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working time – hours and holidays

The Working Time Regulations 1998 introduced limitations on the length of the working day and working week and gave all workers the right to at least four weeks paid leave. The Regulations limit the working week to 48 hours (with some exclusions) but workers can voluntarily opt-out of this limit.
The statutory holiday entitlement increased to 5.6 weeks (28 days if you work a five day week) from 1 April 2009, pro-rata for those working part-time. Bank and public holidays can be included in your minimum entitlement. 
Working Time

The Regulations limit the working week to 48 hours (with some exclusions) but workers can voluntarily opt-out of this limit. 
The UK already works the longest hours in the European Union, but we are only 10th out of 15 in terms of productivity per hour, according to the Trade Union Congress.  Crucially, six out of ten long hours workers (2.2 million) do not receive any extra pay for the extra hours that they put in.
Recent successes in the European Court of Justice (in the ‘Simap’ and ‘Jaeger’ cases) strengthened the regulations by specifying that time spent by workers ‘on call’ at their workplace is included in the 48 hours, even if they are sleeping.  See the UNISON Bargaining Support Factsheet, ”Workers Required to Sleep-In” at http://www.unison.org.uk/file/Workers%20Required%20to%20Sleep%20In%20-%20%202007.2.doc
In addition, the European Union is reviewing the UK opt-out from the 48-hour limit, but it is likely to be several years before this has an actual effect.

The Trends

Incomes Data Services (IDS)
 2009 survey found that most employers have not reduced working hours over the last 12 months, although some firms in the hardest hit sectors have introduced temporary short-time working 

The average working week remains unchanged at just over 37 hours, whilst annual leave has remained around 25 days a year, excluding public holidays. The survey gathered information from a sample of 747 employee groups from 363 organisations.  

The average working week continues to vary significantly between manual and non-manual workers.  For non-manual employees the most common working week is 35 hours, while for manual workers it is 39 hours. At organisations where working conditions have been harmonised, more than two thirds of employees work a 37- or 37½-hour week.

There are also clear differences in working hours between different sectors.  The shortest working weeks are 35.2 hours in finance and 36.1 in the not-for-profit sector.  The longest working weeks are in agriculture & forestry (39.8 hours) and mining & quarrying (40.1 hours).

Average basic weekly hours by sector

	Industry sector
	Hours

	Finance
	35.2

	Not-for-profit
	36.1

	Public services
	36.6

	Energy & water
	37.1

	Transport, storage & distribution
	37.3

	Engineering (including electronics)
	37.6

	Oil, chemicals & pharmaceuticals
	37.6

	Other manufacturing
	37.6

	IT, telecommunications & media
	37.7

	Paper, print & packaging
	37.7

	Food, drink & tobacco
	37.8

	Glass, ceramics & building materials
	38.0

	Hotels & leisure
	38.2

	Retail
	38.3

	Construction
	38.4

	Textiles, clothing & footwear
	38.4

	Agriculture & forestry
	39.8

	Mining & quarrying
	40.1

	Overall average
	37.3


Source: IDS hours and holidays database
Holidays

The IDS study found that basic holiday entitlement averaged 24.8 days across all organisations and sectors. Service-related holidays offered by more than half of organisations add to the annual leave of many employees.
The average basic holiday entitlement is 24.8 days for all employee groups.  For both manual and non-manual employees, 25 days remains the most common basic holiday entitlement.   Holiday is highest in the energy & water sector (26.4 days a year) and lowest in hotels & leisure (21.6 days).

See the table below for further details.  
by sector

	Industry sector
	Holidays

	Energy & water
	26.4

	Public services
	26.3

	Finance
	26.1

	Glass, ceramics & building materials
	25.3

	Not-for-profit
	25.1

	Engineering (including electronics)
	25.0

	Food, drink & tobacco
	25.0

	Paper, print & packaging
	25.0

	Oil, chemicals & pharmaceuticals
	24.9

	Transport, storage & distribution
	24.7

	IT, telecommunications & media
	24.3

	Textiles, clothing & footwear
	24.1

	Agriculture & forestry
	24.0

	Other manufacturing
	23.9

	Retail
	22.9

	Mining & quarrying
	22.8

	Construction
	22.3

	Hotels & leisure
	21.6

	Overall average
	24.8


Source: IDS hours and holidays database

	For the very latest information regularly check the Bargaining Zone at www.unison.org.uk/bargaining and subscribe to Bargaining Update.
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