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Introduction 
 
I wish you all a very warm welcome to the national women's conference. I hope that you will find 
your time in Bournemouth interesting and informative and that you will make the most of the 
opportunity to meet other women activists and friends, and to be inspired by their stories over the 
next few days. 
 
It has been an honour to chair the committee over the last year. I am delighted that the women’s 
agenda has taken centre stage in UNISON – a union where almost 4 out of 5 members are women.  
 
Women continue to bear the brunt of relentless government attacks on public sector jobs and 
services.  The lowest paid and most vulnerable in our society continue to suffer the most.   
 
UNISON leads the way in so many areas.  This year has seen phenomenal UNISON women fight and 
win for low paid workers in Glasgow and Birmingham; lobby and campaign with the WASPI women; 
highlight the increase in food bank usage in the last 9 years and the failures of Universal Credit that 
lead to nearly half all food bank referrals.  We also campaigned and lobbied about the injustice of 
the 2 child tax credit rule and continued to highlight period poverty – nationally and internationally.  
We launched our campaigns on the gender pay gap #bridgethegap and sexual harassment #metoo. 
 
However, we still have a great deal to do to improve both women’s working lives and in society.   
 
It is very important that we continue to support and develop our women activists to ensure that 
they take their proper place in our union, as leaders and campaigners – and the national women’s 
committee is committed to doing this.  And as the UK’s biggest union, we intend to keep growing so 
we can make a difference for even more women. 
 
As I write this report, there’s still huge uncertainty about the UK’s exit from the EU but whatever 
lies ahead, we are committed to ensuring that women’s voices are heard and women’s rights are 
protected.  Many of our member are extremely vulnerable to possible changes related to Brexit. 
 
Our conference gives us the chance to voice our concerns, and to demand action.  It brings together 
women from the public, private, community and voluntary sectors representing the full diversity of 
our membership.   
 
It also sets the work plan for the women's committee for the next 12 months.  Your contributions 
to our debates provide us with the evidence and collective resolve we need to when we meet with 
policy makers and politicians. 
  
I hope you also take the time to network, to socialise and to have fun.  It is important that we 
recognise that there are times when being a union rep is hard work, and to reward ourselves when 
we can – and to remind ourselves why we do it! 
 
I wish you all a great conference!  
 
Manjula Kumari 
Chair, national women’s committee 
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NATIONAL WOMEN'S COMMITTEE 
ACTION ON CONFERENCE DECISIONS 2019 
 
The work of the national women's committee is underpinned by UNISON's objectives and priorities: 

 
UNISON’s Objectives  
UNISON, the biggest growing union’s main priority for 2019 will be to campaign for additional 
funding across all public services, and to fight the challenges posed by the restrictions brought 
about by the Trade Union Act and the European Union exit negotiations. 
 
Our key objectives are: 
 
1. Recruitment and organising 
 
We aim to: 
 

• Enhance our capability to recruit and retain members and meet the organising and 
representation challenges facing the union in the changing world of work. 

• Ensure our union is relevant to all members who provide public services – including those 
who work in the community and private sectors. 

• Identify and develop leadership from across the union, particularly among young members. 

• Enhance our democracy by increasing and widening participation of our activists and 
members. 

 
2. Bargaining and equalities 
 
We aim to: 
 

• Deliver increased funding for public services and secure real terms pay increases, improved 
terms and conditions, and high quality employment and pensions for UNISON members. 

• Build confidence for industrial action when required, identify and support strategic 
industrial disputes at national and branch level and seek to co-ordinate action wherever 
possible. 

• Promote equal pay and equality. 

• Actively challenge all forms of discrimination including racism and sexism, discrimination 
against LGBT people, against disabled people, and discrimination based on age, religion or 
social class. 

• Provide support to migrant workers. 

• Promote UNISON’s alternative economic strategy. 
 
3. Campaigning and influencing 
 
We aim to: 
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• Develop our campaigns in support of quality public services and in defence of the NHS, 
education, local government, social care, police, probation and all public services. 

• Build our political influence, forging alliances with other unions and appropriate 
campaigning and community groups to challenge the austerity programme, including 
attacks on the welfare state. 

• Campaign for the election of UK governments and councils that value public services and 
working people, rejecting the arguments of the Tory government and far right parties. 

• Promote the new political fund arrangements. 

• Promote the union’s international work. 

• Promote 2019 as UNISON and TUC Year of the Young Worker. 
 
4. Building an efficient and effective union 
 
We aim to: 
 

• Ensure that the union’s structures including organisational, lay member, ICT infrastructure, 
digital and internal management systems and the distribution of our resources are 
accessible, efficient and effective to meet the changing needs of all sections of the union 
and its members. 

The workplan also takes into consideration the decisions made at national women's conference 
each year.  The committee does not work in isolation, but with the regional women’s groups and 
networks, other departments and committees in the union, and in partnership with organisations 
who share our aims.  
 
This report summarises that work, and hopefully provides some inspiration for your campaigning, 
recruiting and organising work in 2020 and beyond.   
 

There are many sources of information, including the UNISON website.  The women’s pages can be 
found here: www.unison.org.uk/women.   In addition the women’s Facebook page 
www.facebook.com/unisonwomen and Twitter account @womeninUNISON are used to share 
information about the campaigns we support, the groups we are working with and activities we are 
participating in.  Please ‘like’ our page, follow us on Twitter and join in with our social media 
campaigning. 
 

 
Women’s e-bulletin 
 

In November 2016 we launched our women’s e-bulletin, which is distributed to all women activists 
listed on RMS. The bulletin focuses on issues directly relevant to women members.   
 
We are often approached for stories about women’s lives – of their experiences of sexual 
harassment in the workplace, living on low pay, caring for elderly relatives, maternity discrimination 
etc – and this bulletin will give you the chance to have your say.  
 
It will also include information on campaigns and events, and update you on progress on motions 
debated at this year’s women’s conference, as well as giving you and us the chance to share good 

http://www.unison.org.uk/women
http://www.unison.org.uk/women
https://www.facebook.com/unisonwomen
https://www.facebook.com/unisonwomen
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practice and innovative ideas.  If you have not received a copy of the bulletin you can opt in by 
emailing women@unison.org.uk. 
 
We hope this will be a valuable additional resource in our recruitment and organising challenge. 
 

 
We would also encourage you to become involved in the UNISON organising space.  The organising 
space is a secure, safe online resource developed to support our activist and organising 
communities.  It aims to support building relationships, sharing knowledge, learning and 
experiences. You can join here: https://organisingspace.unison.org.uk 
 
Information is also circulated to and through regional women’s networks; also to activists through 
the equality e-bulletin and e-focus.   Articles on many of the issues raised have also appeared in the 
UNISON journals, on the UNISON main website and various social media. 
 
Where motions called for lobbying they were referred to Labour Link, and via the Connect lobbying 
service used by UNISON, where appropriate.  Regional women’s networks were also asked to 
engage in lobbying on specific issues and around events, as MPs respond to individual constituents 
as well as pressure groups. 
 
UNISON is affiliated to a wide range of groups and where possible we have worked with them as 
well as local, regional and national community groups. 
 
Finally, the women’s campaign guide is available as a download.  This guide includes information on 
how to organise a campaign; the priority campaigns identified as a result of motions to national 
women’s conference; suggestions for action and information on partner organisations.   This is 
updated annually following women’s conference.  
 
https://www.unison.org.uk/content/uploads/2019/10/Campaign-Handbook-2019-2020.pdf 

mailto:women@unison.org.uk
https://organisingspace.unison.org.uk/
https://organisingspace.unison.org.uk/
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UNISON women’s campaigning 
handbook 
Your essential guide to : 
 
 Effective campaigning – the basics 
 Women in UNISON 
 Women in the Workplace 
 Women, welfare and pensions 
 Raising the profile of women in 

society 
 Women’s role in the union  
 Women and politics 
 Women as parents and carers 
 Ending violence against women  
 Women’s health 
 Abortion rights  
 Women Internationally 
 Get involved 
 Getting help from UNISON  

 
 
 

 

 

Members of the national women’s committee, leading the way 
November 2019 



7 
 

 

National women’s committee report  
 

In 2019, the national women's committee worked in smaller working groups to make progress on 
the motions from women’s conference.  This work is reported in sections, as follows: 
 

• Women in UNISON 

• Women in society 

• Women in the workplace 

• Women and families 

• Women’s health 
 

Joint working  
The committee also recognises that many of the motions to national women’s conference referred 
to joint working with other SOGs.  Uniquely, the women's committee has representatives from all 
the other SOGs and the national young members' forum and we continue to work to improve those 
links and ensure wherever possible that we liaise with other involved groups. 
 

 

Women in UNISON 

Motion 2: Caring about women carers in the workplace  
Highlighted that women are increasingly caring for their own parents and other older family 
members as well as children.  While public sector employers may have policies on flexible working, 
there is no guarantee of flexibility and women who have caring responsibilities are struggling to 
juggle their caring responsibilities with work and/or studying. Called on NWC to raise awareness of 
this issue, carry out a survey to establish how many women members may be affected, provide 
negotiating guidance for branches and work with the Carer’s Trust and Carers UK to improve 
support for carers. 
 

AIM UPDATE 

 
Identify the proportion of UNISON women 
members who are balancing caring 
responsibilities with work; Campaign for 
better support including changes to the law 
on flexible working. 
 

 

 
In UNISON’s 2019 Equalities Survey we asked:  
 

- Have you asked your employer for a 
change to your work pattern to help 
with caring responsibilities? 

- If yes, was the work pattern changed 
to your satisfaction? 

 
The majority of the responses were from 
women 74.3%.  The survey confirmed that 
almost as many members have asked to 
change their hours to care for adults as to 
care for children.   
 
10.6% (792) had asked for a change for their 
own child under age 18; 2.8% (211) for a 
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grandchild under 18; 2.8% (211) for another 
child under 18 and 8.9% (666) for an adult 
(anyone over age 18). 
 
Just over half, 54% had their hours changed to 
their satisfaction but 28.6% were only 
partially satisfied and 17.8% not at all.   
 
In October 2019 we responded to the 
Department for Business Environment and 
Industrial Strategy Consultation on 
Transparency: Flexible working and family 
related leave and pay policies. 
 
We said UNISON would like to see the current 
right to ‘request’ flexible working 
strengthened to include a right from the first 
day of employment and more tightly drawn 
criteria that employers can use to justify 
turning down a request.  We also said that  
cultural change is critical.  A legal duty on 
employers to offer flexible working by default 
by advertising all jobs as flexible and giving 
workers the right to take up the advertised 
flexibility from day 1 of their contract of 
employment could start to make a difference. 
 
The Labour Party has pledged that they would 
legislate to allow employees to work flexibly 
from day one, opening up more roles to 
women who care for loved ones and helping 
to close the gender pay gap. 
 
UNISON will continue to lobby and campaign 
for flexibility in working arrangements. 

 

Motion 6 : Support the Backto60.com campaign 
Set out the state pensions issues affecting women born in the 1950s and highlighted the work of 
the principal campaigning groups to lobby and campaign about the unfair treatment of this group. 
Described the objectives of Backto60 – to ensure the state pension age for women born in the 
1950s is kept to 60 and a judicial review claim lodged in July 2018.  Called on the NWC to work with 
the NEC to support the objectives of Backto60, work with the campaign where appropriate, develop 
information and briefing materials and report back to the 2020 Women’s Conference. 
 

AIM UPDATE 
 

Raise awareness of the state pensions 
issues affecting women in the 1950s, in 
particular the increase in pensionable age 

 

Aware that our members support different 
campaigns fighting for pension justice for 
women, UNISON continued to campaign with 
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and work with WASPI/Backto60 campaigns 
for compensation for the unfair treatment 
of this group. 
 
 
 
 

 
  

the WASPI groups including the Backto60 
campaign through 2019. 
 
We worked hard to get MPs to support the 
Early Day Motion 2296 in April. 
 
“ That this House welcomes the positive 
interventions from many hon. Members from 
across the House on behalf of women born in 
the 1950s who have lost their pensions; 
welcomes the equalisation of retirement ages 
between women and men; recalls that women 
born in the 1950s were subject to 
discriminatory employment and pension laws; 
recognises that this included being excluded 
from some pensions schemes; recognises that 
this had the negative effect for them of losing 
the opportunity to have the same level of 
pension as their partner or spouse; further 
recognises that this has had the consequence 
of women in this position never being able to 
have equal pensions to men; further notes 
that this has negatively and profoundly 
impacted on them including increased 
poverty, deteriorating health and 
homelessness; notes that at least 3.8 million 
women have been impacted by the loss of 
their pensions from the age of 60 in three 
separate age hikes; and calls on the 
Government to enact a temporary special 
measure as permitted by international law to 
provide restitution to women born in the 
1950s who have lost their pensions from the 
age of 60 because of the impact of the rise in 
retirement age.” 
 
In July we hosted a Women and Pensions 
Seminar chaired by Pat Heron which attracted 
130 participants.  Speakers included Law 
Professor Jackie Jones, who is MEP for Cardiff 
and was an expert witness in the Backto60 
Judicial Review; Sian Stockham, Senior Vice-
President; UNISON Women co-ordinators 
Michaela Hawkins (Backto60), Dylis Jouvenat, 
(WASPI Campaign 2018), Davena Rankin, 
Chair of Campaign Fund and Angela Madden, 
WASPI Ltd.  
 
The High Court ruling against the Backto60 
Judicial Review in October came as a terrible 
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blow for the millions of women who were 
hoping for a very different outcome. 
 
Undeterred, UNISON continued political 
lobbying and in November, the Labour Party 
announced a policy to compensate some of 
the women who lost out as a result of 
changes to the pension age.   
 
UNISON will continue to campaign and lobby 
to ensure election pledges become a reality. 

 
 
Motion 18: Promoting development of women activists 
Motion 20:  We are still standing 
Highlighted the excellence of UNISON training/learning for activists but expressed concern about 
low participation in union learning of women members. Called for a Women’s Leadership 
programme to engage more women in union activity.  Noted the impact of austerity on the lives of 
women members and against this background highlight noteworthy collective successes of and for 
women in the workplace.  Callled on NWC to collate and share success stories. 
 

AIM UPDATE 
 

Develop a targeted leadership programme 
for women based around the real life 
experience of activists/members. 
  

 

Some regions, for example South East and 
Wales) already run their own leadership 
courses for women.  Yorkshire and Humber 
use Northern College to deliver a bespoke 
leadership programme for women.   
 
LAOS has developed a 1 day course for branch 
women’s officers and is considering both a 
bespoke leadership programme for women 
and mapping existing courses which could be 
signposted as part of a more extensive offer 
on leadership for women.  

 
 
Motion 21 : Making the LGBT group fully inclusive of women’s identities 
Motion 38 : Show transphobia the red card 
Highlighted the barriers to women who do not use the label LGBT being part of the LGBT group, in 
particular people increasingly identifying in many different ways beyond a binary definition.  Called 
on NWC to work with NLGBTC to change the name of the group to LGBT+ and encourage regional 
and branch women’s groups to campaign to support a rule change to change the name of the 
group.  Welcomed UNISON’s support for trans-women who self-identify as women and noted the 
rise in transphobia.  Called on NWC to work with NLGBTC on eradicating transphobia in UNISON, on 
creating and promoting the trans-ally role as a buddying role across branches, distribute the trans 
policy to all Regional Women’s Committees and Branch Women’s Officers, work with Stonewall and 
ensure all trans-women in UNISON are aware of the support available for them.   
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AIM UPDATE 
 

Change the name of the LGBT Committee 
to LGBT+.  Promote UNISON’s support for 
trans and non-binary people. 
 

 

National Women’s Committee (NWC) 
campaigned alongside the other SOGs in 
UNISON and more widely for a more inclusive 
name for the then LGBT Committee.  The 
campaign was successful and National 
Delegate Conference 2019 agreed to change 
the name of the LGBT Committee to the 
LGBT+ Committee. 
 
We have promoted UNISON’s trans equality 
guide and model policy, our work around 
gender identity and the role of trans-allies. 

 

Motion 22 : Support for women’s self organisation; lost voices 
Highlighted that although UNISON’s membership is predominantly women, women are still not 
visible in union roles and structures. Asked that in view of the fact that it is a year since the 
introduction in the rule book of Women’s Officer roles, there should be a comprehensive review of 
support and resources for women at branch, regional and national levels and a review of 
mechanisms for consulting with women on equalities issues.  The findings of the review to be 
reported to the 2020 Conference. 
 

AIM UPDATE 

 
Review support and resources for women 
at branch, regional and national levels and 
consultation mechanisms. 
 
 

 

 
It was agreed at women’s conference 2016 
that we develop a new strategy for achieving 
proportionality (and fair representation) of 
women and a toolkit with practical 
suggestions about how to encourage greater 
participation and case studies to show how 
this has been achieved was published in 2017. 
 
LAOS has developed a 1 day course for branch 
women’s officers. 
 
NWC has focused efforts on developing new 
campaign materials, guidance and training to 
attract new women members and encourage 
more women to become active in their union, 
specifically on the gender pay gap, sexual 
harassment and menopause. 
 
Discussion about what more could be done 
drawing on successful strategies in other 
parts of Europe are ongoing. 
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Motion 40: Organising against the odds 
Noted the success of the Birmingham UNISON Branch’s work in organising a high profile dispute 
and strike of home care enablement assistants.  Called on NWC to map women members across/in 
all sectors to target organising activity.  Collect, review and develop organising materials drawing 
on good/best practice. 
 

AIM UPDATE 
 

Incorporate good/best practice in 
organising women workers drawing on e.g. 
the Birmingham Homecare dispute in 
training for activists. 
 

 

Mandy Buckley, who is a Birmingham care 
worker and the lead rep for those women 
who fought successfully against the city’s 
Labour council’s plan to slash their hours and 
pay, was elected by national women’s 
conference 2019 as delegate to the National 
Delegate Conference in June 2019. 
 
Social care including homecare has been 
agreed as a priority area for organising in 
2019/20 by UNISON’s Development and 
Organising Committee (D&OC). 
 
LAOS has built issues that were prominent in 
the Birmingham Homecare dispute including 
flexible working arrangements and balancing 
caring responsibilities with work into the 
training for branch women’s officers. 

 
 

Women in Society 

 
 
Motion 3: Social care cuts and how it impacts women 
Highlighted the (double jeopardy) impact of austerity cuts in the NHS on women in relation to both 
their jobs and their life at home where women are still expected to be prime carer. Called for NWC 



13 
 

to work with the NEC and Labour Link to challenge funding cuts and for the NEC to campaign for 
social care funding. 
 

AIM  UPDATE 

 
To highlight the impact of cuts 
to social care provision. 
 

 
The escalating funding crisis in social care caused by years of 
budget cut has worsened the quality of life for people using the 
service. These cuts impact negatively on women in a lot of ways. 
Women bear the brunt of the social care crisis with women 
being the majority of the care work force and those in need of 
care. 
 
A social care cuts campaign leaflet has been produced by 
UNISON as part of its ‘Save our local services’ campaign. 
 
UNISON has also campaigned to raise the voices of homecare 
workers and improve the homecare sector as part of its ‘Save 
Care Now’ campaign. 
 
An Ethical Care Charter and a Residential Care Charter which are 
two sets of commitments that ensure the health, safety and 
dignity of the UK’s most vulnerable people has also been 
produced by UNISON. 

 
Motion 5: End discrimination in state reciprocal pension arrangements for Black women 
Highlighted how the reciprocal state pension arrangements for people from the Commonwealth 
pile on discrimination for Black women wishing to retire to Commonwealth countries. Called on 
NWC to work with retired members committee and UNISON Pensions Unit to highlight this 
discrimination and lobby to and campaign to end the discrimination.  
 

AIM UPDATE  

 
To raise awareness of how the 
reciprocal state pension 
arrangement discriminate 
against Black women wishing to 
retire to Commonwealth 
countries. 
 
 
 
 
 
 
 

 
UNISON has continually campaigned to end the 
discrimination against those who have earned a UK state 
pension but do not get increases to their state pension 
because the country they move to is not covered by a 
reciprocal agreement. 
 
UNISON wrote to Jack Dromey, Shadow Minister for Work 
and Pensions to lobby to end the discriminatory application 
of the state pension’s increases between people choosing 
to retire in the EU, EEA and Commonwealth countries. 
 
UNISON has also produced a briefing that is available on the 
UNISON website based on this campaign. 
 
A women and pension seminar was organised in summer 
2019 to discuss development and changes to pensions 
policy and the impact on women. 
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The national women’s committee will continue to campaign 
that all UK pensioners are treated the same way regardless 
of where they choose to retire based on the fact that the 
state pension is earned while resident in the UK. 

 
Motion 12: Ask Angela – it could save your life 
Highlighted the ‘Ask for Angela’ scheme whereby women who feel threatened on a date can 
approach staff at premises, ‘ask for Angela’ and be assured that staff will help them exit the 
situation safely. Called on NWC to raise awareness of the scheme. 
 

AIM UPDATE  

 
To raise awareness of the ‘Ask 
for Angela’ scheme. 

 
The women’s campaign guide has been updated to raise 
awareness of the ‘Ask for Angela’ scheme. 
 
An article on the ‘Ask for Angela’ scheme was also featured 
in the women’s e-bulletin to raise awareness of the 
scheme. 
 

 
Motion 16: Women and debt 
Highlighted how debt impacts disproportionately more women in the UK and the causes – earning 
less than men, low paid jobs, employers’ lack of flexibility and cost of childcare. Called on NWC to 
work with the NEC to survey women members on their financial challenges. To promote UNISON’s 
There for You charity. 
 

AIM UPDATE 

 
To highlight how debt impacts 
women disproportionately. 
 

 

 
It’s a brutal fact that debt impacts women more than men. 
In 2016, the Money Advice Service revealed that of the 8.8 
million people struggling with debt in the UK, 64% were 
women. According to the Insolvency service, the 
bankruptcy rate for women is not only higher than the rate 
for men, but more women are going bankrupt than men are 
year on year. 
 
This can only be as a result of women earning less than 
men. The gender pay gap (the average difference between 
what women are paid compared to men) in the UK for both 
full time and part time workers stands at 17.3%. 
 
Addressing the gender pay gap is a priority for UNISON; 
which is why UNISON is leading a nationwide campaign to 
bridge the gender pay gap - #BridgeTheGap.  
 
UNISON has developed a bite sized tool for activists to help 
start a conversation with employers locally. A how to guide 
and detailed guidance has also been produced by UNISON 
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to help activists build a productive conversation with their 
employers. 
 
This work is ongoing. 

 
M19: Making our women history 
Highlighted historical examples of women taking successful collective action and asked the question 
how the successes of UNISON’s female activists in particular are being captured for posterity. Called 
for a plan for recording such achievements and for NWC to encourage branches and regions to 
campaign locally for ‘female’ blue plaques to recognise the achievements of local women. 
 

AIM UPDATE 

 
To record the achievements of 
women. 

 
Women are the foundation on which UNISON is built. There 
are many inspiring women in the UNISON structures, many 
of whom hold senior roles.  
 
UNISON has a comprehensive education system nationally 
and regionally that covers courses from improving English 
and maths to leadership and mentoring. An educational 
grant scheme exists to help towards fees or course costs. 
 
The national committee is looking into ways of establishing 
an award for inspirational women in UNISON. There will 
also be a workshop on ‘inspiring women’ at this conference. 

 
Motion 28: Securing reproductive rights 
Motion 32: Abortion Rights 
Motion 33 Abortion clinics – buffer zones 
Noted the recent success in Ireland to repeal the 8th Amendment of the Irish Constitution with 
regard to abortion and by contrast, the situation in Northern Ireland. Called on NWC to work with 
the NEC and Northern Ireland’s Women’s Committee to demand the repeal of Sections 59 and 59 
of the Offences against the Person Act 1861 and introduce legislation to ensure law on abortion in 
Northern Ireland is compatible with international human rights legislation. Called for NWC to seek 
decriminalisation of abortion and as part of this, encourage members to write to their MPs in 
support and encourage branches to affiliate to Abortion Rights campaign. Noted and welcomed the 
introduction of buffer zones that protect women against protests outside abortion clinics in some 
areas and called for NWC to work with the NEC and Labour Link to campaign for more such zones.  
 

AIM UPDATE 

 
To seek decriminalisation of 
abortion. 

 
UNISON believes that a woman’s right to choose with regards to 
abortion is fundamental to her political, social and economic 
equality.  
 
The 1967 Abortion Act gave women limited access to safe 
abortions, but only under specific grounds and if signed off by 
two doctors.  
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UNISON supports the Back Off campaign, which calls for buffer 
zones around clinics, to protect those entering.  UNISON also 
called on the Labour Party to work with us to campaign for 
abortion clinic buffer zones at last year’s Labour Women 
conference. 
 
UNISON was one of the unions that signed a letter written by 
the Back Off Coalition to the Home Secretary, Priti Patel calling 
for the introduction of buffer zones around clinics which would 
move protesters away from the clinic gate. 
 
The NWC updated members on the campaign for 
decriminalisation of abortion and encouraged branches and 
regions to continue to work with and support affiliated and 
sympathetic organisations such as Abortions Right UK, Alliance 
for Choice and the Back Off campaign. 
 
The Offences Against the Person Act 1861, which made abortion 
a criminal offence, was still law in Northern Ireland until July 
2019. MPs passed a cross-party amendment compelling the 
government to bring forward regulations to decriminalise 
abortion in Northern Ireland. The amendment also authorises 
the Secretary of State to make regulations on abortion, which 
must come into force by March 2020.  
 
Victory at last! Abortion in Northern Ireland has now been 
decriminalised, after the laws changed on 22 October 2019. But 
we now need to make sure the law is implemented properly. 
 
Guidance issued by the Northern Ireland Office (NIO) outlines 
that no criminal charges can be brought against those who have 
an abortion or against healthcare professionals who provide a 
termination or assist in one.  
 
Women and girls who require a medical abortion will continue 
to be financially supported to avail of services in England.  

 
Motion 35: No to Islamophobia, defend a woman’s right to choose what she wears 
Highlighted the recent diatribe by Boris Johnson against women who wear the burqa and noted 
links between this and a spike in attacks against Muslim women. Called for NWC to work with other 
SOGs to consider the best way to raise these issues with the wider membership. 
 

AIM UPDATE 

 
To raise awareness of 
Islamophobia. 

 
According to the group, Hope not Hate, anti-Muslim hatred 
remains more socially acceptable today than it has ever been 
and is often encouraged by certain groups in the media and 
political spectrum. 
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Islamophobic incidents rose sharply after the terror attacks in 
the UK in 2017. The spikes include attacks on mosques, physical 
and verbal abuse against Muslims, anti-Muslim graffiti and 
online hate. 
 
There are reports that women were often attacked because of 
their visibility, which makes them vulnerable. 
 
Muslim women suffer from the same inequalities as other 
women (access to employment, gender pay gap, glass ceiling, 
domestic, verbal and physical violence etc.). 
 
Given the continued debates and misconceptions around 
Muslim women and feminism, the national women’s committee 
raised awareness of Islamophobia through the women’s e-
bulletin. The women’s campaigning handbook was also updated 
to include information on Islamophobia. 

 

Motion 39: Educational Exclusion and the disproportionate impact on girls 
Highlighted the massive rise in school exclusions and particularly of girls. Noted research by the 
Joseph Rowntree Foundation that highlights the particular experience of girls in relation to feelings 
of exclusion and mental health issues. Called on NWC to create a campaign for targeted help for 
girls, to work with Labour Link to highlight the comparatively (with boys) poorer alternative 
provision once excluded and the impact on women and girls of growing ‘education at home’. 
 

AIM UPDATE 

 
To highlight the rise in school 
exclusions, particularly for girls. 

 
A recent review of exclusions in England by the Department of 
Education found that 8 out of 10 children that are permanently 
excluded from school are from vulnerable backgrounds. It’s 
been reported that the current level of funding is desperately 
inadequate that many schools have had to cut back on support 
staff that provide early intervention to pupils with challenging 
behaviour.  
 
It is believed that the inability to prevent challenging behaviour 
escalating to the point of exclusion has fuelled the rise in the 
rate of exclusions in recent years. 
 
Schools have suffered substantial funding cuts since 2010. 
 
UNISON has campaigned long and hard to expose the cuts faced 
by schools and for the government to increase schools funding. 
 
UNISON has organised lobbies against school cuts to show MPs 
that school funding is in crisis. 
 
This work is ongoing. 
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Women in the workplace 

Motion 1: Bargaining for carers 
Highlighted the number of people, particularly women who have either reduced their working 
hours or given up work altogether in order to manage caring responsibilities at home.  Welcomed 
new UNISON guidance on bargaining on carers’ rights.  Called on NWC to publicise and promote the 
guidance as widely as possible. 
 

AIM UPDATE 
 

Publicise UNISON’s guidance on bargaining 
on carer’s rights. 
 

 

We have promoted our bargaining guidance 
on carer’s rights at relevant conferences and 
events. 
 
We are also calling on the government to 
introduce ten days a year of paid carer’s 
leave, the right to up to a year of unpaid leave 
for carers, free resources and training to 
support employers. 
 
In this year’s Equalities Survey, we asked 
respondents whether they had asked their 
employer if they could change their working 
pattern in order to care for a child or adult 
and about how their employer responded. 9% 
had asked to change their hours.  Nearly half 
had had their request only partially met or 
not at all.  These findings informed UNISON’s 
campaigning and lobbying.  In particular, our 
submission in response to the government’s 
consultation on parental leave and pay and 
flexible working.  
 
Learning, and Organising Services (LAOS) is 
developing a short workshop on bargaining 
on carer’s rights.   

 

Motion 4: Campaigning for safety within the social care workforce 

Motion 9: Women’s health, safety and wellbeing in the workplace 

Highlighted the risks for care workers in the home environment in relation to verbal and physical 
assault and the potential for violent attacks.  Called on NWC to work with regional women’s groups 
to produce materials on personal safety including risk assessments and how to say no to managers 
who ask staff to compromise their safety. Highlighted the wider work of NWC over 25 years 
campaigning on women’s health safety and wellbeing and called for a data base of national policies 
on women’s health safety and wellbeing at work including in relation to for example menopause, 
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cancer and pelvic organ prolapse.  The database to be in place 6 months following the National 
Women’s Conference. 
 

AIM UPDATE 

 
Produce materials on personal safety and 
provide a data base of policies on women’s 
health and safety and well being at work. 
 

In 2019, UNISON launched a new charter 
specifying 10 simple steps, covering training, 
prevention and support which all employers 
should be able to take, showing they take 
violence against their employees seriously.   
The charter campaign has focused on 
employers in the Community sector (charities 
and housing associations). 
 
We have also highlighted the extent of serious 
injuries to staff and students as a result of 
offensive weapons being brought into 
colleges and intolerable abuse suffered by call 
centre staff. 
 
Work is ongoing to ensure that national 
guidance on women’s health safety and 
wellbeing at work is located in the women’s 
pages of UNISON’s website. 
 
LAOS has reviewed reps’/safety reps’ training 
on violence and lone working and also other 
health and safety training, checking in 
particular whether it addresses women’s 
issues satisfactorily.  Menopause training has 
been updated to complement the new 
guidance published in October 2019.  

 

Motion 7: Black women in senior positions in the workplace – breaking the barriers   
Highlighted research which shows how Black women are still under-represented in senior roles at 
work.  By contrast, how many more Black women are likely to be leaders in their community.  
Called on NWC to raise awareness of the under-representation of Black women in senior positions 
and to encourage employers to address this through training and mentoring; to work with NBMC to 
promote the challenging racism toolkit; for LAOS to educate and support Black women to increase 
confidence and encourage service groups to develop guidance and policies on Black women in the 
workplace, placing equalities at the heart of the bargaining agenda. 
 

AIM UPDATE 
 

Work with NBMC to promote the 
challenging racism toolkit and learning and 
development opportunities for Black 
women. 

 

In 2019 we continued to work through our 
regions to promote the challenging racism 
toolkit and train our branch negotiators to 
identify key issues and make sure that 
challenging racism becomes core union 
business for all activists and officers. 
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LAOS is looking at updating an existing course 
on developing Black participation and 
ensuring the needs of Black women are 
addressed.  

 
Motion 8: Women’s employment and learning in the workplace 
Highlighted the impact of public sector cuts on training, particularly for low paid women workers 
and particularly digital skills.  Celebrated the excellent learning programmes provided by UNISON.  
Called on NWC to encourage branches to negotiate learning agreements with a particular focus on 
the needs of women in low paid jobs and to work with LAOS to provide materials about online 
safety. 
 

AIM UPDATE 

 
Encourage branches to negotiate learning 
agreements with a particular focus on the 
needs of women in low paid jobs and to 
work with LAOS to provide materials about 
online safety. 
 

 
We have worked with LAOS to review existing 
and identify new materials to sign post 
learning and development opportunities for 
women.  The 2019/20 organising priorities 
agreed by the Development and Organising 
Committee in social care and schools provide 
opportunities in the public and private sectors 
to focus on the particular needs of women in 
low paid jobs. 

 
Motion 10: Call it out! Supporting young women to challenge workplace sexual harassment  
Motion 11: Improving Women Workers Protection against Sexual Harassment 
Highlighted how the #MeToo campaign has transformed the debate around sexual harassment.  
Noted how sexual harassment impacts on young women in the workforce, in particular, how many 
young women did not know how to report sexual harassment.  Reported on the challenges faced by 
women in general including harassment by ‘third parties’.  Called for NWC to liaise with the NEC to 
make addressing sexual harassment a strategic priority; research of the experiences of sexual 
harassment of women in UNISON as the basis for advice and guidance for branches; a ‘Call it Out’ 
campaign focused on young women; training for activists and work with Labour Link to highlight the 
issue. 
 

AIM UPDATE 

 
Addressing sexual harassment to be a 
strategic priority for UNISON.  To launch a 
national campaign. 
 
 

 

 
Motion 11 was chosen to go forward from 
women’s Conference to the 2019 National 
Delegate Conference, where it was 
composited with other similar motions.  NDC 
agreed to make addressing sexual harassment 
a priority for UNISON and to develop a 
campaign. 
 
As well as joining the TUC and more than 30 
other organisations in calling on the 
government to take immediate action on 
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sexual harassment in the workplace in June, 
UNISON launched our own #ustoo campaign.  
Key campaign aims are to ensure that the 
voices of members are highlighted in the 
#MeToo debate and that, women and young 
workers, in particular, know that UNISON can 
support them in cases of sexual harassment.  
 
We are campaigning and lobbying for new 
legislation to make employers responsible for 
taking steps to protect their staff from sexual 
harassment and re-enactment of the third 
party sexual harassment provisions in the 
Equality Act 2010, which the coalition 
government abolished as ‘red tape’.  We 
included these calls in our response to the 
government’s consultation on sexual 
harassment in October as well as for rights for 
interns and temporary staff to be protected. 
 
We commissioned research looking into what 
factors increase the potential for sexual 
harassment in the workplace and how this 
can be remedied which is informing the 
development of new guidance and training 
which we plan to launch at our Conference in 
February. 

 
Motion 23: Protecting and extending disabled women’s rights  
Highlighted lack of enforcement of the Equality Act 2010 with particular regard to disabled 
women’s rights in the workplace. Called for NWC to work with NDMC to campaign for better 
enforcement of the Equality Act; statutory timescales for reasonable adjustments and a right to 
disability leave; promotion of UNISON’s resources for representing disabled workers. 
 

AIM UPDATE 

 
NWC to work with NDMC to campaign for 
better enforcement of the Equality Act in 
particular regard to disabled women. 
 

 
Reasonable adjustments continue to be the 
biggest challenge that disabled members face 
in the workplace. As well as promoting a new 
bargaining guide for use by local branches, we 
have campaigned with NDMC, using the 
results of our survey to highlight the reality of 
reasonable adjustments.  We feel the Act 
itself isn’t strong enough and that this is the 
problem, not just enforcement.  We are 
calling for changes in the law. Too often 
employers refuse to agree adjustments or just 
ignore requests.  
 



22 
 

The parliamentary Women and Equalities 
select committee inquiry also provided an 
opportunity to highlight the need to 
strengthen enforcement of reasonable 
adjustments. We were pleased to be invited 
to give oral evidence to the Committee in 
November. Assistant General Secretary 
Christina McAnea represented us.  UNISON’s 
points about the need for better enforcement 
of reasonable adjustments were included in 
the final report from the committee. 

 

Motion 24: Sex Discrimination Law 
Highlighted a recent review of sex discrimination laws by the Fawcett Society.  Called on the NWC 
to publicise the recommendations of the review for improving sex discrimination laws and to 
incorporate them into UNISON campaigning. 
 

AIM UPDATE 

 
Campaign to improve sex discrimination 
laws. 
 
 

 
We launched our campaign to close the 
gender pay gap #bridge the gap in April.  As 
part of this we are calling for action plans on 
closing the gap to be mandatory and for 
stronger data reporting requirements. 
 
We have also submitted responses to 
government consultations in key areas that 
impact sex discrimination – sexual 
harassment, parental pay and leave (including 
maternity provisions), leave for babies 
requiring neonatal care and flexibility in 
working arrangements.  We have also 
highlighted the need for carer’s leave 
recognising that workers may need to balance 
care for older children or adults with their 
work responsibilities. 

 
 

Women and families 

Motion 13: Understanding maternity rights 
Motion 17: Young women and student loan repayments 
Motion 31: Supporting women after still birth 
 

Reported research that shows that many new mothers are not aware of their rights.  Highlighted 
the financial impact on young women with a student loan taking maternity leave.  Highlighted lack 
of knowledge on the part of employers and employees of mothers’ maternity rights in the 
circumstances of a still birth.  Called on the NWC to work with regions and branches to ensure 
employers have accessible maternity policies; regions and branches have guidance and training on 
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maternity rights including the particular needs of a woman who has experienced still birth; explore 
the possibility of Maternity Champions.  Called on NWC to investigate the impact on young women 
with outstanding student loans taking maternity leave and to work with Labour Link to address this 
in Parliament. Also, to lobby on improving bereavement leave and mental health support for 
women who have experienced still birth.   
 

AIM UPDATE 
 

Campaign for improvements to maternity 
provision and the rights of new mothers 
including in particular women who have 
experienced still birth.  
  
 
 
 
 

 

 

We submitted our response to the 
government’s consultation on extending 
redundancy protection for pregnant women 
and new mothers in April. 
 
We said protection from redundancy should 
be extended to six months after the end of 
the period of statutory leave. 
 
We also welcomed government action to 
create a floor of maternity rights for all 
workers to ensure that agency workers, zero 
hours contract workers, those on fixed term 
contracts and others in insecure work do not 
miss out on basic employment rights in 
pregnancy. 
 
In October, we submitted our response to 
government proposals to strengthen 
provisions for the parents or babies requiring 
neonatal leave.  Our members’ experience is 
also that employers more often than not do 
not take a compassionate approach and do 
not support parents to be with their child in 
hospital.  Often, parents have to rely on 
unpaid leave. 
 
We produced an information sheet on still 
birth and miscarriage which is now included in 
the training pack for maternity and pregnancy 
training provided by LAOS.  The information 
sheet has also been included in the women’s 
campaign guide. 
 
We marked Baby Loss Awareness week in 
October and highlighted the support available 
for those who have experienced a still birth. 
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Motion 14: Universal childcare 
Motion 15: Free childcare for working women to enable TRUE development of equality within the 
workplace 
Reported the extent to which lack of childcare remains a barrier to women progressing at work.  
Called on NWC to work with Labour Link on universal free childcare for under 4’s as part of the next 
Labour Manifesto. 
 

AIM UPDATE 
 

Work with Labour Link to secure a pledge 
from the Labour Party to provide universal 
free childcare for under 4’s. 
 

 

In November, Angela Rayner announced 
Labour’s plans to radically expand free 
childcare to 30 hours a week for all 2-4 year 
olds.  Labour would also open 1000 new sure 
start centres and provide free school meals 
for all primary school children. 

 

Motion 34: Domestic violence – time for UNISON to take action 
Motion 35: Football and the rise of domestic violence 
Motion 36: Misogyny and domestic abuse experienced by disabled women  
Reported research that shows increasing domestic abuse at a time when austerity cuts are 
impacting heavily on women’s support services and refuges.  Discussed studies that have found 
links between the outcome of football games and domestic violence.  Highlighted the impact of 
misogyny and abuse experienced by disabled women and the particular difficulties when the abuser 
is also the woman’s carer.   
 
Called on NWC to work with the NEC on a possible ‘purple ribbon’ campaign, to develop a domestic 
violence policy and provide training and guidance for branches; to research possible links between 
sports and domestic violence; to work with Labour Link on the influence of sponsorship of sport in 
relation to combating domestic violence.  Also called on NWC to work with NDC to raise the 
particular issues affecting disabled women. 
 

AIM UPDATE 

 
To campaign for improved support for 
women who are experiencing/have 
experienced domestic violence.  
 

 
In April we provided evidence to the Joint 
Committee on the Domestic Abuse Bill.  We 
said that UNISON considers that domestic 
abuse is a trade union issue as much as any 
other form of discrimination and that home 
and work issues cannot always be neatly 
separated, especially for a woman. Domestic 
abuse can affect job performance, and 
therefore job prospects and security. We said 
it is important therefore that domestic abuse 
is not ignored in the workplace but is 
understood as a serious, recognisable and 
preventable issue and welcomed new 
proposed powers to place conditions on 
domestic abuse perpetrators and non-
legislative measures to support the proposed 
legislation, including adequate training for all 
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relevant agencies and the capacity to ensure 
multi-agency and multi-departmental co-
operation and co-ordination. 
 
Unfortunately, the Bill fell because of the 
General Election. 
 
We clarified questions about the White 
Ribbon campaign asked by delegates at last 
year’s conference about support for 
recovering perpetrators and refuge provision.  
White Ribbon provide no direct support for 
services, so do not provide a service for 
‘recovering’ perpetrators and while they don’t 
fund refuges directly, it’s a condition of 
accrediting local authorities that they provide 
‘adequate support and housing services for 
women and children experiencing/fleeing 
domestic abuse'.  
 
We promoted White Ribbon Day – the 
International Day for the Elimination of 
Violence against Women – on 25th November. 

 
 

Women’s health 

 

 
 
Motion 25: Period necessity not a luxury 
Motion 26: Period Pain 
Motion 27: Time to talk about menstrual health 
Highlighted progress made in Scotland and Wales and by contrast, the impact of continuing period 
poverty in England. Reported ongoing taboos and stigma attached to talking about menstrual 
health, in particular, period pain. Called on NWC to work with branches on raising the issue of 
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period poverty and NYMF to publicise campaigns around period poverty and menstrual health; to 
generate negotiating guidance for branches; to work with Labour Link to encourage government/s 
to introduce an awareness campaign and policies around menstrual health and work. 
 

AIM UPDATE 

 
To raise awareness of the issue of period 
poverty.  
 

 
 

It’s been reported that disadvantaged young women 
in the UK are missing school because they have started 
their period and find it hard to obtain sanitary 
products. 
 
The NWC invited ‘The Red Box Project’ (an initiative 
that quietly ensures that no young woman misses out 
on her education because of her period) to place red 
boxes at the venue of the 2019 national women’s 
conference.  
 
Numerous sanitary products were donated by 
members and visitors to the conference. 
 
The sanitary products collected were donated to 
schools for the use of young women. 
 

 

Motion 29: Menopause and the workplace 
 

Highlighted the impact of the menopause on working women and welcomed UNISON guidance for 
safety reps. Called on NWC to work with regions and branches on negotiating suitable working 
conditions for women going through the menopause and to work with LAOS on training materials 
for branches. 
 

AIM UPDATE 
 

To build on good practice to enable reps to 
represent and negotiate suitable working 
conditions for women going through the 
menopause. 
 

 

UNISON has produced an updated bargaining 
guidance on menopause that includes a 
model policy for branches and reps to use in 
negotiations to highlight the issue.  
 
Leaflet and stickers were also produced to 
publicise the issue.  
 
A menopause campaign page was set up on 
the women’s site on the UNISON website and 
an online quiz was launched to help branches 
start conversations with members and 
potential members about how supportive 
their workplace is. 
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The guide, quiz, leaflet and stickers were 
launched on 18 October 2019 which was also 
World Menopause Day. All the resources are 
available to order from the UNISON online 
catalogue. 
 
There was also media activity via the women’s 
e-bulletin, twitter and Facebook to promote 
the new menopause resources and also 
commemorate World Menopause Day. 
 
The NWC is pleased that Labour has 
announced a plan in their policy to include 
training for line managers. 

 
Motion 30: Miscarriage is not an illness 
Highlighted the emotional and physical effects of a miscarriage and the impact of insensitive 
application of sickness/absence policies by employers. Called on NWC to work with Labour Link to 
lobby and campaign to end the law that miscarriage before 24 weeks should be treated under 
normal sickness rules and with the NEC and Health Service Group Executive on UNISON best 
practice guidance. 
 

AIM UPDATE 
 

Campaign for an end to the law that 
miscarriage before 24 weeks should be 
treated under normal sickness rules. 
 
 

 

Under the law, if your baby is born alive at 
any time in a pregnancy, even if it’s alive for 
only one second, you are entitled to all of 
your maternity rights. However, if your baby 
is stillborn before the end of the 24th week of 
pregnancy, it is treated as a miscarriage. 
 
Unfortunately, you cannot qualify for 
maternity leave or pay if you have a 
miscarriage. However, you can take sick leave 
for as long as your GP signs you off sick. 
 
You should not be treated unfavourably by 
your employer because of a pregnancy 
related illness. It would be unlawful 
pregnancy and maternity discrimination 
under Section 18 (2) of the Equality Act 2010, 
and any dismissal would be automatically 
unfair. 
 
If your employer treats you unfairly because 
of your miscarriage, for example, by refusing 
work or a promotion or if you have been 
disciplined or dismissed, you should get 
advice as soon as possible. 
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The women’s campaigning hand book was 
updated with information on the rights of 
women who have had a miscarriage. 
 
This information has now been included in the 
course materials for the maternity and parental 
rights course. 
 
This motion was also referred to the national 
labour link committee. 
 
This work is ongoing. 

 
 
Motion 31: Supporting women after stillbirth 
Highlights the lack of information available to both employee and employers when a mother has 
had a stillbirth.  Called on the NWC to provide information and guidance to Women and Welfare 
Officers so that they understand the issues and know where to signpost mothers for help and 
support. 
 

AIM UPDATE 
 

To provide information and guidance and 
to signpost mothers for help and support. 
 
 
 

 

Around one in 200 births in the UK are 
stillbirths. Stillbirth is one of the most 
devastating experiences any family can go 
through. Grieving for the loss of a baby is a 
very personal and difficult experience and it 
may be helpful to talk to a counsellor, 
especially when there is difficulty in coping. 
 
Information on where grieving parents can 
get help after experiencing a stillbirth was 
sent out via the women’s e-bulletin during the 
Baby Loss Awareness week, 9 -15 October. 
The women’s campaigning hand book was 
also updated with this information. 
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REGIONAL REPORTS  

Eastern 

After a very difficult period we are finally 
making some progress in the region. We have 
designated regional support in the form of 
two staff who will be helping the committee 
from now on. 
 
Our long awaited and combined regional 
AGM and Training Event is taking place on 
22nd to 23rd November in Colchester and is to 
include: 
 

• Event welcome address by our very 
own Josie Irwin “State of the Nation – 
The Importance of Women in the 
Trade Union Movement” 

 

• Menopause workshop hosted by 
Cheryl Godber 

 

• Empowering Women to Lead 
workshop hosted by Heike 

 

• Second day welcome address by Carol 
Sewell “Women Activists in UNISON” 

 

• Nordic Model workshop hosted by 
Helen McDonald 

 
Great progress is also being made on plans for 
our Eastern Region Women’s Committee 
Black Women’s Event being held 7th to 8th 
March 2020, which will be facilitated by 
Angela Ishmael, who is an expert in diversity 
matters. The event will look at increasing 
recruitment and organising by engaging and 
empowering Black women in Unison. 
 
Over the last year our survival as a Committee 
has taken priority and therefore recruitment 
has not been as high profile as it should be. 
However with our upcoming training events 
and other plans at local branch level, we are 
hoping to increase the numbers and 
participation of women on our committee 

and in the region. With recruitment in mind 
and to be more inclusive, effective and 
productive, minor changes to our Constitution 
are being taken forward to our AGM for 
consideration. 
 
Unity at Burston annual event took place 30th 
August to 1st September and good feedback 
was received but reportedly attendance could 
have been better. 
 
At a recent meeting, a very positive discussion 
took place about the development of a joint 
Protocol for UNISON working with the 
National Black Police Association, hopefully 
providing consistency in how we both work 
and in some cases who takes the lead on 
specific and relevant issues for each body. 
 
The meeting also discussed: 
 

• Young Member’s Event being planned 
by Herts County 

• Menopause workshops being held in 
Eastern Region 

• The Menopause Guidance document 
being reviewed by National 

• Proportionality within UNISON and the 
concerns it raises 

• A planned Low Paid Women Project 
has stalled and we will be looking at 
this again 

• Training skills within the Committee 
was discussed and to be made use of 

• Much needed student support in the 
region is being looked at and is to 
include a motion to National 
Conference 

• A second motion is to go to National 
Conference asking for support for 
women in recruiting and organising, 
and the importance of having a 
Regional Women’s Officer 

 
Concern has been raised about the 
motivation and wording of a motion going to 
Disabled Members Conference from LGBT+ 
Committee entitled “HIV/AIDS and 
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decriminalisation for disabled people’s 
safety”. Following this being raised, another 
motion, to be moved at LGBT+ Conference by 
LGBT+ National Committee, is entitled 
“Decriminalisation for Safety”. Work 
continues in the Eastern Region to educate 
members on the serious harm and damage to 
women and girls caused by prostitution, 
specifically the importance of retaining the 
supporting of the Nordic Model as Unison 
policy.  
 
We look forward to continuing our work for 

women in 2020. 

 

East Midlands 

Activities linked to UNISON objectives and 
priorities for 2019: 
Clodagh Churm from the Red Box Project 
came to speak to the Network in May and 
shared with us the background of the Project 
and how successful it had been. Network 
members and some branches donated 
sanitary products to the Project. We 
understand that over 3791 boxes have been 
placed in locations throughout the country. 
Network members agreed to ask their 
employers to support the Project too. 
 
For International Women’s Day some of the 
Network members organised events which 
included a blog on the day, quizzes and a 
combination of the Day with a Meet Members 
Day which raised £60.00 for charity. 
 
Planned future activities: 
The Network have finalised the diary of 
famous hidden women and are in the process 
on putting together art work ready for 
distribution to Branches. 
 
Our work to highlight good practice on ‘The 
Menopause and Work’ with women 
members, activists and employers continues. 
Quite a few employers have adopoted 
policies to support our members in the 

workplace which Representatives in turn have 
used successfully to ensure our members are 
treated fairly. 
 
The Network plan to work in partnership with 
the Regional Equalities Group by putting on a 
Lunch and Learn session focussing on 
Fibromyalgia in the New Year 
 
On another note: 
At our AGM Emma Proctor stood down as Co-
Chair to the Network – Emma has been a 
fantastic Co-Chair and the Network thank her 
for the work she has done. We now welcome 
Claire Copeland for another year and Nathalie 
Birkett as Co-Chairs for 2019/20. 
 

Greater London  

Following a change of Committee Secretary, 
the 2019 AGM will unusually be held in 
December, where all key officer positions will 
be elected to. Representatives will also be 
appointed from the women’s committee to all 
the regional sub-committees and the LESE 
women’s rights committee where they will 
continue to play an active part in promoting 
and raising awareness of UNISON women’s 
issues. The women continue to take an active 
role region-wide, for example on regional 
council and regional committee as well as 
additional regional committees and working 
parties, ensuring that women’s issues, 
proportionality and fair representation are a 
constant agenda item. 
 
The regional women’s committee meets 4/5 
times a year, including the AGM when the 
newly elected committee takes office. All 
service groups are represented on the 
committee and attendance continues to be 
good. 
 
Women’s training & networking event 
The fourth annual training and networking 
event took place on 15 March 2018. 
Invitations to the event were widened to all 
elected branch officers who are women. 
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The event was held at UNISON Centre and 
included workshops on ‘encouraging women 
into leadership roles in UNISON’, ‘power to be 
you’ - a confidence building session, ‘women’s 
lives and staying strong’. These mini 
workshops were aimed at supporting and 
empowering participants. The attendees 
delivered feedback in groups which provided 
an excellent networking and idea-sharing 
opportunity. 
 
Guest speakers included representatives from 
Red Box on how to tackle period poverty and 
The White Ribbon campaign on domestic 
violence. These were particularly interesting 
sessions and both speakers gave a passionate 
overview of their projects and answered 
searching questions from the floor, as well as 
leaving leaflets to take back to their branches.   
 
The training day was followed by an evening 
social held in the atrium in UNISON Centre. 
Over 50 women attended the event and the 
feedback received was very positive. It is 
proposed that the event be run again in 
March 2020 to coincide with international 
women’s day. The regional women’s 
committee will be considering current issues 
to ensure the day is as powerful as possible, 
for example; how to positively work with 
employers so that they understand the effects 
of the menopause and the benefit of having a 
menopause policy, dealing with sexual 
harassment in the workplace and writing 
motions. 
 
Participation 
Work is ongoing to develop further local 
women’s committees or forums based on the 
NDC motion. Women activists continue to 
organise local events and ongoing campaigns 
within their branches such as women 
members’ meetings to encourage women to 
become more involved in the union as well as 
encouraging women into leadership roles in 
UNISON.  
 

All branches are encouraged to send 
delegates to National Women’s Conference 
with the aim of increasing participation levels 
year on year. We will be running our annual 
training day in mid-January 2020 for 
delegates and visitors to Conference, aimed 
especially at new delegates.  In previous years 
the training day has been successful and very 
well received as it helps de-mystify 
conference and its procedures. 
 
International links 
The committee started to establish links 
through sponsorship of a project run by the 
Nicaraguan community movement which 
specifically assisted women in the community 
as they are the main carers for both children 
and the elderly in their families. La Concha, is 
a town close to Managua.  
 
Nationwide, the MCN (multi-channel 
network)  is the largest community based 
organisation, and it has functioned as an 
autonomous group since the late 1980s. We 
have previously sponsored projects which 
provided latrines for several communities and 
providing education materials as well as 
assisting with repairing housing roofs.  In La 
Concha, the multi-channel network has 
identified many more families in need of 
adequate roofs for their homes and asked our 
UNISON women’s group to consider funding 
another roofing project by funding the 
purchase of one-hundred and fifty sheets of 
corrugated iron which will be handed over to 
twenty-five female heads of households. All 
of these women are experiencing 
deterioration in the state of the roofs of their 
homes and it is now the rainy season. The 
rains are heavy and affect the health of the 
families. Our previous support has already 
helped twenty-two women, although there 
are many more that need support. The 
committee agreed to provide sponsorship of a 
further £1,000 to the project. 
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Northern 

This year the women’s network have 
continued to grow, increasing the 
participation of women from across the 
region. We have had a focus throughout 2019 
on increasing the participation of young 
women in line with the unions priority of 
‘Year of the young worker’.  
 

 
 
The network had a good presence at national 
women’s conference and felt there were 
positive and interesting discussions.  
 
Following a successful GPF bid, Unison 
Northern was the main sponsor of the 
Durham Women’s Gala this year. It was an 
excellent event with brilliant speakers, though 
sadly the weather wasn’t with us on the day. 
As always, the network also attended and 
supported the Durham Miner’s Gala.  

 
 

The network have continued to build 
partnerships and work collaboratively with 
local women’s organisations including 
Wearside Women in Need, Changing Lives 
and the Angelou Centre. This has incuded 
meeting with these organisations and 
speaking to their staff about Unison and the 
network from a recruitment perspective. It 
also included collecting donations from within 
the network for Wearside Women in Need 
refuges. In the lead up the Christmas the 
network are also collecting donations for 
Changing Lives. The region has also continued 
to support the WASPI campaign.  
 
Following the introduction of the women’s 
officer as a formal role within the branch 
rules, we have mapped our region for those 
branches with and without a women’s officer 
are we are actively encrouaging all branches 
to fill the role. We also also looking to feed 
bespoke women focused training into the 
regional training programme next year.   
 
September was our policy weekend. The 
theme of the weekend was ‘Bridging the 
inequality gap: A Trade Union Agenda’. It was 
an enjoyable and informative weekend with 
over 50 women in attenda, at least 30 of who 
were new to the network. The weekend 
covered topics including: 
 
The gender pay gap – negotiating and 
bargaining  
Leadership in an organising union 
Recruiting and organising (women recruiting 
women, and the importance of mentoring) 
 
We heard from Laura Seebohm, Executive 
Director at Changing Lives, about the impact 
of public sector cuts from the perspective of 
the third sector. We also had a brilliant panel 
on ‘Lessons in Leadership’. The panel was 
made up of three of our women activists 
within the region, and the parliamentary 
candidate for Middlesbrough South and East 
Cleveland, Lauren Dingsdale.  
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During the General Election the women of our 
network have been out campaigning for our 
public services. Here we are supporting the 
Middlesbrough South and East Cleveland 
Labour candidate at a union rally:  
 

 
 
The network also held a fundraising salsa 
event with our international group. There was 
also a significant focus on delivering 
menopause within branches across the region 
and this worked well as a recruitment and 
organising tool.  
 
Our final event of the year will be Reclaim the 
Night, on 23 November 2019. This is 
organised by the TUC to mark the United 
Nations International Day to End Violence 
against Women and Girls – and take back the 
night.  
 

The network would like to thank our Regional 
Convenor - Nicky Ramanandi, Deputy 
Convenor - Linda Hobson and Regional 
secretary - Clare Williams, for their continued 
support and look forward to the coming year, 
in supporting our union with priorities 
identified at the various conferences, further 
developing our work with the other self 
organised groups and working more with 
branches to develop the wider work of self 
organisation and recognising the valuable 
roles we all hold. 
 

Northern Ireland 

The Women’s Committee has 48 members 
representing 22 branches. In 2018/19, 
Committee members participated extensively 
in a wide range of organising and campaigning 
activity.  The Committee held 4 formal 
meetings over the year. 
 
Participation: Work is ongoing to develop 
further local women’s committees or forums 
based on the NDC motion and inspired by 
active women’s committees in the Royal 
Hospitals branch and Northern Health branch. 
Women’s Committee members continue to 
organise local events and ongoing campaigns 
within their branches such as welfare advice 
sessions, WASPI workshops and women 
members’ meetings to encourage women to 
become more involved in the union.  
 
Conferences and committees: A delegation of 
26 activists representing 14 branches 
attended the National Women’s Conference. 
The delegation spoke on a number of motions 
and returned with topics that they wanted to 
further explore.  The NI motion on ‘Securing 
Reproductive Rights’ was moved by Anne 
McVicker and was agreed. 
 
The 2019 ICTU Women’s Seminar took place 
in March in Newcastle.  This year’s seminar 
theme was ‘Women’s Leadership in Trade 
Unions, work, society:  challenges and 
opportunities’. 



34 
 

 
A delegation of 15 women joined with women 
from all over Ireland and workshops included: 
 

• Women in public and political life,  

• International Labour Organisation 
centenary, 

• What does it mean for women’s 
equality and leadership? 

 

 
 
UNISON women members are represented on 
the ICTU Women’s Committee by Margaret 
McKee (Vice Chair) and Danielle McCusker. 
Both representatives, along with the Regional 
Secretary and the Head of Bargaining 
attended the TU Women’s Council of the Isles 
in Dublin in September 2018.  The agenda 
included reports on: 
 

• Gender pay gap reporting legislation, 

• Gender stereotypes and career 
choices, 

• Women and pensions, 

• Abortion as a workplace issue 
(presentation of findings). 

 
The next meeting of the Council of the Isles 
will take place in London in October 2019. 
 
Our 2019 Work programme covers: 
 

• ensuring the participation of women at all 
levels in the union; 

• tackling violence against women - 
including domestic violence and abuse, 
human trafficking and combating sexual 
harassment at work; 

• campaigning for reform of legislation on 
reproductive rights, including abortion; 

• highlighting the disproportionate impact 
of austerity on women - supporting 
gender budgeting and reflecting our 
demands on the bargaining agenda; 

• campaigning for a comprehensive, 
affordable childcare strategy in policy and 
in practice through bargaining; 

• ensuring that the bargaining agenda 
reflects women’s health needs; 

• WASPI women’s campaign; 

• supporting women in prison. 
 
International Women’s Day: The theme of this 
year’s IWD was #balanceforbetter, a call to 
action for driving gender balance across the 
world.  The UNISON Women’s Committee 
organised a very successful event on Tuesday 
12 March in the UNISON building ‘Women in 
UNISON – We are here!’  The event, which 
was well attended and very enjoyable was to 
celebrate our lay activists in UNISON and to 
share their experiences of their journey into 
UNISON.   
 

 
 
UNISON NI saw its biggest turnout for the 
2019 International Women’s Day rally on 
Saturday 9th March. Members from across 
Northern Ireland gathered at Writer’s Square 
in Belfast to celebrate and march for women’s 
rights. There was live music, face painting and 
information from a range of activists’ stalls on 
the day. 
 
People of all ages marched, danced, shouted 
and sang their way to City Hall in a colourful 
procession that celebrated the work of 
women’s organisations and charities. Some of 
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those marching were in fancy dress, with 
placards and props held high calling for 
gender equality in Northern Ireland. 
A “minute’s noise” was held in place of a 
minute’s silence, in remembrance of Giselle 
and Allison Marmion-Herrera, victims of 
domestic violence who were murdered in 
Newry. 
ICTU’s Equality and Social Affairs Officer, Clare 
Moore, gave an address to hundreds of 
attendees at Belfast City Hall. Speakers called 
for reproductive rights for women, equal 
marriage rights and an end to period poverty 
for those living in Northern Ireland. 
 

 
 
The event tracked the history of the first 
women trade union organisers through to 
today’s activists, and the battle for women’s 
rights at work, in their unions and in society.  
We were also delighted to welcome 
colleagues from the new union Forsa who 
were in Belfast to meet colleagues in the 
trade union movement.  
 
Regional education programme: Committee 
members continued to deliver the women 
only element of the regional education 
programme with 119 women members 
attending our Building confidence for women; 
Pathways; and Women’s health and history 
courses.  These are particularly designed to 
encourage more women to become active.  
 
This year 47 new women activists attended 
the Pathways programme.  The Health and 
History weekends took place in Coleraine and 
Newcastle with a total of 44 participants. 
 
To advance our work programme we have 
established some working groups as follows: 

 

• Menopause (sub group led by Jill 
Weir):   

• Violence against women (sub group 
led by Roberta Magee) 

• WASPI (led by Deborah Yapicioz):   
 
A delegation from the NI Women’s committee 
attended the “Back to 60” Judicial Review in 
the High Court, London on 5 & 6 June 2019, 
which challenged the legality of the decision 
to change the pension age of women born in 
the 1950’s  imposed by the government and 
the Dept. of Work and Pensions. We will be 
watching the outcome with great interest as it 
will have an impact on how we take the issue 
forward to the next stage of our campaign. In 
the meantime we continue to raise awareness 
of this issue amongst our members and run 
information sessions for those 1950’s born 
women who have been affected by this. At 
the time of the Judicial Review, UNISON 
Northern Ireland WASPI women were 
interviewed about the impact of the changes 
on their lives for both the BBC and ITV. 
 

 
 
Women in prisons: During 2019, Committee 
members have completed 2 sessions of the 
Health and History course with women 
prisoners at Hydebank and another one has 
been scheduled for November.  Additional 
members are now trained as lay tutors to lead 
these sessions. 
 
Womens Committee Banner:  
The Women’s Committee are planning to 
replace the current banner which has been in 
use for many years and served its purpose 
well with one that represents the spirit of the 
Committee and the campaigns it has been 



36 
 

involved in. It is at an early stage and 
committee members recently participated in 
a workshop to get them thinking about what 
we want our banner to represent. We will 
keep you updated on progress!  
 
Two child tax credit Cap: 
The women’s Committee has been 
encouraging our members to sign the petition 
to repeal the two child limit on tax credits and 
universal credit. Over 70, 000 low paid 
families have already lost £3,000 in the first 
year of the policy rollout.  The government 
says the two child limit will save over £1Billion 
in 2019/20 but the reality is it will worsen 
child poverty. 
 
Better Work Better Lives  
On the 11th June 2019 representatives from 
the Women’s committee attended the launch 
of “the Better Work Better Lives” campaign 
policy document entitled, Childcare in 
Northern Ireland, Cost, Care and Gender 
Equality.  It is the first of 5 proposed policy 
papers. 
 
On Tuesday 28th April Unison Women’s 
Committee, in partnership with Somali 
Women’s Action Network (SWAN), held a 
major conference in Belfast on raising 
awareness and managing FGM in NI. You may 
ask why is this important and the reason is 
that Female Genital Mutilation (FGM) is 
happening in NI and, according to one expert, 
girls are being taken from here, as they are in 
the rest of the UK, and flown to other 
countries to undergo brutal and  
deadly cultural procedures that have lasting 
repercussions for their health and well-being. 
The conference heard from senior PSNI 
officers, Safeguarding Board NI, Essex police 
force & the institute of policing – University of 
Chester, Paula Bradshaw MLA, Doctors 
specialising in corrective surgery and FGM 
survivors. Former nurse Angie Marriot has 
spearheaded this important work in the UK 
for 20 years and has been supporting the 
work of SWAN in NI over the past three years, 
and through the WRC Angie has delivered 

FGM workshops to various women’s centres 
& groups right across NI. Angie hopes that 
securing their first prosecution and conviction 
for FGM on a 3 year old girl in England earlier 
this year will deter others from taking part in 
the traditional practice that is happening 
across the UK.  
 
FGM involves partial or total removal of the 
female genitalia and is performed any time 
between the ages of 3 and 7 years old and 
then from 11 to 16 years old and the ritual 
has its roots in tradition and culture. Angie 
told conference that it “is a misconception 
that FGM is associated with the Muslim faith 
and the Koran and it has no association with 
Religion.  FGM is part of gender-based 
violence, coercion and control which must 
end”.  
 

 
 
Conference called for increased awareness 
raising of FGM in communities and training 
for childcare workers and those working in 
education, health, community & voluntary 
sector, as well as professionals such as social 
workers, GP’s, police and Border force 
officers, as well as all agencies working cross-
sectorally to effectively tackle the brutal 
practice of FGM in NI.  
 
Kemi Ajayi a mental health nurse and FGM 
survivor spoke of the after effects of FGM 
suffering from menstruation & incontinence 
problems, pelvic pain and the lack of sexual 
pleasure resulting in the breakup of 
relationships to anxiety, depression and 
constant experience of reliving the trauma of 
being cut as a 5 year old child. The long-term 
effects of FGM are monumental causing huge 



37 
 

psychological damage to the estimated 200 
million women globally who have been cut 
and in the UK alone including Northern 
Ireland, there are 65,000 girls at risk. 
 
Campaigns & demonstrations: Committee 
members participated in a further range of 
activity, marches and events. 
 
The work of the Women’s Committee is 
supported by Area Organisers Marianne Buick 
and Danielle McCusker. 
 

North West 

The North West Region Women’s Committee 
held a successful Annual Conference on the 
theme of Women in Leadership on 21st 
September 2019. North West Regional 
Convenor Paula Barker and former North 
West Regional Manager Stephanie Thomas, 
who is now Assistant General Secretary of 
Regional Management and Governance, both 
gave inspirational speeches to encourage 
delegates to have confidence and take 
opportunities open to them.  
 
Michelle Tymon, senior steward at Compass 
Medirest in Blackpool Health Branch was 
given a standing ovation after describing her 
personal journey since joining UNISON to 
becoming a key branch officer, serving on 
several local and national committees and 
becoming a key figure in the on-going dispute 
with Compass. National Learning and 
Development Officer Katie Shaw gave a 
fascinating presentation on how crafting can 
be used in activism and conducted a 
workshop to encourage delegates to generate 
their own ideas on how to use crafts to bring 
members together and campaign. 
 
The theme of Women in Leadership 
continued at the committee’s Annual General 
Meeting on 15th October 2019 when the 
veteran outgoing co-chairs encouraged 
newcomers to stand for positions and 
improve the diversity of the committee. A 
new committee was elected to take the 

theme forward in the coming year, starting 
with a two-day Woman in Leadership Course 
to be held in January 2020. A key aim of the 
course is to empower under-represented 
people to take leadership roles within 
UNISON. 
 
Almost every position on the committee has 
been filled by women keen to take the theme 
of leadership forward and inspire young 
women activists in particular to engage in 
initiatives that demonstrate the importance 
of UNISON and trade unions to women’s lives.  
 
The committee hopes to work jointly with the 
Young Members SOG to raise awareness of 
women-related issues and its work-plan for 
2020 will focus on several events aimed at 
young girls. It plans to work with UNISON 
representatives in schools and colleges to 
hold stalls aimed at engaging pupils and 
students in educational initiatives to support 
their well-being and protect them from hate 
crimes such as misogyny. This work will 
culminate with a talk on a scheme introduced 
by Grace Soulmother who provides cards that 
help young people (predominantly girls) to 
ask for help from an adult, which varies from 
“Can I talk to you” to “I have started my 
periods” etc. Grace has already confirmed she 
will be a guest speaker at the committee’s 
biennial seminar in July 2020. 
 
A highlight of the seminar will be to celebrate 
the achievements of all women across the 
region. The committee intends to do this by 
launching a women’s recognition scheme to 
mark the work women do for their branch 
and UNISON. Branches and women members 
will be asked to nominate women they feel 
deserve to be singled out for praise so their 
contribution can be recognised at the 
seminar. More details will be released to 
coincide with International Women’s Day. 
 
Throughout the year the committee intends 
to build networks with other women 
members to  provide an avenue for women to 
put their ideas forward. The committee can 
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then negotiate and bargain on policies that 
matter to and affect women of all ages. 
 

Scotland 

The committee held a very successful AGM 
and Policy event in Stirling in March following 
the National Women’s Conference in 
Bournemouth. The session agreed to work on 
the priorities for getting more women 
involved in Women’s Self Organisation in 
Scotland, how the work that the Scottish 
Women’s Committee did, interlinked with the 
work of the STUC Women’s Committee and 
UNISON Scotland in general. 
 
Sadly due to time constraints and the need to 
secure additional funding, the committee was 
unable to hold the Networking events that 
had been so successful the previous year.  
Therefore the biggest event that we held this 
year was the Scottish Women’s AGM, which 
was held in the Golden Jubilee Conference 
Hotel in Clydebank in September.  A highly 
popular part of the AGM every year is a 
briefing from Deirdre Flanigan of Thompsons 
Scotland on equality case law.  This year we 
focused on Age Discrimination with a 
presentation and wider discussion of why 
women have tended not to pursue cases of 
Age Discrimination. 
 
A further group session took place on 
UNISON’s rules and how we can make the 
Rule book work for us.  This provided a lot of 
schools of thought for potential rule changes 
for the future. 
 
The Highlight of the event was the panel with 
Lynn Henderson, Scottish Secretary of PCS 
and the immediate STUC Past President and 
former UNISON and UNITE activist Sofi Taylor 
about their experiences as women in the 
trade union movement.  Lilian Macer sent a 
recorded message.  The meeting endorsed 
Lynn’s campaign of “Step Aside Brother, Step 
Forward Sister” about how we get more 
women active in the trade union movement.  

This campaign had been her campaign during 
her Presidential year at the STUC. 
 
The Women’s Committee also sent its biggest 
delegation for years to the STUC Women’s 
Conference in October 2019.  The Theme of 
the conference was “Fighting to end Child 
Poverty” and called on all Governments to 
take Decisive Action to end the disgrace of 
almost one in four Scottish Children who are 
growing up poor. 
 
Key debates took place on Menopause, 
period dignity, Abortion Rights and Public 
Sector Pay.  UNISON Scotland submitted 
motions on Workplace Support for Mothers 
with Premature and Sick Babies and Re-
inspiring Women.  Both of these motions 
were overwhelmingly carried.  Davena Rankin 
and Jennifer McCarey were elected to the 
STUC Women’s Committee. 
 
The Highlight of the Conference was the 
presentation of the STUC Women’s 
Committee Meritorious Award to newly 
retired Regional Equality Officer Eileen 
Dinning.  
 
Eileen commented in her acceptance speech 
that her mum had also received the 
meritorious award and it’s probably the only 
case of a mother and daughter both receiving 
the award. 
 

 
The UNISON delegation with Eileen’s family. 
 



39 
 

South East  

The regional women’s committee (RWC) year 
began with national women’s conference in 
Liverpool, in February.   Headline guest 
speaker was Helen Pankhurst 
commemorating the centenary of the vote for 
some women.  The South East motion on 
mental health inequality was carried.  At all of 
the national SOG conferences, during the end 
of 2017 and beginning of 2018, motions on 
mental health inequality were carried.  A joint 
SOG motion on this topic was submitted to 
regional council AGM in February 2019 with a 
view to coordinated regional work on mental 
health inequality via the regional equality 
action group. 
 
Throughout the year members of the 
women’s committee have been involved in 
running branch based recruitment and 
organising events (particularly during 
women’s history month).   It is great credit to 
the South East regional women’s committee 
for initiating the work on the menopause, 
following a presentation at the annual 
women’s forum in Eastbourne.  The 
menopause lunch and learn workshops 
continue to grow in popularity not just in the 
South East but throughout the union, 
following a menopause workshop delivered at 
national women’s conference last year by the 
South East regional women’s officer.  In 
addition, UNISON Learning and Organising 
Services has recently developed a 2-day 
menopause workplace policy course.  The 
South East Women’s Committee were also 
delighted that the National Women’s 
Committee launched a new and 
comprehensive menopause guide for 
branches, including a template workplace 
policy. 
 
Every year during women’s history month and 
International Women’s Day, branch women’s 
officers and regional teams utilize the 
women’s committee resources and lunch and 
learn workshops to contribute to the 
recruitment and organising priorities in the 

South East.   The number of branch women’s 
officers in the South East has increased to 68 
as of 1st October 2019.  This is a marked 
improvement, due in part to the rule 
amendment at National Delegate Conference 
last year for the role of branch women’s 
officer to be made a Rule Book position.  
However, the South East equality data shows 
that women are increasing in numbers in key 
branch positions such as, branch chair and 
branch secretary which, although the 
movement is slow and women remain 
underrepresented in some key committees, it 
is a very positive step in the right direction. 
 
The women’s committee meetings 
throughout the year have been very well 
attended and have welcomed excellent guest 
speakers.  At the April meeting, the women’s 
committee welcomed Sally Jackson from FiLiA 
as a guest speaker.  The word ‘filia’ means 
daughter.  FiLiA is an International women led 
volunteer charity promoting equality and 
diversity, promoting human rights and 
promoting the arts.  The centre of their work 
is an annual conference showcasing and 
disseminating the work of researchers, NGO’s, 
campaigners, artists and individuals who 
focus on improving the world for women and 
girls.   
 
Celebrating Black women’s achievements, 
Lola Yomi-Baker (Biochemical Engineer) was 
guest speaker at the women’s committee 
AGM held in October. Yomi was a truly 
inspirational woman and guest speaker who 
highlighted, amongst other things, the 
underrepresentation of women, particularly 
Black women in the field on Engineering.  The 
focus of this year’s work was recruitment and 
organising, in order to really make an impact 
on the number of women going forward in 
the region and at national level in various 
roles.  The high number of nominations to the 
AGM paid testament to that work as there 
was a notable increase in nomination forms 
from newer members who will be trying some 
of these roles for the first time.  
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The annual women’s forum took place on the 
weekend on 27th to 29th September and was 
very well attended with over 60 delegates.  
Guest speakers included Jo Galloway, 
Regional Manager and Head of Equality; 
Heather Wakefield, Maternity Action (Chair) 
and Josie Irwin, UNISON National Women’s 
Officer.  The Friday night kicked off with 
Debbie Baisden, comedienne who does a 
stand-up comedy show on the menopause!   
 
On Saturday we welcomed Heather Wakefield 
who gave an illuminating talk on ending the 
hostile environment in the UK for pregnant 
migrant women.  This was followed by 4 
workshops (1) the rise in hate crimes 
including misogyny, (2) the gendered nature 
of clothing, (3) how to lobby your MP (or local 
Councillor) and (4) Year of the young worker – 
key issues for young women.  The remainder 
of the forum was dedicated to generating and 
discussing ideas for national women’s 
conference in February 2020. 
 
The motions for women’s conference were 
worked on at the women’s forum and a total 
of 6 motions and 1 rule change was agreed at 
the AGM held in October.  The AGM was well 
attended with new women elected and a 
good increase in the number of women 
elected into regional committee structures in 
both reserved women’s SOG seats and 
women and general seats. 
 
It has been a very busy and enjoyable year 
and as the committee prepare for the next 
national women’s conference, they are also 
going to go through a period of change as the 
regional women’s officer of over 15 years 
retired at the beginning of November.  A lot 
of ground work and close working with the 
chair , vice chairs and regional manager will 
ensure that the work of the committee is not 
disrupted, especially at this busy time in the 
‘women in UNISON’ calendar. 
 
 
 

South West  

Period Poverty  
 
The Regional Women’s Committee (RWC) has 
continued to prioritise organising and 
campaigning around Period Poverty raising 
awareness in workplaces and branches. 
 
Actions include: 
 

• Collecting products at the Regional 
Womens Conference and Regional 
Councils  

• Maintaining collection points in offices 
and workplaces for sanitary products 

• Developing awareness of the challenges 
facing homeless Women in accessing 
sanitary products. 

 
The Menopause  
 
Branches in the South West Region have 
committed to get better informed about the 
Menopause and to negotiate workplace 
menopause policies with employers. We have 
rolled out Workshops, Lunch and Learn Sessions 
and circulated the Menopause in the Workplace 
Toolkit from Wales TUC. The Regional Womens 
Committee intend to survey branches to establish 
where to continue to target support using the 
new UNISON Bargaining Guidance launched on 
World Menopause Day, 18 October 2019. 

 
Sexual and Domestic Abuse 
In September 2019 UNISON Women in Dorset 
held an event “Stand Together against 
Domestic Abuse” The aims were to give a 
greater understanding of what Domestic 
Abuse is. How to identify the signs that 
someone may be experiencing difficulties 
because of Domestic Abuse, how to respond, 
how to provide initial support and to signpost 
to specialist support. 
 
Womens’ Mental Health 
In October 2019 Regional Womens 
Committee invited Mind to deliver a Mental 
Health Awareness workshop for the 
committee. This was a very well received 
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session which has given rise to ideas about 
further work to raise the issue among 
Branches regionally. It also provided an 
opportunity for members of the committee to 
consider their own wellbeing and strategies to 
manage stress for themselves and other 
UNISON members.  
 
Recruiting and Organising Women Members 
 
Regional Women’s Conference 
 
The conference was held on Saturday 21 
September with inspirational speeches from; 
 

• Lynn Henderson on the subject of “Step 
Aside Brother, Step up Sister” 

• Mind, covering Womens Mental Health 
and the Menopause 

• TUC South West introducing methods to 
open discussions around Sexual 
Harassment 

• There were also Member Learning and 
Membership Services information Stalls. 
The Feminist Archive South; a display of 
Trade Union and political Feminist posters 
and leaflets set the scene for a fantastic 
event.  

 
 
 
 
 
 
 
 
 

 
To conclude the day we held a number of 
wellbeing workshops on Somatics, Meditation 
and Guerrilla Gardening.  
 

 
 
 
 
 
 

54 Women attended and for many this was 
their first UNISON event. The Regional 
Womens Committee is looking at ways to 
work more closely with the Regional Young 
Members Forum in planning next year’s 
Conference to build on the success of events 
in the Region in the Year of Young Workers.  
 

 
 
 
 
 
 
 
 

 
Communications 
 

• The South West UNISON website women’s 
page continues to be accessed my new 
Women Activists looking to become more 
involved through the Regional Womens 
Network. Women’s Page. 

• The Facebook page which was launched 
last year is kept up to date with new 
events and training opportunities. South 
West Women in UNISON 

• This year the committee have only been 
able to send out one Women’s 
Newsletter, but we are working towards 
getting more communications out in 
future. 

 

Cymru/Wales 

The Cymru/Wales Women’s Committee has 
had an eventful and active year campaigning 
and organising around women’s issues. Many 
are, sadly, a continuation from previous years’ 
campaigning and organising, supporting food 
banks and highlighting ongoing issues such as 
period poverty, the impact of austerity on 
women, specifically from food/fuel poverty to 
the rise of instances of domestic violence 
evident with statistics. 
 

https://southwest.unison.org.uk/equality/women-members/
https://southwest.unison.org.uk/equality/women-members/
https://www.facebook.com/South-West-Women-in-Unison-1831491333608901/?ref=settings
https://www.facebook.com/South-West-Women-in-Unison-1831491333608901/?ref=settings
https://www.facebook.com/South-West-Women-in-Unison-1831491333608901/?ref=settings
https://www.facebook.com/South-West-Women-in-Unison-1831491333608901/?ref=settings
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Regional Meetings and Development 
Weekend 
 
We have seen a rise in new attendees to our 
regional meeting which is always 
encouraging, and our Development Weekend 
was a sell out with a weekend focusing on 
“Women Making a Difference”.  
 
The weekend starting with a panel of 
inspirational women, including Assembly 
Members, Members of Parliament, our 
National Women’s Officer, Josie Irwin, and 
our Regional Secretary, Tanya Palmer, all 
formidable women who set the tone for a 
weekend of challenge, representing views 
that they did not necessarily support.  
 
The rest of the weekend was engaging, and 
loud at times, but thoroughly beneficial to all 
delegates in attendance. We continue to 
encourage women from across Wales to 
stand as school governors, community or 
town councils and various officer positions 
within the trade union. 
 
Regional Strategic Review 
 
Wales is currently undertaking a regional 
review of our structures and a women’s 
viewpoint is being heavily represented, having 
undertaken various pieces of research that 
evidences the lack of women’s representation 
across the region at various levels within the 
trade union. 
 
Our regional policy weekend specifically 
focused on the concerns raised by various 
SOGs in relation to representation across the 
region and the women’s committee 
supported with the running of a new 
equalities workshop.  
 
The region also made a significant 
presentation of collected goods to the local 
Women’s Aid, as prompted by the Women’s 
Committee. Women’s Aid has subsequently 
been invited to attend a future regional 
council.  

 
Regional Awards 
 
Two members of the Women’s committee 
received awards for their work on the 
equalities agenda at our regional awards 
ceremony. 
 
Helen Burton, Cymru/Wales women’s 
committee Secretary, won the Equalities 
award for taking the message of the White 
Ribbon campaign into male-dominated 
depots at her workplace, winning over the 
men through discussions about the impact 
violence on families.  Helen has also led 
branch campaigning on period poverty and 
supporting WASPI. Her campaigning on the 
menopause has paid huge dividends for local 
women. In December 2018, she brought Cwm 
Taf public service employers together for a 
ground-breaking conference to help them 
understand their responsibility towards staff 
and the impact the menopause has on the 
individual and the workplace. Menopause 
guidance and risk assessment was 
implemented in Rhondda Cynon Taf Council 
on International Women’s Day 2019.  
 
Jane Gebbie, the Cymru/Wales women’s 
committee Chair, was highly commended for 
her dedication to women’s campaigning in 
Wales.  Jane has campaigned passionately 
about improving the visibility of women in 
public life like 50:50 
Parliament/#AskHerToStand.  Jane has 
supported with the organisation of the first 
ever training course on ‘Combating Cyber 
Violence against Women and Girls’ to raise 
awareness. 
 
Jane continues to advance menopause 
awareness and has helped give a voice to 
vulnerable women, campaigning against 
domestic violence; elder abuse; human 
trafficking and on mental health.  
 
Jane also campaigns for the marginalised, to 
ensure the safety of female refugees and she 
an advocate of the Smalls 4 All charity. 
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Labour Women’s Network 
 
We were also fortunate to have funding made 
available to Labour affiliated women across 
the region to attend the Labour Women’s 
Network – Women in Leadership training.  
 
Remembering Srebrenica 
 
Our women have been involved in raising the 
profile of the horrific genocide in Srebrenica 
and the 8372 victims, raising drastically 
needed funding to investigate and bring to 
account the perpetrators of devastating 
crimes against humanity, facilitating a speaker 
at both regional council and committee.  
 
We are developing our relationship with the 
charity in Wales and have some exciting 
future plans to work on in 2020 around 
awareness raising across Wales. 
 
Anti-Slavery 
 
We have also continued to promote the work 
of our Welsh Anti-Slavery Co-Ordinator. This 
has been proven to be an essential piece of 
work, with victims being found in various 
workplaces, including some within services 
that were traditionally delivered by public 
services such as residential care setting and 
the environmental workforce.  
 
Consultations 
 
UNISON Cymru/Wales continues to input into 
relevant consultations of a devolved nature 
and many of these consultations have a 
women’s element that we continue to 
highlight. We have recently submitted 
responses around the social care workforce, 
who are obviously predominantly women, 
and are currently formulating a response to 
the setting of the Welsh Government’s 
strategic equalities objectives. 
 
 
 

West Midlands 

The West Midlands Regional Womens 
Committee has continued to meet throughout 
2019 and has welcomed new members to the 
committee which continues to grow.  It had 
an ambitious work project put together; a 
survey of low paid members to try and find 
out what lower paid women in particularly 
hard to reach areas wanted; a motion to the 
regional council and action on Period Poverty, 
supporting the local WASPI campaign groups 
particularly as the high court action was due 
and writing to all local authorities to 
encourage them to consider an abortion 
buffer zone around clinics. 
 
A major victory was achieved for the 
Birmingham Homecare Workers who had 
been taking strike action to protect their 
service for over 18 months.  The committee 
had supported them throughout the strike 
and members of the committee joined in 
supporting protests. We would like to 
congratulate the strikers for their 
determination and perseverance in a very 
difficult campaign.  
 
On period poverty a successful motion was 
passed at the West Midlands Regional Council 
about supporting the Red Box project.  
Shortly afterwards the government 
announced that they would fund the Red 
Boxes that go into all schools.  We also had a 
speaker at our regional council to talk about 
the wider issues for all women and period 
poverty.  This was well received, and many 
delegates were not aware of the issues facing 
many women during menstruation. 
 
For the WASPI women it was agreed to 
support WASPI activities as that affected our 
women members.  A highly successful day 
was held on 10th June at the Regional Centre 
that the Women’s Committee supported and 
asked women members to become engaged 
with it if it affected them.  Members of the 
committee have continued to campaign on 
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this issue and how it affects women members 
born in the 1960s.   
 
There has been a successful women’s event in 
October 2019.  There was a workshop on 
motion writing which has produced some 
great motions to National Womens 
Conference, We were joined by Josie Irwin to 
talk about the government consultation on 
flexible working and parental leave.  In the 
afternoon we watched the film on the basis of 
sex which was inspiring to see how 
discriminatory laws can be changed. 
 

Yorkshire & Humberside 

The Yorkshire & Humberside regional 
women’s group has had a productive year 
where we have steadily built membership of 
the group and engaged members from a 
range of branches. 
 
We submitted a motion to Women’s 
conference 2019 regarding Ask for Angela, a 
personal safety initiative where if someone 
feels uncomfortable in a public venue, they 
can be discreetly and effectively supported to 
leave by staff. The motion was presented by a 
first time delegate to Women’s conference. 
 

In our region there have been several 
successful UNISON campaigns; these have 
been led by women. Their experiences have 
been shared at Regional Women’s group, for 
example Sodexo strikers in Doncaster & 
Bassetlaw, industrial action at Bradford 
University and a campaign to save the school 
meals service in Barnsley. 
 
Wakefield local government branch ran a 
successful day to empower and engage 
women, with inspirational speakers. Local 
women’s groups are developing in several 
branches across the region. 
 
We ran Branch Women’s Officer training 
towards the end of the year; this was well 
received and participants are particularly 
interested in developing women’s groups and 
activities in their branches. 
 
Yorkshire & Humberside region has submitted 
two motions to Women’s conference 2020. 
 
Plans for next year include the production of a 
regional Women’s banner that can be 
launched at With Banners Held High, an 
annual Trade Union event that is supported 
by UNISON Yorkshire & Humberside. 
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CONFERENCE REPORTS  
 

National delegate conference 
18-21 June 2019, Liverpool 
Delegates: Pat Heron, Mandy Buckley 
 
Conference was held in Liverpool this year – a 
change from Brighton! 
 
Conference was opened by our President 
Gordon McKay.  Gordon was damning of the 
state of the UK - the worst fall in living 
standards for 200 years; 1.2 million public-
sector workers still paid below the real living 
wage; more than 800,000 people still on zero-
hours contracts and a gender pay gap that 
actually widened in the past year.  He also 
talked about the Government’s paralysis over 
Brexit and warned about the rogues’ gallery 
of those lining up to succeed Theresa May as 
Prime Minister.  Gordon highlighted our 
industrial action victories In Birmingham and 
Glasgow and the benefits of being in UNISON 
– now the biggest union in the UK. 
 
We held our Women’s Caucus Tuesday 
lunchtime and discussed the motions that we 
were speaking on from women’s conference – 
menopause and sexual harassment, the two 
amendments -on social care and the housing 
crisis and domestic abuse.  We also 
encouraged women delegates to speak on 
other motions focusing on women – 
maternity rights and the gender pay gap. The 
caucus was very well attended, particularly 
given the range of competing fringe meetings, 
with good contributions from the floor.  
 
The first debate was on a motion about 
Windrush and Conference voted 
overwhelmingly to continue to support 
members affected by the Windrush scandal 
and to campaign for a fairer immigration 
system.  Our motion on menopause which 
was composited with others, demonstrating 
the interest in getting UNISON’s policies on 

menopause right for women, was up next and 
again, was carried overwhelmingly.  It was 
good that some men made helpful 
contributions in the debate as well as strong 
women speakers on this important topic. 
 
The debate about sexual harassment was 
excellent and we also great media coverage of 
a survey of UNISON Health member’s 
experiences of sexual harassment, It’s never 
ok, published to coincide with the debate and 
the joint Women’s and Labour Link fringe, 
where Jess Phillips MP made a powerful 
presentation and more importantly, listened 
to the testimonies from women attending.  It 
was a packed room. 
 
Both our motions and amendments were well 
supported with lots of women making very 
good contributions from the floor. 
 
Overall, it was a successful conference for the 
Women’s delegates and the SOG, with a high 
profile and strong and articulate contributions 
from women to the almost all the debates.  
 
 

Self organised group conferences  
 
Black members 
18-20 January 2019 
Delegate: Louise McDermott  
 
It was my first time to go to Black Member's 
Conference and as the only member 
attending on behalf of National Women’s 
Committee and moving two motions, I did 
feel nervous. However I really enjoyed the 
conference and would definitely recommend 
it to Black members. 
 
The conference was opened by the Mayor of 
Llandudno, an inspiring figure who made 
reference to austerity and Brexit, the rise of 
the far right, the scandal of Windrush, and the 
importance of the union’s continuous fight for 
all workers. 
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Dave Prentis gave a great speech which also 
talked about the Windrush scandal and the 
hatred unleashed by Brexit and the fact that 
unions have always been at the forefront of 
fighting fascism and racism. He referred to a 
second referendum being a better option 
than a no deal Brexit, which was popular with 
the conference crowd. 
 
Motion 5 submitted by National Women’s 
Committee on Black Women in Senior 
Positions in the Workplace had four speakers, 
some citing personal experience of how they 
have been held back.  
 
I attended the Local Government service 
group meeting, which gave an update on 
what they have been doing over the last year. 
Members were encouraged to lobby MPs 
locally against the cuts and new campaigns 
will be looking at mental health and 
championing members who have done great 
work locally with UNISON. 
 
Day 2 started with the President, Gordon 
McKay, thanking members for their support 
under increasing pressure in the workplace 
with one million public service jobs lost in 
nine years under the Tories. Reference was 
made to the toxic political climate of fear 
perpetuated by certain sections of the media 
and politicians, unleashing a hostile 
environment which helped to create the 
Windrush scandal, an environment which 
continues today targeting our most 
vulnerable - such as those on low incomes 
and refugees. 
 
There was a Mandela Award presentation to 
Mo, a member of the North Yorkshire Police 
Association, who doubled the number of 
Black officers in North Yorkshire. Mo made a 
very good point that some companies are 
good at recruiting Black members but once 
they are in, the organisational support is 
often lacking, resulting in poor staff retention 
rates. 
 

 
Guest speaker, Carol Sewell, gave a great 
speech talking about her own experience of 
working for UNISON and the need to work 
with each other to achieve our goals. 
 
I attended the Black History Event which was 
organised by the Race Council, Cymru(Wales), 
which gave an interesting overview of the 
Black contribution to the two World Wars, as 
well as looking at Black Welsh icons such as 
Patti Flynn (a singer) and Enrico Stennett (an 
activist). A delegate raised an interesting 
point about how Black people are memorised 
in relation to the colonial era, but Black 
people have their own unique history of 
which they can be proud. 
 
I attended the Women’s Caucus, which had 
useful information for new delegates and 
emphasised the need for us all to help other 
women participate. I also attended the 
Labour Link Caucus, which raised the issue of 
women such as Dianne Abbott being targeted 
in the media, and that Labour needs to do 
more to stick up for women that are targeted 
in this way. 
 
An issue mentioned a few times at conference 
was the motion moved by National Women’s 
Committee last year at NDC which would 
have removed the Black male seat, which 
proved to be a very unpopular motion. The 
importance of SOGs working together to 
avoid such conflict in future cannot be 
emphasised enough. 
 
I would like to end by saying that despite 
covering a number of worrying themes, Black 
Member’s Conference was an uplifting event. 
National Women’s Committee and Black 
Member’s Committee can work together to 
increase our Young Member’s participation to 
ensure a better future for everyone. 
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Disabled members 
2-4 November 2019 
Delegate: Tania Earnshaw, Emma Procter 
 
National Disabled Members (NDM) 
Conference was held in Brighton from 
Saturday 2nd November to Monday 4th 
November, attended by some 250+ delegates. 
 
It was an interesting conference as we had 
assumed that all the SOG national 
conferences would follow a similar format, 
yet this felt quite different to Women’s 
conference. The format was more ‘relaxed’ 
with the first day comprising mainly of caucus 
and workshop sessions then over the next 2 
days there was in total only 6¼ hours of 
plenary time to debate motions. 
Consequently, this meant there was little 
chance of hearing the 25 motions on the 
agenda. However self-organisation is based 
on dialogue and support, on ‘like attracts like’, 
so allowing more space for this in less formal 
conference time definitely has its pros and 
cons and the feedback we got informally from 
many delegates is that they loved the space 
and time to network with other disabled 
members.  
 
The conference used an online fair 
representation form, so it would be useful for 
us to get some feedback from them on how 
this went as we could use it at women’s if it 
gets higher response than the paper forms. 
 
237 delegates, of whom 164 were women 
and 43 visitors attended the conference 
including 11 low paid women. We heard that 
there are around 200,000 disabled members 
in UNISON, making us probably the largest 
union of disabled members. The conference 
launched a new Reasonable Adjustment’s 
bargaining guide (Stock number 4138) and 
had the new Menopause guide on the stalls. 
We heard about the potential impact of Brexit 
on Disabled people rights and the importance 

of UK entrenching the UN Convention on the 
Rights of Disabled People into UK law. 
 
Conference proper started on the Sunday 
morning at 9.30. Following Standing Orders 
Committee reports, and presentation of the 
Annual Report, Conference heard an excellent 
report from the President, Josie Bird, who 
gave an excellent speech. 
 
In the first session of conference, motions on 
PIP assessment support and Stewards support 
for our disabled members were debated and 
carried. After a break, conference heard from 
our second guest speaker, Christina McAnea, 
Assistant General Secretary for Bargaining, 
Negotiating and Equalities. Following 
Christina, the debates continued on the 
Organising and Recruitment motions, and 
then moved on to Negotiating and Bargaining 
motions, concluding with the motion on 
Disabled Women and Sickness Absence. At 
4pm, the conference split into the Service 
Group meeting for an hour. 
 
A well-attended Social event took place on 
Saturday evening at the Brighton Centre. 
 
Monday morning saw the final 2 sessions of 
conference. 
 
One negative event occurred when the mover 
of a motion on Non-apparent Disabilities was 
unable to make it into the Hall in time due to 
access issues compounded with the return of 
the poor weather. It was unfortunate that the 
mover was the only delegate from the 
submitting body, and the motion couldn’t 
even be formally moved. 
 
The Conference concluded at 12.30pm; not all 
the motions were reached. 
 
Of particular interest for NWC, the 3 motions 
from the NDM Women’s Caucus were: 
 
10 Disabled Women and Sickness Absence 
21 Accessible Domestic Abuse Services 
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22 Not Just a Bit of Banter: Tackling Sexual 
Harassment of Disabled Women in the 
Workplace. 
 
The domestic abuse debate was moving and it 
was horrifying to learn that 1 in 2 disabled 
women will experience domestic abuse yet 
only 1 in 10 refuge spaces in the UK is 
accessible! There is certainly a lot of work we 
could be doing with our disabled sisters!  
 
We came away from the conference with a 
long to do list which includes negotiating a 
disability leave policy, introducing accessibility 
passports and continuing to advocate for 
improved recruitment and retention of 
disabled staff at our employers. 

 
Lesbian, Gay, Bisexual and 
Transgender + (LGBT+) members 
15-17 November 2019 
Delegate: Pat Jones  
 

I attended LGBT+ Conference on behalf of the 
National Womens Committee. The 
conference was held from 15th-17th November 
2019 in Bournemouth.  
 
Conference was well attended with 
approximately one thousand delegates from 
all over the UK. 
 
The big change this year was the name 
change and the addition of the +. This had 
been agreed through a motion, followed by a 
number of rule changes at National Delegates 
Conference in June 2019 and has been fully 
embraced. Numerous delegates reported how 
the addition of the + has made them feel 
more included and that they have a place 
within UNISON. 
 
The caucus and service group meetings were 
well attended as were the workshops which 
covered such topics as; 
 
Ethical Procurement, Clictivism, LGBT+ 
Inclusive education and Involving low-paid 

and part-time workers in LGBT+ self 
organisation.  
 
Much of the information gained within these 
workshops is of course also highly relevant to 
the women’s self-organised groups as well. 
 
There were forty-one motions initially on the 
agenda, some of which were then 
composited, and four emergency motions 
were accepted at conference. Motions 
covered a wide range of topics including 
“Promoting and expanding LGBT+ education 
in schools”, “Promoting inclusion and 
diversity in sports”, “Access to abortion” and 
many others. 
 
One particular motion named the National 
Womens Committee: 
 
Motion 11; Inclusive Language, submitted by 
the Transgender members’ caucus. One of the 
action points within this motion asked that 
the National LGBT+ Committee “Approach 
and attempt to engage in a dialogue with the 
National Womens Committee to seek support 
of inclusive language and to work together in 
challenging this gender stereotypical 
language;” 
 
I spoke in support of this motion on behalf of 
the National Womens Committee. The main 
emphasis of my speech was that the word 
attempt should be removed and I asked that 
the Transgender Caucus ensure that they talk 
to us as a committee so that we can all work 
on this very important issue together. 
 
One of the emergency motions was entitled 
“LGB Alliance”: Not in our name. This motion 
sought to address the transphobic myths 
being perpetrated by some groups that trans 
rights are a threat to womens’ safety or 
equality. Unfortunately this motion did not 
get heard as conference ran out of time. 
However it will now be referred back to the 
National LGBT+ Committee and will continue 
to be addressed. 
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Finally I would like to thank National Womens 
Committee for enabling me to attend 
conference and to speak on their behalf. 

 

Service group conferences  
 

 
Higher Education 
10 January 2019 
Delegate: Hannah Brindley 
 

The conference was opened by the Chair, 
Gordon McKay.  Mr McKay welcomed 
Christina McAnea, Assistant General Secretary 
for bargaining, negotiating and equalities, to 
speak.  Ms McAnea began by noting the 
significant anniversaries that had taken place 
last year: 70 years of the NHS, 150 years of 
the TUC, 100 years since some women got the 
vote and 25 years of UNISON.  Ms McAnea 
highlighted the changes we have seen to the 
working environment in those 25 years and 
that there were still big issues to tackle such 
as the gender pay gap.  As the biggest union 
in the UK with the biggest woman’s 
membership, low pay, equal pay and equality 
across the board is at the forefront of our 
agenda.   Ms McAnea talked about the 
uncertainties the HE sector is facing regarding 
BREXIT and the Review of Post-18 Education 
and Funding and congratulated colleagues in 
London, Bradford and Leicester for their 
successful campaigns recently.  
 
We then heard from Denise Ward, Chair of 
the Higher Education Service Group 
Executive.  Ms Ward spoke of the recent pay 
negotiations and the disappointing pay offer.  
Ms Ward outlined the impact that the Trade 
Union Act had on the recent ballot but whilst 
the turnout did not meet the threshold, the 
the results showed that there was an appetite 
for a fight.  
 
Then we moved onto the motions.  All 
motions were fairly uncontentious apart from 
Motion 3 – Higher Education Service Group 
Executive Pay Motion 2019/20.  A passionate 

debate ensued regarding whether we should 
ballot on a disaggregated basis in the next pay 
ballot.  The argument for a disaggregate 
ballot was that some action was better than 
no action at all whereas those against 
balloting in that way argued that we are 
stronger together and as such should all take 
industrial action or not at all.  The vote went 
in favour of the motion, to not tie our hands 
into having a disaggregate ballot but that the 
option was there if needed in the future. 
 
I was honoured to be able to move Motion 11 
– Outsourced workers in Higher Education on 
behalf of the National Women’s Committee 
and was delighted that the motion was 
unanimously carried. 
 
Elizabeth Bowles from Equality and Human 
Rights Commission spoke on racial 
harassment experienced by staff/students in 
HE.  Ms Bowles informed Conference that 
there were two surveys open to staff, 
students and HEIs to complete regarding 
racial harassment and urged members to 
input and support completion.  
 
Conference closed with final remarks from 
Denise Ward who thanked all members in the 
HE sector for their continued hard work and 
dedication. 
 

Healthcare 
8-10 April 2019 
Delegates: Pat Heron, Gill Garnett 
 
The 2019 health conference was based in 
Bournemouth at the conference centre. 
Delegates from various regions were in 
attendance to discuss impacts on the NHS and 
the cost to staff due to the ever changing face 
of this much needed public service. 
 
Guest speaker - Gordon McKay 
Gordon said that the EU exit has a potential to 
be detrimental to both the country and the 
NHS. Hostile environment is being created by 
this government. Bailiffs are being sent out to 
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get money back from overseas visitors for 
health care costs by this government. 
 
UNISON membership is growing at a fantastic 
rate within the NHS and everyone was 
thanked for this. This year has seen a rise in 
new delegates attending conference and 
speaking on motions. 
 
Health hero’s awards which is a great way of 
celebrating great work was launched at 
conference.  
 
NWC motion to 2019 Health Conference 
Motion 35 Drilling down of sexism culture 
within the NHS was CARRIED 
 
Pat Heron moved this motion on behalf of the 
National women’s committee; there were 
also a number of other delegates that spoke 
in favour of this motion. Work has been 
undertaken by UNISON to highlight the issues 
of sexual harassment in the workplace.  
 
1.6 million staff within the NHS, the fifth 
largest organisation in the world, it would be 
extremely unlikely that sexual harassment 
was not experienced by a mainly dominated 
female workforce. 
 
In 2015 UNISON’s own NHS survey 
highlighted a culture of a ‘bit of banter’ - a 
TUC research on sexual harassment. It was 
found that two fifths of women who 
experienced sexual harassment were too 
embarrassed to report it. 1 in 10 reported 
feeling less confident in work or avoided 
certain workplace situations altogether. It is 
difficult to gain a true reflection of the 
problem due to under reporting. Tackling a 
sexism culture in an organisation that is over 
70 years old will not be an easy or quick task 
but it cannot go ignored as it is not good for 
the NHS nor the very workforce that makes it 
the ‘Jewel in the crown’ that is envied 
worldwide. 
 
The conference this year was absolutely 
fantastic and it was a privilege to speak and 

attend on behalf of the National Women 
Committee. 

 
Energy 
17 June 2019 
Delegate: Karen Worsley  
 

I attended the Energy conference in Liverpool in 
June 2019 on behalf of the National Women’s 
Committee. 
 
I always find this conference interesting as it has a 
lot to do with the area of business where I work – 
at the call centre with British Gas. 
 
I moved motion 12 - UNISON activists and mental 
health on behalf of the National Women’s 
Committee. 
 
Many of the motions on the conference agenda 
were geared to stewards in the workplace having 
to deal with members with Mental Health 
experiences and what effect it has on them and 
what support they will get from both UNISON and 
their employers to help them cope with such 
cases. 
 
The day was very interesting with some good 
guest speakers including Rebecca Long-Bailey, 
shadow minister for business, energy and 
industrial strategy speaking on the 
decarbonization process.  Rebecca spoke of 
energy workers being the key – at all levels – to 
ensuring the country is ready for renewable 
energy regeneration when it comes online. 
 
A report was also launched at the conference, 
Power to the People, making a compelling case 
for the retail supply and customer segments of 
the energy system to be returned to public 
ownership. 
 
Currently, the Labour Party plans only to 
renationalise the distribution and transmission 
assets of the energy industry – the pipes, pylons 
and cables – to public ownership, if it wins the 
next election. 
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Water, Environment and Transport  
16 June 2019  
Delegate: Oya Ozmemis 
 
I was very proud to attend the annual Water, 
Environment and Transport conference in 
Liverpool on behalf of the national women’s 
committee on 16th June 2019. It was a 
positive opportunity to participate in the 
debates on the 18 motions which were 
submitted on the agenda. I always enjoy 
experiencing the ambience of kind and 
supportive Conference environment. I moved 
motion 12 on Mental Health and that was 
definitely touching. I felt a sense of 
achievement and satisfaction spreading the 
positivity and creating awareness on mental 
health issues and how it’s affecting members 
and union representatives. It felt safe just 
talking about it and I wish and hope all the 
other branches will help to spread the word 
and break the myths surrounding mental 
health.  
 
Seniors Vice President, Sian Stockham, 
opened the conference with her opening 
remarks, followed by Ruth Davies, chair of the 
WET service group executive. Both 
highlighted the impact of the austerity cuts 
and also touched on collective bargaining 
which has been imposed by the coalition 
government on our services in the water, 
environment and transport sector.  
 
Liam Robinson from Mersey Travel talked 
about new trams and said it will be more 
accessible for disabled people. 
 
All the motions on the agenda were debated 
and carried. There were no emergency 
motions. I truly enjoyed the conference and 
feel privileged for taking part in the 
conference this year. It was a fantastic 
experience. 
 
 
 
 

Local Government 
16-17 June 2019 
Delegates: Nathalie Birkett and Magda 
Lezama 
 
Conference began early on the Sunday in a 
cloudy Liverpool. Further to the opening 
business of the day with the first Standing 
Orders report and a wonderfully entertaining 
speech by the Chair, Glen Williams 
introducing the annual report, conference 
began to debate the motions. 
 
The first motion to be debated was ‘Knife 
Crime and Cuts to Youth Services’. 
 
Nathalie Birkett tabled an amendment on 
behalf of the National Women’s Committee 
to motion 33, ‘Housing, out of reach for public 
sector workers’ to include members affected 
by domestic abuse. 
 
The afternoon session began with a short 
film: Local Service Champions Campaign. 
Local government workers are often 
forgotten but we are all champions- let’s 
celebrate our champions and publicise this 
campaign in our branches. 
 
Our first guest speaker was Neville Southall, 
UNISON activist, Cymru Wales. Neville spoke 
about putting pupils first instead of putting 
academics first- the child has to be first. He 
made an interesting suggestion that the 
Samaritan app should automatically go on 
mobile telephones as a factory setting. He 
said that UNISON is the best thing in the 
world- we can all agree with that! He said that 
we fight for the person who has not got a 
voice. If we speak with one voice we are 
powerful. 
 
He received a standing ovation. 
 
Day two started with conference being quite 
behind with motions. 
 
Nathalie moved the National Women’s 
Committee motion on Women, Wellness and 
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Work. Lambeth moved their amendment 
which was supported. 
 
Our second guest speaker was Jucelia Vargas 
Vieira de Jesus, President, SISERP (local 
government workers union, Santa Catarina 
state, Brazil). She shared what is happening in 
Brazil at present. She brought the Brazilian 
battle cry to ‘resist, fight and never give up’. 
This is what they are doing for a better 
tomorrow as violence, poverty, hunger and 
unemployment have increased in Brazil since 
the new fascist president has been elected 
last year. 
  
She received a standing ovation. 
 
Magda Lezama, who stood in at the last 
moment, tabled an amendment on behalf of 
the National Women’s Committee to motion 
23, A state of crisis in Local Government to 
highlight the plight of women. 
 
Magda moved the National Women’s 
Committee motion, Double Jeopardy- the 
impact of local government cuts on women. 
 
Mike Short presented the recruitment and 
organisation part of the annual report. There 
has been a 12% increase in membership 
(71,000 new local government members). 
Altogether, 580,000 members ‘an incredibly 
powerful campaigning force’. However, it was 
not all good news, especially for women. 
There are fewer stewards, fewer health and 
safety reps and numbers of women are 
falling. 
 
All motions were passed including two 
emergency motions: Opposing the cap and 
Excluding HE, FE and 6th form staff from LGPS. 
 
 
 
 
 
 
 
 

Police and Justice  
3-4 October 2019 
Delegates: Lesley Holme and Tracy 
Cunningham 
 
This year’s conference ticked all of the boxes, 
providing delegates with relevant up to date 
information and giving them a good 
conference experience.  
 
Guest speaker was Christina McAnea who 
addressed conference. There were also 
regional and fringe meetings. There was an 
opportunity to take up appointments with 
Thompsons solicitors at their conference 
surgery. 
 
Useful and interesting plenary sessions on 
current subject matter were delivered by 
experts in their field in the following areas: 
 
Police 

➢ Working with Police and Crime 
Commissioners 

➢ National Police Wellbeing Service 
➢ Frontline Review 

 
Probation 

➢ The Future of Probation 
➢ Organising in the Community 
➢ UNISON Let’s Fix Probation Campaign 

 
Both Police and Probation 

➢ Modern Slavery 
 
The following workshops were delivered by 
experts: 

• Local Government Pension Scheme 
Update 

• Health/Wellbeing/Mindfulness for 
Activists 

• Mobilising Young Members Around 
Key Issues 

• Campaigning Around the 2020 PCC 
Elections 

• Social Media in the Workplace 
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There were opportunities to join 2 of the 
workshops within the well structured 
conference programme. 
 
Motions debated covered a wide range of 
subject matter as always and all the notions 
were carried with no controversial debate. 
 
Despite public service financial constraints 
and crisis, there is still a lot of energy, 
motivation and determination among us to 
fight for a better service for both service users 
and those delivering the services. It is also still 
abundantly clear that those doing an amazing 
job delivering a great service under very 
difficult and stretched conditions, still care 
and fight for better conditions, for both public 
service colleagues and the people they care 
about, our service users. Unfortunately, due 
to the conditions we work in, our energy 
levels are waning so we need to work very 
smart and efficiently to combat those who are 
doing their very best to deliver their own 
agenda, with the delivery of excellent public 
services at the bottom of their list. 
 
The 2018-2019 Police and Justice Service 
Group Annual Report is a reflection of the 
extensive work carried out to meet the NEC 
objectives set. Action on 2018 Service Group 
Motions saw very few actions pending 
compared to last year’s performance. 

 

TUC women’s conference  
6-8 March 2019 
NWC Delegate: Manjula Kumari 
 
I attended TUC Women’s Conference with the 
UNISON delegation led by our Senior 
President Josie Bird and Junior Vice President 
Sian Stockholm. 
 
There were 32 Unions represented at the 
conference, 262 delegates, 11 trades’ councils 
and 49 visitors. 
 
UNISON was represented by 18 delegates. 
 

A motion on women’s poverty raised the 
question of how women’s poverty is on the 
increase in a country that is the sixth richest 
nation in the world. 
 
An alarming “4 million children are living in 
poverty in the UK” which has an effect on the 
young girls, 1 in 10 girls cannot buy sanitary 
products. It was identified that some girls are 
set back by 145 days behind of male pupils 
when she misses a day off school, which 
jeopardises her education.  
 
In the words of Gloria Steineim “If men 
menstruated then we wouldn’t be speaking 
about period poverty”. 
 
Scarlet Harris Head of Policy and Campaigns 
for Maternity Action addressed Conference. 
She shared the following facts: 
 

- An alarming 54,000 women a year 
have been forced out of jobs due to 
pregnancy discrimination. 

- One in 5 of women are subjected to 
bullying due to being pregnant. 

- One in 5 women are not given time off 
for ante-natal appointments. 

- Women in trade unions are less likely 
to face pregnancy discrimination. 

- Employers are less likely to 
discriminate against women in a trade 
union. 

 
Dawn Butler MP Shadow Women and 
Equalities Secretary addressed conference. 
Dawn’s clear message was “become the 
Enabler and support others”. 
 
TUC women’s conference voted to send 
Composite 1 - Period Poverty to the main TUC 
conference. 
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TUC Congress 
8-11 September 2019 
Delegate: Carol Sewell 
 
Congress was held in Brighton from Sunday 9 
September to Wednesday 11 September 
2019.  
 
There were 77 motions and 16 Composites 
listed for debate this year and 2 Emergency 
motions were debated. 
 
The delegation agreed the General Council 
Brexit statement. 
 
The 151st Congress began with the speech 
given by TUC President, Mark Serwotka. Mark 
praised and named all of the NHS services 
who had helped saved his life and personally 
thanked all of the people from abroad that 
works in the Health Service. He spoke about 
unions trying to deal with real issues affecting 
real people without any engagement with the 
government.  He talked about bringing public 
services back into public ownership and about 
the real impact of climate change on workers 
around the world.  He spoke about greener 
transport systems, getting back to moving 
freight on trains, and by sea/canals. He also 
spoke about electric transport and repealing 
clause 33 of the Bus Services Act to run 
cheaper, greener unionised transport. 
 
Debates began with issues on transport and 
Brexit. All three motions on transport and the 
Brexit Composite were passed with a majority 
vote. 
 
On day two, the debate began with Collective 
Bargaining looking at Respect and a voice at 
work. The seven motions were debated 
through three composites and 10 
amendments which were all carried. 
 
The TUC General Secretary, Francis O’Grady 
was pleased to advise us that we had 
recruited 100,00 extra new members. Frances 
said that we “walked out Cameron, pushed 

out May and slid in Johnson.” The General 
Secretary talked about “Boris Johnson”, and 
that the Parliament belonging to the people 
and not to him. Brexit with no deal falling into 
the hands of Trump and private companies 
selling off our NHS. Trade unions want a real 
deal, a fair deal and a new deal for workers. 
Included in the speech was support for 
migrant workers, support to tax increases for 
the rich. The General Secretary finished with 
saying “We are working class “ 
 
Congress continued debating issues and all 
were carried on a majority vote. 
 
We then moved on into the afternoon to 
debate on motions and composites on 
Privatisation, Equalities and Trade Union 
Rights where 11 motions and two composites 
were debated, and all were carried. 
 
Wendy Nicolls UNISON’s ex-President spoke 
at Conference about working together. 
Wendy said that she was proud to be in the 
Labour Party and pleased be a Trade Unionist. 
 
Debates continued on the Industrial strategy, 
Local Government, Regulation and 
Employment Rights looking at issues like 
Labour Market, insecure work, low pay, 
corporate governance and technology as well 
as re-skilling for the new industrial revolution. 
All motions and composites were carried.  
 
Jeremy Corbyn, Leader of the Labour Party 
addressed conference during the morning 
session. Jeremy talked about stopping a no 
deal Brexit and then a General Election. 
 
In the afternoon congress debated issues 
around the climate change and the 
environment; composite 2 and one other 
motion and the equalities composite 10 and 
11 which were all carried. 
 
Presentation of the Gold Award to union 
activists who had excelled over the past year; 
UNISON had two winners, Lynn Ohara and Pat 
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Heron. All the winners of this year’s awards 
are women. 
 
On the last day of Congress, we debated 
issues around justice, International issues and 
the TUC Organisation. There was only one 
motion that fell. Motion 77 ‘Trades Councils 
participation in Congress’ was carried.  
 
There were several motions that had not 
been debated from previous days, as they 
were left until the end of TUC Congress.  
We then listened and debated on 3 
emergency motions. 
 
Emergency motion one was on HS2 access to 
workers which will rely on thousands of 
construction workers whose employers refuse 
to include any unionisation amongst its 
workforce.   
 
Emergency motion two was in relation to the 
Royal Mail dispute. The union secured an 89% 

voted yes for strike action. The dispute is due 
to the new senior management who intend to 
remove all unionisation, break current 
agreements and destroy the current public 
service of the people’s post.  
 
Emergency motion three was in relation to 
respect for ASDA workers who are all being 
threatened with being sacked on 1 November 
2019, if they refuse to sign a new contract.  
The contract will cut their paid breaks, holiday 
entitlement, the bank holiday premium, the 
night shift premiums. We know that it will 
only be to the advantage of the Employer not 
the Employee. 
 
All the UNISON speakers spoke very 
passionately and Congress was really 
enjoyable. 
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APPENDIX 1 

MEMBERSHIP OF THE NATIONAL WOMEN’S COMMITTEE 2019/20 

Regional Representatives  

Eastern Lesley Holme, Louise McDermott  

East Midlands Karen Skeldon, Nathalie Birkett 

Greater London Gloria Hanson, Rose Minty-Tutton  

Northern Janet Green 

Northern Ireland Deborah Yapicioz, Anne McVicker 

North West Julie Dring, Angela Greenhalgh, Karen Narramore 

Scotland Jean Kilpatrick, Katrina Murray, Elizabeth Rankin 

South East Tania Earnshaw, Julia O’Connell 

South West Amanda Brown, Tracy Cunningham  

Cymru / Wales Jane Gebbie, Pat Jones  

West Midlands Carol Sewell, Jenny Martin  

Yorkshire & Humberside Gill Garnett, Magda Lezama, Anne Cherry  

Others  

National Black Members’ Committee Manjula Kumari, Nwugo Ugada 
 

National Disabled Members’ Committee Tansaim Hussain-Gul, Chelsea Skervin 
 

National LGBT+ Committee Emma Procter  
 

Young Members Forum  Ellie Drake 
 

NEC  Pat Heron, Caroline Johnson and Gillian Foley 
 

TUC co-optees Margaret McKee, Davena Rankin  

Staff 

National Women’s Officer Josie Irwin 
Assistant National Officer Bukky Akinwale 
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APPENDIX 2  

Constitution of the national women’s committee  
 
Representation 
Regions with up to 100,000 women members   Two seats 
Regions with more than 100,000 women members  Three seats 
Other self-organised groups (SOGs)    Two for each national committee 
National young members forum  (NYMF)   One seat  
National executive council     Three seats 
UNISON members of the TUC women’s committee     
 
All posts are open to job share. 
 
Each region and self-organised group may nominate a substitute. 
 
When electing representatives, regions are reminded of the requirement to achieve fair 
representation for the low paid, part time workers, shift workers, Black women, disabled women, 
lesbians, bisexual and transgender women. Where regions are entitled to three representatives, the 
third seat must take into account fair representation. 
 
Term of office: The committee is elected every two years, taking office after national women’s 
conference. 
 
Length of service: Regional, SOG and NYMF representatives shall serve no more than two 
consecutive terms on the committee. This is to encourage and enable more women to become 
involved in UNISON activities at a national level. 
 
Once a regional, SOG or NYMF representative has served on the national women’s committee, they 
must take a break of at least one two-year term before they are eligible for re-election either as a 
full member or substitute to the national women’s committee, regardless of their nominating body.   
 
Quorum: The quorum for meetings of the committee will be no less than one third of the members, 
excluding the chair. 
 

Meetings: The committee will meet no less than four times annually. Further meetings will be held 
on the recommendation of the committee. 
 

AGM: The annual general meeting of the committee will be the first meeting after national 
women’s conference. 
 

Chair and vice-chairs: The chair and two vice-chairs shall be elected by the committee at the AGM. 
 

Voting:  Voting will be by show of hands.  A ballot can be held on more sensitive issues, with the 
consent of the majority of the committee. In the event of a tied vote, the chair will have the casting 
vote. 
 

Minutes: The minutes of the previous meeting will be circulated at least 14 days prior to the 
meeting. These will be scrutinised for accuracy and, if accepted, signed as a true record. 
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APPENDIX 3 
 

ATTENDANCE AT MEETINGS OF THE NATIONAL WOMEN’S COMMITTEE  
Meetings were held in March, July and November  
 

Nominating Body Name Possible  Actual  

Eastern Lesley Holme 3 3 

Eastern Louise McDermott 3 3 

East Midlands Karen Skeldon 3 2 

East Midlands  Nathalie Birkett  3 3 

Greater London Gloria Hanson 3 2 

Greater London Rose Minty-Tutton 3 2 

Northern Janet Green 3 3 

Northern  Vacancy   

Northern Ireland Deborah Yapicioz 3 2 

Northern Ireland Anne McVicker 3 3 

North West Julie Dring 3 1 

North West Angela Greenhalgh 3 1 

North West Karen Narramore 3 2 

Scotland Jean Kilpatrick 3 1 

Scotland Katrina Murray 3 3 

Scotland Elizabeth Rankin 3 3 

South East Tania Earnshaw 3 3 

South East Julia O’Connell 3 3 

South West Amanda Brown 3 3 

South West Tracy Cunningham 3 3 

Cymru / Wales Jane Gebbie 3 3 

Cymru / Wales Pat Jones 3 3 

West Midlands Carol Sewell 3 2 

West Midlands Jenny Martin  3 3 

Yorkshire & Humberside Gill Garnett 3 2 

Yorkshire & Humberside Magda Lezama 3 3 

Yorkshire & Humberside Anne Cherry 3 3 

NBMC Manjula Kumari 3 3 

NBMC Nwugo Ugada 2 2 

NDMC Jacqueline Jones 1 1 

NDMC Chelsea Skervin 3 2 

NDMC Tansaim Hussain-Gul 1 1 

NLGBT+ Donna Rebouse 1 1 

NLGBT+ Emma Procter 3 3 

Young Members Forum Ellie Drake 1 0 

NEC Pat Heron 2 2 

NEC Caroline Johnson 1 1 

NEC Gillian Foley 1 1 

TUC Margaret McKee 3 2 

TUC Davena Rankin 3 2 
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APPENDIX 4 
Glossary 
 
D&O  NEC's development and organisation committee 
EHRC  Equality and Human Rights Commission  
FRMC  Finance & resource management committee (UNISON) 
LAOS  Learning and organising services  
 (UNISON department responsible for member training) 
LGBT   Lesbian, gay, bisexual and transgender 
LLL   Lifelong learning 
MPU  Membership participation unit  
  (UNISON department with equalities remit) 
NBMC   National Black members’ committee 
NDC   National delegate conference 
NDMC   National disabled members’ committee 
NEC   National executive council 
NEC ELC  National executive council equality liaison committee 
NWC   National women’s committee 
NWO   National women’s officer  
NYMF   National young members’ forum 
PDCC   NEC’s policy development and campaigns committee 
RWC  Regional women's committee 
RWO   Regional women’s officer 
SOG   Self organised group 
TUC   Trades Union Congress 
 

Commonly used terms 
 

Self organisation Groups facing discrimination meeting and organising to determine their 
collective agenda and feeding it into UNISON’s structure. 

 
SOGs 

 
The four self-organised groups: defined by UNISON national rules as 
women members, Black members, disabled members and lesbian, gay, 
bisexual and transgender members. 

 
Positive action 

 
Action to combat the prejudice and discrimination experienced by 
members of the self-organised groups. 

 
Self-definition 

 
Right of people to define themselves, e.g. as disabled or lesbian. 

 
Proportionality 

 
The representation of women and men in fair proportion to the 
relevant number of female and male members of the electorate – 
UNISON has a rulebook commitment to proportionality. 

 
Fair representation 

 
The broad balance of representation of members of the electorate, 
taking into account such factors as age and low pay, the balance 
between full-time and part-time time workers, manual and non-manual 
workers, different occupations, skills, race, sexual orientation, disability 
and gender identity – UNISON has a rulebook commitment to fair 
representation. 
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UNISON Organisation  
 
 
National delegate conference 

 
Supreme decision-making body of UNISON – annual 
conference of branch delegates at which the self-organised 
groups have representation. 

 
NEC 

 
National Executive Council – elected body of lay members. 

 
Lay member 

 
A member who is not an employee of the union. 

 
Lay structure 

 
A body that does not consist of employees of the union. 

 
Regions 

 
UNISON is organised into 12 regions around the country, 
each with their own regional office and staff. 

 
Service groups 

 
UNISON organises members in the following services – 
energy, health care, higher education, local government, 
police staff, transport, community and water and 
environment. 
 
The service group has autonomy to decide the group’s 
general policy and negotiate on behalf of their members.  
Each service group has an annual conference of delegates 
which sets the group’s agenda for the following year. 

 
Sector 

 
A sub-group of a service group, e.g. the nursing and 
midwives sector of the healthcare service group. 

 
Code of good branch practice 

 
A set of guidelines, including a chapter on self-organisation, 
drawn up by the NEC which it considers desirable for 
branches to follow. 

 
UNISON InFocus 

 
Monthly magazine for stewards and activists 

 
UNISON efocus 

 
Weekly email to stewards and activists 

 
U magazine 

 
Quarterly magazine for all members 

 
Labour link levy 

 
A fund made up of contributions from opted-in members 
used to support the Labour Party. 

 
GPF 

 
General political fund:  A fund made up of contributions 
from opted-in members used for non party-political 
campaigning. 
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APPENDIX 5 

 

UNISON resources supporting women members 

UNISON’s women members have successfully 

negotiated in the workplace on key issues such as 

domestic abuse, equal pay and maternity rights.  

Our self-organised group of UNISON women 

members at branch, regional and national level 

campaign for equality in the workplace and for 

improvements to women’s rights in the workplace 

and in the wider community.   

Within the work of the national women’s committee, many useful resources have been 

developed to support the work of union reps, activists and branches. 

unison.org.uk/women  

This is the website section for women members and women’s self-organised groups.  Useful 

resources can be found listed at the bottom of the webpage including: 

 

• Model equality and diversity policy and guide 

• Women’s mental health issues: not to be ignored at work 

• Women’s health issues: a workplace issue 

• Women’s health issues: raising awareness 

• Pregnancy: your rights at work 

• Fighting for a fair transition to the new State Pension Age: UNISON and Women 

Against State Pension Inequality (WASPI) 

• Women in UNISON campaigning handbook 2017-18 

Campaigning ideas with contact details of key organisations based on issues raised 

through motions at national women’s conference. 

• Counting the cost: how council cuts shrink women’s lives (from 2014)  

UNISON’s analysis of responses from councils across the UK and women surveyed 

about their experiences of cuts. 

• Women deserve better: a better deal for women aged 50 and over in employment 

(from 2014) 

UNISON’s survey to examine the emerging patterns and trends in discrimination 

being experienced by older women in the workplace. 

https://www.unison.org.uk/content/uploads/2017/05/Equality-and-diversity.pdf
https://www.unison.org.uk/content/uploads/2017/05/Equality-and-diversity.pdf
https://www.unison.org.uk/content/uploads/2017/02/24227.pdf
https://www.unison.org.uk/content/uploads/2017/02/24227.pdf
https://www.unison.org.uk/content/uploads/2017/01/24203.womenshealth.pdf
https://www.unison.org.uk/content/uploads/2017/01/24203.womenshealth.pdf
https://www.unison.org.uk/content/uploads/2017/11/Womens-health-issues-raising-awareness-November-2017.pdf
https://www.unison.org.uk/content/uploads/2017/11/Womens-health-issues-raising-awareness-November-2017.pdf
https://www.unison.org.uk/content/uploads/2017/05/24370.pdf
https://www.unison.org.uk/content/uploads/2017/05/24370.pdf
https://www.unison.org.uk/content/uploads/2017/07/24580.pdf
https://www.unison.org.uk/content/uploads/2017/07/24580.pdf
https://www.unison.org.uk/content/uploads/2017/07/24580.pdf
https://www.unison.org.uk/content/uploads/2017/07/24580.pdf
https://www.unison.org.uk/content/uploads/2017/07/Campaign-Handbook-2017-18.pdf
https://www.unison.org.uk/content/uploads/2017/07/Campaign-Handbook-2017-18.pdf
https://www.unison.org.uk/content/uploads/2014/06/On-line-Catalogue224222.pdf
https://www.unison.org.uk/content/uploads/2014/06/On-line-Catalogue224222.pdf
https://www.unison.org.uk/content/uploads/2014/03/Policieswomen-deserve-better-v2b2.pdf
https://www.unison.org.uk/content/uploads/2014/03/Policieswomen-deserve-better-v2b2.pdf
https://www.unison.org.uk/content/uploads/2014/03/Policieswomen-deserve-better-v2b2.pdf
https://www.unison.org.uk/content/uploads/2014/03/Policieswomen-deserve-better-v2b2.pdf


62 
 

 

 

unison.org.uk/ bargaining 

In-depth guides and model agreements for effective negotiating and bargaining including: 

 

• Branch guide to gender pay reporting   

• Medical screening leave factsheet   

• The menopause and work  

• Tackling hate crime and hate incidents: a workplace issue 

• Negotiating for working parents   

• Women’s reproductive health issues   

 

unison.org.uk/onlinecatalogue 

The way for branches to make bulk orders of UNISON stock items including: 

 

• Organising for equality: UNISON guidelines on self-organisation, stock number 

1577  

• A guide to equality in UNISON, stock number 2778 

• Securing equality: a guide to using the Public Sector Equality Duty to fight local 

cuts, stock number 3814 

• Getting the balance right: a toolkit for achieving proportionality in UNISON, stock 

number 3714 

• Setting up a branch women’s group: a toolkit for action and change, stock number 

3830 

• Flexible working: making it work, stock number 0303 

• Harassment at work – a UNISON guide, stock number 1359 

• Domestic violence and abuse: a trade union issue, stock number 3477 

• We won’t look the other way: domestic abuse poster, stock number 2539 

• We won’t look the other way: domestic abuse leaflet, stock number 3558 

• Menopause and work, stock number 3075 

• Gender, safety and health, stock number 1982 

• Women and Pensions: what can you do to get a decent income in retirement stock 

number 3723 

 

 

Email: women@unison.co.uk 

Facebook: www.facebook.com/unisonwomen  

Twitter: @WomenInUNISON   

Website: www.unison.org.uk/women 

 

 

https://www.unison.org.uk/content/uploads/2017/04/GENDER_PAY_REPORTING_April_2017-1.pdf
https://www.unison.org.uk/content/uploads/2017/04/GENDER_PAY_REPORTING_April_2017-1.pdf
https://www.unison.org.uk/content/uploads/2017/05/Medicalscreeningleave.pdf
https://www.unison.org.uk/content/uploads/2017/05/Medicalscreeningleave.pdf
https://www.unison.org.uk/content/uploads/2017/05/Menopause-and-Work.pdf
https://www.unison.org.uk/content/uploads/2017/05/Menopause-and-Work.pdf
https://www.unison.org.uk/content/uploads/2017/11/UNISON-tackling-hate-a-workplace-issue-Nov2017.pdf
https://www.unison.org.uk/content/uploads/2017/11/UNISON-tackling-hate-a-workplace-issue-Nov2017.pdf
https://www.unison.org.uk/content/uploads/2017/03/Working-parents.pdf
https://www.unison.org.uk/content/uploads/2017/03/Working-parents.pdf
https://www.unison.org.uk/content/uploads/2017/05/Womens-reproductive-health-issues.pdf
https://www.unison.org.uk/content/uploads/2017/05/Womens-reproductive-health-issues.pdf
https://www.unison.org.uk/content/uploads/2014/05/On-line-Catalogue222252.pdf
https://www.unison.org.uk/content/uploads/2014/05/On-line-Catalogue222252.pdf
https://www.unison.org.uk/content/uploads/2013/06/On-line-Catalogue205373.pdf
https://www.unison.org.uk/content/uploads/2013/06/On-line-Catalogue205373.pdf
https://www.unison.org.uk/content/uploads/2017/09/24577.pdf
https://www.unison.org.uk/content/uploads/2017/09/24577.pdf
https://www.unison.org.uk/content/uploads/2017/09/24577.pdf
https://www.unison.org.uk/content/uploads/2017/09/24577.pdf
https://www.unison.org.uk/content/uploads/2017/02/24224.pdf
https://www.unison.org.uk/content/uploads/2017/02/24224.pdf
https://www.unison.org.uk/content/uploads/2017/11/24679.pdf
https://www.unison.org.uk/content/uploads/2017/11/24679.pdf
https://www.unison.org.uk/content/uploads/2014/09/On-line-Catalogue225422.pdf
https://www.unison.org.uk/content/uploads/2014/09/On-line-Catalogue225422.pdf
https://www.unison.org.uk/content/uploads/2016/12/24159.pdf
https://www.unison.org.uk/content/uploads/2016/12/24159.pdf
https://www.unison.org.uk/content/uploads/2017/02/24192.pdf
https://www.unison.org.uk/content/uploads/2017/02/24192.pdf
https://www.unison.org.uk/content/uploads/2015/09/23360.pdf
https://www.unison.org.uk/content/uploads/2015/09/23360.pdf
https://www.unison.org.uk/content/uploads/2015/08/23364.pdf
https://www.unison.org.uk/content/uploads/2015/08/23364.pdf
https://www.unison.org.uk/content/uploads/2017/08/20472.pdf
https://www.unison.org.uk/content/uploads/2017/08/20472.pdf
https://www.unison.org.uk/content/uploads/2016/07/23965.pdf
https://www.unison.org.uk/content/uploads/2016/07/23965.pdf
https://www.unison.org.uk/content/uploads/2017/11/24754.pdf
https://www.unison.org.uk/content/uploads/2017/11/24754.pdf
mailto:women@unison.co.uk
mailto:women@unison.co.uk
http://www.facebook.com/unisonwomen
http://www.facebook.com/unisonwomen
http://www.twitter.com/WomenInUNISON
http://www.twitter.com/WomenInUNISON
http://www.unison.org.uk/women
http://www.unison.org.uk/women

