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	In 2009/2010 a gulf opened up between private sector pay rises and public sector pay rises is getting wider

	This myth is largely based on the assertion that the private sector has had to experience pay freezes during the recession, whilst the public sector has not.  Pay settlement figures at first appear to confirm this, but a closer inspection gives a different story.  As Alastair Hatchett of IDS states: “. . . the truth is that all pay was not frozen in the private sector in 2009. IDS research shows that around one-third of companies had pay freezes – centered on manufacturing, construction and road and air transport. Elsewhere, in energy, finance, retailing and pharmaceutical there were rises for most people and the most common level of increase was around 2%.”
	Alastair Hatchett, The use and abuse of earnings data: http://www.touchstoneblog.org.uk/2010/02/the-use-and-abuse-of-earnings-data/ 



	Average earnings in the public sector have recently become higher than in the private sector


	One reason why the public sector earnings appear to have opened up a gap over the private sector is the inclusion of wages from nationalised banks in the public sector pay statistics. From December 2007 all Northern Rock Employees were officially recorded as being public sector workers.  Similarly, Royal Bank of Scotland and Lloyds Banking were classified as being in the public sector from December 2008 onwards.  For example, after the release of the January average weekly earnings figures a number of papers reported that public sector earnings had risen by 3.8%, when, in fact, earnings had grown by 2.8% and only rose to 3.8 if you included the banks.  Some newspapers have had the courtesy to mention this anomaly to their readers, but some do not.  
Another downward pressure on private sector average earnings with the potential to mislead is outsourcing in the public sector.  The majority of outsourcing in the public sector has involved transferring the lowest paid jobs (cleaning, refuse collection, catering) to the private sector.  Removing these figures from public sector earnings and putting them in the private sector skews the average earnings figures.  
This leads on to another important point.   Making a comparison between average earnings in the public and the private sector does not tell us if people are being paid more for doing comparable jobs.  The private sector figures include millions of low paid workers, particularly in the retail sector, for which there is no public sector equivalent.  This brings down the median average earnings figure in the private sector, not because people are being paid less for doing the same work, but because different roles are being carried out.  Equally, it is difficult to compare the wages of social workers, teaching support staff and firefighters with private sector roles, simply because these jobs only exist in the public sector.  

	ONS, Page 24 of this document: http://www.statistics.gov.uk/pdfdir/lmsuk0210.pdf 



	Average earnings in the public sector are higher even when you compare similar roles. 

	It is extremely difficult to compare jobs across the public / private sector divide, not least because so many jobs exist only in one or the other sector.  However, one way of comparing pay and roles is by looking at the formal qualifications of employees. Nigel Stanley from the TUC has researched this issue and found the following:- 
· Public sector graduates are paid 3.4 per cent less than in the private sector.  
· Public sector workers with higher education qualifications short of a degree are paid 6.2 per cent less than in the private sector.  

· Public sector workers with A levels are paid the same as in the private sector.  

· Public sector workers with lower skills get paid more than in the private sector. 

 
	See this article for more details: http://www.touchstoneblog.org.uk/2009/12/more-about-public-versus-private-sector-pay/ 

	Private sector workers put in more hours, and so deserve greater rewards than the public sector.
“Last year the average public sector worker laboured for 35 hours a week…2 hours less than the typical private sector worker.” The Times, 3rd Jan 2010.
	One trick to look out for is anti-public sector journalists/commentators lumping together full-time and part time jobs and claiming that the private sector works longer hours (as in the quote from the Times in the left hand column).  As Ben Goldacre explains in his analysis “this is simply due to the greater number of part time jobs in the public sector – 31% vs 23% – which is a longstanding phenomenon.”
It’s also significant that, while contracted hours are often lower in the public sector, large amounts of unpaid overtime is routinely performed by public sector workers. 
In 2008 researchers from Bristol University found that public sector workers do more unpaid overtime than those working for private companies, 

The study found that public sector workers do an estimated 120 million hours of unpaid overtime a year - the equivalent of employing an extra 60,000 people.   They went on to claim that 46 per cent of employees in education, health and social care in the “non-profit sector” work unpaid overtime, compared with 29 per cent of their counterparts in the private sector

	Ben Goldacre’s article can be found here:  http://www.badscience.net/2010/01/if-you-want-to-be-trusted-more-claim-less/ 

See details of the Bristol University study here:  http://www.bris.ac.uk/news/2008/212017945348.html 

	The private sector is the “wealth creating” sector, and so private sector employees deserve to be paid more.
	In the first instance, this is based on the spurious assumption that organisations that do not make a profit, make no contribution to the wealth of the nation.  We have to ask how wealthy the UK would be if we had no publicly funded education, healthcare, infrastructure or policing?

Secondly, studies have shown that every pound spent on local public services generates an additional 64 pence of spending local businesses.

Finally, recent events have revealed that the private sector’s wealth creating capacity can go both ways.  The total cost of bailing out our poorly regulated private sector banks is now estimated rise to £850 billion.   

	For details on how spending in the public sector generates spending in the economy see. APSE, Exploring the economic footprint of public services, 2008
See here for more details on the cost of the bank bailout.  

http://www.independent.co.uk/news/uk/politics/163850bn-official-cost-of-the-bank-bailout-1833830.html 

	Only market forces will eventually solve the problem of equal pay.   Holding public sector pay down will not disproportionately damage the interests of women

	Holding down public service pay, will have a disproportionate and unfair impact on women, undermining the government’s efforts to close the gender pay gap.  Almost twice as many women as men work in the public sector. Some 65.2 per cent of public-sector workers are women, while 41.1 per cent of private-sector employees are women. The public sector provides many of the professional and career level jobs for women in areas such as healthcare, education and social services, as well as offering greater opportunities for flexible working and pay parity.

	See Deborah Littman’s full article on this issue here: http://www.chartist.org.uk/articles/econsoc/mar08_littman.htm 


If you would like more information on the issues raised in this factsheet, please e-mail bsg@unison.co.uk
