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RECORD OF

DECISIONS
2010 National 

Women’s Conference

Gateshead
1.
JOB SHARE CONSEQUENCES


Carried as Amended by: 1.1

The role of job sharing a post in an employer's organisation or at Branch or Regional committee seems to work well for women and in the case of UNISON seems to be an effective tool to engage women from various Service Groups to become first interested then active lay members.

It seems to fall down when reaching National levels though, as even if you agree to fully support a job share position, such as National Women's member from a Regional committee you will be denied full ability to access to the privileges unless you are both elected from the same Service Group.

For example, two women, both form Local Government, will be fully exchangeable even though they may be from different geographical areas in their Region.  If one woman worked in Local government and the other from another Service Group, Health for example, neither will be allowed to represent National Women's Committee at the other's specific conference.

Following on from the difficulties women face on becoming active at this level, setting the bar too high to vault over again marginalises the small groups of women who have bothered to apply or wish to embrace the idea of sharing in sisterhood.

Conference directs the National Women's Committee,  taking account of the NEC guidelines on job sharing which apply to all UNISON national committees, to provide:

1)
More accurate information and an explanation of how job sharing works in senior UNISON structures/committees.

2)
Accurate information of the benefits and disadvantages of job sharing for delegates and committee members.

2.
CONTINUING TO CAMPAIGN FOR A BREAST CANCER FREE FUTURE


Carried

Conference believes that all girls and women should have a future free from the fear of breast cancer and associated conditions.

Conference supports the Government, the NHS and its staff in their continued commitment to improve breast cancer services in order to make the vision of a future free from the fear of breast cancer a reality for all.  Conference welcomes the delivering of the 2008 Labour Conference promise of free prescriptions for drugs related to the treatment of cancer which has been in place from April of last year.
Whilst major progress has been made in the treatment of cancer patients it is vital for our members affected that we ensure the promises made to patients in the 2007, Department of Health, Cancer Reform Strategy Report are delivered.

Waiting for Results

The Government's 2007 Cancer Reform Strategy recognised patients' concerns and committed that all women with breast problems, referred by their GP to a specialist, do not wait longer than two weeks for an appointment and the target date by which this was to be achieved across England was December 2009.

It is important for our members, whether they are ultimately diagnosed with breast cancer or not that this most frightening time is as short as possible and that where they choose to make their conditions known they are supported in the workplace.

Lymphoedema - Constant Reminder? Living with Lymphoedema

If left untreated, lymphoedema can have a significant impact on patients' mobility, quality of life and self esteem.  However, simple treatment can minimise the impact of this condition and allow patients to get on with their lives without the severe symptoms of lymphoedema limiting them and acting as a constant reminder of their breast cancer experience.

Research has shown that patients with breast cancer related lymphoedema say that in some areas of the UK there may be insufficient services for people with lymphoedema, and that some patients have difficulty in gaining access to these services.

Other barriers to women achieving the best possible outcomes are the barriers they face in the workplace such as not having paid time off to access early diagnosis, lack of support during treatment, failure to provide equipment to continue to do their job and general support for women following their return to work.

Conference calls upon the National Women's Committee:

1)
To issue regular briefings which will cover the importance of breast cancer awareness and the role UNISON Branches, Women's Structures and media can play in helping to spread awareness.  (This guidance should also advise local activists on the benefits of using this as a recruitment issue).

2)
To issue guidance to branches to enable them to negotiate with employers to ensure that as many women as possible can benefit from paid time off to attend breast screening appointments, be supported through the stages of diagnosis and for those diagnosed to be fully supported during their treatment and, when appropriate, their return to work.

3)
To ensure branches are aware of lymphoedema and encourage them to be aware of the services available in their area.  Ensure branches are sufficiently informed to ensure that women living with lymphoedema are not discriminated against in the workplace and receive all necessary reasonable adjustments.

4)
To work with other specialist campaigning organisations such as 

Breakthrough, Breast cancer Care, the Lymphoedema Support Network and healthcare professionals with an interest in lymphoedema to develop their campaign to improve lymphoedema services.

5)
To also work with relevant UNISON bodies, including Labour Link, to lobby the Government and MPs to ensure the Government meets their targets in relation to the Cancer Reform Strategy.
3.
THE REAL COST OF BREAST CANCER


Carried

Conference is concerned that many of our women members who are diagnosed with breast cancer do not know what help and support they are entitled to.

Breast cancer can cause many problems, apart from the obvious health issues.

It is time that we started to recognise the true cost of breast cancer and all the far reaching implications this disease has for women.

As a union, we are the best when it comes to promoting, campaigning and supporting the many worthwhile charities which focus on breast cancer and breast cancer research, but which often fail to highlight the true cost :

1)
the financial losses

2)
the job losses

3)
the loss of the roof over their head

4)
the break up of the family unit

to name but a few.  

It is time we recognised that our women members are suffering genuine hardship when facing breast cancer and undergoing treatment for this devastating disease.

In order to assist our women members who are diagnosed with breast cancer, this conference calls upon the national women's committee to :

a)
work with other relevant bodies, including regional women's committees, the NEC, NDMC and service groups, to ensure that women members and activists are aware of the rights of those women with breast cancer with regard to the Disability Discrimination Act and, in particular, disability leave and the requirement for reasonable adjustments;

b)
liaise with Learning and Organising Services (LAOS) to ensure that the relevant training is provided to enable negotiators to actively negotiate disability leave with employers;

c)
work with other branch officers such as welfare officers to ensure that the economic burden of this diagnosis is reduced with women aware of any benefits they are entitled to claim, and that the excellent services provided by UNISON Welfare are used.

4.
BLACK WOMEN AND BREAST CANCER


Carried as Amended by: 4.1

Breast cancer is the most common cancer in women in the UK. More than 45,500 women are diagnosed with breast cancer each year and the disease causes almost 12,000 deaths each year. Eight in ten cases of breast cancer are diagnosed in women over the age of 50.

Black and Asian women are significantly more likely to be diagnosed with breast cancer that has spread than white women, according to a research presented at the National Cancer Research Institute conference in October 2009 in Birmingham.

In a study of breast cancer incidence and survival; in more than 35,000 women in South East England, 17 per cent of Pakistani women and 15 per cent of Black African women were diagnosed with breast cancer that had spread.

This compared with 7 per cent of white women, who were the group most likely to be diagnosed with the disease overall. 

Black and Asian women are more likely to die of their breast cancer. But there is evidence to suggest that this can be reduced with early diagnosis.

Around nine in ten women diagnosed with breast cancer at the earliest stage survive beyond five years. This drops to around one in ten diagnosed at the latest stage - when the cancer has spread to other parts of the body.
There is a need for targeted health campaigns that aim to raise awareness of breast cancer symptoms amongst Black women and to encourage them to go for breast screening if these inequalities are to be removed. If breast cancer is diagnosed early, there is a better chance of surviving the disease.

Chris Carrigan, head of the National Cancer Intelligence Network (NCIN) said: "Good quality data is essential to help understand and improve cancer services. The ground-breaking work of the cancer registries and the NCIN now enables us to effectively measure the effect of policies and interventions targeted at reducing inequalities for ethnic minority communities."

Conference believes that it is important that all women, whatever their race, are breast aware, report any changes to the doctor promptly and attend screening appointments when invited - early detection is crucial for successful treatment.

Conference therefore calls on the National Women's Committee to:

1)
Work with Labour Link to lobby the government to support the work of the National Cancer Research Institute (NCRI) and provide additional funding for research into Black women and breast cancer.

2)
Work with community groups and the NBMC to raise awareness of breast cancer symptoms and the need for Black women to attend screening earlier.

3)
Work with relevant bodies to lobby for funding and to raise awareness of the need for personalised prosthesis, wigs and other specialised equipment for Black women who are undergoing treatment for breast cancer

4)
Work with the NEC to campaign for leaflets and information regarding this issue to be produced in community languages other than English, that is accessible and available at local PCT's and GP's surgeries, as part of the requirements under the Race Relations Act , in the delivery of services to Black communities.

5.
A MILLION VOICES - WHY WOMEN MUST BE VOCAL


Carried

National women's conference welcomes the Million Voices campaign.

From healthcare to education, nursery and maternity provision, public transport, social care, recreation, parks and playgrounds, unquestionably it is women who are both the majority users of and providers of our public services.

But during the last year we have seen more and more how the recession has impacted on women's lives, and how “business as usual” economic decisions can and do exclude women's needs.

Women are experiencing first-hand how inadequate public spending impacts on women as low paid carers and as workers in other areas which are often disproportionately affected by cuts.  

We cannot afford to allow the “powers that be” to use the recession as an excuse for not making progress, particularly in taking the action needed to close the gender pay gap.  

Conference calls upon the national women's committee to:

1)
work with relevant bodies in UNISON to gather evidence of the impact of the recession on women's lives, and use that evidence in campaigning against the threatened cuts in services, terms and conditions; 

2)
work with the NEC and other relevant bodies in order to maintain the momentum of this important campaign, and to ensure that women's voices and women's needs are at the forefront of the campaign;

3)
encourage regional women's committees to work with branch women's groups in building women's connections and women's networks, and in supporting branches to be active locally in raising awareness in their communities.   

6.
WHY WOMEN SHOULD VOTE


Fell

7.
EQUALITY IMPACT ASSESSMENTS


Carried

This Conference notes that the introduction of the public sector duties represented a step change in how employers delivering public services must address inequalities.

Equality impact assessments (EIAs) play a key role in the implementation of the duties and they are a legal requirement for authorities covered by specific duties.  They aim to ensure that no groups are disadvantaged on equality grounds by an authority's decisions and activities and indicate where public authorities can promote equality of opportunity.

The significance of EIA's mean that the specific duties require the assessment of existing policies and practices as well as new ones.  Trade unions should be specifically involved in:

1)
Drawing up equality schemes

2)
Determining the criteria for equality impact assessments

3)
Jointly assessing existing policies and functions

4)
Jointly assessing new policies and functions

5)
Receiving equality monitoring information on an annual basis

6)
Jointly reviewing the outcomes of equality schemes

Nevertheless, despite the requirement for trade unions to be consulted, there is evidence that this is not happening.  It is also clear that many employers are undertaking EIA's as a tick box exercise and thereby failing to comply with the duties.

What is also clear is that many trade union negotiations are either unaware of the importance of EIA's or do not know how to carry them out.

This conference therefore calls on the National Women's Committee to work with Equality and Human Rights Commission to monitor how public authorities are undertaking EIA's.

8.
THE PERSONALISATION AGENDA


Carried as Amended by: 8.01

Conference notes that the introduction of direct payments, along with pilots of Individual budgets, has the potential to increase choice and control for disabled and older women over the services they receive. 

However, we are concerned that there are insufficient safeguards to protect disabled women who choose to employ their own personal assistants as well as to protect the people they employ.  

Disabled women can be particularly vulnerable to physical, sexual, emotional and financial abuse by nature of their personal care needs and life experience.

However, it is understood that CRB (Criminal Records Bureau) checks will not be mandatory for personal assistants and that local authorities will not be obliged to provide or commission services which support disabled people with the process of recruiting and managing staff. However the equivalent legislation for Scotland, Protection of Vulnerable Groups makes it specifically clear that anybody providing services that direct payments are paid to cover needs to be a member of the registered workforce and therefore disclosure checked.

Further, with women providing around 80% of the existing care workforce, there is a very real threat to the jobs and services our members provide; and potentially a loss of flexibility in the social care workforce as personal assistants' working hours will be dictated by individual employer's needs rather than managed as part of a team.

It is likely that few disabled people will have received training in employment practices and health and safety issues, and may, inadvertently or otherwise, exploit or put personal assistants at risk.  Conference commends the work carried out by UNISON Scotland’s Social Work Issues Group and the Scottish Personal Assistants Employers Network (SPAEN) on Employment Rights and Personal Assistants.  This will benefit both the women who receive direct payments or personal budgets and those who provide care.  
We welcome the proposals put forward at UNISON's national social care seminar in November 2008 to develop national standards on terms, conditions and training for personal assistants and to recommend the setting up of an advisory body to manage these standards.

This Conference calls upon the National Women's Committee to work with the National Disabled Members' Committee, the NEC and the Local Government Service Group to:

1)
Campaign for CRB checks to be made compulsory for personal assistants employed by people receiving direct payments or individual budgets in line with the proposals under the Scottish PVG legislation; 

2)
Work towards the establishment of a central advisory body on standards for personal assistants;

3)
Encourage local authorities to provide support and advice for disabled women in recruiting and managing personal assistants in a fair manner, whilst safeguarding themselves in the process;

4)
Continue to campaign against cuts in local authority services.

9.
UP CLOSE AND PERSONAL - WHAT IT MEANS FOR WOMEN


Carried

Conference will be aware of the major changes that are being introduced to social care, both in the policy direction and provision of social care.  This was originally piloted in local government and is now being extended into the health service affecting thousands of our members the vast majority of whom are women.  These changes affect women not only as providers of services but as users of those services and carers in their own right.  One and a half million work full time, and eighty nine per cent of working carers are women.
Local authorities are focusing on various forms of "cash for care", direct payments, personal budgets, and individual budgets.  This shift in the way care is organised and paid for will have a huge implication for many of our women members.  All our members in social care are affected including:

1)
Home care

2)
Social Workers

3)
Occupational Therapists 

4)
Day service staff

5)
Care assistants

6)
Admin support staff and managers

In the health service, the Department of Health has now provisionally selected 68 pilot sites in England and to test direct payments in the NHS, offering personal health budgets for NHS continuing healthcare, long term conditions, mental health services, end of life care, obesity and substance misuse.  UNISON has demanded that the pilots are subjected to a rigorous evaluation, which will include looking at the impact on staff as well as service users.  The pilots will run for three years, UNISON is lobbying MPs and the House of Lords to scrap the introduction of direct payments and to ensure that where personal budget pilots do go ahead rigorous evaluation will take place before they are continued with or rolled out further.  Direct payments will compromise the founding principles of the NHS: free, comprehensive, universal and funded.  These developments are intended to increase the involvement of private and independent providers.

UNISON is funding a research project on the cost efficiency claims of personalisation which includes an advertising campaign for the public in receipt of social and home care.  This is equally important for our own women members who are affected either in their work or personal lives. Women predominantly still provide the majority of caring roles in society.

Some of the issues for staff include:

a)
accountability/responsibility

b)
employment issues

c)
training and development

d)
workforce planning

e)
terms and conditions

f)
equalities

The personalisation agenda has huge implications for our women members.  Equality of access to care is paramount to women.  One of the concerns around personalisation is the potential for those who can afford it to top up their budget, but for those who cannot afford this, especially at a time of recession, this will lead to two tiered system, adding further stress to women carers.  Equality of care has to be available to all on an equal footing.

This National Women's Conference calls on the National Women's Committee to:

i)
Work with UNISON's campaign team on personalisation to include the impact on women.

ii)
Publicise to our women members the implications of personalisation as service providers and service users.

iii)
Produce publicity materials aimed at our women members particularly around personalisation and equality.

iv)
Encourage women members to contact UNISON about their experiences as employees and as carers associated with personalisation.

v)
Encourage women members to lobby their MPs and to work with Labour Link on this issue.
10.
RECOGNISING THE VALUE OF SCHOOLS STAFF


Carried

This conference welcomes the opportunity presented by the creation of the new schools staff negotiating body to properly recognise the true worth of our schools staff members.

Without our women members working as school meals staff, caretakers, librarians, administrators  and teaching assistants, schools would simply not function, yet all too often these women are low paid, their skills and commitment are exploited, and their terms and conditions fall below those of the teaching staff.

Many women choose to work within the school environment to enable them to meet their caring commitments, and conference believes that the employers' knowledge of this contributes to the undervaluing of the staffs' expertise.  

Conference calls upon the national women's committee to liaise with the education workforce service group to seek to ensure that equity and fairness in terms and conditions is achieved for all staff working in schools, including an end to term-time only contracts, and that issues arising from devolution are adequately addressed.

Conference further calls upon the national women's committee to work with Labour Link and the education workforce service group to campaign for and lobby the government to ensure that adequate and sustainable funding is made available to deliver the long-overdue rewards our members deserve.  

 11.
MARY SEACOLE - TURN HER INTO STONE


Carried as Amended by: 11.02

In June 2009 a proposal to raise public funding to erect a monument to this positive black female pioneer and her significant achievements was aired on national television.

The ambition to erect a statue of her "going forth", to be sited in St Thomas' Hospital grounds on the lawn opposite the Houses of Parliament, was rolled out to the public and very soon disappeared from the media spotlight.

This permanent reminder to adjust the view that the only nursing hero of the Crimean War was Florence Nightingale needs a large boost to bring about the commission.

The proposed sculpture will cost £500,000 and UNISON, alongside the £100,000 already raised should be seeking donations to bring this realistically within scope.

The National Women's Committee have a duty to promote positive female imagery and to endorse this project through to fruition and to this end, Conference calls upon the National Women's Committee to:

1)
Work with relevant UNISON bodies to initiate a fundraising campaign.

2)
Work with the wider union to publicise this cause and make it a reality.

3)
Urge branches, regions and other Self Organised Groups to contribute donations.

4)
liaise with other groups and organisations, including the health service group executive and the department of health, to partner in fundraising activities.
12.
THE WOMEN CHAINMAKERS' FESTIVAL


Fell

13.
LOWER THE AGE AND FREQUENCY OF SMEAR TESTS


Carried

Conference welcomes the recent changes to the frequency of smear testing from five years to every three years.  However, this still is not frequent enough as women's lives are still endangered.  The legal age of consent is sixteen and this should be the age that smear tests commence.  With the increase in the number of cases of Chlamydia this again highlights the necessity for increased smear testing.  Government advertising campaigns have not affected the increase in sexually transmitted diseases.  Action to safeguard the health of women is urgently needed.

This Conference calls on the National Women's Committee to raise lowering the age for smear testing to sixteen and liaise with UNISON's Labour Link to improve health equality for women.
14.
THE SEVEN YEAR GAP


Carried

You’re most probably wondering what does the title of this motion actually refer to, well, it is the present age gap of seven years, between the age of 18-25 years.

Eighteen years being the upper limit that the HPV vaccination is presently being offered in our schools to young women and twenty five years in England being the age that young women in England will be first called for cervical screening.

This motion raises concerns for young women specifically in England, as elsewhere in Britain, namely Wales, Scotland and Ireland, the age of commencing cervical smears is 20 years.  Indeed, in Australia, USA and some of the European countries the starting age for routine cervical screening is again 20 years with the offer of an earlier smear within  two years of becoming sexually active.

Recently, Ann Keen, Health Minister has requested advice from the Advisory Committee on Cervical Screening (ACCS) to review the screening on young women under the age of 25.  This committee was unanimous in its decision to keep the commencement of routine screening at its present age of 25 years.

However, the other three countries are keeping their starting limit at 20 years.

This motion not only asks for better consistency of the cervical smear policy throughout Britain, but also asks for informed choice for these young ladies in the 18-25 year age range to have a smear on the NHSA if they feel they want one.
Interestingly, an article by Lucy Hood "The Smear Campaign against Cervical Screening", suggests that as a 23 year old in England she was advised to lie about her symptoms to ensure she received a smear test.  That the NHS did not receive funding presently for women under 25 years and that unless there was a medical reason for doing the smear the laboratories could refuse to do the test.

This motion asks why should young women in England lie about symptoms to receive a cervical smear, alternatively why should this age group have to pay privately for one in England when in Scotland or Wales it would be free?
For at least the next 7-10 years, while our newly vaccinated HPV cervix's come of age, surely we should have some clarity for young women in Britain, to commence routine cervical smears at the same time.

Britain has one of the highest teenage pregnancy rates in Europe, young girls are embarking on there first sexual experiences at much younger ages and inevitably with more partners.  Whilst the HPV vaccination will without doubt reduce cervical cancer in the future, concern has to be for the 18-25 year group now, who unless they have specific symptoms and seek advice will not receive treatment, which in a few cases will mean the difference between life and death.

The ladies of the Royal Shropshire Health Branch ask the National Women's Conference to instruct the National Women's Committee to support this motion and take action to support young women aged 18-25 years in England to receive the same far and equitable cervical screening programme received by the rest of Britain.

Please support this motion.
15.
FREE SANITARY PRODUCTS FOR WOMEN ON LOW PAY, THE MINIMUM WAGE, OR IN RECEIPT OF BENEFITS


Carried as Amended by: 15.01

Sanitary protection is not a luxury for women but is a necessity.  There may be more than one woman in a family and this is a drain on already stretched financial resources at a time when the cost of living continues to rise.  Sanitary protection products maybe something that are cut back on at this time of recession.  This can lead to health problems for women including toxic shock syndrome and vaginal infection.  A card that would entitle women on the minimum wage or in receipt of benefits to receive free sanitary protection would alleviate the financial burden placed on women on low incomes.

This National Women's Conference calls on the National Women's Committee to campaign for free sanitary protection card that could be used in 

1)
GP practices

2)
Health centres and child care clinics

3)
Family planning centres

4)
Schools and colleges

5)
Shops and chemists

6)
Sure Start

7)
Women's Centres and Refuges

Conference also calls upon the national women's committee to work with all relevant bodies to campaign for free sanitary protection for all women regardless of income or age.

16.
SURROGACY - THE RIGHTS OF THE INTENDED MOTHER


Carried

Conference welcomes the recent increases in statutory maternity and adoption pay and allowances and the positive effects this is having on families.

However, conference sadly notes that under current legislation a woman having a child through surrogacy is not entitled to any maternity or adoption leave.  All they are eligible to is unpaid parental leave once they have applied for and been granted a Parental Order, proceedings for this cannot commence until the child is 6 weeks old.  This remains the case even when the intended parents are the genetic parents.

The surrogate is protected throughout and remains eligible to full maternity leave, pay and conditions.

Conference further notes that the current situation again discriminates against the intended mother as the intended father is entitled to paternity leave, whilst the intended mother has to plead to her employer and may even face having to give up her employment as she has no rights to request flexible working at this point.  Some organisations have the issue of surrogacy covered within their "Special Leave" or "Maternity/Adoption" policies, however, a great many do not address the issue at all.

Under the current system, mothers and families created through surrogacy are less valued.  A system is needed that supports these families, based on equality and fairness.

Conference therefore calls upon the National Women's committee to:

1)
Work with the UNISON service groups to seek improvements through their negotiating bodies.

2)
To work with Labour Link to urge the Government to make equal provisions for intended mothers and put an end to this inequality toward surrogate mothers and their families.

3)
work with Branch Equality Officers to ensure the issue of surrogacy is addressed within the workplace.

17.
RETURNING TO WORK AFTER MATERNITY LEAVE


Carried

Conference welcomes the raft of legislation in recent years that has been introduced and refined around maternity provision for women which has benefited thousands of women and their families.  However, many women choosing to return to work after having children can often find this difficult both emotionally and practically.

Whilst on maternity leave, even just for a few months, changes can often take place that have an impact on working practices.  For example, budget cuts, restructuring and/or reorganisation may have been carried out and the woman's post and job status might have changed as a consequence.  Some women choosing to go back to work part time often complain that their workload is that of a full time employee.

Even with the introduction of “Keeping in touch” (KIT) days in 2006, in many cases little provision is made for a reintroduction to work which can leave women feeling isolated and can make returning to work difficult and in some cases traumatic, especially for mothers dealing with emotional and/or physical health problems, including post natal depression.

Conference is also concerned that discrimination aimed at women returning to work after childbirth will increase during the recession.  Research by the Government Equalities Office, Working Families and Maternity Action show this to be the case, whilst business leaders with a public profile such as Alan Sugar, warned last year in an article in the Daily Telegraph that our maternity laws have gone too far and people entitled to too much and that during a recession employers will start to discriminate against women again (Daily Telegraph, March 2008).

Conference instructs the National Women's Committee to:

1)
Conduct a survey amongst women members to establish the effectiveness of 'Keeping in Touch' days for women employees and employers and report the findings back to Conference in 2011.

2)
Work with agencies such as Maternity Alliance, Working Families, Fawcett Society and Gingerbread to produce UNISON guidance for branches and members on providing support to women returning to work after maternity leave and on negotiating policies on KIT days.  Guidance should be available in a leaflet and on the UNISON website.

18.
WOMEN AND PENSIONS


Carried

This Conference notes with alarm the increasing and unwarranted attacks on public sector pensions.

Whilst it is true to say that a growing gap between public and private sector pensions caused by the employer retreat from decent pensions in the private sector, it is wrong to conclude that the answer is to level down public sector pensions.

More women than ever are in the workforce, just under half are in part time employment, compared with nine per cent of men.  Many part time jobs do not bring access to good occupational pension schemes and the latest figures show that over thirteen million are failing to save enough for retirement, the majority women.

A recent survey showed that two thirds of women work in public sector.  The remainder are likely to be outside proper pension provision, in employment fields such as healthcare, distribution, hotels and catering.  In contrast, men's employment is generally spread over the industrial sectors, where pension provision is stronger.

Research highlights the barriers preventing women from saving.  Seventy eight per cent say that they have little or no disposable income to enable them to save for retirement, coupled with the far that the savings will not generate sufficient income in retirement.  Consequently, income for women is so low that sixty five per cent are reliant on the Pension Credit.

The TUC said in a new briefing that the majority of public sector pensioners receive a pension of less than five thousand pounds a year and that half the women on NHS pensions receive less than three thousand five hundred pounds annually.

This conference, therefore calls on the National Women's Committee to:

1)
Highlight to women the myths on pensions perpetuated by the Tories and big business.

2)
Continue to lobby the Government for improved pension provision for women.

19.
WOMEN AND CYCLING


Carried as Amended by: 19.1

In early 2009 SUSTRANS (sustainable transport charity) commissioned a survey of one thousand women to better understand why women only travel by bike for less than one per cent of journeys in the UK compared to fifteen per cent of journeys in the Netherlands.

SUSTRANS  found that while many women have access to a bike that they can use, very few are choosing to use them regularly;  43 per cent of women have access to a bike but only 4 per cent of women use a bike more than once a week

SUSTRANS asked women what was preventing them from travelling by bike more often or at all; not feeling safe was the most common reason given.

SUSTRANS asked women what change would most encourage women to cycle more; 67% of women said that cycle lanes separated from traffic would be the most effective way of enabling women to cycle more.

Most women don't ride bikes because they don't feel it's safe for them to cycle on our roads. 

Yet Cycling is healthy, both for you as an individual, and for the community you live in. That's the conclusion of the British Medical Association's report, 'Cycling: Towards Health and Safety'.

1)
Cycling regularly will improve your fitness and can help you live a long and healthy life. 

2)
Riding a bike can help you maintain a healthy weight. 

3)
Three quarters of all personal journeys are less than 5 miles long - that's half an hour on a bike.

SUSTRANS believes it is possible to achieve the levels of cycling here in the UK that exist in the Netherlands. SUSTRANS believe that a much greater investment in creating a safer cycling environment, in particular for the creation of many more cycle paths separated from traffic, would go a long way towards enabling more women to cycle.

SUSTRANS will press governments at national, regional and local level to invest far more in creating a safer environment for everyone who would like to cycle so that more women feel that they have this choice. As part of this campaign in December 2009 SUSTRANS will be presenting their Motion for Women petition to Government

Conference calls upon the National Women's Committee to: 

a)
Support the SUSTRANS Motion for Women Campaign,

b)
Liaise with Labour Link to raise awareness amongst politicians of the survey results and of the need for cycle paths.

c)
Where possible promote cycling as an environmentally friendly and healthy method of transportation for women and by encouraging the creation of more cycling buses.

20.
WOMEN AND THE FAR RIGHT


Carried

On Tuesday 14 July, the date on which BNP members Nick Griffin and Andrew Brons formally took their seats in the European Parliament, the Hope not Hate petition was delivered to the parliament and 90,000 people said “not in my name”.   

Fortunately, Griffin failed in his remarkable application for a seat on the Committee on Women's Rights and Gender Equality. Previously, commenting on the BNP decision to put forward female candidates for election, he said that “in many cases - almost certainly the majority, for that would simply reflect the realities of inborn human nature - that (they) would be well educated and already successful white males.” 

The BNP's attitudes to black workers, migrant workers and asylum seekers are well known.  Less well known is their attitude towards women.

The BNP believes that hard-won rights for women in rape (including victim anonymity) and divorce cases, and the right to choose, discriminate against men.

BNP activists have said that :

1)
rape is simply sex. Women enjoy sex, so rape cannot be such a terrible physical ordeal. 

2)
women should be hit regularly “like a gong”. 

3)
“modern” women are “self loathing”, “sexless” and “androgynous” monstrosities. 

4)
equal rights between men and women are “feminist poison”

Conference applauds the work of the NEC and the National Self Organised Groups (SOGs) in developing strategies to educate members, and to challenge and oppose the BNP.

It calls upon the National Women's Committee to: 
a)
Work with the NEC to deliver UNISON's strategy on campaigning against the far right;

b)
Work with regional women's committees to produce and disseminate information on the BNP's attitudes towards women, and to encourage women to campaign against the BNP from a feminist perspective;

c)
Continue to promote positive females images to counter the BNP's outdated and sexist view of the role of women in society.  

21.
WOMEN UNITED AGAINST FASCISM


Carried

Conference expresses concern at the rise of the BNP and other far-right groups, such as the English Defence League, who are organising throughout the UK, claiming to be the voice of British people.

Conference affirms that we will not sit back and allow far-right organisations to enter mainstream politics as has happened in some other parts of Europe.  We condemn the UK visit of Geert Wilders who was invited by the UKIP peer, Lord Pearson, to show his anti-Islamic film in the House of Lords.

Conference believes that the BNP are fascists and with their racist, homophobic, sexist, disablist and anti-trade union agenda, they present a threat to us all.  Whilst the fight against the BNP is the fight of all our members, women members - as mothers, daughters and sisters - have a crucial role to play.

Conference notes that Nicholas Eriksen, who was originally one of the BNP's candidates for the London Assembly, was exposed by the media as being the author of a blog entry which stated:

“Rape is simply sex. Women enjoy sex, so rape cannot be such a terrible ordeal.  To suggest that rape, when conducted without violence, is a serious crime is like suggesting that force-feeding a woman chocolate cake is a heinous offence.  A woman would be more inconvenienced by having her handbag snatched.”

Jim Dowson, the BNP's senior administrator, has been the public face of the LifeLeague, the militant anti-abortion group.  He has regularly appeared on television to pronounce terminations a sin and has published the names of abortion clinic staff, placing many in fear for their personal safety.
Lee Barnes, the BNP's Legal Director, commenting on a photograph of a female anti-fascist demonstrator, unleashed his misogyny with: “Here we see the very incarnation of the Modern Woman. A self loathing, sexless androgynous monstrosity” and “her breastless chest mocking the female nourishing form that gave her and gives our race its life.  She is a monster, a sexless polymorphous perversion of nature. These are the inheritors of White Guilt, the spiritually polluted children of multi-culturalism.”

BNP policies on a wide range of issues, not just the ones that get media attention, have far ranging implications for us all.  For example, they back the reintroduction of the married man's allowance, reform of the tax credits system to make women financially dependant on men, automatic joint custody of children in divorce cases, support the introduction of fault-based divorce, which they state will remove the current gender bias towards women they claim exists, and the restriction of IVF to married heterosexual couples.  On top of this, they seek to repeal all legislation related to equality including civil partnership, positive action, anti-discrimination and human rights.

Conference therefore calls on the National Women's Committee, working, where appropriate, with other structures of the union, to develop an anti-far right campaigning strategy which should cover the following:

1)
Set out realistic campaigning objectives and milestones for mainstreaming anti-far right campaigning within the work of the National Women's Committee

2)
Provide guidance for regional women's groups and committees to become active in vigorously campaigning (in solidarity with other self organised groups and anti-fascist organisations such as Searchlight and Unite Against Fascism) against the BNP in every part of the UK

3)
Urges members to become individual members of anti-fascist organisations such as Unite Against Fascism and Searchlight.

4)
Work with the other national self organised committees on joint campaigning work against the BNP and far-right

5)
Develop materials targeting women members and why the campaign against the BNP is a women's campaign.

22.
DOMESTIC ABUSE TRAINING


Carried as Amended by: 22.1 and 22.2

This conference believes that domestic abuse training should become statutory in public sector organisations such as the Police, NHS, Local Government and Social Services and should become part of the workforce strategy.

On average every week two women are killed in England and Wales by their partners or ex partners (Crime in England and Wales 2006/2007 Report, Department of Health 2005).

In 2006/2007 sixty five per cent of female murder victims were killed by their partner, ex partner or lover (Home Office 2008: thirteen).

In any one year there are thirteen million separate incidents of violence or threats of violence against women by their partners or former partners (Walby & Allen 2004).

Fifty four per cent of all female rapes are committed by a woman's partner or ex partner (Walby & Allen 2004).

An analysis of ten separate domestic violence prevalence studies by the Council of Europe showed consistent findings: one in four women experience domestic violence over their lifetimes, and between six to ten per cent of women suffer domestic violence in a given year (Council of Europe 2002).

The total cost is Twenty Three billion pounds a year to society (Walby 2004).  The emotional cost is estimated at over seventeen billion pounds a year.  The annual cost to children's services is nearly zero point twenty five billion pounds, which is to provide services for children caught up in the repeated incidences of domestic abuse and its correlation with child abuse (Local Government Association 2006).  Lost economic output accounts for two point seven billion pounds a year in terms of the cost of time off work due to injuries (Walby et al 2004).

As many female survivors of domestic abuse initial contact is with public sector organisations such as the Police, NHS (especially maternity and A&E), local Councils and Social Services it is vital that members of staff can identify the different aspects of domestic abuse and the impact that it has on both women and children.  This could then lead to women suffering from domestic abuse receiving an informed and proactive response such as being signposted to supportive organisations which could thus potentially both save lives and support those women experiencing abuse.

Conference recognises that through CEL (47) the Scottish Government Health and Wellbeing Directorate has instructed Scottish NHS Boards to train staff who deal with the public on the impacts of gender based violence.  However there is very little money dedicated to this piece of work and NHS boards are expected to fund both training and releasing staff to attend training from already reduced budgets.

Conference believes that this training needs to be carried out in a face-to-face context with space being given in the training to deal with training participants encountering experiences of abuse in their own lives.

Conference believes that as a result of a statutory training programme, employees will gain:

1)
An ability to understand the many aspects of domestic abuse.

2)
An enhanced knowledge of resources and options.

3)
Understanding of the impact of domestic abuse on children.

4)
Understanding of the importance of a multi agency response to domestic abuse.

At present there are domestic abuse awareness courses being held nationwide in different public sector agencies but these are not available to all agencies and are not considered part of the statutory training programmes.  Increasingly public sector agencies are providing policies to support and protect employees who experience domestic abuse. However, the reality is that policies without training are poor policies.

Conference therefore believes that if domestic abuse training becomes statutory, we will better identify those women and children at risk and offer an early intervention to support and empower those affected.

National Women's Conference asks that the National Women's Committee:

1)
Work with the NEC, GPF and Labour Link to lobby government and raise awareness of the benefits of statutory training, the need for dedicated funding for this training and to make improvements to the existing provision of domestic abuse training within the public sector.

2)
Report back to National Women's Conference 2011.

23.
DOMESTIC ABUSE


Carried as Amended by: 23.1

Conference welcomes the support of the National Women's Committee in addressing the issue of domestic abuse but there is further work to be done.

This Conference calls on the National Women's Committee to work with Regional Women's Committees, the NEC and Service Groups to re-focus on the failure of many employers to develop workplace policies on domestic abuse and to identify and target those employers without a policy.  An audit could be done as part of the next Joint Branch and Regional Assessments.  Conference also calls on the National Women's Committee to work with Regional Women's Committee's to secure region-wide Domestic Violence Policies in the Health Service.  This has already been secured in Northern Ireland.

Conference also calls on the National Women's Committee to investigate the Belfast Trust Branch model which has secured training for 30 members to support victims of abuse by "signposting" them to relevant support organisations such as Women's Aid.  In addition to training, these domestic violence support workers received paid release to do this work.

24.
REGIONAL RAPE CONVICTION RATES - IT'S A POSTCODE LOTTERY


Carried as Amended by: 24.1

Conference, every thirty four minutes a crime of rape is reported to the police.  For every rape reported, many more are not reported.  One in four local authorities has no specialised support services to help the victims of rape.

Conference notes with dismay the Fawcett Society statement that there is a growing gap in rape conviction rates between different police forces across the country.  In some areas a rape victim is eleven times more likely to secure a conviction than in others, according to the Fawcett society.

In 2007, nearly twenty per cent of rape accusations in Cleveland resulted in guilty verdicts, compared to just one in sixty in Dorset.

Their report also states that in sixteen out of forty two police force areas in the UK, rape conviction rates fell "worryingly" between 2006 and 2007.

Katherine Rake, of the Fawcett Society, said "Rape should be treated with the same professionalism as other crimes.....  It is a national scandal that thousands of victims have no access to justice, and frequently face a culture of disbelief and delayed responses which may lead to the loss of vital evidence."

Cleveland Police Force's is a successful story where the rape conviction rate has improved continuously since 2004.  Detective Chief Inspector Alastair Simpson says a lot of it is down to the training given to officers.  "Within the Force we have given a number of officers specialist training to deal with victims of rape and these officers are always deployed whenever an allegation of rape is received."  But sadly the improvement shown in Cleveland is not replicated through the other Forces in England.

The depressing rape conviction figures are set against the lack of funding for the Rape Crisis centres.  The number of Rape Crisis Centres has fallen from sixty eight to just thirty seven today.  Victims who are often denied justice, also often face difficulty access the specialist services centres for one year is half of that spent by the Government each week on advertising and public relations.  The demand for Rape Crisis services is huge and there are long waiting lists to access the services provided.

Conference instructs the National Women's Committee to:
1)
Work with Labour Link to lobby the Government for improved funding for the Rape Crisis Centres in England, Wales and Northern Ireland based on the Rape Crisis funding model for Scotland, enabling the vital work they do to continue on behalf of the victims of Rape.

2)
Work with Labour Link and the General Political Fund to lobby the Government on strengthening the law on rape, and to ensure that the postcode lottery ceases.

3)
Work with Regional women's Committees to raise awareness of the effects of rape and sexual violence on women.

4)
Encourage the Regional Women's Committees to write to their local Chief Constables to query what action they are taking in order to raise the detection and conviction rates for rape in their county.  Further to ask if their officers dealing with rape have received specialist training in dealing with rape and sexual offences crimes.

5)
Report findings back to National Women's Conference 2011.

25.
RAPE CRISIS MAINSTREAM FUNDING PROVISION


Carried

Conference applauds the National Women's Committee on work done to date to support the work of Rape Crisis however there is still more work to be done.

Conference believes that rape crisis centres are essential and believe that there should be adequate government funding for the centres to operate.

For example, there is only one Rape Crisis Centre in Northern Ireland which does not receive any funding whatsoever.  It has been funded by an anonymous donation over the last 12 months but that is about to run out.  That will then leave Northern Ireland without a Rape Centre and many women without support when they have been victims of rape.

This National Women's Conference calls on the National Women's Committee to:

1)
Request that Regional Women's Committee actively campaign with other relevant and concerned groups to ensure Rape Crisis Centres are adequately funded.

2)
Request that Regional Women's Committee encourage branches to have information available for their members of where to seek help if they become victims of rape.

3)
Actively seek the support of other relevant UNISON structures to bring pressure to bear on Governments for core funding for the centres.

26.
ISOLATION OF WOMEN


Carried 

Conference is aware that many of our women members, particularly those in rural areas, experience personal isolation.

Low pay contributes to women's isolation for example by:

1)
limiting their access to public transport because of costs.

2)
limiting access to mothers, babies and young children's groups.

3)
limiting access to educational courses, including UNISON's Return to Learn and personal development to increase work opportunities.

4)
Traditional approaches to home finance often exclude women's financial independence.

This can lead to women suffering with mental health problems including depression, and possibly seeking to relieve this with the misuse of substances.

This Conference calls upon the National Women's Committee to produce materials that encourage branches to develop innovative ways to communicate with women members and potential women members especially in rural areas as part of UNISON's recruitment material.

Composite A.
Demand Change


Carried

Conference is concerned by the fact that enshrined within the UK's current legislation is men's right to buy women. This is directly contradictory to a society based on gender equality. 

Prostitution is not a job like any other. It is characterised by violence and abuse that has profound physical and psychological consequences for those selling sex acts - the vast majority of whom are women and girls. Studies indicate that the majority of women become involved in prostitution under the age of 18 and that childhood abuse, poverty, drug dependency and homelessness are key triggers for entry into prostitution. Once in prostitution, further studies reveal that sexual and physical assault is common, and 9 out of 10 women involved in prostitution say they would exit the sex industry if they could.
Conference believes that it is essential that those selling sex acts are completely decriminalised, and provided with support services to help exit prostitution safely and effectively. Furthermore, in order to see an end to the exploitative industry of prostitution, Conference recognises that legislation is needed to tackle the demand for prostitution which expands the industry and fuels trafficking for sexual exploitation. 

Conference welcomes proposals to criminalise the buying of sex-acts from a person subjected to force as an important step towards tackling demand for prostitution by shifting criminal liability away from those who are exploited through prostitution and towards those who purchase girls, boys, women and men for sexual use. Conference therefore supports current proposed legislation in the Policing and Crime Bill. However, it is recognised that these proposals do not go far enough in terms of putting a halt to the exploitative industry of prostitution and preventing future generations from being coerced into prostitution. 

Conference welcomes the work being done by politicians in Scotland to amend the Criminal Justice and Licensing (Scotland) Bill which is currently being debated within the Scottish Parliament to outlaw "indoor prostitution".  Women who sell sex in saunas and flats are abused just as much as street prostitutes yet the purchase of sex in a public place is illegal in Scotland but "indoor prostitution" is not.

To work towards an end to exploitation through prostitution, Conference supports the Demand Change! Campaign in calling for the government to apply the 'Nordic model' to tackling prostitution by decriminalising those who sell sex acts and supporting them to exit prostitution, whilst at the same time criminalising those who purchase sex acts. Conference believes that it is only through tackling the demand for prostitution and challenging attitudes which say that it is acceptable to buy and sell women for sexual use that it will be possible to end the sexual exploitation, violence and abuse inherent to prostitution.  This approach has been successfully adopted by Sweden, Norway and Iceland - countries that top the global charts in terms of gender equality - as part of their end violence against women policies. 

Conference therefore instructs the National Women's Committee to proactively support the Demand Change! Campaign by:

1) Liaising with NEC and other UNISON bodies and using Demand    Change! materials to raise awareness about the reality of prostitution as violence against women, and to highlight the need for an approach that tackles the demand for prostitution. 

2)  Liaising with UNISON Labour Link and lobbying the UNISON Parliamentary group of MPs to actively support all proposals which decriminalise the selling of sex acts whilst criminalising the purchase of sex acts; and to proactively urge the UK government to adopt the 'Nordic' model to tackling prostitution 

3)  Liaise with UNISON Labour Link and the GPF and lobby the various trade union groups in the Scottish Parliament to actively support all proposals which will criminalise the purchase of sex acts in private saunas and flats in Scotland.

4) Encouraging all UNISON members to lobby their MPs to support the Demand Change! Campaign

5) Encouraging all members to sign the petition to Number 10 which urges the government to adopt the 'Nordic' model to tackling prostitution 

6) Encouraging branches and regions to donate to help support the campaign (this can include donating 'in kind').

29.
BUYING SEX IS NOT A SPORT


Carried as Amended by: 29.1

Buying Sex Is Not a Sport is a grassroots campaign to raise awareness and effect change around sex trafficking and prostitution and the 2010 Vancouver Winter Olympic games. As the demand for prostitution has historically increased around major sporting events, those concerned with the sexual exploitation of women and girls have already begun working and campaigning in anticipation of a similar increase occurring in Canada during the 2010 event.

Meanwhile, on October 11th 2009, the Observer newspaper reported that there are growing calls for the temporary legalisation of prostitution in South Africa ahead of the 2010 football World Cup. Again, this is in anticipation of an increased demand for prostitution during a major international sporting event. It has already been reported that during the last World Cup in Germany, "sex huts" or "sex garages" for prostitution were set up to cater for the sexual desires of the estimated three million football fans who attended the tournament.

During July and August 2012 London will be hosting the Olympic Games, and it is feared that these Olympics will see similar problems. Thousands of male site workers, spectators and athletes are expected to fuel a spectacular boom in the sex industry, and police fear it may lead to more female sex workers being illegally smuggled into Britain to feed the lucrative demand. The Metropolitan Police Authority released a report in July 2009 warning that women would be put at risk by an increase in demand for prostitution during the Olympics, while vice squad officers have already detected a small increase in the number of trafficked women working in the five Olympic host boroughs in London. Research shows that incidents of trafficking ahead of the Athens Olympics rose by nearly 100 per cent, and there were reports of sex attacks in the athletes' village at Sydney in 2000. 
The Olympics minister Tessa Jowell has been quoted as saying: "We need to send the strongest possible message that our Olympics will not be contaminated by this exploitation." Conference agrees.

Additionally in 2014, Glasgow will host the Commonwealth Games and will experience the same challenges as the London Olympics.  The Commonwealth Games in Glasgow must not be a mechanism for the exploitation of women either!

Conference also agrees with our Canadian sisters that prostitution is not a sport. Indeed, as the 2008 National Women's Conference affirmed, we believe instead that "prostitution is a serious social ill, which affects hundreds of thousands of women and children." and that "paying for sex hurts the women who sell it; it has a terrible effect on society, and it perpetuates the negative gender stereotype of women as sex objects."

Conference therefore instructs the National Women's Committee to:

1)
Liaise with the NEC and other UNISON bodies to highlight this issue throughout the union.

2)
Liaise with the Poppy Project, which works with women trafficked into the UK and provides them with support, housing, and advocacy, and discuss with them ways in which UNISON can support them in their work.

3)
Work with other relevant women's organisations and anti-trafficking organisations to help raise awareness of the issue

4)
Continue to campaign against the sexual exploitation of women and girls. 

30.
TRAFFICKING AND THE 2012 OLYMPICS


Withdrawn
31. 
SEXUAL EXPLOITATION OF WOMEN IN THE MEDIA

Carried 
This conference is concerned with the underlying influence on society of attitudes towards women as a consequence of being portrayed in the media as sexual objects.  This objectification is increasingly encroaching into our homes by means of digital, free view and satellite television.

A large number of channels transmit pornographic content without choice or option.  There appears to be no control over the content, access or times of these transmissions.  Many more families now have direct access to these channels, yet it would appear that very little is being done to protect our integrity as our society becomes desensitised to this bombardment from the sex industry.

Pornography and 'sex chat' lines are being offered on free view channels and should be classed as part of the sex industry; however, they are being aired with no restrictions and consolidated into basic viewing packages.  The consequences are that this content is becoming normalised into mainstream media.  These channels should be classified as adult and removed from basic viewing packages where they are currently offered twenty four hours a day with no restrictions.

Conference instructs National Women's Committee to:

1)
Work with UNISON Labour Link to lobby government for legal restrictions on these channels and that the option for control of television stations to be given to the household.

2)
To work alongside groups, for example Object to run a campaign specifically targeting television cable and satellite broadcasting companies.

32.
INVESTMENT IN HARDCORE PORNOGRAPHY


Carried

This Conference is concerned at the growing body of evidence supplied by media investigation, that major corporations such as Vodaphone, BT, Sky and Amazon are benefiting in some way from the trade in hardcore pornography and that UNISON members' pension funds may be invested in companies with an involvement in a trade which is based on the exploitation, degradation and objectification of women and their bodies.

We believe that this is as much of an "ethical investment" issue as the arms trade or environmental pollution and so call on the National Women's Committee to carry out research into how widespread the investment in hardcore pornography is. 

We further call on the National Women's Committee to work with UNISON pensions department and branches to raise awareness amongst members, so that all UNISON members can find out from their pension trustees where their monies are being invested and to also encourage members to take up the role of pension trustee.

We urge the National Women's Committee to work with the Labour Link and together, lobby the Government to express our strong opposition to this trade and the role of large, outwardly respectable companies in perpetuating it.

33.
PALESTINE


Carried

Conference welcomes the 2009 TUC Congress resolution, submitted by the FBU, and statement from TUC General Council which:

1)
condemned the Israeli offensive on Gaza and its continuing blockade on the territory;

2)
called for a negotiated settlement based on international law and justice for the Palestinians; and 

3)
committed to work with the Palestine Solidarity Campaign (PSC) to:


a)
build a boycott campaign targeted at goods from illegal settlements and;


b)
campaign for disinvestment by companies involved in the occupation and the wall.

Conference notes that the language of lesbian, gay, bisexual and transgender (LGBT) rights has increasingly been used by pro-Israel organisations and individuals to criticise support from within the LGBT communities for the rights of the Palestinian people. There have been a number of articles in LGBT media comparing LGBT rights in Israel with the absence of such rights in other countries in the Middle East, some of which present a picture of "tolerant", gay-friendly Israel and homophobic, "Islamofascist" Palestine. 

Conference recognises that homophobia is a problem in Palestinian society and that, as a result, many LBT Palestinian women face social ostracism and discrimination, and in some cases, physical violence.  At the same time, however, there are many openly LGB Palestinian women and there are two Palestinian organisations working to support LGBT Palestinians and to promote respect for sexual and gender diversity in Palestinian society: ASWAT, founded in 2002, a group which aims to provide safe space for any Palestinian woman who identifies as lesbian, bi-sexual, transsexual, transgender or inter-sexual, and Al-Qaws, a group which began in 2001 as a project of the Jerusalem Open House for Pride and Tolerance and became an independent organisation in 2007, constituting the first-ever official Palestinian LGBTQ organization. 

Conference further recognises that Israel only enshrines some rights for some LGBT people. Palestinian women who are citizens of Israel, whatever their sexual orientation or gender identity, are second-class citizens, who face legally sanctioned and everyday discrimination and racism in all areas of life. Palestinians in the West Bank and Gaza are subjected to collective punishment, restricted freedom of movement, routine human rights abuses, detentions, checkpoints, and bombing campaigns. 

Conference recognises the importance of working within our union to win support for the Palestinian people, to campaign for recognition of their rights and to bring pressure on the British government to end complicity in denying the rights of the Palestinian people.

Conference instructs the National Women's Committee to develop its work amongst women members to win support for the Palestinian people in line with UNISON policy, and to:

i)
Publicise the work of the Palestine Solidarity Campaign and encourage women members to join;
ii)
Work with the National LGBT Committee to raise awareness of the issues particularly affecting LBT Palestinian women;
iii)
Consider developing links with Palestinian women's organisations and inviting a speaker from ASWAT to the 2011 women's conference.
34.
MILLENNIUM DEVELOPMENT GOALS 4 AND 5


Carried

In the year 2000, at the Millennium Summit, 189 member's states of the United Nations declared that they would spare no effort to achieve a set of eight goals aimed at raising the level of development, health and prosperity of the globe by the end of the year of 2015.

These goals were:

1)
Eradication of extreme poverty and hunger.

2)
Achievement of universal primary education.

3)
Promotion of gender equality and empowerment of women.

4)
Reduction of child mortality globally.

5)
Improvement in maternal health globally.

6)
Accelerating the combat of HIV/Aids, malaria and other diseases.

7)
Ensuring global sustainability.

8)
Development of global partnership for development.

The United Kingdom's International Development Policy is closely aligned with the Millennium Development (MDGs).  Our Government is the world's second largest bilateral donor government, currently spending £8.5 billion per year in overseas development assistance.

Conference recognises that the realisation of the MDGs would transform the lives of millions of women and children around the world.  Less women dying in childbirth, a reduction in child mortality rates, education and opportunity for women who have been denied even a basic education and the list goes on.  We need to transform a wish list into a living reality.
Despite the passage of nine years since the MDGs were agreed:

1)
Five hundred and Thirty Six thousand women continue to die needlessly every year in childbirth.

2)
This equates to ten million women in our generation.

3)
An estimated thirty two per cent of all maternal deaths could be averted through family planning and easy access to contraception.

4)
Children are still dying of starvation.

5)
Children continue to die from preventable causes such as pneumonia, diarrhoea, malaria and measles.

6)
Sub Saharan Africa has one fifth of the world's children under five but accounts for fifty per cent of all child deaths in the developing world.

7)
Girls being denied access to basic education due to their gender.

In these times of global economic crisis, the voices of these women and children around the world will become harder to hear.  We need to ensure that the MDGs are not placed on the back boiler waiting for a more favourable economic climate.  Too many women and children throughout our world have died already, and will continue to die needlessly unless these goals are achieved.

Conference calls on the National Women's Committee to:

a)
Work with Labour Link to lobby the Government to ensure that the Millennium Development Goals are kept on track.

b)
work with the Regional Women's Committees and UNISON's International Committee to ensure this issue is raised at all levels of UNISON.

c)
To seek and include in UNISON's activist publications to highlight the issue.
35.    A GLOBAL WOMEN'S TRADE UNION NETWORK


Carried

Much is happening in the trade union world about women.  

For example, in October 2009 the International Trade Union Confederation held a conference entitled “Decent Work, Decent Life for Women”.  450 women trade unionists from 100 countries discussed women's issues; formulated strategies and collaborated on campaigns.
UNISON's International Committee does fantastic work to build alliances and work collaboratively with trade unions around the world.  At the last National Delegates Conference in June 2009 representatives from Cuba; France; Brazil; Spain and the USA attended.  In addition the International department continues to encourage branches and regions to twin with South African trade unions.  

In previous years National Women's Conference has benefited from international visitors from Canada, Zimbabwe and this year from New Jersey, USA.

However despite this sterling work, women's self organisation has not yet fully utilised the opportunities that ongoing and regular global networking of women trade unionists can offer.

Conference believes that women's organisations still wield too little political power.  

Conference believes that in order to increase the voice and influence of women; for women to truly engage and learn about our global sisters’ challenges and opportunities; to share our expertise and learn from others, trade union women need a global accessible forum that is more than isolated visits to conferences.  There needs to be real and meaningful sharing of information amongst trade union women.

Conference instructs the National Women's Committee to:

1)
Research links with existing global women's organisations such as the International Trade Union Confederation Women's Committee, the European Trade Union Confederation, and Public Services International.

2)
Find out where UNISON women already have links with trade union women beyond our shores and find ways to support and build these links.

3)
Research other possible avenues with the key objective to establish an ongoing global women's trade union network.

4)
Report back to Women's Conference 2011.

36.
AUNG SAN SUU KYI - THE ELECTED BUT IMPRISONED LEADER OF BURMA


Carried as Amended by: 36.1

Conference, hear the words of Archbishop Desmond Tutu, speaking about Aung San Suu Kyi.
"I think of my sister Nobel laureate Aung San Suu Kyi every day.  Her picture hangs on the wall of my office, reminding me that, thousands of miles away in Asia, a nation is oppressed.  Every day I ask myself: have I done everything I can to try to end the atrocities being committed in Burma?  And I pray that world leaders will ask themselves the same question.  For if they did, the answer would be "no", and perhaps their conscience will finally force them to act."

Aung San Suu Kyi has now been detained for more than 14 years.  Every one of those days is a tragedy and a lost opportunity.  The whole word, not just the people of Burma, suffers fro this loss.  We desperately need the kind of moral and principled leadership that Aung San Suu Kyi would provide.  And when you add the more than 2,100 political prisoners who are also in Burma's jails, and the thousands more jailed in recent decades, the true scale of injustice, but also of lost potential, becomes heartbreakingly clear.

Aung San Suu Kyi is the leader of the Pro Democracy movement in Burma, and despite winning the elections in 1990 with an overwhelmingly majority, has been under house arrest or detention for 14 of the past 20 years.

She has had to make great personal sacrifices.  Burma's Generals refused to allow her husband to visit one last time when he was dying of cancer.  She has grandchildren she has never even met.  Yet her will and determination have stayed strong despite her being kept in detention for so many years.

The continuing detention of Aung San Suu Kyi and Burma's other political prisoners is a crime and an indictment of an international community that often substitutes the issue of of repeated statements of concern, for effective diplomacy  the UN treats the situation in Burma as if it is just a dispute between two sides, and they must mediate to find a middle ground. The reality is that a brutal, criminal and illegal dictatorship is trying, and failing to crush those who want freedom and justice. The international community cannot be neutral in the face of evil.

Twenty years of trying to persuade Burma's Generals to reform has not secured any improvement.  Forty visits by UN envoys have failed to elicit any change.  The regime rules with an iron fist and those under its rule have suffered long enough.

Aung San Suu Kyi and her supporters have time and again offered to dialogue with the regime.  They offered a path of reconciliation and non violent transition.  Even as Aung San Suu Kyi recently stood before the regime's sham court, facing five years imprisonment she said: "There could be many opportunities for national reconciliation if all parties so wished."

Burma's Generals must now face the consequences of their actions.  The detention of Aung San Suu Kyi is as clear a signal as we could get that there will be no chance of reform and that the regime's "road map to democracy", including the call for elections, in 2010, is an obstacle to justice.

A new report from Harvard Law School, Crimes in Burma, has used the UN's own reports to highlight how Burma's Generals have committed war crimes and crimes against humanity. Burma's Generals are criminals, and must be treated as such. They should be held accountable for abominable atrocities: soldiers rape ethnic women and children, they torture, mutilate and murder at will.  In eastern Burma, more than 3,300 ethnic villages have been destroyed.  Civilians are deliberately targeted and shot on sight.

Aung San Suu Kyi and the people of Burma deserve nothing less than our most strenuous efforts to help them secure their freedom.  Every day we must ask ourselves: have we done everything that we can?

Conference instructs the National Women's Committee:

1)
To work with Labour Link to ensure the Government continue to support sanctions against the Burmese Junta.  Further, that the Government takes all steps possible to ensure the release of Aung San Suu Kyi.

2)
To raise awareness through all UNISON publications of the situation in Burma.

3)
Encourage branches and regions to affiliate to the Burma Campaign.

37.
WOMEN AND INTERNATIONAL LINKS


Carried

This Conference is proud of the reputation that UNISON has on International work.

Within the Northern Region Women's Network we have been developing links with Burma, Colombia and Palestine, especially in support of women and children in those countries with practical projects. These links show that many of the struggles are common to us all and we learn as much as we offer.  Knowing that other women across the globe support them is crucial, while respecting their own cultures, but highlighting their plight.

This Conference calls upon the National Women's Committee to encourage UNISON women members to become involved in international work and especially by becoming Branch International Officers.

38.    TIMING OF NATIONAL WOMEN’S CONFERENCE

 Lost 

39.
STANDING ORDER 8 VOTING


Carried

Delete
8.1
The method of voting shall be by a show of hands of the delegates present

Replace with 

8.1
The method of voting shall be by a show of hands of those people present who are delegates to conference with the exception of delegates representing the national self organised committees, the young members' forum, regional women's groups, the National Executive Council and the standing orders committee, who do not have the right to vote.  The presiding conference chair shall declare the result or shall call for a count.

8.2
A count may also be called if, after a presiding conference chair's declaration of a result, at least 10% of the members present immediately indicate that they want a count.

8.3
When a count has been called:

8.3.1
No other conference business may proceed until the count has been 


completed;

8.3.2
The presiding conference chair shall immediately instruct the tellers to close the doors. Any person may leave the conference during the time that the doors are closed. Members of the standing orders committee and UNISON staff may enter the conference, should they deem their business to be such that it cannot wait until the count is completed, whilst the doors are closed;

The presiding conference chair shall instruct the tellers to do a count of 

those in favour, those against, and those not voting, and shall declare the result. Once the result has been declared the presiding conference chair shall instruct the tellers to re-open the doors.

EM1.
NO MORE BPA


Carried

Conference notes that in November 2009, Breast Cancer UK launched a campaign calling on the government and devolved nations to take action to end the use of controversial chemical, Bisphenol-A (commonly abbreviated to BPA), in baby bottles.

Already voluntarily withdrawn from shelves in Canada and the USA, polycarbonate baby bottles made with BPA are still available in the UK, despite clear and compelling scientific evidence in lab experiments which have linked even low level exposure to increased risk of breast cancer and other chronic conditions.

BPA was identified as a potential carcinogen in the 2005 research Breast Cancer - and environmental disease, which was part funded by UNISON, but BPA continues to be used.

Conference therefore calls upon the National Women's Committee to campaign with Breast Cancer UK and other supporters for legislation to be put into place to prevent the use of BPA in the making of baby bottles, food containers and formula tins.

EM2.
HAITI


Carried

Conference recognises the devastating effect that the earthquake has had on the governance and infrastructure of Haiti.

However, Conference is particularly concerned that within hours of the disaster overseas adoptions were being fast tracked.

Whilst Conference wishes that young women and girls who have lost family and friends in Haiti are given the opportunity for happy and settled lives we are extremely concerned that this provides an opportunity for young women and girls to be trafficked for sex or slave labour as the appropriate time is not there to put prospective parents through vetting procedures.

Conference welcomes the donation made by UNISON to the DEC.

Conference calls on the National Women's Committee to raise this issue with the International Committee and through our international links raise our concerns with sister trade unionists throughout the world.

EM3.
CAMPAIGN AGAINST CUTS


Carried

Conference notes with alarm the devastating scale of cuts in the Public Sector which has become clear as public bodies' budgets are being finalised.

Conference condemns any attempts to roll back women's equality through attacks on funding of the women's voluntary sector and public services which primarily affect women.

Whilst national campaigns by their very nature are strategic, women at a local level need to be armed with the tools to challenge the cuts in both services and funding on Gender Equality grounds.  This includes making sure that public authorities abide by their legal requirements to equality impact assess the effects of their cuts.

Conference calls on the National Women's Committee to work with Labour Link and GPF to campaign to integrate gender equality impact assessment into the defence of Public Services Campaigning.

