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1.
ORGANISING DISABLED MEMBERS


Withdrawn

2.
ON-LINE CAMPAIGNING FOR DISABLED PEOPLE

Carried

Conference welcomes the growth of on-line communities and social networking and the potential opportunities they offer for on-line activity for young and other disabled people.

Conference notes the significant number of entries by disabled people to the “TUC's 60 second advert” competition 2011. Conference also notes the growth of 'armchair army' online campaign groups e.g. supporting the 26th March demonstration in support of public services, which gave voice and the opportunity to participate in complementary online actions to the very many people prevented from attending the march itself on the day (a large number of those people citing disability as their reason for not doing so). 

Conference believes that such campaigning must never be seen as a substitute for breaking down barriers which deter or prevent disabled people from participating in union activities, but that this may present ways of reaching more members and developing complementary methods of campaigning.

Conference also believes that disabled people and their families are disproportionately likely to have a low income, and that training to use such resources and access to the technology for such on-line resources may be unaffordable or very limited.

Conference therefore calls on the National Disabled Members Committee to:

 (i)
Draw up bargaining advice for branches on how they can raise this issue in 
respect of employers providing appropriate training and access to relevant 
technology for disabled workers;

(ii) 
Promote information on a regular basis to disabled members about 
appropriate on-line campaigning opportunities.

3.
RESERVED DISABLED MEMBERS' SEATS ON UNISON'S NATIONAL EXECUTIVE COUNCIL


Carried

This conference is concerned that positive action measures have been afforded to members of self organised groups that have not been afforded to disabled members, in particular in the union's advice on the scheme of branch representation and in the union's rule book provision to address the underrepresentation of women and black members.

Whilst this Conference recognises the significant strides that have been made in the union's negotiating, organising, campaigning and internal structures to promote the needs for disabled people a considerable amount of work remains to be done to achieve real equality for disabled members.

This Conference instructs the National Disabled Members' Committee to 

a)
undertake a short term consultation with the National Executive Council 
about positive action measures to increase the proportion of disabled 
members serving on the NEC, and 

b)
make recommendations for a rule change amendment to be submitted in 
the name of the Executive to National Delegate Conference 2012. 

4.
THE RULE BOOK AND SELF ORGANISATION


Withdrawn

5.
EMPLOYERS DISCRIMINATORY TACTICS

As amended by: 5.01, 5.02


Carried as Amended

Conference is concerned in the rise of employers using discriminatory tactics such as:

· Sickness procedures

· Capability and performance policies

· Presenteism

· Exclusion in recruitment and selection within restructure

To rid themselves of disabled employees with minimum expenditure

Conference calls upon UNISON National Disabled members Committee to:

a)
to work with branches and disabled members to actively pursue and 
eliminate these discriminatory practices by following UNISON's good 
practice guidelines.

b)
encourage branches to be aware that employers organisations are attempting 
to influence the Government to abolish or weaken protective legislation 
covering disabled workers.

6.
DISABILITY LEAVE

As amended by: 6.01, 6.02


Carried as Amended

Conference instructs National Disabled Members Committee to give a written report back to next year’s conference along with a presentation on proposals on how to speed up the adoption of disability leave policy by employers where we organise across the UK.

The report will need to look at why it has been adopted by some employers and not others. The report also needs to consider how employers can be challenged if they fail to adopt a Disability Leave policy, following consultation, under the equalities act. 

7.
ACCESS TO WORK (ATW)


As amended by: 7.01


Carried as Amended

Conference notes that many disabled people are able to lead a fulfilling working life due to the physical adaptations, computer equipment and appropriate office furniture which has been partly funded by AtW.

From September 2010 AtW changed their rules and now only provide funding for highly specialised equipment and support workers, therefore, employers will have to pay for the additional costs which are incurred making reasonable adjustments to ensure that disabled people can undertake their jobs without any barriers.

For many disabled people, AtW support is critical in their day to day employment.  Many people who have used AtW the process hasn't been easy as they've  had problems with their employers actually part funding their adjustments and have had to fight for their rights.  It is frightening to think of what will happen now when employers will have full responsibility for 100% funding bill for reasonable adjustments.  Specialist equipment is likely to be very expensive which will add an extra burden of expense on employers which in turn will make it more difficult for members to obtain funding.  With savage cuts to funding currently being faced by many employers they may hesitate before appointing a disabled person as they will see it as a drain on their finances.

Conference is concerned that disabled people who are already in employment will be reliant on their employer to provide the reasonable adjustments they require and which were previously part-funded by AtW.  Disabled people must be given the support they need to do their jobs, without this they will be unable to work on a level playing field with their colleagues.  Local Authorities, the NHS, the third sector - they've all had their funding savagely cut and with this comes redundancies.  If disabled people haven't had the reasonable adjustments they require and aren't working to the best of their ability because of this, an employer may interpret their underperformance as a capability issue and ignore the fact that adjustments haven't been made.  This situation makes disabled people very vulnerable and more than likely they will be the ones who will be selected for redundancy.

Conference calls upon the National Disabled Members' Committee to

1.       Write to all branches highlighting the changes in provision by AtW to make 
them aware of the changes to funding and the impact this may have on their 
disabled members who are in receipt of this support;

2.         Ensure that activists are aware that disabled people will be 
disproportionately affected by the cuts and where redundancies are taking 
place that they ask for an Equality Impact Assessment;

3.         Update UNISON guidance on AtW in light of the September 2010 changes,  


 publicise this widely in branches. 
4. 
Where Access to Work is unavailable, encourage stewards to pursue 
reasonable adjustments for the disabled person."

8.
ACCESS TO DISABILITY INFORMATION ON LINE


As amended by: 8.01


Carried as Amended

This Conference is concerned about the lack of information on the rights of Disabled members at work on the UNISON website.

Conference therefore calls upon the National Disabled Members Committee to:

1.
Work with other bodies within UNISON who update the website to:


a) 
Produce relevant information on the rights of disabled members at work


b) 
Produce campaign material for disabled members to help them fight 


the cuts

2.
That this information and material is put on the website and updated 
regularly.

3.
Set up regular accessible (including the provision of British Sign Language interpretation)e-bulletins to registered members to inform them of legislation updates or new case law.

9.
DISABLED PEOPLE AND EMPLOYMENT


As amended by: 9.01, 9.02


Carried as Amended

When the recession started to bite in 2008 the numbers of disabled people being made redundant was not proportionally higher than their non disabled counterparts. One possible reason for this was that a higher proportion of disabled people were employed in the public sector which was more disability friendly than the private sector. Currently twice as many women as men work in the public sector and more than 40 % of all female workers are employed by the state.   Indeed 4:10 women work in public sector occupations and of the ½ million public sector job cuts more than 300,000 are likely to be women.  Given that of those people in work 80% are in the public service sector it is therefore evident that there will be a disproportionate impact on disabled women.

Thousands of public sector jobs have already gone with more to follow in the years to come. These cuts pose a credible threat to disabled people's jobs.

UNISON branches will play a vital role in ensuring that public sector employers make the reasonable adjustments they are required to consider in order to minimise the impact of redundancies on disabled workers so that they do not experience less favourable treatment from the employers' policies. 

This Conference therefore calls upon the National Disabled Members Committee to:

1.
Review and update the Negotiating to End Disability Discrimination 
document to ensure it reflects the new Equalities legislation.

2.
Re-issue the new revised document to branches, encouraging them to 
ensure that when dealing with redundancies they are aware that the 
redundancy agreements should not discriminate against disabled people and that reasonable adjustments should be put in place in order to keep 
disabled people in employment especially disabled women who are among  the most vulnerable to job loss'

10.
SICKNESS ABSENCE AND DISABLED PEOPLE


As amended by: 10.01, 10.02


Carried as Amended

The disability discrimination act 1995 introduced a duty to make reasonable adjustments for disabled people. The Equality Act 2010 outlines 3 areas where employers and service providers must make reasonable adjustments. These are:

- Adjustments to a provision, criterion or practice

- Adjustments involving the provision of auxiliary aids and services

- Adjustments to physical features

We all know that these duties are established in law yet employers are still refusing to recognise and make reasonable adjustments when they monitor and record disability related sickness absence.

Redundancies and cuts in employment are higher in the public and private sector than in the last 20 years. Disabled working people are under pressure from the fear of losing their jobs even though they may be loyal and capable employees. But as employers are looking at redundancies and cutting jobs sickness absence is being used by some as evidence or justification when selecting an employee for redundancy.

Employers should record disability related and non-disability related sickness absence separately but many still don't do this. While sickness absence can lawfully be used in a selection process for redundancy disability related sickness absence should not be considered.

Conference we see this as discrimination against disabled workers. Disability related sickness is very different to non disability related sickness and should be recorded and dealt with differently. 

We are all in fear of losing our jobs, disabled people are in fear of changes in the NHS, health personal care, access to work and if being able to keep "their jobs"

Approximately 20% of the population have a disability. 12% of the working age population have a disability. If sickness absence is used to choose candidates for redundancy we will soon see that the number of disabled people in the work force will drop dramatically.

This Conference calls on the National Disabled Members Committee to:

1.
 Collect examples from branches and regions of disability related sickness 
absence being used as criteria in selection process for redundancy.

a)
request the Equality and Human Rights Commission issues guidance on 
disability related sickness absence: and

b) 
campaign with branches and regions for disability related sickness absence to 
be recorded and monitored separately. 

11.
DON'T CONDEMN YOUNG DISABLED PEOPLE

As amended by: 11.01, 11.02


Carried as Amended

Conference believes that young people are amongst those most likely to suffer as a consequence of the damaging policies being pursued by the Con-Dem Government, and that young disabled people will be especially hard-hit.

Conference also believes that: 

1.
The job losses in the public and private sector predicted by the Treasury will 
have a catastrophic impact on the employment opportunities of young 
disabled people who are just entering the world of work, or who have 
recently taken up employment and it will have a profound effect on young disabled women who have caring responsibilities and/or work part time;
2.
The decision to cancel the Future Jobs Fund - a far from perfect 
programme as it took little account of the needs of young disabled people'

          
but a step in the right direction - was a serious mistake; 

3.
The cuts in education at all levels for young disabled people will have a disastrous impact now and in the long-term and increase the gender pay gap for young disabled women who face barriers in climbing the work ladder because of working part time hours;

4.
The cuts to services for young disabled people are taking place at a time when those services are needed more than ever;

5.
The limited publicly-funded services such as accessible residential colleges that exist for young disabled people will face closure or only be able to operate under extreme financial pressure with less resources. 

Taking these issues into account, Conference recognises that the Con-Dem Government's strategy is to create a high-unemployment economy as a way to attack crucial legal employment rights and national and local agreements, which will weaken trade union organisation as a consequence, and decimate those public services that play a vital role in promoting independence for young disabled people. 

Conference therefore calls on the National Disabled Members Committee to:

a).
Ensure that decisions of the Con-Dem Government affecting disabled 
people and in particular young disabled people are promptly reported to 
disabled members and the wider membership via the disabled members webpage on the UNISON website, and that appropriate coverage for these issues in UNISON press and publications is sought;

b).
Encourage disabled public service workers to join UNISON in order to make sure we have the strongest voice possible in campaigning on the above issues;

c).
Encourage all disabled members to participate actively in the union's 
Million Voices campaign;

d).
Identify key and appropriate young disabled groups and organisations which can be recommended as potential partners for UNISON as the Million Voices 
campaign moves into its next phase of reaching out into communities and 
building alliances to defend our services, our jobs, and our pensions.
e)         Campaign to raise awareness of how public service cuts will increase the


gender pay gap, specifically for young disabled women.

12.
THE BIG SOCIETY AND DISABLED WORKERS

Carried

The Government's Big Society idea is not convincing as a progressive vehicle for advancing social justice and equality for disabled workers.

For a start its context goes hand in hand with deep and reckless cuts in public spending that are already producing disproportionate reductions in the living standards of disabled people. Government attacks on the rights and living standards of disabled people make a farce of their mantra that "we are all in this together"!!!

Public sector trade unions like UNISON understand the value of voluntary action and the freedom that gives to the promotion of democracy and the protection of disabled workers' rights. The cutting back of public contract and public investments destroys services and jobs weakening capacity to develop services for disabled people.

Government cuts in state benefits such as the Disability Living Allowance especially its mobility component actively prevents disabled people from participating in society. Combined with the cuts to bus travel subsidies, reductions in services are leaving disabled workers isolated and creating barriers to their access to employment.

The Access to Work Programme is now threatened by contracting budgets imposed by restricted provision in training support. 

There must be meaningful Equality Impact Assessments involving disabled workers and responsible authorities must ensure proper scrutiny of the adverse impact of the cuts on disabled workers.

The Government drive around the Big Society is a cover for reducing real social progress. The development of public services with properly resourced voluntary and community organisations is the only way of revitalising the lives and work of disabled people. 

A "Good Society" involves REAL distributive social justice and the provision of positive state services with decent jobs for all.

Therefore, Conference calls upon the National Disabled Members' Committee to campaign:

a) 
To expose the real cover up nature of the "Big Society"

b) 
To continually press for meaningful Equality Impact Assessments which 
show up and shame the Government's attacks on services for disabled 
people.

c) 
To publicise the adverse impact of cuts that hit disabled people

d) 
To produce suitable publicity material, using all the technology available, 
including UNISON's website to actively promote disabled people's demands 
for full equality.

Conference calls on the National Disabled members' Committee to lobby to protect and extend the Access to Work Programme.

13.
PUTTING DISABILITY AT THE HEART OF THE UNION'S CAMPAIGN AGAINST THE CUTS


As amended by: 13.01, 13.02


Carried as Amended

Conference notes that this Tory-led Government is savagely attacking the public sector both in the funding for services it provides to service users but also to the terms and conditions of the millions of people it employs throughout the country.  Massive cuts to funding are also being faced by the third sector which provides services to many vulnerable people in our society.  The private sector is also facing serious financial problems.  But the bankers are ok!

The list of cuts increases by the day but Conference notes that:

-        
Local Authority budgets are being massively cut, with no thought for the 
impact this will have on our communities, employees, service users;

-         
The NHS is being "reformed" by the Health & Social Care Bill - significant job
losses and reorganisations both impacting on our members and service users;

-        
It is claimed that the Welfare Reform Bill will make the Benefits system less 
bureaucratic and more transparent but the reforms will subject disabled 
people to unnecessary medicals when applying for and being reviewed for 
benefits ie Disability Living Allowance;

-         Housing - the cap on housing benefit will affect many disabled people and the 

Supporting People Programme which has paid for services that enable many 

disabled people to continue to live independently has been severely 
affected.

Whilst it is recognised that the Government's cuts agenda affects everyone, it has a disproportionate affect on disabled people who are some of the poorest in society and in particular disabled women who make up a high proportion of the public service workforce, often on a part time basis, who may be juggling work, caring responsibilities for their dependants as well as managing their own access needs in the workplace and as service users.  

Vicious cuts to jobs, services and benefits will have a massive impact on the lives of disabled people who want to be part of mainstream society but the Government through its programme of defragmenting local authorities, the NHS reforms, changes to the benefits system will have such a negative impact on disabled people that they will have to struggle to maintain their existence in mainstream society.

Conference calls on the National Disabled Members' Committee to liaise with the National Executive Council to ensure that issues affecting disabled members are featured prominently in all aspects of the Unions anti-cuts campaign.

14.
AFFORDABLE SOCIAL HOUSING FOR DISABLED PEOPLE


As amended by: 14.01, 14.02, 14.03


Carried as Amended

It is estimated that the Governments house building target of 150,000 homes in England over four years will fall short of the number needed by nearly quarter of a million. Up to 5 million people are on housing waiting lists and 2.5 million families are living in overcrowded conditions. 

Where does this leave disabled people who need adapted or accessible homes to live independently? Who is paying attention to this issue?

Housing is reported to be the 'building block of the public services.' This must surely include adapted but where are they? How many private landlords will spend the money to make their properties accessible for disabled people?

The Localism Bill will reduce equalities requirements in public service procurement and planning meaning the needs of disabled people are less likely to be met.

Conference calls upon National Disabled Members Committee to:

1.
Lobby Government to put pressure on private landlords to adopt good 
practice by providing suitable housing for disabled people

2.
Lobby Government to provide more funds for adapted social housing for 
disabled people

3.       
Lobby the Government to ensure that adapted properties which are funded   

through the local purse should be ring fenced for other disabled people so 

that they do not go to non-disabled people when occupancy has changed. 

4.
Lobby Government to amend current legislation in respect of the statutory 
management of social housing waiting lists. The intention being to achieve 
higher banding priority for disabled applicants on waiting lists operating 
under Choice Based Lettings Schemes.

15.
APPRENTICESHIPS FOR YOUNG PEOPLE


As amended by: 15.01


Carried as Amended

Conference notes that many young people leave school with good exam results and the hope and dreams to gain full employment, more education and to expand their horizons for growth and independence. 

It's well known that most disabled young people, due to lack of support during difficult times come out of education with lower grades and not as many opportunities as their non disabled colleagues.

Conference will be aware that the Government has a scheme for young ethnic refugee people which enable them, through education to make a positive contribution to society.

It is essential that Disabled Young People should have a similar scheme. This would encourage confidence, independence and life skills and valuing and respecting the young disabled person right from the start of leaving school. This will also ensure that young disabled people have the opportunity to gain qualifications and be part of the work force from an early age. 

Conference asks the National Disabled Members' Committee to work with the NEC to campaign effectively through the TUC and other trade unions for employers to recruit at least 20% disabled people in their work force and introduce mechanisms that empower disabled people to become apprentices'

16.
STOP DISABILITY HATE CRIME


As amended by: 16.01, 16.02


Carried as Amended

This Conference is concerned about the level of hate crime aimed at disabled people. Any incident which is believed by the victim to be motivated by prejudice or hate is a hate incident. All hate crimes are hate incidents but not all hate incidents are hate crimes.

Although there is no legal definition of Disability Hate Crime the Association of Chief Police Officer (ACPO) and the Crown Prosecution Service (CPS) agree that it can be defined as "any criminal offence which is perceived, by the victim or any other person, to be motivated by a hostility or prejudice based on a person's disability or perceived disability."

Safety and security and the right to live free from fear and harassment are basic human rights. The CPS's policy is to prosecute any hate crime fairly, firmly and robustly.

Despite this disabled people still experience from horrific disability hate crimes or live in fear of being targets of hate crime. MENCAP reported that three men were sentenced to just 80 hours community work for torturing a 17 year old youth with aspergers syndrome.

Many people such as black disabled members and others (who face multiple discrimination) are still afraid to report disability hate crime even though easier recording and reporting initiatives have been introduced to help learning disabled people who are often a target of these crimes.

We see examples of mistreatment of learning disabled people in care homes. In one case evidence showed some people believed that learning disabled people have little or no value!  Is this due to desensitisation or institutional disability hate crime?

Research shows that nearly nine out of ten people with learning disabilities have been harassed or attacked in the last year. 32% say they experienced harassment or attacks on a daily or weekly basis and 23% had been assaulted. In extreme cases of disability hate crime people have been murdered because of their disabilities often after reporting less serious hate crimes that have not been dealt with effectively.

Conference calls upon National Disabled Members Committee to:

1.
work with the NEC, branches and regions to forge better relations with 
councils, police, the CPS and other relevant organisations to raise 
awareness of disability hate crime;

2.
Lobby Government to give the police and CPS powers to take meaningful 
action against disability hate crime: and

3.
Produce guidance on how branches and regions can support disabled 
members to report disability hate crime.

17.
FUEL POV ERTY, TAX EXCLUSION AND DISABLED DRIVERS


As amended by: 17.01


Carried as Amended

This Conference recognises the importance of independent mobility as a civil right for disabled people, we also regret that in the 21st Century the majority of public transport vehicles and transport infrastructure remains inaccessible to a great number of disabled people.   

Disabled people continue to face greater living costs associated with disability and this applies in terms of fuel mobility and taxation rates.  All domestic fuel customers face taxation rates of 5%.  Transport fuel tax charges are levied at 20%.  VAT on transport fuel is levied at 20% in addition to the 57.9p per litre fuel duty

This Conference agrees to instruct the National Disabled Members' Committee to:
a)
Consult the Water, Environment and Transport (WET) Service 


Group for guidance about community alliance organisations that 

share the objective of reducing the tax levy to a level that better 

reflects the additional mobility costs associated with transport for 

disabled people's needs, and

b)
Via the Policy, Development and Campaigns Committee establish an amendment to UNISON's environment policy to accept that some disabled people's mobility issues require the union to adapt its green 
policy to make it more responsive to disabled members civil rights.   

18.
FREEDOM OF INFORMATION 


Carried

Conference notes with concern the problems some disabled members encounter in attaining and/or receiving information requested under the Freedom of Information Act 2000; especially whilst requesting information where some constraining time limits are involved.

Both the Department for Work and Pensions (DWP) and HM Revenue & Customs (HMRC) will not currently send information and letters in accessible formats for visually impaired users; except in Braille or 14 point fonts.  Neither will they email letters or post the required information on disc to recipients who use screen reader software.  Conference believes that in a modern technological society, full accessibility should be offered as standard, therefore ensuring as many disabled people as possible have access to the information they require.  This should be regarded as a "reasonable adjustment".

Conference is dismayed that the DWP have stated that they are "exempt" from the legal obligations placed on government departments to provide information upon request.  The Information Commissioner's Office says that exemptions can be applied but that the exemption criteria must be stated; this takes more time.

Conference is further concerned that Freedom of Information requests to the DWP and HMRC, amongst other government departments, are being blocked by "red tape" and feels that this could be seen as deliberately raising barriers for disabled people.  This will deter people from making requests or pursuing requests they have already initiated.

Conference therefore instructs the National Disabled Members Committee (NDMC) to seek joint working with the Equality and Human Rights Commission to:

1.
Establish a more transparent and effective process for requesting 
information

2.
Establish whether any government departments are exempt from providing 
such information in all accessible formats and seek to minimise these 
exemption grounds

3.
Produce a factsheet and/or guidance on how to obtain Freedom of 
Information request responses in accessible formats which includes 
information on government departments legal obligations

4.
Lobby the government to ensure that information requested is available in 
as many accessible formats as required therefore ensuring no one is 
disenfranchised from the services from any government department or 
from engaging in democratic processes

19.
EMPLOYMENT PROTECTION FOR PEOPLE SUFFERING FROM CRITICAL ILLNESS


As amended by: 19.01


Carried as Amended

This Conference is concerned that there is no employment protection for staff who are critically ill and at risk of being made redundant due to government cuts. Critical illness is often related to a disability and there are further complications when a disabled person has a critical illness.

During this time of wide spread budget cuts and redundancies many employers are using interviews as a selection process when deciding who to make redundant. Staff who are critically ill or in the process of recovering from a critical illness are not exempt from the threat of redundancy and are severely disadvantaged if they have to compete with others to keep their job.

There have been cases where they have had to go through the same interview process as staff who are fit and well and more able to keep up to date with developments in the workplace. Not only could the extreme stress of possible redundancy affect an individual's ability to recover but having or recovering from a critical illness can seriously impair an individual's ability to prepare and perform within an interview selection process. This clearly puts them into a position of being disadvantaged and creates an inequality that needs to be addressed.

Employment law rightly protects women who are on maternity leave when redundancies are being considered. While we appreciate that not all disabled people could be offered this level of protection this conference feels it should be given to those who have or are recovering from a critical illness.

This Conference calls upon National Disabled Members Committee to:

1.
Work with National Executive Committee to campaign for individuals having a critical illness to have the same employment protection rights as those individuals on maternity leave;

2.
Lobby Government to introduce employment protection for people having a  critical illness: and

3.
Produce guidance for branches and regions on how they can use the 
Equality Act 2010 and in particular the duty to make reasonable adjustments 
to encourage employers not to use interview as part of the selection process 
for disabled people who have a critical illness. 

20.
GOVERNMENT AGENCIES FAILURE TO MAKE REASONABLE ADJUSTMENTS


Carried

The Disability Discrimination Acts introduced for the first time a duty to make reasonable adjustments for disabled people. The Equality Act outlines three areas where employers and service providers must make reasonable adjustments. These are:

a) Adjustments to a provision, criterion or practice; 

b) Adjustments involving the provision of auxiliary aids and services; and 

c) Adjustments to physical features.

The Equality Act also includes a general duty to promote equality between people who have a protected characteristic and those who don't. Disability is a protected characteristic. These duties are well established in law yet government agencies are still refusing to make reasonable adjustments.

The Criminal Records Bureau (CRB) application form has small lilac print and is unsuitable for people with visual impairments. When Newcastle City Council asked the CRB for a large print form for a visually impaired member of staff they received the following response.

'I am sorry to hear that one of your staff is having problems completing our new application form. Regrettably, we are unable to provide the form in larger print. This is because all application forms are scanned on receipt on our secure computer system. The scanner can only read the information as set out on the application form. We have had to purchase new scanners for the new lilac forms. If the font was bigger, the form would not be readable to the scanner. I can only suggest someone helps with the completion of the form.'

Conference this is completely inappropriate as well as being unlawful. The CRB are putting the needs of the scanner above those of a disabled person. We have contacted them on several occasions since but they have still not agreed to make a reasonable adjustment over a year later.

A disabled service user has been told by the Department of Work and Pensions that they will only provide them with 1 document or letter in an alternative format a month. In some cases this means either the decision letter or the information needed to lodge an appeal.

How many other government bodies are failing to make reasonable adjustments?

This conference calls upon the National Disabled Members Committee to work with National Executive to:

1.
Work with branches and regions to gather evidence of government 
agencies who fail or refuse to make reasonable adjustments;

2.
Lobby the government requesting they make sure all government bodies 
make reasonable adjustments for disabled people; and

3.
Campaign to raise awareness of the need to make reasonable adjustments

21.
STOP STATE ORCHESTRATED DISCRIMINATION


As amended by: 21.01, 21.02


Carried as Amended

Conference is concerned about the State Orchestrated Discrimination aimed at disabled people. We have fought prejudice, attitudes and institutional discrimination but none of these are as the fight we now face.  This isn't about employers or service providers discriminating. The government won't support our fight against State Orchestrated Discrimination because they are causing it.

The state is cutting essential services that we need to survive like health care, day centres and advocacy support. Surely this is discrimination!!!!
The state is cutting the support needed access services that other people take for granted like information in alternative formats. Surely this is discrimination!!!
The state is cutting benefits for disabled people who can't work based on medicals carried out by doctors in private organisations who are paid on results. Robbing disabled people to pay the rich. Surely this is discrimination!!!
The state is cutting DLA funding 20% and recipients will undergo intrusive medicals aimed solely at reducing support. Surely this is discrimination!!!
The state is cutting Disabled Employment Advisers because this can be done by anyone at Job Centre Plus without any training. Surely this is discrimination!!!

The state is cutting Access to Work funding so we won't get the support we need to get or retain a job. Surely this is discrimination!!!

Just when we think it can't get any worse Philip davies MP says disabled people should work for less than the minimum wage. Surely this is discrimination!!!

The government won't protect us as they are the ones discriminating or forcing others to discriminate against us. Surely this is discrimination!!!

The courts can't protect us because equality legislation for disabled people has been weakened. Surely this is discrimination!!!

Cuts to local councils will result in fewer carers receiving help before crisis point, a higher risk of physical and mental breakdown resulting in the disabled person needing expensive residential care as well as the prospective of the carer being disabled as well.  Surely this is discrimination!!!

1 in 4 households contain a disabled person, 20% of people have a disability. Millions of people are suffering from State Orchestrated Discrimination and we must use this to gain public support for our fight against government cuts.

This conference calls upon National Disabled Members Committee to work with NEC to:

1.
Collect evidence of the impact of State Orchestrated Discrimination on 
disabled people; 

2.
Use this evidence to raise awareness of State Orchestrated Discrimination 
in all press and media interviews;
3.      
Work with carers organisations to gather evidence on the impact of state
orchestrated discrimination on carers generally and in particular those who are unpaid and the effect this has on disabled people.  
4.
Encourage region and branches to contact their local MP's to raise 
issues relating to State Orchestrated Discrimination in Parliament; and

5.
Include steps to fight State Orchestrated Discrimination in all campaigns and action against government cuts. 
6.      
Work with the Hardest Hit Campaign to fight government cuts for disabled 

people

22.
CONFERENCE TIMETABLE AND REGIONAL MEETINGS

Carried

This Conference notes that many Regional Disabled Members Committees hold pre-conference training sessions for delegates to the National Disabled Members' Conference. However, not all delegates can attend these meetings and it is useful to be able to hold a regional meeting at the conference itself. It can be difficult to timetable such an event in on the first day of conference due to other pre-planned sessions such as caucus meetings and room availability.

This Conference agrees that the conference timetable should include a one hour slot on the first day of conference to enable regional meetings to be held if required. This slot should not overlap with any caucus or other meetings which delegates might want to attend. This conference instructs the National Disabled Members' Committee to include this hour slot when drawing up/agreeing the timetable for future National Disabled Members' Conferences.

23.
NDMC WORK PROGRAMME


Carried

This Conference is concerned that the work programme from the Disabled Members Conference does not appear to have acted upon by Branches and Regions.

This Conference is also concerned about the lack of transparency regarding the work of the National Disabled Members Committee

Conference therefore calls upon the NDMC to:

1.
Publish the work programme for the year on the Disabled Members Section 
of the UNISON website

2.
Communicate with Branches and Regions regarding the work programme.

3.
Set up regular e-bulletins to registered members regarding their work 
programme

24.
FAIR REPRESENTATION FOR DISABLED MEMBERS IN UNISON


Carried

This conference is concerned about the level of discrimination currently faced by disabled people including the State Orchestrated Discrimination that this government implements against us on a daily basis.  To fight this effectively we need to ensure that disabled people are represented at all levels of society including in our own union.  Branches and regions should support and develop Disabled Members Self Organisation and encourage disabled members to become activists.  To make sure this happens we need to set examples at the highest levels.

Rule D1.4 - Proportionality and Fair Representation on branch representation at National Delegate Conference states 'The principles of proportionality and fair representation shall be observed in the election of delegates in accordance with guidelines drawn up by the National Executive Council.'  

At this year’s conference the scheme of representation included proportionality of women, a low paid women, a young member and black members in proportion to their workplace profile.  For disabled members it simply says 'branches should endeavour to include disabled member in the delegation.  Yet 20% of people and 12% of working age people are disabled.  Endeavouring to include cannot be seen as fair representation of disabled people.

The rules under D2 relate to the National Executive Council (NEC) including its compositions.  There is representation from regions and services groups which must include fair representation for women as well as a representative from young members.  In addition there are four seats reserved for Black Members.  These seats were introduced to help combat the institutional racism that Black Members face and are a credit to our union and our commitment to fighting discrimination.

This conference is concerned that these positive steps have not been offered to Disabled Members who are being targeted by the cuts in benefits, services, jobs and support by this government.  Whilst we recognise the excellent work that has been done by the union to promote the needs for disabled people a considerable amount of work remains to be done to achieve real equality for disabled members.

This Conference calls on National Disabled Members Committee to:

1.
Submit a rule change to National Delegates Conference to have reserved seats for disabled people on NEC;

2.
Work with NEC Equality Liaison to campaign for Schemes of Representation for National Conferences to include disabled delegates in proportion to their workplace profile;

3.
Carry out campaigning Work with NEC, Service Group Executives, Regions and Branches to gain support for these positive steps; and

4.
Work with branches and regions to promote the benefits of having disabled activists at all levels of the union.

