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Bargaining Update – September 2011 
National Minimum Wage Increases

Every year the low pay commission reviews the minimum wage in the UK.  From the 1st October 2011 the national minimum wage will rise to the following:

· the main rate for workers aged 21 and over will increase to £6.08

· the 18-20 rate will increase to £4.98

· the 16-17 rate for workers above school leaving age but under 18 will increase to £3.68

· the apprentice rate, for apprentices under 19 or 19 or over and in the first year of their apprenticeship will increase to £2.60
Most workers in the UK over the legal school leaving age are legally entitled to receive the national minimum wage.  The only exceptions are people who are self-employed, volunteers, people on work experience, voluntary workers, members of the armed forces, prisoners, certain government schemes at pre-apprenticeship level and some types of company directors.

UNISON has warned that the minimum wage rate rise is not enough to help the lowest paid cope with inflation. The rise in the adult rate, by 15p per hour, is outstripped by the rising cost of basic living.  And the 10p rise in the apprentice rate will not be enough to help young people, hit hard by the recession.
The Low Pay Commission report can be downloaded here.
A majority of young workers are hardest hit during a recession as firms stop employing people and youth unemployment increases.  Many young workers in their first job or in training are paid the National Minimum Wage (NMW).  UNISON has put together new guidance for young members, offering advice on the NMW and employment rights in the workplace.  To download copies of this guidance please click on the link below: http://www.unison.org.uk/acrobat/20159.pdf
UNISON’s Pension webpages
Do you want to keep up to date on UNISON’s work on public sector pensions?  

Everything you need to know about the public sector pension debate and all the latest news can be found on UNISON’s dedicated webpages.   

For all the latest on the Protect Our Pensions campaign, click here: http://www.unison.org.uk/pensions/protectour.asp 

For detailed briefings on Pensions visit the Pensions Knowledge Centre here:  http://www.unison.org.uk/pensions/  

UNISON is working to defend good pension schemes and improve and promote affordable, decent pensions for all our members, wherever they work.



Annual Employment Tribunal Statistics
The Ministry of justice has published the Employment Tribunals and Employment Appeal Tribunal Statistics covering the period 1st April 2010 to 31st March 2011

The figures show an 8% fall in claims received when compared with 2010 but a 9% rise in the number of cases disposed of. The number of single claims received has fallen 15% and the number of multiple claims has fallen 4%.

Whilst the number of unfair dismissal and redundancy pay claims has fallen slightly, claims under the Part Time Workers (Prevention of Less Favourable Treatment) Regulations almost trebled and Age Discrimination claims have risen 32%.

With regard to compensation, the median award for unfair dismissal was £4,591. The medians for discrimination claims were around £5,000-£6,500 (excluding age where the median award was £12,697). The highest award for unfair dismissal was £181,754. This is in excess of the statutory cap and it is likely that the dismissal was related to a complaint of whistle blowing or health and safety. The highest award for discrimination was £289,167 (sex) compared with £729,347 (disability) in 2009-2010.

The statistics also reveal a slight increase in the number of appeals received by the EAT, while the number of appeals disposed of at a full hearing fell by comparison with 2009-2010
A full copy of the 2010-11 statistics can be found here.
Survey of Working Hours & Holidays
In August 2011 Industrial Data Services (IDS) surveyed working hours and holiday entitlement in the UK.  Key findings showed that the average working week has risen to 37.5 hours for all employee groups in 2011.

Manual workers were shown to have the longest contractual hours at 38.4 hours an average week.  Non manual workers had a shorter working week of 37 hours on average.

The survey showed there was a small increase in holiday entitlement from 2010.  In the UK the average basic holiday entitlement was 24.7 days for all employee groups.  This figure includes concessionary and customary days but excludes eight days public holidays.   
If you would like to see further details of the survey, please contact UNISON Bargaining Support at bsg@unison.co.uk 


INFLATION

In the year to August RPI rose by 5.2%, up from 5.0% in July.  The RPI 12-month rate between July and August has therefore increased by 0.2 percentage points compared with a rise of 0.1 percentage points in the CPI 12-month rate between the same two months.

The larger rise in the RPI 12-month rate is mainly due to:

• air transport: has a much lower weight in the RPI than the CPI so the downward effect from this component had a smaller impact on the RPI

• games, toys and hobbies: have lower weights in the RPI than the CPI so the downward effect from these components had a smaller impact on the RPI

• sea transport: has a much lower weight in the RPI than the CPI so the downward effect from this component had a smaller impact on the RPI 

IRS's panel of expert economic commentators forecast the Retail prices index inflation will ease over the final quarter of 2011, when it will average 4.9%, before falling further over 2012.
CPI annual inflation stands at 4.5 %, up from 4.4 % in July.   CPI excludes housing costs, which can make up half of peoples’ expenditure, and so should not be used in bargaining.  
To find out more about RPI inflation take a look at UNISON’s RPI factsheet at: 
http://www.unison.org.uk/acrobat/B262.pdf
AVERAGE WEEKLY EARNINGS AND LATEST PAY SETTLEMENTS 
Average total pay (including bonuses) was £464 per week in July 2011. In the three months to July 2011 total pay rose by 2.8% on a year earlier, up 0.1 from the three months to June.  Average regular pay (excluding bonuses) was £434 per week in July 2011. In the three months to July 2011 regular pay rose by 2.1 per cent on a year earlier, down 0.2 from the three months to June.
Average total pay in the private sector was £460 per week in July 2011. In the three months to July 2011 total pay in the private sector rose by 3.1 % on a year earlier.  Average regular pay (excluding bonuses) in the private sector was £424 per week in July 2011. In the three months to July 2011 regular pay in the private sector rose by 2.2 % on a year earlier.


In the public sector total pay was £476 per week in July 2011. In the three months to July 2011 total pay in the public sector rose by 2.4 % on a year earlier.  Average regular pay in the public sector was £470 per week in July 2011. In the three months to July 2011 regular pay in the public sector rose by 2.0 % on a year earlier. 
The XpertHR measure of pay awards - the midpoint in the range of basic pay deals - stands at 2.0% in the three months to July 2011, down on the revised figure of 2.2% for the three months to the end of June, according to the latest provisional analysis.

UNEMPLOYMENT
National Statistics reports that the headline unemployment rate (ILO definition) ran at 7.9% during the period May to July 2011, up 0.3 percentage points from the previous quarter. The ILO unemployment level was 2.51 million, up 80,000 over the quarter, and up 44,000 on the same period a year ago.

The claimant count unemployment rate in August 2011 was 4.9%. This was up 0.1 percentage point from the previous month and up by 0.4 percentage points from a year earlier. The claimant count level in August 2011 was 1.58 million, up 20,300 on the previous month and up 114,800 on a year earlier.
	
	Retail Price     Index (Jan 1987= 100)
	Headline RPI  (% increase on year ago)
	Consumer Price   Index (CPI)
	Average Weekly Earnings total pay (including bonuses)
	Average Weekly Earnings regular pay (excluding bonuses)

	Aug - 11
	235.4
	5.2
	4.5
	
	

	July -11
	234.7
	5.0
	4.4
	2.8
	2.1

	June-11
	235.2
	5.0
	4.2
	2.6
	2.2

	May- 11
	235.2
	5.2
	4.5
	2.3
	2.1

	April- 11
	234.4
	5.2
	4.5
	2.0
	2.0

	March -11
	232.5
	5.3
	4.0
	2.4
	2.1

	Feb - 11
	231.3
	5.5
	4.4
	2.2
	2.2

	Jan - 11
	229.0
	5.1
	4.0
	2.4
	2.3

	Dec-10
	228.4
	4.8
	3.7
	1.8
	2.3

	Nov-10
	226.8
	4.7
	3.3
	2.1
	2.3

	Oct-10
	225.8
	4.5
	3.2
	2.1
	2.3

	Sep-10
	225.3
	4.6
	3.1
	2
	2.2

	Aug-10
	224.5
	4.7
	3.1
	1.7
	2
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ECONOMIC BACKGROUND “CUT ‘N’ PASTE” – September 2011
In the year to August the all items RPI rose by 5.2 %, up from 5.0 % in July. The main factors affecting the CPI also affected the RPI.

Average earnings growth including bonuses increased in the year to July 2011, from the June 2011 rate of 2.6 % to 2.8 % in June 2011. Growth in average earnings excluding bonuses (regular pay) decreased from the July 2011 rate of 2.2 % to 2.1 % in July 2011.

IRS's panel of expert economic commentators forecast  retail prices index inflation to average 5.3% in 2011 but fall to 3.6% over the course of 2012.


The XpertHR measure of pay awards - the midpoint in the range of basic pay deals - stands at 2.0% in the three months to July 2011, down on the revised figure of 2.2% for the three months to the end of June, according to the latest provisional analysis

	Organisation
	Effective date
	Numbers
	% Increase
	Comments public

	Construction Industry JC
	05/09/2011
	500000
	1.5
	deferred deal effective for 9 months. 

	Building & Allied Trades JIC
	01/09/2011
	100000
	1
	on adult rates. Effective for 9 months

	United Utilities
	01/08/2011
	5100
	2.75
	 

	Demolition Industry Conciliation Board
	20/07/2011
	6500
	3
	2nd year of 2-year deal

	Marshall Aerospace
	16/07/2011
	1500
	1.5
	1st year of 2-year deal. 

	Tesco
	03/07/2011
	235346
	2.5
	2.8% for customer assistants on B/C grade

	MCCH Society
	01/07/2011
	1442
	0
	pay freeze

	Department for Work and Pensions
	01/07/2011
	104000
	0
	£400 to £540 for staff earning under £21,000. 

	Severn Trent Water
	01/07/2011
	5500
	3
	 

	Jacobs E&C
	01/07/2011
	455
	2
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