October 2010
New Domestic Violence and abuse model agreement
UNISON has produced a new model domestic violence and abuse policy for use by branches wishing to negotiate with employers.  The agreement covers issues such as confidentiality, how employers can help to identify abuse, safety planning and training.  

UNISON was one of the first unions to raise the issue of domestic violence in the workplace and negotiate workplace policies. The new model agreement was produced following the National Women's Conference 2010's motion 23, and after obtaining advice from Respect and Refuge. 

The workplace agreement is just one way in which UNISON is seeking to address the issue of domestic violence and abuse.  UNISON also:-


· Provides emergency support through UNISON Welfare 
· Campaigns for better services for victims of domestic abuse, including training for public service workers 
· Works with campaign groups to raise public awareness 
· Lobbies for government action to address the problem and improve services
You can view the new model agreement here:  NEW model domestic abuse policy.doc

Local government branch survey on its way
In the coming weeks UNISON’s local government branches will be asked to complete a survey asking about local terms and conditions of employment.  Many branches have been reporting that employers have been seeking to make changes nationally agreed terms and conditions at a local level, others have reported that changes are being planned.  
UNISON negotiators need to have an up to date, full picture of locally agreed (or imposed) terms and conditions.  This helps them to put the union’s case to local government employers at a national level.  The 2008 local government survey eventually received an 83% response rate from branches.  This time round UNISON is aiming to get 100% of branches to respond.  
So if you’re in a local government branch, watch out for the survey arriving by e-mail in the next few weeks.  If branches would prefer to have a hard copy sent to them they can request this at the time.  In the meantime, if you have any questions or suggestions regarding the survey, please e-mail bsg@unison.co.uk. 

Code of Good Branch Practice
[bookmark: OLE_LINK1][bookmark: OLE_LINK4]The 2010 Code of Good Branch practice has been published and can be found on the UNISON website here:  

The Guide is a core UNISON document that has the backing of UNISON rules.

The purpose of the guide is to help branches and branch officers meet the requirements placed upon them by UNISON’s rules, and to give guidance and advice on the many practical, constitutional, organisational and procedural issues that confront branches.

Throughout this code, occasional reference is made to other, separate guidance documents agreed by UNISON’s National Executive. These give greater detail than is possible in the code and are kept up-to-date. Most of these are available via UNISON’s website 

Printed copies are available from UNISON’s communications unit. These can be ordered by branches at www.unison.org.uk/catalogue 
 
Budget Hits the poorest
UNISON negotiators may be interested to know that the 2010 Emergency Budget hit the poorest hardest of all.  Independent think tank, the Institute for Fiscal Studies, has produced a report on the distributional impact of George Osborne’s first Budget as Chancellor.  

Contrary to claims made in June by Government Ministers that the overall impacy of the budget was “progressive”, the IFS analysis shows the opposite.  They say that their figures “. . . shows that, once all of the benefit cuts are considered, the tax and benefit changes announced in the emergency Budget are clearly regressive as, on average, they hit the poorest households more than those in the upper-middle of the income distribution in cash, let alone percentage, terms.”

IFS researchers point out that  the main measures leading to losses amongst better-off households were, in fact,  policies of  the previous government.  They also state; “The distributional analysis in the Budget documents also excluded the effects of some cuts to housing benefit, Disability Living Allowance and tax credits that will tend to hit the bottom half of the income distribution more than the top half.”

To see the full IFS analysis of the distributional impact of the Budget, click here: http://www.ifs.org.uk/bns/bn108.pdf 


Positively Public Briefing
This month’s Positively Public Briefing is out now.  To view the latest edition click on the link below.
http://www.unison.org.uk/PositivelyPublic/ppbriefing.asp

INFLATION

In the year to July, RPI annual inflation was 4.8%, down from 5.0 % in June. Transport costs contributed the largest downward pressure on inflation between June and July. This was mainly due to the price of second-hand cars falling this year but rising over the same period a year ago.

IRS's panel of expert economic commentators expect RPI inflation to fall gradually from 4.5% in the third quarter of 2010 down to 3.7% by the first three months of 2011

CPI annual inflation – the Government’s target measure – was 3.1 % in July, down from 3.2 % in June. CPI excludes housing costs, which can make up half of peoples’ expenditure, and so should not be used in bargaining.  

To find out more about RPI inflation take a look at UNISON’s RPI factsheet at: http://www.unison.org.uk/acrobat/B262.pdf



AVERAGE WEEKLY EARNINGS AND LATEST PAY SETTLEMENTS

Average earnings growth including bonuses decreased in the year to June 2010, from the May rate of 2.7 % to 1.3 % in June 2010. Growth in average earnings excluding bonuses (regular pay) also decreased from the May 2010 rate of 1.8 % to 1.6 % in June 2010.

In the year to June pay growth (including bonuses) in the private sector stood at 0.8 % compared with 2.9 % in the public sector. Excluding bonus payments, growth in the private sector stood at 1.0 % compared with 3.1 % in the public sector.

For further explanation of the current disparity between public and private sector pay, see this factsheet:  http://www.unison.org.uk/file/Public%20private%20sector%20pay%20arguments.doc   

The IRS measure of pay awards - the midpoint in the range of basic pay deals - stands at 1% in the three months to 31 July 2010, unchanged from the previous month, according to the latest analysis.  
UNEMPLOYMENT

The number of people claiming Jobseeker’s Allowance (the claimant count) fell by 3,800 between June and July 2010 to reach 1.46 million.

The unemployment rate for the three months to June 2010 was 7.8 %, down 0.2 on the quarter. The number of unemployed people fell by 49,000 over the quarter to reach  2.46 million.

The number of people in employment aged 16 and over increased by 184,000 on the quarter to reach 29.02 million.

The quarterly increase in total employment was mainly driven by part-time workers, which increased by 115,000 on the quarter to reach 7.84 million, the highest figure since comparable records began in 1992

	 
	Retail Price     Index                     (Jan 1987= 100)
	Headline RPI  (% increase on year ago)
	Consumer Price   Index (CPI)
	Average Weekly Earnings total pay (including bonuses)
	Average Weekly Earnings regular pay (excluding bonuses)

	Jul - 10
	223.6
	4.8
	3.1
	
	

	Jun - 10
	224.1
	5.0
	3.2
	1.3
	1.6

	May -10
	223.6
	5.1
	3.4
	2.7
	1.8

	Apr - 10
	222.8
	5.3
	3.7
	4.1
	1.9

	Mar -10 
	220.7
	4.4
	3.4
	4.3
	2.0

	Feb – 10 
	219.2
	3.7
	3.0
	2.5
	1.7

	Jan - 10
	217.9
	3.7
	3.5
	0.9
	1.4

	Dec – 09
	218.0
	2.4
	2.9
	0.7
	1.2

	Nov - 09
	216.6
	0.3
	1.9
	0.7
	1.2

	Oct - 09
	216.0
	-0.8
	1.5
	
	

	Sept - 09
	215.3
	-1.4
	1.1
	
	

	Aug - 09
	214.4
	-1.3
	1.6
	
	



              
[bookmark: OLE_LINK2][bookmark: OLE_LINK3]ECONOMIC BACKGROUND “CUT ‘N’ PASTE” – September 2010
The IRS measure of pay awards - the midpoint in the range of basic pay deals - stands at 1% in the three months to 31 July 2010, unchanged from the previous month, according to the latest analysis.  

Average earnings growth including bonuses decreased in the year to June 2010, from the May rate of 2.7 % to 1.3 % in June 2010. Growth in average earnings excluding bonuses (regular pay) also decreased from the May 2010 rate of 1.8 % to 1.6 % in June 2010.

In the year to July, RPI annual inflation was 4.8 %, down from 5.0 % in June. Transport costs contributed the largest downward pressure on inflation between June and July. 
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	[bookmark: _GoBack]SECTOR/ORGANISATION
	   INCREASE %
	STAFF COVERED
	COMMENTS
	EFFECTIVE DATE

	PUBLIC AND VOLUNTARY SECTOR
	 
	 
	 
	 

	Runnymede BC
	0
	510
	 
	01/07/2010

	Papworth Trust (care staff)
	2.5
	47
	 
	01/07/2010

	PRIVATE SECTOR
	 
	 
	 
	 

	Tesco
	2.3
	248959
	 
	04/07/2010

	Nationwide Building Society
	2.77
	15900
	 
	01/07/2010

	Zonal Retail Data Systems
	2
	1500
	 
	01/08/2010

	Qinetiq
	2
	6500
	
	01/07/2010

	T J Hughes
	1
	3800
	
	01/08/2010
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