Changes to Employment Law 2012-2013 
Parental leave up from three to four months (8th March 2012)
· An update to the EU Parental Leave Directive means the maximum allowable period of parental leave following the birth or adoption of a child increases from three to four months.
· Working parents have the legal right to a period of unpaid leave. Each parent will be able to take a total of up to 18 weeks' parental leave (up from 13) for each of their children up to their fifth birthday. 
· At least one of the four months cannot be transferred between parents. The Coalition Government must incorporate into UK law by the 8th March.
· The Government says it will increase the existing right in line with the directive and the right will be incorporated into the proposed system of "flexible parental leave" set out in their consultation document on “modern workplaces”.  
· For UNISON’s updated factsheet on parental leave click here. 
__________________________________________

Unfair dismissal qualifying period increases to two years (6 April 2012)
· The qualifying period of employment for workers to be able to bring a claim of unfair dismissal increases from one year to two years. 
· Details of UNISON’s activists course on unfair dismissals can be found here.
· UNISON Bargaining Support Unfair Dismissal Factsheet is here.
__________________________________________

Vetting and barring scheme introduced (Date to be confirmed)


· The Protection of Freedoms Bill will amend the Safeguarding Vulnerable Groups Act 2006.   This will introduce a revised version of the vetting and barring scheme for individuals working with children and vulnerable adults.  

· The bill will abolish registration with the scheme and monitoring requirements. It maintains a barring scheme but redefines the activities to which the scheme applies.  Dates for implementation are not yet available. 
UNISON’s Professional Registration-Representation Unit maintains guidance on the vetting barring scheme here
__________________________________________

Reform of access to work (Dates to be confirmed)
· The government plans to reform Access to Work so that disabled jobseekers can secure funding for adjustments and equipment before they have a job offer.  These changes are included in the Government’s equality Strategy.  
· You can view the Equality Strategy here.
__________________________________________
Directive on protection of healthcare workers (implementation by 11 May 2013)
· All EU Member states must implement legislation that gives increased protection to healthcare workers, in particular with regard injuries and infections from sharp objects,  by 11 May 2013. 
· UNISON Guidance for nurses, midwives, health visitors and health care assistants is here.
Fees for tribunal claims introduced  (December 2013, by the latest)

- 
Employees seeking  to bring an employment tribunal claim against their employer will be  

      forced to pay a fee. The fee will be repaid to the employee only if he or she is successful   

       with his or her claim.
· The cost will be £250 to lodge a claim and a further £1,000 if their claim is accepted and given a hearing date. 

-
Claims with a value of more than £30,000 may be subject to a higher fee.

-
This new fee is meant to present an element of financial risk for the employee, who will only get the amount back if they win their case.

__________________________________________
Additional Future Developments:

In addition to the changes above, the government has stated its intention to make further changes as part of their response to the “Red Tape Challenge” consultation.  More information on this can be seen here.

The government’s response includes:
· a stated intention to overhaul the employment tribunal system in an effort to save money.   

· a call for evidence on whether the 90 day minimum consultation period for collective redundancies is restricting businesses and should be reduced.
· seek views on a proposal to introduce compensated no fault dismissal for micro firms, with fewer than 10 employees. 

· Investigating the further slimming down existing of dismissal processes, 

· a call for evidence on proposals to simplify the Transfer of Undertakings (Protection of Employment) – TUPE.
· asking the Low Pay Commission to look at the simplification of the National Minimum Wage regulations
· a stated intention to introduce the requirement for all potential tribunal claims to be lodged with Acas, who will then offer conciliation prior to any tribunal.  
· the intention to Create a universally portable CRB check that can be viewed by employers online.
Outside of this set of proposals, there are other developments in the pipeline.  
The Department of Business Innovation and Skills is reviewing government enforcement bodies and powers across NMW, agencies, gangs.  This will include looking at reductions in and merging of some of these bodies 
There will also be a Review of the agency workers directive implementation after 18 months (April 2013)

Finally, it is possible that we will see moves to weaken the EU working time directive through the EU’s current review.
