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March 2010
Local Statistics factsheet 2010
UNISON Bargaining Support has produced a new factsheet which gives local statistics for a whole range of employment and social indicators.  Branches can make use of the factsheet in their local negotiations on pay and conditions The factsheet includes local stats on unemployment, median earnings and fuel costs.  

You can view the full factsheet here:  http://www.unison.org.uk/file/Local%20Statistics%20-%20February%202010.docx 

Private Sector Pay vs public sector pay: exposing the myths
In recent months numerous articles have appeared in the press claiming that public sector pay and earnings are running way ahead of those of the private sector.  Many of these articles are based on the spurious assertions and the misuse of official statistics.  
Many journalists and commentators appear to be getting away with making unfounded and politically motivated claims about public sector pay.  They claim that average earnings in the public sector is racing away from the private sector and suggest that draconian pay policies need to be introduced to keep ensure that employees in the “wealth creating” sector do not get left behind.     

UNISON has produced a factsheet which exposes the myths about the differences between public and private sector pay.  You can view the factsheet here: http://www.unison.org.uk/file/Public%20private%20sector%20pay%20arguments.doc 
Model Fit Note Agreement
On 6th April 2010 a new “fit note” system will be introduced to replace the existing medical statement that GP’s use to sign people who are unwell off work.  Following that date a new form  will be used by GPs which will allow them to assess a patient’s fitness to work and indicate if a person is able to do certain work. The doctor will also be able to suggest changes in the workplace that would assist a return to work.   
To assist branches in adapting to the new system UNISON have produced a model agreement which can be used as an appendices to existing sickness absence agreements.  This is can be used as a starting point for negotiations with the employer and to ensure they are thinking about the procedures which need to be in place following the introduction of fit notes.
You can download the model agreement here: http://www.unison.org.uk/file/Model%20Fit%20Note%20Agreement.doc 
You can find more information about fit notes here: http://www.unison.org.uk/file/Fit%20notes%20-%20January%202010.doc 
Branch agreements on civic roles 
UNISON is looking for information on workplace agreements that assist employees in volunteering for  civic roles.   UNISON will be making a submission to a Government commissioned information pack for employers which encourages employers to remove the barriers for staff wishing to take up civic roles.  The kind of roles covered by the pack include:
· Members of Probation Boards/Board Members of Probation Trusts

· Members of Court Boards

· Youth Offender Panel members

· Lay Advisors assisting Multi-Agency Public Protection Arrangements

· Co-opted overview and scrutiny committee members

· Board members of Registered Social Landlords

· Board Members of Tenant Management Organisations

· Board Members of Arms-Length Management Organisations

· Independent Members of Standards Committees 

· Third Sector Board Member/Trustee

If you have an agreement which covers time off for any of these roles, or if you have information which you think may be useful in compiling UNISON’s submission on this subject, please e-mail Gavin Edwards at g.edwards@unison.co.uk or post Gavin Edwards, UNISON Bargaining Support, Mabledon Place, London, WC1H 9AJ
Positively Public Briefing
This month’s Positively Public Briefing is out now.  To view the latest edition click on the link below.
http://www.unison.org.uk/PositivelyPublic/ppbriefing.asp
INFLATION

The RPI annual inflation rate increased by 1.3% to 3.7% in January, up from 2.4% in December.  This follows a 2.1% increase in the annual rate between November and December. RPI is now at its highest annual rate since October 2008, when it stood at 4.2%.

CPI annual inflation – the Government’s target measure – was 3.5 % in January, up from 2.9 % in December.  CPI excludes housing costs, which can make up half of peoples’ expenditure, and so should not be used in bargaining.  

IRS's panel of expert economic commentators expect RPI to average 3% in the first quarter of 2010, and 3.4% in the second, easing to 2.9% by the final three months of the year.

To find out more about RPI inflation take a look at UNISON’s RPI factsheet at: http://www.unison.org.uk/acrobat/B262.pdf
AVERAGE WEEKLY EARNINGS AND LATEST PAY SETTLEMENTS
The Office of National Statistics has published estimates of Average Weekly Earnings (AWE) for the second time, having launched the new measure last month. The AWE replaces the Average Earnings Index (AIE) as the preferred measure of earnings growth in the economy.   
Average earnings growth including bonuses (total pay) was unchanged in the year to December 2009, remaining at the November rate of 0.8 %. Growth in average earnings excluding bonuses (regular pay) also showed no change from the November rate, with the December rate remaining at 1.2 %. 

In the year to December pay growth (including bonuses) in the private sector stood at 0.0 % compared with 3.7 % for the public sector. Excluding bonus payments, growth in the private sector stood at 0.2 % compared with 3.9 % for the public sector.   For further explanation of the current disparity between public and private sector pay, see this factsheet:  http://www.unison.org.uk/file/Public%20private%20sector%20pay%20arguments.doc  
The IRS measure of pay awards - the midpoint in the range of basic pay deals - stands at nil in the three months to 31 January 2010, down from the level of 1.2% in the previous rolling quarter.
UNEMPLOYMENT

The number of people claiming Jobseeker’s Allowance (the claimant count) increased by 23,500 between December 2009 and January 2010 to reach 1.64 million.
The unemployment rate for October to December 2009 was 7.8 %, unchanged on the quarter. The number of unemployed people fell by 3,000 over the quarter to reach 2.46 million. 
The number of people in employment fell by 12,000 on the quarter to reach 28.91 million. The number of people in full-time employment fell by 37,000 on the quarter to reach 21.22 million, the smallest quarterly fall since the three months to July 2008.
	 
	Retail Price     Index                     (Jan 1987= 100)
	Headline RPI  (% increase on year ago)
	Consumer Price   Index (CPI)
	Average Weekly Earnings total pay (including bonuses)
	Average Weekly Earnings regular pay (excluding bonuses)

	Jan - 10
	217.9
	3.7
	3.5
	
	

	Dec – 09
	218.0
	2.4
	2.9
	0.8
	1.2

	Nov - 09
	216.6
	0.3
	1.9
	0.8
	1.2

	Oct - 09
	216.0
	-0.8
	1.5
	
	

	Sept - 09
	215.3
	-1.4
	1.1
	
	

	Aug - 09
	214.4
	-1.3
	1.6
	
	

	July – 09
	213.4
	-1.4
	1.8
	
	

	Jun - 09
	213.4
	-1.6
	1.8
	
	

	May - 09
	212.8
	-1.1
	2.2
	
	

	Apr - 09
	211.5
	-1.2
	2.3
	
	

	Mar - 09
	211.3
	-0.4
	2.9
	
	

	Feb – 09
	211.4
	0.0
	3.2
	
	

	Jan - 09
	210.1
	0.1
	3.0
	
	


ECONOMIC BACKGROUND “CUT ‘N’ PASTE” – March 2010
The IRS measure of pay awards - the midpoint in the range of basic pay deals - stands at nil in the three months to 31 January 2010, down from the level of 1.2% in the previous rolling quarter.   
Average earnings growth including bonuses was unchanged in the year to December 2009, remaining at the November rate of 0.8 %. Growth in average earnings excluding bonuses (regular pay) also showed no change from the November rate, with the December rate remaining at 1.2 %.

The RPI annual inflation rate increased again in January. The increase of 1.3 % in the RPI annual inflation rate to 3.7 % in January from 2.4 % in December follows a 2.1 % increase in the annual rate between November and December. RPI is now at its highest annual rate since October 2008, when it stood at 4.2 %.

IRS's panel of expert economic commentators expect RPI to average 3% in the first quarter of 2010, and 3.4% in the second, easing to 2.9% by the final three months of the year.
	SECTOR/ORGANISATION
	   INCREASE %
	STAFF COVERED
	COMMENTS
	EFFECTIVE DATE

	PUBLIC AND VOLUNTARY SECTOR
	 
	 
	 
	 

	Network Rail
	0.8
	15000
	 
	01/01/2010

	Local Authority Chief Fire Officers NJC
	0
	150
	 
	01/01/2010

	PRIVATE SECTOR
	 
	 
	 
	 

	Michelin
	2.75
	1900
	 
	01/01/2010

	Aston Martin Lagonda
	3
	1200
	 
	01/01/2010

	Next
	1
	35000
	 
	01/02/2010

	Rolls Royce Aerospace
	2
	5000
	 
	01/03/2010
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