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Parental Leave changes announced
The Government has announced a consultation on plans to introduce a new system of parental leave from 2015.  
Under the proposals, parents will be able to share the overall parental leave allowance between them. The changes would also mean that parental leave could be taken in a number of different blocks and both parents could take leave at the same time.
Under the current system a child’s mother has the right to take up to 52 weeks’ maternity leave, but this leave is not transferable to the other parent.  
The consultation will run for 12 weeks and the closing date for responses is 8 August 2011.  Further details can be found here.
The main proposals for a new system of flexible parental leave are:
· 18 weeks maternity leave and pay – in one continuous block around birth. 
· Four weeks of parental leave and pay exclusive to each parent to be taken in the first year. 
· 30 weeks of additional parental leave available to either parent - of which 17 weeks would be paid and can be broken in blocks between parents. 

The government’s consultation also includes proposals for changes to flexible working arrangements.  These include:
· Extending the right to request flexible for all workers who have been with their employer for 26 weeks. 
· The Government will consider publishing a statutory Code of Practice for businesses. It will propose that employers should be allowed to take into account employees individual circumstances when considering conflicting requests. 
Public Sector Vs Private Sector Pay
In May, the Daily Telegraph ran a front page story claiming that  public sector workers receive more than 40 % extra in pay and pensions than their counterparts in private sector companies. The report, published by Policy Exchange argues that public sector workers have increased their pay advantage over the course of the recession.

This is a familiar formula for attacks on public sector workers based on shaky research from a right-wing think-tank. The argument is based on the assumption that average public and private sector earnings are directly comparable.  What is the reality behind the myth?

UNISON Bargaining Support has produced a Factsheet explaining the real story behind  comparisons between public and private sector pay.  The key points are:.
	· Public and private sector workforces are not directly comparable.

· When comparing pay public sector earnings include wages from nationalised banks in the public sector pay statistics.
· Earnings in some areas of the private sector,  are well ahead of those in the public sector.

· Policy Exchange claim their most recent report compares public and private sector “counterparts”.  

· The Policy Exchange report has been highly selective in focusing on the period April 2009 to April 2010.  Private sector pay dipped during this period but has recovered since.   
You can download the full factsheet here: http://www.unison.org.uk/file/Public-private%20sector%20pay%20myths%20factsheet.doc 


Employer responses to end of default retirement age
	XpertHR have surveyed 157 employers to discover how they are dealing with the end of the default retirement age which came into force from 6th April 2011.  The default retirement age and associated statutory retirement procedure were repealed by the Employment Equality (Repeal of Retirement Age Provisions) Regulations 2011. 
After the 6th April compulsory retirement dismissals could be deemed to be direct age discrimination or unfair dismissal, unless the employer can prove that the move is “objectively justified”.   
Significantly, XpertHR found that since the abolition of the DRA finds seven employers in 10 have not be requiring employees to retire at a given.  The remaining three in 10 remain undecided about what approach they will adopt.

The key headlines from the survey results are:

· 67% of the 157 employers responding to the 2011 will allow employees to retire whenever they wish, while some of these (13%) will incorporate an informal retirement age into their policy as a guideline. 
· Just one organisation has decided to use an employer-justified retirement age. 

· Three employers in 10 are undecided about what form their retirement policy will take. 

· A quarter of employers (41 organisations, affecting 242 employees) took action to retire one or more employees whom it would previously have allowed to continue working, during the transitional period prior to the abolition of the DRA.
If you would like to see further details of the survey, please email Bargaining Support on bsg@unison.co.uk 



poorest hit hardest by inflation
A report produced by the Institute for Fiscal Studies (IFS) shows that the poorest people endure a far higher inflation rate than the rich,  The think tank said that poor families have experienced higher cost of living than the wealthy for the past decade and that this has intensified since the downturn in the economy in 2008.  
The IFS said its analysis showed that the poorest fifth of households had faced an inflation rate of 4.3% between 2008 and 2010, compared to 2.7% for the richest fifth of households. 

Other key findings of the report are:
• There are clear differences in spending patterns between high- and low-income households. Low-income households tend to devote a greater share of their spending to fuel and water than higher-income households. In 2009, the poorest 10% of households by income (i.e. the lowest ‘income decile’) spent 7.7% of their budget on domestic fuel compared with 3.4% for the highest income decile.

• In recent years, inflation rates have been particularly high for goods that make up a larger share of the budget of low-income households. In particular, domestic fuel prices rose very rapidly during 2006 and again in 2008: fuel price inflation reached a peak of almost 40% in September 2008.

• The second-to-lowest income decile of the population experienced the highest average inflation rate of the period from 2000 to 2010, with a rate of 3.5%. This contrasts with the highest income decile, who experienced the lowest inflation, with a rate of 2.9%.

If you would like to see the full report, click here: http://www.ifs.org.uk/comms/comm119.pdf 

Commenting on the report UNISON’s General Secretary, Dave Prentis, said:

“Poorer households have already forked out so much more than the rich - and now the Government’s shaky economic strategy is plunging them into further misery.

“Many of these low-paid workers are in the public sector, where they are also facing huge job cuts, pay freezes and paying an extra 50% towards their pensions.

“The Government must rethink its economic plan - the cuts are clearly targeting those who can least afford it. The living standards of the poor are falling, while the bankers are still bringing home big bonuses and bumper pay rises. We need a fair, sustainable solution to bring these families out of poverty and get the economy back on its feet.” 

Positively Public Briefing

This month’s Positively Public Briefing is out now.  To view the latest edition click on the link below.

http://www.unison.org.uk/PositivelyPublic/ppbriefing.asp
INFLATION

In the year to May, RPI annual inflation was 5.2 %, unchanged from April.  The largest upward inflation pressure came from food and non-alcoholic beverages where prices, overall, rose by 1.3 % between April and May this year but fell by 0.1 % between the same two months a year ago.
IRS's panel of expert economic commentators forecast RPI inflation will remain around 5% for the rest of 2011, falling back to average 3.5% in the first quarter of 2012.
CPI annual inflation – the Government’s target measure – was 4.5 % in May, unchanged from April. CPI excludes housing costs, which can make up half of peoples’ expenditure, and so should not be used in bargaining.  

To find out more about RPI inflation take a look at UNISON’s RPI factsheet at: http://www.unison.org.uk/acrobat/B262.pdf
AVERAGE WEEKLY EARNINGS AND LATEST PAY SETTLEMENTS 
Average earnings growth including bonuses decreased in the year to April 2011, from the March 2011 rate of 2.4% to 1.8% in April 2011. Growth in average earnings excluding bonuses (regular pay) decreased from the March 2011 rate of 
2.1% to 2.0% in April 2011.

In the year to April, pay growth (including bonuses) in the private sector stood at 1.6% compared with 2.2% in the public sector. Excluding bonus payments, growth in the private sector stood at 1.8 % compared with 2.4% in the public sector.

The XpertHR measure of pay awards - the midpoint in the range of basic pay deals - stands at 2.0% in the three months to April 2011, down 0.4 percentage points on the revised figure for the three months to the end of March.
UNEMPLOYMENT
There were 1.49 million people claiming Jobseeker’s Allowance (JSA) in May 2011, up 19,600 on April. The number of men claiming JSA increased by 11,100 to reach 1.01 million and the number of women claimants increased by 8,500 to reach 483,700, the highest figure since September 1996.
The unemployment rate for the three months to April 2011 was 7.7 per cent of the economically active population, down 0.3 on the quarter. The total number of unemployed people fell by 88,000 over the quarter to reach 2.43 million.
The number of people in employment aged 16 and over increased by 80,000 on the quarter and by 376,000 on the year to reach 29.24 million.
	
	Retail Price     Index (Jan 1987= 100)
	Headline RPI  (% increase on year ago)
	Consumer Price   Index (CPI)
	Average Weekly Earnings total pay (including bonuses)
	Average Weekly Earnings regular pay (excluding bonuses)

	May- 11
	235.2
	5.2
	4.5
	
	

	April- 11
	234.4
	5.2
	4.5
	1.8
	2.0

	March -11
	232.5
	5.3
	4.0
	2.4
	2.1

	Feb - 11
	231.3
	5.5
	4.4
	2.2
	2.2

	Jan - 11
	229.0
	5.1
	4.0
	2.4
	2.3

	Dec-10
	228.4
	4.8
	3.7
	1.8
	2.3

	Nov-10
	226.8
	4.7
	3.3
	2.1
	2.3

	Oct-10
	225.8
	4.5
	3.2
	2.1
	2.3

	Sep-10
	225.3
	4.6
	3.1
	2
	2.2

	Aug-10
	224.5
	4.7
	3.1
	1.7
	2

	Jul-10
	223.6
	4.8
	3.1
	1.3
	1.6

	Jun-10
	224.1
	5
	3.2
	0.8
	1.3

	May-10
	223.6
	5.1
	3.4
	2.7
	1.6
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ECONOMIC BACKGROUND “CUT ‘N’ PASTE” – June  2011
The XpertHR measure of pay awards - the midpoint in the range of basic pay deals - stands at 2.0% in the three months to April 2011,
Average earnings growth including bonuses decreased in the year to April 2011, from the March 2011 rate of 2.4% to 1.8% in April 2011. Growth in average earnings excluding bonuses (regular pay) decreased from the March 2011 rate of 
2.1% to 2.0% in April 2011.

In the year to May, RPI annual inflation was 5.2 %, unchanged from April.
IRS's panel of expert economic commentators forecast RPI inflation will remain around 5% for the rest of 2011, falling back to average 3.5% in the first quarter of 2012.

	SECTOR/ORGANISATION
	INCREASE %
	STAFF COVERED
	COMMENT
	EFFECTIVE DATE

	PUBLIC AND VOLUNTARY SECTOR
	
	
	
	

	Post Office
	1.4
	4000
	2nd year £1k lump sum also paid in April 
	01/04/2011

	Network Rail 
	5.2
	10,000
	signalling, super-visory, clerical
	01/01/2011

	PRIVATE SECTOR
	 
	
	
	 

	Prudential
	2.75
	2,100
	Range of merit increases
	01/04/2011

	British Furniture Trade JIC
	2.4
	30,000
	
	01/01/2011

	O2
	2.75
	7,000
	2nd year of 2
	01/04/2011

	Allied Irish Bank
	0
	2,400
	
	01/04/2011

	Shuh
	3.0
	2000
	
	01/04/2011
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