
1.  PAY RATES FOR CRAFT & ASSOCIATED EMPLOYEES
Pay for craft & associated employees from the pay week including 1 January 2015 are as follows:

Designation 1 Jan 2015 1 Jan 2015

£ Per Week £ Per Annum

1. Building Labourer 265.44 13,841

2. Heating & Ventilation Mate 283.87 14,802

3. Building Craft Operative 286.27 14,927

4. Plumber 306.48 15,981

5. Engineer & Electrician 316.36 16,496

2.  APPRENTICES & TRAINEES 
RATES LINKED TO RESPECTIVE CRAFT RATES EXPRESSED IN PERCENTAGE EQUIVALENTS OF THE 
FULL-TIME CRAFTWORKERS RATE OF PAY.

2.1  Building & Civil Engineering Apprentices (excluding plumbers)
a)  Building Industry Apprentices following a recognised training course. Rate per week and rate for calculation of overtime and other
premium payments from the pay week including 1 January 2015 are as follows (percentage of full-time rate is denoted in brackets).

2nd Year and Until    On passing Skills Test 

Skills Test or NVQ or

Age at Entry 1st Year Level 2 is Passed NVQ Level 2

1 Jan 15 1 Jan 15 1 Jan 15

16 Years £157.45 £200.39 £271.96

(55%) (70%) (95%)

17 Years £157.45 £243.33 £271.96

(55%) (85%) (95%)

(b)  Building and Civil Engineering entrants over 18 years of age. Normal period of three years. Rate per week and rate  for
calculation of overtime and other premium payments from the pay week including 1 January 2015 are as follows (percentage of
full-time rate is denoted in brackets):

Age at Entry 1st Year 2nd Year 3rd Year

1 Jan 15 1 Jan 15 1 Jan 15

Entrants £243.33 £257.64 £271.96

Over 18 Years (85%) (90%) (95%)

a) Young Labours. When 16 and 17 year olds are not fulfilling the full duties of a Building Labourer, locally determined rates will apply.  

2.2  Apprentice Plumbers 
Plumbing Apprentices following a recognised training course.  Rate per week and rate for calculation of overtime and other 
premium payments from the pay week including 1 Jaunary 2015 are as follows (percentage of full-time rate is denoted in brackets):  
*Plumbing Apprentices with no ACS.

Age at Entry

1st Year 2nd Year 3rd Year 4th Year* 4th Year

1 Jan 15 1 Jan 15 1 Jan 15 1 Jan 15* 1 Jan 15

16 Years £168.56 £214.54 £275.83 £281.96 £291.16

(55%) (70%) (90%) (92%)* (95%)

17 Years £168.56 £245.18 £275.83 £281.96 £291.16

(55%) (80%) (90%) (92%)* (95%)

18 Years+ £245.18 £260.51 £275.83 £281.96 £291.16

(80%) (85%) (90%) (92%)* (95%)

2.3  Apprentice Engineers & Electricians
Engineering and Electrical Apprentices following a recognised training course.  Rate per week and rate for calculation of overtime
and other premium payments from the pay week including 1 January 2015 are as follows (percentage of full time rate is denoted in
brackets): 

Age at Entry 1st Year 2nd Year 3rd Year 4th Year

1 Jan 15 1 Jan 15 1 Jan 15 1 Jan 15

16 Years £174.00 £221.45 £284.72 £300.54 

(55%) (70%) (90%) (95%)

17 Years £174.00 £253.09 £284.72 £300.54 

(55%) (80%) (90%) (95%)

18 Years+ £253.09 £268.91 £284.72 £300.54 

(80%) (85%) (90%) (95%)
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6.  EXTRA PAYMENTS

6.1  Storage of Tools & Clothing
The Employers’ maximum liability for loss of tools as set out in Section 2, Sub Section A, Appendix C will be increased as shown
below:

1 Jan 15
£1,360

6.2  Extra Payment for Work in Discomfort & Inconvenience 
With effect from the pay week including 1 January 2105 falls the following extra payments will apply:

a)  Work at Heights

Detached Work Calculated from the Point of Control 1 Jan 15
Above 15m and up to 30m £0.05
Above 30m and up to 45m £0.08
Above 45m and up to 60m £0.31
Above 60m and up to 75m £0.40
Above 75m and up to 90m £0.48
‘Exposed Work’ at Height on Buildings
Above 40m and up to 50m £0.03
Above 50m and up to 60m £0.05
Above 60m and up to 75m £0.08
The extra payments to be increased by £0.02 per hour for each 15 metres above 75 metres.

Operating a Free-Standing Tower Crane from a 
Control Platform above Ground Level 1 Jan 15
Control platform over 15m and up to 30m above ground level £0.03
Control platform over 30m and up to 45m above ground level £0.05
Control platform over 45m above ground level £0.08
Work in Swings, Cradles or Boats, or Boatswains Chairs £0.37

b)  Furnace Firebrick Work & Acid-Resisting Brickwork 1 Jan 15
Furnace or similar hot work up to 49°C (120°F) £0.05
For brickwork involving the use of acid-resisting bonding material £0.08

c)  General – Exceptional Kinds of work lasting more than 1 hour in conditions which involve: 1 Jan 15
Work in water and/or
close contact with dirt or filth and/or
prolonged exposure to dust or spray or particles of a kind likely to cause irritation and/or
prolonged exposure to the special conditions met in confined underground spaces (such as tunnels or 
deep basements) and in trenches, pits and wells 6 metres or more below ground level, namely poor 
ventilation or light, dampness, dust or the noise resulting from the use in such spaces of mechanical 
plant tools and/or
work in artificially low temperatures below 5°C (41°F) such as in refrigerated or cold stores

£0.10
Repair or active independent sewers or cleaning out independent:
Sewage plants, filter beds septic tanks and cess pools £0.20
Labourers when using in the course of their normal work mechanically driven compressed air or
percussive drills, picks, spades, rammers, tampers or hammers £0.10
When using a cartridge operated rivet gun £0.10
Painters using in the course of their normal work air supplied or airless paint spray machines £0.10

6.3  Extra Payments for Continuous Extra Skill or Responsibility
With effect from the pay week including 1 January 2015 the following extra payments will apply:

Above Labourers’ Basic Rate Per Week 1 Jan 15
A A £11.85
B B £12.82
C C £15.20
D D £21.36
E E £23.27
F F £24.21
G G £27.05
H H £28.48
I I £33.71
J J £34.65
K K £37.98
L L £39.40
M M £40.83
N N £45.57

6.4  Extra Payments for Intermittent Responsibility
With effect from the pay week including 1 January 2015 the following extra payments will apply:

1 Jan 15
Labourer erecting, altering or dismantling simple access scaffolding with a working
platform no higher than 5 metres £0.14
Operatives, other than craft operatives, employed on dry-cleaning stone work by mechanical process
for the removal of protective material and/or discoloration (Employers to provide suitable masks) £0.68

NON-CONSOLIDATED PAYMENTS
Dec 14

1. Building Labourer £325
2. Heating & Ventilation Mate £150
3. Building Craft Operative £150
4. Plumber £100
5. Engineer & Electrician £100
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