November 2010
Terms of reference for “ISA” Review Announced
The Government has announced the terms of reference for its review of the Vetting and Barring Scheme for people working with children and vulnerable people in England, Wales and Northern Ireland.  The scheme is overseen by the Independent Safeguarding Authority and is often referred to as the “ISA” Scheme. 

The new coalition government’s intention to review the scheme was announced in June 2010.  Their approach is to carry out an internal review, not subject to full public consultation, although UNISON will be participating as a key stakeholder along with a joint TUC coalition.  
The terms of reference laid before Parliament on the 22nd October include:
· evaluating the scope of the scheme’s coverage
· the most appropriate function, role and structures of any relevant safeguarding bodies and appropriate governance arrangements
· recommending what, if any, scheme is needed now; taking into account how to raise awareness and understanding of risk and responsibility for safeguarding in society more generally
In parallel, a review of the criminal records regime will also take place.  This review will be led by Mrs Sunita Mason.   It will take place in two stages, the first is linked to Vetting & Barring and the second will look at the criminal record system including what information is held, who has access to it and how can the system be simplified.
Further details of the review including links to the full terms of reference can be found here: http://www.homeoffice.gov.uk/media-centre/press-releases/vetting-and-barring 
UNISON Guidance on those parts of the Vetting and Barring Scheme which are already in force can be found here:  http://www.unison.org.uk/file/Independent%20Safeguarding%20Authority%20-%20June%202010.doc 
Unfair dismissal rights under attack 
The length of time staff must work for an employer before they can launch an unfair dismissal case may be doubled to two years under plans being considered by the coalition government.

Prime Minister David Cameron has asked Lord Young to review the regulations imposed on small and medium sized firms because he is “concerned about the shocking way in which small and medium sized firms are locked out of procurement opportunities by central and local government.”

Lord Young is a Conservative peer who has just reported back to the government about overhauling health and safety regulation.  In an interview with the Today Programme immediately after his next appointment he said he would be consulting on extending the time someone needed to be employed before being able to bring a claim for unfair dismissal, which is currently 12 months.

He went on, “Back in the 1980s when we did that, the result was that employment starting shooting up again . . . I want to find out what small business people themselves think about this and then we’ll think about it . . . There are lots of lines I would like to go down... that is one of them but I would like to listen first”

The review will also consider the support given to small firms through government and public-sector procurement, with the aim of getting rid of “bureaucratic burdens” and “supporting new business start-ups, plus the consultation of small enterprises on new policies and regulations.” 

The Trades Union Congress General Secretary Brendan Barber said in response to Lord Young’s comments: “There is no evidence that making staff wait for two years before they get protection from unfair dismissal will create any extra jobs.

“What we need are quality small and medium-sized businesses that can grow into the big employers of tomorrow. Giving them permission to become second-rate employers will hardly help.”

TUC Publication – “The Case for Health and Safety”
The TUC has published a report entitled The Case for Health and Safety which undermines the view that health and safety regulations are no longer relevant in the UK workplace.

TUC analysis of the most conservative official safety figures shows that at least 20,000 people die early as a result of their work every year, through conditions such as occupational cancers and lung disorders, exposure to fumes and chemicals, and fatal traffic accidents.

The report highlights the Health and Safety Executive’s  (HSE) estimate that 246,000 workplace injuries should have been reported last year but many accidents go unreported or are not reported correctly. The TUC report is a strong rebuttal to calls from private business leaders for 'red tape' to be reduced. 

The TUC is calling on the Government to:
· ignore calls from the business lobby to reduce regulation and enforcement;
· champion the issue and appoint a Government 'tsar' for health and safety;
· use the UK network of 150,000 trained union health and safety reps to even greater effect;
· support the work of the HSE and local authorities in protecting people at work.

You can view the report here: http://www.tuc.org.uk/extras/the_case_for_health_and_safety.pdf 


Local Government Survey – Has your branch responded yet?
[bookmark: OLE_LINK1][bookmark: OLE_LINK4]UNISON is carrying out a survey of Local Government Branches in England, Wales and Northern Ireland to support the campaign to promote fair working conditions in local authorities.   For UNISON to organise and negotiate effectively on behalf of members we need accurate, up to date information about local terms and conditions.  

Any branches that are still to complete and return the survey can download it here: http://www.unison.org.uk/file/Local%20Government%20Branch%20Survey%202010.doc 

When the survey is completed e-mail it as an attachment to bsg@unison.co.uk .  If your branch prefers to return it as a hard copy, just print it off post it to Gavin Edwards, UNISON Bargaining Support, 1, Mabledon Place, London WC1H 9AJ.  

UNISON branches at Local Authorities that have opted out of NJC terms and conditions should answer as many questions as possible, though clearly some of the questions are not applicable to those branches.  UNISON branches in Scotland are not required to complete this survey.  

The questionnaire is necessarily quite lengthy, but it is extremely important that all branches take the time to fill it out.  In 2008 83% of local government branches completed the conditions survey.  In 2010 we are aiming for 100%. 


Positively Public Briefing
This month’s Positively Public Briefing is out now.  To view the latest edition click on the link below.
http://www.unison.org.uk/PositivelyPublic/ppbriefing.asp

INFLATION

In the year to September, RPI annual inflation was 4.6 per cent, down from 4.7 per cent in August. The main factors affecting the CPI also affected the RPI. The largest downward pressures came from air transport fairs, fuels and lubricants and falling second hand car prices.  

IRS's panel of expert economic commentators expect RPI inflation to fall to just below 4% by the end of 2011.

CPI annual inflation – the Government’s target measure – was 3.1 per cent in September, unchanged from August.  CPI excludes housing costs, which can make up half of peoples’ expenditure, and so should not be used in bargaining.  

To find out more about RPI inflation take a look at UNISON’s RPI factsheet at: http://www.unison.org.uk/acrobat/B262.pdf

AVERAGE WEEKLY EARNINGS AND LATEST PAY SETTLEMENTS

Average earnings growth including bonuses increased in the year to August 2010, from the July rate of 1.3 per cent to 1.7 per cent in August 2010. Growth in average earnings excluding bonuses (regular pay) also increased from the July 2010 rate of 1.6 per cent to 2.0 per cent in August 2010.

In the year to August pay growth (including bonuses) in the private sector stood at 1.2 per cent compared with 2.9 per cent in the public sector. Excluding bonus payments, growth in the private sector stood at 1.7 per cent compared with 2.2 per cent in the public sector..

IRS predict that average earnings growth will dip to 1.7% in the first quarter of 2011, before recovering to average 2.4% in the final quarter.

The IRS measure of pay awards - the midpoint in the range of basic pay deals - stands at 2% in the three months to 30 September 2010, unchanged on the revised figure for the three months to the end of August.


UNEMPLOYMENT

The number of people claiming Jobseeker’s Allowance (the claimant count) increased by 5,300 between August and September 2010 to reach 1.47 million.

The unemployment rate for the three months to August 2010 was 7.7 per cent, down 0.1 on the quarter. The number of unemployed people fell by 20,000 over the quarter to reach 2.45 million. Male unemployment fell by 56,000 on the quarter to reach 1.44 million but female unemployment increased by 36,000 on the quarter to reach 1.01 million.

The number of men in employment increased by 132,000 on the quarter, to reach 15.62 million, while the number of women in employment increased by 46,000 on the quarter to reach 13.54 million.

	 
	Retail Price     Index                     (Jan 1987= 100)
	Headline RPI  (% increase on year ago)
	Consumer Price   Index (CPI)
	Average Weekly Earnings total pay (including bonuses)
	Average Weekly Earnings regular pay (excluding bonuses)

	Sept -10
	225.3
	4.6
	3.1
	
	

	Aug - 10
	224.5
	4.7
	3.1
	1.7
	2.0

	Jul - 10
	223.6
	4.8
	3.1
	1.3
	1.6

	Jun - 10
	224.1
	5.0
	3.2
	0.8
	1.3

	May -10
	223.6
	5.1
	3.4
	2.7
	1.6

	Apr - 10
	222.8
	5.3
	3.7
	4.2
	1.7

	Mar -10 
	220.7
	4.4
	3.4
	4.2
	1.8

	Feb –10 
	219.2
	3.7
	3.0
	2.1
	1.6

	Jan - 10
	217.9
	3.7
	3.5
	0.6
	1.4

	Dec –09
	218.0
	2.4
	2.9
	0.6
	1.1

	Nov - 09
	216.6
	0.3
	1.9
	0.8
	1.1

	Oct - 09
	216.0
	-0.8
	1.5
	
	


              
[bookmark: OLE_LINK2][bookmark: OLE_LINK3]ECONOMIC BACKGROUND “CUT ‘N’ PASTE” – November 2010
The IRS measure of pay awards - the midpoint in the range of basic pay deals - stands at 2% in the three months to 30 September 2010, unchanged on the revised figure for the three months to the end of August.

Average earnings growth including bonuses increased in the year to August 2010, from the July rate of 1.3 per cent to 1.7 per cent in August 2010. Growth in average earnings excluding bonuses (regular pay) also increased from the July 2010 rate of 1.6 per cent to 2.0 per cent in August 2010.

In the year to September, RPI annual inflation was 4.6 per cent, down from 4.7 per cent in August. The main factors affecting the CPI also affected the RPI. The largest downward pressures came from air transport fairs, fuels and lubricants and falling second hand car prices.
  




[image: BUlog]
[bookmark: _GoBack]
[image: UNISONPubS]Bargaining Support Group e-mail: bsg@unison.co.uk
Bargaining Zone: www.unison.org.uk/bargaining


[image: UNISONPubS]Bargaining Support Group e-mail: bsg@unison.co.uk
Bargaining Zone: www.unison.org.uk/bargaining


	Organisation name
	Effective date
	Numbers
	% Increase
	Comments

	Heating, Ventilating and Domestic Engineering JCC
	10/4/2010
	35000
	2
	2nd year of 2-year deal

	Morrisons
	10/4/2010
	100000
	2.3
	 

	Asda
	10/1/2010
	143000
	2
	 

	Marston's
	10/1/2010
	10000
	2.6
	on paybill, minimum rate increased to £5.93 in line with NMW

	Forestry Commission
	10/1/2010
	3354
	1.4
	basic award, 3.8% average earnings increase, 3rd year of 3-year deal

	Next 
	10/1/2010
	35000
	1.2
	 

	Scottish Prison Service
	10/1/2010
	3900
	1
	on all pay points, 2nd year of 2-year deal

	Police
	9/1/2010
	150500
	2.55
	3rd year of 3-year deal

	Police Staff Council
	9/1/2010
	71000
	2.58
	3rd year of 3-year deal

	School Teachers Review Body
	9/1/2010
	482000
	2.3
	3rd year of 3-year deal

	Vauxhall Motors
	9/1/2010
	2000
	0
	2nd year of 2-year deal
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