March 2011

All together for the NHS
The campaign against the Tory led government’s health reforms is starting to heat up and UNISON is taking a lead in the campaign. Currently UNISON is actively campaigning and applying pressure to the MPs that sit on the Health and Social Care Bill Committee and who are drawing up amendments. 

Friday 1st April: All Together for the NHS day

UNISON has come together with other health unions, patient groups and NHS campaigning organisations to hold a TUC “All Together for the NHS” day. On this day we are asking that branches, working with other unions, patient groups and campaigning organisations, hold regional and local activities around the NHS. There are a number of activities that branches could carry out but primarily we are asking that all branches across the UK organise delegations made up of health workers, patients and service users to lobby local MPs in their surgeries. We would like every MP in the UK, particularly Conservatives and Liberal Democrats, to come face to face with health workers and patients who will reinforce people’s concerns about the NHS reforms and the impact that they will have. We would like all public service workers to get involved in the All Together for the NHS day. 

The TUC and UNISON will be providing materials that you can use over the next few weeks. Go here http://www.unison.org.uk/ournhs/docs_list.asp to view resources including our NHS Vision statement, the TUC All Together for the NHS logo, Our NHS Our Future posters, leaflets and PowerPoint and the NHS not for sale film. Each branch can also have 30 Our NHS Our Future placards to support their activity. To order email stockorders@unison.co.uk   

Activities on Friday 1st April

Take a delegation to lobby your local MP in their surgery. To find out more about lobbying your MP in their local surgery go to http://www.unison.org.uk/acrobat/19308.pdf

Organise an open meeting about the NHS reforms and invite the local community and your MP to attend.

If your MP is supportive of the NHS and against the NHS reforms ask them to sign a pledge stating their support.

Use Friday 1st April to raise awareness of the Bill and its impact for the NHS in the local community. 

What can branches do:
Put Friday 1st April in your diaries

Liaise with your local health branches, patient, community and campaigning groups on activities around Friday 1st April

Refer to the UNISON Effective Campaigning guide http://www.unison.org.uk/acrobat/19308.pdf to find out more about planning your activity/ MP lobby, press work etc. 

Let your region know what you are planning around Friday 1st April

Book a meeting with your MP in their local MP surgery

Let us know what you are planning by emailing ournhs@unison.co.uk 

Put your activities up on the Our NHS Our Future face book group 

http://www.facebook.com/ournhsourfuture and False Economy website http://falseeconomy.org.uk/ 

Please do all you can to support the campaign to save our NHS from being sold off, privatised and fragmented.  Together we can make a difference!

Abolition of Default Retirement Age: Q &A
When is the default retirement age being abolished?
The default retirement age will be abolished from 1 October 2011. Employees who reach 65 on or after 1st October 2011 cannot be forced to retire using the current statutory procedure.
Transitional provisions will apply from 6 April 2011 which mean that the last date that employers can issue notices of retirement is 5 April 2011. 
Retirements issued by this date will be lawful provided that the employer follows the correct procedure 
Will employers be able to force employees to retire once the default retirement age is abolished?
No. From 6 April 2011, retirement will no longer be included as one of the potentially fair reasons for dismissal under s.98 of the Employment Rights Act 1996, unless the transitional provisions apply and the employee has already been given notice of retirement in accordance with the statutory retirement procedure. 
A forced retirement after this date could potentially lead to a successful claim for unfair dismissal and/or age discrimination. Unless:
· the employee wants to retire voluntarily 
· the employer will has a fair, objective reason for dismissal (such as redundancy or capability) and follow a fair procedure before they dismiss 
In what circumstances will employers be able to justify compulsorily retiring employees?
To be able to retire employees compulsorily, employers will have to be able to demonstrate that the retirement age is objectively justified. 
The ACAS guidance states that employers will continue to be able to retire an 
employee at a set age provided it can be objectively justified.  They call this the “employer justified retirement age” (EJRA).  They go on to say that they expect “case-law around EJRA [to] develop once the DRA has been abolished.”  Examples given of objective justifications are workforce planning or the health and safety of individual employees.  
How will the abolition of the default retirement age affect recruitment practices? 
According to XpertHR: 
“Employers may need to adjust their recruitment practices, to ensure that the number of new employees recruited is proportionate to the number of retirements. This is likely to be less predictable once the default retirement age has been abolished.” 
“In addition, the current exemption from the age discrimination provisions that allows employers to reject an applicant who has reached, or is within six months of reaching, the retirement age of 65 or older, will no longer apply from 6 April 2011. Employers will need to ensure that they consider applications from candidates of any age on the basis of merit and suitability for the job in question rather than their age.”
For UNISON guidance on this issue, see the Age Equality Factsheet here: http://www.unison.org.uk/bargaining/factsheets.asp

Deborah to provide story
PCS and UNISON recently carried out a joint survey to measure the impact of the austerity measures on our members' finances as part of our campaign for an alternative to public service cuts. 

Over 10,000 union members responded to the survey and analysis of the responses is now underway. An overwhelming number of members volunteered to be followed up in interviews or through further contact. Many more wanted to add comments to their survey answers. 

While we can only interview a small sample of the membership, we want to make sure that everyone has a chance to have their voices heard. From the 11th of March you will be able to go to this link https://www.surveymonkey.com/s/J77XN28 to tell us your story. As with the original survey, all responses will be entirely confidential. 

Results of the survey will be released on the 21st of March, just ahead of the government’s budget announcement. Thanks to all the members who participated in the survey. You have made a vital contribution to this crucial campaign. 

TUC Green workplaces network
The TUC has launched a new Green Workplaces network for union green reps and activists.

Membership is free and allows you access to tips and resources, the latest news and events, along with details of training courses and workshops.

You can download case studies from other union activists who are taking action on green issues in their workplace and send in your own stories and comments to us.

Find out more on the TUC website

Positively Public Briefing
This month’s Positively Public Briefing is out now.  To view the latest edition click on the link below.
http://www.unison.org.uk/PositivelyPublic/ppbriefing.asp

INFLATION

In the year to January, RPI annual inflation was 5.1 %, up from 4.8 % in December. The main factors affecting the CPI also generally affected the RPI.

Among IRS's panel of expert economic commentators inflation predictions have been raised, with RPI inflation in the first quarter of 2011 expected to average 4.8%, and the forecast for this year as a whole revised up to 4.1%.

CPI annual inflation – the Government’s target measure – was 4.0 % in January, up from 3.7 % in December.  CPI excludes housing costs, which can make up half of peoples’ expenditure, and so should not be used in bargaining.  

To find out more about RPI inflation take a look at UNISON’s RPI factsheet at: http://www.unison.org.uk/acrobat/B262.pdf


AVERAGE WEEKLY EARNINGS AND LATEST PAY SETTLEMENTS 

Average earnings growth including bonuses decreased in the year to December 2010, from the November 2010 rate of 2.1 % to 1.8 % in December 2010. Growth in average earnings excluding bonuses (regular pay) remained unchanged in December 2010 from the November 2010 rate of 2.3 %.

In the year to December, pay growth (including bonuses) in the private sector stood at 1.7 % compared with 2.4 % in the public sector. Excluding bonus payments, growth in the private sector stood at 2.1 % compared with 2.5 % in the public sector.

The XpertHR measure of pay awards - the midpoint in the range of basic pay deals - stands at 2.0% in the three months to 31 January 2011, unchanged from the figure for the three months to the end of December 2010, according to the latest provisional analysis.

UNEMPLOYMENT

The number of people claiming Jobseeker’s Allowance (the claimant count) increased by 2,400 between December 2010 and January 2011 to reach 1.46 million

The unemployment rate for the three months to December 2010 was 7.9 per cent, up 0.1 on the quarter. The total number of unemployed people increased by 44,000 over the quarter to reach 2.49 million.

The number of people in employment aged 16 and over fell by 68,000 on the quarter to reach 29.12 million. The number of employees working full-time increased by 66,000 on the quarter to reach 18.23 million, with both men and women showing increases on the quarter. The number of employees working part-time fell by 62,000 on the quarter to reach 6.69 million..



	 
	Retail Price     Index (Jan 1987= 100)
	Headline RPI  (% increase on year ago)
	Consumer Price   Index (CPI)
	Average Weekly Earnings total pay (including bonuses)
	Average Weekly Earnings regular pay (excluding bonuses)

	Jan - 11
	229.0
	5.1
	4.0
	
	

	Dec-10
	228.4
	4.8
	3.7
	1.8 
	2.3 

	Nov-10
	226.8
	4.7
	3.3
	2.1
	2.3

	Oct-10
	225.8
	4.5
	3.2
	2.1
	2.3

	Sep-10
	225.3
	4.6
	3.1
	2
	2.2

	Aug-10
	224.5
	4.7
	3.1
	1.7
	2

	Jul-10
	223.6
	4.8
	3.1
	1.3
	1.6

	Jun-10
	224.1
	5
	3.2
	0.8
	1.3

	May-10
	223.6
	5.1
	3.4
	2.7
	1.6

	Apr-10
	222.8
	5.3
	3.7
	4.2
	1.7

	Mar-10
	220.7
	4.4
	3.4
	4.2
	1.8

	Feb –10
	219.2
	3.7
	3
	2.1
	1.6

	Jan-10
	217.9
	3.7
	3.5
	0.6
	1.4



              
[bookmark: OLE_LINK2][bookmark: OLE_LINK3]ECONOMIC BACKGROUND “CUT ‘N’ PASTE” – March 2011
The XpertHR measure of pay awards - the midpoint in the range of basic pay deals - stands at 2.0% in the three months to 31 January 2011, unchanged from the figure for the three months to the end of December 2010, according to the latest provisional analysis.

Average earnings growth including bonuses decreased in the year to December 2010, from the November 2010 rate of 2.1 % to 1.8 % in December 2010. Growth in average earnings excluding bonuses (regular pay) remained unchanged in December 2010 from the November 2010 rate of 2.3 %.


In the year to January, RPI annual inflation was 5.1 %, up from 4.8 % in December. The main factors affecting the CPI also generally affected the RPI.

Among IRS's panel of expert economic commentators inflation predictions have been raised, with RPI inflation in the first quarter of 2011 expected to average 4.8%, and the forecast for this year as a whole revised up to 4.1%.




[image: BUlog]

[image: UNISONPubS]Bargaining Support Group e-mail: bsg@unison.co.uk
Bargaining Zone: www.unison.org.uk/bargaining


[image: UNISONPubS]Bargaining Support Group e-mail: bsg@unison.co.uk
Bargaining Zone: www.unison.org.uk/bargaining


	SECTOR/ORGANISATION
	INCREASE %
	STAFF COVERED
	COMMENT
	EFFECTIVE DATE

	PUBLIC AND VOLUNTARY SECTOR
	
	
	
	

	Fire Service
	0
	53,000
	Imposed freeze
	01/07/2010

	Forestry Commission
	1.4
	3,354
	
	01/10/2010

	Royal Parks Agency
	0
	100
	
	01/10/2010

	PRIVATE SECTOR
	 
	
	
	 

	HSBC
	2.5
	26,500
	
	01/03/2011

	Northumbrian Water
	3.71
	2,796
	3rd year of deal
	01/04/2011

	Western Power Distribution
	5.19
	2,300
	2nd year of deal 
	01/04/2011

	ITV
	3.0
	4,000
	
	01/01/2011
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