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RETIRED MEMBERS’ ANNUAL REPORT 

The National Retired Members‟ Committee Annual Report has now been published. 

Questions on the Annual Report must be submitted using the Online Conference 

System (OCS) by Wednesday 14 September 2016. 

The report is a summary of the work of the National Retired Members‟ Committee 

since last year‟s Conference. 

The Retired Members‟ Standing Orders Committee agreed to adopt the procedures 

agreed for National Delegate Conference with regard to the submission of questions 

on the Annual Report. The Standing Orders Committee believes that this process 

enables Conference to deal with the Annual Report effectively and efficiently and 

leave more time for motions to be discussed. 

Under this procedure questions on the Annual Report are now invited and will be 

responded to in advance of Conference. The only questions that may be put orally to 

the National Retired Members‟ Committee at Conference will be supplementary to 

the questions submitted under this process. It would be preferred if any 

supplementary questions could be submitted by Wednesday 28 September so that 

any additional information requested can be sought prior to the start of Conference.  

The timetable for submission of questions on the Annual Report is as follows: 

Wednesday 14 September 2016 Deadline for questions to be submitted through the 

Online Conference System (OCS).  

Wednesday 21 September 2016 Deadline for responses to be submitted onto the 

Online Conference System (OCS). 

Wednesday 28 September 2016 Preferred date for supplementary questions to be 

submitted through the Online Conference System 

(OCS). 

Wednesday 5 October 2016  Platform response to supplementary questions. 

General information on accessing the Online Conference System (OCS) was 
distributed in the Retired Members‟ Conference Bulletin, which is available on the 
UNISON website.  
To submit a question on the annual report through the OCS, follow the instructions 
below  

 Sign onto Online Conference System (OCS)  

 Select National Retired Members‟ Conference  

 Select „Agenda‟  

 Select „Annual Report Questions‟  

 Select question type from drop down box  

 Select „create a new question‟  
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 Follow instructions which will give you a form to complete  

 Complete form – remembering to fill in all mandatory fields  

 You can copy and paste your question into the text box or type the text in  

 If you want to do this in stages you can select the save choice and come back into      
OCS later to finish  

 When you are happy with your question, select „Submit‟  
 
If you encounter any problems, please seek assistance from your regional OCS 
contact (details in the Conference Bulletin) or Colin Derrig on c.derrig@unison.co.uk  
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REPORT OF NATIONAL RETIRED MEMBERS’ COMMITTEE 
INCLUDING ACTION ARISING FROM 2015 RETIRED 
MEMBERS’ CONFERENCE 
 
MESSAGE FROM ROSIE MACGREGOR - 
CHAIRPERSON, UNISON NATIONAL RETIRED MEMBERS’ COMMITTEE 
 
Introduction 
I was elected as Chairperson of UNISON‟s National Retired Members‟ Committee in 
January.  Though I have felt somewhat daunted by the task ahead, I am immensely 
proud to be representing more than 170,000 retired members of UNISON.  I am 
equally proud of the strong traditions of democracy and debate within our union 
which promotes equality and freedom of speech. 
 
Policy Priorities 
Who would have thought a year ago that the two main political parties would be in 
turmoil and that the country would be so divided by the decision to leave the 
European Union?  We now have a new Prime Minister and a new Chancellor but 
there is no guarantee that this will result in any radical change to government policy.  
Let‟s hope that the new occupiers of these posts are not under the illusion that cuts 
in the public sector and a drop in spending power are the only way to reduce debt 
and the country‟s financial deficit.  We must also hope that they steer us through the 
Brexit process without sustained harm to the economy, workers‟ rights, an NHS free 
at the point of delivery and care of older people.  It is important that we recognise the 
need for migrant workers because we have an ageing population and need to ensure 
that the NHS and other essential services are fully staffed.   
 
Our priorities must be to continue to campaign for the things that are vital to us as 
pensioners, not just for ourselves but for future pensioners, such as pensions, the 
crisis in care, NHS, closure of community services, lack of accessible transport, if we 
are to avoid a downward spiral towards greater poverty, social unrest and a bankrupt 
society.  
 
This is why it is so important that we reconsider our policy priorities for next year.     
 
State Pension 
Any change in state retirement will have an impact on occupational pensions 
especially for those forced to retire early through ill health or an inability to carry out 
their work as a result of age related diseases.  NHS workers and others who need to 
lift heavy weights and have stressful jobs are most likely to be affected.  Only 30% of 
people in the United Kingdom (UK) are still working past 60 and though life 
expectancy is increasing, healthy life expectancy is on the decrease.  Furthermore, 
there are major issues of inequality in life expectancy across the UK. 
 
We have seen the introduction of a new state pension that has created a complex 
and unfair two-tier system but it still fails to deliver a decent standard of living in 
retirement, especially for those who do not have an occupational pension – mainly 
women and the low paid.  Not only is it the worst in Europe but future generations 
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will have to work harder and longer to achieve less.  Furthermore, it is discriminatory 
against women and those women born between April 1951 and April 1953 will not be 
entitled to receive the new single tier state pension.  UNISON continues to campaign 
on behalf of these women and to ensure improvements to the state pension. 
 
Attendance Allowance 
The government proposal to devolve Attendance Allowance to already cash-
strapped local authorities causes much concern. There are risks that different 
councils will ration benefits and it could create widespread variation between areas 
of the country but also that the money will not be set aside to pay this essential 
allowance but used to fund other badly funded council services. Another postcode 
lottery is likely to emerge. Attendance Allowance is a vital support for those who 
want to continue to live and be cared for in their own homes. We must fight to 
prevent this. 
  
Care of Older People 
Social care budgets continue to be slashed.  UNISON, through its Save Care Now 
Campaign, has been calling for a system that treats both home care workers and 
users with dignity.  Something the government fails to understand when denying 
proper funding to local authorities.  Care workers, mostly women, suffer from low 
pay, long hours and lack of adequate training. A recent UNISON report “Suffering 
Alone at Home” found that 74% of councils continue to commission 15-minute 
homecare visits that are widely recognised as inadequate, contribute to greater 
loneliness, loss of dignity and health problems.  
 
Communications 
The National Committee remains aware that we need to improve communications 
with retired members.  There have been improvements as those retiring now are 
more likely to have access to computers and modern technology.  We are still 
investigating methods of improving communications to those who have not got 
access to computers. 
  
Pensioners’ Organisations 
The National Committee continues to work with the National Pensioners Convention 
(NPC), Scottish Pensioners Forum and Age UK in campaigning on behalf of older 
people.  I represent UNISION on a number of NPC committees including its 
Executive Council, Executive Committee, Trade Union Working Party and am Chair 
of its Women‟s Working Party.  I attended the Pensioners‟ Parliament earlier this 
year on behalf of UNISON.  There is no legislation in this country to protect older 
people who suffer abuse and we are working with Action on Elder Abuse to secure 
much needed legislation.  We are also taking action on the growing problem of 
loneliness which has been identified as the greatest fear amongst pensioners. The 
government and media are blaming pensioners for the problems facing young 
people and through an initiative called Generations United are seeking to show that 
this is far from the truth and that retired people make a significant contribution to 
society.  
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TUC Pensioners Committee 
This Committee, which regrettably only meets twice a year, continues to be side-
lined as far as TUC is concerned.  It is important that we continue to make our voice 
heard and persuade those who think that the rights of pensioners are less important 
than those of workers that we matter. 
  
National Delegate Conference 
It was an excellent conference with numerous speaking opportunities for our retired 
members‟ delegation.  It may be the turn of younger voices to carry the union 
forward but as retired members we can ensure that we continue in our strong 
democratic traditions, assist our branches wherever possible and give voice to those 
who are retired. 
 
Both our motions Motion 73 Campaigning for a Living Pension and Motion 50 Fuel 
Poverty – the Cold Truth were carried unanimously and the union is now committed 
to campaigning for improvements to the state pension and an increase in the winter 
fuel allowance.  
 
Our amendment that became part of Composite D on the Social Care Crisis 
reminded delegates that older people need a decent quality of life and support for 
our independence so that we remain active. 
 
Thanks 
I would like to record my thanks to members of the National Committee for their 
support and their contributions during the last year, and especially David Kippest 
who retired as Chair of the National Committee in January.  He remains totally 
committed to UNISON and has a deep understanding of our policies and 
procedures. He has been a hard act to follow. 
  
The National Committee would like to thank all those members of staff who work on 
retired membership issues but also those retired member activists in branches and 
regions for their hard work and contributions during the year to pursue the interests 
of retired members. 
 
 
REPORT OF NATIONAL RETIRED MEMBERS’ COMMITTEE 
During the last year representation on the National Retired Members‟ Committee 
(NRMC) has been as follows: Rosie Macgregor (South Western, Chairperson),  Ettie 
Amos (Northern), Steve Beardsmore (West Midlands), Angela Boorman (Northern 
Ireland), Ruby Cox (South Eastern), Shelia Crosby (Yorkshire & Humberside), Bob 
Dutton (Cymru/Wales), Rosemary Jackson (Scotland), Richard Mann  (Greater 
London), Linda Richards (South Eastern), Sue Salzedo (East Midlands), Mary Throp 
(North West), and John Walker (Eastern). The NEC were represented by Mary 
Locke (Deputy Chairperson), Linda Crowther and Linda Sweet. 
 
 In addition to the two NRMC delegates (Rosie MacGregor and Rosemary Jackson), 
all 12 regions were represented at National Delegate Conference held this year in 
Brighton as follows: Hannah Middleton (Eastern), Valarie Graham (Eastern), Rob 
Beeston (Greater London), Eileen Thompson (Northern), Bernadette Johnston 
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(Northern Ireland), Frank Duffy (North West), Marie Macrae (Scotland), Janet Cullup 
(South Eastern), Elizabeth Payne-Ahmadi (South West), Moira Owen (Wales), 
Marggie Morrissey (West Midlands) and Rosemary Pickard (Yorkshire & 
Humberside). It was a significant fact that 12 of the 14 strong delegation were 
women.  
 
The involvement of our delegation sends a clear message to the rest of the union, 
that retired members are a part of UNISON. Retired members again participated in a 
number of debates, including speaking in support of issues of concern to their 
working colleagues. 
 
Motion 66 Challenging Poverty was the first motion to be heard.  It highlighted 
growing inequality and deepening poverty and the need for this to be tackled.  Janet 
Cullop, one of our retired members and a woman in her 80s, made the point very 
effectively that poverty can affect anyone, especially older people on pensions due to 
the fluctuating economy.  
 
Branch funding was a key issue and following a heated debate and a card vote the 
NEC Motion 121 that had resulted from a detailed review of branch resources and a 
mechanism for future funding was carried and should ensure future viability. 
 
Our prioritised Motion 73 Campaigning for a Living Pension was also carried 
unanimously. Val Graham our delegate from East Midlands Region in moving it 
stated that pensioners are forced to juggle budgets but that juggling should only be 
for circus clowns! 
 
Our amendment to Motion 63 which we had also prioritised on Fairer Taxation and 
the Future Funding of our Public Services was carried as was the substantive 
motion.  
 
NRMC Chairperson, Rosie MacGregor spoke on Composite Motion B Housing and 
reminded delegates that there was a severe shortage of affordable properties to 
meet the needs of an ageing population and that many older people face poverty, 
insecurity, ill-health and an uncertain future in sub-standard housing.  She 
subsequently spoke on our amendment contained within Composite D on the Social 
Care Crisis reminding delegates that older people need a decent quality of life and 
support for their independence to encourage them to remain active. 
 
Liz Payne-Ahmadi our delegate from South West Region spoke on Motion 48 
Women, the Refugee Crisis and Trafficking and highlighted the problems faced by 
older women refugees.  This was carried as was Motion 28 Public Service 
Campaigning – Stop outsourcing and protect members in which Moira Owen from 
Cymru Wales spoke of the excellent care her 100-year-old mother was receiving in a 
home in Flintshire that has not been outsourced. 
 
Liz Payne-Ahmadi spoke again on Motion 5 Bullying and Young Members about the 
„ism‟ of ageism and said it must be challenged at every opportunity.  
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On Friday morning, after the decision on the EU Referendum, Dave Prentis made a 
moving statement to reassure those overseas members employed in health, care 
and all other services are still welcome in UNISON.  He explained that austerity not 
the EU are to blame and that we must work together, united to improve our society.  
 
Our Motion 50 Fuel Poverty – the Cold Truth was moved by Janet Cullop who 
received massive applause and laughter when she said that Tom Jones was her 
favourite Welshman especially when he sang „Baby It‟s Cold Outside‟ but that if he 
came round to her house she would have to tell him, baby it‟s cold inside. She went 
on to say that for her „Hot Stuff‟ is a warm radiator!  The conference loved her.  
 
Motion 74 Women and the State Pension, submitted by the South West Region, was 
the first of the reprioritised motions that the retired members‟ delegation had selected 
to be heard on Friday afternoon and the points were well made that many women 
are seriously disadvantaged by the new state pension.  
 
During the past year the Retired Members‟ Organisation continued to work 
successfully with the NPC who have proved to be effective campaigning partners. 
 
As in previous years, many UNISON retired members attended the NPC Pensioners‟ 
Parliament. 
 
Sessions at the Parliament included the following: 
 

 A fringe meeting on “What the cuts to Public Services mean?” 

 “How healthy is the NHS?” which looked at the care that older people receive 
and what improvements needed to be made, alongside considering how 
privatisation had affected health care services and considered what 
campaigners could do to defend the NHS. 

 “Pensions, intergenerational fairness and the baby boomers” which discussed 
the ongoing changes to pensions, considered what retirement might look like 
in the future and assessing the claims that older people have escaped 
austerity at the expense of younger generations. 

 “Is digital exclusion age discrimination?” which looked at the move towards 
information and services only being available online, the effect this had on 
older people who may be excluded and considered what could be done to 
prevent the digital divide. 

 “Home alone” which explored the impact of loneliness and isolation on older 
women as a result of declining health, disability, cuts in local services, crisis in 
care and the lack of public transport. 

 “The state of the social care sector and where the money goes” which looked 
at the problems facing social care, outlined the financial arrangements of 
some of the major private care providers and considered what steps needed 
to be taken to improve standards and access to social care for all. 

 “The future of bus travel” which considered the problems facing public 
transport, assessed how devolution might affect bus services in the future and 
discussed what local campaigners could do in their local areas. 

 “Home sweet home? Older people and housing” which looked at the 
complicated issue of older people and housing, considered what the housing 
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needs of older people would be in the future and what could bedone to help 
older people to live at home. 

 “The challenges we face” a panel debate which considered the challenges of 
austerity faced by the population over the previous five years, how older 
people had been affected and what issues and campaigns needed to be 
raised in the future. 

 
The Chairperson of the NRMC represented UNISON on the TUC Pensioners‟ 
Committee. Other organisations to which UNISON is linked are AGE UK, Action on 
Elder Abuse and Union Confederale Des Retraites, the retired members‟ section of 
the French union CGT. 
 
As part of UNISON‟s European Referendum consultation, the NRMC considered the 
following questions: 
 
How important do you think the European Union is to UNISON? 
 
What issues are the most important for UNISON members in the EU referendum? 
 
In other constitutional debates, UNISON has provided materials for members to 
highlight relevant issues, while respecting that the decision on such a vote will be an 
individual decision. Would NYMF want UNISON to provide general campaign 
information on the EU in this way? 
 
Do you think UNISON should choose a particular side in the EU referendum? 
 
If UNISON did campaign for one side only, which side should it be? 
 
After a lengthy discussion, the majority decision was that UNISON should take a 
position and that the position should be remain. 
 
 
REPORT OF THE LGBT CAUCUS, UNISON RETIRED MEMBERS ONFERENCE 
2015 
 
Attendance Six members from five regions including two first-time delegates at RM 
conference; Five men and one woman. 
 
Chair: Sue Salzedo; Reporter: Bob Deacon 
 
Agreed delay report to reflect outcomes of this conference and relevant outcomes of 
LGBT conference; also include outstanding items from last year. Draft to be 
circulated. 
 
LGBT-relevant Items on this Conference Agenda 
 
Motion 6 Prostate Cancer 
Amendment to address equalities issues ruled out of order on the basis of guidance 
to Standing Orders Committees that you cannot change the title of a motion.  



9 

 

 
Trans woman speaker in debate. 
 
Reference to NRMC: in view of Rule A3, ensure that implementation has due regard 
to impacts of prostate cancer on all members including trans women, Black men and 
gay & bisexual men and collaborate, as appropriate, with relevant SOGs 
 
Motion 14 Dignity in Later Life 
Caucus identified as opportunity for intervention re LGBT dignity in old age. There 
was an intervention (in this debate or another?) about how trans people who rely on 
social care services risk having their gender identity disregarded. 
 
Motion 26 RM Reps at SOG Conferences  
Carried. NRMC supported the motion with a qualification which turned out to be that 
they believe their current election procedure is transparent. Similar motion also 
carried at LGBT conference 
 
Motion 37 Renewing the Fight Against Austerity 
Motion includes, “levelling up … benefits of … civil partners … in occupational 
pension schemes.” 
 
Also, last year‟s motion on this subject instructed NRMC “to work with SOGs to 
approach APF”. In reply to a question, NRMC explained that they would “undertake 
to raise the issue … to feed it into the next cycle of Labour National Policy meetings”. 
 
Issue is also subject of two motions to LGBT Conference which were composited 
and carried. 
 
Restructuring RM Conference 
Agreed seek extension of caucus times to 40 or 45 minutes with 5 minutes between. 
  
Outstanding items from Previous Years 
 
UNISON Charter for Older People 
The charter has now been out of print for over five years. Last year‟s Annual Report 
said NRMC would consult regions on the content of a revised version. Asked how 
they would cover equality issues, “regions” became “regions and SOGs”. 
Current position: as far as we know, another year has gone by with no progress. 
 
Conference Bulletin 
Continues to say conference starts at 2.15pm as if caucuses do not form part of 
conference. 
 
Fair Representation 
Last year, we welcomed the addition of questions on sexual orientation and gender 
identity/history to the monitoring questionnaire only to find, this year, NRMC has not 
reported the answers to these questions in its annual report.  
Reference to NRMC: Include the information starting next year. 
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Asked, this year, what conclusions, if any, the committee drew from information on 
the monitoring forms and whether it had any bearing on any of the committee‟s 
decisions, NRMC answered neither question but said it proposes “to approach 
colleagues on the National Self Organised committees to ascertain ways of raising 
awareness of the RM Organisation to working members of the SOGs coming up to 
retirement”. 
 
Also, for delegations to this conference, although the Conference Bulletin says that 
“the principles of proportionality and fair representation must be strictly maintained” it 
then describes no fair representation (as opposed to proportionality) requirement. 
 
Reference to NRMC: Introduce fair representation requirements on appropriate 
grounds for delegations to this conference. 
 
Doorkeeping 
The Conference Guide describes the caucuses as “a confidential environment”. Our 
caucus meeting was interrupted, first, by a delegate seeking to queue-jump to attend 
a discussion group for which, apparently, he had not registered, then, by a member 
of staff to set up for the same discussion group. 
 
Reference to NRMC: Brief doorkeepers to ensure confidentiality. 
 
 
UNISON LGBT CONFERENCE 2015 REPORT OF RETIRED MEMBERS' 
REPRESENTATIVES  
 
Retired member representatives were Sue Salzedo and Kevin Perkins. 
 
Conference was held in Brighton this year and comprised approximately 400 
delegates. 
 
It began at 1:30pm on Friday with various discrete meetings including a 30 minute 
session involving retired members in LGBT which was chaired by Jackie Lewis and 
Karen Gillman from the National LGBT Committee and attended by 6 delegates, 4 
men and 2 women.  
 
The meeting discussed three main items: 

 Retired Members relevant business on the Conference Agenda, 

 Election and accountability of RM representatives to SOG Conferences, and 

 Proposed amendments to Standing Orders to allow NRMC to submit motions 
to the agendas of SOG Conferences. 

 
One result of this meeting was an idea to invite delegates from NRMC to attend the 
annual Regional Convenors planning meeting in the future and to look at ways of 
working together across the various UNISON platforms. We hope this will be 
pursued. 
 
Six Motions were identified as relevant to Retired Members: 
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 Motion 13 – Retired Members Representatives at LGBT Conference. Similar 
to motion 26 carried at RM Conference expressing concern about the existing 
procedure and its lack of transparency. Kevin intervened in the debate 
confirming the seemingly random and arbitrary nature of the “election 
process” and highlighted the level of dissatisfaction which seemed to be 
shared by the delegates. Kevin answered the concerns raised by the National 
LGBT Committee speaker in explaining why the committee supported the 
motion “with qualifications” – the concern being that the motion might be read 
as calling for LGBT interference in NRMC business. Kevin pointed out that 
this motion was intended to be complimentary to RM Conference motion 26, 
to co-ordinate with it, and not to create competition to it in another UNISON 
forum. This is an issue which does need further urgent discussion by the 
NRMC with a view to introducing a more democratic procedure in time for the 
2016/17 SOG Conference season. 

 

 Composite A – Social Care in England. This highlighted the concerns about 
the continuing crisis in adult social care in the wake of the Conservative 
election victory and the very real worry felt by many older LGBT people about 
the availability of suitable care options should they be needed. An amendment 
to this motion from the disabled LGBT network was carried which spoke of 
campaigning against cuts in the care allowance. In debate it became clear 
that the amendment was drawing attention to an idea in a Government Green 
Paper and there were no firm proposals to cut the Care Allowance. In any 
event, the speaker from the National LGBT committee made it clear that the 
committee did not read the amendment as in any way cutting across 
established UNISON policy not just to defend the Care Allowance but to 
extend it to those in receipt of State Pensions. The overall issue cannot be 
overstated as many LGBT elders feel uncomfortable 
and apprehensive about the seeming lack of facilities catering to their needs. 
 

 Composite C – Equal Pensions, End Discrimination in Survivors Pensions. 
This composite condemned the continuing discrimination against civil partners 
and same sex couples with regard to pensions and sought to equalise 
pension provision for all surviving partners. 

 

 Motion 31 – Equal Pensions. This highlighted the discrimination faced by 
trans women in payment of pension arrears and instructed the National LGBT 
Committee to work with NRMC to find ways to address and combat this 
discrimination. 
 

 Motion 39 – After the General Election. This reflected the general concern 
over further cuts to public services and the impact this will have on all sectors 
of the community. 

 

 Motion 43 – HIV and the Ageing Population. Allied to concerns about social 
care expressed in Composite C, this motion highlighted the need for 
appropriate training on the needs of people living with HIV, the sensitive issue 
of disclosure and the real concern about continuing stigma, ignorance and 
misunderstanding associated within some sections of society about those 



12 

 

living with this condition, and called on the National LGBT Committee to work 
with the NEC, the NRMC and the National Women's, Black Members and 
Disabled Members' Committees on this issue. 
 

As an aside, we noted that Standing Orders at LGBT Conference had decided to 
rotate the agenda, so that, for example, the debates on motions grouped under the 
International section of the agenda were not discussed as traditionally as the last 
part of conference. It is suggested that NRMC and the Retired Members Standing 
Orders Committee give consideration to rotating the topics for debate at future 
Retired Members Conferences – this may need an amendment to Standing Order 
8.1. 
 
The proposed amendments to Standing Orders seeking to allow retired members to 
submit motions to the LGBT Conference agenda was ruled out of order (as had 
happened with the Disabled and Black Members Conferences on the grounds that 
this would require a Rule Change. After Conference had agreed to reference back of 
the relevant section of the Standing Orders Report, Sue went to see SO Committee 
along with delegates from East Midlands, who had submitted the amendment. The 
ruling was challenged on the basis that the Rule Change gave the Retired Members 
the right to speak, and, since this right is not specifically defined in the rules, argued 
that UNISON convention and practice on “the right to speak” can be exercised in two 
main ways: i) to speak for an against motions and amendments ; and ii) to move 
motions and amendments. 
Having made this argument, the delegation was asked to wait while the SOC 
Deliberated. The SO Committee maintained its position that a rule change was 
necessary and this was reported back to and accepted by conference. 
This is an issue that still needs addressing since the current situation leaves RMs at 
a disadvantage to all other groups in UNISON, being unable to submit motions and 
amendments to conferences they are entitled to attend. 
 
The stumbling block appears to be that, unlike other groups there is nothing in the 
National Rules to allow the National Retired Members Organisation to submit 
motions and amendments. A possible solution would be consideration of an addition 
to the Rules, with a further sentence to Rule D.6.8 along the lines of “The National 
Retired Members Organisation, in consultation with relevant retired members, may 
submit up to two motions or amendments to Standing Orders and up to two 
amendments to each of the Self Organised Group Conferences” 
ought to be made as, under the current arrangements anything put forward by RMs 
is dependant on another group accepting and then submitting and moving the 
proposals. 
 
Retired Members Stall. 
This was run for the fourth year and attracted a growing level of interest. It aims to (i) 
promote retired membership; (ii) build LGBT RM membership and (iii) offer 
background information on RM related business on the Conference agenda. The 
reprint of the RM application form and the purchase of a tablecloth for the stall would 
be particularly welcome. 
 
However remaining impediments include: 
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i. No material about NRMC‟s work plan and campaign priorities; 
ii. Nothing to replace the UNISON Charter for Older People 
iii. No Branch Retired Members Secretaries' Handbook (it being still out of print) to 
promote as an organising tool to give to delegates and visitors: and 
iv. With no electronic replacement for “interactive” there is no regular 
communication with RMs. 
 
Work needs to be done to raise the visibility of retired and older 
LGBT members within UNISON and  all RM SOG conference reports along with the 
caucus meeting reports from our conference should be included in the 
documentation sent out each year to delegates and visitors to National Retired 
Members Conference. 
 
 
UNISON DISABLED MEMBERS’ CONFERENCE 2015 REPORT OF RETIRED 
MEMBERS' REPRESENTATIVES  
 
Sheila Crosby and Ettie Amos attended on behalf of the NRMC  
 
The opening session was the Women‟s caucus meeting which was chaired by Kath 
McGuiness. She called for speakers to the motions on the Agenda that had been put 
forward by this group. She also announced the details of the Social which was to be 
held on the evening of the 25th. This social evening is to be held to commemorate 
the life and work of June Poole who died in August. June worked  tirelessly for the 
Union and the Welfare Fund in particular. Half the raffle money and all of the bucket 
collection are to go to “There for You” The other half of the raffle money is to go to 
the President‟s chosen Charity. 
  
Sheila attended the Workshop on “The Trade Union Bill”. The speaker (and a good 
one too) was Bronwyn McKenna. She spoke fluently and sadly about the 
Government Proposals currently being debated in Parliament. There really was no 
good news. The bill will effect England, Scotland and Wales but not at this stage, 
Northern Ireland.  
The bill will enforce such unbelievable attacks on working people, that, plus the 
Lobbying Act will greatly affect the way we use the Political Funds and is part of a 
raft of activity planned by the Government.  
 
Workers only strike as a last resort. There will be a 50% threshold required on all 
ballots. 50% of the membership must vote and 80% of that number must vote “yes” 
for strike action to be allowed. Abstentions will count as “no” votes. All ballots must 
be called by post and all replies received by post. Unison would have liked to see 
both electronic ballots and voting return. 
 
It seems as though there will be constant voting because a second ballot must be 
taken within 4 months of the first action and so on. Agencies do not want to be in the 
middle of strike breaking and other animosity. Workers on zero Hour contracts will be 
greatly affected.  
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Al the Yorkshire and Humberside regional meeting we were reminded to be 
respectful to others and to attend all sessions. There were no issues with regard to 
the motions on the Agenda so, no debate. A group photo was taken at the session 
the next morning.  
 
At the Northern Regional meeting Ettie and Sheila were made welcome and included 
in the group photograph. Speakers were appointed to put forward the appropriate 
motions on the agenda.  
 
Day 2  
The session was opened by Jim Marston. 
  
The annual report was presented and accepted. Bronwyn McKenna spoke again 
about the Trade Union Bill and the withdrawal of DOCAS arrangements (check off) 
and the Lobbying act. She said that employers, Amnesty and other Agencies are 
opposed to the act and think that it is not fit for purpose. We were told that there 
have been 101 ballots held in the last few months. Workers by 2020, could well have 
sustained a wage decrease of £2,400.pa. The gap between rich and poor grows 
even bigger. Numerous employers have now accepted the Living Wage but that is 
applicable only to workers over the age of 25.  
 
After lunch Wendy Nichols, Unison‟s President, addressed the conference: and 
again explained the dangers of the Trade Union Act and the Lobbying Act and 
covered the curtailment of facility time and Tribunal costs.  All serious issues. 
The President‟s charity this year is to support a school in Gambia.  All delegates 
were asked to be generous in their giving. 
 
Standing Orders proposed reduced speaking from 5 to 3 minutes and response time 
from 3 to 2 minutes. This was agreed.  
 
After three quarters of a day spent debating the Agenda items, all of which were 
carried. We had Service group meetings. I attended the Local Government one and 
the speaker was Heather Wakefield, Head of Local Government. She spoke of more 
pending, cuts. She mentioned that 20% of street lighting is off at night.  Workers are 
so stressed that 58% consider leaving their current employment. Social care expects 
to sustain £4billion in cuts Disabled bearing 29% of the cuts and that means 20% of 
the population will be affected: 20% benefits cuts and 40% Local Government cuts.  
 
The UK is the fifth richest country in the world and the Government can afford to pay.  
The Living wage is £7.85 with the exception of London where it is £9.10. The 
Government “National Living Wage” is £7.20. We are told that 91%of care home staff 
is not being trained. We need to get Local Government employers to comply with the 
Equality Framework.  
 
Monday morning Session was chaired by Craig Martin: 
He told us that the Social had been a huge success the raffle raised £800.00 the 
bucket collection raised £217.06 and June memorial raised £204.00 £1,267 went to 
“There for you” and the balance of £154 went to the President‟s charity. What a 
splendid effort by the Disabled members. 
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Shadow Minister Debbie Abraham addressed conference and emphasised 3 million 
working people will be worse off by £1300 a year in April if things do not change. 
150,000 disabled children will be affected by 2018. £23.8 million cuts will have been 
sustained. The work fitness assessment needs to be overhauled.  The aging 
population takes up a large portion of the welfare budget. The target drawn culture is 
set up for people to be sanctioned. And independent review body needs to be set up 
as too many deaths are related to sanctions and Social Security. We need a Social 
Security system fit for purpose.  
 
There was a long debate on Motion 17 which was about the choice of words. Shall 
we use “people with disabilities or disabled people” “People with Disabilities” won the 
day.  Apparently there is a long standing battle between N.D.M Committee and the 
Disabled Members which hopefully can be resolved before the next Conference.  
The final motion heard was emergency motion 3 Peace Workers Rights which was 
carried. The only items that were defeated were the NDMC amendments regarding 
the phrase “Disabled People”. Agenda items 25-30 were not reached.  
 
 
UNISON WOMEN’S CONFERENCE 2016 REPORT OF RETIRED MEMBERS' 
REPRESENTATIVES  
 
Rose Jackson and Sue Salzedo attended on behalf of the NRMC.  
 
Conference was in Brighton and comprised 800 delegates, the largest ever for a 
SOG Conference. Like all SOG Conferences it was held over two days, from 
Thursday midday to Saturday lunchtime. Conference began across lunchtime with 
the first caucus meeting followed by consecutive 30 minute slots for the Regional 
meetings. The first Conference session of 3 hours was followed by 
the Service Group meetings. 
 
The second day began with a 90 minute second Conference session 
followed by 80 minutes for seminars, a lunchtime fringe meeting and the second 
caucus meeting before the afternoon third Conference session of nearly 3 hours. 
Hustings for delegates from this Conference to NDC and the final caucus meeting 
rounded off the day.  
 
The last morning was devoted to the final Conference session of three and a half 
hours. There were 34 motions on the agenda and with nearly 11 hours given over to 
debate of motions unsurprisingly they were all reached, with no time reduction for 
speakers, and Conference finished ahead of schedule. 
 
Within the timetable for debate of motions the SOC had agreed 3 guest 
speakers as well as the usual welcome address from the President, Wendy Nichols. 
The first guest speaker on the Friday morning was Naz Shah Labour MP for 
Bradford West (she defeated George Galloway at the 2015 general election) who 
gave a really moving and inspirational speech about her life and the truly harrowing 
things she and her family experienced before her entry in politics. Like many 
speeches over the two days it brought tears to the eyes and 
a standing ovation. 
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The second guest speaker, Dave Prentis, addressed conference for 25 minutes in 
the early afternoon. 
 
The final guest speaker, on Saturday morning, was Kwateng-Klvitse Adowa from the 
female genital mutilation (FGM) organisation Forward which comprises 
representatives from a number of African nations. Without needing to go into the 
harrowing detail of FGM as most delegates are familiar with this barbaric practice, 
she talked about the work of Forward and the achievements being made to  
bring this to the attention of countries and key world organisations with a view to 
achieving its elimination. Another moving and inspiring contribution and a deserved 
standing ovation. 
 
Conference debate was of an unusually high standard with many moving and even 
tearful contributions made by delegates describing their experiences of domestic 
abuse, health issues, trafficking and the plight of refugees. All the motions were 
supported by the National Women's Committee though some were opposed by 
various branches, SOGs etc which led to some very interesting and heated debate 
particularly on the issue of women's rights in relation to sex work. 
 
Unusually the SOC had programmed four group debates comprising a total of 14 
motions and 3 amendments which avoided the oft seen practice of the same issue 
being debated several times over and helped to move business along. They were all 
key topics: austerity and its impact on women; cuts to legal aid and its impact on 
women experiencing domestic violence; the underrepresentation of women in 
politics; and women, the refugee crisis and trafficking. There were a number of 
motions relating specifically to young women and excellent contributions from young 
delegates on these issues. This did rather highlight the fact that retired members do 
not have the same facility to submit motions and amendments to SOG Conferences. 
Sue intervened in a debate on abortion and reminded Conference what it was like for 
women before the 1967 Abortion Act. Along with other delegates she reminded 
Conference of the reality of backstreet abortions and the very real health risks they 
involved. Whilst the stigma of unmarried pregnancy has largely vanished, the need 
to defend and maintain a woman's right to choose remains as important and 
fundamental now as it ever was. 
 
As no mention was made, or even alluded to, about the way in which retired 
members are 'elected' to attend Women's Conference, it is clearly not an issue here 
in the way that it seems to be at both LGBT and Disabled Members' Conferences. 
Indeed, as was the case last year, we were made to feel most welcome and part of 
the event. Conference is back in Brighton 16-18 February 2017. 
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UNISON BLACK MEMBERS’ CONFERENCE 2016 REPORT OF RETIRED 
MEMBERS' REPRESENTATIVE 
 
Norma Thompson attended on behalf of the NRMC. 
 
The 2016 UNISON National Black members‟ conference took place on 22 – 24 
January at the Venue Cymru, Llandudno, Wales. 
 
Friday Afternoon‟s session of the Conference began at 16:00 with the Chair 
Margaret Greer welcoming delegates, visitors, guest and staff to the Conference, 
and then she introduced the first guest speaker Councillor Frank Bradfield Mayor of 
Llandudno who addressed the Conference and welcomed us all to Llandudno. 
 
The conference began with the reading of standing orders committee report 1 
followed by Annual report 1. 
 
The Standing Orders Committee Report was read out to Conference and delegates 
voted to accept the report.  Also the Annual Report one on Organising and 
Recruitment was read out to Conference, and again the delegates voted to accept 
the report. 
 
The second guest speaker Dave Prentiss General Secretary welcomed delegates to 
the conference; his speech focused on racism in the workplace, unemployment and 
that the year 2016 will be tough. 
 
The Mandela award was presented to Margaret Greer by Dave Prentiss for her work 
in Unison and the community. 
 
I attended the Community Service Group Meeting, it was a lively and interesting 
meeting that took place with some great conversations, and many issues and 
concerns were raised.  
 
Saturday 23rd of January 2016 
The 2nd day of the conference began with the report 2 standing orders committee 
Report 2 of the Standing Orders Committee and again delegates voted to accept the 
report, and likewise with the Annual Report 2 Campaigning and International which 
delegates voted to accept. 
 
The first guest speaker, Matilda MacAttram. Director of Black Mental Health UK 
spoke to the Conference about the need for all black members to get involved in 
fighting for better mental health treatment, publicising the stigma surrounding mental 
health amongst the black and Asian communities. 
 
The second guest speaker, Chuka Umunna MP welcomed everyone and said it is an 
honour to be speaking to members of the second biggest trade union in the country, 
the largest public service union in the UK, a linchpin of our labour movement. He 
raised the need to win back the black and Asian voters who backed the 
conservatives at the last election. Chuka and Keith Vaz have launched an 
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independent inquiry into Labour‟s support amongst Britain‟s ethnic minority 
communities. 
After lunch there was 5 fringe meetings and I attended the “There for you-unison 
welfare” meeting where Tina Wilson spoke about the charity and the financial 
assistance, debt advice, wellbeing breaks and support that is available to all 
members. 
 
I also attended the workshop on Mental Health and Black people in the UK; the 
workshop was very interactive, the groups came up with good ideas, raising issues 
and concerns of Black people in mental health wards, communities and police 
custody.  
 
Sunday 24th last day of the Conference began with the Standing Orders Report 
which delegates voted to accept. 
 
Then the final guest speaker to the Conference Wendy Nichols Unison President 
welcomed everyone, in her speech she spoke about fairness and equality, issues 
affecting black workers and we must not forget our successes, her chosen charity 
build a school in Gambia. 
 
Motions 
In all there were 33 motions for discussion and Composite A, composite B 
All motions were carried and its 2 amendments 
 It was an excellent Conference and well attended with 680 delegates and visitors 
and not forgetting how lovely the weather was that weekend in Llandudno.   
 
 
RETIRED MEMBERSHIP FIGURES 
Retired membership continued to grow, increasing during the year (August 2015 to 
August 2016) from 170,450 to 171,870. 
 
 
MONITORING AND FAIR REPRESENTATION FORMS 
The monitoring and fair representation forms from the 2015 UNISON Retired 
Members‟ Conference provided the following information: 
 

 There were 101 new delegates, compared to 72 the previous year. 
 

 62% of delegates were women, compared to 50% the previous year (87% of 
delegates answered this question). 

 

 84% identified as white, compared to 78% the previous year. 
 

 23% identified as disabled, compared to 18% the previous year. 
 

 Less than 1% identified as lesbian. 
 

 3% identified as bisexual. 
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 2% identified as gay. 
 

 1% identified as transgender. 
 

 Participation by delegates in the various self organised groups was as follows: 
 
Black members 2% (same as previous year) 
 
Disabled members  7% (4% previous year) 
 
LGBT members 2% (4% previous year) 
 
Women members 16% (10% previous year) 

 

 Delegates belonged to service groups as follows: 
 
Local government 50% (48% previous year) 
 
Health 27% (26% previous year) 
 
Higher Education 4% (same as previous year) 
 
Energy 2% (same as previous year) 
 
Police & Justice 6% (same as previous year) 
 
Water 3% (2% previous year) 
 
Community 3% (same as previous year) 

 
 
 

 Sectors were represented as follows: 
 

Public sector 80% 
 
Private sector 6% 
 
Voluntary sector 4% 

 

 Occupational groups were represented as follows: 
 

Managers 18% (13% previous year) 
 
Technical 5% (6% previous year) 
 
Professional 27% (same as previous year) 
 
Personal & caring services 9% (10% previous year) 
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Administration 20% (same as previous year) 
 
Clerical & secretarial 8% (10% previous year) 
 
Other non-manual 3% (2% previous year) 
 
Other manual 8% (6% previous year) 
 
Other occupations 2% (same as previous year) 

 

 Age groups were represented as follows: 
 

40 – 49  Less than 1%  
 
50 – 59  6% 
 
60 – 65  26% 
 
66 – 70 35% 
 
71 – 80 27% 
 
80 +  6% 

 
 
ACTION TAKEN ON MOTIONS CARRIED AT THE 2015 UNISON NATIONAL 
RETIRED MEMBERS’ CONFERENCE 
 
COMPOSITE A. CAMPAIGN FOR LIVING PENSIONS FOR THE ELDERLY 

AND RETIRED MEMBERS 
This motion was submitted to the National Delegate Conference as motion 73 – 
Campaign for a Living Pension and was carried unanimously. The NRMC will liaise 
with the NEC with regard to implementation. 
 
MOTION 4.  EQUAL OLD AGE PENSIONS FOR WOMEN 
As part of the general campaign for gender equality in the state pension, UNISON 
has participated in events such as the WASPI (Women Against State Pension 
Inequality) lobby of Parliament. UNISON believes that the best way of achieving the 
overall objectives of this motion is to campaign for a single tier pension as endorsed 
by 2016 UNISON National Delegate Conference. 
 
MOTION 5.  TWO TIER STATE PENSION 
In response to the issue of existing pensioners being included in the new state 
pension scheme, the Pensions Minister Ros Altman stated that there were no plans 
to do this, particularly on the grounds of cost. However the DWP have yet to produce 
the figures to justify this position. 
 
In addition the minister made a number of further points: 
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 There were winners and losers in the new scheme, and the new scheme has a 
number of conditions that are worse than the old scheme 

 Existing pensioners have already been drawing their pensions for a number of 
years and a have therefore effectively received higher pensions than those who 
have only just retired 

 The poorest pensioners have already been protected through higher increases in 
the Pension Credit and therefore putting them onto the new state pension 
wouldn‟t really be of any benefit. It was not possible to know if the 5p a week 
difference between Pension Credit and the new state pension would remain at 
that level for the lifetime of the Parliament. 

 
However UNISON continues to maintain a policy opposed to the two tier state 
pension as illustrated by the support of UNISON National Delegate Conference for 
Motion 73 “Campaign for a living pension” which calls for “a state retirement pension 
equal to the full new state pension of £155.65 per week (rate at April 2016) for all 
pensioners.” 
 
MOTION 6. RAISING AWARENESS OF PROSTATE CANCER 

TREATMENT INEQUALITIES FOR OLDER MEN 
There is a need to highlight the fact that treatment is being denied because of 
“outdated assumptions of age and fitness”. A fact sheet is being produced based on 
the research produced by Age UK in their “Access All Ages” report and Prostate 
Cancer UK‟s “Men United v Prostate Cancer”. 
 
It will also contain advice on how members can engage with NHS England, NHS 
Wales, Scottish Government and Health and Social Care (HSC) in Northern Ireland 
to urge them to ensure that older men are not denied treatments on the basis of their 
age and that they are given information about possible treatment side effects. 
 
MOTION 7.  DEMENTIA RESEARCH 
UNISON has been actively involved in the Dementia Challenge. The National 
Retired Members‟ Committee are producing a standard letter for members to contact 
their MPs regarding dementia research.    
 
MOTION 8.  NHS – OUT OF HOURS SERVICES 
The contents of this motion have been referred to UNISON‟s Health Service Group 
Executive. 
 
MOTION 9.  OLDER PEOPLE AND THE NHS 
UNISON has been campaigning against TTIP with Global Justice Now. In the light of 
the European Referendum result  there is uncertainty over the future of TTIP. 
However we will monitor the situation regarding any trade agreements negotiated by 
the UK and their possible impact on the NHS. 
 
MOTION 10. DELAYED DISCHARGE FROM HOSPITAL BY ELDERLY 

PATIENTS 
The contents of this motion have been referred to UNISON‟s Health Service Group 
Executive. 
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MOTION 11.  CARER’S ALLOWANCE 
Unfortunately the Government continues to maintain the position that individuals 
cannot receive the full amount of both Carers Allowance and State Pension as they 
are classed as “overlapping benefits”. 
 
However, we need to publicise the fact that individuals might still be able to get some 
extra money in recognition of their caring role. 

If an individual‟s State Pension is more than Carer's Allowance they cannot be paid 
any Carer's Allowance. However it might still be worth claiming, as they can still get 
an 'underlying entitlement' to Carer's Allowance. Whilst this is not financially 
beneficial itself, it can increase any means-tested benefits an individual is currently 
getting or mean they become entitled to means-tested benefits for the first time 
(depending on income and capital). This is because having the 'underlying 
entitlement' to Carer's Allowance means that a Carer Addition will be included when 
working out whether the individual is entitled to means-tested benefits.. 

MOTION 12. 117 AFTERCARE FOR THE ELDERLY AND RETIRED 
MEMBERS 

A briefing on 117 Aftercare is being prepared. 
 
 
MOTION 14.  DIGNITY IN LATER LIFE  
The contents of the motion were referred to the Health Service Group Executive.  A 
briefing on palliative care is being prepared.  
 
MOTION 15.  DIGNIFIED ENDINGS 
Since the motion was written, there has been a debate in the House of Commons on 
assisted dying. MPs voted against enshrining the right to die in British law, blocking 
the second reading of the Assisted Dying Bill by a 212 majority. 
 
In an impassioned four and a half hours debate in which party lines were set aside, 
members voted by three to one against giving second reading to a bill tabled by 
Labour backbencher Rob Marris to allow terminally ill patients to be supplied with a 
lethal dose of drugs. 
 
This was the first ever serious attempt to change Britain‟s assisted suicide laws 
through the House of Commons and saw calls for the issue to be put to a 
referendum amid polling suggesting public support running at around 80%. 
 
MPs on both sides lined up to give moving personal accounts of the loss of loved 
ones arguing both in favour and against. But they were swayed by a series of 
warnings, including from fellow MPs qualified as doctors, that a change in the law 
would fundamentally alter the relationship between doctor and patient. 
 
The bill, based on a system already in place in the US State of Oregon, would have 
enabled anyone thought to have no more than six months to live in the opinion of two 
doctors to be given help to end their life.  A High Court judge would also have had to 
rule that person had voluntarily expressed a clear, settled intention to die. 
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MOTION 16.  END OF LIFE WITH DIGNITY 
The contents of the motion were referred to the Health Service Group Executive. 
 
 
MOTION 17.  HANDS OFF UNIVERSAL BENEFITS  
The National Retired Members‟ Organisation The National Retired Members‟ 
Committee continues to oppose any threat to universal benefits. The National 
Retired  Members‟ Committee is working with the National Pensioners‟ Convention 
on a possible UNISON General Political Fund bid for a universal benefits campaign..  
 
MOTION 18.  FUEL POVERTY THE COLD TRUTH 
This motion was submitted to the National Delegate Conference as motion 50 and 
was carried unanimously. The NRMC will liaise with the NEC with regard to 
implementation. 
 
COMPOSITE B. A SINGLE COMBINED FREE TRAVEL PASS FOR BUS AND 

RAIL FOR PENSIONERS AND THE DISABLED 
UNISON is working with the Campaign for Better Transport in two areas: Fair Fares 
Now which relates to affordable train fares and the Save Our Buses campaign. 
Information can be found at www.bettertransport.org.uk 
 
COMPOSITE C. REVIEW COMMUNICATIONS WITH RETIRED MEMBERS 
Annual UNISON budgets are submitted in the September of the previous year. 
Therefore it was not possible to budget for additional meetings as proposed in this 
motion. Therefore it was proposed establish a working party which could meet in line 
with the cycle of National Retired Members‟ Committee meetings.  
 
MOTION 23.  SOME DAY MY PRINTS WILL COME 
The Retired Members‟ Conference bulletin is published in April of each year. In line 
with what the motion requested an email with notification of publication of the bulletin 
was sent by email to all branch via the E-Focus electronic newsletter. Paper copies 
of the bulletin can be requested from the Conference Office. 
 
MOTION 24. IMPROVING THE IMPLEMENTATION OF MOTIONS 

CARRIED BY THE RETIRED MEMBERS’ CONFERENCE 
Quarterly reports and updates were provided for regional representatives on the 
National Retired Members‟ Committee. In future, these will be more widely 
distributed. With regard to establishing working parties comprised of a wider number 
of people, the frank description of the obstacle to this is lack of funds. Members in 
regions can assist in implementing motions by including them in their regional work 
plans where appropriate. 
 
MOTION 25. NEVER TOO OLD TO AGITATE, EDUCATE AND ORGANISE 
The actions identified in the motion are being undertaken by the National Retired 
Members‟ Committee with the UNISON Charter For Older People a priority. 
 
 

http://www.bettertransport.org.uk/


24 

 

MOTION 26. SELF-ORGANISED GROUP CONFERENCES – RETIRED 
MEMBERS’ REPRESENTATIVES 

The motion called for the selection of retired member representatives to self-
organised group conferences to be open beyond just members of the National 
Retired Members‟ Committee.. The motion stated that the National Retired Members‟ 
Organisation should seek to ensure that it has a consistent approach to the 
appointment of representatives to each and every Self-Organised Group conference. 
 
The motion called for action to be taken before 2016 Retired Members‟ Conference 
which meant that a system for selecting representatives should be in place for the 
following upcoming Self-Organised Group conferences: 
Disabled Members 29-31 October 2016; 
LGBT Members 18-20 November 2016; 
Black Members 20-22 January 2017; 
Women Members 16-18 February 2017. 
 
In order to provide transparency it was agreed that all relevant members including 
members of the National Retired Members‟ Committee would be invited to stand as 
a retired members‟ representative to self-organised group conferences and would be 
asked to provide an election statement. 
 
The invitation would be  sent to all branches via e-focus and the retired members‟ 
website. It would also be included in the Black members, LGBT members and 
Equalities electronic newsletters. At present, neither disabled nor women members 
produce a newsletter. 
 
Two options were considered as to how the representatives could be selected as 
follows: 
 
Option 1 – Election statements would be included in the conference guide and 
representatives elected at the respective caucus meetings at Retired Members‟ 
conference. This option would mean selection occurring very close to the first two 
self-organised group conferences on the cycle. 
 
Option 2 – Election statements would be considered and voted on by the National 
Retired Members‟ Committee. This option would mean that representatives would be 
selected well in advance of the self-organised group conferences on the cycle. 
 
Option 2 was agreed and as a result the following request for statements was 
distributed: 
 
“RETIRED MEMBER DELEGATES ATTENDING 2016/17 UNISON SELF-
ORGANISED GROUP CONFERENCES 
 
UNISON rule D6.8 allows for the National Retired Members‟ Organisation to send 
two representatives to each of the National Self-Organised Group Conferences. 
 
Currently, the National Retired Members‟ Committee on behalf of the National 
Retired Members‟ Organisation is seeking two representatives to attend the 2016 
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UNISON Disabled Members‟ Conference being held in Brighton from 29-31 October 
and two representatives to attend the 2016 LGBT Conference being held in 
Llandudno from 18-20 November. Travel costs, expenses and accommodation will 
be met from national funds. Disabled retired members and LGBT retired members 
interested in attending are asked to submit a supporting statement of not more than 
200 words by email to c.derrig@unison.co.uk or by post to Colin Derrig, National 
Retired Members‟ Officer, MPU, UNISON Centre, 130 Euston Road, London NW1 
2AY no later than Tuesday 26 July 2016. The statements will be considered by the 
National Retired Members‟ Committee at its meeting on Tuesday 9 August and the 
representatives attending the 2016 UNISON Disabled Members‟ Conference and 
2016 UNISON LGBT Conference will be informed as soon as possible after that 
date. 
 
In addition, later in the year the National Retired Members‟ Committee on behalf of 
the national Retired Members‟ Organisation will be seeking  two representatives to 
attend the 2017 UNISON Black Members‟ Conference being held in Brighton from 
20-22 January and two representatives to attend the 2017 Women‟s Conference 
being held in Brighton from 16-18 February. Travel costs, expenses and 
accommodation will be met from national funds. Black retired members and Women 
retired members interested in attending are asked to submit a supporting statement 
of not more than 200 words by email to c.derrig@unison.co.uk or by post to Colin 
Derrig, National Retired Members‟ Officer, MPU, UNISON Centre, 130 Euston Road, 
London NW1 2AY no later than Wednesday 28 September 2016. The statements will 
be considered by the National Retired Members‟ Committee at its meeting on 
Wednesday 5 October and the representatives attending the 2017 UNISON Black 
Members‟ Conference and 2017 UNISON Women‟s Conference will be informed as 
soon as possible after that date. 
 
MOTION 27. CONSIDERATION OF A RULE CHANGE  
The motion expresses concern over the difficulty in filling branch positions and 
suggests a possible solution would be to allow retired members to stand for certain 
branch positions not associated with pay and conditions of working members. The 
motion therefore asks for a review by the NEC of rule C 2.6.3. This rule states that 
retired members can only stand for office in the Retired Members‟ Organisation 
unless otherwise determined by the NEC. 
 
The mechanism that enables the NEC to allow retired members to hold certain posts 
outside the Retired Members‟ Organisation is provided by the following protocol. 
 
“NEC PROTOCOL 
RETIRED MEMBERS SEEKING PERMISSION FROM THE NEC TO HOLD OFFICE 
AS PER RULE C 2.6.3 
It is recognised that UNISON is keen to encourage new members to participate and 
become active in all aspects of the union, from recruiting new members through to 
providing a wide range of information, support and advice to members. Branches are 
an essential ingredient in creating a truly representative, organising union which 
meets our objectives for recruitment, organisation, member participation as well as 
effective negotiation and representation. 
 

mailto:c.derrig@unison.co.uk
mailto:c.derrig@unison.co.uk
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UNISON further recognises that retired members are an important organising asset. 
They continue to share members‟ interests in protecting our public services and have 
a wealth of personal experience to contribute. Where branches are short of person 
power, retired members may have time, experience and help to give 
 
However in accordance with UNISON‟s objective of becoming an organising union, it 
must be stressed that Retired Members should only hold office at branch level 
outside of the Retired Members‟ Organisation in exceptional circumstances. The 
following protocol is intended to facilitate this. 
 
1. Applications will only be considered under this Protocol from branches on 

behalf of individual members. 
 
2.  Applications should be made on an annual basis, in writing, or in alternative 

format, and sent to the Director of the Executive Office, UNISON Centre, 130 
Euston Road, London NW1 2AY. Confirmation of receipt of all applications will 
be sent. 
 

3. In application, details should be provided of: 
 
a. Length of UNISON membership. 
b. Positions held within UNISON including roles undertaken. 
c. Any exceptional circumstances relating to the post under consideration. 
d. The post for which the member is seeking discretion to hold office. 

 
4. A recommendation from the appropriate Regional body will be sought prior to 

a decision being made. 
Every branch making application under this Rule will be advised of: 
 
a. The decision reached. 
b. Reasons why, if application refused. 
c. If application accepted, the period of time covered or any review date. 
d. The offices which may be held or roles undertaken. 
e. That there are no accompanying voting rights. 
f. That the decision shall be final. 

 
5. Branches will be notified of the decision within 28 days of all information being 

received at the UNISON Centre. 
 

6. Any clarification on the application of the protocol shall be provided by the 
Director of the Executive Office. 
 

The initial view expressed by the NEC indicates that the existing protocol addresses 
the concerns raised in the motion. 
 
However East Sussex branch submitted the following motion to 2016 National 
Delegate Conference: 
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“The 2015 Retired Members‟ Conference carried an amended Motion 27, submitted 
by Cymru/Wales Region, proposing that a review of Rule C 2.6.3 be carried out by 
the National Executive Council with a view to creating opportunities for retired 
members to put themselves forward for election to those offices of the branch which 
are not involved in the pay and conditions of working members. In view of this, and 
restrictions in facility time being experienced by branches, this Conference calls on 
the National Executive Council, in liaison with the National Retired Members‟ 
Committee, to explore ways by which retired members might help fill the possible 
gaps at branch level.” 
 
The motion was not admitted to the agenda as the Standing Orders Committee used 
its option to refer the motion to another body in the union, in this instance – the 
National Retired Members‟ Committee. 
 
As a result, a report will be produced for consideration by the Development & 
Organisation Committee of the National Executive Council.   
 
 
MOTIONS NOT REACHED ON THE AGENDA 
Reference of outstanding items is dealt with by standing order SO 10.1 which is 
based on national rule P 18.1. 
 
SO 10.1 states: 
 
“If at the end of the Conference, the Final agenda has not been concluded, 
outstanding motions and amendments shall be referred to the National Retired 
Members‟ Committee which shall report to members its decisions on those matters.  
All such motions and amendments shall be responded to at least one month before 
the deadline for submission of motions and amendments to the following year‟s 
Conference.” 
 
There is not a blanket rejection of motions not reached but priority must be given to 
motions that have actually been debated and carried by conference. It would not be 
appropriate to invest union resources in actions not agreed by the membership at the 
expense of policies which had been agreed. Other factors taken into account include 
if the motion refers to outside bodies or calls for affiliation. It should be noted that 
where an outstanding item is referred to another part of UNISON, there is no 
guarantee that action will be taken for the reasons outlined earlier. 
 
The NRMC considered the motions not reached on the agenda as follows: 
 
MOTION 28. ORGANISING RETIRED MEMBERS IN THE PRIVATE 

SECTOR 
The motion calls for the National Retired Members‟ Committee to liaise with 
UNISON‟s Private Contractors‟ Unit with regard to recruitment and retention of 
retired members and therefore can be referred to the Private Contractors‟ Unit as it is 
an internal part of UNISON. 
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MOTION 29. RECRUITING AND RETAINING RETIRED MEMBERS IN THE 
NEW WORKING WORLD 

The motion refers to possible rule changes and therefore it would not be appropriate 
for it to be referred to the NEC without first having been carried by National Retired 
Members‟ Conference. 
 
 
MOTION 30. CHALLENGING THE MASS MEDIA PORTRAYAL OF OLDER 

PEOPLE 
As this motion calls for work to be undertaken with an outside organisation it would 
not be appropriate for it to be actioned without first having been carried by National 
Retired Members‟ Conference. 
 
MOTION 31.  AFFILIATION TO FERPA 
As this motion has cost implications amounting to £6846.32 it would not be 
appropriate for it to be actioned without first having been carried by National Retired 
Members‟ Conference. There is also evidence that the information requested in the 
motion can be accessed via the TUC‟s affiliation to FERPA. 
 
MOTION 32.  ACCESS TO TAX ALLOWANCES AND BENEFITS 
As this motion calls for work to be undertaken with an outside organisation it would 
not be appropriate for it to be actioned without first having been carried by National 
Retired Members‟ Conference. 
 
MOTION 33.  TAX HELP FOR OLDER PEOPLE 
The motion calls for the National Retired Members‟ Committee to liaise with 
UNISON‟s Services to Members Committee with regard to promoting the charity Tax 
Help For Older People and therefore can be referred to the Services to Members 
Committee as it is an internal part of UNISON. 
 
MOTION 34.  FRAUD AGAINST OLDER PEOPLE 
As the motion calls for work to be undertaken with an outside organisation it would 
not be appropriate for it to be auctioned without first having been carried by National 
Retired Members‟ Conference. 
 
MOTION 35. CAMPAIGN FOR A UNITED NATIONS CONVENTION ON 

THE RIGHTS OF OLDER PEOPLE 
In the light of SO10.1 the motion will be referred to UNISON‟s International Section. 
 
MOTION 36.  AUSTERITY AND PENSIONERS 
As this motion calls for work to be undertaken with an outside organisation it would 
not be appropriate for it to be auctioned without first having been carried by National 
Retired Members‟ Conference. 
 
MOTION 37.  RENEWING THE FIGHT AGAINST AUSTERITY 
As this motion calls for work to be undertaken with outside organisations it would not 
be appropriate for it to be auctioned without first having been carried by National 
Retired Members‟ Conference. 
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