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June 2009
independent Safeguarding Authority (ISA) Factsheet
From 12 October 2009 the Independent Safeguarding Authority (ISA) will begin the administration of a new Vetting and Barring Scheme will replace the existing arrangements covered by the Protection of Vulnerable Adults (POVA), Protection of Children’s Act (POCA) and List 99.  Once the scheme has started individuals working with children cannot start in employment, paid or voluntary, if they are not ISA registered.  An individual will be committing a criminal offence if they start in a new role and are not ISA registered.

The Authority will gather and store the ISA status  for employers to use when they are recruiting. Only applicants who are judged not to pose a risk to children and vulnerable people can be ISA-registered. Once the scheme has been fully rolled out, employers who provide services to these groups will only be allowed to recruit staff who are ISA-registered. It will be an offence to employ someone in a relevant area of employment if they are not on the ISA list.

The scheme will be phased in gradually until 25 July 2015

UNISON has produced an ISA Factsheet to help you negotiate and agree local procedures with your employer where members are subject to an ISA investigation or are placed on the barred lists. 
You can download the factsheet here: http://www.unison.org.uk/file/ISA.doc
Stress at work
Industrial Data Studies have recently published “Managing Stress” which focuses on  the scale of stress in the modern workplace and contains case studies on how various organisations confront these issues.
The IDS study states that a recent absence management survey found that stress was the largest contributor to long-term absence among non-manual workers.

According to the survey each case of stress resulted in an average of 30.6 working days being lost in 2007/8. Overall, self-reported anxiety, stress and depression accounted for 13.5 million days of absence in Britain over the same period.
If you would like to see a full copy of this report, please contact Bargaining Support at bsg@unison.co.uk
Procurement activities at National Delegates conference
Tracking, resisting and intervening with the contracting out of services is becoming an increasingly important areas of work for UNISON branches.  With “Procurement” increasingly being used as a means to cut spending public services, UNISON has organised several events at this years National Delegates Conference to raise the profile of the issue and offer support to branches.  
Procurement at UNIZONE
On Monday in the UNIZONE area, new guidance materials will be available including an “Introduction to Procurement” factsheet, full guidance and model letters to help branches intervene when services are under threat of privatisation.  There will be an interactive quiz to test your knowledge of the process followed by public sector employers when contracting-out their services.  We will also be demonstrating all of the resources that can be accessed through the new UNISON Procurement Webpage. 
Lunchtime sessions on Procurement.  

If privatisation through contracting-out, or the threat of it, is affecting your members, come along to one of two sessions being held on Tuesday and Thursday lunchtimes in the UNIZONE area.  UNISON officers will be giving short and to-the-point presentations to explain the help and support that branches can access to deal with procurement.  Officers will also be available answer any questions you have on this crucial issue.  

Equality bill
On Friday 24th April 2009 the Equality Bill was introduced in the House of Commons and it was published on Monday 27th April.  UNISON has welcomed the introduction of the Equality Bill, introducing what we have long campaigned for: harmonised and comprehensive equality legislation.  
UNISON has consistently said that current equality law is in need of reform and updating, in particular equal pay legislation is no longer fit for purpose.  

The Government has said that key features of the Bill are:
1. 
Introduction of a new public sector duty for strategic public bodies to consider reducing socio-economic inequalities; 

2. 
A new Equality Duty on public bodies; 

3. 
The use of public procurement to improve equality; 

4. 
Banning of age discrimination outside the workplace; 

5. 
Introduction of gender pay reports; 

6. 
Extension of the scope to use positive action; 

7. 
Strengthening of the powers of employment tribunals to make recommendations in discrimination cases; 

8. 
Protection for carers by banning “associative” discrimination; 

9.
Protection for breastfeeding mothers; 

10. 
Banning of discrimination in private clubs; 

11. 
Strengthened protection from discrimination for disabled people. 

The Bill will apply to England and Wales – and all but one part (the socio-economic duty) to Scotland.  It will not apply in Northern Ireland.  To view a full UNISON briefing on the Bill click on the link below:
http://www.unison.org.uk/file/UNISON%20Briefing%20on%20Equality%20Bill%20May%2009.doc
Companies Update 
The latest issue of Companies Update can be found here: http://www.unison.org.uk/bargaining/companiesupdate.asp
Positively Public Briefing
This month’s Positively Public Briefing is out now.  To view the latest edition click on the link below.

http://www.unison.org.uk/PositivelyPublic/ppbriefing.asp
INFLATION

Retail Prices Index (RPI) stayed deflationary this month having moved into negative in March territory in March.  RPI dropped from -0.4% to -1.2% in April 2009.  The government's preferred measure of inflation - the consumer prices index (CPI) – dropped from 2.9% in March to 2.3% in April. CPI excludes housing costs, which can make up half of peoples’ expenditure, and so should not be used in bargaining.  For a prolonged period CPI has been below RPI, but the current period is a rare exception to this rule.  
Annual pay increases should reflect the increases in living costs paid by workers over the previous 12 months. Single month RPI figures are currently extremely volatile, and so do not necessarily reflect the price increases paid by workers over a 12 month period.  Consequently, UNISON Bargaining Support suggests that an average of RPI figures over a 12 month period is a more reliable figure to use in pay negotiations.   Between May 2008 and April 2009 the average RPI inflation figure was 2.5%.  

IRS pay intelligence reported in April 2009 that RPI inflation will find itself in negative territory throughout 2009, with bottoming out at -3.2% in the third quarter and averaging -1.9% over the year as a whole. However, it is expected to return to positive territory in 2010, and therefore will not meet the Bank of England's criteria for "genuine deflation" .

To find out more about RPI inflation take a look at UNISON’s RPI factsheet at: http://www.unison.org.uk/acrobat/B262.pdf
AVERAGE EARNINGS AND LATEST PAY SETTLEMENTS
Average earnings excluding bonuses remained at 3.0% in the year to March 2009, down 0.2% from the previous month.  Average earnings including bonuses dropped dramatically into negative figures from 0.1% to -0.4%. In the private sector, average earnings including bonuses dropped to -1.2%.

In the year to February, pay growth (excluding bonuses) in the private sector stood at 2.9% compared with 3.6% in the public sector. 
IRS pay intelligence reported in May 2009 that the rate of earnings growth for 2009 as a whole is expected to run at 2.2%.  IRS headline measure of pay settlements for the three months ending 31 March 2009 is 2.8%
UNEMPLOYMENT

The claimant count was 1.51 million in April 2009. It is up 57,100 over the previous month and up 710,700 over the year. 

The unemployment rate was 7.1 per cent for the three months to March 2009, up 0.8 over the previous quarter and up 1.8 over the year. The number of unemployed people increased by 244,000 over the quarter and by 592,000 over the year, to reach 2.22 million. 

The redundancies level for the three months to March 2009 was 286,000, up 27,000 over the quarter and up 175,000 over the year. This is the highest figure since comparable records began in 1995.

	 
	Retail Price     Index                     (Jan 1987= 100)
	Headline RPI  (% increase on year ago)
	Consumer Price   Index (CPI)
	Average Earnings Index (Jan 2000=100)
	Headline rate without bonus(3 month average)
	Headline rate with bonus (3 month average)

	Apr - 09
	210.7
	-1.2
	2.3
	
	
	

	Mar - 09
	211.3
	-0.4
	2.9
	136.7
	3.0
	-0.4

	Feb – 09
	211.4
	0.0
	3.2
	138.9
	3.2
	0.1

	Jan - 09
	210.1
	0.1
	3.0
	138.6
	3.5
	1.7

	Dec - 08
	212.9
	0.9
	3.1
	138.6
	3.6
	3.2

	Nov - 08
	216.0
	3.0
	4.1
	138.3
	3.6
	3.2

	Oct - 08
	217.7
	4.2
	4.5
	137.9
	3.6
	3.3

	Sept - 08
	218.4
	5.0
	5.2
	137.3
	3.6
	3.3

	Aug - 08
	217.2
	4.8
	4.7
	136.9
	3.6
	3.4

	July – 08
	216.5
	5.0
	4.4
	136.7
	3.7
	3.5

	June-08
	216.8
	4.6
	3.8
	136.1
	3.7
	3.4

	May-08
	215.1
	4.3
	3.3
	135.7
	3.8
	3.8

	April-08
	214.0
	4.2
	3.0
	135.4
	3.9
	3.8


ECONOMIC BACKGROUND “CUT ‘N’ PASTE” – June  2009
The median pay settlement level for the whole economy for the three months to the end of April 2009 was 2.8%. 
Average earnings excluding bonuses was 3.2% in the year to March 2008, down from 3.0% in the previous months.  
Despite recent falls, inflation remains a significant factor in pay negotiations.  Annual pay increases should reflect the increases in living costs paid by workers over the previous 12 months. Single month RPI figures are currently extremely volatile, and so do not adequately  reflect the price increases paid by workers over a 12 month period.  
An average of RPI figures over a 12 month period is currently a more reliable figure to use for the purposes of pay negotiations.   Between March 2008 and February 2009 the average RPI inflation figure was 2.5%.  

	EMPLOYER
	   INCREASE %
	STAFF COVERED
	OTHER CHANGES /COMMENTS
	EFFECTIVE DATE

	PRIVATE SECTOR

	Sir Robert McAlpine
	3.0
	1500
	
	01/01/2009

	BAE Systems
	4.0
	4500
	
	01/04/2009

	Abbey
	2.5
	16,000
	
	01/03/2009

	Aviva
	3.5
	24,000
	
	01/04/2009

	PUBLIC AND VOLUNTARY SECTOR

	Armed Forces
	2.8
	173.,270
	
	01/04/2009

	Foreign and C. Office
	3.5
	4500
	
	01/04/2009

	National Assembly For Wales
	3.2
	360
	
	01/04/2009

	Senior Salaries Review Board (Civil Service)
	1.5
	4200
	
	01/04/2009
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