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NEGOTIATIONS & EMPLOYMENT RIGHTS
Southampton IT 

Southampton City Council has signed a 10 year IT outsourcing contract with Capita to upgrade the authority's IT systems and improve its "Gateway" contact centre.

Capita is expected to deliver wider customer services and back office functions, including procurement, human resources and payroll, as well as the processing of council tax and benefit claims.

Starting in October, the company will also develop Southampton's "Gateway" contact centre, with long term plans to relocate and develop council services into a single contact centre.

A spokesperson for Southampton said: "Some 650 staff will be employed by Capita. They will transfer under a Tupe arrangement, so they will retain their contract terms and conditions."

The contract went ahead despite opposition from unions who wanted an in-house transformation strategy.

Unison says Capita will "run rough shod" over the council's sustainable development policies by using global supply chains at the expense of local jobs, ignoring the impact on transport and other aspects of sustainable development.
Outsourcing buyout
Support services group Mouchel Parkman has bought outsourcing firm HBS. The group is already looking to secure a number of council contracts in Tyneside. A spokesperson said that a 'partnership' approach would be taken and that existing employees should have the opportunity to work for the new organisation.

"The main opportunities are currently in the northern metropolitan councils," he said. 

"This means that some form of joint venture will deliver the services in future - the staff may be seconded or transferred under TUPE [the Transfer of Undertakings (Protection of Employment) Regulations]."

Mouchel Parkman and HBS already work together on a £300m, 12-year strategic partnership in Oldham through the Unity Partnership.

Hull housing

Work to Hull City Council's 29,000 homes required to bring the stock up to the Decent Homes Standard has been awarded to three separate contractors: Kier Support Services Limited, Connaught Partnership Limited and Kingstown Works Limited (formerly the Council's direct service organisation) with council staff being transferred to one of the three contractors under TUPE.

Hull is one of the first authorities to set up an in-house service as a private company, other than an ALMO, for the provision of the Decent Homes works.

PPP, Scotland
East Kilbride and district taxpayers will have to pay their share of a massive £2.7 billion bill to cover the cost of PPP projects in South Lanarkshire. Mark Hellowell from Edinburgh University’s Centre for International Public Health Policy, who studied the effects of PPP on health boards in England, was highly critical.  

However, South Lanarkshire Council said its schools modernisation programme is the biggest and most ambitious education project in Britain.

A spokeswoman said: “By 2009 we will have 17 new schools and a further two refurbished.

“Ours is also unique as there have been no enforced TUPE transfers and all cleaning and catering provisions are in-house.”

Wigan home care

Plans by Wigan Metropolitan Borough Council to privatise home care could be halted by legal action.

Representatives of more than 500 Metro staff claim social services chiefs are guilty of flouting Transfer of Undertakings (TUPE) legislation which guarantees their right of consultation with potential new employers ahead of any hand over.
Lawyers from Wigan Unison are considering seeking a High Court injunction freezing the process.
Home care workers learned this week that their jobs are being transferred to a handful of private sector companies.

These are known to include Always There Homecare, Sure Health Care, Hindley Home Care, Goldsborough Limited, Anchor Trust and Alpha Home Care.

Home care workers are angry that the council has confirmed it can't guarantee existing staff pension and union rights after transfer.

Unison branch secretary Bob Adams said: "Unison members have requested that they be afforded the opportunity to meet with their prospective employers so that they can start a constructive dialogue with them about their future terms and conditions, as guaranteed by TUPE.”

South Tyneside services

South Tyneside Council is looking to appoint a private sector partner to take over the delivery of a range of services including personnel, finance, IT, building maintenance, Council Tax and housing benefit.

Unison South Tyneside branch secretary Merv Butler said:  "Last year we ran a strong campaign against the proposals which we said we think amounts to a big sell-off by the council.”

Cabinet members approved recommendations to enter a straight contractual agreement with the successful bidder and to transfer staff under a TUPE (Transfer of Undertakings Employment Protection) agreement.

Two short-listed bidders – BT and Spirit Partnership – are expected to submit their final tenders for the partnership early next year, with the contract due to start next summer

Barnet care workers
Barnet UNISON is campaigning to get Fremantle Trust to reverse its decision on 1 April 2007 to dismiss and re-engage care workers on to drastically inferior terms and conditions.

Fremantle care workers working for Barnet Council were transferred to Fremantle under the Transfer of Undertakings (Protection of Employment) Regulations five years ago. On 1st April 2007 Fremantle Trust sacked and re-engaged staff on to new contracts with staff facing losses in income of up to 35 per cent. They also had cuts to their sick pay and holiday entitlement. Fremantle has sacked Unison rep Andrew Rogers. Barnet UNISON is organising a march on Saturday 10th November. For more information, see http://barnetunison.blogspot.com.

GENERAL & BACKGROUND

Pensions 
From 1 October it has become a statutory requirement for council employees who are members of the Local Government Pension Scheme (LGPS) and whose employment transfers under a TUPE outsourcing contract to be offered broadly comparable pension rights by their new employer. 

Currently this is not a requirement, merely best practice under Department of Communities & Local Government guidance.

The change is part of the Best Value Authorities Staff Transfers (Pensions) Direction 2007. From October contracts between councils and contractors must require the contractor to secure, for each transferring employee, 'pension protection' which is enforceable by the transferring employee. 


This bulletin provides the latest reported negotiations, case reports and news on employee transfers.





This month‘s issue includes Southampton IT, Hull housing, Wigan homecare & Barnet care workers.





The information is mainly taken from press reports and does not necessarily represent UNISON’s views.





Comments, news updates and requests for further information should be sent to David McCulloch at � HYPERLINK mailto:d.mcculloch@unison.co.uk ��d.mcculloch@unison.co.uk�


1 Mabledon Place, London WC1H 9AJ, Tel: 020 7551 1736, Fax: 020 7551 1164.
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