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SUMMARY OF DECISIONS
Composite  A.
Campaign for Living Pensions for the Elderly and Retired Members


CARRIED

Motion 4.
Equal Old Age Pensions for Women

CARRIED

Motion 5.
Two Tier State Pension


CARRIED


Motion 6.
Raising Awareness of Prostate Cancer Treatment Inequalities for Older Men


CARRIED

Motion 7.
Dementia Research


CARRIED AS AMENDED BY 7.1 & 7.2

Motion 8.
NHS – Out of Hours Services


CARRIED AS AMENDED BY 8.1 & 8.2

Motion 9.
Older People and the NHS


CARRIED AS AMENDED BY 9.1

Motion 10.
Delayed Discharge from Hospital by Elderly Parents


CARRIED AS AMENDED BY 10.1

Motion 11.
Carer’s Allowance


CARRIED AS AMENDED BY 11.1

Motion 12.
117 Aftercare for the Elderly and Retired Members

CARRIED AS AMENDED BY 12.1

Motion 13.
Dying Before Our Time


FELL
Motion 14.
Dignity in Later Life


CARRIED AS AMENDED BY 14.1

Motion 15.
Dignified Endings

CARRIED
Motion 16.
End of Life with Dignity


CARRIED AS AMENDED BY 16.1

Motion 17.
Hands off Universal Benefits

CARRIED AS AMENDED BY 17.1 & 17.2

Motion 18.
Fuel Poverty the Cold Truth


CARRIED AS AMENDED BY 18.2

Composite B.
A Single Combined Free Travel Pass for Bus and Rail for Pensioners and the Disabled


CARRIED

Composite C.
Review Communications with Retired Members

CARRIED

Motion 23.
Some Day My Prints Will Come

CARRIED
Motion 24.
Improving the Implementation of Motions carried by the Retired Members’ Conference

CARRIED

Motion 25
Never Too Old to Agitate, Educate and Organise


CARRIED

Motion 26
Self Organised Groups Conferences – Retired Members Representatives

CARRIED

Motion 27.
Consideration of a Rule Change


CARRIED AS AMENDED BY 27.1, 27.2 & 27.3

EM 1.
Taxpayers’ Alliance – “Enemy of Pensioners”


CARRIED

Motion 28.
Organising Retired Members in the Private Sector


NOT REACHED

Motion 29.
Recruiting and Retaining Retired Members in the New Working World


WITHDRAWN

Motion 30.
Challenging the Media Portrayal of Older People


NOT REACHED
Motion 31.
Affiliation to FERPA


NOT REACHED

Motion 32.
Access to Tax Allowances and Benefits


NOT REACHED

Motion 33.
Tax Help for Older People


NOT REACHED

Motion 34.
Fraud Against Older People


NOT REACHED

Motion 35.
Campaign for a United Nations Convention on the Rights of Older Persons


NOT REACHED

Motion 36.
Austerity and Pensioners


NOT REACHED

Motion 37.
Renewing the Fight against Austerity


NOT REACHED
	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	

	
	


MOTIONS THAT WERE CARRIED
COMP A.
CAMPAIGN FOR LIVING PENSIONS FOR THE ELDERLY AND RETIRED MEMBERS
Carried

Conference, elderly and retired people deserve to have a decent state pension. 
Conference asserts that the state pension is not a benefit but is ours by right. 
Conference believes that older people are being hit particularly hard by current austerity measures. 
The basic State Retirement Pension which for many on the 6th April, 2015 will be £115.95 (for a single person) is well below the poverty line and is hardly an adequate amount to live on, even in the most modest of households. The TUC assesses that pensioners need an amount that is higher still than this. 
Britain in the Daily Telegraph was recorded as being one of the worst places in Europe for State Pension, countries like Austria, Finland and Belgium were rated above average, while maintaining relatively strong public finances. We are told we are recovering as a country financially, yet we live with this shame that our pensioners live well below the poverty line. 
We have contributed and continue to contribute to a system which is grossly unfair. Britain is also reported to be at the bottom of the world league tables. 
This Government has known we are an ageing population and there can be no excuse for paying one of the worst pensions in Europe, despite enjoying better economic growth than its European counterparts. 
31,000 pensioners died of hypothermia in 2012/13 (Daily Telegraph 16/11/13) despite the winter fuel allowance. The number had doubled in the previous five years. 
The current system lets women down because their responsibilities in the home affect patterns of work and contributions towards pension. 
Taking into account the cost of housing, fuel bills, food costs and health conditions, many older people are struggling to survive and to have the dignity and security they deserve in retirement. 
We need a decent state retirement pension that enables us to live rather than exist and is fair to all. 
Conference calls upon National Retired Members Committee to continue to highlight this issue as a priority.
Conference instructs the National Retired Members Committee and calls on the National Executive Council to liaise with the National Pensioners Convention and other appropriate bodies and groups to campaign involving all levels of the membership to achieve a Living Pension which calls for. 
1.
 A weekly State Retirement Pension which allows every pensioner who receives no other income to pay for necessities and enjoy social and leisure activity; 
2. 
 A basic State Retirement Pension above the official poverty level that is the same basic amount for every pensioner; 
3. 
 Pension equality available to all age qualified citizens so that no one has to claim pension credit; 
4.
 Pension increases every year measured by average earnings increase, RPI, CPI or 2.5%, whichever is highest; 
5. 
The National Insurance Fund to be ring fenced;
6. 
Dignity and security in retirement. 
4.
EQUAL OLD AGE PENSIONS FOR WOMEN
Carried

Conference notes that women who paid reduced National Insurance rates or  'married women's stamp'  for some or all of their working lives, are disadvantaged as a result of lower NI payments, unable to receive a state pension in their own right at retirement age. 
Conference are very concerned that most women were not told of the disadvantages of paying the 'married women's stamp' when introduced, and this has had an adverse effect on the state age pension for women today paying the 'married woman's stamp'.   In fact women who currently pay the reduced rate of NI contributions will get a much lower pension, which will be based on 60% of their husband's contributions, but unable to receive this until their husband retires.  
Women who pay or have paid the 'married women's stamp', are also not able to claim job seekers allowance and have no rights to sickness benefit.   In addition women who stayed at home due to child care or caring needs, are also penalised financially as a result. 
Conference notes that before legislation such as the Sex Equality Act, 1975, some employers had policies in place which saw women having their employment contracts terminated when they married or had children. 
Therefore this National Retired Members' conference calls upon UNISON's National Retired Members' Committee and National Executive Committee to; 
1. 
Campaign urgently on behalf of women who pay the 'married woman's stamp', to ensure that women are paid the same rate of state age pension as men with immediate effect; 
2. 
Support one rate of pension for all, regardless of gender; 
3. 
Campaign for the Government to make a one off top up payment for those women who have been receiving a lower pension, as a result in recognition of their contribution to Britain's society, using the individual's state pension date as the base date in calculating any amount due; 
4. 
Take positive action to make UNISON's concerns known to the government through the Labourlink, national and regional branches of the Trades Union Congress (TUC), local Trades Councils, by lobbying MPs, and by supporting the National Pensioners Convention and the Scottish Pensioners’ Forum in their campaigns;  
5.
Report back to the 2016 National Retired Members’ Conference on action taken and actual achievements.
5.
TWO TIER STATE PENSION
Carried

Conference notes that with the introduction of the new state pension from April 2016 there will exist a two tier system. Existing pensioners will not be entitled to receive the new level of basic state pension. Although the method of indexation will be the same for both old and new pensions i.e. the triple lock, the implementation will result in a widening of the gap in pension payments. This is because the higher amount under the triple lock will be applied to the whole of the new pension, whilst it will only apply to the basic element of the old and will not be payable on SERPS, S2P, Graduated etc. which make up the balance of the old pension. 
Conference instructs the National Retired Members' Committee and calls upon the National Executive Council to campaign to right this injustice and to make sure that the application of the method of indexation applies equally to both old and new pensions.
6.
RAISING AWARENESS OF PROSTATE CANCER TREATMENT INEQUALITIES FOR OLDER MEN 
Carried

Prostate Cancer UK has researched the way older men receive treatment for diagnosed prostate cancer.  In their report ‘5 Inequalities/ 5 Solutions’, the evidence produced reiterates the need that the action called for in Motion 16, UNISON National Retired Members Conference 2014, Southport, should be implemented urgently together with more specific action to further the campaign. 
 Although it is important that age should be considered when treating prostate cancer, other conditions should be included in the consideration.  Men may have been exposed to different environmental conditions, levels of activity and lifestyles, all of which will affect their health.  Therefore, at every stage of a man’s prostate cancer journey, his personal circumstances, not just his age, must be taken into account.   
It is recommended that men are provided with information about side effects of treatment.  Even NICE (National Institute for Clinical Excellence) Guideline 175 Prostate Cancer states ‘Adequately inform men with prostate cancer and their partners or carers about the effects of prostate cancer and the treatment options on their sexual function, physical appearance, continence and other aspects of masculinity.  Support men and their partners or carers in making decisions, taking into account the effects on quality of life as well as survival.’ 
Despite this, only 53% of men aged 76 and over of prostate cancer patients were told about side effects that could affect them in the future and only 71% of men aged 51-65 were given the information.  It is a concern that age alone may be considered when treatment and side effects are discussed and may limit the options for some men regardless of their physical fitness or preferences.   
NHS England, the Department of Health and other relevant organisations are being pressured to monitor and investigate the cases of age related problems in treatment routes.  The Department of Health has proposed wider societal benefit should be considered when assessing drugs for approval.  This is a measure which takes account of the return society can get from treating an individual back to full health.  For example, enabling an adult to return to work following illness, including return to employment as a societal benefit will effectively discriminate against cancer drugs as the majority of prostate cancer patients are either retired or in the later stages of their working career.  This will discriminate on the course of treatment for older men. 
Therefore, this UNISON National Retired Members Conference instructs the National Retired Members Committee and calls on the National Executive Council to: 
1. 
Campaign to stop discrimination in the treatment of prostate cancer for older men by NHS England and the Department of Health;  
2.
Support the research and advice given by the Prostate Cancer UK charity by making the issues more widely known through UNISON publications / leaflets, National, Regional and Branch websites / newsletters; 
3.
Report back to the UNISON National Retired Members Conference 2016 with actual evidence of campaigning and results.
7.
DEMENTIA RESEARCH
Carried as Amended: 7.1, 7.2

Conference notes that whilst dementia can apply to people of all ages it primarily affects older people. 
Conference further notes that the level of funding for dementia research is considerably lower than that for other illnesses. 
Conference believes that there is an urgent need to increase the amount of money needed for research into the cause, prevention and possible cure of dementia. 
Conference instructs the National Retired Members' Committee and calls upon the National Executive Council to:

1.
Campaign for the allocation of additional resources for dementia research;
2.
Publicise the campaign widely to Regions and Branches including encouraging members to write letters to MPs to support the need for extra funding for dementia research;
3.
Report progress on this campaign to the 2016 Unison National Retired Members Conference. 
8.
NHS - OUT-OF-HOURS SERVICES
Carried as Amended: 8.1, 8.2
Conference is extremely alarmed at the confusing muddle and poor level of provision of out-of-hours services in the NHS. This particularly affects elderly and retired people trying to stay living in their own homes and not to burden the diminishing public services, and seeking not to lose all their means by being placed in a care home.  
Over the last few years services such as minor injuries clinics, walk-in centres, telephone advice lines, GP out-of-hours access have come and gone with bewildering rapidity, leaving patients - especially elderly people who are more prone to confusion about where to go - bereft of services outside "normal" GP surgery hours, except for a taxi to the A&E which they are chastised in the media for over-using. 
GPs are told that they must provide an alternative to A&E at the weekends, but not given sufficient resources to staff it properly. The "post-code lottery" is back with us with a vengeance, with the pattern of available services differing widely across England (the position is different in Scotland, Wales and Northern Ireland where health services are devolved). 

Despite the popular impression in England that NHS Scotland is functioning better than the Health Service in England, this is not always the case. Doctors themselves feel that the present structure of NHS 24 is not working and requires radical reform. The medical director of NHS 24 advised his board that there were signs the pressure on staff was affecting the way they dealt with patients. It has been alleged that telephone call handlers without clinical qualifications are triaging patients. The number of G.P.s are reducing so out of hours cases cannot be dealt with by the simple intervention of a G.P. - patients are referred to Hospital facilities where waiting times are not appropriate for ill people. The list of problems goes on.
This Conference calls on the National Retired Members' Committee to work with the National Executive Council and all other appropriate partners to ensure that better, accessible,  more consistent and well-resourced provision of out-of-hours services, particularly for older people, is a priority on the list of NHS improvements to be delivered by the new Government and the devolved administrations.  
9.
OLDER PEOPLE AND THE NHS
Carried as Amended: 9.1

Conference is concerned to note that, as a result of United Nations’ Sustainable Development Goals designed to reduce premature deaths in younger people, services provided for older people within the National Health Service may have to be curtailed as more resources are given to people who are under 34 years of age. This will happen unless more resources are put into the NHS to enable it to both comply with the Sustainable Development Goals and maintain or indeed enhance current services provided to older people. 
Conference is further concerned to note that NHS Services are under threat as a result of more privatisation that will take place if the Transatlantic Trade and Investment Partnership (TTIP) is introduced in this country. 
Conference instructs the National Retired Members Committee and requests the National Executive Council to: 
1. 
Campaign for the allocation of more resources to the NHS to meet the United Nations Sustainable Development Goals and to maintain/enhance current services provided to older people; and 
2. 
Continue to campaign against TTIP. 
10.
DELAYED DISCHARGE FROM HOSPITAL BY ELDERLY PATIENTS

Carried as Amended: 10.1
Conference notes that delayed discharge from hospital by elderly patients, commonly known as bed blocking is a major problem in many hospitals.  
Following admission to and treatment in hospital when elderly patients are well enough to be discharged they are frequently unable to do so for two main reasons: 
1.
Some have been admitted from care homes who will not take them back as they cannot meet their needs; 
2. 
Others live alone and are not able to look after themselves without help and have to remain in hospital until a care package is put in place which can take a considerable amount of time particularly with the growing number of patients with dementia. 
In some cases hospital admission could be avoided altogether for patients whose needs only require community support for everyday health issues which don't require hospitalisation. 
Conference also notes that due to the Coalition government's cuts in resources to local authorities, likely to be continued more brutally by the new Tory government, many have had to close care and residential homes and respite beds which has exacerbated the problem of bed blocking. 
Conference instructs the National Retired Members' Committee to liaise with the National Executive Council to campaign for more respite beds within the public services to be made available for elderly patients to be accommodated until care homes or care packages are put in place. 
11.
CARER’S ALLOWANCE
Carried as Amended: 11.1

This Conference recognises that caring for a partner or loved one does not cease just because a carer reaches their state pension age. However, current legislation does not allow Carer’s Allowance to be paid where the level of state pension at the time state pension age is reached is more than the level of the Carer’s Allowance. 
This is unfair in terms of natural justice as Carer’s Allowance and State Pension are completely different payments. The reason why Carer’s Allowance is paid is self-explanatory and State Pension is deferred pay that has been accrued over a working lifetime. 
The rules and regulations surrounding the claiming of benefits and/or allowances are complicated to say the least. UNISON needs to ensure that pensioners who are also carers are treated fairly and that their role is acknowledged and respected. 
Conference therefore instructs the National Retired Members Committee and calls on the National Executive Council to liaise with the National Pensioners Convention, Scottish Pensioners’ Forum,  Trade Union Congress, STUC and all appropriate organisations to campaign for the right for carers to continue to receive Carer’s Allowance beyond their State Pension age without any detriment to their payments of State Pension. 
12.
117 AFTERCARE FOR THE ELDERLY AND RETIRED MEMBERS
Carried as Amended: 12.1

Conference is concerned at the effects of Section 117 of the Mental Health Act especially as far as it affects elderly and retired people. 
Section 117 of the Mental Health Act places a statutory duty of aftercare on Health (Health Authority delegated to Primary Care Trusts) and Local Social Services Authorities (LSSA) to provide aftercare services free of charge for all clients who have been detained in hospital under a qualifying Section of the Mental Health Act, 1983 (as amended by Mental Health Act 2007). 
Currently Section 117 gives considerable discretion to Health and Local Authorities as to what they provide and therefore it is similar to a postcode lottery, where you live may determine what you pay for.  With many cash strapped authorities looking at how to cut budgets on a regular basis, clients are being forced to pay for residential care. This results in them having to sell homes/property to fund this, when in fact it is the joint responsibility of Health and Social Services to provide for them under the 117 Aftercare. 
117 Aftercare is aimed at reducing their chance of being readmitted to hospital for treatment for that mental disorder. The Court of Appeal in Clunis v Camden and Islington Health Authority  [1997] EWCA Civ 2918 stated that: “[Section 117] After care services are not defined in the Act. They would normally include social work, support in helping the ex-patient with problems of employment, accommodation or family relationships the provision of domiciliary services and the use of day centres and residential facilities.” This guidance has been expanded upon over the years and Paragraph 34.19 of the Mental Health Act 1983: Code of Practice issued by the Department of Health (revised 2015) lists the following to be considered as part of a thorough assessment of a patient’s needs and wishes when planning 117 Aftercare:
1.
Continuing mental healthcare, whether in the community or on an outpatient basis;

2.
The psychological needs of the patient and, where appropriate of their carers;

3.
Physical healthcare;

4.
Daytime activities or employment;

5.
Appropriate accommodation;

6.
Identified risks and safety issues;

7.
Any specific needs arising from, e.g. co-existing physical disability, sensory impairment, learning disability or autistic spectrum disorder;

8.
Any specific needs arising from drug, alcohol or substance abuse, if relevant;

9.
Any parenting or caring needs;

10.
Social, cultural or spiritual needs;

11.
Counselling and personal support;

12.
Assistance in welfare rights and managing finances;

13.
Involvement of other agencies, e.g. the probation service or voluntary organisations (if relevant);
14.
For a restricted patient, the conditions which the Secretary of State for Justice or the first-tier Tribunal has – or is likely to – impose on their conditional discharge, and
15.
Contingency plans (should the patient’s mental health deteriorate) and crisis contact details.
Conference believes Authorities are failing to fully inform elderly and retired people of their rights and with the ever increasing number of people suffering from Dementia related illnesses, perhaps entering hospital following an accident and then having to become Sectioned under the Mental Health Act. You are entitled to Section 117 Aftercare if you have been in hospital under Section 3, 37, 45A, 47 or 48 of the Mental Health Act 1983. 
117 Continuing Care does not stop when a patient leaves hospital and has to enter Care and in cases of dementia continue for the duration of their lives, as the illness only progresses. 
Conference we believe that there may be many elderly and retired people entitled to this service who are currently not receiving it and we call on the National Retired Members Committee to: 
A. 
Highlight to all branches the need for all Health and Local Authorities throughout the Country to operate and provide relatives with clear information; 
B. 
Raise the profile of 117 Aftercare with Branches to ensure that retired members in their Branch who are entitled to Aftercare under Section 117 of the Mental Health Act are aware of that entitlement.
14.
DIGNITY IN LATER LIFE
Carried as Amended: 14.1

Conference notes that later life is a time of significant change for retired people which provides challenges previously not encountered.  These issues include bereavement, health, housing and mobility. 
Conference believes that retired people are entitled to a dignified existence, which includes respect, recognition, autonomy, independence and identity which all depend on access to information. 
Conference further notes the important role UNISON and its members can play in achieving these objectives. 
Conference therefore calls upon the Retired Members National Committee to liaise with the National Executive Council:- 
1.
Issue guideline on the needs of the older person in palliative care; 
2. 
Consider issues relating to supportive care including whether givers and receivers of care have easy enough access to information to let them, in practice, exercise realistic choices and gain advantage from services, benefits and other support; 
3.
Consider research into maintaining dignity in later life; 
4.
Consider issues raised by older people’s experience to loss of independence and mobility; 
5.
Consider the opportunities for people in later life to live and die in dignity; 
6. 
Seek the backing of the union and relevant bodies in mounting a major campaign on the subject in order to raise awareness and influence attitudes.
15.
DIGNIFIED ENDINGS
Carried
Conference notes that the Pensioners Charter of the National Pensioners Convention refers to dignity, respect and fair treatment of older people in all aspects of their lives. Conference further notes that the Dignity Code also produced by the National Pensioners Convention calls for individuals to make up their own minds and for personal wishes such as “living wills” to be implemented when they can no longer express themselves clearly. 
Conference recognises that some terminally ill older people suffer against their wishes at the end of their lives and that some older people take matters into their own hands, including travelling at great emotional and financial cost to die in another country. 
Also, Conference is aware that the law, as it stands, means that doctors cannot help a person to die. However, Conference notes that prosecution guidance, endorsed by Parliament, can be interpreted so that friends or family may help someone to die without medical advice but that the risk of being prosecuted cannot be ruled out. 
Conference recognises the need to greatly improve end-of-life care and that at the same time there is a need to debate a change in the law on assisted dying for the small but significant number of people who will suffer, even with the best care. 
Conference recognises that there are concerns that a change in the law might threaten potentially vulnerable people and believes that Parliament should provide sufficient time to give full consideration to whether or not a law can be enacted which provides both transparency in decision making at the end of life and protection for vulnerable older people. 
Conference instructs the National Retired Members Committee and calls upon the National Executive Council to campaign for Parliament to be allowed to debate a change in the law that would allow assisted dying, subject to full safeguards for vulnerable older people. 
16.
END OF LIFE WITH DIGNITY
Carried as Amended: 16.1

Conference notes recent media reports highlighting the issue of elderly patients who are approaching the end of their lives often being left on trolleys in hospital corridors with insufficient pain relief and left alone to die. 
Conference agrees this demonstrates a total lack of dignity, care and respect and as such is totally unacceptable. Whilst it is not the case in all hospitals, it is not too much to ask that as we approach the end of our lives we are treated with all due care, attention and privacy and that we are given adequate medication to die with dignity. Even if this was just one incident with one elderly patient then, that is one too many. However, Conference understands that although we have the right to die with dignity, the resources are currently often not always available.
Conference instructs the National Retired Members' Committee to liaise with the National Executive Council to campaign for the provision of sufficient resources, including NHS staff with the right experience and training to allow people the right to die in hospital with dignity. 
17.
HANDS OFF UNIVERSAL BENEFITS
Carried as Amended: 17.1, 17.2

Conference opposes any attempts by Governments across the UK to cut universal benefits for older people such as the winter fuel payment, free bus pass, free prescriptions and free TV licences.  
These benefits are essential to ensuring a decent standard of living and social inclusion for millions of pensioners who face daily poverty, fuel poverty and discrimination due to inadequate occupational and state pensions, as well as unequal access to public services including health and social care. They are essential to help keep older people independent and active.  
Any reductions in these benefits will have an adverse effect on pensioners especially those who are already on the breadline. Pensioners need the bus pass, free health prescriptions and winter fuel payment, why because the state pension is nowhere near a living income.  
 Conference refutes the myths that: 
1.
All pensioners are wealthy. The reality is that the UK is ranked fourth out of 27 EU countries in relation to the risk of poverty amongst older people;  
2. 
Pensioners are a burden on society. Research shows that the overall net contribution by older people to the UK economy is almost £40bn a year;   
3. 
Means testing will help the neediest. All the evidence shows that means testing does not work for older people with over £5billion a year of means tested benefits going unclaimed, mostly by those who need them the most. Conference believes that the principle of universality of these benefits is held very dear by our members, many of whom suffered through cruelly applied means-testing in their or their parents’ childhood;   
4. 
Older people have escaped the austerity measures. Over the past few years the Winter Fuel Payment has been frozen, personal tax allowances have been frozen; pensions have been indexed to a lower CPI measure of inflation (CPI); and the increase in the state pension age for women has been brought forward.  
A. 
Conference instructs the National Retired Members Committee and calls on the National Executive Council  to work with the National Pensioners Convention  on  their ‘Hands Off’ campaign’ in its struggle to defend universal benefits for older people.  
B. 
This Conference further calls on the National Retired Members Committee to work with all relevant organisations to oppose any current and future attack on universal benefits and to ensure that this government is aware to keep their “hands off our universal benefits”. 

These benefits were hard won and need to be preserved for the coming generations. The prevailing economic climate means that very few will have the chance of a decent occupational pension. The out-sourcing of jobs that were once in the public sector, the growth of zero hour contracts and insecure tenure mean that few can save towards a pension. Even those fortunate to be in secure employment have seen the closure of final salary schemes. People retiring in the next few years, therefore, will be even more reliant on these benefits so they need to be vigorously defended.
18.
FUEL POVERTY THE COLD TRUTH
Carried as Amended: 18.2

Conference notes that in 2010 the winter fuel allowance was reduced by 25% for over 80 year old people and by 33% for under 80 year old people. Furthermore the reduced payment has been frozen since that time.
Conference further notes that:

1.
In February this year research by the National Energy Action group warned that at least 100,000 householders could die needlessly across the UK between now and 2030 due to an inability to heat their homes properly. 75% of those affected will be pensioners which will include UNISON Retired Members; 

2.
The report from manifesto for Warmth and Fuel Poverty Awareness also claims the NHS could also be left with a £22 billion bill for treating cold related illnesses. Jenny Saunders chief executive of National Energy Action said Fuel Poverty Awareness is a wake up call on the need to end the cost and suffering caused by cold homes in the UK 

Conference believes that there should be more support for the Energy Bill Revolution Campaign to eradicate fuel poverty and to make the increasing prevalence of fuel poverty part of the Worth It Campaign.
Conference instructs the National Retired Members Committee and requests the National Executive Council to:
A.
Work with other Trade Unions to campaign for an increase in the winter fuel allowance;
B.
 Support the Energy Bill Revolution Campaign;
C.
Make energy poverty part of the Worth It Campaign.
B.
A SINGLE COMBINED FREE TRAVEL PASS FOR BUS AND RAIL FOR PENSIONERS AND THE DISABLED
Carried

The bus pass providing pensioners for free off peak bus travel in England and Wales has helped their mobility largely on a local basis. However, many pensioners find the cost of rail fares, even after using the 30% discount of a Senior Rail Card, an expensive hindrance to frequent visiting of friends and family across the UK as a whole. Unlike the Bus Pass, a combined free Rail Pass for off peak travel in all countries within the UK should make the UK an area of free movement to older and disabled people who have contributed and continue to contribute so much to the economy. In addition to encouraging public transport, such a move would reduce the volume of private cars and lead to less congestion and lessen the risks from older drivers on our roads.
Conference therefore calls on the National Retired Members? Committee to investigate and lobby for the introduction of a unified free Bus and Rail Pass to facilitate travel and encourage older people to take advance of public transport to fulfil their social, family and cultural aspirations to benefit the wider community in the UK. 
Conference further calls on the National Retired Members? Committee to do everything possible to encourage the close working together of UNISON branches and other trade unions and appropriate bodies to achieve this outcome. 
C.
REVIEW COMMUNICATIONS WITH RETIRED MEMBERS
Carried

Conference notes that communications between branch, regional and national levels remains unsatisfactory as far as UNISON retired members are concerned. 
Conference is also concerned that there has been a failure to produce updated literature on retired members matters such as the Branch Retired Members Secretary’s Handbook, the UNISON Code of Practice for Older People and various internal things such as a new recruitment form and associated material. 
Conference is reminded of a commitment made when interactive ceased publication that an electronic issue would be produced on a regular basis. 
UNISON faces a dilemma in communicating with its retired members. 
Traditional forms of communication, via the post, are far more expensive and consume far more resources than communication via email and the internet. Not surprisingly, therefore there is a move towards the latter. 
However, a recent survey suggests that up to 50% of retired members do not have the skills and facilities to communicate electronically with their union. 
It should be borne in mind that most people learn their IT skills in the workplace and that: 
1. 
PCs have only been commonplace in the workplace since the late 1990s; 
2. 
The first Blackberry Smartphone was launched only 12 years ago and, initially, was used only by a managerial elite; 
3.  
Facebook was first launched only 11 years ago and Twitter only 9 years ago. 
Not surprisingly, therefore it is retired members and particularly older retired members who face difficulties in communicating in this way. 
UNISON faces many challenges and must prioritise its resources. It must also adapt to the use of new technologies. However, there appears to be a risk that a minority of often vulnerable members may become isolated and disenfranchised by this change. 
Technological change should not take place with eyes shut without considering its impact and seeking ways to mitigate any negative effects. It is proposed therefore that UNISON establishes a working party, supported by a budget, to: 
A.
Review existing communications with retired members; 
B.
Review the likely impact on them of a move to electronic communications; 
C.
Investigate ways of mitigating the negative effects of such a move; 
D.  
Produce a formal written report with costed recommendations for next year's Conference. 

Conference, therefore, instructs the National Retired Members’ Committee to set up a working party whose role is to carry out the actions described above. Conference also calls on the National Executive Committee to adequately fund the activities of this working party. 
Conference also instructs the National Retired Members Committee and requests the National Executive Council to get all outstanding items published no later than 2016 and to produce an electronic version of interactive.
23.
SOME DAY MY PRINTS WILL COME
Carried

Conference notes that, despite numerous protests including references to the National Retired Members’ Committee and motions to the National Retired Members’ Conference, the Conference Bulletin containing all the vital administrative information about this year’s Conference was made available on line only, with no paper notification. 
Further, there was again no notification to Branches or Retired Members’ Sections of the date when the Bulletin would be available. 
Conference is concerned that this represents an obstacle to the ability of all Branches/Retired Members’ Sections to play a full and active role in the work of Conference, including the submission of motions and amendments for inclusion in its Agenda, and even the timely notification of delegates’ details for registration. 
A simple remedy could go thus: a short email is sent from Head Office to Branch Secretaries and those Retired Members’ Secretaries who have email addresses to the effect that the Retired Members’ Conference Bulletin is now available on the national website. Branch Secretaries are asked to pass on this information (on paper) to their Retired Members’ Secretaries where these do not have email, so that the RM Secretaries can get a paper copy from their Branch, or from the website if they can get access to a computer by other means. 
Conference instructs the National Retired Members’ Committee to pursue this matter with the National Executive Council with urgency and vigour, with a view to resolving it in time for a workable solution to be in place for Conference 2016.
24.
IMPROVING THE IMPLEMENTATION OF MOTIONS CARRIED BY THE RETIRED MEMBERS’ CONFERENCE
Carried

Each year, Conference carries many worthwhile motions and it is important that they are followed up and implemented to the best of UNISON's ability. 
Unfortunately, much Conference time is also spent debating motions which, while not necessarily identical, are often very similar to those carried in previous years. Whilst this is helpful in keeping issues alive, it is felt that the rather limited time available to Conference would be better spent in helping to move the original motions forward. 
To this end, it is proposed: 
1. 
That there be greater dialogue between the National Retired Members’ Committee, Regional Retired Members’ Committees and other retired members on progress in implementing motions; and 
2. 
That, in turn, Conference, Regional Retired Members’ Committees and other retired members provide greater support and assistance to the National Retired Members’ Committee in implementing the actions required of them. 
It is recommended that the role of the National Retired Members’ Committee be to manage the implementation of actions. For example, to establish sub-committees or working parties to carry out the actions, to agree terms of reference for those sub-committees and working parties, to support and monitor their progress, collate their reports, etc. 
It is also recommended that much of the detailed work be carried out not by the National Retired Members’ Committee, unless they have a particular interest or area of expertise, but by the vast resource of other retired members, many of whom would welcome an opportunity to become involved and who often have enthusiasm and expertise to bring to the table. 
To initiate greater dialogue, it is proposed that the National Retired Members’ Committee prepare a quarterly report on progress against motions beginning with those passed at this Conference. It is proposed that the report be distributed to Regional Retired Members’ Committees and Retired Members’ Secretaries. The reports should include but not be limited to:  
A.
Requests for sub-committee or working party members; 
B. 
Honest and frank descriptions of any obstacles to the implementation of actions required by motions, e.g. lack of time, funds, or other resources; and 
C.
Details of where to submit any comments, suggestions or offers of help. 
In this way, Conference will be able to follow the progress of motions and there will be less likelihood of duplication. However, a healthy debate will continue around the issues and, also, around the practicalities of actions to address those issues.  
Conference, therefore, instructs the National Retired Members’ Committee to: 
I.
Prepare and distribute a quarterly written report on progress against all motions commencing with those passed at this Conference and to include the information described above; 
II. 
Focus on managing the implementation of actions required by motions and to seek assistance from the members in the form of sub-committees or working parties to implement those actions, as described above; and 
III.
Carry out monitoring to assess whether the above actions have been successful.
25.
NEVER TOO OLD TO AGITATE, EDUCATE AND ORGANISE
Carried

Conference notes that over 65s are a growing proportion of society. This will have an impact on trades unions in a number of ways since: 
1. 
The workforce will include a growing number of workers for whom retirement gets later and later and who make new organising demands; 
2. 
Retired members will form a growing proportion of the membership of many unions; and, 
3. 
Age predicts voting intention almost as strongly as does social class so how over-65s vote will influence, increasingly, what kind of government we have. 
Conference therefore believes that trades unions must get better at engaging with older people. It further believes that UNISON, with the largest and best-organised trades union retired members’ organisation in the United Kingdom is well placed to take a lead. 
Conference therefore instructs the National Retired Members’ Committee, seeking the support as need be of the National Executive Council, to: 
A. 
Seek to ensure that the UNISON Charter for Older People, once reprinted, is kept up to date and made widely available as the key piece of material to promote UNISON to retired members, other older members and to older people more widely and to gain their confidence that UNISON has a strategy to help them achieve things that matter to them; 
B.
 Aim to produce a regular electronic bulletin to keep retired members informed of campaigns, resources, research etc which Branch Retired Members’ Groups can include in their programmes and members can take to pensioners’ organisations; 
C.
Develop strategies to promote retired membership to UNISON members and to promote UNISON to older people and seek to ensure that resources are available to do so; 
D.
 Approach the Labour Link National Committee to discuss whether issues affecting older people get enough of its attention and, if there appears to be a problem, how to overcome it; 
E. 
As far as possible and appropriate, share information with other trades unions, seek opportunities to work together, raise appropriate matters with the Trades Union Congress (TUC) from time to time and re-raise the need for the TUC to develop a stronger pensioners’ organisation; and, 
F. 
Consult the Regional Retired Members’ Committees in Cymru/Wales, Northern Ireland and Scotland to discuss how their circumstances differ from those in England and how the above points need to be adapted in their respective regions. 
26.
SELF ORGANISED GROUPS CONFERENCES - RETIRED MEMBERS REPRESENTATIVES
Carried

Conference notes the review of arrangements for the National Retired Members Conference which is being carried out by the National Retired Members Committee (NRMC) following the carrying of Motion 19 (and the remittal of Motion 20) at the 2014 Retired Members Conference. 
Conference also notes the change to National Rule D.6.8 passed at the 2014 National Delegate Conference which now reads as follows:  
“The National Executive Council shall establish a Retired Members National Committee composed of representatives of Regional Retired Members organisations which may hold an annual conference of retired members and may elect two representatives to attend the National delegate conference. The National Retired Members Organisation may submit two motions to the National delegate Conference. The National Retired Members Organisation may send two representatives of relevant retired members to each National Self-Organised Group Conference, with the right to speak but not vote.” 
Conference notes that it is for the National Retired Members Organisation to appoint two representatives to each of the four Self Organised Group (SOG) Conferences.   
Conference notes that the provisions put in place at short notice by the NRMC to comply with the rule change in time for the 2014/15 cycle of SOG conferences were essentially a “top down” method of selection, whereby representatives were selected first from amongst those on the NRMC who identified with the relevant SOG, then, if there were still vacancies, expressions of interest were asked from the Regional Retired Members Committees. This meant that for some conferences places were filled without any retired members at Branch level having the opportunity to put themselves forward.  
It has been stated that the current process to be a “temporary arrangement” which will be looked at as part of the overall review occasioned by Motion 19 of NMRC 2014, however Conference is concerned that the longer arrangements are temporary the more permanent they become, the more so since it appears that the same selection process is being used for the selection of Retired Members Representatives to SOG Conferences in 2015/16. 
Conference is concerned this system not only lacks transparency in selection, but restricts the candidates for selection as representatives to a tiny minority of members of the Retired members’ organisation. Further Conference notes that there is no mechanism by which the representatives to the SOG conferences are accountable to the Retired Members Organisation. 
Conference therefore instructs the NRMC, subject as need be, to the National Executive Council’s (NEC) authority, to: 
1. 
Seek to ensure that the selection of representatives to SOG conferences is transparent and open to all retired members who identify with each group; 
2. 
Make efforts to achieve a system with protocols whereby representatives to SOG conferences are accountable to NRMC and this Conference as the Retired Members Organisation; 
3. 
Take steps to define the role of the SOG caucuses at National Retired Members Conference, acting within the any guidelines established by the NEC under National Rule D 4.4.1, including providing them with input into the transparency of selection and accountability of representatives to SOG conferences  
4.
Seek to ensure that the National Retired Members Organisation has a consistent approach to the appointment of representatives each and every SOG Conference. 
5. 
Report back on action taken to comply with this motion to 2016 Conference. 
27.
CONSIDERATION OF A RULE CHANGE
Carried as Amended: 27.1, 27.2, 27.3

The region notes that under Section C no.2.6.3 it specifies that 'Retired Members shall be entitled to attend branch meetings and to vote on issues not relating to the pay and conditions of members in employment. They will be entitled to stand for office and vote only for the positions in the Retired Members' organisation unless otherwise determined by the National Executive Council or as otherwise provided for in these rules'.  

The Wales Retired Members Committee are aware of the difficulty which some branches are having filling posts within the branch and in our view this rule is unduly prescriptive, we believe that this rule should be amended to provide that Retired Members are eligible for nomination for positions within the branch and vote on these positions.
Conference notes the passing of Composite A at 2015 National Delegate Conference which, inter alia, calls on Branches to encourage retired members to help identify and develop new activists, and the change to Rule G.2.1.3 which now states that the Branch Committee shall consist of “such representatives of the retired members section within the branch as the branch may determine”, however, Conference notes that, welcome as this greater opportunity for involvement of retired members within the branch is, it does nothing to alter the restrictions on retired members laid down in Rule C.6.3.1.  
Clearly whilst it is reasonable that retired members should have no part in the discussion on pay and conditions of working members, it is unreasonable to prevent them from providing much needed services to the branch by standing for election as Treasurer, Welfare Officer or Sports and Social Officer where there is no working member standing for the position. 
UNISON Cymru/Wales Retired Members Committee believes it important that Branches should have the opportunity to use the experience and knowledge of the many well-equipped retired members in the wider number of positions available rather than limiting their involvement in the work of the branch to that of Retired Members' Officer. 
The Committee therefore proposes a review of Rule C.2.6.3 with a view to creating opportunities for Retired Members to put themselves forward for election to those offices of the branch which are not involved in pay and conditions of working members.  
Conference therefore calls on the National Retired Members Committee to propose a review of the above rule by the National Executive Council. 
EM1.
TAX PAYERS ALLIANCE – “ENEMY OF PENSIONERS”
Carried
This conference condemns the comments made by Alex Wild, of the TaxPayers Alliance, made at a Conservative Party Conference fringe meeting earlier this week (5th October).
Mr Wild, who is research director of the think tank said the Government should make cuts to the winter fuel allowance, free bus passes, the Christmas bonus and other pensioner benefits "as soon as possible after an election for two reasons".
"The first of which will sound a little bit morbid - some of the people... won't be around to vote against you in the next election. So that's just a practical point, and the other point is they might have forgotten by then."
He added: "If you did it now, chances are that in 2020 someone who has had their winter fuel cut might be thinking, 'Oh I can't remember, was it this government or was it the last one? I'm not quite sure.'
"So, on a purely practical basis I would say do it immediately. That might be one of those things I regret saying in later life but that would be my practical advice to the government."
Despite Mr Wild’s later apology for “crass comments said off the cuff”, this conference believes this exposes the TaxPayers Alliance as the enemy of pensioners and is disgusted that the Conservative Party should play host to such an organisation. It should be noted that as yet, there has been no formal apology from the Taxpayers Alliance itself.  
Therefore, this conference calls on the National Retired Members’ Committee to request that the NEC write to:
1.
The TaxPayers Alliance demanding that Mr Wild be removed from his post for the comments and that they formally apologise and withdraw them; 
2.
The Prime Minister to demand he dissociates the Conservative Party from such comments and that the TaxPayers Alliance be removed from invitations to future Conservative Party events. 
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