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the coalition agreement and bargaining in the workplace 
This month saw the publication of details of the agreement between the Conservatives and Liberal Democrats who form the new coalition government.  For full details of UNISON’s reaction to the agreement click here.  On the bargaining front, the agreement included plans to make several changes which will have an impact for local negotiators.  
The agreement includes commitments to:  

Limit the application of EU Working Time Directive in the UK 
The Coalition agreement says the Government will “Parliament. We will
examine the balance of the EU’s existing competences and will, in particular, work to limit the application of the Working Time Directive in the United Kingdom.”

ISA and vetting and barring to be “scaled back”
The Coalition agreement says the Government will “. . . review the criminal records and vetting and barring regime and scale it back to common sense levels.”

Phasing out the default retirement age 
Quite plainly, the coalition agreement states “We will phase out the default retirement age. . . ”

Hold a review which will examine look at the possibility of bringing forward the date when the state pension age will rise to 66
Although the agreement states the rise will “not be sooner than 2016 for men and
2020 for women.”

Restore the link between the state pension and earnings by April 2011.
The agreement states “We will restore the earnings link for the basic state pension from April 2011, with a ‘triple guarantee’ that pensions are raised by the higher of earnings, prices or 2.5%.”

The promotion of flexible parental leave
“We will encourage shared parenting from the earliest stages of pregnancy – including the promotion of a system of flexible parental leave.”

Extension of right to request flexible working
“We will extend the right to request flexible working to all employees, consulting with business on how best to do so.”

All UNISON guidance will be updated to reflect these changes as more details on government policy emerge.  






Employment Tribunal fast track scheme
A new employment tribunal "fast track" scheme came into being from 6th April This year. The scheme, administered by the Ministry of Justice, aims to help employees who have been awarded compensation at an employment tribunal to recover this money from their employer. It is estimated that of the 15,000 claims a year which involve compensation, 1,500 do not actually receive the money they are entitled to.
The scheme give employees who have been awarded access to an “extended service” from the High Court Enforcement Officers.  MoJ officers will then complete the court process for the employee to ensure enforcement takes place as swiftly as possible. There will be an up front cost to the employee of £50 for the court fee, but this will be added to the amount that their employer owes. Employment law commentators have suggested that the enforcement of Acas settlements will also be added to the scheme in the future. 
TUC Guidance on 
TUC guide to drugs and alcohol
The TUC has produced guidance to assist workplace representatives in developing policies to deal with alcohol and drug problems in the workplace.  The guide includes advice about how branch reps should go about negotiating a drug and alcohol policy/agreement  and gives the key facts on this often sensitive issue.  

You can view the guidance here:
www.tuc.org.uk/h_and_s/tuc-17993-f0.pdf

Call centre survey 
UNISON would like to know more about working conditions in call centres, particularly relating to stress and the monitoring of work.  We asking all UNISON reps with a knowledge of working conditions in a call centre to fill out a quick, online survey.  

To complete the survey click here:  http://surveys.unison.co.uk/login.asp?survey=Call_Centre_Working_Conditions 
Your answers will help to inform UNISON’s organising and representational work on behalf of staff working in call centres.  
Positively Public Briefing
This month’s Positively Public Briefing is out now.  To view the latest edition click on the link below.
http://www.unison.org.uk/PositivelyPublic/ppbriefing.asp

INFLATION

RPI inflation continued to rise this month. The RPI annual inflation rate was 5.3% in 
the year to end of March, up from 4.4% in the previous month.

IRS's panel of expert economic commentators forecast that RPI will average 4.2% in the second quarter of 2010, falling back to 3.1% by the final quarter. For the first three months of 2011, headline inflation is expected to average 2.5%.

CPI annual inflation – the Government’s target measure – was 3.7 % in April, up from 3.4 % in March.  CPI excludes housing costs, which can make up half of peoples’ expenditure, and so should not be used in bargaining.  

To find out more about RPI inflation take a look at UNISON’s RPI factsheet at: http://www.unison.org.uk/acrobat/B262.pdf


AVERAGE WEEKLY EARNINGS AND LATEST PAY SETTLEMENTS

Average earnings growth including bonuses increased in the year to March 2010, from the February rate of 2.5 % to 4.0 % in March 2010. Growth in average earnings excluding bonuses also increased from the February 2010 rate of 1.7 % to 1.9 % in March 2010.

In the year to March pay growth (including bonuses) in the private sector stood at 3.6 % compared with 4.4 % in the public sector. Excluding bonus payments, growth in the private sector stood at 1.2 % compared with 4.0 % in the public sector.

For further explanation of the current disparity between public and private sector pay, see this factsheet:  http://www.unison.org.uk/file/Public%20private%20sector%20pay%20arguments.doc   
The IRS measure of pay awards - the midpoint in the range of basic pay deals - stands at 1% in the three months to 30 April 2010, unchanged from the previous month, according to the latest provisional analysis.
UNEMPLOYMENT

The number of people claiming Jobseeker’s Allowance (the claimant count) decreased by 27,100 between March and April 2010 to reach 1.52 million.

The unemployment rate for the three months to March 2010 was 8.0 per cent, up 0.2 per cent on the quarter. The number of unemployed people increased by 53,000 over the quarter to reach 2.51 million, the highest figure since the three months to December 1994. 

The number of people in employment fell by 76,000 on the quarter to reach 28.83 million. The number of full-time workers fell by 103,000 over the quarter but the number of part-time workers increased by 27,000. The number of employees and self-employed people working part-time because they could not find a full-time job increased by 25,000 on the quarter to reach 1.07 million, the highest figure since comparable records began in 1992.



	[bookmark: OLE_LINK1][bookmark: OLE_LINK4] 
	Retail Price     Index                     (Jan 1987= 100)
	Headline RPI  (% increase on year ago)
	Consumer Price   Index (CPI)
	Average Weekly Earnings total pay (including bonuses)
	Average Weekly Earnings regular pay (excluding bonuses)

	Apr - 10
	222.8
	5.3
	3.7
	
	

	Mar -10 
	220.7
	4.4
	3.4
	4.0
	1.9

	Feb – 10 
	219.2
	3.7
	3.0
	2.5
	1.7

	Jan - 10
	217.9
	3.7
	3.5
	0.9
	1.4

	Dec – 09
	218.0
	2.4
	2.9
	0.7
	1.2

	Nov - 09
	216.6
	0.3
	1.9
	0.7
	1.2

	Oct - 09
	216.0
	-0.8
	1.5
	
	

	Sept - 09
	215.3
	-1.4
	1.1
	
	

	Aug - 09
	214.4
	-1.3
	1.6
	
	

	July – 09
	213.4
	-1.4
	1.8
	
	

	Jun - 09
	213.4
	-1.6
	1.8
	
	

	May - 09
	212.8
	-1.1
	2.2
	
	

	Apr - 09
	211.5
	-1.2
	2.3
	
	



              
[bookmark: OLE_LINK2][bookmark: OLE_LINK3]ECONOMIC BACKGROUND “CUT ‘N’ PASTE” – June 2010
The IRS measure of pay awards - the midpoint in the range of basic pay deals - stands at 1% in the three months to 30 April 2010, unchanged from the previous month, according to the latest provisional analysis.

RPI inflation continued to rise this month. The RPI annual inflation rate was 5.3% in 

the year to March, up from 4.4% in the previous month.

The RPI annual inflation rate rose sharply to 4.4% in March.  RPI is at its highest annual rate since October 2008, when it stood at 4.2%.

IRS's panel of expert economic commentators forecast that RPI will average 4.2% in the second quarter of 2010, falling back to 3.1% by the final quarter. For the first three months of 2011, headline inflation is expected to average 2.5%.
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	SECTOR/ORGANISATION
	   INCREASE %
	STAFF COVERED
	COMMENTS
	EFFECTIVE DATE

	PUBLIC AND VOLUNTARY SECTOR
	 
	 
	 
	 

	Whitbread Resteraunts
	1.5
	1462
	
	25/05/2010

	Agricultural Wages Board for NI
	1.8
	11500
	
	05/04/2010

	Randolph Hill Nursing Homes
	2.2
	365
	
	04/04/2010

	BAE Systems Regional Aircraft
	2.0
	400
	
	01/04/2010

	PRIVATE SECTOR
	 
	
	
	

	Royal Mail
	2.0
	153000
	
	05/04/2010

	London Underground
	4.2
	18000
	
	01/04/2010

	Department for Education 
	4.0
	2800
	
	01/04/2010



image1.png
Bargas nlng}\Ul’D/\T E.

i 1]





image3.png
Bargas nlng}\Ul’D/\T E.

i 1]





oleObject1.bin
[image: image1.png]Bargas nlng}\Ul’D/\T E.

i 1]








image2.png
UNISON

the public service union




