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Stronger 
in UNISON
Up till 7 May this year, our priority was to 
work for a change of government. Well we 
got that. But it was not the one we wanted 
– or expected. Since then we have been 
taking stock.

So what do we know? One thing is 
sure – the solutions aren’t going to 
come from Westminster. We were 
hoping for a Labour government 
committed to – amongst other 
things – repealing the bedroom tax, 
reversing the damaging Health and 
Social Care Act, building decent, 
affordable homes, stopping TTIP, 
making LGBT-inclusive sex and 
relationship education compulsory, 
tackling anti-LGBT hate crime, 
reviewing gender identity law and 
practice and overhauling LGBT 
asylum procedures.

More than ever, it’s down to us to 
make the change, to support our 
members at work and negotiate to 
protect and defend our workplace 
rights, pushing forward on equality 
wherever we can. 

The Tories have formed a 
government pledged to weaken 
the unions by cutting facility 
time, stopping union subs being 
collected via payroll and making 
the UK’s laws on strike ballots even 
harsher. Our response must be to 
build our strength. There are far 
too many LGBT workers still not in 
trade unions.

Whatever the result, the general 
election saw an increase in 
political engagement. The 
received wisdom was that 
young people have no interest 
in party politics. Well that 
didn’t seem to pan out. Across 
voters, social networks were 
humming, turnout was up, lots 
of people were out campaigning 
for the first time and there has 

been a post-election surge in 
membership of the opposition 
parties. What’s happened in 
Scotland is truly remarkable. 

There are more out LGBT MPs 
(actually mainly gay men and some 
lesbians). With 32 out of 650, this is 
approaching 5% – the government’s 
estimate for same sex couples. A 
number of LGBT Labour’s target 
seats were gained or held with 
increased majorities. 

We must pick up the momentum 
and do what trade unionists have 
always done.

Don’t mope – mobilise!
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Collective bargaining 
outside the mainstream
Members will be aware of national pay 
negotiations in the NHS and local government, 
even if they work elsewhere. They are vital. 
But we also want to hear the less well known 
stories. Members tell us what they’ve achieved 
with strong local organisation and determined 
LGBT activists in key negotiating positions.

Elaine Duffy is lead negotiator 
for her workplace at IBM and a 
member of the national energy 
service group executive. She 
started work at the South of 
Scotland Electricity Board before 
privatisation. Since privatisation 
they don’t come under any national 
agreement. All their terms and 
conditions are negotiated locally. 
They’ve fought hard against a 
move to personal contracts, 
with people being enticed to 
give up their union membership 
and collective bargaining rights. 
They’ve recruited and organised 
and with 80% density have been 
able to secure some big wins for 
their members, not least extending 
collective bargaining rights for 
everyone and smashing every 
taboo in the company to secure a 
3 year consolidated pay award with 
additional bonus payments. 

On LGBT equality, there’s lots to 
report. In the last few months alone, 
they’ve had a panel event where a 
trans woman, trans man, intersex 
woman and gender fluid person 
each gave a short presentation 
on how they had navigated their 
way through their careers to 
become successful leaders, to help 

people think about new leadership 
techniques and styles. The event 
was recorded and circulated 
throughout IBM. 

For IDAHOBIT, IBM staff globally 
were encouraged to post 
photographs of themselves holding 
hands with a loved one. These 
were edited into a video circulated 
via YouTube. Elaine herself has 
become a reverse mentor. As a 
visible LGBT staff member, she has 
been paired with a senior manager 
in the global company – in her case 
a South African manager working 
in Qatar. She has assisted him to 
see why LGBT equality is an issue 
in the workplace. There is also a 
flourishing straight allies scheme, 
offering training to people who want 
to be part of promoting equality.

From the global company to 
the small district council 
– Chris Weller is chair of Dover 
local government branch and lead 
negotiator there, alongside the 
branch secretary. Dover, with a 
Tory-led council, is also outside 
the national agreement, with pay 
and other terms and conditions 
negotiated locally. Because of 
historic recruitment and retention 

issues in East Kent, and with 
strong UNISON organisation, they 
have managed to negotiate above 
national rates.

Despite this, Chris is absolutely 
clear that he would prefer to be part 
of national collective bargaining. 
As it happens, they have managed 
to negotiate on pay without having 
to resort to industrial action. If there 
was such a dispute, they would 
feel extremely vulnerable – very 
different to being part of a national 
pay dispute.

Chris has also represented and 
negotiated on behalf of several 
LGBT members, strengthening 
policy and practice on LGBT 
equality in the council.

In the South West, Darienne 
Flemington works for her 
branch’s core employer – Devon 
County Council. But over half of the 
members in the branch now work 
for other employers. One of these 
is a small community project. The 
branch has succeeded in negotiating 
paid time off for members there to 
attend UNISON training, particularly 
in health and safety, and facility 
time for the shop steward. A lot 
of this is for equality work and 
it’s made a huge difference to 
the members themselves and the 
service they deliver. 

Darienne said ‘Over the past three 
years, we have seen so many of 
our members’ jobs outsourced. 
The important thing is we’ve kept 
them in UNISON membership. 
Encouraging them to attend 
UNISON training really helps give 
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them a sense of the cohesiveness 
of our union as workplaces become 
increasingly fragmented.’ Darienne 
has also found it productive to 
participate in the employer’s 
LGBT staff network. They are 
increasingly working with other 
LGBT networks, such as the NHS 
Clinical Commissioning Group and 
police networks.

As well as being recruitment 
opportunities, Darienne has 
found the breadth of UNISON’s 
research and advice on 
workplace and service delivery 
issues means that our resources 
are often adopted wholesale.

Phillippa Scrafton, UNISON 
rep in Darlington and co-convenor 
of our national trans network, 
also negotiates outside her core 
employer. One example was when 
she was contacted about a member 
working in further education for 
support and advice over transitioning 
at work. Phillippa said ‘The 
employers were actually very keen to 
ensure they did everything right. Our 
member is a valued member of the 
team. From my initial presentation 
to the full faculty and then behind 
the scenes support, I worked with 
them to follow our Trans workers 
bargaining factsheet advice to the 
letter. They did this and it has been 
largely very positive’.

We know that there are challenges 
ahead for collective bargaining – 
and equality is all too often seen as 
a luxury for the good times. But it 
is our most important tool. And it 
continues to make all the difference 
in the world to our members’ lives.

What does it take to 
become a branch 
LGBT officer?
UNISON now has 200 branch LGBT officers, spread across our 900 or so 
branches. For the third time, activists came together at the beginning of the 
year for a day’s training and sharing.

Adrian Atherton, LGBT officer for Liverpool Hope University, reported back 
to his branch after the training. He said: ‘The course was well attended and 
both informative and useful for networking purposes. It covered:
• LGBT in UNISON
• Role of branch LGBT officer or contact
• Transgender in focus
• LGBT campaigning and organising in your branch
• Next steps.

I was particularly pleased with the networking opportunities and now have 
email contacts for fellow officers across the country. The course allowed 
me to develop my ideas, and develop a plan of action for my branch. 
Following the course, the national LGBT officer sent a detailed summary of 
the role of the LGBT officer, together with other issues arising from the day. 
On a personal level, I feel I have gained a deeper insight into transgender 
issues, which together with countrywide contacts made, will enable me to 
deal with any issues in a more informed manner.’

Feedback from other course participants included:
Brilliant course – really got a great deal from it – and loved meeting great 
people too. It was well worth the very long day of travelling! I learned a 
great deal and made lots of contacts. Following the session, I’m making 
first steps towards setting up our SOG, starting with small tasks such as 
using noticeboards, email, office walkabouts etc. I will be keeping in regular 
contact with other LGBT branch officers.

• Interested in attending the 2016 LGBT officer training day? Email 
your details to out@unison.co.uk and we will be in touch as soon as 
details are confirmed.

• The resources section at unison.org.uk/out includes advice on 
becoming a branch LGBT officer, developed during the annual 
training days.
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Sean’s story

I have been a member of UNISON since joining the council some 11 years 
ago and then became a workplace rep and I volunteered (?) to become 
LGBT officer. I took this role feeling very inadequate, but I was able to 
take part in the first national LGBT officer training course, three years ago 
which gave me skills, but more importantly confidence to take on the role. 

With the support of my regional group, I have gone on to become branch 
equality officer as well as one of the East Midland’s reps to national 
committee. The friendships and networks that I have formed over the past 
few years have given me the confidence to take an active role in local, 
regional and national self-organisation as well as working with Sophie to 
ensure that the local SOG could grow.

Sophie’s story

I am from a teaching background 
where support for trade unions is 
strong; I was a workplace rep in 
two of my schools. As part of my 
transition I moved out of teaching and 
into Children’s Services and so it just 
felt natural for me to join UNISON. My 
role as Anti Bullying Officer and my 
strong belief in equality and diversity 
have given me the opportunity to 
develop a wide network of contacts. 
As part of my role I do a lot of work 
in schools challenging homophobia 
and homophobic language. I became 
chair of the staff engagement group 
and was keen to make it a success 
even though I didn’t feel confident 
at that time. I found strength in 
working together with Sean and 
that has helped me to gain the 
confidence to become the UNISON 
LGBT officer. I attended the training 
in Birmingham this year and I now 
feel confident and supported to take 
on more responsibility. This mutual 
belief in the trade union movement 
and LGBT rights was the catalyst for 
cementing a good friendship as well 
as a strong working relationship. 
Together we are stronger.

Planning for the future!
Sean Bowler and Sophie Whitehead, 
Lincolnshire County branch

Our branch needed to recruit a new LGBT Officer, which had the 
potential of being a challenge! Relationships with UNISON and the 
council LGBT Staff Engagement Group have been close for a good 
few years and this ensured that the changes were not the challenge 
that they could have been. Strong relationships have been forged 
though delivering initiatives such as LGBT awareness training for 
young apprentices and organising our first joint public LGBT event 
for IDAHOT last year. This relationship is not a happy accident 
but has been developed through mutual understanding, good 
communication and a willingness to make things happen.
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IDAHOBIT – it’s about my grandson
Richard Townsley, Ashfield DC branch LGBT officer

At the branch LGBT officer training 
earlier this year, Richard Townsley 
talked about using International 
Day Against Homophobia, Biphobia 
and Transphobia as an organising 
opportunity. Out in UNISON caught 
up with him to find out how plans 
had developed.

What was your aim? 
We started out just wanting to 
raise awareness and get people 
involved. Get them participating in 
something. Meetings can be a turn 
off. People come once and don’t 
come back. And there can be a 
sense of complacency – that we’re 
all equal now. Of course, we know 
that’s not true. As part of my job, I 
go into schools and talk to young 
LGBT people whose life chances 
have been messed up by bullying. 
But people can forget when they are 
not confronted by issues. As William 
Cobbet said, ‘I defy you to agitate a 
man with a full stomach’.

How did it start? 
Last year, we persuaded Ashfield 
District Council to fly the rainbow 
flag over the council building for 
IDAHOBIT Day on 17 May. We’d 
been told that only the UK and 
EU flags could be flown, but we 
approached the leader of the council 
who agreed with us that we should 
raise the rainbow flag. So there 
were about half a dozen of us, with 
the leader, raising the flag on the 
Saturday morning. I thought this is 
good but we should have done more.

The council also sent out an 
IDAHOBIT message to all workers 
as the message of the day. In 
the council depot, because not 
everyone’s on email, it’s printed 
out and stuck up. One of the 
cleaning crew came up to get 

his job sheet and asked “What’s 
this all about then?” Not actually 
hostile, but a bit challenging. I 
don’t think he expected such a 
passionate response from one of 
our members in the office – she 
said “It’s about my grandson”. 
The twenty or so UNISON 
members in the office became 
staunch allies and asked the 
branch for UNISON rainbow 
lanyards to wear. I had to rush 
over and hand them out so the 
next morning they all had one on. 

And for this year’s 
IDAHOBIT?
Well we started with a showing of 
the film PRIDE (it’s a great film). Our 
branch paid for a special screening, 
and it was a sell-out. From that we 
started a Nottinghamshire IdahoBiT 
group which UNISON took a lead on. 
We engaged lots of other partners 
and my branch bought 100 rainbow 
flags at £1.99 each to give away. 
We persuaded the council to do 
more and members in the cleaning 
depot are completely engaged. They 
baked more than 200 cupcakes with 
rice paper rainbow stickers on the 
top that they’re giving out to all the 
workers during the week.

And the flags are really flying. 40 
organisations are now involved and 
all 100 flags are gone. We have 
had a real compliment from the 
organiser of the international IDAHOT 
committee in Paris. He says over half 
the events in Britain for IDAHOT will 
be taking place in Nottinghamshire. 
He said “Nottinghamshire is probably 
the most IDAHOT friendly place in 
the whole of Britain”. And it’s all 
thanks to my little branch and their 
backing. The network has grown and 
grown. If you’d described this to me 
as an outcome two years ago, I’d 
have laughed at you!

What next?
After we showed Pride, the branch 
– not my initiative but others on the 
branch committee – decided to take 
a busload of members to London 
Pride this summer. It’s already sold 
out. So next is London. After that?? 
Well I guess we need to do more 
next year. 

People have really come together 
for LGBT equality. If anyone asks 
me why we are doing it I now say 
it’s for Jan’s grandson It’s been very 
empowering. Everything you would 
hope for.
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Not been to LGBT conference before? 
Make 2015 your first…
Our conference brings together several hundred LGBT members from 
across the UK, across jobs and sectors, different ages and experiences. 
What unites us? A passion for LGBT equality. Some of last year’s first 
timers give their impressions:

Claire McHale, Birmingham 
University branch

When I walked into the venue, I was 
greeted by many stalls advertising 
festivals and services and one 
where you could buy LGBT books, 
T-shirts and badges. There was 
also a stall where you signed up 
for one of the workshops on the 
second day. I signed up for Global 
Organising, which was really 
interesting as we got to hear from 
an international LGBT activist, 
and discussed issues surrounding 
campaigning in places that are not 
LGBT friendly.

I attended the bi members caucus, 
where I got to meet some really great 
people, who I can now call friends.

The main body of the conference 
was for the discussion of motions. 
This is really helpful for activists as 
it opens your eyes to the different 

issues affecting us. I found that I 
was really motivated by the end 
of the conference. I knew how 
much work we still have to do, but 
we have the tools to do it and the 
support of the union behind us.

I would advise anyone who wants 
to attend to go for it. It was a 
positive experience and I’m glad 
that I went. I would suggest that 
you meet up with your region’s self-
organised group (SOG) beforehand, 
as they can give you an idea of 
what to expect and advise you on 
what to do if you wish to speak. 
It’s also a chance to get to know 
people before you get there.

Sophia Dixon, national 
young members forum

I have never felt more respected 
than when at the 2014 UNISON 
LGBT conference. What I’ll 
remember the most is people who 
would talk to you after the 

conference sessions and tell you 
how much they related to what you 
said, and how good it was for them 
to hear from someone else who 
understood some of what they’ve 
been through. The feeling of being 
surrounded by people who respect 
you for who you are and what 
you’ve experienced is very powerful.

Everyone there was very 
welcoming, particularly of first-time 
delegates. In fact, if you get up to 
speak, just saying that you are a 
first time speaker will get you a 
round of applause! There was an 
incredibly supportive and friendly 
atmosphere, with a great deal of 
important issues raised and 
discussed. Even better, while most 
of the motions passed without 
incident, there was a good amount 
of debate and discussion.

In all, I would thoroughly recommend 
attending a conference to anyone, 
it’s one of the most rewarding and 
enjoyable experiences you can have 
as a trade union activist.

Penny Smith, 
Northamptonshire 
County Branch

I set off for my first LGBT 
conference with a certain amount 
of trepidation. I have only recently 
started to come out. UNISON has 
given me the confidence to do 
this but to attend a conference 
seemed a bit scary. My co-delegate 
was a young member who kindly 
pointed out that I’d been flying 
the LGBT colours in wearing my 
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Open meeting for 
UNISON members 
born with Intersex 
conditions /DSD
Saturday 19 September 1 – 4pm, 
lunch at 12.30, UNISON Centre, London. 

Kaz, national LGBT committee

For the last 2 years, we have been discussing, consulting and 
exploring how to ensure members born with intersex conditions 
(also known as Difference of Sexual Development/DSD) are fully 
included and have a voice in UNISON. We want specific work 
issues they may face to be understood and addressed.

As a part of this, members born with Intersex conditions/DSD 
are invited to come together to share experiences and ideas in a 
safe, supportive and respectful space. If you are unable to attend 
the meeting but have experiences and ideas you would like to 
share, please send these through (confidentiality assured) before 
the meeting so your views can be represented.

Some issues members have identified so far:

• There is a huge variation in intersex conditions/DSD but 
commonalities of experience include stigmatization, lack of 
understanding, feelings of shame, oppressive practise by the 
medical profession and direct discrimination

• Parents, carers and families often get little support and find it 
hard to stand up to some of the dominant medical and societal 
pressure to ‘normalise’ a member of their family. This can have 
significant impact on family members’ workplace experience.

• People are unaware of the fact many intersex conditions/DSD 
may require regular medical appointments and are covered 
by the legal definition of the disability under the Equality Act 
2010, so do not get the reasonable adjustments to which they 
are entitled

• There is a lack of understanding and awareness of the social 
model of disability in the workplace.

We really look forward to meeting members in a safe and 
supportive environment so we represent the diversity of our 
membership.

Email out@unison.co.uk for more information.

rainbow themed hat and scarf. 
However I’ve been wearing them for 
about 12 years without making the 
connection!!! I really felt then that I 
would be out of my depth. 

When we arrived, I found some 
people I recognised. My East 
Midlands regional group were 
fabulous and immediately put me 
at my ease. About 20 of us went 
out to dinner. The small Italian 
restaurant wasn’t prepared for 
such a large group and ran out 
of mushrooms. This became a 
hot talking point and we were 
challenged to see if anyone could 
weave mushrooms into a speech. 

The next morning, conference 
started with really good motions 
put forward. A friend of mine spoke 
about the prevalence of biphobia in 
and out of the LGBT community. I 
decided it was time I spoke out as 
someone who has understood her 
sexuality since forever. I was very 
nervous but delegates were very 
kind and when indeed I did manage 
to get ‘mushrooms’ into my speech, 
I seemed to make them laugh. I 
was overwhelmed by the amazing 
reaction. The rest of that day seems 
a bit blurred but everyone was so 
kind. That evening there was a 
social – or rather a ceilidh – with the 
dance group the ‘Gay Gordons’ who 
were wonderful. 

On the last day, again many good 
motions were moved on all aspects 
of modern life. I thoroughly enjoyed 
my time and would recommend 
conference to everyone.

If you want to find out how to get 
to this year’s LGBT conference, 
email out@unison.co.uk
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I had boyfriends when I was a 
teenager but I knew that I liked 
girls. I came out as a lesbian and 
met my first girlfriend when I was at 
university. I met my second girlfriend 
a couple of years after graduation. 
We were together for thirteen years. 
We had some difficulties from her 
family but on the whole I haven’t 
experienced homophobia. I never 
had any problems at work when I 
identified as a lesbian.

When my long-term relationship 
ended, much to my surprise I 
started falling in love with men. I 
had to come out all over again. 
My friends and family were 
all as surprised as me. Being 
bisexual is hard for some people 
to understand. One of my male 
colleagues harassed me when I 
came out (when I worked for a 
previous employer). My UNISON 
shop steward, branch secretary and 
regional officer were such a great 
support when I made a complaint, 
which was upheld. 

Some lesbians I know have called 
me straight or said that I wasn’t part 
of the LGBT community. Some gay 
men have called me a “slapper” 
or said I was “whoring it”. I’m not 
promiscuous but this is a stereotype 
for bisexuals. I’ve dated a few men 
since I broke up with my second 
girlfriend. I am always nervous 

about when is the best time to 
mention my sexuality as new men 
I meet assume that I am straight. 
One man I liked didn’t want to date 
a bisexual woman as his previous 
girlfriend had left him for another 
woman. 

Most people assume I am straight 
if I mention that I have had a date 
with a man. I haven’t stopped 
fancying women so I know I’m not 
straight. When I go to LGBT events 
people assume I’m a lesbian until 
I tell them otherwise. I’ve been 
to UNISON’s LGBT conference 
and the TUC LGBT conference 
and have loved meeting other 
bisexual union members at the bi 
caucus. One bi man explained it 
– “sometimes I’m in the mood for 
pasta and other times I really fancy 
a curry”.

UNISON says no to biphobia
Jo Beill, Hammersmith and Fulham UNISON

UNISON for bi equality
All bisexual members are encouraged to come to our national 
bisexual network meeting at the UNISON Centre in London on 
Thursday 9 July. Travel costs are paid nationally. Find out more 
from out@unison.co.uk.

UNISON will have its usual presence at the annual BiCon event 
2015.bicon.org.uk, 13 to 16 August in Nottingham.

Everyone is urged to celebrate Bi Visibility Day bivisibilityday.
com on 23 September – organise an event, display, stall, lunch 
or walkabout in your workplace. Send us details so we can help 
publicise it. Order our bi recruitment leaflets (stock no 2717) and 
download our bisexual equality factsheet, UNISON for equality 
and against biphobia A3 artwork and other resources from 
unison.org.uk/out.

2015 LGBT 
recruitment 
and 
organising 
awards
Every year at conference, the 
President presents awards 
for the best recruitment 
and organising initiatives by 
regional and branch groups 
and our national caucuses. Last 
year’s prizes included a pull-up 
stand, IT equipment and free 
places at the UNISON Croyde 
Bay LGBT weekend.

We have made some changes 
this year. We will circulate 
the judging criteria with the 
application forms, so groups 
can see how questions are 
weighted. We will include more 
advice on completing the form 
and there is an additional 
question on retaining and 
organising retired members. 
We are also introducing a new 
category of best photo that can 
be used in UNISON recruitment 
campaigns. Make sure you 
have the permission of both the 
photographer and the people 
pictured for it to be used by 
UNISON.

Deadline for applications: 
18 September. Email 
out@unison.co.uk for more 
information.
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Understanding 
gender 
– beyond the 
binary
Gender is very important in UNISON. Three 
quarters of our members are women. 
Women are historically and currently 
under-represented in senior positions 
in work, politics, in many trade unions 
and in many LGBT groups. Sexism is, 
unfortunately, a part of our everyday lives. 
The LGBT group is strongly committed 
to challenging sexism and has a feminist 
take on society. We are passionate about 
women’s equality.

We also understand that rigid ideas 
of gender serve no-one. Our gender 
identity plays an enormous part in 
our sense of self, whether or not that 
gender identity is the same as we were 
labelled at birth. Acting on resolutions 
from LGBT conference, we are reviewing 
how our practices and guidance can 
better include people who identity as 
non-binary, gender variant or queer. By 
non-binary, we mean people who do 
not identify as solely or simply male 
or female. They may identify as both, 
neither or something entirely different.

We are at the beginning of this work. 
Steps so far include:
• Title options in UNISON’s membership 

database include Mx as well as Mr and Ms
• Discussion within the national LGBT 

committee and regional LGBT groups to 
develop our understanding

• Consideration of non-binary people and 
seats reserved for women in UNISON

• Updating our trans bargaining factsheet 
to include information and advice on 
issues for non-binary members

• Working with the police and justice 
service group on Freedom of Information 
requests to all Chief Constables which 
include questions on trans policies and 
their breadth and about uniform and 
identity cards, asking about provision for 
gender fluid workers

• Planning for further discussions at LGBT 
conference in November (see page 6-7).

Really liked your article. I was involved in the early days 
of Nalgay in the 70s and it was nice to see the photo 
of John McKay, who was a leading light together with 
Lionel Starling. I remember that the union produced 
a booklet at the time: “What About the Gay Workers”, 
that we put together. A story at the time was that it 
went down well with our brothers and sisters in the gas 
industry. We wondered why, only to find that they thought 
they had purchased “What About the Gas Workers”! We 
thought that was very funny at the time.

All the best
Peter Roscoe

Reading the winter edition of U magazine, I reached 
page 23 and did a double take when I saw the two 
photographs of the 1983 NALGO Lesbian and Gay rights 
march in the Isle of Man. In the picture on the right is 
Mike Pennell in the dark glasses, Camden branch, and at 
the right of the picture, holding on to one end of the front 
banner, is a very, very young me! Somewhere I’ve also 
got a copy of the local Manx newspaper where we were 
front-page news.

It may have seemed a small thing to do at the time but 
it was the start of something much bigger. LGBT issues 
became everyone’s concern after that conference. So 
much so that over 30 years later, on 13 December 2014, 
I was able to marry my husband, David Jones, who was 
my boyfriend at the time of the march.

Michael Anderson

Dear 
Out in 
UNISON…
Following the feature in U magazine 
on our history, we received a 
number of messages from members 
reminiscing about earlier times. We 
reprint a couple here…
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Members in Blackpool for LGBT 
conference last November will 
remember the inspirational 
presentation by Virginia Setshedi 
from South Africa. We are delighted 
to report that the NEC has 
approved a UNISON International 
Development Fund bid for a project 
led by Virginia – the first UIDF 
project on LGBT issues. South 
Africa is interesting in terms of 
LGBT equality. Its constitution is 
amongst the most progressive 
in the world – the first to prohibit 
discrimination on the basis of sexual 
orientation. It was the fifth country 
to legalize same sex marriage. 
But this has not translated into a 
uniform change in attitudes. A 2013 
survey found that 61% of South 
Africans said they were against 
homosexuality. There are large 
numbers of hate crimes against 
LGBT people, including murder and 
so-called ‘corrective rape’. 

The South Africa trade union 
movement was instrumental in 
shaping the country’s equality 
agenda. But in recent years, LGBT 
rights have not been high on their 

priorities. This is despite a strong, 
well-established and vocal LGBT 
movement, albeit concentrated in 
some parts of the country.

The project Virginia is co-ordinating 
is with the Foundation for Human 
Rights (FHR), where Virginia works. 
The FHR is mainly a grant-making 
body for human rights work but 
leads on work with government and 
the public sector through national 
and provincial task teams on LGBTI 
rights. Virginia herself knows the 
public service unions inside out. 
The project aims to develop about 
1000 public sector trade unionists 
in all nine South African provinces, 
to create strong networks and 
push for change in their unions 
and ultimately in the region beyond 
South Africa. The focus for the first 
year is on developing a core group 
of confident LGBTI public sector 
union members. It will give them the 
skills to demand LGBTI visibility and 
to develop policies and programmes 
addressing LGBTI issues in their 
unions and workplaces.

We look forward to hearing more.

UNISON LGBT CALENDAR
There’s a full calendar at 
unison.org.uk/out. This is 
just a taste. Contact 
out@unison.co.uk for details.

27 June
London Pride – bring your branch banners

28 June
UK Black Pride, London

9 July am
UNISON bi members network meeting 

9 July pm
UNISON trans members network meeting 

10 – 12 July
Sparkle and Buff

24 July
UNISON LGBT conference motions deadline

12 – 16 August
BiCon

4 September
UNISON Black LGBT members network 
meeting 

5 September
UNISON disabled LGBT members network 
meeting 

18 September
UNISON LGBT Conference delegate 
registration closes 
Deadline for UNISON LGBT organising awards

19 September
UNISON intersex members meeting 

23 September
Bi visibility day

13 – 15 November
2015 UNISON LGBT conference, Brighton

20 November
Transgender day of remembrance

1 December
World AIDS day

UNISON working 
in partnership 
internationally
Mark Beacon, UNISON international officer
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Is this the bit where I hilariously 
offer an incorrect suggestion 
of what I think ILGA stands for, 
before you tell me that it really 
stands for International Lesbian 
Gay Bisexual Transgender and 
Intersex Association? 
Sure.

Hold on…where did the BTI 
come from? 
Ah yes – ILGA started out (as 
many of us did back in the day) as 
the International Gay Association. 
‘Lesbian’ was added to the name 
in 1986. It soon became bisexual, 
transgender and intersex inclusive 
but members voted to keep the 
short name as ILGA, even though 
it’s no longer an acronym.

Was that a good idea? 
Have you tried to pronounce 
ILGBTIA?

So, who are they?
Actually – it’s not they – it’s we. 
UNISON has been a member since 
our birth in 1993. ILGA is a worldwide 
federation of 1100 member 
organisations from 110 countries 
campaigning for lesbian, gay, 
bisexual, trans and intersex rights. 

Right, now that’s that out the way. 
What’s going on? 
Where to start? As we write, 

there has been a flurry of activity 
for IDAHOBIT. Globally, ILGA 
produced its annual state sponsored 
homophobia report. ILGA Europe 
(the region of ILGA we live in, unless 
UKIP gets its way!) published their 
annual Rainbow Europe Package. 
That includes the Annual Review, 
Rainbow Europe Map and a new 
virtual Rainbow Europe. You can 
google it. 

Yes – we saw that. 
Well it is exciting, the UK came first 
with 86%.

Does that mean the UK is the best 
place to be LGBT? 
It’s not as simple as that. The index 
is about the legal framework. The 
annual review notes ‘Despite the 
progressive laws, LGBT people in 
the UK still experience hate crime, 
below-average access to public 
services and government cuts to 
public services and civil society 
more than the general public’.

Tell us more about the 
rainbow index. 
Within the UK, ILGA rated 
Scotland as the most progressive 
country in Europe with a score of 
92%. And ILGA member TGEU 
– I know, too many acronyms – 
Transgender Europe – released a 
study highlighting which countries 

have the most progressive laws 
on trans rights. Malta came out 
top of that.

Did TGEU also produce a 
colourful map? 
Funny you should mention that – 
they’ve published a bright Trans 
Rights Europe map and index.

We love a colourful map, but 
that’s not all they do is it? 
No, that’s just a tiny flavour of it. 
Check out ilga.org and the various 
ILGA regional websites for details 
of some of the campaigns and 
activities.

Do say:
Working for lesbian, gay, bisexual, 
transgender and intersex equality.

Don’t say: 
Did they know about the new Tory 
Minister for Equalities who voted 
against same-sex marriage and 
previously said the state has “no 
right” to redefine marriage when 
they ranked the UK first in the 
rainbow index?

Definitely don’t say: 
What will happen to our rainbow 
rating if the Tories scrap the Human 
Rights Act and ignore rulings of the 
European Court of Human Rights 
they don’t like?

Out in UNISON 
pass notes
Name: ILGA
Age: 37
Place of birth: Coventry, UK
Current location: 117 countries across the globe
Appearance: Diverse!
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UNISON says no to TTIP
Chris Weller, Dover UNISON and national LGBT committee

TTIP is a huge dodgy trade deal 
being negotiated, in secret, between 
the European Commission and the 
USA. It is claimed that TTIP – the 
Transatlantic Trade and Investment 
Partnership – will bring economic 
benefits, but the main winners will 
be big business. Even the European 
Commission itself predicts that 
at least 1 million jobs may be lost 
in Europe as a result of labour 
displacement. It’s one of three such 
deals, the others being CETA with 
Canada and a wider agreement 
with 23 other countries, known 
as TiSA. They all put private profit 
centre stage, removing the ability of 
governments to act in the interests 
of people, whether as workers or 
service users. 

LGBT members are passionate 
about stopping TTIP because 
dedicated public services that 
meet the needs of disadvantaged 
minority groups are never going 
to be the easy earners desired by 
private providers. Life changing and 
life saving LGBT services built up 
over years are at risk, alongside the 
workers that deliver them.

TTIP has been described as a 
“frontal assault against democracy”, 
and, if it goes ahead, the single 
greatest transfer of power to global 
big business:

• It will remove barriers to 
US corporations seeking to 
trade in the European Union. 
These “barriers” are hard-
won rights, such as workers 
rights, environmental and 
food safety standards.

• It will open up all our public 
services, including the NHS, 
to American companies. Once 
privatised, it will be nearly 
impossible to get them back into 
public control.

• It will give companies new 
powers to sue the government 
for loss of profits. So if we decide 
to take our railways or hospitals 
back into public ownership, we 
could end up in court.

Opposition is growing. UNISON is 
part of a broad campaign coalition 
called #noTTIP. 

Ask our MPs and MEPs to demand 
that these negotiations are made 
public, and that the NHS and other 
vital public services are excluded 
from TTIP and the other trade deals.

To find out more, go to 
nottip.org.uk.

“TTIP has been 
described 
as a frontal 
assault against 
democracy, and, 
if it goes ahead, 
the single greatest 
transfer of power 
to global big 
business”


