Have your say on
Local Government pay

Members’ briefing Inner London/January 2016

JUSTICE

for school and council workers



The Local Government Association (LGA) has made a two-year pay offer
from 1 April 2016 to 31 March 2018 for council, school and other members on NJC pay.

UNISON'’s NJC Committee is recommending that you reject the offer because it is far less than you need or
deserve and less than employers can afford. However, the Committee also believes that only a programme of
industrial action which could include all-out, selective and action short of strike action could achieve an improved
offer.

What should you do now?

UNISON members are being consulted over the offer and industrial action. Your branch will be asking for your
views — through a postal or electronic ballot and/or workplace meetings. Ask to see the consultation paper if
you haven’t already.

Make sure you have your say! Make sure you tell your workmates

This is a great opportunity to tell your workmates that UNISON is fighting for a better pay offer and to get
non-members to join us. They must be ‘in it to win it’!

The Employers’ offer
The LGA has responded to our claim with a two-year offer as follows:

From April 2016: From April 2017:

° On SCP 6, £1,092 (equivalent to 6.6%) o On SCP 6, £606 (equivalent to 3.4%)
° On SCP 7, £1,095 (equivalent to 6.6%) o On SCP 7, £609 (equivalent to 3.4%)
° On SCP 8, £1,107 (equivalent to 6.5%) o On SCP 8, £585 (equivalent to 3.2%)
° On SCP 9, £1,116 (equivalent to 6.4%) o On SCP 9, £495 (equivalent to 2.7%)
° On SCP 10, £1,113 (equivalent to 6.3%) ° On SCP 10, £465 (equivalent to 2.5%

o On SCP 11, £366 (equivalent to 2.0%
° On SCP 12, £366 (equivalent to 2.0%

( )

( ) o On SCP 11, £369 (equivalent to 1.9%)

( ) o On SCP 12, £366 (equivalent to 1.9%)
° On SCP 13, £303 (equivalent to 1.6%) o On SCP 13, £363 (equivalent to 1.8%)
° On SCP 14, £303 (equivalent to 1.5%) o On SCP 14, £363 (equivalent to 1.8%)
° On SCP 15, £240 (equivalent to 1.2%) o On SCP 15, £363 (equivalent to 1.8%)
° On SCP 16, £240 (equivalent to 1.2%) o On SCP 16, £300 (equivalent to 1.5%)
° On SCP 17, £210 (equivalent to 1.01%) o On SCP 17, £267 (equivalent to 1.3%)
° On SCPs 18 and above, 1.0% ° On SCPs 18 and above, 1.0%

These are increases on GLPC Inner London scale points NOT grades. You will need to see what they mean
within your local pay and grading structure. Check with your branch.

Pay scales comparing current pay with the LGA’s offer for 2016 and 2017 are on the back of this leaflet.
The LGA also agreed to our claim for a joint review of term-time working

The LGA was not prepared to meet our claim for the retention and protection of Green Book Part 2 terms and
conditions.



UNISON'’s response to the offer

UNISON’s NJC Committee met on 7 January to
consider the offer and decided to reject it for the
following reasons:

- 60% of NJC employees on scale point 18 and
above will receive just 1% on 1 April in 2016 and
2017

- The offer is for two years. RPI inflation currently
stands at 1% but is predicted to rise to as much
as 3% in 2017 and 3.3% in 2018. This means that
the value of your pay will decline even further

- The higher increases on scale point 6-8 are to
ensure that employers comply with the statutory
National Living Wage (NLW) of £7.20 pence, to
start on 1 April 2016. Members below the NLW
rate would have to be paid this, regardless of
the offer. If employers didn’t pay, they would be
breaking the law.

- The higher increases on scale points 6-17 are
also to ensure that employers ‘keep ahead’ of
further rises needed to reach the National Living
Wage rate in 2020 - likely to be around £9.35 an
hour
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- In any case, almost two thirds of councils are now
paying the real Living Wage of £7.85 pence an
hour and £9.15 pence in London, so they would
not face the cost of the National Living Wage. The
employers’ estimate of the cost of our claim is
over-inflated

- Members in the Local Government Pension
Scheme (LGPS) will start paying National
Insurance contributions from 1 April 2016 when
‘contracting out’ ends, reducing the value of the
pay offer further

- More than half of the cost of our claim for the real
UK Living Wage for the lowest paid and £1 an
hour for everyone above that rate would be met
from higher tax and National Insurance income
and reduced benefit costs.

- Many employers are cutting sick pay, annual
leave and other NJC conditions. The employers
refused to meet our claim for future protection of
these conditions.

For more information visit unison.org.uk
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