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new factsheet on sickness absence
The issue of sickness absence in the workplace has always been important to UNISON members, but it is an issue which will receive increasing attention over the coming months and years.  The introduction of the new “fit note” system and the promises made by all political parties in the run up to the General Election to save money by reducing sickness absence in the public sector means that this issue has moved into centre stage.  There is already anecdotal evidence from UNISON branches that some employers are beginning to take a more aggressive and unsupportive approach to sickness absence.  

UNISON Bargaining support has produced a new factsheet designed as a very brief introduction to this issue and giving some examples of good and bad practice which will help prepare your branch for what may be a very difficult period.  To view the new factsheet, click here:

UNISON has already produced more detailed guidance on sickness absence and this will be referenced where appropriate.  To see the full guidance click here: http://www.unison.org.uk/acrobat/18267.pdf

ALMO court of appeal decision
A recent Court of Appeal case has established that workers whose jobs have been transferred to an ALMO can, under some circumstances, make claims under the Race Relations Act against a local authority.  

The case in question is Leeds City Council v Woodhouse & Anor [2010] EWCA Civ 410.  Leeds City Council were seeking to overturn a decision not to strike out a claim for racial discrimination brought under section 7 Race Relations Act 1976 (RRA), which protects contract workers against discrimination by a principal. 

The claimant, Mr Woodhouse, worked for the Housing focused Arms Length Management Organisation (ALMO) called West North West Homes Leeds, which had been established by the council.  ALMO workers used many of the same work facilities as council staff, despite having been TUPE'd to the ALMO.  Following an incident at his workplace Mr Woodhouse believed he had been discriminated against by a council employee on the grounds of race.  He subsequently issued a claim against the council under section 7 RRA.

The council sought to have this claim struck out on the grounds that there was no jurisdiction to bring a claim. It argued that the claimant was not a contract worker for the purposes of section 7 and that the ALMO, not the council, was the claimant’s employer.

The Court of Appeal decided that the claimant was a contract worker of the council because of the relationship between the ALMO and the council: The ALMO was set up as an independent organisation, but it was a wholly-owned subsidiary of the council.  

The judgement emphasised the fact that the claimant was employed solely to deliver  services for which the council was ultimately responsible and therefore it was the council who benefited from the work.  This case shows a broad reading of section 7 will be adopted by employment tribunals so as not to restrict the protection for contract workers under the RRA. 

This is an interesting case which shows that the responsibility for ensuring compliance with the law in the workplace is not necessarily transferred to a new organisation simply because a TUPE process had been completed and day to day management is formally carried out by a new employer.  Any UNISON reps with members working in an ALMO should take note of this decision.  

ISA implementation put on hold pending review
The implementation of the Independent Safeguarding Authority (ISA) Vetting and Barring scheme has been put on hold.  The scheme, which sought to register and vet people working with children and the vulnerable, was due to be phased in gradually over a period of five years, starting from July 2010. 

However, the new coalition government announced a review of the scheme in June 2010.  The review has halted the further phased introduction of the ISA scheme.  Regulations relating to ISA which had already come into force remain in place.  This means that individuals who have already been barred using the ISA registration process are still prohibited from working with children or vulnerable people.  

Registration under the scheme was due to start on 26th July 2010, with compulsory registration from November.  This is now on hold.  According to the Home Secretary, Theresa May, the review is intended to bring the ISA scheme "back to proportionate, common sense levels".  

The updated factsheet on this issue can be found here: http://www.unison.org.uk/file/Independent%20Safeguarding%20Authority%20-%20June%202010.doc 

UNISON Bargaining Support will issue further updated guidance when the results of the review are known.

UNISON families hit by low pay
An in-depth study, published by UNISON, explores the complex relationship between working, juggling childcare responsibilities and low pay, a relationship that traps people into low wage jobs, with little chance of progression.

The knock-on effect to families is huge. From working two jobs, taking shifts on the weekend, or feeling too tired to discipline their children or help out with homework, many parents on low wages fear their kids are missing out on vital care and support. 
Working alongside researchers from the Working Lives Research Institute from London Metropolitan University, UNISON members discussed and documented the effects of low pay, long and unsocial hours and/or multiple jobs on their own lives and those of their children.

The Impact of Low Pay on UNISON’s Families is available here: www.unison.org.uk/file/Impact%20of%20Low%20Pay%20Report%20April%202010%20final%20v.5.pdf  

Employers failing on paternity leave
Employers fail to back paternity leave
The Chartered Institute of Personnel and Development (CIPD) produced a new survey showing that not enough employers are embracing paternity leave, 

According to the CIPD, only two out of five (40%) of organisations offer working fathers two weeks' leave at or near the full rate of pay. Meanwhile, around a quarter (24%) offer no paid paternity leave beyond the two-week statutory level.  
More details about the research can be found here: www.peoplemanagement.co.uk/pm/articles/2010/05/employers-not-backing-paternity-leave-cipd-survey-finds.htm


Positively Public Briefing
This month’s Positively Public Briefing is out now.  To view the latest edition click on the link below.
http://www.unison.org.uk/PositivelyPublic/ppbriefing.asp

INFLATION

RPI inflation dropped slightly this month, but remains high. In the year to May, RPI annual inflation was 5.1 % in May, down from 5.3 % in April.  

IRS's panel of expert economic commentators expect RPI Headline inflation to peak in the second quarter of 2010, before falling back to average 4% over the year as a whole. For the first three months of 2011, headline inflation is expected to average 2.5%.

CPI annual inflation – the Government’s target measure – rose by 3.4% in the year to April 2010, down  from 3.7% a month earlier. CPI excludes housing costs, which can make up half of peoples’ expenditure, and so should not be used in bargaining.  

To find out more about RPI inflation take a look at UNISON’s RPI factsheet at: http://www.unison.org.uk/acrobat/B262.pdf



AVERAGE WEEKLY EARNINGS AND LATEST PAY SETTLEMENTS

Average earnings growth including bonuses decreased in the year to April 2010, from the March rate of 4.3 % to 4.2 % in April 2010. Growth in average earnings excluding bonuses (regular pay) also decreased from the March 2010 rate of 2.0 % to 1.9 % in April 2010.

In the year to April pay growth (including bonuses) in the private sector stood at 4.5% compared with 4.2% in the public sector. Excluding bonus payments, growth in the private sector stood at 1.2% compared with 3.7% in the public sector.

For further explanation of the current disparity between public and private sector pay, see this factsheet:  http://www.unison.org.uk/file/Public%20private%20sector%20pay%20arguments.doc   

The IRS measure of pay awards - the midpoint in the range of basic pay deals - stands at 1% in the three months to 31 May 2010, unchanged from the previous month, according to the latest provisional analysis. The interquartile range stands between nil and 2%
UNEMPLOYMENT

The number of people claiming Jobseeker’s Allowance (the claimant count) decreased by 30,900 between April and May 2010 to reach 1.48 million. This is the first time the claimant count has been below 1.5 million since March 2009..

The unemployment rate for the three months to April 2010 was 7.9 per cent, up 0.1 on the quarter. The number of unemployed people increased by 23,000 over the quarter to reach 2.47 million.
.
There was a small increase of 5,000 in the number of people in employment compared with the previous quarter to reach 28.86 million. The number of full-time workers fell by 56,000 over the quarter but the number of part-time workers increased by 61,000.
.

	 
	Retail Price     Index                     (Jan 1987= 100)
	Headline RPI  (% increase on year ago)
	Consumer Price   Index (CPI)
	Average Weekly Earnings total pay (including bonuses)
	Average Weekly Earnings regular pay (excluding bonuses)

	May -10
	223.6
	5.1
	3.4
	
	

	Apr - 10
	222.8
	5.3
	3.7
	4.2
	1.9

	Mar -10 
	220.7
	4.4
	3.4
	4.3
	2.0

	Feb – 10 
	219.2
	3.7
	3.0
	2.5
	1.7

	Jan - 10
	217.9
	3.7
	3.5
	0.9
	1.4

	Dec – 09
	218.0
	2.4
	2.9
	0.7
	1.2

	Nov - 09
	216.6
	0.3
	1.9
	0.7
	1.2

	Oct - 09
	216.0
	-0.8
	1.5
	
	

	Sept - 09
	215.3
	-1.4
	1.1
	
	

	Aug - 09
	214.4
	-1.3
	1.6
	
	

	July – 09
	213.4
	-1.4
	1.8
	
	

	Jun - 09
	213.4
	-1.6
	1.8
	
	



              
[bookmark: OLE_LINK2][bookmark: OLE_LINK3]ECONOMIC BACKGROUND “CUT ‘N’ PASTE” – July 2010
The IRS measure of pay awards - the midpoint in the range of basic pay deals - stands at 1% in the three months to 31 May 2010, unchanged from the previous month, according to the latest provisional analysis. 

Average earnings growth including bonuses decreased in the year to April 2010, from the March rate of 4.3 % to 4.2 % in April 2010. Growth in average earnings excluding bonuses (regular pay) also decreased from the March 2010 rate of 2.0 % to 1.9 % in April 2010.

In the year to May, RPI annual inflation was 5.1 %, down from 5.3 % in April.  
IRS's panel of expert economic commentators expect RPI Headline inflation to peak in the second quarter of 2010, before falling back to average 4% over the year as a whole. For the first three months of 2011, headline inflation is expected to average 2.5%.
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	SECTOR/ORGANISATION
	   INCREASE %
	STAFF COVERED
	COMMENTS
	EFFECTIVE DATE

	PUBLIC AND VOLUNTARY SECTOR
	 
	 
	 
	 

	Anchor Trust
	2.0 
	10,000
	
	01/04/2010

	Aylesbury Vale District Council
	0.0
	604
	
	01/04/2010

	Jewish Care
	2.0
	1,030
	
	01/04/2010

	Employers for Voluntary Housing (Scotland)
	2.25
	2,200
	Minimum ‘living wage’ set at £7
	01/04/2010

	PRIVATE SECTOR
	 
	
	
	 

	Scottish Power 
	2.5
	2,700
	
	01/01/2010

	Western Power Distribution
	3.0
	2,299
	
	01/04/2010

	Northumbrian Water
	1.28
	2,796
	 
	01/04/2010
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