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Recruitment & Organisation 

 

 

M01. Increasing young Black member attendance at Black Members 
Conference 

This conference notes that the numbers of young Black members attending have 
been very low for a number of years and that it is vital work is undertaken to address 
this. 

This conference also notes the scheme of branch representation requiring branches 
sending 5 delegates to include a young member in their delegation. 

This conference further notes that Black members conference offers unique learning, 
educational, political, cultural, and social opportunities that can contribute to young 
Black members personal development and as UNISON activists. 

This conference calls on the National Black Members Committee to adopt the 
following measures in respect of National Black Members Conference 2017: 

1) Issue a statement to all branch Black Members Groups   

a) stating that all branches should make efforts to send a young member 
to Black members conference, regardless of whether the scheme of 
branch representation requires them to do so 

b) encouraging them to make direct contact with all young Black members 
in their branch and encourage their participation in the group and to 
take up delegate opportunities 

c) encouraging more experienced members to relinquish delegate 
positions if that makes it possible for a young member to attend 

d) calling for conference visitor places to be made available to young 
members. 

2) Include an article in Black Action about a young Black members‟ experience of 
attending Black members‟ conference, and to promote Black Action to young 
members. 

3) Use social media to promote this work, and seek promotion of it through UNISON 
communications channels. 

4) Liaise with the National Young Members Forum about reaching out to young 
Black members through their networks. 

5) To publish in the 2017 annual report the numbers of young Black members 
registered to attend in 2017 as: 



 

a) delegates and  

b) visitors, comparing it with numbers attending this year in those 
capacities, and all future annual reports to maintain a rolling table of 
this information so that conference is kept informed about any progress 
made. 

6) To facilitate a discussion at Black members conference 2017 about improving 
young members participation in the Black Members Self-Organised Group at all 
levels of the union. 

Submitted by: National Young Members' Forum 
NBMC Policy: Support 
 

 

M02. Organising and Bargaining around Race Equality 

Conference, Challenging Racism in the Workplace is at the heart of UNISON‟s Race 
Discrimination work and at the forefront of what we do as trade union activist.  

The elimination of discrimination with respect of employment and equal pay for work 
of equal value are basic workers‟ rights and are therefore trade union issues. 

The colour of a person‟s skin still plays a major part in promotion, terms and 
conditions of employment and safe and healthy work environments for Black 
workers, these have been neglected in collective bargaining for many years. 

 Promoting race equality and discrimination through collective bargaining would 
show the unions are keeping up with the times and adapting and adjusting goals and 
strategies to social concerns and the changing needs of workers in the workplace. 

Organising and having bargaining equality measures in the workplace could mean 
that resolutions for complaints could be dealt with much quicker on behalf of workers 
and demonstrate the commitment of unions to ensure that it is effectively tackling 
race discrimination.  

With the watered down legislation of the Equality Impact Assessment and potential 
attack‟s on the Human Rights Act, never has it been more important to ensure race 
equality is at the heart of Black action in UNISON. 

This is the challenge ahead of us, despite the many years of work UNISON and 
other organisations have done to set the record straight about the impact of race 
discrimination on Black people and communities, as it is so easy to make this a 
political issue, but really it‟s about human beings, human kindness and that beneath 
the hate filled newspapers headlines are real people. 

Organising and recruitment in the workplace and negotiating for better treatment, 
respect and equality to Black worker and all workers across our nation is what Black 
self-organised trade unions have always put at the heart of challenging 
discrimination. 



 

 

We therefore call on the National Black Members Committee to: 

1) Ensure the National Executive Council (NEC) Black Members Representative 
raise the issue with the NEC of how we reignite and raise the profile of race 
discrimination in the workplace through the Challenging Racism in the Workplace 
initiative. 

2) Seek that the NEC Black Members Representative discuss with the NEC support 
for the campaign to put race back on the agenda by requesting to hold a fringe 
meeting at the National Delegates Conference in 2016 titled „Challenging Racism 
in the Workplace a Trade Union issue‟. 

3) Make a request to the NEC to have a Black members stall and promotional 
material at the 2016 NDC  

4) Seek to hold a networking social at the National Delegates Conference to 
promote a campaign called „Organising around Race Equality‟ and promote this 
through UNISON media leading up to the National Delegates Conference in 2016 

5) Seek to gather information and data from regions on campaigns to improve 
patterns of inequality and joint training initiatives in branches with employers and 
trade unions who have set up joint equality objectives and applying best practice. 

Submitted by: Hammersmith & Fulham 
NBMC Policy: Support 
 

 

M03. Recruiting and Organising Black Members 

Recruiting and organising is a key priority for the union nationally, and conference 
welcomes the recruitment initiatives that the union has organised. It is vital that we 
continue to grow our union and it is important that all our activities take into account 
the very diverse workforce that provides public services. In addition, the union needs 
to acknowledge some of the barriers that exist and prevent Black staff from joining a 
union and also address some of the reasons why Black members do not become 
activists. 

In some areas of the public sector the numbers of Black workers being employed is 
growing yet many of those workers do not join UNISON. It is often the case that 
these areas see precarious employment with poor terms and conditions and poor 
treatment of staff, and therefore the need to be in a union is crucial. However, some 
of the traditional recruitment activities do not engage with Black workers and the 
union should try and address the reasons for these at National, Regional and Branch 
level. This may require promoting the relevance of being in a trade union to workers, 
and having more targeted recruitment activity, which includes and highlights the 
benefits that UNISON self-organisation brings. Black members who are activists 
should play a key role in supporting this recruitment activity as this will use their own 
experience and knowledge.  



 

In addition where we have recruited Black members, resources should be provided 
to ensure that the organising model is adopted, so that recruitment activity is not 
seen in isolation and that the members see the link to their branches and region. In 
addition this enables members to understand how they can get more involved and 
influence to ensure that Black member‟s voices are represented in the union. 

In Newcastle City Branch the Black members group has built on the good work that 
existed and membership of the group has grown.  The group participates at a 
regional level and will work closely with the branch regarding future recruitment 
initiates.  

Conference calls upon the NBMC to: 

1) Encourage branches to work with their Black Members‟ Officer and Black 
members group to support recruitment activity amongst Black members of staff 

2) Encourage Regions and Branches to work with Black activists to ensure that the 
makeup of committees is representative of the membership, and 

3) To assess our current recruitment material to see if this needs to be updated to 
reflect the workforce. 

Submitted by: Newcastle City 
NBMC Policy: Support 
 

 

Amendment M03.1 

Add new action point 2): 

2) Seek to work with Regional Black members' committees to deliver training 
targeting Black members officers covering subjects such as becoming active, 
establish a self-organised group and Challenging Racism in the Workplace. 

And re-number original action point 3) to be action point 4). 

Submitted by: National Black Members' Committee 
 
 

 

Negotiating and Bargaining 

 

 

M07. Black women in low paid occupations 

Conference notes with concern that the TUC report “Living on the Margins”, 
published in March 2015, identified a 12.7% increase in the number of Black workers 
in low paid jobs between 2011 and 2014. 



 

37.6% of Black workers are in occupations which are traditionally low paid and 
dominated by women – cleaning, care work and catering, compared to 29.6% of 
white workers.  These occupations are also among those most adversely impacted 
by the increase in the casualised workforce and the use of zero hours contracts, both 
factors which drive down pay. 

Conference welcomes the recent European Court of Justice decision that time spent 
travelling to and from a worker‟s first and last appointments should be regarded as 
working time, under the European Working Time Directive.  This decision has the 
potential to raise wages for care workers, however, conference is concerned that 
employers will seek to recoup the costs in other ways, to the detriment of both our 
members and those they support. 

Meanwhile, those who do seek to challenge employers‟ unfair practices frequently 
find themselves unfairly dismissed or otherwise penalised, with their access to 
justice restricted by the introduction of employment tribunal fees and cuts to legal 
aid.  Conference therefore welcomes UNISON‟s continuing legal battle to force the 
government to withdraw employment tribunal fees.  

Conference calls upon: 

1) the national  Black members‟ committee (NBMC) to work with the national 
women‟s committee (NWC) and NEC to raise awareness of the disproportionate 
impact of low paid work on Black women 

2) the NBMC to work with the NEC,  appropriate committees and Labour link to 
campaign and lobby for the EU legislation to be honoured in the UK 

3) the NBMC to encourage regional representatives to work with their regional 
women‟s committees in raising awareness and campaigning on this issue 

4) the NBMC to work with all appropriate bodies in UNISON to promote the 
UNISON Ethical Care Charter. 

Submitted by: National Women's Committee 
NBMC Policy: Support 
 

 

M08. NMC criteria for overseas nurses 

Our group has been campaigning for the last three years to challenge the English 
criteria demanded by the Nursing and Midwifery Council (NMC) to allow overseas 
nurses to register. We have brought this motion to our own Regional Council and to 
Black Members Conference in previous years. Unfortunately, the criteria still remain: 
overseas nurses must pass the mark of 7 in each and all of the categories of the 
International English Language Test System (IELTS) to be able to practice in the UK.   

Many Black Migrant Workers are still affected by this rule and prevented from 
working, despite the shortage of nurses that cripples our health sector.  

The NMC launched a consultation over summer 2015 to impose an English Criteria 



 

for European nurses. This is a welcomed development in the sense that it will create 
a more secure environment for both staff and patients, and that it will help create a 
more consistent and fair system between European and non European staff.  

However... this should be an opportunity to apply a more fitting English test to all 
staff, rather than further extend a system that has been criticised time and time 
again.  

The IELTS exam is not the most appropriate English exam for nurses. A test that 
would focus more on topics relevant to their professional requirement (such as the 
Australian Occupational English Test – OET) would be a lot more suitable. The level 
required at the current IELTS exam is too high, too strict, too expensive and too 
arbitrary.  

Conference calls on the National Black Members Committee to continue to work with 
other relevant structures of UNISON to put pressure on the NMC to revisit these 
criteria and to create consistent requirements to standardise the level of training and 
English expected of all nurses.  

Submitted by: UNISON Northern Ireland 
NBMC Policy: Support 
 

 

M10. Assessing the value of the Race Equality Charter Mark for Black staff 
and students in Public Services/Higher Education 

Conference, the Equality Challenge Unit (ECU) piloted a Race Equality Charter Mark 
with the aim to inspire a strategic approach to making cultural and systemic changes 
that will make a real difference to Black staff and students. 

The Charter covered: 

a) Professional and support staff 

b) Academic staff 

c) Student attainment, diversity of the curriculum and progression of students into 
academia. 

Conference, 21 Higher Education institutions took part in the pilot of the Race 
Equality Charter Mark and the ECU has recently completed the panels for the first 
round of applications. The result of the trial was released in the week commencing 
10 August 2015. 

An evaluation of the Race Equality Charter pilot is now taking place and after the 
evaluation of the trial has been completed, outcomes will be used to improve on the 
processes in the next round of the charter open to all higher education institutions in 
2016. 

Universities who are successful in receiving the charter are required to make public 
their application and action. 



 

Conference therefore calls on the National Black Members Committee (NBMC) to: 

1) Explore ways to work with the Higher Education Service Group (HESGE) 
regarding the national survey of institutions involved in the pilot. 

2) Publish a list of institutions that have been successful in the Charter in Black 
Action to promote good practice 

3) Keep Black members updated on the Race Equality Charter Mark via UNISON‟s 
Equality updates and advise how this can offer support and assistance to their 
institutions around race equality in the areas covered 

4) Report back on related activities throughout the year via Black Action and other 
UNISON media and the National Black Members‟ Conference 2017. 

Submitted by: National Black Members' Committee 
NBMC Policy: Support 
 

 

M11. Labour Party reaching out to the Black Communities 

This Conference notes that in his acceptance speech, Jeremy Corbyn promised that 
the Labour Party, with him as leader, will reach out to everyone in this country and 
nobody would be left on the side. 

The relationship between the Labour Party and Black communities needs to be a key 
focus of any and all steps taken to achieve the promise that has been made.  The 
turnout among Black communities at election time remains low with many not even 
voting at the last general election.  There is now an historic opportunity to address 
this situation 

Recent Governments have failed to address the root causes of racism, hate crimes, 
Islamaphobia and the myths on Immigration. The rise of UKIP throughout the recent 
General election campaign gave rise to far right groups and served only to add 
legitimacy to openly racist views being expressed and the unrelenting scapegoating 
of Refugees and Asylum seekers. 

There are lessons to be learned from our own past as well.  The 1970s and 1980s 
saw political parties assuming a generalised approach to racism and discrimination.  
Black members were confronted with the reality that many in the organised labour 
movement did not take issues around race seriously and, in some cases, were 
confronted by so called „colour bars‟ in many of our major trade unions.   

We have come a long way since then and UNISON‟s Black members have been at 
the forefront of ensuring that challenging racism and inequality is at the heart of 
every aspect of our union and is taken seriously. 

It is clear that Jeremy Corbyn‟s victory has energised the alienated.  It has also 
alienated some in the establishment.  

We must ensure that the Labour Party reaches out to our Black communities and 



 

does not fail us again. 

We call on the relevant officers of the National Black Members Committee and/or 
relevant lay bodies to:  

1) Work with and meet with national Labour Link to establish better links with the 
Black community.  

2) The NBMC to meet with leading Black Labour party activists to ensure we build 
better links with the Black communities  

3) Work on a motion to send to the Labour Party conference on reaching out to the 
Black communities. 

Submitted by: North West Region 
NBMC Policy: Support 
 

 

M12. Health Care for Young Black People 

Conference is concerned that health services for the whole community are under 
sustained attack from wave after wave of austerity cuts. We know that Black 
communities take a disproportionate impact of these cuts 

There is growing alarm at the impact of cuts to mental health services for vulnerable 
children and young people.  A recent annual poll of head teachers The Key (2015) 
found 67% cited mental health as the top concern for the safety and wellbeing of 
children. It has grown from 14% last year.  

Everyday life has a big impact on mental health, and Black communities in the UK 
are still more likely than others to experience problems such as bad housing, 
unemployment, stress and racism, all of which can make people ill.  

Kathryn Hill of the Mental Health Foundation says many Black people don't trust 
health services. "Lots of people won't use health services until they're very unwell 
because they're frightened of what will happen. This means they're more likely to be 
in worse health by the time they do seek help," she says. 

While mental illness is no more common in Africa or the Caribbean than it is in the 
UK as a whole, it is a bigger problem for African and African Caribbean communities 
living in the UK. 

The charity Young Minds reported being deeply worried about chronic underfunding 
by the Coalition government which cut children‟s mental health services year on year 
when it came into power.  Spending on children‟s mental health services fell by 6% 
since 2010, equivalent to £50 million. As a result children, frightened and suffering 
with acute mental health needs are locked up in police cells and treated on adult 
psychiatric wards because there are no appropriate services. Children‟s mental 
health services are in national crisis with tragic consequences.  

Nearly half the councils in England have frozen their budgets for children and young 



 

people 2011 – 2015. Young Minds refers to this as the „double whammy‟ that 
vulnerable children face as both NHS and local authority services are cut. The 
biggest reduction was at Birmingham City Council, from just above £2.3m in 2010/11 
to £125,000 in 2014/15, a drop of 94%. Now the first Conservative government for 
26 years promises more of the same and worse as it imposes £20bn of cuts to 
services while handing out tax giveaways to the wealthiest.  

Conference notes that there is a lack of services aimed specifically at the mental 
health and sexual health needs of LGBT children and young people, although there 
are examples of support that works.  

Currently, at least two thirds of LGBT young people experience homophobic, 
biphobic and transphobic bullying at school, as do many who are not LGBT. Almost 
all regularly hear discriminatory language and one in five have experienced physical 
attack and/or sexual harassment, very few of whom report this. Few people learn 
about LGBT identities at school, with bisexual, trans and non-binary experiences 
being notably absent. This impacts upon wellbeing and educational performance, as 
well as contributing to attitudes within their families and whether young people feel 
able to come out, with 1 in 10 young people having to leave home due to lack of 
acceptance. Being Black and LGBT exacerbates the young person's susceptibility to 
mental ill health in a climate where they are often isolated and estranged from their 
families.   

Exploration of the results from the most recent schools survey conducted by 
Stonewall which asked 1,614 LGB young people aged 11 to 19 years to complete a 
survey about their experiences in school or college found that:  

a) More than 3 in 4 (76%) Black gay and bisexual boys have thought about taking 
their own life compared to 56% of white gay and bisexual boys. 71% of lesbians 
and bisexual girls thought the same with no significant difference across ethnic 
background.  

b) Over 8 in 10 (83%) Black lesbian and bisexual girls deliberately harm themselves 
compared to 71% of white lesbians and bisexual girls. 36% of gay and bisexual 
boys have self-harmed with no significant difference across ethnic background.  

Overall the report highlighted the impact on Black LGBT youth of the stress that they 
experience in relation to their sexual orientation and gender identity as a 
consequence of rejection and discrimination. 

Conference notes that: 

There is a lack of sex and relationships education for support for all young LGBT 
people. Reports show that a whole generation of young gay and bisexual men are 
being failed. A recent survey (National AIDS Trust) found that at a time when HIV 
diagnoses among young gay and bisexual men 15-24 has doubled over the last 10 
years, three quarters don‟t receive any information about same sex relationships. 

LGBT people will be safer if children do not grow up to be homophobic, biphobic or 
transphobic, whether actively or passively. LGBT people will experience fewer 
mental health problems if they are not bullied at school and if they and their peers 



 

learn that diverse sexualities and genders are valid. Access to services will be less 
problematic if staff and employers have learned about gender and sexual diversity 
and the specific needs of LGBT people. 

Conference calls on the National Black Members Committee to: 

1) Intensify campaigning about the impact of austerity cuts on mental health and 
sexual health services and support for Black and LGBT children and young 
people 

2) Seek to put the issue of mental health and support services for Black and LGBT 
people, especially young people, at the heart of anti-austerity campaigns in 
regions and branches 

3) Campaign for compulsory inclusive Sex and Relationships Education in schools 
across the UK, covering same sex relationships and HIV knowledge 

4) Support and encourage branches and regions to link with and support 
organisations and local campaigns working to build LGBT mental health and 
sexual health services for children and young people 

5) Work with the NEC, self-organised groups and young members groups, other 
trade union groups and the TUC and other appropriate organisations such as 
Schools Out! to highlight these issues. 

Submitted by: Black LGBT Members Caucus 
NBMC Policy: Support 
 

 

Campaigns 

 

 

M05. Urgent Review of the Joint Enterprise Legislation 

Conference acknowledges the hard work that the National Black Members 
Committee (NBMC) has undertaken on the Joint Enterprise Legislation in 
conjunction with organisations such as Joint Enterprise Not Guilty by Association 
(JENGBA). The frequent usage of this piece of legislation remains controversial 
especially when the House of Commons Justice Select Committee called for urgent 
review as recently as December 2014. The Select Committee asserted that the Law 
Commission should review the common law doctrine of joint enterprise in murder 
cases as a matter of urgency.   

Conference welcomes the House of Commons Justice Select Committee call for an 
urgent review of the Joint Enterprise Legislation. According to the evidence 
presented to the House of Common Select Committee – Fourth Report of Session 
2014-2015, a large proportion of those convicted of joint enterprise offences are 
young Black men, of which 37.2% are serving  long prison sentences for joint 
enterprise offences and are Black/Black British. This is eleven times the proportion of 



 

Black/Black British people in the general population and almost three times as many 
as in the overall prison population.  

Conference is concerned that there is also a much higher proportion of mixed race 
prisoners convicted of joint enterprise offences than there are in the general prison 
population (15.5% compared to 3.9%). Janet Cunliffe from JENGBA in her evidence 
to the Select Committee said that an even higher proportion of people convicted of 
joint enterprise who were in contact with them are from the Black community 
(approximately 80% and working class). According to the Guardian News Paper, 
between 2005 and 2013, almost 500 people are thought to have been convicted of 
murder as Secondary parties in joint enterprise cases. Many were recorded as gang-
related attacks, a very worrying feature for Trade Unions is that such a legal doctrine 
could be used against Black Trade Unionists engaging in peaceful protests in volatile 
industrial situations. Figures show that Black people are 4 times more likely to be 
charged under the Joint Enterprise Legislation. 

Therefore, Conference calls upon National Black Members Committee (NBMC) to 
work with the National Executive Committee (NEC), and the Labour Link to take the 
following actions: 

1) Lobby the MPs for an urgent independent review into the Joint Enterprise 
Legislation and its frequent usage by the Crown Prosecution Service (CPS) 
targeting Young People especially from the Black Community.  

2) Organise publicity events, lobby MPs to influence and seek to bring forward Joint 
Enterprise Legislation that is reflective of a progressive society in the 21st 
century.   

Submitted by: Cymru/Wales Region 
NBMC Policy: Support 
 

 

Amendment M05.1 

In action point 2) before 'Organise' add 'Seek to work with organisations such as 
JENGBA to' 

Submitted by: National Black Members' Committee 
 

 

M06. Labour and the Black Vote 2015 

Conference, our worst fears were realised on Friday 8th May 2015 as we woke to 
find that the nightmare of the past 5 years would continue for the next 5, but this time 
under a small Tory Majority Government. 

Nearly 2 million people voted for the Conservative Party giving them a 12 seat 
majority.  In reality this means that with the support of just 25% of the electorate and 
37% share of the vote, they will have a mandate to remove fundamental rights both 
in employment and those that protect our Human Rights and dignity. 



 

UNISON has a long historic link with the Labour Party, and Black communities have 
traditionally voted Labour.  But the message of the campaign did not register with 
millions of voters offering no alternative, no hope and a Conservative manifesto that 
will see many more vulnerable people suffer at their hands. 

It is reported that the breakdown from the Black community was as follows: 

Black vote for Labour 58%, Black vote for Conservative 33% SNP 5%, Lib Dems 5% 
and UKIP 2%. 

As the Black vote grows in size and influence across the UK it will be more important 
than ever to address the above figures and draw some of these voters back to 
Labour. 

UKIP and its rhetoric surrounding immigration did nothing more than fuel hatred and 
the dividing of the nation as we forgot to stand up and state „we live in a country with 
an incredible diverse workforce that as a labour movement we should be uniting and 
not dividing‟. The Labour Party did not counter the scaremongering of immigrants 
which gave a new respectability to a party like UKIP with them gaining nearly 4 
million votes and 1 MP in Westminster. 

In London, Labour bucked the national trend gaining seven seats - four from the 
Tories and three from the Lib Dems. That's half the total number of Labour gains 
across the country.  The UKIP vote in London was also the lowest in the country 
(8.1%) reflecting the multiculturalism and diversity of the capital. 

The SNPs landslide vote almost wiped out Scottish Labour after winning 56 out of 59 
seats.  We are yet to see a real challenge to the Tories but the Scottish vote will 
make an impact over the coming years. 

Conference, what will Labour need to do to appeal to Black communities and the 
people of Britain and when will Labour be ready to Govern again? 

We recognise and congratulate Labour‟s diversity.  With 23 Black MP‟s, an increase 
in female representation by 43%, and 13 LGBT MP‟s this is a tribute to all of those 
who campaigned. There are no recorded figures of MP‟s with a disability, which 
Labour will no doubt wish to address. 

The debate of our links with Labour will no doubt be a topic for discussion in the 
coming months however, what we do in fighting back with the onslaught of cuts, cuts 
and more cuts and austerity will have a new meaning to many. Our members will 
expect the union to be strong, clear and take the lead in its response.   

We must stop looking to the past and focus on ensuring that everyone has a stake in 
the future as we build a fairer, democratic and more equal sustainable union and 
Labour Party.  We are down, but we are not out. 

We therefore call on the NBMC to: 

1) Work with Labour Link to explore why the 2015 Labour manifesto, including its 
employment commitments, did not register with voters and how Black members 
could contribute and influence future manifesto/policy in the future.  



 

2) Send a message of congratulations to those Black Labour MP‟s across the UK 
who were successful in retaining/gaining a seat and seek to work with them, via 
Labour Link, on key campaigns in the coming months.  

3) Work with Labour Link to develop a campaign to encourage Black members to 
join the Labour Party, to consider becoming Labour councillors and support that 
could be provided to facilitate that. 

4) Support UNISON‟s political campaign strategy, agreed at the 2015 National 
Delegate Conference, to protect and enhance pay, living standards and gender 
equality; Defend the rights of trade unions to take action, including industrial 
action; encourage a fair, inclusive and tolerant society so that no one is left 
behind and nor is anybody scapegoated for the economic crisis; and seek to 
ensure that the next UK Government is one which better reflects our values.      

5) Work with the NEC on the key organising and recruitment plan to protect the 
union and ensure we can retain and recruit members in both public, private, 
community and voluntary sectors.   

6) Hold a fringe meeting at National Black Members Conference 2017 in preparation 
for forthcoming elections, not just in London but across the UK. 

7) Report back on activities throughout the year and National Black Members 
Conference 2017. 

Submitted by: Greater London Region 
NBMC Policy: Support 
 

 

M09. Austerity – How much worse will it get for Black members? 

Since the disastrous election of a majority Tory Government in May 2015 the impact 
of public sector and welfare cuts has worsened for Black people. 

The Tories first budget has deepened austerity with more than 1.25 million Black 
households and 4 million Black people worse off under the range of budget 
measures that will have a negative and disproportionate impact on Black people.  

Cuts to tax credits, part-time working changes, and benefit caps on households with 
more than two children will have a greater impact on Black families than white 
families. 

Black households are more likely living in poverty with nearly 50% of Pakistani 
children and over 40% of Bangladeshi children living in poverty.  

A report from Runnymede Trust „The 2015 Budget – Effects on Black and minority 
ethnic people‟ found that: 

a) Cuts and freezes in tax credits are up to five times more likely to adversely affect 
Black people than white people as more Black people work part time than white 
people. 



 

b) Youth unemployment has risen by 49% over the past five years amongst Black 
people compared to a 2% fall among young white people. 

c) Nearly half of all overcrowded households in Britain are among Black people but 
the government is now restricting housing benefit for people in their late teens 
and early twenties. 

d) Among young Black people affected by this change, many will be living in 
overcrowded households, sharing bedrooms with younger siblings, and so these 
changes are more likely to negatively affect housing quality among Black families 
and young people.  

e) Further reduction in the Benefit Cap will hit Black workers the hardest as 40% of 
those affected by the benefit cap are Black workers although Black people make 
up just 14% of the population.  

f) Black people make up 16% of Jobseekers Allowance claimants, 16% of lone 
parents claiming income support and 9% of those on Employment and Support 
Allowance (ESA). 

g) Cutting Child Tax Credits and housing benefit for families with more than 2 
children will increase Black child poverty rates and racial inequalities as 24% of 
Black families have more than 2 children compared to 8% of white households.  

The report concludes that 'the cumulative effect of the budget may become even 
more unfair over time'. 

It is imperative that UNISON Black members be at the forefront of campaigns 
against the cuts and austerity. 

Therefore conference calls upon the NBMC to: 

1) Work with UNISON NEC to build for a national demonstration against austerity 
seeking to ensure the UNISON Black members banner is at the front of all 
demonstrations 

2) Support and encourage UNISON Black members to stand as elected 
representatives as local councillors and MPs fighting against austerity and cuts  

3) Encourage Black members to step up the work with local community 
organisations fighting cuts and austerity  

4) Encourage Black members to step up the work with other trade union groups 
fighting the cuts e.g. through local trades councils 

5) Seek to work with service groups to incorporate the impact of cuts on Black 
members in those areas into relevant campaigns. 

Submitted by: National Black Members' Committee 
NBMC Policy: Support 
 



 

 

M13. Black Action in UNISON 

Conference, our worst fears were realised on Friday 8th May 2015 as we all woke to 
find that the nightmare of the past 5 years would continue for the next 5 years, but 
this time with a small majority Conservative Government.  

This Government have wasted no time in slashing our basic Human Rights with the 
proposed introduction of „British Rights‟ and the continued cuts to Public Services, 
effecting the most vulnerable in our society and disproportionately impacting on 
Black workers and members, through redundancies, downsizing and disciplinary. 

UKIP and its rhetoric surrounding immigration, did nothing more than fuel hatred and 
the dividing of the nation as we forgot to stand up and state „we live in a country with 
an incredible diverse workforce that as a labour movement we should be uniting and 
not dividing‟.  

What we do in fighting back with the onslaught of cuts, austerity will have a new 
meaning to many. Our members will expect the union to be strong, clear and take 
the lead in its response, we must stop looking to the past and focus on ensuring that 
everyone has a stake in the future as we build a fairer, democratic and more equal 
sustainable union and society 

We therefore call on the National Black Members Committee to: 

1) Seek to work with the National Executive Council (NEC) to have a key organising 
and recruitment plan to ensure we can retain and recruit new Black members in 
both public, private, community and voluntary sectors. 

2) Share best practice across regions that have raised the profile of Black self-
organisation and the importance of collective bargaining when tackling 
discrimination in the workplace. 

3) Publish information in Black Action and other UNISON mediums throughout the 
year in 2016 of the outcomes of supported race cases and UNISON‟s work with 
Thompson Solicitor‟s and the Race Discrimination Claims Protocol 

4) Invite Show Racism the Red Card to the next National Black Members 
Conference in 2017 as part of the continued joint work with UNISON. 

5) Create a library of UNISON National Black Members achievements to ensure the 
legacy continues through activist campaigns. 

6) Seek to hold a networking social at the 2016 National Delegates Conference 
(NDC) called „Organising around Race Equality‟ and promote this through 
UNISON media leading up to the NDC in 2016 and the importance of Self-
organisation in UNISON.  

Submitted by: Hammersmith & Fulham 
NBMC Policy: Support 
 



 

 

M14. Austerity and Black Workers – The continued impact 

Conference recognises that we are all aware of the impact that the vast changes to 
the welfare state brought about as a result of the continuing stringent austerity 
measures have had and will continue to have on Black workers and their families. 

Conference notes that austerity has never in history provided sustained economic 
growth. 

A government determined to reduce the country‟s deficit are determined to make the 
poorest and most vulnerable pay. Black workers and communities are likely to be 
disproportionately affected. 

The persistent attack on public services has further eroded equality and human 
rights for many across society particularly Black people, women and migrant 
workers. 

In response to the financial crisis of 2007/08, successive U.K government have 
promoted cuts in public spending and the weakening of social protections. 

The conference notes the rise in anti-immigrant rhetoric and legislation both in the 
U.K and across Europe. 

Millions of working peoples' jobs have been affected. It is noticeable that this has led 
to a sustained attack on Black workers, particularly migrant workers. Rhetoric such 
as 'British jobs for British workers' has been counter-productive and divisive. 

Five years of the coalition government and its austerity policies have rolled back 
equality successes of the previous Labour governments and workplace inequality 
has significantly increased. 

In the 51st year of the Race Relations Act, the challenge of higher unemployment 
rates within the Black community remains unresolved. More and more Black workers 
and families rely on the safety net of the welfare state both as workers and as 
service users. The continuing austerity measure threaten to take that safety net 
away. 

Research suggests that the current benefit cap hasn‟t forced a large number of 
parents into work nor has it achieved fairness. As supreme court Judges noted 
earlier this year, the cap deprives children of the basic necessities of life in breach of 
international law. 

Conference therefore calls on NBMC to: 

1) Work with the NEC to ensure support for workers‟ rights to claim benefits to 
which they are entitled without inhumane and degrading treatment. 

2) Work with anti-racist organisations like Unite against Fascism, Hope not Hate, 
Joint Council for the Welfare of Immigrants to build a response to anti-
immigration arguments. 



 

3) Positively and proactively support an all migrant workers‟ network and where 
feasible engage in active campaigning for migrant workers‟ rights. 

4) Work with the NEC to develop a national strategy to beat the attacks Black 
workers, their families and communities face. 

5) To renew our agenda to challenge the disproportionate and adverse impact of 
austerity on Black workers and their communities. 

  

Submitted by: Camden UNISON 
NBMC Policy: Support 
 

 

M15. Prostate Cancer – A Risk for Black Men 

Prostate cancer is the most common cancer in men in the UK.  This type of cancer 
usually develops slowly and for this reason, you may not see any signs that you 
have it for many years. 

Only men have a prostate it is a small gland about a size and shape of a walnut and 
is located underneath the bladder – surrounding the Urethra, which is the tube men 
urinate and ejaculate through.  

Symptoms often only become apparent when your prostate is large enough to affect 
the urethra. When this happens, you may notice things like an increased need to 
urinate, straining while urinating and a feeling that your bladder has not fully emptied. 

 Higher rates of prostate cancer are seen in men of African descent in the UK, US, 
Caribbean and West Africa. The statistics show that 1 in 4 Black men will be 
diagnosed with prostate cancer at some point in their life and that Black men are 3 
times likely to get prostate cancer than white men of the same age. 

According to Tony Wong, African and African Caribbean project manager at Prostate 
Cancer UK, said: "We've known for some time that Black men are often reluctant to 
be tested for prostate cancer and it's a real worry. With one in four Black men set to 
be diagnosed with prostate cancer in their lifetime and still so much we don't know 
about why Black men face a higher than average risk, or what can be done about it, 
this is an issue that needs addressing now.” 

Therefore Conference calls on the NMBC to work with: 

1) Prostate Cancer UK by sending a letter of Support   

2) Creating Awareness by publishing an article in Black Action. 

Submitted by: Eastern Region 
NBMC Policy: Support 

 



 

 

M16. Prostate Cancer and Black Men 

The statistic 1 in 4 people is often associated with Mental Health, in Black 
Communities the statistic also relates to the prevalence of Prostate Cancer in Black 
Men.  The charity Prostate Cancer UK has carried out research which shows that 1 
in 4 Black Men will get prostate cancer at some point in their lifetime. That is double 
the risk of all men who have a 1 in 8 chance of suffering from prostate cancer at 
some point in their lives.  

Prostate cancer is the most common cancer in men in the UK, with 41,736 cases 
diagnosed in 2011, and it is predicted to become the overall most commonly 
diagnosed cancer by 2030. 

In the summer of 2015 an article published in the BMC Medical online journal looked 
at the lifetime risk of being diagnosed with Prostate Cancer in major ethnic groups. 
The study found that Black Men in England have twice the lifetime risk of both being 
diagnosed with – and dying from – prostate cancer compared with white men.  The 
study sponsored by Public Health England and Prostate Cancer UK estimates the 
lifetime risk for Black men of dying of prostate cancer at approximately one in 12. 
The risk for white men is estimated to be about one in 24 and one in 44 for Asian 
men. The study goes on to discuss that a third of all men diagnosed with Prostate 
cancer will die regardless of ethnicity, meaning proportionally Prostate Cancer will kill 
more Black Men.   

Despite the odds of Prostate Cancer being stacked against Black Men, a study 
carried out by The University of Exeter in spring 2015 showed that Black Men are 
less willing to be tested for Prostate Cancer.  In this study a group of 500 men, each 
was presented with a realistic hypothetical scenario which included a description of 
the symptoms of Prostate Cancer and the estimated risk.  The researchers found 
that Black men had the least preference of further investigation regardless of the risk 
presented. In the lower risk scenarios 91% of white males opted for investigation but 
only 44% of Black men.  The common reason for declining investigation in this group 
was the low risk for both ethnicities however considerably more Black men did not 
want to know they had cancer.   

It is not enough for the men in our lives to stick their heads in the sand, to not know 
is to assign yourself to an early grave– a Black Man is someone‟s son, brother, 
father, partner, what happens to them will affect us all. It is time to educate ourselves 
and to change the shocking statistics cited in this motion.  

Conference asks the NBMC to: 

1) To post a series of articles in Black Action and on social media that cover the 
prevalence of Prostate Cancer, its symptoms,  treatment available during 
Prostate Cancer Awareness Month in March 2016. 

2) To work with the National Women‟s Committee to produce a leaflet on Prostate 
Cancer that can be made available in the Women‟s Health Pack if this is not 
already the case. 



 

3) Invite Prostate Cancer UK to do a workshop on Prostate Cancer in Black 
Communities at the 2017 NBMC conference.  

Submitted by: Sheffield Comm Hlth Unison 
NBMC Policy: Support 
 

 

M17. Immigration, Detention and Deportation 

Conference notes: 

a) The rise in anti-immigrant rhetoric and legislation both in the UK and across 
Europe. 

b) The high proportion of Black workers in the UK people in the workplace who are 
being treated unfavourably by immigration legislation and policy.  This is likely to 
impact negatively on their mental health and their ability to carry out their work 
duties effectively. 

c) The lack of support provisions available for Black people and communities.   

d) All workers have an interest in resisting racism and anti-immigrant 
scaremongering. 

e) Migrant workers are a valuable and welcome part of the workforce and trade 
union movement. 

Conference believes the current immigration process leads to unfavourable 
treatment of Black workers who do not have full legal rights to reside in the UK.  
They face a number of issues including:  

a) Deportation before appeal 

b) No right to housing 

c) No financial support from public  funds 

d) Detention (which divides families). 

Conference call on the NBMC to: 

1) Request Labour Link informs the Labour Party of our opposition to anti-immigrant 
scapegoating and ask for their support to make changes to immigration 
legislation. 

2) Work with organisations, who have a record of best practice in supporting Black 
people on immigration issues. 

3) Work with anti-racist organisations – such as Hope not Hate – to combat anti-
migrant racism 

4) Raise awareness in Black Action. 



 

Submitted by: Eastern Region 
NBMC Policy: Support 
 

 

Amendment M17.1 

Add new action point 2): 

2) Promote the UNISON affiliated 24 hour helpline with the Joint Council for Welfare 
of Immigrants and UNISON's migrant worker networks through Black members' 
structures and UNISON publications. 

Re-number remaining action points. 

Submitted by: National Black Members' Committee 
 

 

M18. Rise in Islamophobia 

The number of race hate crimes have increased recently since the incidents in 
Tunisia and Syria. 

We all pay tribute to the families who have lost relatives in these senseless killings of 
innocent people. 

These acts have been deplored by all religious and political leaders, but the EDL and 
other right winged groups have exploited these events by whipping up hatred. 

Conference there is no place for HATE in our Society. 

Our BLACK members are again feeling the brunt of this hatred in workplaces and in 
our communities. 

The National Black Members‟ Committee can address some of the root causes such 
as the lack of understanding of Islam.  

Conference therefore calls upon the National Black Members‟ Committee to: 

1) Encourage Regional Black Members „Committees to arrange Islamic Awareness 
training. 

2) Publicise materials which tackle the myths and stereotypes around Islam. 

3) Produce articles in the Black Action Magazine which tackles the myths and 
misconceptions around Islam. 

Submitted by: North West Region 
NBMC Policy: Support 
 

 



 

 

M19. Nepal Earthquake 

The Nepal Himalayan earthquake struck on the morning of 25th April 2015 at 11.56, 
killing more than 7,000 people. A 7.8 magnitude earthquake, the worst for 81 years. 

The earthquake triggered an avalanche on Mount Everest, killing at least 19 people, 
making it the deadliest day on the mountain in history. It triggered another huge 
avalanche in Langtang valley, where 250 are now missing. Centuries-old buildings 
were destroyed.   

It is estimated that over 10 million people have now been injured and badly affected. 
Hospitals are unable to cope with the numbers of people in need of medical 
attention.  

Nepal is already one of the poorest countries in the world. Around 80% of the 
population live in rural areas and depend on subsistence farming for their livelihoods. 

Conference, the situation is particularly critical in rural areas near the epicentre. 
Some 90% of the people have lost their homes and livestock, and have no way of 
getting food. With so many left homeless, in deep shock and with no access to basic 
care it‟s an anxious and uncertain time for so many people.   

The immediate concern is to ensure communities have shelter, fresh water and 
urgent medical care. Nepal‟s government declared three days of mourning after the 
earthquake. 

Tired and hungry survivors of the deadly Nepal earthquake have had little respite 
since the earthquake struck with such devastation.  

Hundreds of thousands of people continue to sleep outdoors, too scared to return to 
their shattered homes for fear of aftershocks.  In response, the Nepal Earthquake 
Appeal was launched. 

As well as the threat of subsequent earthquakes and any impact on already fragile 
land and infrastructure there is a heightened risk of diseases like cholera and 
diarrhoeal infections which could lead to further suffering and loss of life.  

Conference, when disasters strikes, it‟s the poorest who feel the impact worst. With 
little to fall back on, when people‟s health, homes or livelihoods are damaged, the 
road to recovery can be very long. 

Helping people rebuild their lives is going to be a major, long-term endeavour. 

Conference therefore calls on the NBMC to: 

1) Discuss with the Black NEC Representatives as to how we can make contact 
with our sister unions in Nepal and offer further assistance via UNISON‟s 
International Committee. 



 

2) Discuss with the Black NEC Representatives regarding a further recommendation 
for a donation from UNISON, as the situation will require continued financial 
assistance. 

3) Keep members updated on the situation and advise how they and their branches 
can offer support and assistance. 

Submitted by: Greater London Region 
NBMC Policy: Support 
 

 

M20. Nepal Earthquake 

The Nepal Himalayan earthquake struck on the morning of 25 April 2015 at 11.56 
Nepal Standard Time, killing more than 8,800 people. A massive 7.8-magnitude 
earthquake, the worst in 81 years. 

The earthquake triggered an avalanche on Mount Everest, killing at least 19 people, 
making it the deadliest day on the mountain in history. It triggered another huge 
avalanche in Langtang valley, where 250 are missing. Centuries-old buildings were 
destroyed.  It is estimated that over 10 million people have now been injured and 
badly affected, hospitals are unable to cope with the numbers of people in need of 
medical attention.  

Nepal is already one of the poorest countries in the world. Around 80% of the 
population live in rural areas and depend on subsistence farming for their livelihoods. 

Conference the situation remains critical in rural areas near the epicentre. Some 
90% of the people have lost their homes and livestock, and have no way of getting 
food. It‟s an anxious and uncertain time for so many people. 

The continued concern is to ensure communities have shelter, fresh water and 
urgent medical care.  

Tired and hungry survivors of the deadly Nepal earthquake have had little respite 
since the earthquake struck with such devastation.  

Hundreds of thousands of people continue to sleep outdoors, too scared to return to 
their shattered homes for fear of aftershocks.  

In response, the Nepal Earthquake Appeal was launched. 

Conference, when disaster strikes, it‟s the poorest who feel the impact most. With 
little to fall back on, when people‟s health, homes or livelihoods are damaged, the 
road to recovery can be very long. Helping people rebuild their lives is going to be a 
major, long-term endeavour. 

Conference we therefore call on the NBMC to investigate ways UNISON can 
continue to support the appeal and victims of the earthquake by: 



 

1) Initiating discussion via the NEC Black members‟ representatives that seek to 
explore the practicality and possibility of making a donation towards helping those 
affected 

2) And monitoring the situation via our International Committee to assess the 
potential call for any further support. 

Submitted by: National Black Members' Committee 
NBMC Policy: Support 
 

 

M21. Justice for Sheku Bayoh 

Conference, Sheku Bayoh originally from Sierra Leone, aged 31 years old, died on 
Sunday 3rd May, near Edinburgh, whilst in police custody. He was pronounced dead 
at an Edinburgh hospital just after 9am. 

Unsubstantiated reports state he was left unconscious after being arrested by at first 
four, and then a further five police officers, who are accused of using batons, CS gas 
and pepper spray, after responding to reports that Sheku had a knife. 

The inquiry into Sheku's death by the Police Investigations and Review 
Commissioner (PIRC), the Scottish equivalent of the Independent Police Complaints 
Commission in England and Wales, has been delayed due to officer's initially 
refusing to give statements, as witnesses to the incident. In Scotland the PIRC do 
not have the power to compel officer's who are witnesses to attend interviews. 

Conference, the Bayoh family now faces a long and painful struggle to get answers 
about Sheku's death. How long should one wait for justice, as the injustices for many 
families have been long and painful, from Colin Roach to Sean Riggs, as Black 
people have been dying in police custody for many years, but we will not go quietly 
into the night without real justice being served and all those found to have been 
instrumental in the death of Sheku Bayoh's must be dealt with through the criminal 
courts, as we will demand justice. 

Conference, we therefore call on the National Black Members Committee to: 

1) Send a message of support to the Bayoh family 

2) Write to the Police Investigations and Review Commissioner urging them to 
conclude the investigation into Sheku's Bayoh death as soon as possible 

3) Continue to highlight this and other important issue of deaths in police custody 
through Black Action and other UNISON communications 

4) Report back to the 2017 National Black Members Conference on the outcome of 
the Sheku Bayoh inquiry and any further support that might be needed 

5) Continue the campaign and support affiliated organisations in the fight against 
hate crimes and deaths in police custody. 



 

Submitted by: Greater London Region 
NBMC Policy: Support 
 

 

M22. Black Representation in Public Life 

Conference notes and welcomes the Scottish Government‟s First Ministers proposal 
of the 50/50 by 2020 plan; a pledge on gender equality to make public appointments 
within public bodies more diverse. 

Conference believes that all public bodies should include board members who reflect 
British society - people from all walks of life; those with a vast range of viewpoints 
and life experiences. 

The 2011 census provides us with the knowledge that Black people in England and 
Wales account for 14% of the population, with just over 4% of the population 
accounting for the population in Scotland. 

According to an analysis of diversity data on appointments made to the boards of 
public bodies in Scotland as at 2014, of the 574 seats available on Scotland‟s public 
boards, only 16 were held by Black people.  

Conference believes that if we are to eliminate racism in our society we need to 
remove the barriers that Black people encounter in accessing opportunities and 
services. Addressing Black representation on public boards is an important step in 
dismantling those barriers. 

Conference, therefore, calls on the National Black Members Committee to work with 
the NEC to: 

1)  Campaign to increase Black representation on  Public Boards 

2)  Work with the Government, and devolved governments, to ensure they address 
this under-representation and ensure they prioritise it as a matter of urgency. 

Submitted by: Scotland Region 
NBMC Policy: Support 
 

 

M23. Black Youth Unemployment 

This conference welcomes the decision by the Scottish Parliament‟s Equal 
Opportunities Committee to undertake an Inquiry into race, ethnicity and 
employment. 

Conference is particularly concerned about the high rate of Black youth 
unemployment. 

The Black community has always experienced high unemployment during previous 
recession. However, this recession has led to severe cuts in community led training 
projects, that previously had an excellent track record in assisting Black young 



 

people to gain confidence and employment skills and to find sustainable 
employment.  Black youth are also under-represented in modern apprenticeship 
programmes, due to lack of information being disseminated to these communities. 

It is also twice as difficult for Black undergraduates to secure a job after graduation. 

If the situation is not addressed and solutions put in place to tackle the long term 
unemployment of Black youth, it will have a lifelong effect on both their earnings   
and employment prospects. 

We, therefore, call on the National Black Members Committee to work with the NEC: 

1) Lobby the Government, including devolved governments, to prioritise finding a 
solution to Black youth unemployment by ensuring, amongst other initiatives, the 
relevant agencies have dedicated resources to address the problem. 

2) Campaign with grassroots Black youth organisations to address the low level of 
Black youth in the modern programme. 

Submitted by: Scotland Region 
NBMC Policy: Support 
 

 

M24. Black, disabled and discriminated 

Conference notes with growing concern the UNISON research and statistics which 
chart the experience of Black members under the austerity agenda. We know that 
Black people are more likely to be selected for redundancy, and to face workplace 
disciplinary procedures. These situations are compounded where the member also 
has a disability where the combination of the two means that although Black 
members are still the most likely to join a union the numbers are decreasing at a 
similar rate. This is particularly poignant for our Black members living with long term 
conditions and non apparent disabilities.  It has been documented that people with 
conditions such as Systemic lupus erythematosus (SLE) Sarcoidosis and Sickle cell 
have received particularly negative treatment and experiences at work as their 
requests for sick leave and support in the management of their conditions which are 
often treated with disdain and suspicion.  

This can result in victimisation and bullying at work, and a dramatic rise in mental ill 
health caused by worry stress and depression, a matter of increasing concern with 
recent reports that document the reduction in mental health provision and even with 
that Black people continue to be over represented in the mental health system and to 
be sectioned. 

Members with conditions such as chronic fatigue related to those conditions stated 
or diabetes which has a high incidence in people from Black and Asian backgrounds 
find little understanding or support for their conditions in workplaces where racist and 
prejudiced attitudes have classified the behaviour as a cultural norm or a lazy 
attitude if caught 'dropping off ' with such members being brought up on workplace 
disciplinaries for poor performance.  



 

Many members complain about the isolation they experience at work as people 
discuss them and their conditions. The continuous mal treatment only serves to 
exacerbate the existing conditions. 

The Equality Act 2010 states it is unlawful to discriminate against someone because 
of their disability though the practice of singling out Black members for their disability 
continues. 

We ask that the National Black Members Committee: 

1) shows it concern for this issue by working with National Disabled Members 
Committee and consider the feasibility of conducting a piece of research  that will 
assist in identifying the gravity and true picture of this situation and that this 
information once gathered be shared within branches and regions and reported in 
the U magazine and Black Action 

2) that any relevant statistics which highlight the issue and support Disabled 
members in the workplace be published in the National Black Members 
Committee 2016 Annual report. 

Submitted by: National Disabled Members Committee 
NBMC Policy: Support 

 

M24.1 

In paragraph three beginning 'Members with conditions', delete 'and Asian'. 

In action point 2), replace '2016' with '2017'. 

Submitted by: National Black Members' Committee 

 

 

M25. Genocide of the forgotten people; The Rohingya 

Conference, many people will not have heard of the Rohingya people, yet as  

the Economist noted these are some of the most persecuted minorities of people.  
The Rohingya people are Muslims from the Rakhine state in Burma and speak the 
Rohingya language. As far back as 1982 the Burmese government has denied the 
Rohingya citizenship, so even though these people have lived in the Rakhine state 
for 100‟s of years, in fact they can be traced back to arriving in the 16th century, they 
cannot call themselves Burmese.  That is 1.3 million people today who are stateless, 
unable to vote, unable to get married legally, get a job, access health services, get 
an education, denied the freedom to practice their faith. 

There are 5 stages of genocide as defined by the International State Crime Initiative 
(ISCI), these are (1) stigmatisation, (2) harassment, (3) isolation, (4) systemic 
weakening which included the removal of identity cards and refusing to allow voting 
(5) Mass annihilation. Thus far Professor Green from the ISCI believes that the 
Rohingya have been through the first 4 stages as they have been denied an identity 
and voting rights, all that remains is mass annihilation. Yet the world remains silent 



 

at the plight of Rohingya.  

In 2012 alone, 125,000 Rohingya were displaced or moved into squalid camps. In 
November 2012 when President Obama visited Burma he heaped praise on Burma 
and its desire to have political reform, but he only mentioned the violence against the 
Rohingya once, as a footnote to his speech. Aung San Suu Kyi, a Nobel Peace Prize 
winner, a woman honoured in the same way as Mandela by this union has remained 
silent on the suffering of the Rohingya. In May 2015, the Dalai Lama in an article for 
The Australian newspaper called upon her to act on the crisis – he also went onto 
say that since 2012 he had personally asked twice before to speak for the 
Rohingyas.  Later in the same month at the Oslo Conference to end Myanmar‟s 
Persecution of the Rohingya, no less than 7 Nobel laureates stated that "what 
Rohingyas are facing is a textbook case of genocide in which an entire indigenous 
community is being systematically wiped out by the Burmese government." Yet there 
is only silence from Aung San Suu Kyi.  

The extremist group 969 led by monk, Ashin Wirathu is making the situation much 
worse by spreading hateful propaganda about the Rohingyas. Ashin refers to himself 
proudly as the Burmese Bin Laden.  He has appeared on the front of Time magazine 
as the face of Buddhist Terror, he tells his followers that the persecution of the 
Rohingya Muslims is their duty. His followers have destroyed businesses belonging 
to Muslims, set fire to mosques, kidnapped children and engaged in activities 
amounting to the ethnic cleansing of the Rohingya from Burma. 

In 2015, to escape the systematic abuse and violence Rohingya Muslims took to 
boats to try and reach the shores of other countries such as Malaysia, Indonesia and 
Thailand and Australia. In the first quarter of the year 25,000 people took to boats to 
escape. Few people will have missed the harrowing sight of overcrowded boats of 
people with dwindling food supplies and water being turned away by Malaysia, 
Indonesia, Thailand and Australia, left to die at sea.  

We cannot remain silent as a group of people is systematically wiped out. As Black 
people many of us will have first-hand experience of racism, discrimination and 
Islamophobia - yet these people are suffering in a way that is unimaginable to most 
of us.  

We therefore call upon the National Black Members Committee to: 

1) Raise awareness of the plight of the Rohingya people via UNISON‟s International 
Committee internally and a Black Action Article at the earliest opportunity 

2) Work with the International Committee to write to Aung San Suu Kyi raising the 
plight of the Rohingya and asking her to speak up for them 

3) Encourage Black UNISON members to raise the issue of the Rohingya with their 
MPs/MSPs 

4) Work with Labour Link, and relevant self-organised groups in UNISON to raise 
the profile of human and labour rights„ issues in Burma with British MPs and 
policy makers 



 

5) Reaffirm our commitment to the plight of the Rohingya people and work with the 
Intentional Committee to produce a sustainable campaign against the Rohingya 
persecution. 

Submitted by: National Black Members' Committee 
NBMC Policy: Support 
 

 

M26. Black Organ Donation – Can help save a Life 

Conference, for many years medical science has been discovering life changing and 
life saving ways to increase life expectancy of human beings. However one of the 
areas that need to be highlighted for enhancing and saving life is organ donation. A 
donation is where a person donates their organs and tissues for transplant. A 
transplant can save a person's life or improve their health and quality of life. 

In the UK, around 10,000 people need a transplant but without donors, they cannot 
be helped. However, according to NHS data, 6904 people were on the transplant 
waiting list as of March 2015 and fewer than 5,000 people die each year in 
circumstances where they can donate their organs. 

Many Black people in the UK are adverse to organ donation on the grounds of 
ethical reasons, scepticism, lack of accurate information and fear. Records show that 
people from Black communities will wait a year longer for a kidney transplant than 
white people. Today, a person from a Black community who is in need of a stem cell 
transplant has less than a 20% chance of finding the best possible match from an 
unrelated donor, whilst a white British patient in the same position has a 60% 
chance. Statistics surrounding Black people in regards to organ donation and blood 
donation are also worryingly low. 

Conference, it really is time for people who are in need of organ donation to 
experience life without, numerous hospital trips a week, associated health aliments 
and ultimately death. 

Becoming an organ donor, is an opportunity to save a life and to support someone to 
have a better quality of life. 

Conference therefore calls upon the National Black Members Committee to: 

1) Highlight the importance and different types of organ donation and create 
awareness via Black Action 

2) Encourage regional Black members‟ Self-organised groups to highlight this issue 
in their branches and work alongside other self-organised groups 

3) Organise a fringe meeting to highlight this important issue at the 2017 National 
Black Members‟ Conference and invite a relevant organisation to help facilitate 
this fringe meeting. 

Submitted by: National Black Members' Committee 
NBMC Policy: Support 



 

 

 

M27. Mental Ill Health in Black people 

The World Health Organisation defines Mental Health to be a state of well being in 
which the individual realises his or her own abilities, and is able to make a 
contribution to his or her own community. Mental ill health covers a multitude of 
situations from the grief and everyday worries we all experience to bleak suicidal 
depression. Mental ill health is common; in fact so common that according to the 
charity Mind, one in four of us will suffer a mental ill health episode every year. That 
is one in 4 of us reading this is, or has or will suffer a mental ill health episode this 
year – it is not something that happens to other people, we are all susceptible.  

For Black people, the statistics get much worse; according to the Mental Health 
Foundation, Black people are more likely to be diagnosed with mental health 
problems, admitted to hospital with a mental ill health condition and are more likely to 
experience a poor outcome from treatment. After suffering such health inequalities 
they are more likely to disengage from services, leading to social exclusion and a 
further deterioration of mental health.  It is a widely reported fact that the population 
of Black people on a psychiatric unit is three times higher than the proportion of 
Black people in the population. If you are a Black man, you are 17 times more likely 
than a white man to be diagnosed with a psychotic illness.  

Conference notes that we either accept that Black people are simply more prone to 
ill mental health or we accept that the current services for Black people are not fit for 
purpose. A panel of experts on the Joint Commissioning Panel for Mental Health 
said it is the latter. 

Conference notes that there are two sides to every story and the health inequalities 
that exist for Black people are only one side of the mental ill health story.  The other 
side of the story has to be about how Black people view mental ill health. There 
needs to be education and awareness in our communities on what mental ill health 
is, its markers and its treatment. We need to dispel the myths around mental health 
disorders and help to remove the stigma attached to being mentally unwell.  We as 
Black people need to understand that you can fully recover from a mental illness, 
there are many options available for treatment, tablets and hospitals alone are no 
longer the only options available. We cannot allow ourselves and our family 
members to become so ill that the only time we access services is in a crisis via the 
Police or under a section.  Not speaking about feeling unwell or unhappy will not 
make it go away. 

The issue of Black people and mental ill health has been to conference many times 
before, however things do not appear to be improving; the situation cannot be 
allowed to continue deteriorating at its current rate. 

Conference therefore calls upon the NBMC to: 

1) Work with charities such as Time to Change and reaffirm our commitment to 
Black Mental Health UK, to publicise the stigma surrounding mental health in a 
bid to eradicate the myths and the impact on Black communities 



 

2) Work with the National Women‟s Committee to create awareness of a specific 
leaflet in the women‟s health pack highlighting common mental health disorders 
affecting Black women 

3) Work internally with Learning And Organising Services to better publicise stress 
at work courses to Black members 

4) Dedicate a large part of the Summer /Autumn Black Action 2016 to Black Mental 
Health; this to include articles highlighting specific illnesses and articles 
highlighting specific organisations that can help with mental health issues 

5) Work with other UNISON national committees to highlight how the Equality Act 
2010 applies to mental health illnesses and relates to members in the workplace. 

Submitted by: National Black Members' Committee 
NBMC Policy: Support 
 

 

M28. The Stigma of Mental Health in Black Communities 

Conference, the theme of mental health crops up a lot at these conferences and with 
good reason. The Mental Health Foundation which is the leading mental health 
research organisation in the UK states that Black people from the UK are: 

a) more likely to be diagnosed with mental health problems 

b) more likely to be diagnosed and admitted to hospital  

c) more likely to experience a poor outcome from treatment  

d) more likely to disengage from mainstream mental health services, leading to 
social exclusion and a deterioration in their mental health.  

The Mental Health Foundation goes on to say that racism and poverty are the likely 
causes for the inequality. They also say that if English is not your first language you 
are more likely to be over-diagnosed. Conference, there is another side to the story 
and that is one of stigma about mental health. This same research also said that 
mental health problems go unreported and untreated because people in some Black 
communities are reluctant to engage with mainstream health services. African 
Caribbean people living in the UK have lower rates of common mental disorders than 
other groups but are more likely to be diagnosed with severe mental illness - this is 
at the stage where people are sectioned or brought in by the police. African 
Caribbean people are also more likely to enter the mental health services via the 
courts or the police, rather than the GP, which is the main route to treatment for most 
people. They are also more likely to be treated under a section of the Mental Health 
Act, are more likely to receive medication, rather than be offered talking treatments 
such as psychotherapy, and are over-represented in high and medium secure units 
and prisons. The research says this may be because they are reluctant to engage 
with services, and so are much more ill when they do.  

Within Asian communities there are high incidences of suicide among young women 



 

who find it difficult to engage with the mental health services. 

Conference, what is clear from all this research and probably what we already know 
is that Black people engage with mental health services often when it is too late and 
the issue has become severe or critical. We are therefore fighting a battle on two 
fronts, improving mental health services and tackling stigma.  

 We therefore ask the National Black Members Committee (NBMC) to work with 
UNISON to: 

1) Highlight the issue of stigma about mental health in the relevant UNISON  
newsletters/magazines. 

2) Consider a workshop on stigma about mental health at a future conference. 

Submitted by: Leeds Local Government 
NBMC Policy: Support 
 

 

M29. UNISON Black members turning back the UKIP tide and the enigma that 
is Nigel Farage 

Conference, the toxic debate on immigration has deep echoes of a past that never 
seems to leave us. The response of UNISON Black members‟ is based on the 
lessons of the anti-racist movement and principals of self-organisation.   

 It is said that poverty breeds fear which causes people to look for scapegoats. UKIP 
and its rhetoric surrounding immigration did nothing more than fuel hatred and the 
dividing of the nation as we forgot to stand up and state „we live in a country with an 
incredible diverse workforce that has a labour movement we should be uniting and 
not dividing‟.  

 The Labour Party did not counter the scaremongering of immigrants which gave a 
new respectability to a party like UKIP with them gaining nearly 4 million votes and 
one MP in Westminster.  

UNISON was very successful in increasing the turn out of UNISON members in the 
general elections held in May 2015 and squeezing the UKIP vote. From UNISON‟s 
perspective in key marginal areas the UKIP vote amongst UNISON members 
dropped between the beginning and the end of the election campaign.  

 Conference, what is worrying though is that some UNISON members voted for UKIP 
and in the wider community Black people not only campaigned and presented 
themselves as candidates, but voted for UKIP too. Therefore tackling racism and 
organising in communities against intolerance will need to continue all year round, as 
we push back on each barrel-scraping anti-immigration measure proposed by this 
government and the propaganda perpetrated by UKIP and far right groups.  

 When Nigel Farage announced his resignation as the leader of the party, the scale 
of panic that hit the members of his party and the media frenzy was incredible and 
showed that the UKIP party and any manifesto is nothing without Nigel Farage.  



 

We need to expose this man's policies and motivations and engaging Black 
communities is essential for any future positive debate around immigration. We must 
dispel the myth and tell the truth about UKIP‟s sexist and racist policies. We must 
continue our internal communications campaign letting our members know that UKIP 
is bad for members both as citizens and as workers.  

 While the election is over, our work in challenging the toxic anti-immigration debate 
and the enigma that is Nigel Farage must be a priority, as “the greatest danger is not 
that we aim too high and miss the mark, but that we aim too low and reach it”.  

We therefore call on the NBMC to:  

1) Continue to be at the forefront of campaigning and working as part of a wide 
coalition of groups both nationally and locally to support migrant members in the 
workplace and people in the community  

2) Continue to promote and support UNISON migrant workers networks  

3) Continue to promote the help line that is free for UNISON members  called „Joint 
Council for Welfare of Immigrants‟ (JCWI)  

4) Continue to highlight the work of Hope not Hate in tackling racism and organising 
in communities against intolerance and fascism.  

5) Organise a fringe meeting or workshop at the 2017 National Black Members 
Conference of practical support, organising in workplaces and negotiating for better 
treatment, respect and equality for Black workers in challenging discrimination  

6) Ensure the Black vote is a powerful presence in future elections by continuing the 
campaign of Black voter registration and participation within UK society.  

Submitted by: National Black Members' Committee 
NBMC Policy: Support 
 

 

M30. End the Siege on Gaza 

Last summer, Israel launched another deadly assault on Gaza. Over 2200 
Palestinians were killed and tens of thousands are still homeless.  

Currently, people in Gaza are living amongst the rubble of their homes, without 
proper running water or electricity. 

One year on and the problems left by this assault are still visible. We want to send a 
clear message to the UK government: enough is enough. It's time to tell Israel to end 
its siege on Gaza and end its occupation of Palestine. 

In today‟s day and age, a blatant disregard for human life and such violent attacks on 
humanity itself is deplored by UNISON Black Members. 

Conference therefore calls upon the National Black Members Committee to: 



 

1) Reaffirm UNISON‟s support for the Palestine Solidarity Campaign and the Stop 
the War Coalition and ask branches to continue to support by donations to both 
organisations 

2) Work with Labour Link for the promotion of peace, human and democratic rights, 
trade union rights and social justice in Palestine 

3) Raise awareness of the Palestinian issue in an article to be published in 
UNISON‟s Black Action Magazine. 

Submitted by: National Black Members' Committee 
NBMC Policy: Support 
 

 

M31. Treatment of Lesbian, Gay, Bisexual and Transgender Asylum Seekers 

Conference notes human rights abuse perpetrated within the country of origin of 
Black lesbian, gay, bisexual and transgender (LGBT) people who make asylum 
applications in the United Kingdom (UK).  Many of these countries are 
Commonwealth members with strong historical links to the UK.  If returned to their 
homeland, there would be a good chance these asylum seekers would be unable to 
live a fulfilled life and are likely to face the death penalty or life in prison. Yet still 98-
99% of applications are declined and people are sent back to countries where they 
face persecution based on sexual orientation, gender identity or gender expression. 
For example, homosexuality in one asylum seekers birthplace of Ghana is illegal, 
and LGBT people face widespread discrimination, police harassment and extortion 
attempts.   

Conference notes that the Home Office issued a new Asylum Policy Instruction on 
sexual identity claims in February 2015, which was welcomed by the United 
Kingdom Lesbian and Gay Immigration Group (UKLGIG) as a “positive framework” in 
which such claims can be determined. However, the Home Office has not taken 
adequate steps to ensure its effective implementation, and it has still not reviewed 
the Asylum Policy Instruction on gender identity claims, issued in 2011. 

Conference notes that many Black LGBT asylum seekers still face an unacceptable 
level of embarrassment and undignified harassment when they are asked to „prove‟ 
their sexual orientation or gender identity to the Home Office.  On some occasions 
this will be the first time they have spoken to someone in authority about their 
sexuality or gender identity. One woman was told that she could not belong to the 
social group called lesbians due to her having a child, therefore infringing her human 
right to have a family life.  Other asylum seekers have been told to go back home 
and be “discreet”.  

Hassan, a 24-year-old asylum seeker from Bangladesh, has witnessed first-hand the 
intrusive nature of questioning that some are subjected too. He fled his rural village 
after starting a relationship with another man, and now says he fears what would 
happen to him if he was to return home. “The Home Office don‟t believe me. They 
asked me over 200 questions, personal questions. They asked me if I had sexual 
relations with my boyfriend. I was nervous but I answered them, but I've never been 
questioned like that in my life before. I was scared, I didn't realise I would face a 



 

situation like that in my life.” Hassan says he even feared revealing his sexuality in 
front of his Bengali interpreter, in case the information was passed on to others in the 
Bangladeshi community.   

Aderonke Apata faced a similar hurdle in proving her sexuality when interviewing 
officers discovered she had a husband in her native Nigeria. She now lives in 
Manchester and is awaiting a judicial review on her case – ten years after she first 
arrived in the UK. “My application was refused because I've had relationships with 
men in the past,” she said. “They didn't believe I was a lesbian.”  Recognition of 
LGBT asylum claims is typically reliant on human rights campaigners and solidarity 
from the LGBT community for access to legal advice and lawyers.    

This conference condemns the harsh treatment that Black LGBT asylum seekers 
receive while in detention in places like Yarl‟s Wood, such as being restrained, 
medicated, subjected to homophobic, biphobic or transphobic abuse and in some 
cases inappropriate sexual propositioning by guards. These practices are not in line 
with current equalities, mental health or human rights legislation in the United 
Kingdom. Furthermore, vulnerable Black LGBT people from some of the world‟s 
most repressive countries are often locked up indefinitely, given scant time or 
resources to prepare their case, and ultimately threatened with deportation at short 
notice.  

Conference notes that in July 2015 Home Secretary Theresa May suffered a major 
blow after agreeing to pay 'substantive damages' to asylum seekers unfairly locked 
up after arriving in Britain.  The detained 'fast track' system was introduced in 2000 
to speed up the deportation of people with 'very weak or spurious claims' to asylum 
in Britain. 

It worked by accelerating legal hearings and appeals while keeping the individual 
seeking asylum in detention. Under the scheme, asylum seekers from a host of so-
called 'safe' countries, including as Nigeria, Ghana and Sierra Leone, were 
automatically put on a special fast-track deportation route because their cases were 
considered 'manifestly unfounded'. They were then transferred to one of the 
detention centres, and given only seven days to appeal before they were kicked out 
of the country. 

The High Court said the fast track system 'created an unacceptable risk of unfairness 
to vulnerable or potentially vulnerable individuals'. The declaration was the result of 
challenges brought by four asylum seekers held on the fast track system between 
December 2013 and January 2015. Two of the asylum seekers had been tortured in 
Cameroon because of their support for gay rights. Another had been forced to flee 
Egypt because of his membership of the Muslim Brotherhood while a fourth had 
been raped and tortured in Sri Lanka. 

As it stands, the way in which the cases of LGBT asylum seekers are handled: 

a) Severely restricts applications for those being unable to prove their sexual 
orientation, partly due to them not being able to be out in their country of origin;  

b) Frequently ignores or rejects the self-described identity of transgender asylum 
seekers including in official documentation and asylum decisions; 



 

c) Does not acknowledge people their human rights to have a family - the right to be 
respected;  

d) Sees bisexuality as choosing not to be lesbian/gay full time; 

e) Treats asylum seekers like criminals who are often detained indefinitely in 
detention centres; 

f) Questions the credibility of Black LGBT asylum seekers based on stereotypes 
and misconceptions of sexual orientation and gender identity. 

 This Conference therefore calls on the National Black Members Committee to:  

1) Continue to work with Labour Link and BAME Labour to campaign for the Labour 
Party to oppose these degrading practises, as promised in their recent LGBT 
manifesto 

2) Encourage regions and branches to join ILGA (the International lesbian, Gay, 
Bisexual, Trans and Intersex Association) and to promote their work for global 
LGBT equality 

3) Work with our sister unions internationally to challenge these injustices 

4) Encourage members to support the closure of Yarl‟s Wood by signing up to the 
“Close Yarl‟s Wood and end the detention of women who seek asylum” petition 
on Change.org, asking branch, regional Black members groups and community 
based organisations to promote the petition 

5) Encourage regions and branches to support and promote the work of UKLGIG.  

Submitted by: Black LGBT Members Caucus 
NBMC Policy: Support 

 

M32. Branch Self Organised Groups 

Conference celebrates the fact the since the birth of UNISON self-organisation has 
had an essential role in the development and participation of Black members, 
women, Disabled people and Lesbian, Gay, Bisexual and Transgender members.  
However, the majority of UNISON branches do not have their own local Self 
Organised Groups. 

One of the barriers to setting up a group can be that only one or two members from a 
particular branch may be interested in participating.  In these circumstances it can be 
beneficial for a number of branches in geographic area to come together and support 
a “cluster” SOG open to any Black member.  Conference applauds the work of Black 
activists in both Suffolk and Norfolk who have established county wide SOGs open 
to any member regardless of service group. 

Some branch SOG Officers are not given enough support and development and 
struggle with setting up and maintaining a branch group  Conference therefore 
applauds the Eastern Region for running a residential training weekend for SOG 



 

Officers in May 2015. 

UNISON‟s membership database does not have information on a large number of its 
members.  This means that branches don‟t know who are their Black members and 
cannot send them targeted information about  self organisation.   

Conference therefore instructs the National Black Members Committee to: 

1) Produce a guide on establishing Branch Black Members‟ SOGs and send it to 
every branch secretary and regional Black Members SOG. 

2) Approach UNISON‟s Learning and Organising Services and discuss how to 
promote SOG Officer training in each region. 

3) Consider how branches can be supported to encourage more members‟ to 
declare their ethnicity. 

4) Ask each regional Black members group to report annually how many branch 
SOGs are functioning in their region. 

Submitted by: Eastern Region 
NBMC Policy: Support 
 

 

M33. After the General Election 

Conference notes that the Conservative Party‟s success at the General and local 
elections on May 7th created further threats to public services, trade union rights and  
Black members‟ jobs and standard of living. 

Conference remembers that the previous Conservative led government  pursued a 
range of policies that have savaged public services and attacked workers‟ rights 
resulting in: 

a) Tens of thousands of UNISON members losing their job; 

b) cuts in pay, terms and conditions of employment; 

c) attacks in trade union rights and facilities agreement; 

d) dilution of regulations protecting TUPE transferred workers; 

e) introduction of employment tribunal fees; 

f) reduction of public services provided to Black communities; 

g) reduction in compensation payments for workplace discrimination; 

h) dilution of the equality duty; and 

i) the slashing the budget of the Equality and Human Rights Commission. 



 

The new Conservative majority government have made it clear they will continue 
their policies and have announced plans to: 

a) Implement further massive cuts to public services and public service jobs – with 
nearly one million more job cuts anticipated before 2020 regardless of the 
consequences on the services Black communities rely on; 

b) Continue with the policy of pay restraint which has resulted in the average public 
service employee now being more than £2000 a year worse off than they were in 
2010; 

c) Further restrict workers‟ ability to participate in lawful industrial action; 

d) Reduce trade union facility time and remove DOCAS across the public sector 

e) Cut £12 billion from welfare and freeze most working age benefits (e.g. tax 
credits) until 2018.  

Conference believes that the whole of UNISON including the Black Members Self 
Organised Group must do everything possible to develop organising, negotiating and 
campaigning strategies to fight the Conservative‟s plans.  

Conference therefore calls on the National Black Member Committee to: 

1) Participate in any review that looks at the union‟s strategies for the next 5 years 
to ensure that they are responsive to the needs of Black members and harness 
the potential of the Black Members SOG at national, regional and branch level 

2) Produce a guide to political campaigning for regional and branch Black member‟s 
groups with specific ideas of what they can do in their local areas to mobilise 
Black members.   

3) Use every edition of Black Action to raise political awareness of Black members 
of the impact of the government and how they can fight it.  This should include 
timely reminders about registering to vote and voting for the political party most 
able to defend public services. 

4) Seek to develop a joint work programme with UNISON Labour Link on a 
programme aimed at increasing the number of Black Labour candidates in local, 
national and European elections.  

Submitted by: Eastern Region 
NBMC Policy: Support 
 
 
 
 
 
 
 
 
 



 

 

Amendment M33.1 

Insert a new paragraph three after point e) and before 'Conference believes that': 

'UNISON is campaigning with the TUC and other unions to oppose the Trade union 
bill; an attack by this government on the rights of working people and their unions.' 

Insert new action point 5): 

5) Promote campaign activities and materials challenging the trade union bill 
highlighting the specific impact on Black members and encourage Black members to 
be involved. 

Submitted by: National Black Members' Committee 

 
 
 

 

Efficient and Effective Union 

 

 

M04. Black member involvement must be meaningful 

Conference notes with some distress that despite the UNISON ruling which allows 
for the creation of Black members self organised groups, protected seats at the 
highest lay member level, fairness and proportionality rules for conference and 
numerous motions which promote the increased involvement of Black members 
throughout our structures, many Black members continue to report difficulty in 
accessing opportunities to attend NDC, lack of support for them to be included at 
Branch level and a lack of visibility in their regional structures. IN 2014 NBMC a 
motion was passed which asked for the increased involvement of Black women and 
yet National women's conference 2015 reports that only 8% of delegates as Black 
compared to 12.4% in 2014. Black member participation can be inconsistent, in 2015 
despite an overall increased attendance of delegates, the second largest region 
North West had only 35 delegates attend the National Black Members Conference 
and had a low attendance of Black women to its regional conference. 

Conference, there must be more that we can do, our union prides itself on the full 
inclusion of all our members, the statistics seem to reveal that Black member 
participation could benefit from additional support and  encouragement, specific 
initiatives perhaps such as training in self esteem, self confidence and mentoring to 
name but a few, each branch and region will have its different experience and would 
be able to identify what work there is to do, but we know that Black members would 
benefit from the support of all its structures to progress. 

Conference therefore requests that: 



 

1) NBMC explores the issue of barriers to involvement of Black members at branch 
and regional level across self organisation and service groups with a view to 
creating guidance for greater Black member inclusion in branches and regions 

2) that recognising the extensive work which is already regularly done, NBMC sets a 
clear directive to create a set of actions to respond to the statistics around 
member participation, considering the setting of useful targets in order to promote 
and incentivise action 

3) to provide a league table with national statistics with regard to Black member 
involvement across all its conferences and that this be supplied to Regional 
Groups to be able to work on with the involvement of its Regional Black member 
SOG. 

Submitted by: North West Region 
NBMC Policy: Support 
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