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September 2009
NEW survey results on hours and annual leave
A new survey by Industrial Data Services (IDS) has revealed that most employers have not reduced working hours as a result of the recession, although some firms in the hardest hit sectors have introduced temporary short-time working 
The average working week remains unchanged at just over 37 hours, whilst annual leave has remained around 25 days a year, excluding public holidays. The survey gathered information from a sample of 747 employee groups from 363 organisations.  
The average working week continues to vary significantly between manual and non-manual workers.  For non-manual employees the most common working week is 35 hours, while for manual workers it is 39 hours. At organisations where working conditions have been harmonised, more than two thirds of employees work a 37- or 37½-hour week.

There are also clear differences in working hours between different sectors.  The shortest working weeks are 35.2 hours in finance and 36.1 in the not-for-profit sector.  The longest working weeks are in agriculture & forestry (39.8 hours) and mining & quarrying (40.1 hours).
The average basic holiday entitlement is 24.8 days for all employee groups.  For both manual and non-manual employees, 25 days remains the most common basic holiday entitlement.   Holiday is highest in the energy & water sector (26.4 days a year) and lowest in hotels & leisure (21.6 days).
For full details of the survey, please contact bargaining support at bsg@unison.co.uk
UNISON responds to report calling for cuts in the NHS
Responding to a leaked report commissioned by the Department of Health from management consultants McKinseys, suggesting heavy job losses and cuts in the NHS, Karen Jennings, UNISON Head of Health, said:

“The McKinsey report comes up with the same old formulaic answers and their much-repeated mantra of job cuts, as the answer to NHS savings. There is no room for complacency in the NHS. We must constantly look for new ways to be efficient and to deliver better patient care, but the Government would be right to question the wisdom of putting these proposals into action. Management consultants prepare their statistics and graphs and put them into reports, without having responsibility for the consequences. 

“Back in the NHS we have seen the very real problems caused by under- staffing in the Mid- Staffs hospital and the resulting impact on the quality of patient care. We must learn the lessons and listen to staff who know where the real savings can be made. Working with staff to improve productivity is the way forward. Getting it right for patients, so that we reduce cross infection, cut re-admissions and involve patients more fully in their treatment, will generate productivity savings. 

“It is even more counter-productive to single out the national stroke and the children’s service strategy to be cut. Both these areas have produced tangible results. Cuts in the stroke strategy will simply lead to worse patient outcomes and the need for longer term care in the community, and more money needed spent to less positive benefit.”
UNISON FOI survey shows the growth of privatisation
UNISON has carried out a survey in East Midlands region which reveals the extent of creeping privatisation in public services.  The union issued a Freedom of Information Act request to 83 organisations in the region at the end of June 2009.  The request asked for details of current contracts which had involved the transfer or secondment of staff to another organisation.  

The 78 organisations that have so far responded have provided details of 247 contracts covering 7714 employees.  Many of the contracts involve the secondment of small numbers of staff within the public sector.  However, the survey also uncovered 57 contracts which involved the transfer of significant numbers of staff to the private sector.  The contracts cover a range of services including the management of leisure services, catering, cleaning and refuse collection.  The refusal of a small number of employers to respond to the FOI request, in breach of their legal obligations, remains a concern, but UNISON will continue to push for a response.

The information from the survey will help UNISON to recruit and organise workers providing public services under private sector management.  Despite the fact that large sections of public services are being contracted out, there is no central register of contracts in the UK and no requirement for public authorities to publish details of contracts they have issued.  

UNISON plans roll-out the FOI survey in the East Midlands across the UK to provide a comprehensive picture of contacting out in the UK.  This will then be updated to keep of track on newly issued contracts.  
For more details of the survey e-mail bsg@unison.co.uk
UNISON “Million Voices” campaign material available
Resources which will help you to spread the word of UNISON’s “Million Voices” Campaign are now available on the UNISON website,  A series of leaflets, posters and factsheets are now available at http://www.unison.org.uk/million/resources.asp to help change the terms of public debate.
The Million Voices Campaign is calling for:-

· social justice - help for those facing redundancy, repossessions and poverty - not bonuses and tax cuts for millionaires 

· good jobs - environmentally sustainable and socially useful jobs, with decent pay and pensions and a strong union voice 

· quality public services - no more privatisation. Increased investment in accountable public services like health, education and housing. 

Go to http://www.unison.org.uk/million/index.asp now to find out more about the campaign.
Positively Public Briefing
This month’s Positively Public Briefing is out now.  To view the latest edition click on the link below.

http://www.unison.org.uk/PositivelyPublic/ppbriefing.asp
INFLATION

RPI annual inflation was - 1.4 % in July, that is a fall of  1.4 % on the year, compared with -1.6 % in June. Consumer Prices Index (CPI) annual inflation – the Government’s target measure – was 1.8 % in July, unchanged from June.
CPI excludes housing costs, which can make up half of peoples’ expenditure, and so should not be used in bargaining.  For a prolonged period CPI has been below RPI, but the current period is a rare exception to this rule.  
Annual pay increases should reflect the increases in living costs paid by workers over the previous 12 months. Single month RPI figures are currently extremely volatile, and so do not necessarily reflect the price increases paid by workers over a 12 month period.  Consequently, UNISON Bargaining Support suggests that an average of RPI figures over a 12 month period is a more reliable figure to use in pay negotiations.   Between August 2008 and July 2009 the average RPI inflation figure was 1.025%.  

The consensus view of IRS's panel of expert economic commentators is for RPI to average -1.9% over the third quarter of 2009, rising to -1% in the final quarter. It is expected to be back in positive territory at 1.2% over the first three months of 2010.

To find out more about RPI inflation take a look at UNISON’s RPI factsheet at: http://www.unison.org.uk/acrobat/B262.pdf
AVERAGE EARNINGS AND LATEST PAY SETTLEMENTS
Average earnings including bonuses rose by 2.5% in the year to June 2009, up from 2.3%. in May.  Average earnings excluding bonuses rose by 2.5% in the year to June 2009, down from 2.6% in May.

In the year to June pay growth (including bonuses) in the private sector stood at 2.1% compared with 3.7% for the public sector. Excluding bonus payments, growth in the private sector stood at 2.1% compared with 3.7 % for the public sector.
The consensus view of IRS' panel of expert economic commentators is for average earnings growth to remain around a subdued level of 1.6% for the rest of 2009, recovering somewhat in 2010 to average 2.6% over the year.
The IRS measure of pay awards - the midpoint in the range of basic pay deals - pay fell to 1%. 
UNEMPLOYMENT

The claimant count, which measures the number of people claiming Jobseeker's Allowance, reached 1.58 million in July 2009. The count is up 24,900 over the previous month and up 709,000 over the year.
The unemployment rate was 7.8 per cent for the three months to June 2009, up 0.7 over the previous quarter and up 2.4 over the year. The number of unemployed people increased by 220,000 over the quarter and by 750,000 over the year, to reach 2.43 million.
The number of redundancies in the three months to June 2009 was 277,000, down 9,000 over the quarter but up 150,000 over the year.

	 
	Retail Price     Index                     (Jan 1987= 100)
	Headline RPI  (% increase on year ago)
	Consumer Price   Index (CPI)
	Average Earnings Index (Jan 2000=100)
	Headline rate without bonus(3 month average)
	Headline rate with bonus (3 month average)

	July – 09
	213.4
	-1.4
	1.8
	
	
	

	June - 09
	213.4
	-1.6
	1.8
	139.3
	2.2
	2.5

	May - 09
	212.8
	-1.1
	2.2
	139.2
	2.6
	2.3

	Apr - 09
	211.5
	-1.2
	2.3
	139.2
	2.6
	0.8

	Mar - 09
	211.3
	-0.4
	2.9
	136.7
	3.0
	-0.4

	Feb – 09
	211.4
	0.0
	3.2
	138.9
	3.2
	0.1

	Jan - 09
	210.1
	0.1
	3.0
	138.6
	3.5
	1.7

	Dec - 08
	212.9
	0.9
	3.1
	138.6
	3.6
	3.2

	Nov - 08
	216.0
	3.0
	4.1
	138.3
	3.6
	3.2

	Oct - 08
	217.7
	4.2
	4.5
	137.9
	3.6
	3.3

	Sept - 08
	218.4
	5.0
	5.2
	137.3
	3.6
	3.3

	Aug - 08
	217.2
	4.8
	4.7
	136.9
	3.6
	3.4

	July – 08
	216.5
	5.0
	4.4
	136.7
	3.7
	3.5


ECONOMIC BACKGROUND “CUT ‘N’ PASTE” – September  2009
The median pay settlement level for the whole economy for the three months to the end of July 2009 was 1%. 
Average earnings including bonuses rose by 2.5% in the year to June 2009, up from 2.3%. in May.  Average earnings excluding bonuses rose by 2.5% in the year to June 2009, down from 2.6% in May.

Despite recent falls, inflation remains a significant factor in pay negotiations.  Annual pay increases should reflect the increases in living costs paid by workers over the previous 12 months. Single month RPI figures are currently extremely volatile, and so do not adequately  reflect the price increases paid by workers over a 12 month period.  
Between July 2008 and June 2009 the average RPI inflation figure was 1%.  
The consensus view of IRS's panel of expert economic commentators is for RPI to average -1.9% over the third quarter of 2009, rising to -1% in the final quarter. It is expected to be back in positive territory at 1.2% over the first three months of 2010.

	EMPLOYER
	   INCREASE %
	STAFF COVERED
	OTHER CHANGES /COMMENTS
	EFFECTIVE DATE

	PRIVATE SECTOR

	O-I Manufacturing UK
	0
	500
	
	01/09/2009

	Shop Direct Group
	4
	5000
	
	01/07/2009

	Waterstones
	2
	5800
	
	01/07/2009

	Fire Service
	1.25
	53000
	
	01/07/2009

	Gleneagles Hotel
	0
	723
	
	01/07/2009

	Places for People Group
	2.5
	2500
	
	01/07/2009

	PUBLIC AND VOLUNTARY SECTOR

	Police
	2.6
	140000
	
	01/09/2009

	School Teachers Review Body
	2.3
	482000
	
	01/09/2009

	Cabinet Office
	3.75
	1100
	
	01/08/2009

	Metropolitan Police Authority
	2.58
	18332
	
	01/08/2009

	Department for Environment, Food and Rural Affairs
	2.3
	4100
	
	01/07/2009
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