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Campaigning
1.
Low Paid Does Not mean Low Skilled - Campaign for a Real Living Wage
Yorkshire & Humberside Women’s Self Organised Committee consider it a scandal that low paid key workers have had all the stress of working through COVID 19. Much of this has been done with little or no public recognition and on top of this have had to struggle to shop and survive financially with some needing help from foodbanks.
Many of the low paid, key workers that Unison represent work as teaching assistants (many paid term-time pro rata over 12 months), hospital domestics, front line clerical workers and in various roles in care homes and in the community.  Sadly, though not surprisingly most of these workers are women who still, in the 21st Century, are having to survive in these difficult financial circumstances.
Many of the key workers that Unison represent have had some recognition along with the NHS workers but many in the community have remained invisible throughout even though they have been employed in some of the riskiest employment.
Frequently work formerly seen as ‘women’s work’ remains undervalued even though the responsibility and demands have increased exponentially over the years.  Again Sadly, though not surprisingly, most of these workers are women who still, in the 21st Century, are having to work day-to-day without the respect they deserve (and consequently pay). 
We believe that had these roles had a greater number of ‘males’ employed in them they would be considered greater skilled and therefore better paid. Much of the employment of these women has been outsourced and many therefore do not even get the protection that in-house employees get and many now face an uncertain future.
We therefore call on the National Women’s Committee to work within the Unison structures and with external campaigning bodies (Trade Union and non-trade union alike) to raise awareness of the struggle of these women and to mount a vigorous campaign to fight for recognition of the work that these women undertake and respect for them in employment terms and in the community and last but not least for a real living wage for all women.
Yorkshire - Humberside Region
2.
Working women and the financial implications in trying to gain access to a refuge
Women’s refuge services are vitally important. They provide a potentially life-saving route away from a household experiencing domestic abuse. Women accessing refuge are at crisis point and concerns over how to fund access to refuge are an unnecessary burden at an already difficult time.  
The cost to stay at a refuge averages at £400 per week. A local authority will run an income benefit check to assess whether an individual is able to claim housing benefit, in which case housing benefit will cover the cost of the refuge.  
Where a working woman earns above the threshold to claim housing benefit, they will be expected to fund the cost of refuge. Similarly, if a woman receives working tax credit, this will usually push them above the threshold to claim housing benefit.  
Women’s refuge services operate within the voluntary sector and rely on rental payment to maintain the service and meet the overheads. They simply cannot afford to provide the service for a discounted fee or for no cost. It would render the services unsustainable.  
However, working women fleeing domestic abuse are often subjected to financial abuse by their partners and so have little or no control over their financial circumstances or access to money. In addition, these women will often already have financial commitments and will be unable to meet the rent fees.   
Such women are then faced with the unenviable and impossible predicament of trying to somehow find the money to allow them to stay at a refuge or return to the abusive partner.  
UNISON has a moral duty to ensure our members are safe and have the means to escape an abusive relationship if they need to. The current situation means many of our members are not financially empowered to be able to do this.   
This conference therefore calls on the women’s committee to:  
Approach UNISON welfare charity “There for You” to determine possible measures that could be put in place to financially assist women who need to access refuge but are unable to meet the costs of doing so; 
Lobby the UK and respective devolved governments to provide the necessary support to allow all women, irrespective of earnings, to access a safe place of refuge away from an abusive relationship.  
Cymru/Wales Region
3.
Endometriosis in the Workplace
1 in 10 women from puberty to menopause have endometriosis, that’s over 1.5 million in the UK, predominately of working age.
With an average time to diagnosis of 7.5 years and a cost of £8.2 billion per year to the UK economy in terms of lost work, treatment and healthcare costs, the potential impact on work and employment for women in the workplace is clear. If you have not previously heard of endometriosis, or not realised the serious and sometimes debilitating effects it can have for women, this is likely to be due to its association with the female menstrual cycle which many people consider embarrassing or taboo to talk about, due to society’s historic marginalisation of “women’s problems”. 
Anyone, regardless of their gender, requires the same support and flexibility in the workplace. The UNISON Northern Ireland women’s committee recognises that endometriosis can also affect people that do not identify as female. Transgender men, or those who identify as gender fluid or non-binary, may also find it distressing to talk about their endometriosis in an employment setting. 
It’s important that we encourage all our members affected by this condition to have an open dialogue about endometriosis with their employer, and to discuss ways in which they can be supported in the work place. In order to achieve that, branches and work place reps need to have guidance and policies in place to support them in their endeavours. 
Conference acknowledges the excellent work that UNISON has done to raise awareness of women’s health issues and calls on the National Women’s Committee to work with regions to raise awareness and issue guidance on developing a local Endometriosis policy to ensure our members who live with endometriosis have the best possible support in their workplace. 
UNISON Northern Ireland
4.
Make PPE for women’s bodies
The coronavirus pandemic has thrown a light on the vital role that Person Protective Equipment (PPE) plays in keeping our front-line staff safe. Health and Safety legislation requires employers to provide staff with PPE where it is needed. However, the pandemic has also exposed that PPE is often not fit for women’s bodies. This means women are often getting less protection. 
Pre Covid-19, a 2016 survey conducted by the trade union Prospect, the TUC, and others found that just 29% of female respondents were using PPE designed for women, and 57% said their PPE hampered their work.
The majority of PPE is based on the sizes and characteristics of male populations from Europe and the United States. As a result, most women experience problems finding suitable and comfortable PPE because they do not conform to this standard male worker model. For instance, the use of a ‘standard’ US male face shape in the manufacture of PPE means that it does not fit most women. Women also find that it is very difficult to get suitable PPE during pregnancy. 
Inappropriate PPE can impact on a woman’s work and their safety. The 2016 study found that 57% of women stated that their PPE sometimes or significantly hampered their work. The problem was worst in the emergency services, where only 5% of women said that their PPE never hampered their work. It an prevent women from being able to do their job, or from doing it safely. 
This has come up in the pandemic during fit testing. Many women have also spoken of abrasions on their faces caused by having to pull masks too tight, others about having to roll up the sleeves of their fluid-repellent gowns. Some have struggled to see. Women workers lives are being put at risk because of ill fitting PPE that is designed for men, despite the majority of frontline workers being women. 
In the Northern Region we have run a successful campaign to recruit more women health and safety reps as part of the #BeOnTheSafeSide campaign. We believe that the more women Health & Safety reps in the workplace, the more likely it is that health and safety issues such as this – which are specific to women - will be picked up. 
We ask the National Women’s Committee to work with the national health and safety committee to develop the #BeOnTheSafeSide Campaign to include: 
1) The need for women’s issues to be recognised as health and safety issues
2) The need to make PPE for women’s bodies
3) Encouraging women to come forward as health and safety reps, recognising that having more women health and safety rep results in safer workplaces for women. 
Northern Region
5.
#UsToo #ThisIsNotWorking
Following on from the 2020 Women’s Conference, a workshop was delivered by the TUC where they announced that UNISON was a part of the This is Not Working alliance. This alliance is comprised of over 20 unions and charities. It calls for employers to be proactive in tackling sexual harassment through training and policies that cut to the root of the issue: abuse of gender power in the workplace.
The TUC conducted two consecutive research studies on this topic, and they found that 1 in 2 women reported a sexual harassment experience, and two thirds LGBT+ reported having experience sexual harassment in the workplace. The research shows that LBT+ women, disabled women and Black women reported significantly higher levels of sexual harassment and sexual assault in a range of areas, including unwelcome sexual messages, sexual advances, and rape.
Conference welcomes the #UsToo campaign that Unison launched but would like for more work to be done around the #ThisIsNotWorking campaign, which Unison is also part of. Given the current changes in working practices due to the Covid-19 pandemic, with more individuals being asked to work from home. Therefore, sexual harassment no longer just exists in the workplace, it is now occurring even more in online spaces, on video calls, and is therefore taking place directly in the employers’ home too.
Conference is worried that there is no clear guidance around acceptable behaviour for “virtual meetings”. It has been reported that women are being asked to wear more “make up on their face” and to change what they are wearing to “sexier clothing”. For instance, Slater and Gordon UK's employment team carried out a survey which found that 27% of UK women have been asked by employees to dress "sexier" or "more provocatively" for video calls. It was difficult to report any negative experiences when they happened in the workplace. Now, having to face sexual harassment directly at home and on one’s laptop we are worried of yet another barrier in raising this issue with others. Conference believes that we cannot limit ourselves to highlighting that sexual harassment is endemic in the work place; we need concrete actions to educate individuals about consent and sexual violence, the dire impact it can have on victims and survivors, and the serious consequences for the perpetrator(s). 
Conference calls upon the National Women Committee to work with the appropriate Unison committees, and external bodies to:
1) Develop a guidance and model policy around sexual harassment during video calls.
2) Build and implement a toolkit for branch officers that includes:
a) Advice which is inclusive for all women on how to support a member who wants to report a negative experience. 
b) Leaflets and posters to advertise external agencies that branches can signpost and support confidentially
3) Campaign for a sexual harassment at work charter, similar to the violence at work charter. 
4) Work with Learning and Organising services to provide inclusive training for activists on sexual harassment, considering other protected characteristics.
Community and Voluntary Organisations
6.
Incorporate CEDAW into domestic legislation
CEDAW is the UN Convention on the Elimination of all Discrimination Against Women – also called the International Bill of Rights for Women.
CEDAW provides an international framework for States to take responsibility for tackling discrimination against women and achieving substantive equality for women in both the private and public spheres. It outlines a set of rights of women in a variety of areas including civil, political, economic, social and cultural rights. It is the first human rights treaty to affirm the reproductive rights of women.
The Convention was adopted by the UN Assembly in 1979 and entered into force as an international treaty in 1981. The UK ratified CEDAW in 1986. By ratifying, the UK committed to the articles, rights and procedures within it. This means that the UK committed to eliminate discrimination against women in all aspects of life and to protect, promote and fulfil the human rights of women under all circumstances.
The Convention is overseen and monitored by a UN committee of 23 experts on women’s rights form around the world. The committee is known as the Committee on the Elimination of Discrimination Against Women (the CEDAW Committee). State Parties must report to the Committee who examine the measures implemented by the country to comply with its obligations under the Convention. The Committee meets twice a year and countries are examined on a rolling basis, approximately every four years.
In 2019, the UK Government attended a hearing in Geneva with the Committee of the Convention on how we are complying with the Convention. Following the hearing, the Committee produced a series of Concluding Observations, listing concerns and recommendations under 17 themes for the UK Government to address until the next monitoring round in March 2023. One of the key recommendations was for the UK to incorporate CEDAW into domestic law throughout all territories under its jurisdiction. This would give CEDAW – the rights of women – more teeth in the UK. 
Conference, as a union of majority women, we are seeing the rights of women be undermined again and again by our government. We need all the tools available to help us to protect our human rights. 

We call on conference to ask the National Women’s Committee to work with the NEC and Labour Link to develop a campaign for the implementation of CEDAW into domestic legislation. 
Northern Region
7.
Covid-19 and Domestic Abuse
As early as April 2020 a briefing from the End Violence Against Women Coalition (EVAWC) set out how the COVID-19 pandemic was likely to lead to increased levels of violence against women and girls in the UK, and what Government, business and members of the public should do to try and prevent this. It included predictions on the likelihood of increased domestic abuse, sexual violence, assaults on girls, online abuse and the invisibility of many women and girls during the crisis. 
Sarah Green the Director of EVAWC said:
“This pandemic means that more women and children are trapped in homes where control and violence may be escalating and where abusers have a sense of being able to get away with their behaviour with fewer onlookers. Sexual violence against partners and sexual abuse of children in the home may similarly increase.”
The briefing also warned that GPs switching to telephone based services would probably make detection and disclosure of abuse by that route less likely and that while specialist women’s refuges and counselling centres were making herculean efforts to stay open and move some support to phone and online, this life-saving sector is small and under-funded and needed emergency help to carry on its work. 
The report released in August 2020 - Women’s Aid. (2020) A Perfect Storm: The Impact of the Covid-19 Pandemic on Domestic Abuse Survivors and the Services Supporting Them. Bristol: Women’s Aid. Confirmed the predictions of the EVAWC briefing:
•
Domestic Abuse got worse during the pandemic
•
Mental health was severely impacted upon
•
Perpetrators used Covid-19 to control and manipulate
•
The Lockdown restricted those abused from seeking help and/or leave
•
Covid -19 had severe implications for the specialist domestic abuse services, from funding to demand and the impact on employees of those services
UNISON has a proven track record in the campaign to end violence against women and encouraging its regions and branches to work with employers to establish workplace policies that will support women experiencing domestic abuse. However many of those policies were negotiated before the Covid 19 pandemic. Prior to so many women having to work from home, before furloughed working arrangements and the forced isolation of so many of our women members.
Our union now needs to be at the forefront of the review of existing services and support available to those women experiencing domestic violence and abuse. The access to legal services and advice, housing and mental health services all need to be included. Such a review should include lobbying government to improve funding and support available to those caught in this intolerable situation. 
Conference asks the National Women’s Committee to:
1) Work with all necessary internal sections of our union, including Labour Link and recognised outside organisations and charities to seek to achieve improvements to the funding and support available to Women experiencing and seeking to leave situations of Domestic Abuse. 
2) To raise awareness of the devasting impact of Covid-19 on domestic abuse.
3) To work with our own education and welfare sections to make up to date training and advice available to branches and representatives on how to support those members experiencing domestic abuse and to encourage branches to seek a review of any existing domestic violence policies within their workplace.
4) To campaign for mandatory training for managers and human resource employees on how to support those women experiencing domestic abuse.
Eastern Region
8.
The impact of Covid-19 on women
According to a report by the United Nations, the spread of the Covid-19 pandemic has meant that even the limited gains made for gender equality in the past decades are at risk of being rolled back. The pandemic has deepened pre-existing inequalities for women and girls socially, politically and economically. Whilst men are more likely to die from Covid-19, women make up the vast majority of those working on the frontline of the crisis, a total of 77% of those with highest risk to exposure of Covid-19, and 83% of those working in social care. 
In the workplace there have been many cases of appalling conditions and treatment of women workers as follows:
· Women working on the frontline having to work without any personal protective equipment (PPE) at all, or with inadequate PPE, with employers showing little regard for safety concerns when they are raised.
· A marked rise in discrimination against pregnant women and new mothers, who were already discriminated against in the workplace. Maternity Action has highlighted case studies of pregnant women and new mothers being targeted for redundancies, and pregnant women being forced to work against health advice, and therefore being left with no other option than to leave their job. 
· Migrant women being disproportionately affected by job losses as they are more likely to be in precarious work and do not have access to the benefits system if they are unable to work, resulting in destitution for them and their families. 
We have already seen that those sectors most affected by the restrictions that have been put in place are those where women are more likely to be employed, such as hospitality, education, tourism and retail.  Women are more likely to be working on insecure or zero hours contracts (usually without sick pay), or working part time. They are also more likely to be in single parent households and on a low income, and therefore have less resilience to the impact of the cut backs. The TUC have reported that women have experienced a 79% increase in redundancies since the start of lockdown compared to 23% for men. We have also seen evidence that the furlough scheme through its lack of part time options has forced many women out of the workplace and back into caring roles, whether for their children or vulnerable or older relatives. 
The closure of education and nursery settings has had a tremendous impact on working parents, and the majority of the burden has fallen on women, who have had to juggle work with childcare. This has resulted in having to put in a lot of extra hours whilst fulfilling their caring roles, often without any parental leave, sometimes being forced to use annual leave when there is no other option available. We know that women have always taken on the majority of unpaid labour and caring roles, but what this pandemic has highlighted even more is how much our societal norms and structures are set up to entrench this inequality. This invisible work finally needs to be recognised and paid for.
We have all heard the horrifying statistics about the increase in domestic abuse during the lockdown period. There were 16 domestic abuse killings of women and children during the first three weeks of lockdown, and calls to domestic abuse helplines have increased by 49%. And we know that these are the women who were able to reach out – there are many that have been unable to do so. An investigation by Panorama and Women’s Aid provided evidence from many women who described how the pandemic had made their lives living with their abusers much worse. The continuing reduced access to services and support networks is clearly being exploited by abusers. And a decade of austerity has meant that services that support women are already at breaking point and cannot cope with this increased need. The long term impact of this appalling abuse on women and children is immeasurable.
This catalogue of failings has demonstrated how the government is not fulfilling its public sector equality duty, which was designed to ensure that those protected under the Equality Act were given proper consideration. It is therefore vital that we see a dramatic change in many areas to prevent further harm being done to women. As a union with an overwhelming majority of women members, Unison should be at the forefront of driving these changes. 
Cnference, we request that the National Women’s Committee works with the NEC and all appropriate sections of the union and our partners, including Labour Link to:
1) Work with regional offices and local branches to conduct a survey of what assistance women need on the particular issues that are affecting them, and use the results of that survey to provide training for officers so that the appropriate support for women is available when it is required.
2)  Lobby for changes to the support schemes that are currently in place along with additional support schemes so that the impacts on women are properly addressed.
3) Work with the National Black Member’s Committee and the National Disabled Member’s Committee to highlight the additional disadvantages that women in these groups face. 
4) Provide guidance for branches to use to work with employers on how they can support women during the pandemic so that gender equality is advanced.
Eastern Region
9.
Covid and Disabled Women
Cuts have been disproportionately impacting disabled women for some time and this has been exacerbated since the COVID-19 crisis, with a huge number of those who have died and become ill from COVID being disabled. 
Universal credit has had a devastating impact on disabled people, especially women as they are facing double discrimination.  Women often take the role of carer, caring for child and/or responsibilities running a household, which is made even more difficult during a pandemic when disabled. This can lead to increased stress and mental ill-health, as well as worsening disability symptoms. 
In addition to this, women often work in the 5 C employment areas; being paid much less per hour than others, with employers using the crisis as a reason to cut terms and conditions or reduce safe working practices, which can be seen with research carried out in the Health and Care Sectors showing that PPE does not often fit. 
Conference calls on the National Women’s Committee to work with the relevant committees and sectors within our union to:
1) Provide information, guidance and training to assist our regions and branches to train and inform stewards to enable them to support disabled women members during and after the COVID-19 crisis.
2) Lobby for changes to the unfair Universal Credit system, using suitable case studies from our Women members of the unfair treatment they have encountered from the present benefits system, where possible.
3) Work with the National Disabled Members Committee on their work related to working from home as a reasonable adjustment and raise awareness as to how this disproportionally impacts our disabled women members.
4) To work with regional women’s committees to identify what our disabled women members concerns and problems have been and are resulting from the pandemic to feed back to national office in order to improve the support and guidance UNISON can provide.
5) Report back to the next National Womens Conference on progress.
Eastern Region
10.
Covid 19 impact on Female health screening.
The UK currently runs three health screening programs that look to make an early diagnosis of cancer. 
Breast, Bowel and cervical cancer screenings are carried out across the country and each year the work done to detect and diagnose these cancers greatly increases the chances for successful treatment.
Screening refers to the use of simple tests that are given to perceived healthy members of the population in order to identify individuals who have disease, but do not yet have symptoms.
We all know what these screen tests are and many of our members will have attend a local surgery more than once over the years to receive them. 
Mammograms and smear tests are the some of the most common screening programs that run throughout the year as well as that little pot that comes through the post and helps with the detection of bowel cancer. As you would expect none of these tests are very much fun but they are so important and we must continue to encourage our members to access them when they can. 
In the vast majority of cases a little letter will drop on the door step a few weeks after the test is carried out to confirm no further action is needed.  But for some that letter is the first step on a very long road. 
The Covid 19 pandemic has impacted every area of our lives and the heroic effort our NHS workers have made to help us battle the awful infection will always be celebrated and championed - But in prioritising the resources of the NHS to provide a vanguard in the Covid 19 fight other priorities have fallen. 
The withdrawal and scaling back of health monitoring across the country during the first peak of the pandemic is estimated to have led to one million scheduled Mammogram appointments being pushed back by months as well as one million smear tests being missed. 
According to the charity Breast Cancer Now – it is estimated that nearly 1 million women across the UK have missed a breast cancer screening appointment because of Covid 19.  The charity estimates there could be 8,600 women who are now living with undetected breast cancer. It said services have resumed at different speeds across the country.
While Jo’s cervical Cancer Trust estimate that nearly half a million women have missed cervical smear tests during the pandemic, with 4 out of 10 women concerned that they haven’t been able to go to their routine appointment.
Given that we know how important early detection and treatment is to the success of achieving an all clear diagnosis the delays that are being documented will certainly lead to unnecessary loss of life. 
We ask national women’s committee to
1) Work with Labour Link to lobby government to increase funding and support to clear backlogs created by Covid 19.
2) Work with Labour Link and Unison National Health and Safety committee to lobby government to ensure a stratigic screening plan is created which can be implemented in the event of a future Health crisis.
Middlesbrough
11.
Improve affordable, good quality and accessible childcare and create awareness and understanding on how this issue continues to disproportionally affect women during Covid-19
Access to affordable childcare has been a long-standing challenge for women. In the current climate of adjusting to the impact of Covid-19, further barriers and challenges are being experienced by women endeavouring to have access to and retaining existing good quality early childcare. According to a survey conducted by Pregnant Then Screwed, 57% of working mums considered that their increased childcare responsibilities during the pandemic has negatively affected their career prospects. 
The 30 hours government funded early years provision for working parents has always had its challenges: with its rigidity and failure to actually meet the cost of childcare hour for hour and restraints on how the system operates. Nursery provision has rapidly diminished over the last few years and since the start of the Corona virus pandemic, according to research by the Early Years Alliance, one in four nurseries are expected to close within the next year. 
As women are those who primarily take the caring role for children, the inadequate provision is having a very negative impact on their choices. Women make up a considerably higher percentage of those being affected by redundancy and reduced hours as a result of the pandemic. They are also predominantly those who take up the responsibility of having to make alternative arrangements for childcare or juggle working and caring, due to children having to isolate from their child care setting when displaying a symptom of Covid-19.
The impact of unaffordable and good quality childcare creates joblessness, financial hardship, emotional pressure and instability to women and their families.
Conference, we are asking the National Women’s Committee to work with relevant partners to:
1) lobby for schemes to provide support systems for additional good quality childcare, and to look to support existing nurseries and childminders to continue to operate during the current climate.
2) To work with regions and branches to raise awareness of the negative impact Covid-19 is having on women and their families accessing and maintaining childcare. 
3) to undertake a survey of members about the challenges they are facing with childcare and seeking to consult on their views regarding good quality, affordable and accessible childcare.
Eastern Region
12.
Women and the economic impact of Covid-19
Women have been on the frontline of Covid-19, putting their lives at risk to deliver essential services to the public. The same women are disproportionately impacted by the economic fallout of Covid-19, with low-paid, black and migrant women experiencing the worst impacts. The disproportionate economic impact on women has been caused by a combination of factors: 
Reduced support with care
A significant number of nurseries and early year providers have had to close, some temporarily, others permanently. Schools were closed for those not classed as key workers. The definition of key workers has often varied, and even where someone meets the criteria, the closure of before and after school clubs, reduced early year providers, the inability to rely on extended family, and the limited school holiday childcare provision has resulted in parents picking up the responsibility for childcare. 
This has continued following the reopening of schools. Parents are having to respond to children being sent home from school to self, leaving parents with no childcare for 14 days. In addition the availability of before and after school clubs and early years provision continues to be limited.  
The postponement of non-urgent hospital appointments has created an additional demand for care. 
The majority of care for all dependents, children or adults, continues to be carried out by women. This has caused a huge disruption to the lives of working women. Parents have no right to paid leave to respond to this increased demand. Although there is a right to make a flexible working request, TUC evidence shows that one in three requests are turn down by employers. 
This combination means parents, most often women, are managing this situation by taking annual leave, unpaid leave, reducing hours where possible or resigning from employment. Women are being pushed out of the workforce and the gender pay gap will likely widen. 
Insecure employment and low pay
Women are more likely to be employed in service sectors that have been hit hardest by social distancing measures (retail, hospitality, travel and tourism, arts and entertainment, hair and beauty). These sectors also have lower average rates of pay. Low-paid workers are less likely to be entitled to Statutory Sick Pay (SSP). In fact, women hold 70% of jobs that are not entitled to SSP. In addition, women are more likely to be on insecure and zero-hours contracts. 
As a result of this lack of security, the financial impact on women is worse. Single parents are particularly affected as their household is more likely to be reliant on one source of income and so any impact on pay can be catastrophic. 90% of single parent families are headed by a woman. In addition migrant women who have lost their jobs and are subject to the no recourse to public funds condition will be unable to access the benefits system. These gendered impacts will intersect with impacts as a result of age, disability, class and race.
The response to this crisis needs to take gender and other equality impacts into account. We ask the National Women’s Committee to work with the NEC and Labour link to: 
1) Protect the incomes of women who have no choice but to take on additional caring responsibilities 
2) Call for investment in the childcare sector
3) Make flexible work the default
4) Abolish the earnings threshold for SSP and raise the rate of SSP 
5) End zero-hour contracts 
Northern Region
13.
Impact Covid 19 Pandemic and Women's Mental Health
Conference who knew last year that the world we knew was coming to an end and that it would be a virus that would take us, in the 21st century into unprecedented times as it visited us person by person, country by country erupting into a Pandemic.
With around 77% of women working in essential sectors such as healthcare, education, social care, food production, cleaning etc they have been at the fore front of this pandemic. Conference, we also see on average, 60% of unpaid care work carried out by women, thus leaving them with less time for paid work meaning they are more likely to depend on public services and social security and this in its self makes them more likely to be at risk of poverty.
However conference we know that what Dr Sara Reis of the UK Women’s Budget Group said as her role as head of their research and Policy “Women started this crisis from a position of economic disadvantage, the organisation is worried the impact on women’s earnings and employment prospects will widen existing gender equalities, not least the gender wage gap” So I ask you is it any wonder or surprise that the lockdown across the UK has taken its toll on mental health and wellbeing and women’s in particular.  The likelihood of rising mental health issues would affect the pre-existing gender gap in mental health with women more effected than men . There are many contributing factor to decline of women’s mental health, but lockdown, the requirement to work from home as well as school and nursery closures adds to this. The research by King’s College London found that women took on the ‘greater role‘ in the home of caring for everyone be they mothers or carers, to family members working from home. In these unprecedented times women are more likely to be interrupted while working from home compared to men. These interruptions range from caring for their children or elderly relatives ,housekeeping or feeding their families. These responsibilities add to the greater undertaking of unpaid work which has proven to have adverse consequences on the mental health and wellbeing of women.
Conference, last year we brought motion here which highlighted that not enough was being done to highlight the link between women presenting with mental health and domestic abuse, and witnessing the increase in women accessing mental health services. The facts showed 1.2 million women access some form of mental health service each year and mental health services were already stretched with many providers reporting an inability to meet demand, raising these concerns prior to the Pandemic and lockdown. These mental health services need urgent support to provide capacity to meet the immediate demands of Covid 19 impacts, especially to close the gap on inequality of the gender gap to support the women accessing the services and avoiding the long term effect on their mental health and wellbeing. 
Conference many of you in this hall won’t be surprised that Domestic Abuse has risen since lockdown, while the virus itself didn’t create violent men, it became an exacerbate trigger and only opened up the windows of the lives of women living with domestic abuse in all its formats. In the first three weeks of Lockdown, here in the UK we saw the highest number of female deaths reported in any 21 day period in past decade.  You heard right 16 women killed and the calls to helplines and services rose in first weeks by 25% while Refuge saw 150% rise in visitors to their website.
This Pandemic has not only attacked us physically but has increased our psychological suffering  
· Grief at death of loved ones and unable to say our final condolences and goodbye 
· Shock at loss of jobs and furloughing 
· Isolation & restrictions on movement 
· Difficult family dynamics
· Fear and anxiety for our future 
The list goes on and on, even when the pandemic is brought under control ,grief, anxiety and depression will continue to affect people and our communities.
For women covid 19 has had significant negative economic impacts, resulting in more job losses for women which will increase levels of anxiety and emotional stress.  Financial insecurity was common for women before covid but has now increased dramatically
Conference calls on national women’s committee to:
1) Work with our Health service Group (HSG) and LAOS around developing a comprehensive package of awareness training, highlighting the fact that more women have pre-existing mental health issues. 
2) Work with LAOS to roll out the awareness training and encourage branches to ensure that real flexible working is worked into workplace policies such as capability/performance management, absence management policies and special/compassionate polices. 
3) To produce leaflet on women mental health and to update the women’s health pack. 
4) Work with Labour Link and affiliated organisations to get a robust women’s recovery programme. 
Northumberland Tyne and Wear Health
14.
Honour Killings
"This Conference Notes that:
Statistics show as many as 5,000 women around the world are killed each year for reasons of honour. In the UK it is believed there are around 12-15 murders every year.
Honour Killings take place when a woman or girl is murdered due to the perpetrator(s) belief that the victim has brought shame or dishonour upon the family.
In patriarchal societies, the activities of women and girls are closely monitored. Their virginity and sexual purity are considered to be the responsibility of male relatives.
These crimes are committed within families or community groups to control the behaviour of women and girls. This can include abduction, beatings and rape and is carried out by male family relatives in the name of protecting cultural beliefs or honour.
Victims are alleged to have engaged in “sexually immoral” actions, ranging from openly chatting with men who are not related to them, to having sex outside of marriage even though this may have been through rape or sexual assault.
A woman can be targeted for murder for a variety of other reasons including refusing to enter into an arranged marriage or seeking a divorce or separation – even from an abusive husband. The mere suspicion that a woman has acted in a manner that could damage her family’s name may trigger an attack and these assumptions are generally based on men’s feelings and perceptions rather than on objective truth.
Support groups promote the 14 July as the National day of remembrance for ‘Britain’s lost women’ who have been murdered by their families in the name of honour.
Conference asks the National Women’s Committee to:
1) Lobby and campaign nationally alongside support groups such as Karma Nirvana, True Honour and The Halo Project to campaign and raise awareness.
2) Work with Regional women’s groups and service groups to campaign and highlight the issue and give women who are affected an opportunity to seek support.
3) Make plans to support and promote the National day of memory on 14 July each year."
West Midlands Region
15.
FGM: Would You Want This To Happen To Your Daughter?
Conference notes the World Health Organisation definition of Female Genital Mutilation 
Female genital mutilation (FGM) involves the partial or total removal of external female genitalia or other injury to the female genital organs for non-medical reasons.
That this practice causes permanent physical and mental damage to the girls and women on whom it is done.   Women who have been subjected to FGM often experience difficulties with menstruation, pelvic pain, difficulties in pregnancy and childbirth, and difficulties with bladder and bowel function.  The damage to women’s self esteem and mental well being is difficult to overstate also.
In every society where it is practised, female genital mutilation is a manifestation of deeply entrenched gender inequality, in these communities it is widely supported by both men and women without question. Anyone that does not follow the norm may face condemnation, harassment and ostracism. 
For many families it may be difficult for families to abandon the practice without support from the wider community, in fact it is practised even when it is known to inflict harm upon girls.
Conference notes that there may be women within the wider membership of UNISON who have undergone FGM at a very early age, or are pressured to allow it to be done to their daughters, even though it is illegal in the UK.    The health problems described above may have an impact on their performance and attendance at work, and they may need our support as workplace representatives, as well as women activists.  Furthermore, they may find it very difficult to talk about with health professionals, representatives and managers.
Conference notes the work already done  by women in some regions of UNISON, notably Cymru/Wales and Northern Ireland to highlight the dangers of this practice and the negative impact on women and girls.
1) Conference calls upon the National Womens’ Committee to continue the work begun by Cymru Wales and Northern Ireland to promote action against FGM, raising awareness of both the practice and its impact, and  to continue to support various charities and organisations working with communities in the UK and abroad to educate them. 
2) We ask National Women’s Conference to create a campaign to raise awareness and bring FGM to the forefront of people’s minds, to remind them of the real suffering that young girls are put through at a very young age and ask, “Would you want this for your daughter?”
3) To prepare and distribute awareness raising materials for workplace representatives on the health consequences of FGM for adult women, and how this may impact on them in the workplace
4) Call for branches to pledge their support for raising awareness in their respective areas, as well as to support various organisations to continue changing people’s beliefs through education and to support FGM survivors
Yorkshire - Humberside Region
16.
Decriminalise Abortion
Conference notes:
In Britain the 1967 Abortion Act gave access to abortion but only under specific grounds and if signed off by two doctors, and the Offences Against the Person Act 1861 which made abortion a criminal offence is still on the statute book. The 1967 Abortion Act was never extended to Northern Ireland.
1) Today medical advancements mean that women and pregnant people can safely access abortion by taking two pills. The regimen is now on the World Health Organisation Essential medical list for safe abortion. Abortion care therefore no longer needs to be carried out in a clinical setting and this was reflected in home becoming the place the second abortion pill could be taken under the Abortion Act in Scotland, Wales and England.
2) During the Covid-19 pandemic the UK Government came under huge pressure to allow both abortion pills to be taken at home as women and pregnant people could not safely travel to a clinical setting. This practice is known as Telemedicine.
3) Telemedicine for early medical abortions is a safe and effective practice - already recommended by expert bodies - with no clinical reason why, after the necessary consultation, both abortion pills cannot be prescribed, delivered and taken at home. 
4) The vast majority - nine in ten abortions - are carried out at 12 weeks or less.
5) We welcome the expansion of abortion rights and decriminalisation of abortion in Northern Ireland whilst at the same time recognising that some women are still being forced to travel for access to abortions.
Conference believes:
a) The option for women and pregnant people to access both medical abortion pills at home should be made permanent. 
b) Abortion must be decriminalised across the UK. This would mean that abortion services are regulated in the same way as other medical practices. We need to allow doctors and nurses to deliver best practice without fear of being criminalised. For women and pregnant people decriminalisation would mean empowering them to make their own informed healthcare choices and no longer have their bodies ruled over by a law enacted when Queen Victoria was on the throne.
c)  There is already wide consensus on this issue. Now we all need to come together to decriminalise abortion for women in the UK.
Conference calls on the National Women’s Committee to help raise awareness of the decriminalisation campaign in any way that they are able.
Camden UNISON
Equalities
17.
A Decade of the Equality Act 2010: time to Review Sex Discrimination law
A decade has passed since the enactment of the 2010 Equality Act. As women activists of UNISON, we are aware of the difficulties in using and interpreting the Act within the workplace. This is an important milestone for UNISON women to review the effectiveness of the statute as it impacts on us. 
As we are aware maternity and caring roles have a significant impact on women’s employment and progression at work. The application of sickness monitoring in the workplace is increasing the triggering of sickness sanctions on women which includes chronic and long-term conditions and treatments for women’s cancers, which affect attendance at work. Sickness absence policies are often inflexible and when triggered can lead to unfair dismissal. This puts additional huge pressure on women at a time of extreme anxiety over their health. There is also a lack of understanding by employers and women employees on the notifiable disease regulations. This can lead to disabled pregnant women being unfairly recorded as sick when they are not, and can impact on women’s sickness monitoring, when they should offer protection. 
The failure by Government to enact Section 14 of the Equality Act 2010, which is about multiple discrimination, is a travesty preventing workers who identify with more than one equality characteristic from bringing a single claim on all relevant grounds.
Women should be able to bring discrimination cases on more than just one ground. The Fawcett Society, the leading UK charity campaigning for gender equality and women’s rights at work, at home and in public life, is calling for a Sex Discrimination Law Review and has identified this as ‘a gross absence in our legal framework that must be addressed’. Women continue to be discriminated against because of pregnancy and work-life balance.
Section 106 of the Equality Act 2010 requires political parties to report the diversity of their candidates. This has not commenced and does not allow us the ability to challenge parties’ attitudes towards gender and diversity. 
 As a result of Brexit we have to campaign to protect women’s existing rights, but also to defend and expand women’s rights. 
This Conference calls on the National Women’s Committee to: 
1) Work with Labour Link to campaign for a review of the Equality Act 2010 as it affects our women members as indicated in the body of the motion above; 
2) Work with Labour Link to lobby Government and campaign to enact Section 14 of the Equality Act 2010 on multiple discrimination;
South Tyneside Local Government
International

18.
Putting Afghan Women at the Heart of Peace Talks
Conference notes that it is now nearly 20 years since Afghanistan has been freed of the Taliban rule. This rule was one of the most oppressive regimes and took away many rights that women had in Afghanistan.
Since that period women have won the right to stand for Parliament and have been elected to the Afghan Parliament. However, for many women the road to full equality with men is a long way off.
Human Right’s Watch also published the following statement in May 2020: “The February 29 deal between the US and the Taliban could pave the way for a peace that Afghans desperately seek. But there are huge risks for women’s rights in this process."
There is a great fear that any peace deal, internal and external, between the Taliban, the Afghan Government and the US Government may lead to the rights won so far by Afghan women being revoked. Furthermore, many prominent Afghan women have been attacked and seriously wounded or killed since the announcement of the peace talks.
There is no proposal to allow Afghan women to be part of any peace negotiations and this is in direct contravention to the United Nations Security Council Resolution 1325.
The resolution reaffirms the important role of women in the prevention and resolution of conflicts, peace negotiations, peace-building, peacekeeping, humanitarian response and in post-conflict reconstruction and stresses the importance of their equal participation and full involvement in all efforts for the maintenance and promotion of peace and security. Resolution 1325 urges all actors to increase the participation of women and incorporate gender perspectives in all United Nations peace and security efforts. It also calls on all parties to conflict to take special measures to protect women and girls from gender-based violence, particularly rape and other forms of sexual abuse, in situations of armed conflict.
Conference resolves to:
a) Recognise that Afghan women are an important part of any lasting peace process;
b) Supports calls for Afghan women to have equal rights with men.
Conference therefore asks the National Women's Committee to:
1) Work with the National Black Members' Committee and the National Executive Council International Committee to call on the Government to ask for the involvement of Afghan women in the peace process, as per the UN Security Resolution 1325.
2) Work with the National Black Members' Committee and the National Executive Council International Committee to prepare an action plan to raise awareness of this issue and publish the facts on the UNISON website.
3) To investigate building links with Afghan women’s groups that support women’s education and employment.
 4) To report to Conference in 2022 of progress on the above.
West Midlands Region
Motions Ruled Out of Order
Not competent
Impact Of Covid 19 On Women
Conference recognises that the ”Covid-19 Feminist Recovery Plan” produced by the Women's Policy Group in Northern Ireland provides a roadmap that can address gender inequality across the whole UK. 
The Plan recognises that the pandemic has had a disproportionate economic, health, social and cultural impact on women and recommends that Governments implement policies on key issues like childcare, low pay, poverty and domestic violence.
Issues highlighted by the CEDAW Committee for special and urgent attention by the UK Government within 2 years were: 
*  a resolution on abortion inequality in NI;
*  a thorough impact assessment of the impact of the UK’s withdrawal   
    from the EU on the rights of women;
*  the establishment of an oversight mechanism to monitor compliance 
    with human rights; and 
*  ensuring that loss of EU funding doesn’t lead to gaps in women’s 
    services by securing alternative funding.
Other specific areas highlighted to the UK Government included the need for measures:
*  to counter incitement to hatred on the grounds of gender; and 
*  to ensure women’s full and equal participation in public and political 
    life .
The UK has failed to action the majority of recommendations and although it did act to introduce legislation on abortion in NI, our devolved Government has failed to introduce regulations.  
Conference agrees that both the recovery plan and the CEDAW recommendations should become an integral part of the NEC’s ‘No going back to normal campaign’ and should also take central place in the future work programmes of the national and regional women’s committees and other relevant lay structures.
UNISON Northern Ireland
Received past the deadline
The Impact of COVID-19: Recruiting and Organising Women
This National Women’s Conference notes the tremendous contribution Women workers made over the course of the pandemic in providing essential public services, particularly ‘on the front line’, often in lower paid but highly skilled roles.
This includes those providing direct care to vulnerable people, support staff in schools and academies teaching assistants, and those who kept the NHS running working behind the scenes and on the ground such as in catering and facilities roles as well as many, many others. Yet these workers are more likely to have been privatised or outsourced, with poor job security, terms & conditions and more likely to be subject to unfavourable treatment. Despite this, these often lower paid women workers demonstrated their commitment time and time again to delivering high quality public services and supporting their communities.
However, for some lower paid women workers, particularly those providing direct care in the privatised social care sector, they faced the impossible choice of putting their lives, and those of their families, in danger and putting food on the table due to this poor pay and terms and conditions. According to a recent TUC report, of the 3,200,000 workers at highest risk of exposure to COVID-19, 77% are women.
Our union has a proud and impressive track record of standing up for our members, doing all we can to protect members in the workplace, including through robust risk assessments, and ensuring fairness and adherence to policy and processes for all, as well as achieving improved terms and conditions and campaigning on tackling inequality at all levels. Unity is strength and it is essential to be part of UNISON in good times, but most importantly in bad.
Recruiting and organising is the key priority for UNISON at all levels and each of us has a role to play. Only by building and growing our membership can we ensure that our union is truly representative of the diverse workforce we represent. It is important to recognise the new and existing barriers to recruiting new women members to join the union, particularly when many women face health & safety concerns in workplaces and may face barriers to engaging in virtual activities due to carrying responsibilities, and their frontline job roles. To recruit women members and achieve our recruitment potential this needs to acknowledged and addressed.
In these challenging times, it has never been more important for women members to become active in the union; as stewards, Health & Safety reps and as Branch Officers. UNISON strives to be representative of its membership at all levels and it is important to consider how we continue to support and encourage them to become active and engaged not just in the workplace but at branch, regional and national level given the current circumstances including social distancing guidelines and restricted access to workplaces, consideration needs to be given to relevant materials, messaging and support available. Mentoring or buddying can be an effective way to encourage new members to find out more and encourage them totake the next steps into activism and we need to look at how we promote this more widely and how we do this successfully in a increasingly virtual and digital world.
This National Women’s Conference calls on the National Women’s Committee to:
1) Work with Regional Women’s Committees to gather information on:
a) potential barriers to membership for women workers and possible ways to overcome these in the current circumstances
b) to share best practice on successful regional recruitment techniques and initiatives safely and accessibly, in line with government guidance.
2) Identify how we can promote UNISON to women in new, innovative ways including using digital tools, and investigate if different messaging or materials may be more effective.
3) Review materials currently used to promote becoming workplace contacts and activists and consider if these could be improved or adapted to be more relevant and effective in the current circumstances.
4)Encourage regions to work with branches in monitoring the engagement and participation of women activists and members in branch activities, both virtual and physical, to ensure that they are safe and accessible in order to ensure these are representative of the membership and workforce and offer support and guidance where needed.
South East Region
Housing and Vulnerable Women
Conference notes that thousands of women across the UK still face unacceptable living situations. In particular, younger, vulnerable women under 35 are often forced to share accommodation with people with a range of behavioural issues such as substance dependency and mental health issues. In order to resolve this issue and ensure appropriate accommodations can be made, the Local Housing Allowance must be urgently reviewed and amended so that all women are protected.
Many of these women have escaped abusive family situations. In 2014, the homelessness charity, St. Mungo’s delivered a pilot project providing supported accommodation for women sleeping rough with multiple disadvantages. They found that 73% of referrals to the project involved women escaping domestic abuse, something that affects over twice as many women as men. This has been exacerbated by the pandemic and the increase in domestic violence as a result of social distancing and lockdown and will only worsen in light of increased redundancies, job losses and insecure contracts.
Without safe and secure housing, the ordeal of women fleeing abuse doesn’t end there. According to Bath based charity, Genesis Trust, women are more likely to have experienced trauma and abuse not only before but also during homelessness. These women have no safe haven, no home to go to. They may have been isolated from wider family and friends and have fragile mental and physical health. They are being forced to make a choice between sharing insecure accommodation with strangers or living on the streets, both of which carry their own risks particular risks for women A 2018 YouGov survey commissioned by the housing charity Shelter found that 250,000 women in the UK had been offered accommodation in exchange for sex.
The housing needs of women across the UK are simply not being met, and many of our lowest paid UNISON members, predominately women, will be forced to spend up to 75% of their income on private rent, often for substandard and dangerous accommodation. Research carried out by room share platform Ideal Flatmate compared income to rental ratios for men and women in different areas across the UK. It found that, whereas only 0.3% of areas would see men paying in excess of 70% of their salary in rent, that figure rose to 10% of areas for women.
Conference believes that local government must be appropriately financed in order to embark on ambitious and meaningful social housing programmes that are not reliant on private housing companies, but provide secure, long term, low cost council housing to our public service workers and others in need, particularly low paid and vulnerable younger women.
Conference calls on the National Women’s Committee to work with the NEC and Labour link to:
a) Produce an updated report on the housing issues faced by women in light of the impact of the COVID-19 pandemic.
b) Campaign for a national local authority house building programme, and more local authority housing provision
c) Lobby the UK Government on improving existing housing provision for vulnerable women as an urgent priority in light of the impact of the COVID-19
South East Region
Maternity Rights and Redundancy
This conference notes that the position of pregnant women and new mothers in workplaces where redundancies are taking place continues to be precarious, in particular women who have recently given birth or who have been out of the workplace for a period of time could be significantly disadvantaged in having to compete for roles during redundancy situations.
Conference recognises that significant levels of discrimination against pregnant women and new mothers already occurs with has provided clear evidence of instances where women who have returned from maternity leave have been specifically targeted for redundancy. ECHR research has highlighted employers’ negative attitudes towards enhanced protection for new mothers, with over one in four employers (28%) describing it as ‘unreasonable’. These attitudes were reflected in discriminatory practice with one in eight employers (13%) who had any pregnant employee in the workplace in the last three years saying they found it “difficult to facilitate this right” within their establishment. This research, conducted prior to the pandemic at a time of relative stability, revealed a shocking level of discrimination faced by pregnant women and new mothers. Under the current circumstances, this is only likely to worsen.
Conference believes that it is more important than ever that Women’s maternity rights must be protected across the public sector throughout this period of uncertainty. During pregnancy, and maternity, women are protected by the Equality Act, and this should be enforced to the highest standard.
Conference calls upon the National Women’s Committee to:
a) Actively promote existing guidance on protections for pregnant women and those on maternity leave to ensure members and branches are aware of their rights.
b) Work with branches and regions to ensure all employer policies that cover redundancy includes explicit reference to the rights of pregnant women and maternity leave.
c) Continue to campaign for the extension of legal protections from unfair redundancy when pregnant, in the six months following their child’s birth and during maternity leave as an urgent priority.
South East Region
Proportionality and digital democracy
Conference notes that proportionality is at the heart of UNISON’s objectives and our rulebook, UNISON rules state:
2.12.2 “Proportionality” is the representation of women and men in fair proportion to the relevant number of female and male members comprising the electorate.
Conference acknowledges the good work to date on developing mechanisms to assist in this work, for example reserved seats, and its scheme of branch representation at national conferences and within regional democracy.
However, it is clear; women are still proportionally under represented within UNISON, and that even once elected to reserved and general seats, they still face additional barriers to attending meetings to exercise their democratic responsibilities and represent their members views and interests.
This has been exacerbated by the pandemic, with women working remotely balancing the demands of full-time work with caring responsibilities and often reduced access to both formal and informal childcare. Furthermore, women are more likely to be on the frontline of public services with women workers comprising 77% of healthcare workers, 83% of the social care workforce and 70% of those working in education. Mothers are more likely to be key workers than fathers or non-parents, 39% of working mothers were key workers before this crisis began, compared to 27% of the working population as a whole.
Conference recognises that it’s more important than ever that women’s voices are heard and that all women members can participate in UNISON’s democratic structures and that we remain accessible whilst many of our meetings and decision making processes become digital and virtual.
Conference calls upon the National Women’s Committee to:
a) Work with branches and regions to identify and understand barriers women may face to participating in virtual meetings and decision making.
b) Review existing guidance and training for Chairs to ensure these barriers are clearly understood and addressed.
c) Consider additional measures that could be recommended to encourage women to participate in virtual meetings and UNISON’s democratic structures.
South East Region
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