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Agency Workers directive
On 1 October 2011 the Agency Workers Regulations 2010 will come into force.  

The main purpose of the Agency Worker Directive (AWD) is to allow agency workers the right to equal treatment with regards to basic terms and conditions of employment.  The Directive says that qualifying agency workers should be treated no less favourably than the terms they would have been entitled to had they been hired directly by an employer.
These basic terms of the directive include:

· Paid annual leave 

· Rest breaks and limits on working time

· The National Minimum Wage 

· No unlawful deductions from wages 

· Discrimination rights under the Equality Act 2010 

· Health and safety at work.
UNISON will be releasing a fact sheet and full guidance covering the directive in due course.  To read UNISON’s response in full click on this link:

http://www.unison.org.uk/asppresspack/pressrelease_view.asp?id=1531
You can access more information on the Agency Workers Directive on the Department for Business, Innovation and Skills website here:

http://www.bis.gov.uk/assets/biscore/employment-matters/docs/a/11-949-agency-workers-regulations-guidance.pdf 

Mutual benefits?
UNISON has published a new report on the Government’s proposals to increase the provision of public services by mutuals. The report, entitled Mutual Benefit?, is an important and timely contribution to the debate about the future of public services and the Government’s plans to outsource public services. It should also be of assistance to branch campaigns when you are faced with proposed ‘spin-outs’ and mutuals locally.  

The report makes clear the union’s concerns that the Government’s plans are a tactic to cut the size of the state. They will lead to mutuals being bolted onto a competitive market for services, pitting them against private sector providers. Community-based mutuals will struggle to compete, as private companies undercut them, and outright privatisation of public services is the likely outcome.  

The report reveals that public assets transferred from the public sector to mutuals could end up in the private sector. Profits could be taken out, rather than re-invested in services, and marketisation will increase bureaucracy. It also discusses how the possible benefits of mutualism may best be realised, without the need for outsourcing or privatisation.

You can access the report online, at http://www.unison.org.uk/acrobat/19946.pdf.

New Specific Public Sector equality duties
	


On 5th April 2011 the new, single the public sector equality duty came into force.  However, at that time the Government only implemented the general duty.  

The general equality duty means that public sector employers must give “due regard” to the need to: 
1. Stop unlawful discrimination, harassment and victimisation 
2. Promote equality of opportunity between people who share a protected characteristic and those who do not. 
3. Foster good relations between people who share a protected characteristic and those who do not. 
The coalition government had announced in March 2011 that  they would revise the draft regulations on the specific duties for England.  Ministers have now announced the details of the new specific duties for England which they say will “assist public authorities in the better performance of the Equality Duty”. 

The regulations on the specific duties will require public authorities to publish:

· equality objectives (at least every four years) 

· information to demonstrate their compliance with the equality duty (at least annually)

The information to demonstrate compliance must specifically include information relating to the employees of public authorities (unless they have less than 150 staff).  However, public sector employers will have the freedom to decide what information they publish. 

Information demonstrating compliance with the duty must be published by 31st January 2012 (except for schools, who have until April 2012) The first equality objectives have to be published by 6th April 2012, including schools.  

Neither the Government Office for Equalities nor the Equality and Human Rights Commission (EHRC) have yet published  updated guidance on new specific duties.  

The written ministerial statement can be found here: http://www.homeoffice.gov.uk/publications/about-us/parliamentary-business/written-ministerial-statement/equality-duties-regs-wms/?view=Standard&pubID=904605 

 The Equality Act 2010 (Specific Duties) Regulations 2011 can be found here:  http://www.equalities.gov.uk/pdf/Equality%20Act%202010%20(Specific%20Duties)%20Regulations%202011.pdf 
For details on how the Public Sector Equality Duty is implemented in Wales and Scotland, click here:  http://www.unison.org.uk/file/Public%20Sector%20Equality%20Duty%20Guidance%20(interim%20version%20awaiting%20specific%20duties).doc   (bottom of page 4)

UNISON’s interim guidance on the Public Sector Equality Duty (published in interim form in March 2011) will now be updated to include details of the specific duties.   For the latest version, click here:  http://www.unison.org.uk/bargaining/guides.asp 

Gas Price Hike – Unison response
Commenting on British Gas’ announcement today (8 July) that the price of gas will rise by 18% and electricity by 16%, from August, Mike Jeram, UNISON’s Head of Business and Environment, said:

“Public service workers are in the middle of a pay freeze and the news that energy prices are soaring is another bitter blow. Low paid workers across the country are already struggling to put food on the table and keep a roof over their heads with rising inflation adding to household bills.. 

“Scottish and Southern have already increased prices and it is only a matter of time before other energy suppliers follow.

“The British energy market needs an urgent review and overhaul to ensure that it starts acting in the interest of consumers. The Government needs to get a grip and make sure the country invests urgently in renewable energy to become more self-sufficient.” 
Positively Public Briefing

This month’s Positively Public Briefing is out now.  To view the latest edition click on the link below.

http://www.unison.org.uk/PositivelyPublic/ppbriefing.asp
INFLATION

In the year to June, RPI annual inflation was 5.0 %, down from 5.2 % in May. The largest upward pressure came from food and non-alcoholic beverages where prices rose by 0.9 % between May and June this year but fell by 0.1 % between the same two months a year ago.

IRS's panel of expert economic commentators forecast the  Retail prices index inflation will ease over the final quarter of 2011, when it will average 4.9%, before falling further over 2012.
CPI annual inflation stands at 4.2 % down from 4.5 % in May.  CPI excludes housing costs, which can make up half of peoples’ expenditure, and so should not be used in bargaining.  
To find out more about RPI inflation take a look at UNISON’s RPI factsheet at: http://www.unison.org.uk/acrobat/B262.pdf
AVERAGE WEEKLY EARNINGS AND LATEST PAY SETTLEMENTS 
Average earnings growth including bonuses increased in the year to May 2011, from the April 2011 rate of 2.0 % to 2.3 % in May 2011. Growth in average earnings excluding bonuses (regular pay) increased from the April 2011 rate of 2.0 % to 2.1 % in May 2011.

In the year to May, pay growth (including bonuses) in the private sector stood at 2.2 % compared with 2.1 % in the public sector. Excluding bonus payments, growth in the private sector stood at 2.1 % compared with 2.3 % in the public sector.

The XpertHR measure of pay awards - the midpoint in the range of basic pay deals - stands at 2.0% in the three months to May 2011, unchanged on the figure for the three months to the end of April, according to the latest provisional analysis.
UNEMPLOYMENT
The unemployment rate for the three months to May 2011 was 7.7 % of the economically active population, down 0.1 on the quarter. The total number of unemployed people fell by 26,000 over the quarter to reach 2.45 million.
There were 1.52 million people claiming Jobseeker’s Allowance in June 2011, up 24,500 on May. The number of men claiming JSA increased by 15,000 to reach 1.03 million and the number of women claimants increased by 9,500 to reach 493,900, the highest figure since August 1996.

The number of people in employment is 293,000 lower than the pre-recession peak of 29.57 million recorded for the three months to May 2008. The number of employees and self-employed people working
	
	Retail Price     Index (Jan 1987= 100)
	Headline RPI  (% increase on year ago)
	Consumer Price   Index (CPI)
	Average Weekly Earnings total pay (including bonuses)
	Average Weekly Earnings regular pay (excluding bonuses)

	June-11
	235.2
	5.0
	4.2
	
	

	May- 11
	235.2
	5.2
	4.5
	2.3
	2.1

	April- 11
	234.4
	5.2
	4.5
	2.0
	2.0

	March -11
	232.5
	5.3
	4.0
	2.4
	2.1

	Feb - 11
	231.3
	5.5
	4.4
	2.2
	2.2

	Jan - 11
	229.0
	5.1
	4.0
	2.4
	2.3

	Dec-10
	228.4
	4.8
	3.7
	1.8
	2.3

	Nov-10
	226.8
	4.7
	3.3
	2.1
	2.3

	Oct-10
	225.8
	4.5
	3.2
	2.1
	2.3

	Sep-10
	225.3
	4.6
	3.1
	2
	2.2

	Aug-10
	224.5
	4.7
	3.1
	1.7
	2

	Jul-10
	223.6
	4.8
	3.1
	1.3
	1.6

	Jun-10
	224.1
	5
	3.2
	0.8
	1.3
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ECONOMIC BACKGROUND “CUT ‘N’ PASTE” – July  2011
In the year to June, RPI annual inflation was 5.0 %, down from 5.2 % in May. 

Average earnings growth including bonuses increased in the year to May 2011, from the April 2011 rate of 2.0 % to 2.3 % in May 2011. Growth in average earnings excluding bonuses (regular pay) increased from the April 2011 rate of 2.0 % to 2.1 % in May 2011.
IRS's panel of expert economic commentators forecast the  Retail prices index inflation will ease over the final quarter of 2011, when it will average 4.9%, before falling further over 2012.

The XpertHR measure of pay awards - the midpoint in the range of basic pay deals - stands at 2.0% in the three months to May 2011, unchanged on the figure for the three months to the end of April, according to the latest provisional analysis.

	SECTOR/ORGANISATION
	INCREASE %
	STAFF COVERED
	COMMENT
	EFFECTIVE DATE

	PUBLIC AND VOLUNTARY SECTOR
	 
	 
	 
	 

	School Teachers (Scotland)
	2.4
	51,650
	3rd year of 3-year deal
	01/04/2011

	   Berneslai Homes
	0
	375

	
	01/04/2011

	PRIVATE SECTOR
	 
	 
	 
	 

	  South East Water
	3.75
	695 
	1st year of 3-year deal
	01/04/2011

	  Barclays Bank
	2.4
	32,000
	Minimum £100 increase for

all employees rated 'C' and above for performance 
	01/04/2011

	  Waitrose
	2.5
	35,170
	2% general increase plus

0.5% merit pot
	01/04/2011

	EasyJet
	4
	1500
	Plus 5% sector pay, Backdated.
	01/10/2010
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