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The New Local Government Pension Scheme (England and Wales)
Please find attached a briefing for members highlighting the main points of the Local Government Pension Scheme (England and Wales), which started on 1st April 2014. We aim to use this briefing as a basis for further materials for members.
The first page covers the main benefits of the 2014 scheme and the differences between it and the previous 2008 scheme, the main provisions of the 2014 scheme came into law late last year to come into force on 1 April 2014. The second page covers protections for members who were in the previous scheme, which were introduced by the Transitional Protection Regulations 2014 and which only became law on the 10 March. 
The reason for the delay in the latter regulations was government indecision about whether Councillors should remain eligible to stay in the LGPS.  In the end the government decided against it, upsetting large number of councillors from across the political arena.  UNISON has been supportive of Councillors being able to join the scheme. We are aware that the Labour opposition front bench has laid an Early Day Motion in Parliament about the regulations to force a debate and highlight the unfairness to Councillors. Labour is not against the Transitional Regulations themselves and the debate will not interfere with members protections 
Regulations covering cost control and governance of the scheme are due later this year. 

Fair Deal
Background
Last year the Treasury held two consultations on Fair Deal and pensions. Fair Deal ensures that staff transferring from centrally funded employers, who are subject to outsourcing, can continue to be a member of their public sector pension scheme after transfer. The LGPS has similar arrangements to Fair Deal for best value authorities.

The first Treasury consultation, which looked at Fair Deal across all public sector schemes, resulted in new guidance that included extending Fair Deal to academies (important as academies are not listed as best value authorities and so some had been seeking to get out of their obligations). However this extension was not offered to other employers. 
HE and FE
The second Treasury consultation was on whether HE and FE should be covered. This consultation was caused by HE and FE employers vociferously objecting to the proposal in the original LGPS principles to bring HE and FE under Fair Deal (they were previously not covered). After the consultation, UNISON held several meetings with Ministers and officials to argue for HE and FE members who face outsourcing, to be compulsorily included.

The Treasury has now written to the TUC stating “Following careful consideration we have decided not to extend Fair Deal or equivalent policy to Higher Education and Further education bodies participating in the Local Government or Teachers Pension Schemes at this time” This means that workers in HE and FE subject to transfer from outsourcing services to a private contractor in HE and FE will continue not be covered by the new Fair Deal.   The letter does open up some possibilities for future discussion, as it seems to suggest that employers could be required to address unfunded pension liabilities upfront, which could act as a significant hurdle to outsourcing.  

UNISON has complained to the Treasury about the decision and been in touch with the opposition shadow front bench asking for them to raise the issue in parliament.  We have sought legal advice on the effects this might have on HE, FE plus other LGPS employers affected by exclusion from the first Fair Deal guidance. UNISON has contacted the Department for Community and Local Government (DCLG), which oversees the LGPS, asking for urgent discussions on the implications of the Treasury’s decision. The Secretary of State for DCLG has the power to introduce directions on these matters and we are having a number of ongoing discussions on LGPS regulations 

Police staff
When police staff in England and Wales were employed by police authorities, they were covered by Fair Deal as police authorities were best value authorities. However, when police staff transferred to police and crime commissioners in November 2012, they were removed from Fair Deal protection, because police and crime commissioners are not best value authorities. The subsequent transfer of most police staff from police and crime commissioners to chief constables on 1 April 2014 has not changed this position, because chief constables are not best value authorities either.
Despite UNISON’s protests to the police minister Damian Green and the Home Office, to ensure that police staff were re-admitted to Fair Deal, they have declined to do this, on the grounds that police forces do not meet the criterion for Fair Deal, as they are ‘...not under the control of government and therefore cannot be bound by non-statutory guidance...’ .  However, the police minister has written to police and crime commissioners and chief constables encouraging them to ‘...adopt the principles of the Fair Deal policy where it does not apply directly...’ This welcome  step does not however provide the guarantees that Fair deal provided.
Our concerns re HE, FE, Police Staff and other employers that are affected by potentially being excluded are being rasied with the DCLG. 

Pensions Advice
Branches can refer members questions to UNISON region who may forward it to UNISON’s Pension Unit if appropriate.  UNISON’s Pensions Unit is running a limited number of pension surgeries for branches where members can have one to one sessionson request in co-ordination with your UNISON Region.
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