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Employment Relations Act 2008 Factsheet
UNISON has produced a new factsheet on the parts of the Employment Relations Act 2008 relating to dispute resolution.  The act comes into force on 6th April 2009 and will lead to important changes in statutory dispute procedures and unfair dismissal proceedings.   

The new legislation was prompted by an independent review of the employment dispute resolution system in Britain, led by Michael Gibbons and published in March 2007.  The review concluded that dispute resolution procedures needed to be simplified.  

The most important change arising from the act will be an end to the existing 3-step procedure for dealing with discipline and grievance issues, to be replaced by a new procedures.  The Act will be accompanied by a new Code of Practice on dispute resolution produced by Acas.  
The government’s justification for making these changes is that it will encourage employers and employees to make better use of internal procedures, rather than resorting to employment tribunals. The Employment Act 2008 applies only to England, Wales and Scotland and does not apply to Northern Ireland.  

UNISON’s factsheet explains the changes contained in the Employment Act 2008 relating to dispute resolution and offers advice on how branches can react to these changes.  The Act also covers issues relating to the enforcement of the Minimum Wage and trade union membership law, but these areas are not covered in this factsheet.  

Further changes arising from the Employment Relations Bill include: a rise in statutory annual leave from 24 to 28 days a year for full time employees: increase in minimum wage penalties and arrears; changes to trade union membership laws (re: BNP and political parties) and the extension of the right to request flexible working to parents of children up to the age of 16. 

To download the factcheet, click here: http://www.unison.org.uk/file/Employment%20Relations%20Act%202008%20-%20Dispute%20Resolution.doc
New Model Pay Claims available
UNISON has produced a series of new model pay claims for branches in housing and community and voluntary sector to use.  You can find the following claims at these links:
Community and Voluntary Sector Model Pay Claim 2009
http://www.unison.org.uk/file/CV Model Pay Claim 2009.doc
Careers Model Pay Claim 2009
http://www.unison.org.uk/file/Connexions Model Pay Claim 2009.doc
Housing Association Model Pay Claim 2009 http://www.unison.org.uk/file/Housing%20Association%20Model%20Pay%20Claim%202009.doc
Support material for drawing up a local claim can be found on the UNISON Bargaining Zone of the UNISON website: www.unison.org.uk/bargaining. Full details on help available from Bargaining Support can be found at the end of this document. Further Information about bargaining and organising in the Community and Voluntary sector can be found on: http://www.unison.org.uk/voluntary/index.asp
Please send the finished version of your claim to Mike Short, in the Community & Voluntary Sector Unit (for C&V or Housing Associations) or Denise Bertuchi (for Careers), along with any comments you have on the model. This will help us to keep improving the claim. Share information on the outcome of your negotiations by filling in the Bargaining Information System pay questionnaire at http://www.unison.org.uk/acrobat/W1381.doc, and emailing this to Mike at m.short@unison.co.uk or Denise at d.bertuchi@unison.co.uk. 

Let’s win Justice for contract workers
In 2003 the government introduced a code of practice that said new starters on privatised contracts should receive "no less favourable" terms and conditions than existing colleagues transferred from the public sector. But the experiences of our members and branches show that people continue to work alongside each other doing the same job, but some of them on different – and much worse – pay and conditions.


Now the government is renewing and reissuing that code – which applies mainly to English councils and police authorities in England and Wales – because of changes in the regulations on procurement and Best Value.

UNISON has responded to government consultation on changes to the code, arguing for better monitoring, better enforcement and wider application across all public services. We've told the government that the new code should be mandatory – currently, it is only statutory guidance and many authorities can and do choose not to apply it.  We have also said that it should be rigorously enforced – which means the government needs to monitor how it is working in practice.

For more information on UNISON’s campaign to win justice for contract workers see: http://www.unison.org.uk/activists/procurement/
. 
Living Wage Victory for Cleaning and Catering Staff at Birkbeck 

After an extensive and hard fought campaign by UNISON and other campus unions College governors of Birkbeck College has agreed to pay the London Living Wage to cleaning and catering staff. The mostly migrant workers employed by private contractors Ocean and Sodexo – will be paid the London Living Wage rate of £7.45 per hour, a 35% from the national minimum of £5.73.

Companies Update September 2008
The latest issue of Companies Update can be found here: http://www.unison.org.uk/bargaining/companiesupdate.asp
Positively Public Briefing
This month’s Positively Public Briefing is out now.  To view the latest edition click on the link below.

http://www.unison.org.uk/PositivelyPublic/ppbriefing.asp
INFLATION

Retail Prices Index (RPI) inflation again dropped again in February from 0.1% to 0%. .  The government's preferred measure of inflation - the consumer prices index (CPI) – rose to 3.2% in February from 3.2% in January. CPI excludes housing costs, which can make up half of peoples’ expenditure, and so should not be used in bargaining.  For a prolonged period CPI has been below RPI, but the current period is a rare exception to this rule.  
Annual pay increases should reflect the increases in living costs paid by workers over the previous 12 months. Single month RPI figures are currently extremely volatile, and so do not necessarily reflect the price increases paid by workers over a 12 month period.  Consequently, UNISON Bargaining Support suggests that an average of RPI figures over a 12 month period is a more reliable figure to use in pay negotiations.   Between March 2008 and February 2009 the average RPI inflation figure was 3.7%.  

IRS Pay Intelligence reported in March 2009 that RPI inflation will find itself in negative territory throughout 2009, with a trough of -3.3% in the third quarter and averaging -2.1% over the year as a whole

To find out more about RPI inflation take a look at UNISON’s RPI factsheet at: http://www.unison.org.uk/acrobat/B262.pdf
AVERAGE EARNINGS AND LATEST PAY SETTLEMENTS
Average earnings excluding bonuses remained at 3.5% in the year to January 2009, down 0.1% from the previous month.  Average earnings including bonuses dropped dramatically to 1.8% from 3.1% in the previous month.  

In the year to January, pay growth (excluding bonuses) in the private sector stood at 3.4% compared with 3.9% in the public sector. 
Industrial Relations Services (IRS) pay databank figures for the 12 months to February 2009 show that the median level of whole-economy settlements was 3.2%, with an upper quartile of 4% and a lower quartile of 2.5%.   This was down 0.2% from the previous month.
UNEMPLOYMENT

The claimant count was 1.39 million in February 2009. It is up 138,400 over the previous month and up 595,600 over the year. 

The unemployment rate was 6.5 per cent, up 0.5 percentage points from the

previous quarter. The number of unemployed people increased by 165,000 over the quarter
The number of people in employment for the three months to January 2009 was 29.38 million, up 2,000 over the quarter but down 75,000 over the year. There has been a fall over the quarter of 48,000 people in full-time employment and a rise of 50,000 in part-time employment.

	 
	Retail Price     Index                     (Jan 1987= 100)
	Headline RPI  (% increase on year ago)
	Consumer Price   Index (CPI)
	Average Earnings Index (Jan 2000=100)
	Headline rate without bonus(3 month average)
	Headline rate with bonus (3 month average)

	Feb - 09
	211.4
	0.0
	3.2
	
	
	

	Jan - 09
	210.1
	0.1
	3.0
	138.8
	3.5
	1.8

	Dec - 08
	212.9
	0.9
	3.1
	138.6
	3.6
	3.2

	Nov - 08
	216.0
	3.0
	4.1
	138.3
	3.6
	3.2

	Oct - 08
	217.7
	4.2
	4.5
	137.9
	3.6
	3.3

	Sept - 08
	218.4
	5.0
	5.2
	137.3
	3.6
	3.3

	Aug - 08
	217.2
	4.8
	4.7
	136.9
	3.6
	3.4

	July – 08
	216.5
	5.0
	4.4
	136.7
	3.7
	3.5

	June-08
	216.8
	4.6
	3.8
	136.1
	3.7
	3.4

	May-08
	215.1
	4.3
	3.3
	135.7
	3.8
	3.8

	April-08
	214.0
	4.2
	3.0
	135.4
	3.9
	3.8

	Mar  08
	212.1
	3.8
	2.5
	135.2
	3.8
	4.0

	Feb-08
	211.4
	4.1
	2.5
	134.9
	3.8
	3.7


ECONOMIC BACKGROUND “CUT ‘N’ PASTE” – March 2009
The median pay settlement level for the whole economy for the three months to the end of February 2009 was 3.2%, with an upper quartile of 4% and a lower quartile of 2.5%. 
Average earnings excluding bonuses was 3.5% in the year to January 2008, down slightly 0.1% from the previous four months.  
Despite recent falls, inflation remains a significant factor in pay negotiations.  Annual pay increases should reflect the increases in living costs paid by workers over the previous 12 months. Single month RPI figures are currently extremely volatile, and so do not adequately  reflect the price increases paid by workers over a 12 month period.  
An average of RPI figures over a 12 month period is currently a more reliable figure to use for the purposes of pay negotiations.   Between March 2008 and February 2009 the average RPI inflation figure was 3.7%.  

	EMPLOYER
	   INCREASE %
	STAFF COVERED
	OTHER CHANGES /COMMENTS
	EFFECTIVE DATE

	PRIVATE SECTOR

	Wickes
	2.5
	3,300
	
	01/01/2009

	Engineering Construction NJC
	5.5 (categorised rates); 6.6 (national guaranteed rates


	20,000
	3rd stage of 30-month deal
	05/01/2009

	Barclays
	5% pay pot


	35,000
	2nd year of 3-year deal
	01/04/2009

	Plumbing Mechanical Engineering Services JIB


	5
	50,000
	2nd year of 2-year deal
	05/01/2009

	PUBLIC AND VOLUNTARY SECTOR

	House of Commons
	4.5
	1,700
	1st yr of a 3 yr deal
	01/04/2008

	ExtraCare Charitable Trust
	3.5 staff, 2.5 managers
	1,130 staff; 70 managers


	
	01/10/2008

	Guide Dogs for the

Blind Association


	3.8
	1,115
	
	01/01/2009

	Police Staff Council

Scotland
	3.0
	8,600
	1st year of 3-year deal
	01/09/2008


	Scottish Joint

Council for Local

Government

Employees


	3.0
	225,000
	1st year of 2-year deal
	01/04/2008

	Further Education Colleges
	2.45
	18,000
	In line with award for school teachers
	01/08/2009
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Bargaining Support Group e-mail: bsg@unison.co.uk
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