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NBMC CHAIR’S WELCOME AND REPORT 
 
I would like to welcome delegates and visitors, guest and staff to the National Black 
Members Conference 2017 here in Brighton, with special welcome to those who are 
attending conference for the first time. 
 
With challenging times ahead following the disappointing result of the Brexit vote, the next 
few years promise to be difficult for the union and I have no doubt that Black 
members/workers will feel the brunt of yet more far reaching cuts to Public Services, attacks 
on our human and employment rights with a disproportionate impact on our families and 
friends.  
 
The very same Black workers/members who have fought so hard to build and support the 
NHS, campaign for a Living Wage and changed the course and representation of Race 
cases in UNISON. I am very proud to be the Chair of the National Black Members 
Committee, bringing experience, leadership, inspiration and confidence and giving my 
unwavering commitment to keep equality and race on top of the agenda in and outside of 
UNISON. 
 
I am determined that Black members/workers will not be used as a platform for political gain 
that neither benefits them nor recognises them as leaders and worthy of respect. 
 
The NBMC continue to put race at the heart of our work, by challenging racism in the 
workplace and ensuring the principle of equality involves growing our membership, 
organising, campaigning, challenging reorganisation, redundancies, negotiating and 
bargaining for our members.  
 
We are again meeting at a time of great struggle for the trade union movement, with the 
Government’s introduction of the Trade Union Act. UNISON and all trade unions across the 
TUC continue to campaign against the Act. It is also vitally important that equality is not 
further eroded, as the Act could undermine decades of progress in public services and widen 
economic and social inequality across the UK. 
 
Within UNISON we must all pull together behind a strategy that provides future protection 
against the onslaught of attacks on the Public, Voluntary and Private Sector and realise that 
in the next few days here in Brighton, all delegates and visitors are representatives of 
thousands of Black members across the UK, within their workplace and community. 
 
We must determine our own future by collectively standing as one in showing that every 
person from all different walks of life has an important role to play by engaging in debates 
and working within our communities, in leading the fight back, by tackling race inequality in 
spite of all the attacks and cuts that we face. 
 
You see colleagues “I’m not saying it’s going to be easy, but it’s going to be worth it” 
 
The NBMC continue to work in partnership with other self-organised groups increasing 
participation of Black women in UNISON, young Black members, promoting UNISON’s 
Ethical Care Charter to improve working conditions for Care workers, supporting Black LGBT 
campaigns, countering the anti-immigration rhetoric, highlighting the positive impact of 
immigration, promoting anti-austerity campaigns, Black mental health and highlighting the 
importance of organising our strategic campaigns to protect our future young members and 
fight against discrimination in all its forms. 
 
As your Chair, my role along with colleagues on the NBMC this year has been to focus and 
ensure Black self-organisation is respected and embedded across all UNISON structures: 
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Ensure we continue to challenge racism, Islamophobia and challenge the politics of 
intolerance and hate and attacks on migrant workers and influence the policy making, aims 
and objectives of UNISON. 
 
Bring leadership and support to Black members, by speaking out against unfair practices 
and discrimination and making recommendations towards UNISON’s work in the year 
ahead. 
 
Ensure information on the review of the Race Discrimination Claims Protocol is distributed 
widely to help improve UNISON’s representation of Black members. 
 
What we do and how we campaign as a collective response to deeply rooted patterns of 
discrimination is vital if we are to truly achieve equality. 
 
With the re-election of Jeremy Corbyn as leader of the Labour Party, (a UNISON member), 
we have an opportunity to build an opposition that truly reflects the community we aim to 
serve and encouraging Black members to register to vote and become councillors, selected 
MPs is all vital components of the NBMC’s work programme. 
 
We must empower ourselves in the belief that better can be done, so increasing Black 
representation in all structures of UNISON is vital in defending Public Services, International 
Peace and Justice. 
 
I would also like to say a personal thank you to Khadiee Campbell, former National Race 
Equality Officer, who left us in September 2016 for her support and commitment over the 
past several years. 
 
I look forward to an inspired and empowered conference for us all. 
 

Margaret Greer   
 
 
“Obstacles aren’t meant to stop you. They’re just challenging you to do things differently” 
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UNISON NATIONAL EXECUTIVE COUNCIL MEMBERS’ REPORTS 
 
 
Abiola Kusoro 
 
It’s my pleasure to be able to address you all again, after a fantastic year. During this term, I 
have been acting on your behalf on the following committees and sub-committees.  
 
Services to Members 
This committee monitors the services that are offered to UNISON members and ensures 
they get value for money. At this year’s annual seminar, we invited service providers to 
present to us their strategy for continuing to provide the best services to our members.  
 
Following the survey from the previous years, we also reviewed the logo and name of the 
service both of which were officially launched at the 2016 National Delegate Conference. 
UNISONplus has now become UNISONLiving and we hope that you will all like the offering 
from UNISONLiving. 
 
Industrial Action Committee 
This committee supports in the decision making process of taking strike action. Any 
initiatives that will result in strike action are referred to this committee. The committee weighs 
up the pros and cons of striking; finding the balance between disadvantaging the public and 
making the voice of UNISON members heard. 
 
Standing Order Committee (SOC) 
This committee is responsible for ensuring that the National Delegate Conference (NDC) 
runs smoothly. They review the motions submitted beforehand to ensure that they are 
suitable/appropriate and essentially manage the agenda for the NDC.  
 
General Political Fund (GPF) 
This year on this committee, we have focused our efforts on promoting the role and purpose 
of the GPF. I personally attended the London Regional Council Annual General Meeting and 
shared with the audience the aims and objectives of the committee for the coming year, what 
the fund can be used for and who can apply. 
 
The GPF was set up to pay for political campaigning at branch, regional and national level; 
for political research, as well as lobbying at UK Parliament; Scottish Parliament and Welsh 
Assembly. The GPF Committee seek to maximise funding being spent on political campaign 
related activity and ensuring that all bids for funding are in line with UNISON’s aims and 
objectives. 
 
Any branch with members contributing to the GPF is eligible to apply for financial support 
from the fund. 
 
The fund has been used, amongst other things, to help branches and regions to campaign 
against housing stock transfers, cuts in public services, marketisation/privatisation and 
attacks on the health service. 
 
The fund also sponsors worthy initiatives and charities, one of which this year is Show 
Racism the Red Card. I attended an insightful event earlier in the year which invited people 
from the organisation to come and share some of their achievements with the committee. 
 
I have continued to participate in rallies and lobbies both in my region and nationally. I joined 
a number of you at the TUC rally to say No to austerity and Yes to worker’s rights in 
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Manchester and was very pleased to be able to go and lobby at Parliament against the 
Trade Union Bill. 
 
I am extremely grateful to have had the opportunities and interactions I have had in this time 
and I want to take the opportunity to thank you all for entrusting me with the Black Members 
Reserved seat. 
 
 
April Ashley 
 
2016 was a tumultuous year in the UK as 51.9% of voters voted to leave the European 
Union. Following Brexit many Black workers fear the sharp rise in racism whilst we are 
already fighting racist discrimination at work and are disproportionately affected by job 
losses and cuts to public services. 
 
Attacks on a Polish community centre, dog excrement pushed through letter boxes, and 
verbal and physical abuse of Muslim women and children have all been reported. A 
poisonous anti-migrant atmosphere was whipped up during the EU referendum. This 
continued years of Tory, UKIP and the right wing media campaign against migrants who 
have been called ‘cockroaches’ and ‘feral humans.’ Theresa May’s anti-migrant agenda 
continues to fan the flames of racism. 
 
However migrant workers are not responsible for continuing austerity. The Tories pursuit of 
its neo-liberal economic agenda is to blame for 600,000 job cuts in local government, pay 
cuts, public service cuts, and privatizing the NHS. We must not allow the Tories and racist 
UKIP to scapegoat migrant workers for austerity in order to divide and rule us. UNISON must 
put itself at the forefront of the campaign against racism and to defend migrant workers. 
 
My work on the NEC involves working on the Policy Development and Campaigns 
Committee (PDCC) where we are developing the campaign strategy to fight racism and 
attacks on migrant workers and campaigning against the Tories anti-immigration act.  
 
The Tories have not abandoned their austerity programme and cuts to public services will 
continue for the next four years. My work on the NEC highlights the cuts disproportionately 
affects Black workers. For example in my local area the local Labour council proposed 70% 
cuts to the local youth services which affected overwhelmingly Black workers and Black 
youth. Young people, the local community and UNISON went into action with meetings, 
lobbies, petitions and even a campaign video to stop the decimation of the youth service.  
 
The Tories attack on public services also includes the NHS which employs many Black 
women workers. Already the NHS faces billions of pounds of debt and the Tories new 
Sustainability and Transformation Plans that could see hospital closures, job losses and 
further demands on NHS workers, whose real terms wages have already been reduced by 
16% since 2010. Black women workers will be disproportionately affected.  UNISON must 
link up with community campaigns and other workers to defend our jobs, pay, safe staffing 
levels and conditions.  
 
As UNISON members participate in struggles of our Black community we support our Black 
youth who still face worse unemployment compared to white youth 8 years since the start of 
the recession. ‘Stop and Search’ by police also blight the lives of Black youth who are up to 
7 times more likely to be stopped and searched by police compared to white youth. They 
also face incidents of police brutality, albeit on a lesser scale than in America, like the killing 
of Mzee Mohammed in police custody in Liverpool and Sheku Bayoh in Kirkcaldy.  
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UNISON was proud to support Jeremy Corbyn’s second election campaign for leader of the 
Labour Party. As part of the NEC I was pleased to invite him to address the UNISON 
conference to inspire Black members to fight against austerity which, as he says, ‘is a 
political choice.’ Jeremy’s programme which includes a £10 hour minimum wage, mass 
council house building, renationalizing the railways and the NHS, an end to zero hour 
contracts, and cutting student fees, is inspiring young people and Black workers to fight to 
get rid of the Tories and elect a government for the millions not the millionaires.  
 
 
Elizabeth Cameron 
 
NEC Committee membership: Policy development and campaigns, Finance and Resource 
management committee, Branch resources working group, General political fund, Health and 
safety committee, Industrial action committee, Equality liaison committee 
 
Activism: “Refugees Welcome here” North west rallies, Show Racism the Red Card – 
speaker at various events, Youth call to action, Stand up to Racism, TUC rally, Black Lives 
Matter campaign M/c, Pan African Congress -PAC45, Caribbean Carnival, Mega Mela, TUC 
Equalities Northwest, Trafford Rape crisis, Durham Miners Gala. 
 
Conferences: National Black members conferences, National Women’s conference, National 
Disabled members conferences, Labour Party conference, TUC Congress, Local 
Government conference, National delegates conference. In addition, I have played an active 
part in National Black members, National Disabled members, and National Women’s 
committees. 
 
As someone affected by the cuts to youth services I have spoken in conferences and in 
meetings in strong support, outlining the serious impact on young people, losing many of the 
specialised services which recognise the challenges young people face. Statistics continue 
to record 49% of young Black men under 25 are unemployed.  
 
I have been concerned about Unlawful killings, forming alliances with the Rigg and Duggan 
families and have been part of the Back lives matter campaign.  
 
At work, Black members continue to be disproportionately represented in selection for 
redundancy and research tells us that we are rarely employed at the recommended quota 
level for the organisation.  
 
As a woman returner to education I have highlighted the issue of lack of funding for trade 
union education and working class education colleges such as Ruskin where I am currently 
a part time student. Black women have often lacked opportunity and access to Further 
education and it is vital that this jewel in our crown is fought for.  
 
I have campaigned for women’s safety and joined rallies for ‘Reclaim the night’ and been a 
key speaker on the issues of Black women and sexual violence raising awareness of the 
diminishing specialised services at Police commissioner level.   
 
Personal experience as a zero hours employed care worker allowed me to continue to 
highlight the insecurities and dangers of precarious work and the particularly negative 
experience of racism often experienced by Black people in that role.  
 
Benefits cuts and lack of housing have affected the most marginalised; PDCC committee 
has created strong policy documents and made many governmental level interventions with 
the experience of Black people an integral part of those campaigns. Nothing however could 
have prepared us for the change of atmosphere that has occurred in our communities as the 
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EU referendum vote became a vehicle to openly express hatred towards people who had 
immigrated to the UK. The often racist narrative of ‘hate politics’ centred the vote to Leave or 
Remain in the EU around the issue of immigration using falsified pictures of refugees 
entering the country as the basis to drum up fear ‘of difference’ and there has been a 100% 
rise in reported incidents of race hate crime. GPF funding supported local, regional and 
national work and on voter participation.  
 
PDCC & GPF also supported Hope Not Hate and UAF who exposed many of the media 
myths and lies. NEC additionally supported the convoy to Calais. I attended TUC and Labour 
party conference proudly supporting Jeremy Corbyn’s reaffirmation as Party Leader. It is 
good to see the impact of strong socialist policies within Parliament which of recent years 
had diminished. 
 
The role of Black member reps as a voice for Black people under attack has never been 
more vital. We must continue to ensure we have meaningful Black representation throughout 
the union and at all levels. I will be fighting for this, as I will against racism and fascism in 
society seeking fairness and equality in our workplaces and in our branches, also prioritising 
the Race discrimination claims protocol training throughout the union to improve our 
experience as Black members.  
 
It has been my pleasure to serve you. 
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COMMITTEE ORGANISATION 
 
 
The National Black Members’ Committee met in Stevenage in March 2016 for a policy 
weekend to consider the motions that were passed at the National Black Members’ 
Conference in January 2016 and other UNISON campaigns and issues that needed to be 
addressed. 
 
This year, the Committee again split into working groups 1 and 2 to take forward the work in 
the manner agreed by members of the Committee as a whole. 
 
This report will feedback on the work the Committee has done; motions with similar themes 
are grouped together. 
 
The membership of the working groups is outlined below: 
 
 
Group 1 Members 
Margaret Greer, Tianna Wright/Nicola Francis (JS), Audrey Dinnall, Clive Anthony, Lilian 
Adani, Calvin Smeda, Azara Azam, Rakiya Suleiman, Rosita Ellis/Jed Murray (JS), Kitty 
Smith, Pam Singh, Sharon Dixon, Jacqueline Burton, Reginald Hamilton, Kuldeep Bajwa, 
Asha Wolfe-Robinson, Pam Sian, Chelsea Skervin, Abiola Kusoro, Elizabeth Cameron.  
 
Group 2 Members 
Ash Dhobi, Rodney Williams, Sudeep Bone, Elizabeth Baptiste, Iqbal Syed, Kim Johnson, 
Peter Sharma, Judy Richards/Tania McGee (JS), Jonai Da Silva/Nathan Aljoe (JS), Sam 
Singh/ Kebba Manneh (JS), Manjula Kumari, Ishrt Raouf, Bev Miller, Davena Rankin, 
Jacqueline Jones, Hugo Pierre, April Ashley. 
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ORGANISATION, DEVELOPMENT AND SERVICES TO 
MEMBERS/ POLICY, CAMPAIGNS AND INTERNATIONAL 
 
 
 
 
ORGANISING AND RECRUITING BLACK MEMBERS 
 
Motions: 1. Increasing young Black member attendance at Black members’ conference, 2. 
Organising and bargaining around equality, 3. Recruiting and organising Black members, 4. 
Black member involvement must be meaningful, 32. Branch self organised groups, 13. Black 
Action in UNISON 
 
Achieving race equality is an important stream of UNISON’s work and part of the union’s 
equality objectives. In achieving this, all Black members including young Black members 
must continue to be represented and engaged in all UNISON structures and at all levels.  
 
Increasing participation of young Black members in UNISON 
 
As well as a gauge of activism, attendance at National Black members’ conference can also 
be used as an indicator to measure young Black member participation.  
 
The level of young Black member attendance at Black members’ conference continues to be 
very low. It is vital work is undertaken to ensure young Black members can contribute to and 
benefit from Black members conference. It is particularly important that young Black 
members are inspired to fulfil their full potential and to engage and support them to be active 
in the union and to be represented at conference and at all levels in UNISON. 
 
Delegates to conference get the opportunity to meet other members with common interest 
and contribute to the discussion to influence change in the workplace and union policy. Black 
members’ conference provides a forum for members to receive and share information, 
debate issues and set priorities for the coming year. Black members’ conference also 
provides a good introduction to national UNISON conferences and as a result increased 
participation at Black members’ conference could see increased participation of Black 
members at National Delegate Conference and other conferences. 
 
To encourage young Black members to attend Black members’ conference, an article 
sharing a young Black members experience at the 2016 National Black members’ 
conference was published in Black Action. 
 
The National Race Equality and Young members officers developed a training programme 
with UNISON Learning and Organising Service. This training will be delivered over a 
weekend to young Black members and attendees will be encouraged to participate in the 
union and to also attend Black members conference as a delegate. 
 
This training – Raising young Black voices was promoted across UNISON publications, 
UNISON website and via online circulations. 
 
A letter was also issued to all branch Secretaries from the chairs of national Black members 
committee and national young members forum encouraging branches to contact young 
Black members in their branches and then to sponsor one young member to attend the 
Raising young Black voices training and Black members conference. 
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The training was supposed to take place in October 2016 but had to be postponed due to 
very low take-up. The course will be promoted at National Black Members conference more 
widely and providing members with a flyer to take back to their branches to encourage take-
up for the course on new dates in March. 
 
 
Increasing Black activism 
 
Recruiting and organising Black members is essential to building a stronger union. 
 
Black workers in UNISON work together to achieve race equality and the more Black 
members that are actively involved the higher the potential for positive change. 
 
Looking at engagement levels of Black activists throughout the union reveals that activist 
levels appear to be proportionate to the number of members.  These statistics show that not 
only are Black members more likely to join a union but that Black members joining the union 
are becoming increasingly active too. 
 
The campaign materials produced by the National Committee to promote the visibility of 
Black members in UNISON and to support members to recruit, engage and organise 
continue to be valuable resources. These resources add to the list of numerous general 
guides, materials, fact sheets, campaigns and courses all aimed at supporting recruitment. 
 
UNISON’s equality survey was launched. It looked at levels of equality in the workplace, 
work place stress and barriers to participation. The NBMC will discuss the result of this 
survey at their policy meeting in March. The survey is intended to be launched every year so 
that measurements can be made year on year as well. 
 
Work on a Black members training course has started. Committee members’ contributions 
will be considered in the work before moving forward. 
 
The Equality: raising our game in our branches fringe meeting took place at NDC. It 
promoted the principles of Challenging racism in the workplace and how these can be 
applied more broadly across other equality strands. This is work that the Membership 
Participation Unit will take forward over the next year. 
 
 
Setting up a Black members SOG 
 
Many branches do not have self-organised groups. Where low Black membership numbers 
create a barrier to establishing one it can be beneficial for a number of branches in a 
geographic area to come together and support a ‘cluster’ SOG 
 
A motion was submitted to NDC last year on Branch self organised groups. This motion calls 
on the NEC to give guidance on ways to support branch self organisation amongst other 
things. The motion has been highlighted at the Equality Liaison Committee and the 
committee has agreed to look into it. 
 
 
CHALLENING RACE DISCRIMINATION IN WORKPLACES – Bargaining and 
negotiating around race equality 
 
Motions: 7. Black women in low paid occupations, 8. NMC Criteria, 10. Assessing the value 
of the race equality Charter mark for Black staff and student in public services/higher 
education, 24. Black disabled and discriminated 
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Challenging racism in the workplace (CRW) is vital to UNISON’s work whether it involves 
growing membership, organising members around campaigns, challenging pay freezes, 
reorganisation and redundancies or bargaining and negotiating for members. 
 
CRW recognises that Black workers often experience the same problems in the workplace 
as white workers but that the negative impacts are often greater because of discriminatory 
practices and institutional racism. This is often most visibly manifested in the over 
representation of Black workers in low paid jobs and grievances and disciplinaries. 
 
Equality legislation provides trade unions with the means to hold employers to account but 
the principles of equality can only become a reality in workplaces if we organise around them 
and place them on the bargaining table. 
 
Black women and low pay 
 
It has been found that poverty is more prevalent amongst the Black population in the UK 
than is found among white people. It is believed that the main cause of this is the 
discrimination encountered by Black workers in the UK. Low paid jobs and lack of access to 
training and promotion opportunities have also been major contributory factors to the high 
level of poverty faced by the Black communities in the UK. 
 
Black workers continue to experience high levels of unemployment in the UK today. 
According to research, the level of unemployment amongst young Black people has risen by 
almost 50%. There has also been an increase in insecure and casual working in the UK. As 
the unemployment levels have risen, so too have the numbers of individuals working in part-
time, casual and insecure form of employments. 
 
More Black women workers are in occupations that are traditionally low paid and with poorer 
terms and conditions such as cleaning, personal care and healthcare support.  
 
UNISON Local Government department recently conducted a research on employment and 
pay of Black workers in local authorities and community schools. The research found that 
Black workers fare particularly badly in schools compared to councils. It also found that no 
council or school employs Black workers in proportion to the local population and that Black 
workers are in worse employment, pay and conditions in schools. The NBMC will continue to 
work with the Local Government department on this. 
 
UNISON took out a legal case on behalf of seven care workers against Sevacare and 
Haringey council over non payment of the minimum wage and the time spent travelling 
between people’s houses. 
 
To highlight this issue and to raise awareness, an article on Ethical Care Charter was 
featured in the autumn 2016 issue of Black Action. The Ethical Care Charter seminar was 
promoted to Black members. The NBMC also forwarded a motion on Equal pay to the 
National Women’s Conference. 
 
You can find out more and get involved in UNISON’s Save Care Now campaign at 
www.savecarenow.org.uk.  
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Nursing 
 
From the beginning of 2016 the midwifery council will require applicants from countries 
within the European Economic Area to meet the same language requirements as those 
outside and produce evidence showing their English language competency. 
 
The International English Language Test System (IELTS) exam is not the most appropriate 
English exam for nurses. Many Black migrant workers are still affected by the requirement 
for overseas nurses to pass the mark 7 in each and all categories of the IELTS. 
 
The issue of continuing to put pressure on the Nursing and Midwifery Council to revisit these 
criteria and to create consistent requirements to standardise the level of training and English 
language expected was raised with the health service group. A motion was forwarded to the 
health conference and now features on their work programme. 
 
UNISON has also produced guidance for migrant nurses and midwives. This guidance titled 
– Planning to work in the UK – can be downloaded from the UNISON website at 
www.unison.org.  
 
 
Race and higher education 
 
The Equality Challenge Unit’s Race equality charter mark was set up with the aim to inspire 
a strategic approach to making cultural and systemic changes for Black staff and students. 
Now it has been piloted an evaluation is now taking place. 
 
A research on Black staff in public services and higher education was conducted by the 
Equality Challenge Unit (ECU) in 2010/11. The research found that it was necessary to 
prioritise race equality for Black staff and students in public services and higher education. 
 
A framework was designed, and following positive feedback from sector stakeholders in 
2012, the ECU began to develop a Race Equality Charter Mark. The framework of this 
charter was trialled in 2015 and 32 institutions were chosen to be part of the trial. 21 
institutions eventually applied for an award. The results of the first round were published in 
August 2015 and eight out of the 21 institutions were successful. 
 
Charter Mark was fully launched in January 2016 and is open to all higher education 
institutions across the country. 
 
UNISON has supported the development and implementation of the Race Equality Charter 
and continues to call for a strong leadership commitment from government, senior mangers 
and UK universities to interact with Black staff and trade unions to drive forward race 
equality in universities. 
 
The NBMC also featured an article in Black Action on the Race Equality Charter. 
 
 
COMMUNITY CAMPAIGNS 
 
Motions: 5. Urgent review of the Joint enterprise legislation, 12. Health care for young Black 
people, 14. Austerity and Black workers – The continued impact, 17. Immigration, detention 
and deportation, 18. Rise in Islamophobia, 21. Justice and Sheku Bayoh, 23. Black youth 
unemployment 
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For Black people in the UK inequality manifest itself most visibly in higher rates of 
unemployment and child poverty, poorer education outcomes and an over-representation in 
the criminal justice system compared to white communities. To begin to tackle racism in the 
workplace it is imperative that we also have campaigns that look at discrimination in wider 
society. 
 
 
Joint Enterprise 
 
The legal doctrine of ‘joint enterprise’ or ‘common design’ imposes criminal liability on all 
participants in criminal activity for all the consequences of that activity. In recent years police 
have used it with increasing enthusiasm to convict all of those present at the scene of a 
crime regardless of their role in plans for the crime to be committed. 
 
The high proportion of Black prisoners convicted under Joint enterprise legislation continues 
to be a concern. 
 
Furthermore, early 2016, the Supreme Court ruled that the principle of Joint Enterprise has 
been wrongly interpreted for more than 30 years meaning a potential for review of many joint 
enterprise convictions. The National Black members’ committee are supporting and 
promoting JENGbA’s campaign by raising awareness of their work in highlighting the 
injustice and inequalities that the joint enterprise law have instigated. 
 
Joint Enterprise Not Guilty by Association (JENGBA) is a campaigning organisation that 
aims to change the application of the law so that innocent people are not wrongly convicted 
on the basis of inadequate and misleading information.  
 
They were invited to the 2016 National Black members’ conference to hold a workshop and 
further engage Black members and branches in the work that they do. 80% of the cases they 
support are people from Black communities. 
 
The NBMC featured an article in Black Action, urging UNISON members to support 
JENGBA’s campaign to highlight the unfair representation of young Black people in prison, 
the injustice of all those unfairly imprisoned, the over usage of the doctrine of Joint 
Enterprise law, and for Parliament to amend it to the 21st century legislation. 
 
 
Young Black LGBT people in care 
 
LGBT people will experience fewer mental health problems if they are not bullied at school 
and if they and their peers learn that diverse sexualities and genders are valid. Access to 
services will also be less problematic if staff and employers have learned about gender and 
sexual diversity and the specific needs of LGBT people. 
 
There has been very little UK research on young lesbian, gay, bisexual and transgender 
people in the care system and how this affects Black LGBT young people. However, 
anecdotal evidence reveals that Black LGBT young people face particular issues. 
 
At the 2016 National Black members’ conference, a workshop was held focusing on meeting 
the needs of young Black LGBT people in foster care, covering the key issues and 
encouraging delegates to promote awareness of these and to consider becoming carers 
themselves. 
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The NBMC continues to work with the LGBT committee to explore ways the NBMC can 
support campaigns for compulsory sex and relationships education in schools across the 
UK. 
 
 
Welfare reform 
 
Vast changes to the welfare state brought about as a result of the continuing stringent 
austerity measures have had and will continue to have an effect on Black workers and their 
families. 
 
The cuts to welfare benefits and the measures introduced to reduce the cost of housing 
benefit were found to disproportionately affect people from Black communities as they are 
more likely to be unemployed or to have a low income.  
 
The Department for Work and Pensions (DWP) estimates that of the households that are 
likely to be affected by the cap, approximately 30% will contain somebody who is from a 
Black background, while Black communities form less than 20% of the overall benefit 
population. 
 
Research also indicates that child poverty rates for Black families in the UK are higher than 
the national average as significant numbers of Black families contain three or more children. 
Therefore cuts to tax credits and benefit caps on household with more than two children will 
have a greater impact on Black families than white families. Black households are more 
likely living in poverty with nearly 50% of Pakistani children and over 40% Bangladeshi 
children living in poverty. 
 
UNISON campaign relating to welfare reform included working with all non Conservative 
MPs, the Social Security Consortium Alliance, the TUC and a joint written response to the 
Public Bill Committee with the Social Security Consortium. UNISON further contributed to 
evidence gathered relating to the impact on single parent households, low paid, child poverty 
and working families. 
 
 
Immigration 
 
The immigration debate is one of the most complex issues in the UK and has been toxic and 
divisive.  
 
Current immigration processes lead to unfavourable treatment against Black workers who do 
not have full legal rights to reside in the UK. They face deportation before appeals, no right 
to housing, no financial support from public funds and detention; which divides families. 
 
UNISON’s work focuses on the day-to-day practical support needed for migrant workers, 
immigrants and refugees/asylum seekers – whatever the latest attacks from the government 
or the media. This work has been supplemented by supporting positive contributions to the 
immigration debate, challenging hostile measures from government and working during 
elections to drive out the vote against anti-immigrant politicians. Over the last few years, this 
has been delivered through local and regional campaigns.  
 
Post the EU referendum vote and following the campaigns on both the remain and leave 
side there has been a spike in racists incidents. UNISON members have also been left 
unsure of what the outcome will mean for their status in the UK. UNISON has an existing 
robust response to race discrimination claims and racism in the workplace covered by both 
the race discrimination claims protocol and challenging racism in the workplace. Together 
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they cover our collective and individual case responses. Both documents have recently been 
updated and the Protocol now set out the definition of race as set out in legislation which 
includes nationality. 
 
The union will continue to challenge racist immigration policies, argue for a rights based 
approach to migrant workers and advocate for our migrant worker members and enable 
them to make their voices heard within UNISON through our migrant workers networks. The 
union will continue to support a wide range of anti-racists organisations at local and national 
level including working closely with the Joint Council for the Welfare of Immigrations (JCWI) 
and the Migrant Rights Network (MRN). 
 
African Migrant Workers Network is now a part of the programme at Black members’ 
conference. 
 
The North West region hosted the last African Migrant workers network meeting and the 
event was very well attended. 
 
An article on immigration, detention and deportation was featured in Black Action newsletter. 
 
UNISON also produced two new leaflets on challenging prejudice, public service and 
immigration to support UNISON branches and members in challenging prejudice and the 
toxic debate around immigration. These leaflets ‘Challenging Prejudice’ and ‘Stand 
Together’ can be downloaded from the unison website at www.unison.org.uk. They can 
also be ordered from the UNISON online catalogue; stock numbers are 3686 and 3687. 
 
 
Islamophobia 
 
The number of race hate crimes increased after the incidents in Tunisia and Syria. Right 
wing organisations have exploited these events by whipping up hatred.  
 
There have also been reports of heightened racism following the vote on Brexit with ongoing 
and regular scaremongering about Muslims from certain sections of the media and with anti-
Muslim hatred becoming more socially acceptable. In the last year, there have been attacks 
against mosques, physical abuse against Muslims, a rise in verbal abuse and hate mail, 
reports of Islamophobia in schools and continued online abuse against Muslims through 
social media. 
 
To tackle the myths and stereotypes around Islam, the NBMC featured articles on 
Islamophobia in the autumn and conference editions of Black Action. 
 
A fringe meeting on hate crime is also taking place at this conference. 
 
 
Justice for Sheku Bayoh 
 
The issue of death in police custody is of great importance and continues to be of major 
concern to Black members in UNISON.  
 
The Black community in Britain has had a long and difficult relationship with the police and 
as a result are sensitive to the treatment of Black people by authorities and institutions. 
Despite the fact that Black people make up less than 5% of the population they make up 
more than 20% of those who have died in police custody. 
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From Colin Roach to Sean Riggs, Black people have been dying in police custody for many 
years. Sheku Bayoh died in police custody. The inquiry into Sheku’s death by the police 
investigations and review commissioner has been delayed due to officers initially refusing to 
give statements. The Bayoh family now face a long and painful struggle to get answers 
about Sheku’s death. 
 
The National Black Members’ Committee sent a message of support to the Justice for Sheku 
Bayoh Campaign. 
 
 
Black Youth unemployment 
 
High rates of Black youth unemployment continue to be a concern. Further, Black 
undergraduates find it twice as difficult to secure a job and are under-represented in modern 
apprenticeship programmes. 
 
The president of National Union of Students has been invited to address conference. 
 
 
BLACK HEALTH AND WELLBEING 
 
Motions: 15. Prostate cancer – a risk for Black men, 16. Prostate cancer and Black men, 26. 
Black organ donation – can help save a life, Composite B. Black mental health 
 
Black people living in the UK are more likely to suffer from particular health conditions 
including high blood pressure, diabetes, lupus and prostrate cancer than white people. 
 
Long term conditions have serious implications for Black workers – particularly those who 
require time off from work to have treatment and who may have long periods of sickness 
absence. In these cases there is an important role for the union to play in protecting 
vulnerable workers. 
 
 
Prostate Cancer 
 
Prostate cancer is the most common cancer in men in the UK. Over 40,000 men are 
diagnosed with prostate cancer every year.  
 
There is increasing evidence that Black men, especially men from African and Black 
Caribbean backgrounds are a higher risk group of prostrate cancer. 
 
1 in 4 Black men are set to be diagnosed with prostate cancer in their lifetime and there is 
still so much unknown about why Black men face a higher than average risk or what can be 
done. Despite the higher risk there is still research to evidence that Black men are less 
willing to be tested for prostate cancer. 
 
There is clearly a need to raise an awareness of the signs and symptoms of prostrate cancer 
and where to go for help among Black men. 
 
To raise awareness of this issue, the NBMC published an article about facts on prostrate 
cancer in Black Action newsletter. 
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Black organ donation 
 
According to NHS data, fewer than 5000 people die each year in circumstances where they 
can donate their organs but did not. In the UK, around 10,000 people need a transplant but 
without donors, they cannot be helped. 
 
This is especially true for Black people as many Black people in the UK are adverse to organ 
donation on the grounds of ethical reasons, scepticism, lack of accurate information and 
fear. Today a Black patient faces worryingly lower chances of finding a non related organ or 
blood donor than a white patient. 
 
Records show that a person from a Black community who is in need of a stem cell transplant 
has less than a 20% chance of finding the best possible match from an unrelated donor, 
whilst a white British patient in the same position has a 60% chance. 
 
To highlight this issue, and to create awareness. The NBMC featured an article on organ 
donation in Black Action and will be having a workshop on blood and organ donation at this 
year’s conference. 
 
 
Black mental health 
 
Black people in the UK continue to be more likely to be diagnosed with mental health 
problems, more likely to experience poor outcomes from treatment and more likely to 
disengage from mainstream mental health services, leading to social exclusion and 
deterioration in their mental health. 
 
The summer edition of U magazine was devoted to wellbeing. It acknowledges that the 
working lives of UNISON members have never been more stressful and the connection 
between stress and physical health. UNISON Living has been updated with a focus on 
making life outside of work easier. 
 
 
HUMAN RIGHTS AND INTERNATIONAL 
 
Motions: 25. Genocide of the forgotten people; The Rohingya, 31. Treatment of Lesbian, 
Gay, Bisexual and Transgender Asylum Seekers, Composite A. Nepal Earthquake 
 
UNISON policy on international and human rights issues continues to be of importance to 
the NBMC. Civil and human rights have always been and continue to be entwined. Black 
members have connections across the world and recognise that the events across the globe 
affect us all in terms of economy, environment and workers rights. 
 
Rohingya Muslims 
 
The Rohingya Muslims are facing genocide of an entire indigenous community which is 
being systematically wiped out by the Burmese government. Today 1.3 million people are 
stateless, unable to vote, unable to get married legally, get a job, access health services, get 
an education and are denied the freedom to practice their faith. 
 
The motion was sent to the International Committee and the issues facing the Rohingya 
people are on the national work programme. An article on the persecution of the Rohingya 
Muslims was also featured in Black Action to highlight this issue to members. 
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Black LGBT asylum seekers 
 
The Home Office’s 2015 Asylum policy instruction on sexual identity claims was welcomed 
as a ‘positive framework’ by the UK Lesbian and Gay Immigration group. However, there 
have not been adequate steps taken to ensure its effective implementation leaving Black 
LGBT asylum seekers open to unacceptable levels of embarrassment and harassment. 
 
An article was published in Black Action to highlight this issue. 
 
 
Nepal Earthquake 
 
The Nepal earthquake in 2015 killed more than 7,000 people. It is now estimated that over 
10 million people have now been injured and badly affected. There continues to be the 
threat of subsequent earthquakes and any impact on already fragile land infrastructure. 
 
This issue was raised with the UNISON International committee; £5000 was donated from 
UNISON’s disaster emergency fund and branches were also encouraged to make further 
donations as well. 
 
 
POLITICAL ENGAGEMENT  
 
Motions: 29. UNISON Black members turning back the UKIP tide and the enigma that is 
Nigel Farage, 22. Black representation in public life, 6. Labour and the Black vote 2015, 9. 
Austerity – How much worse will it get for Black members?, 29. UNISON Black members 
turning back the UKIP tide and the enigma that is Nigel Farage, 33. After the general 
election, 11. Labour party reaching out to the Black community 
 
The current government has claimed to have equality at the heart of its values but since they 
have come into power they have not delivered on a cross sectional race equality strategy 
and they have mounted a sustained attack on workers’ rights that have disproportionately 
impacted on Black workers. 
 
Resent research highlights the opportunity for Black people to effectively engage in British 
politics and influence policy plans that can tackle persistent race inequality. 
 
 
Public appointments 
 
According to an analysis of diversity data on appointments made to the boards of public 
bodies in Scotland, as at 2014, of the 574 seats available on Scotland’s public boards is an 
important step in dismantling barriers Black people encounter in accessing opportunities and 
services. 
 
Following the taster session at the 2016 Black members’ conference, Councillor training 
specifically for Black members has been planned. The first session has already been run in 
London with more sessions planned across the UK. 
 
 
Black voters and Labour 
 
Black communities have traditionally voted Labour but at the last election there was a 
disconnect between the community and the Labour message. As the Black vote grows in 
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size and influence across the UK it will be more important than ever to draw voters back to 
Labour. 
 
A message was sent through UNISON Labour Link to Black Labour MPs who 
retained/gained their seats congratulating them and stating the NBMC’s desire to work with 
them.  
 
 
Challenging anti worker/anti union policies 
 
The Tories first budget has deepened austerity with more than 1.25 million Black households 
and 4 million Black people worse off under the range of budget measures that will have a 
negative and disproportionate impact on Black people. A TUC report predicts that the 
‘cumulative effect on the budget may become even more unfair over time’. 
 
Black members must do everything possible to develop a practical organising, negotiating 
and campaigning strategy to fight the Tory party including campaigning against the TU Bill. 
 
UNISON was successful in increasing turnout of UNISON members in the general elections 
and squeezing the UKIP vote. We need to continue to expose UKIP’s policies and 
motivations and engage Black communities in any future debate around immigration. 
 
UNISON campaigned with the TUC and other unions to oppose this attack on the rights of 
working people and their unions. 
 
Materials were produced to include: 

• Activists briefing 
• Letter to MP template 
• Submission to House of Lords Select Committee 

 
After a union decision was taken to campaign to remain, UNISON campaigned to encourage 
members to vote in the referendum and to vote remain. Resources and materials were 
produced and messages were promoted amongst the Black membership and through media 
targeting Black communities including The Voice and TV channels. 
 
Dave Prentis wrote a letter of formal complaint to the Metropolitan Police Commissioner 
specifically noting their overtly racists campaign material. 
 



ANNUAL REPORT 2016/17 

20 
 

CAUCUS REPORTS 
 
Disabled Caucus 
 
A moment of reflection for all families who lost loved ones in passing during 2016, our 
thoughts and thanks go out to them for their invaluable contribution over the years. All are 
irreplaceable and can never be brought back. They are in our thoughts always. 
 
2016 was an exciting time for the National Disabled Members’ Committee (NDMC) with so 
much going on plus so many developments happening, new avenues and paths opening up 
for Black Members to develop and explore within the NDMC. 
 
Inclusions of Black representatives’ views within the NDMC continue with thoughts on how to 
become more inclusive and develop a working partnership with the NDMC. Achieving this 
goal will ensure a better understanding for all, both mainstream as well as Black disabled 
members’ issues. It also concerns ensuring a common link for consideration allowing all 
parties to act upon. 
 
National Black Members’ Committee (NBMC) representatives actively contributed to address 
main issues of concern via input and discussion to express views.  Consideration of our 
NBM Reps input and how best NDMC can link the input together allowing the better 
representation of views of both mainstream and Black disabled members of UNISON.  Black 
representatives continue to challenge when the opportunity arises and take courage from the 
positive, encouraging responses from NDMC Chairs.  
 
As we move forward, ensuring we work together to better support; and working in unison 
both NDMC and NBMC representatives knowing we are stronger together and better able to 
support both Black members as well as our mainstream community together in our fight. 
 
We continue to progress with disabled members, successfully working together to pass the 
NDMC rule amendment to National Delegate Conference on 2 elected representative from 
the disabled members to sit on UNISON NEC. We have travelled and come so far, much 
work lies ahead of us.  We know and accept 2017 will be a challenge as we continue the 
fight.  We remain resolved, determined with new energy and vigour. Our drive and 
commitment remains in the fight for equality and social injustice with an unsympathetic 
Conservative Government. We are determined to continue in our drive forward. We again 
ask for your trust, support, patience and understanding as we all move forward in UNISON. 
 
LGBT Caucus 
 
Bev Miller and Asha Wolfe - Robinson were elected to the NBMC from the National Lesbian, 
Gay, Bisexual and Transgender (LGBT) Committee and as such have engaged in an 
exchange of information to keep both committees abreast of issues facing Black LGBT 
people and contributed to the work programmes on the NBMC.  
 
There still remains an acute lack of Black LGBT members on the NBMC which has led to the 
LGBT caucus meetings often only having two members present. Work needs to be done on 
encouraging Black LGBT participation in branch and regional Black members group to 
increase the likelihood of Black LGBT members being elected at regional level to the NBMC. 
 
In terms of how Network days are run in UNISON, Bev and Asha gave feedback for 
consideration on how the Black LGBT network days function and the perceived role of the 
day in drafting motions as well as discussing pertinent issues. It is possible that this may be 
used as a model for other network days organised by other caucuses.  



ANNUAL REPORT 2016/17 

21 
 

 
Asha gave feedback on her role in the Bi-Visibility conference and some of the issues raised 
and workshops that were held. 
 
Bev and Asha promoted UK Black Pride in June and the Black LGBT network day in 
September both of which were very successful. The Black LGBT network days led to the 
submission of two motions to the National Black Members Conference. “Standing together 
for equality” that focuses on the need for having campaigning material reflect the need for 
solidarity in relation to the issues faced by Black LGBT members and “Securing Black LGBT 
perspectives and participation” that considers the need to increase the involvement of Black 
LGBT people in regional Black members’ groups and the recruitment of Black LGBT people 
in general. 
 
Overall the work of the NBMC has reflected issues raised by the LGBT caucus and it has 
been a productive year. 
 
Women’s Caucus 
 
The Women’s caucus is a forum open to all women members of the National Black Members 
Committee, which meets prior to the National Black Members meeting to discuss issues 
affecting Black Women. The caucus’s representatives work closely with the National 
Women’s Committee (NWC) to action motions where Black women’s views can be input for 
positive outcome and take the necessary actions required. The caucus work closely with the 
two co-opted members from the NWC and other Black women members on the NWC.  This 
ensures that Black women’s issues were highlighted and addressed within the wider union 
forums. 
 
The caucus is very proud to note that Davena Rankin, a Black woman, was elected Chair 
and Jenny Forbes, another Black woman, was elected one of the vice chairs of the NWC.  
This gave the caucus more determination to push our agenda and work with purpose with 
the NWC to keep Black Women’s issues on the agenda of the NWC. 
 
The caucus submitted two motions to the National Women’s conference both of which were 
carried.  They are as follows:- 
 
• Austerity Cut and the Impact on Black Women Workers – this motion called for increase 

in the awareness of the impact of austerity cuts on women from Black communities and 
to target information at Black women members who have recently arrived in the country 
to educate them on their employment rights. 

 
• Black women and cervical cancer - this motion called upon the national women‘s 

committee to work with the NEC to work with relevant organisations and the National 
Black members to promote materials highlighting the symptoms of cervical cancer and 
incidences amongst Black women. 

 
In addition to the above there was joint work with the NWC on general issues affecting 
women and Black women in particular including violence against Black Women.  Information 
on specific health issues relating to Black women were added to the health pack produced 
by the NWC. 
 
The NBMC sent two representatives to the National Women’s conference to move the 
NBMC motions and to speak on other debates which have an impact on Black Women. 
 
Overall we had a successful 2016. 
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CONFERENCE REPORTS 
 
 
UNISON national delegate conference 
 
Brighton, 21 – 24 June 2016 
 
Black members’ delegates:  Kim Johnson and Ash Dhobi 
 
This year’s conference was chaired by UNISON’s president Wendy Nichols.  In her welcome 
speech Wendy reflected on the conference being more than just about debating motions, it 
was also about coming together to celebrate our achievements during the past year. Wendy 
thanked all the regions and the SOGs for welcoming her to their meetings and conferences.  
In closing Wendy spoke about her charity in Gambia and the £20,000 that Union members 
had raised and she made a special thank you to our own Jed Murray from the NMBC in 
raising money by participating in a triathlon event. 
 
The President and the Union’s General Secretary made a special tribute to life and work of 
the late Jo Cox who was tragically murdered just before her 42nd birthday in Birstall, 
Yorkshire.  The conference held a minute silence and held up her tag line: FAR MORE 
UNITES US THAN DIVIDES US. 
 
This year’s conference was up lifted by the wonderful singing of the UNISON’s newly formed 
choir and as they sang during conference and at intervals. 
 
Key Speakers  
 
Dave Prentis, UNISON’s General Secretary addressed the conference. He started his 
speech by paying respects to Jo Cox. “A young vibrant woman, she stood for everything we 
believe in. But Jo was much more than that: a daughter, sister, wife, and mother. Our union 
will never forget Jo and everything she stood for.  We remember and celebrate Jo.” Dave 
was vibrant throughout his address and spoke of the austerity and how this has unsettled the 
whole nation and the austerity we are still facing wasn’t brought on by the ordinary people it 
was brought on by the greedy bankers.  Dave also told conference that we need to unite in 
our fight against the Tory government and combat the raising tide of anti-immigration 
sentiment and we must not let the fear, mistrust and dominant headlines deter us from our 
fight to radiate racism. 
 
On Wednesday, Labour Leader Jeremy Corbyn delivered his speech. He congratulated 
UNISON for the work it has done in representing people every day at a time when this 
government attack the poor and vulnerable members of all our communities.  Jeremy also 
attacked the austerity imposed onto us and said that austerity is a political choice and not an 
economic necessity.  Jeremy also paid tribute to Jo Cox, for what she stood for and how 
much she had done for her community in Yorkshire before she was tragically taken away 
from us.  Jeremy concluded his speech to a rousing cheer and a standing ovation form 
conference. 
 
Rosa Pavanelli, General Secretary of PSI addressed the conference and stated that the 
modern society is witnessing the growth of new forms of slavery and those who created the 
crisis are still enjoying their wealth and privileges, while the number of people suffering as a 
result is growing, even in developing countries.  In closing her speech she said international 
solidarity is no longer just about campaigns for union rights in developing countries. It’s 
something bigger and more global nowadays. 
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Key motions of interest debated at the conference 
Both Kim and Ash were kept very busy throughout the week and spoke on many more 
motions and rule changes, including rule change D, supporting the Nation Disabled 
Members Committee in obtaining their first seat on the NEC.  Ash also took the chance in 
telling conference why Black Members in UNISON want to be defined as Black in a debate 
on Composite A, Branch Self Organised Groups. 
 
NBMC’s motion on Austerity–How Much Worse Will It get For Black Members was moved by 
Kim Johnson and the Motion on Immigration, Detention and Deportation was moved by Ash 
Dhobi.  This motion was reprioritised and debated on Friday afternoon.  Both motions were 
well supported and had several Black members speaking in support of the motions. 
 
There were over 40 motions and composites debated at this year’s conference and a further 
15 rule changes, of which 8 rule changes were submitted by Derby County.  The rule 
changes, submitted by Derby County were around the NDC being held biannually.  Each of 
the rule change was strongly opposed except for one, Rule D Regional Structures.  

In the debates we heard from many Black Members sharing their experience of work and 
community related racism and discrimination.  Well done to all those members.   

Black members’ caucus meetings were held on Tuesday the first day of conference and on 
Wednesday, both the meetings were well represented by Black members which were 
chaired by Kim and Ash. 

A special thanks to all who helped to staff the Black Members stall during the conference 
week.  Also special thanks to Peter Sharma and Khadiee our National Officer for their 
excellent work in producing the daily Black Action. 
 
Fringe meetings and workshops. 
Both Kim and Ash attended the following fringe meetings through out the conference week: 
 

• Responding to the Prevent Agenda. 
• International rally and reception. 
• President’s reception 
• Show Racism the Red Card 
• Don’t Let the Racists Divide us 
• Where next for the Living Wage 
• Colombia, Peace on the Horizon. 

 
 
UNISON water, environment and transport conference 
 
Brighton, 19 June 2016 
 
Black members’ delegate: Aniqa A Hashmi and Paul Wellington 
 
Brief description of the conference 
Water, Environment and Transport annual Conference, represented by delegates from 
throughout the country. 
 
 
Key Speaker  
 
Alex Cunningham – Shadow Water & Environment Secretary 



ANNUAL REPORT 2016/17 

24 
 

 
Summary of the points made by key note speaker: 

• Jo Cox – Learn from her and start putting ourselves in our communities & 
constituencies 

• EU – Really pleased with the Remain campaign which was backed by UNISON 
• Water Poverty & Making Waves Campaign – UNISON was an early advocate of this 

campaign 
• Private water companies – The profits being made by them should be passed on to 

the workers, not just the shareholders 
• Cuts on the flood defences which came to £96b – He will continue to support workers 

and hold Ministers to account 
 
NBMC Delegate contribution: 
 
Paul moved the motion submitted by the National Black Members Committee, Motion 15, 
Continuing to increase the participation of Black members in WET.  This was passed with a 
majority vote. 
 
 
UNISON energy conference 
 
Brighton, 20 June 2016 
 
Black members’ delegate: Nevil Fanibanda 
 
Key Speakers  
Jenny Middleton, Chair of the National Executive committee opened conference with 
remarks about Energy and what the committee has achieved over the year and what to look 
forward to. 
 
Alan Whitehead, Labour MP, Southampton, talked about Fracking/alternative energy. The 
talk was interesting and highlighted potential problems with the process but generally there 
seemed to be some reassurances on jobs etc. 
 
Key motions of interest debated at the conference 
 
There were 15 Energy motions in total (4 with amendments).  All were carried with the 
exception of the LGBT motions, motion 3: Equal pensions for energy workers and motion 4: 
Stonewall Workplace Equality Index and amendment 6.2: Mental health related Illnesses 
and awareness monitoring.  These fell due to not having anyone to move the motions, 
however it was said that the Service Group Executive committee will work on these motions 
anyway. 
 
There was a healthy debate about motion 6, specifically point 4:   
“4. Identify best practices including the support for Branch ‘’ Mental Health Champions’’ and 
to develop cross company support for this initiative.” 
 
The concern focused around mental health Champions as this would mean that a steward 
could potentially be more than a steward and could create unnecessary stress to the 
steward. Stewards are not trained professionals in the area of mental health and it is felt that 
this issue should be dealt with by those in the know.  We can certainly advise our HR teams 
of our concerns but not try to help the member through it.   
 
The amendment submitted by the Service Group Executive Committee did a lot to alleviate 
the concerns and the motion was carried as amended.  
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NBMC Delegate contribution: 
 
I spoke on motion 15, Continuing to increase the participation of Black members in energy.  
This motion was supported by a member of the Service Group Executive Committee, Gillian 
Byron, who made a point of noting that there were only 4 Black members plus the 2 Black 
members on the Executive, in the hall. The importance of the message that I was relaying 
was such that we need more Black Members at Energy Conference and have a presence 
and say in any issues they may have.  
 
On the positive side the number of Black Members did rise by 2 this year to 6 making it a 
50% increase from last year.  
 
The speech notes were a life saver as I would not have been able to agree to speak on this 
motion without them. 
 

 
 
Fringe meetings and workshops. 
 
There were no Energy Fringe meetings or workshops to attend. 
 
 
UNISON local government conference  
 
Brighton Centre, 19 – 20 June 2016 
 
Black members’ delegates: Ash Dhobi and Kim Johnson 
 
Session 1 – Sunday morning 
 
The conference observed a one minute silence in memory of Jo Cox. 
 
The session was opened by Wendy Nichols the President and Glen Williams, chair of the 
local government service group presented sections of the annual report and identified key 
achievements of the union in the past 12 months. 
 
Glen spoke at great length about pay justice and the need to challenge the status quo by 
working collaboratively with sister unions, the reversal of some of the actions of Trade Union 
Bill gives example of what can be achieved.  The union needs to place far more emphasis 
on recruitment and organising and also need to think about how we do things differently. 
 
Fringe on LGPS 
 
Session 2 Sunday Afternoon  
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Afternoon Session started with Heather Wakefield presenting section 5 of the Executive 
report.  She explained that there are 9 sectors included in the Local Government Service 
Group.  There had been a 60% increase in bullying in the past year, and reduction in staff 
morale. Heather went on to explain how density was less than 30% in some areas. 
 
Kim Johnson spoke on the NMBC motion - Impact of low pay on Black Workers in local 
Government. 
 
Session 3 Monday Morning 
 
Guest speaker Jan Willem Goudriaan, Gen Sec European Federation of Public Services 
Unions, discussed TTIP/CITA. 
 
Attended Prevent Fringe meeting, chaired by Heather Wakefield and included speakers from 
TUC, the meeting was very well attended and some interesting debate. 
 
Session 4 Monday Afternoon  
 
Session began with guest speaker, Nick Lowles, Hope not Hate, discussing the raise in 
racism/xenophobia and how authorities are not taking it seriously. The negative role of the 
media in building the ground swell of hatred and the outcome of the EU Referendum. 
 
Paul Bell presented section 2.4 of the annual report; Privatisation and service delivery and 
discussed how many local authorities are now developing Public Service mutual.  
 
A short film titled death on a plate, was shown identifying the consequences of watering 
down inspections, TTIP, meat inspections and your food. 
 
 
Health Care Conference  
 
Brighton, 25 - 27 April 2016 
 
Black Members’ Delegates: Ishrt Raouf and Rakiya Suleiman 
 
National Health conference provide a forum for bringing activist together from various 
regions to debate on issues that are of concerns to our members. The conference was also 
a reminder of the reason why we must continue to fight, as every worker matters whatever 
their rank or position at work. 
 
Key Speakers  
Wendy Nichols gave a profoundly emotional address on her tenure as the president of 
UNISON, her contribution, her collective achievements and reason why we should continue 
to work and put more effort into union activities. 
 
Roz Norma, chair of the Health Service Group Executive Committee also addressed the 
conference on the key areas with great contribution from our members who deliver these 
services. 
 
The key note address was delivered by Dave Prentis, UNISON General Secretary. His 
speech was very moving and thought provoking as usual. 
 
Key motions of interest debated at the conference 

• Pay determination across UK/ NHS Pay campaign  
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•  Living Wages 
• Migrant Workers in the NHS  
• Student bursaries 
• Addressing the race equality gap for NHS staff  

 
There were good speakers on motions and the debate kept the conference vibrant 
throughout. 
 
Workshops and fringe meetings 
Ishrt attended the focus group on Crisis in Mental Health Services. This focus group was run 
by a UNISON staff in conjunction with the Mental Health Foundation charity. The focus 
group provided information on the cuts in Mental Health services and that Mental Health 
services are treated as the poor cousin of the NHS. The cuts in funding are occurring at a 
time, when due to increased unemployment, zero hour contracts and cuts to benefits people 
are needing the help of mental health services more than ever. The funding cuts are leading 
to a crisis in Mental Health services where need far outweighs provision of appropriate 
services, this is evidenced by the longer waiting lists, fewer acute beds and an increase in 
suicides.  
 
Information was provided on government initiatives such as the 5 year forward plan for the 
NHS and the Kings Fund funding being made available for innovative working in Mental 
Health. There was a consensus among the delegates that thinking innovatively is difficult in 
a situation where there is too few staff looking after very unwell members of society. The 
negative impact of this situation on the Mental Health of workers was also discussed. 
Delegates discussed the impact on families due to a lack of local beds that this is resulting in 
family members becoming unwell. 
 
The speaker spoke about UNISON’s commitment to raising Mental Health issues and 
campaigning to ensure that Mental Health services are afforded the same level of funding as 
physical health. 
 
Tuesday 26th - Fringe Event 
Time to Change - the stigma of mental health: Time to change is a department of health 
funded campaign to make the public aware of mental health and to decrease the stigma 
attached to mental health. This fringe event was an opportunity for delegates to meet with 
the National Time to Change team and to find out how to get involved with the Time to 
Change Campaign. Advice and guidance were provided on how to set up a local campaign.  
http://www.time-to-change.org.uk/ 
 
 
UNISON Police and Justice Conference  
 
Southport, 6 – 8 October 2016 
 
Black Members’ Delegates: Kitty Smith 
 
The police and justice conference was chaired by President Eric Roberts. Eric gave a 
synopsis of his background and current employment as an ambulance worker in the London 
region. 
 
He announced his charity of choice which is MIND Blue Light which supports emergency 
services.  This is a section of MIND that specifically deals with mental health issues of 
people who work in the emergency services. 
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Eric informed conference that research was done and it was found that members of the 
emergency services are more at risk of experiencing mental health problems than the 
general population, but are less likely to seek help. 
 
The programme aims to try to support people and educate them to understand what the 
symptoms are and to also know how to seek help. 
 
A bucket appeal was launched at the conference and money was collected for this charity. 
 
Motions: 
There were 19 motions and amendments approved for the 2016 Police and Justice Service 
Group Conference.  
 
Workshops: 
The workshops were well structured and catered for the interests of police and probation 
delegates: 
 
• Post Incident Procedures:  the Process and the People  
• Getting to Grips with Social Media 
• Recruitment and Retention  
• Labour Link/Political Fund Reform 
• Policing and Crime Bill 
 
I attended the Post Incident Procedures (PIP), the Process and the People; I found it really 
interesting. 
 
The speakers was Debi Potter who is the Vice Chair of Service Group Executive (SGE) and 
also the Branch Secretary of Dorset Police Branch. 
 
The other workshop I attended was Recruitment and Retention. The speakers were James 
Smith, Regional Organiser and Dave Bryant, Assistant National Officer. 
 
They spoke on membership density.   
 
 
UNISON national women’s conference 
 
Brighton, 11-13 February 2016 
 
Black Members’ Delegates: Bev Miller and Sharon Dixon 
 
The conference was opened by Wendy Nichols, UNISON President who spoke about the 
appalling record of the conservative government and their attacks on equality. Wendy 
impressed on conference that women are not about to give up and that we would work hard 
to overcome any obstacles the conservatives put in our path. 
 
Dave Prentis, General Secretary addressed conference and outlined the gains made by 
women in the work place largely due to the involvement of trade unions such as UNISON 
campaigning for equal pay. Nevertheless, although gains have been made, more work 
needs to be done for women to receive full equality, particularly in an environment where 
austerity cuts are impacting on women with heavy job losses and increasing unemployment. 
 
He also spoke about the introduction of employment tribunal fees that has reduced the 
numbers of sex discrimination cases as women traditionally do not earn the kind of money 
where they could afford to pay the fees. This in itself is discriminatory against women. 
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Liz Cameron moved the annual report and highlighted the work that the Women’s committee 
have completed in the last twelve months. Including work on getting rid of page 3, continuing 
the fight against domestic violence, the impact of zero hours’ contracts and loss of facility 
time.  In addition to this she spoke about the support that she has received from UNISON to 
overcome the difficulties that she has faced. 
 
Guest speakers 
Labour MP, Naz Shah addressed conference and it was good to see a Black female MP at 
the woman’s conference, talking about her road into politics. She talked about witnessing her 
mother’s domestic abuse as a child, poverty, imprisonment and a forced marriage.  Having 
fought on behalf of her mum and then getting involved in women’s rights and improving her 
situation by leaving her marriage she has grown from strength to strength. 
 
Kwateng-Kivitse Adowa. Forward – FGM Organisation – A very empowering talk on the 
issues related to Female Genital Mutilation to the conference. As well as explaining the 
medical problems that girls have from this invasion to their bodies. According to Adowa, the 
young girls suffer from long term incontinent problems, physiological trauma and difficulties 
linked to marriage and child birth.  
 
Motions  
Sharon moved the NBMC motion 6 – which we are happy to say had good support from the 
conference. The motion was passed unanimously. 
 
Bev Miller moved NBMC Motion 18 on Black women and Cervical Cancer. Other delegates 
spoke in support with no-one speaking in opposition so we are really pleased that it was 
passed. 
 
It was good to see quite a few Black women speaking on various motions that were debated 
at conference including, Margaret Greer, Elizabeth Baptiste and Magda Lezama. 
 
Seminar 
Event: ABC to the OU – This meeting concentrated on dementia courses through UNISON.  
 
Women’s conference was quite emotional in parts as women shared so many of their 
personal stories which were in part due to the supportive environment where women were 
encouraged to speak and applauded for their courage. 
 
As delegates we are thankful for the opportunity to represent the NBMC and hope that there 
will be even more Black women delegates next year.  
 
 
TUC Black workers conference 
 
London, 15 – 17 April 2016 
 
Black members’ delegate: Ash Dhobi and Davena Rankin 
 
This year’s TUC Black Workers Conference was chaired by Betty Joseph. 28 unions, 221 
delegates, 32 visitors, 7 observers and 3 media representatives registered for the 
conference. 
 
All motions and amendment were carried with no dissent; however motion 7 (Change of 
Name for Conference) and the first amendment to motion 9 submitted by NASUWT were 
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lost. Motion 7 was opposed by the TUC Race Relations Committee and all the other unions 
including UNISON. 
 
UNISON’s motion ‘Tackling Black youth unemployment’ was moved by Carol Sewell.  
 
The Conference voted to send motion 10 ‘Immigration Bill’ to TUC Congress. 
 
TUC Race Relations Committee 
Carol Sewell was elected to the TUC Race Relations Committee. 
 
Key speakers 
TUC General Secretary Francis O’Grady 
Liz Snape, TUC President and UNISON Assistant General Secretary 
Marilyn Reed, Sara Reed Justice Campaign 
Patrick Vernon, Labour Party Race Equality Advisory Group Chair 
Marai Larasi, Director, Imkaan 
Saira Grant, Chief Executive – JCWI 
Speakers from Rhodes Must Fall Campaign 
 
 
UNISON labour link forum 
 
Newcastle, 8 - 9 July 2016 
 
Black members’ delegates: Elizabeth Cameron and Bev Miller 
 
 
Key Speakers  
 
Dave Prentis, UNISON General Secretary 
Angela Eagle MP 
 
Key motions of interest debated at the conference 
21 motions and 3 emergency motions were debated at conference. All the motions were 
carried. 
 
Workshops 
Elizabeth attended a workshop which discussed the GPF and the manner in which members 
want the fund to operate. 
 
Following conference Elizabeth attended the Durham miners gala also on behalf of Black 
members who were very poorly represented at this event. Our involvement received a 
positive response from the Presidential team. 
 
The recent referendum vote reflected a less than welcome reception for immigrants in the 
city but amongst our union membership the camaraderie was strong. 
 
NBMC Delegate contribution: 
Elizabeth moved the NBMC Motion: Reaching out to the Black vote – maximising the impact 
of Black Labour Link officers. 
 
Bev and Elizabeth also spoke on composite A, motions 4, 9 and 16. 
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Trade Union Congress (TUC) 
 
Brighton, 11 – 14 September 2016 
 
Black members’ delegate: Margaret Greer 
 
The TUC Congress was chaired and opened by our Assistant General Secretary and 
Congress President Liz Snape MBE on Sunday. Liz spoke of her “honour to be the 
president, chair this great congress and celebrate our trade union values”. And to “my own 
brilliant union, UNISON. Thank you for your never-ending support – it is like a family, with a 
million women for a start”. 
 
Liz’s closing statement “We rise together or we fall together– it’s as simple as that. So let’s 
stand together. As trade unionists, as workers, as friends. Treating each other with dignity 
and respect. That fighting spirit we’ve rekindled this year, let’s use it. To organise, to 
campaign and Congress to win”. 
 
Congress sessions: 
 
Sunday 11th September 4pm – 7pm 
 
Monday 12th September 9.30am – 12.45pm and 2.15pm – 5.30pm 
 
Tuesday 13th September 9.30am – 12.45pm and 2.15pm – 5.30pm 
 
Wednesday 14th September 9.30am – 12.45/2.15pm close of business 4pm at the latest. 
 
The UNISON delegation consisted of 60 delegates, 42 female, and 18 male. 
 
Delegation get together took place on Sunday evening in the conservatory bar area of the 
Grand Hotel 
 
Motions and speakers were of a varied nature and outcome of the motions passed can be 
requested via the National Office. 
 
The General Secretary Dave Prentis seconded the composite on the European Union, 
Austerity and public services, defending workers after the Brexit vote and Brexit and the UK 
trade union movement – all of the major unions General Secretary spoke on this composite. 
 
The TUC Black Workers motion ‘Immigration Act’ was supported by UNISON and Vice 
President Carol Sewell. 
 
‘Challenging the Politics of Hate’ was seconding by UNISON and Margaret Greer spoke on 
behalf of UNISON. 
 
The other self-organised group motions were all supported by UNISON along with Service 
Group motions, composites, emergency motions and amendments. 
 
The delegation played a significant part in the whole of Congress in support of the President. 
 
The Congress closed with a renewed vigour that the TUC were in it for the long haul with a 
can do approach to take on the Government of the day. 
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ROUND THE REGIONS 
 
 
Cymru/Wales region 
 
Campaigns and activities 
 
Race equality and cuts/Million Voices 
The group continues to work on the challenging Racism in the workplace campaign and FOI 
requests that went to local authorities in Wales. This has been developed by working with 
Cymru / Wales Local Government committee and the group had a motion accepted at 
Cymru Wales Regional Council that ensures the same approach is adopted to all public 
service employers in Wales in maintaining good quality information with regard to ethnicity in 
order to address negative impacts on Black people e.g.; with regard to promotion, 
redundancy / cuts or low pay.   
 
Recruiting and organising Black members 
Cymru/Wales Black members SOG (CWBMSOG) organised an Anti slavery event on the 
23rd August 2016 in Cardiff, attended by Margaret Greer, Chair of National Black members 
and Wales anti slavery coordinator, Stephen Chapman. It was a great success attended by 
around 60 people from agencies employers and members from all over Wales and raised 
the profile of UNISON Cymru / Wales Black members with excellent press coverage. The 
group also provides recruitment literature for branch/regional recruitment.  
 
Other activities linked to UNISON objectives and priorities for 2016 
CWBMSOG co-sponsored a show Racism the red card event In Cardiff this year to support 
Show Racism the Red Card (SRTRC) campaign “There is no Racism in my School” which 
has exposed a rising tide of racist language and incidents in schools. Their campaign has 
included direct work with schools and children and produced excellent results in changing 
the culture within schools. 
 
Black history month in Wales was supported and co- sponsored by CWBMSOG with over 20 
events held across Wales this year  
 
Planned future activities 
Further work planned with developing the FOI agenda and challenging Racism in the 
workplace campaign. Work will continue with SRTRC in Wales influencing branches to 
collaborate in schools work in combating racism. Work will continue with Black history month 
and the anti slavery, refugee agenda in Wales.   
 
 
Eastern region 
 
Campaigns and activities 
 
Race equality and cuts/Million Voices 
Black members in the Eastern region moved a motion on immigration detention and 
deportation at the National Black Members Conference in January 2016.  This motion was 
passed and was chosen to be one of the 2 motions submitted by the National SOG to 
National Delegate Conference in June. 
 
Recruiting and organising Black members 
The regional group organised and delivered two recruitment initiatives this year:   
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Luton Carnival (May 2016): We ran a UNISON stall all day with 8 volunteers from the group. 
This was a successful event and we recruited new members into the union and added a 
number of existing Black members to the SOG mailing list.   
 
Bedford River Festival (July 2016): 
This was a 2 day event – it’s the largest free festival in the UK after the Notting Hill Carnival.  
12 volunteers from the regional group supported the event and we spoke to hundreds of 
people about the union’s campaigns, the value of union membership and the importance of 
Black members getting involved in our union.  Scores of application forms were given out 
and we recruited new members into at least 7 branches. 
 
Branch SOGs: 
We have supported new branch based initiatives in Suffolk, Norfolk and Hertfordshire.   
 
The continued focus on recruitment and organising activities has resulted in a number of 
SOG members being elected into leadership positions in their branches, an increase in the 
attendance at regional SOG meetings and a record number of Black members attending 
National Black Members Conference and National Delegate Conference.   
 
Other activities linked to UNISON objectives and priorities for 2016 
Political engagement: Prior to the EU referendum, Black members engaged in meetings and 
speaking to people in favour of the remain campaign in range of locations including Luton 
and Broxbourne.  
 
The fourth annual regional education weekend will be held in Colchester in November 2016.  
Workshops will include: Developing Black Leadership, Public Speaking with Confidence, 
Challenging Prejudice and Dealing with Stress. 
 
 
Greater London Region 
 
Campaigns and activities 
 
Race equality and cuts/Million Voices 
The impact of the cuts and austerity on Black members and Communities is regularly 
discussed by the Committee and is an ongoing feature of the workplan. 
 
The Regional Black Members Committee (RBMC) continue to receive updates from senior 
Labour politicians about the cuts and the Tory Government’s austerity programme. David 
Lammy, MP, attended the 2016 AGM and was a great success. David spoke about a range 
of issues and then took part in a Q&A session with delegates.   
 
Rakesh Patel, Head of Thompsons Legal Services will be invited to the policy meeting in 
November to give an update on the Race Discrimination Claims Protocol and conference 
review. 
 
The Regional Equality Strategy has six objectives which will follow through on the work plan 
points in the region.  “Equality issue are not an ‘add on’ or a ‘bolt on’ to everyday trade union 
work, they are the core of what we are trade unionists do. Dealing with equality issues is not 
more work, it is the work of the union”.  The RBMC continue to work with the region to 
ensure the equality strategy will encourage the mainstreaming of equality issues throughout 
the region and branches. 
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Recruiting and organising Black members 
Engaging and Encouraging Black Members: A working party continues to focus on 
recruitment & organising, in particular how Branches engage with and encourage Black 
members. It is planned to hold a seminar in 2017 which will look at how to encourage young 
Black people into the trade union movement and supporting their development. 
 
Supporting Self Organised Groups: - The work to support Branch Self Organised Groups 
(SOG) and Branches that wish to establish a SOG is ongoing.  This year the SOG working 
party held a seminar on 19 July 2016 to support branches that were either starting a new 
SOG or assisting branches where their SOG may be struggling. The working party agreed 
that the best way to address this need was to host a seminar aimed primarily at Black 
Members Officers, Equality Officers and Black Members to raise awareness around 
organising.  It also provided a good opportunity for colleagues to meet other Black members 
in the Region from across the Service Groups to share experiences and broaden skills.  The 
seminar covered a number of areas including ‘How to set up a Black members SOG’; ‘How 
to work around a common experience’, ‘How to welcome new activists, support recruitment 
and encourage participation’.  The seminar was well attended and very positively received. 
 
Attendance at Black Members and other National Conferences: 201 delegates and visitors 
registered from the Greater London Region for the 2016 National Black Members 
Conference – the biggest region in attendance and a 50% increase over the past two years.  
The Committee will be working to maximise the number of members attending the 2017 
Black Members and also other Self Organised National Conferences. 
 
The Greater London region has historically had a policy that one in three branch delegates 
attending National Delegate Conference should be Black to accurately reflect the population 
of London. The Regional Committee reaffirmed their position on this in October 2014. As the 
Online Conference System (OCS) does not apply such a rigid formula for NDC 2015 the 
region implemented a manual checking system to ensure that all delegations from London 
meet these criteria.  Branches adhered to this policy. 
 
The two motions submitted on (a) Austerity – How much worse will it get for Black Members 
and (b) Immigration, Detention and Deportation were well supported and debated by 
Conference delegates. 
 
Other activities linked to UNISON objectives and priorities for 2016 
Black History Month: The Regional Black History Month event will take place on Friday 28 
October. The theme will be the ‘Diaspora’ of our Black people to the four corners of this 
planet.  One definition of Diaspora found in the dictionary (“a large group of people with 
similar heritage or home land who have since moved out to places all over the world”).  The 
word Diaspora comes from an ancient Greek word meaning to scatter about. 
 
Political Campaigning: The working group established around political engagement held a 
very successful event on 23 March 2016 at the Palace of Westminster called ‘Mobilising 
Black Members’. The event brought together UNISON Black members from across London 
to find out more about UNISON’s campaigns and how they could make a difference and 
engage in UNISON ‘Be a Councillor’ training for UNISON members.  Numbers attending had 
to be limited to 100 due to the venue size however the event was hugely popular with over 
300 members requesting to register and attend.  Guest speakers on the night included 
Chuka Umunna - MP for Streatham, Eleanor Smith – Chair of UNISON Labour Link and 
former President of UNISON, Rupa Huq - MP for Ealing Central & Action, Khadiee Campbell 
– UNISON National Race Equality Officer and a message from Sadiq Khan - MP for Tooting 
and London Labour Mayor Candidate. 
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Motions: The RBMC have submitted 6 motions to the National Black Members Conference 
2017:- 
• Building on the success of the London Mayoral elections 
• Cuts and restructuring in housing asssociations and the affect on Black workers 
• Mental health issues affecting young Black people 
• Recruiting and organising Black members 
• The Day of the African Child and Children in conflict 
• Immigration and the effects of the EU Referendum and the Brexit Vote 
 
Nelson Mandela Award 
Margaret Greer, Chair to the RBMC, was awarded the Nelson Mandela Award.  Margaret is 
the first recipient of this prestigious award and the RBMC are very proud that Margaret’s 
contribution to the union has been recognised in this way. 
 
Planned future activities 
The Committee will meet for our annual policy day on Friday 25 November to agree the work 
programme and working parties for 2016/17 but activities are likely to focus around the 
following: 
 
• Ongoing work on recruitment and organising, supporting self organised groups, Black 

History Month annual event and motions 
• Welfare cuts  
• Repatriation 
• Digitial communications 
• Mental Health  
 
 
Northern region 
 
Campaigns and activities 
 
Race equality and cuts/Million Voices 
• Multi Cultural Anti Far Right Regional Event, including the UNITY Festival, Newcastle 

and Middlebrough Mela. 
• Particiaption in the TUC Regional Race Equality Forum 
• Particiaption in the local Public Service Alliances campainings against cuts to services. 
• Participation in International Confrence and events 
• Participation in UNISON Labour Link 
• Promotion and engagement with Show Racism The Red Card Ambassador Programme. 
 
Recruiting and organising Black members 
• Regional Black Members Forum Policy Weekend 2016 
• Bi-monthly Regional Black Members Forum meetings 
• Participation in Local Recruitment campaigns at regional and branch level 
• Development of regional Black members recruitment material 
• Participation in events such as Newcastle Mela  
• Development of working group to look at recruitment 
 
 
Other activities linked to UNISON objectives and priorities for 2016 
• Organising Black Members at a regional level 
• Advising Individual Black Members in setting up and maintaining Branch Black Members 

Groups 
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• Encouraging Black Members to participate & become activists at a branch and regional 
level 

 
Planned future activities 
• We will update our Regional Action Plan for 2017 
• Look at specific educational courses for Black members  
• Development of programme of activities to promote group 
 
 
Northern Ireland Region 
 
Campaigns and activities 
 
Race equality and cuts/Million Voices 
Members of our group attended various conferences and seminars throughout the year, 
including an Irish Congress of Trade Unions (ICTU) employment seminar in March and 
general UNISON activities such as the annual May Day rally.  
 

  
 
Recruiting and organising Black members 
Our group continues to organise activities that aim to make UNISON an attractive union for 
Black and Migrant Workers in the region.  
 
The activities are based on identified needs (e.g. difficulties with English/need for 
Immigration advice). The group also organised an information session around pensions for 
migrant workers. 
 
Immigration clinics 
Our immigration advice clinics became increasingly busy in 2016. Sadly, we also lost our 
solicitor over the summer and had some difficulties identifying new adviser. The clinics 
started again in October and are already fully booked for the coming two months.  
 

The immigration clinic is very important for migrant workers. It has been a useful recruiting 
tool for activists and an essential service for members. The recruitment of new international 
nurses along with the consequences of Brexit will make this service all the more invaluable 
in the coming months and year.  
 

Unfortunately it is not the first time that the clinics are discontinued or that we struggle with 
too much demand and inflexible timetables. The group feels that access to immigration 
advice and representation need to be a mainstream service provided through UNISON 
solicitors, rather than a fixed once a month session that relies on the quasi pro bono work of 
a firm of solicitors or a phone line support available one day a week only.  
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In the meantime, however, the group is glad to have the monthly clinics back up and running 
in the region.  
 
English classes 
The English classes have been ongoing for several years and are still very popular (and a 
useful recruitment tool to approach newly arrived migrants). We continue to provide a 
general English class and an International English Language Test System (IELTS) 
preparation class every Wednesday.  
 
Communication  
All collective activities from the group are followed by an email bulletin sent out to all Black 
Members on our system.  
 
Updates are also posted regularly on our UNISON Northern Ireland Migrant Workers page 
on facebook and the page continues to be widely used.  
 

Delegates who attended the last Black Members Conference in Llandudno also put together 
a conference bulletin circulated to all Black Members in the region.  
 

   
 
 
Other activities linked to UNISON objectives and priorities for 2016 
International English Language Test System (IELTS) 
After years of petitions and letter writing that seemed to go unnoticed, our group was very 
pleased to finally see progress on the IELTS issue. The NMC introduced English criteria for 
European nurses in January and went on to accept that the IELTS result could be 
consolidated over two sittings of the exam.  
 
Although this is a very small change, it will make a significant difference to many and falls in 
line with some of the recommendations our group had made in its consultation responses.  
 
Brexit 
Brexit dealt a serious blow to many migrant workers living here. The debates pre and post 
Brexit have contributed greatly to moving the goal post away from what is seen as racist 
discourse into what is “acceptable”. Unsurprisingly, the number of racist incidents during and 
since the vote also soared and UNSION will have to remain vigilant to support its European 
members, and Black and Migrant Workers in general.  
 
While most of the activists in our Black and Migrant Workers group are from outside Europe, 
all were very supportive and sorry for their European colleagues who are now likely to 
discover the many pitfalls of having to deal with immigration restrictions. The group is also all 
too conscious that Black European migrants will be disproportionately affected by the current 
climate and by future changes.  
 
Refugee crisis 
Our group was involved in some of the solidarity activities that were put in place around the 
refugee crisis. These included collections, fundraisers, etc.  
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The region organised a bicycle collection as well and bikes were paired with refugees in 
Belfast.  
 

  
 
Other groups 
Links were established with a Kenyan community group called KANI. KANI’s chairperson 
attended one of our meetings and a delegation from our group went to their Madaraka Day 
Celebration 2016.  
 
A member of our group went with a delegation of nurses to receive the Freedom of the City 
in Belfast City Hall. 
 
We hosted a belonging project exhibition in the UNISON building in March. The Exhibition 
was launched with a workshop also timed to be part of the events surrounding International 
Women’s Day. The Workshop used different forms of media and interactive activities to 
foster discussion about integration, diversity and identity in Northern Ireland.  
 

    
 

 
Revalidation  
The group also linked with the education team to organise some revalidation workshops in 
early 2016 in two Kerala community groups in West Belfast. Both workshops were very well 
attended and appreciated.  
 
Planned future activities 
Our group is currently circulating a questionnaire to all Black and Migrant Workers in the 
region to see what new issues are emerging for that group of members and to try to identify 
new activists.  
 

The group is also planning some activities around the post Brexit situation and need for 
advice for our European members and members here as family members of EEA nationals. 
A significant number of Black Members in the region would fall in that category. UNISON 
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have produced materials centrally to give some advice to European members and our group 
will also endeavour to organise access to advice locally. 
 

The group is also involved in contributing and circulating the many petitions asking for 
reassurance regarding the right to remain for European migrant workers living here.  
 

The group will continue its regular anti racism work within the union (steward 
training/encouraging branches and activities to take part in anti racism activities; etc) and is 
currently trying to strengthen the relationship with branches.  
 
 
North West Region 
 
Campaigns and activities 
 
Race equality and cuts/Million Voices 
Attendance at various events has enabled us to engage with the public on campaigns to 
raise the profile of UNISON Black members as the union for public sector workers, and we 
continue to raise the issue on how the cuts is having a disproportionate impact on our Black 
members and Black communities. 
 
Once again, it was disappointing to see that North West Black delegates are less visible at 
various national conferences and local committee meetings throughout the North West 
region such as Regional Council meetings at the same time and date of the Black members 
meeting.   
 
The North West continues to struggle to recruit members to attend the Regional Black 
Members Committee; meeting only 3 times a year has an impact on developing a coherent 
approach to recruiting and supporting members, particularly when there are so few Black 
members employed across the public sector. 
 
The Region has not progressed with the FOI data and follow-up report that has identified 
significant inequalities with workforce equality. 
 
The UNISON commissioned report ‘The employment of Black workers in Local Government 
and Community schools in Wales and England’ was issued in the summer 2016. 
 
The North West Region is currently looking further into the details of the FOI and the 
councils which participated. We are seeking ideas/feedback to target these specific councils 
highlighted within the report. Regional members have been asked to provide suggestions on 
how to take this forward.  Information will be collated by the Regional support office will 
collate and forward the suggestions to the national office to incorporate these into the follow 
up actions for Local Government service group for all regions. The next meeting of the 
NWRBMC is the Annual General Meeting (AGM) in October. 
 
Recruiting and organising Black members 
There has been an increase in recruitment of Black members within the North West Region. 
This may be due to the various events throughout the year such as the Islamophobia event 
held in Manchester, Caribbean carnival Manchester and the African migrant network event in 
Liverpool and the Slave History tour in Liverpool. 
 
The recruitment of new Black members has not resulted in greater levels of involvement and 
participation in regional networks, the regional Black members committee continues to 
struggle to get members at meetings. 
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As we are aware the employment young Black people is disproportionate to white 
counterparts, the National Black members in collaboration with Young Members Forum have 
developed a 2 day event held in London on 14/15th October 2016, Raising Young Black 
voices. Unsurprisingly the take up of the event has been very poor, the North West not able 
to send any young Black people.  
 
Planned future activities 
The North West continues to struggle to send Black delegates to both the National Black 
Members Conference and the National Delegates conference, despite determined attempts 
to raise the issue with branches, the numbers are still very low. An action plan and targets 
are required to look at how participation of Black Members can be increased. 
 
Organising and recruiting Black members which include increasing participation of Black 
women and a project on raising awareness about the links between trade union history and 
Black activism in the union. 
 
A range of planned activities to increase political awareness of Black members within the 
Region to be discussed at the 2016 AGM and planned for 2017 include: 
 
• Challenging racism in the workplace which is the union’s on-going piece of race equality 

work which looks at addressing the issues Black members face in the workplace at the 
root cause and the focus this year will been on increasing the representation of Black 
workers at senior level. 

 
• Campaigning – with a focus on countering anti-immigration rhetoric and highlighting the 

positive impact of immigration. 
 
• To work cohesively across all backgrounds cultures and lead by example the principles 

and definition of Black (as per UNISON NBMC policy). 
 
• To increase awareness and participation across all North West regional networks, 

including; Labour link, international and committees, to ensure the issues, concerns and 
vies of Black members is heard loud and clear. 

 
 
South East Region 
 
Campaigns and activities 
 
Race equality and cuts/Million Voices 
Roger Ellis, Thompson solicitor made a presentation at South East Region Black Members 
open meeting to discuss race discrimination protocols. 
 
Recruiting and organising Black members 
• Mapping of branches that do not have Black SOG group and offer to help with setting up 

Brookes University Black SOG and other areas in the SE. 
 
• Joiners/ leavers in South East information sharing and how we can recruit more Black 

members – need more work. 
 
• New postcard for South East Regional Black Members to recruit Black members and use 

for Carnivals, mela etc. 
 
• Updated South East website/facebook pages on campaigns, event and meetings and for 

support of Black members and the Black community. 
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• Black Leadership and Motion writing training to encourage more Black members to 

become more active in UNISON, participate in Regional meetings and have the 
confidence to write motions for National Black Members Conference. 

 
4 motions submitted for National Black Members Conference 2017: 
• Bullying of Black workers in the workplace 
• Stop and search of Black people 
• Why sickle cell matters 
• Career progression of Black workers 
 
• Produced newsletter to encourage Black members to become more active in UNISON, 

South East Region Black Members Group and attend National Black Members 
Conference 2017. 

 
• Black History Month event planned for 15th October 2016 at Unison Centre   
 
Planned future activities 
• Black Members Forum 2017 
 
• Race Protocol training 
 
 
South West Region 
 
Campaigns and activities 
 
Race equality and cuts/Million Voices 
Tolpuddle 
Bristol Pride 
Plymouth Pride 
Bristol Liverpool History Tour 
Network and recruiting - 2016 
Bournmouth Black History event 2016 
South West England CPS Hate Crime Panel 
 
Recruiting and organising Black members 
Race equality and cuts/Million Voices 
Tolpuddle 
Bristol Pride 
Plymouth Pride 
Bristol Liverpool History Tour 
Network and recruiting - 2016 
Bournmouth Black History event 2016 
South West England CPS Hate Crime Panel 
Retired Members 
 
Other activities linked to UNISON objectives and priorities for 2015 
The year started with Conference training for the new delegates to Conference and UNISON 
structures for both new delegates and committee members. 
 
Training was given by Sharon Foster and Paulette Blake. However the take up for 
Conference training is very low. The reason given for this was apathy and information not 
being sent out. 
 



ANNUAL REPORT 2016/17 

42 
 

Various other events took place during the year within the South West.  The committee took 
every opportunity to inform the public about UNISON work and to recruit. 
 
September saw the change in date for our Black History walk around Bristol.  We decided to 
take 49 UNISON and non-members from Bristol to Liverpool International Slave Museum for 
Black History month. A tour was also included for the visit. 
 
Feedback was brilliant. The trip created a lot of interest in the work of the committee.  
 
Planned future activities 
• Helping to reforming the Bristol Branch retired members committee 
• Food Banks 
• Migration 
• Memory lost awareness 
• The rise of UKIP. 
 
 
Yorkshire and Humberside Region 
 
Campaigns and activities 
 
Other activities linked to UNISON objectives and priorities for 2015 
• The group have an effective group webpage for members to access. 
 
• Group Stall at the Regions Doncaster Race Event in August 2016 
 
• Chair/Deputy Chair attended Race Discrimination case conferences with Thompsons. 
 
• Chair attended Regional Leadership meetings – provided input into regional policy. 
 
• The group has written to branches introducing the Chair and the group’s plans for the 

year and as a result there have been an increase in the membership numbers. 
 
Planned future activities 
• To develop a six monthly newsletter. 
• Continue working on UNISON key objectives. 
 
• Training to take place on the understanding of the Race Discrimination Protocol from a 

national prospective and regional prospective. 
 
• Regional to take place in October around the following headings: 

o Confidence in Public speaking 
o Race Protocol and Race Awareness 
o Relaxation Techniques and Stress management 
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National Black members’ committee attendance 
 
There were four meetings of the National Black Members’ Committee over the last year 
which took place in March, June, September and November 2016. 
 
The appearance of a (JS) after two names together indicates job-sharers. 
 
Name Region / Self 

Organised Group 
Potential 
Attendance 

Actual 
Attendance 

Rodney Williams  Eastern 4 1 
Tianna Wright/Nicola 
Francis (JS) 

Eastern 4 4 

Sudeep Bone East Midlands 4 4 
Audrey Dinnall East Midlands 4 3 
Ash Dhobi East Midlands 4 3 
Elizabeth Baptiste Greater London 4 3 
Clive Anthony Greater London 4 3 
Margaret Greer Greater London 4 4 
Iqbal Syed Northern 4 3 
Lilian Adani Northern 4 4 
Vacant Northern Ireland 0 0 
Vacant Northern Ireland 0 0 
Kim Johnson North West 4 3 
Azara Azam North West 4 4 
Calvin Smeda North West 4 2 
Rakiya Suleiman Scotland 4 4 
Peter Sharma Scotland 4 4 
Judy Richards and Tania 
McGee (JS) 

South East 4 4 

Rosita Ellis/Jed Murray (JS) South East 4 4 
Jonai Da Silva/Nathan Aljoe 
(JS) 

South West 3 3 

Kitty Smith South West 4 2 
Pam Singh Cymru / Wales 4 4 
Sam Singh and Kebba 
Manneh (JS) 

Cymru / Wales 4 4 

Manjula Kumari West Midlands 4 4 
Sharon Dixon West Midlands 4 3 
Jacqueline Burton West Midlands 4 3 
Kuldeep Bajwa Yorkshire & 

Humberside 
4 3 

Ishrt Raouf Yorkshire & 
Humberside 

4 3 

Reginald Hamilton Yorkshire & 
Humberside 

4 3 

Chelsea Skervin 
 

National Disabled 
Members’ Committee 

4 4 

Jacqueline Jones National Disabled 
Members’ Committee 

4 3 

Bev Miller National Lesbian, 
Gay, Bisexual & 
Transgender 
Committee 

4 4 
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Asha Wolfe-Robinson 
 

National Lesbian, 
Gay, Bisexual & 
Transgender 
Committee 

4 4 

Davena Rankin National Women’s 
Committee 

4 3 

Pam Sian National Women’s 
Committee 

4 4 

Elizabeth Cameron NEC Black Members’ 
Representative 

4 2 

April Ashley 
 

NEC Black Members’ 
Representative 

4 3 

Abiola Kusoro 
 

NEC Black Members’ 
Representative 

4 4 

Hugo Pierre NEC Black Members’ 
Representative 

4 4 

 
 
 


