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August 2009
New Model Agreements Published
UNISON has published new model procurement and two-tier workforce agreements for use by branches. The model agreements will help branches to begin negotiations with employers at a local level on these two crucial issues. 
Procurement is a process followed by public sector employers which can often lead to externalisation and privatisation of services.  These agreements cover all the essential issues and can be edited by local branches to suit there local circumstances.
For advice on how to use the model agreements, branches should see page 14 of UNISON's procurement guide. 
UNISON advises branches to try to get a procurement agreement with employers at the earliest possible opportunity. A good agreement can ensure the union is fully consulted at all stages of the procurement process, including the service review stage. This model procurement agreement sets the standard for this type of agreement and should be used as the starting point for negotiations. 
The model two tier workforce agreement is equally important. If branches can negotiate such an agreement with employers it will help end the injustice of contracts being issued which force staff to work alongside each other on different terms and conditions. Although government regulations are supposed to prevent this, the two-tier workforce has become an all too regular feature of public sector contracts. To download either of the agreements click on the links below. 
Model Procurement Agreement
Model Two Tier Workforce Agreement
Note: These model agreements apply to England and Wales.  They may also be useful to branches in Scotland and Northern Ireland, but branch officers should consult their region before making use of them.  
For more guidance and support on procurement related issues click here
TUC Agency workers survey
A new survey of agency workers published by the TUC today (Tuesday) shows that it is not just low paid and unskilled agency workers who face discrimination and poor treatment at work. With the recession and growing unemployment forcing more people to accept temporary work, complaints of bad treatment right across the skill and income spectrum.
The YouGov survey, commissioned by the TUC, interviewed over 2,700 people who are temps or who have done agency work in the past year. It is not possible to construct a representative sample of agency workers in a straightforward poll such as this and better paid and higher skilled workers will be over-represented, while low-paid and low-skilled workers (including migrant workers) are under-represented
For more details, see here:  http://www.tuc.org.uk/equality/tuc-16794-f0.cfm
New study on childcare support at work
Industrial Data Services (IDS) have produced a new study on childcare support services provided by employers for their staff. 
The study looks at how a cross section of employers approach issues such as nursery provision, out of school care, emergency childcare, childcare allowances, advisory services.  

IDS focuses on organisations seeking to demonstrate “that they care about how employees balance their work and family commitments.” The study looks in detail at how employers are providing these services and the benefits they can bring.  
The importance of this issue is highlighted by details of an NHS Survey highlighted by IDS.   The survey showed:
· 96 per cent of staff felt that childcare support had enhanced the NHS as an employer

· 95 per cent felt it helped reduce stress

· 88 per cent believed it had increased morale

For more details of the report contact UNISON Bargaining Support on bsg@unison.co.uk
UNISON Swine Flu guidance
Swine flu has spread across the world since emerging in Mexico and is now officially the first flu pandemic for 40 years.  Pandemic influenza is very different from, and far more serious than, the usual seasonal influenza outbreaks that happen every year. 

An outbreak will have a major effect in the workplace as large numbers of workers are likely to be absent at any one time.  New UNISON guidance sets out measures that employers can take to anticipate and reduce the risk while offering support to those workers affected.
You can view the guidance here: http://www.unison.org.uk/acrobat/B4666.pdf
Positively Public Briefing
This month’s Positively Public Briefing is out now.  To view the latest edition click on the link below.

http://www.unison.org.uk/PositivelyPublic/ppbriefing.asp
INFLATION

Retail Prices Index (RPI) annual inflation was -1.6 per cent in June, that is a fall of 1.6 per cent on the year, compared with  -1.1 per cent in May. The main factors affecting the CPI also affected the RPI.  Consumer Prices Index (CPI) annual inflation – the Government’s target measure – was 1.8 per cent in June, down from 2.2 per cent in May. 
CPI excludes housing costs, which can make up half of peoples’ expenditure, and so should not be used in bargaining.  For a prolonged period CPI has been below RPI, but the current period is a rare exception to this rule.  
Annual pay increases should reflect the increases in living costs paid by workers over the previous 12 months. Single month RPI figures are currently extremely volatile, and so do not necessarily reflect the price increases paid by workers over a 12 month period.  Consequently, UNISON Bargaining Support suggests that an average of RPI figures over a 12 month period is a more reliable figure to use in pay negotiations.   Between July 2008 and June 2009 the average RPI inflation figure was 1.6%.  

The consensus view of IRS' panel of expert economic commentators is for RPI will rebound from a trough of -2.4% in the third quarter of 2009 to hit 2.1% by the second quarter of 2010.

To find out more about RPI inflation take a look at UNISON’s RPI factsheet at: http://www.unison.org.uk/acrobat/B262.pdf
AVERAGE EARNINGS AND LATEST PAY SETTLEMENTS
Average earnings including bonuses rose by 2.3 per cent in the year to May 2009, up from the April rate of 0.9. Average earnings excluding bonuses, or regular pay, rose by 2.6 per cent in the year to May 2009, down from the April rate of 2.7.

In the year to May pay growth (including bonuses) in the private sector stood at 1.9 per cent compared with 3.5 per cent for the public sector. Excluding bonus payments, growth in the private sector stood at 2.4 per cent compared with 3.4 per cent for the public sector. 

The consensus view of irs' panel of expert economic commentators is for average earnings growth to remain around a subdued level of 1.6% for the rest of 2009, recovering somewhat in 2010 to average 2.6% over the year. 

The irs measure of pay awards - the midpoint in the range of basic pay deals - is 1.3% in the three months to 30 June  2009, according to the latest provisional analysis. The median for the three months to the end of May 2009 has been revised downwards to 1%. The interquartile range stands between nil and 2.4%.

UNEMPLOYMENT

The claimant count, which measures the number of people claiming Jobseeker's Allowance, reached 1.56 million in June 2009. The count is up 23,800 over the previous month and up 716,800 over the year. 

The unemployment rate was 7.6 per cent for the three months to May 2009, up 0.9 over the previous quarter and up 2.4 over the year. The number of unemployed people increased by 281,000 over the quarter and by 753,000 over the year, to reach 2.38 million. 

The redundancies level for the three months to May 2009 was 301,000, up 31,000 over the quarter and up 182,000 over the year.

	 
	Retail Price     Index                     (Jan 1987= 100)
	Headline RPI  (% increase on year ago)
	Consumer Price   Index (CPI)
	Average Earnings Index (Jan 2000=100)
	Headline rate without bonus(3 month average)
	Headline rate with bonus (3 month average)

	June - 09
	213.4
	-1.6
	1.8
	
	
	

	May - 09
	212.8
	-1.1
	2.2
	139.3
	2.6
	2.3

	Apr - 09
	211.5
	-1.2
	2.3
	139.2
	2.6
	0.8

	Mar - 09
	211.3
	-0.4
	2.9
	136.7
	3.0
	-0.4

	Feb – 09
	211.4
	0.0
	3.2
	138.9
	3.2
	0.1

	Jan - 09
	210.1
	0.1
	3.0
	138.6
	3.5
	1.7

	Dec - 08
	212.9
	0.9
	3.1
	138.6
	3.6
	3.2

	Nov - 08
	216.0
	3.0
	4.1
	138.3
	3.6
	3.2

	Oct - 08
	217.7
	4.2
	4.5
	137.9
	3.6
	3.3

	Sept - 08
	218.4
	5.0
	5.2
	137.3
	3.6
	3.3

	Aug - 08
	217.2
	4.8
	4.7
	136.9
	3.6
	3.4

	July – 08
	216.5
	5.0
	4.4
	136.7
	3.7
	3.5

	June-08
	216.8
	4.6
	3.8
	136.1
	3.7
	3.4


ECONOMIC BACKGROUND “CUT ‘N’ PASTE” – August  2009
The median pay settlement level for the whole economy for the three months to the end of June 2009 was 1.3%. 
Average earnings including bonuses rose by 2.3 per cent in the year to May 2009, up from the April rate of 0.9. Average earnings excluding bonuses, or regular pay, rose by 2.6 per cent in the year to May 2009, down from the April rate of 2.7.
Despite recent falls, inflation remains a significant factor in pay negotiations.  Annual pay increases should reflect the increases in living costs paid by workers over the previous 12 months. Single month RPI figures are currently extremely volatile, and so do not adequately  reflect the price increases paid by workers over a 12 month period.  
Between July 2008 and June 2009 the average RPI inflation figure was 1.6%.  

The consensus view of IRS' panel of expert economic commentators is for RPI will rebound from a trough of -2.4% in the third quarter of 2009 to hit 2.1% by the second quarter of 2010.

	EMPLOYER
	   INCREASE %
	STAFF COVERED
	OTHER CHANGES /COMMENTS
	EFFECTIVE DATE

	PRIVATE SECTOR

	Demolition Industry Conciliation Board
	4.25
	7000
	 
	20/07/2009

	Alliance & Leicester
	2.3
	6300
	 
	01/07/2009

	Logica
	0
	5500
	 
	01/07/2009

	Eaton Aerospace
	2.5
	350
	 
	01/07/2009

	Scottish Water
	3.75
	3450
	 
	01/07/2009

	PUBLIC AND VOLUNTARY SECTOR

	Home Office
	3.41
	23600
	
	01/07/2009

	Department for Work and Pensions
	3.6
	112000
	
	01/07/2009

	Research Councils
	3.6
	5600
	 
	01/07/2009
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