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April  2009
There is an alternative to privatisation
A new book tells the exciting story of how UNISON members in Newcastle City Council developed a positive alternative to outsourcing. In 2000 Newcastle City Council planned to outsource all its IT, back office and customer service staff. 

But UNISON campaigned for an in-house bid which successfully saw off competition from the private sector. Since then record-breaking savings and service improvements have been delivered on the basis of staff involvement and minimal compulsory redundancies. 

The full story can be read in “Public Service Reform… But Not As We Know It”, written by Hilary Wainwright with Mathew Little, and published by Compass, price £7.99. To order a copy at the special discount rate email Positivelypublic@unison.co.uk. The book will be launched at the House of Commons on 5 May. To reserve a place email “public service reform” to info@compassonline.org.uk.

This story was taken from the latest edition of the positively public briefing, which can be found here: http://www.unison.org.uk/file/PP-briefing-0409.pdf
Violence at work
Industrial Data services have produced an in-depth study on violence against staff.  The study looks at differing strategies for preventing violence at work and supporting victims of violence or aggression.  The study also contains a full legal briefing on this issue.  

IDS have found that carrying out risk assessments to enable employers to build up a picture of violence and aggression towards staff is a crucial first step towards tackling this problem.  IDS suggest that employers consistently underestimate the scale of the problem until they look into the issue properly.  

Control measures such as specially designed reception areas, CCTV and panic alarms are among the variety of measures that employers can take to limit the risks of violence in the work place.  But where violence has not been prevented, measures to help victims to recover are also very important.  The short term adjustment of roles, considerate line management and counselling are all measures which should be considered. 

If you would like to see a full copy of the report, please contact Bargaining Support at bsg@unison.co.uk
Looking for Policies

Has your branch agreed a good local disputes or disciplinary and grievance procedure? Have you begun to negotiate a policy on Independent Safeguarding Authority (ISA) registration? Bargaining Support is looking to produce model agreements and policies, based on best practice. Your policy could help to shape the new models. Please email copies to bsg@unison.co.uk or post them to Deborah Littman, Bargaining Support, 1 Mabledon Place, London WC1 9AJ. We will also be able to provide you with feedback on improving the quality of your agreements.
Statutory Redundancy Pay

The Chancellor has announced in this week’s budget that there is to be a one-off increase in the maximum amount of  pay per week for the purpose of calculating statutory redundancy pay from £350 to £380. However, the Alistair Darling did not state when this increase will come into force. 

In addition, the Chancellor announced that, from April 2010, an additional rate of income tax of 50% will apply to income over £150,000, replacing the proposal made in the Pre-Budget Report 2008 of a 45% rate from April 2011. From April 2010, the income tax personal allowance will be restricted for individuals with an income of over £100,000. 

For UNISON’s response to the 2009 Budget see here: http://www.unison.org.uk/news/news_view.asp?did=5299
Companies Update September 2008
The latest issue of Companies Update can be found here: http://www.unison.org.uk/bargaining/companiesupdate.asp
Positively Public Briefing
This month’s Positively Public Briefing is out now.  To view the latest edition click on the link below.

http://www.unison.org.uk/PositivelyPublic/ppbriefing.asp
INFLATION

Retail Prices Index (RPI) moved into deflationary territory this week for the first time since 1960.  RPI dropped from 0% to -0.4% in March 2009.  The government's preferred measure of inflation - the consumer prices index (CPI) – dropped from 3.2% in February to 2.9% in March. CPI excludes housing costs, which can make up half of peoples’ expenditure, and so should not be used in bargaining.  For a prolonged period CPI has been below RPI, but the current period is a rare exception to this rule.  
Annual pay increases should reflect the increases in living costs paid by workers over the previous 12 months. Single month RPI figures are currently extremely volatile, and so do not necessarily reflect the price increases paid by workers over a 12 month period.  Consequently, UNISON Bargaining Support suggests that an average of RPI figures over a 12 month period is a more reliable figure to use in pay negotiations.   Between April 2008 and March 2009 the average RPI inflation figure was 3.0%.  

IRS pay intelligence reported in March 2009 that RPI inflation will find itself in negative territory throughout 2009, with a trough of -3.3% in the third quarter and averaging -2.1% over the year as a whole
To find out more about RPI inflation take a look at UNISON’s RPI factsheet at: http://www.unison.org.uk/acrobat/B262.pdf
AVERAGE EARNINGS AND LATEST PAY SETTLEMENTS
Average earnings excluding bonuses remained at 3.2% in the year to February 2009, down 0.3% from the previous month.  Average earnings including bonuses again dropped dramatically from 1.7% to 0.1%.  In the private sector, average earnings including bonuses dropped to -0.5%.

In the year to February, pay growth (excluding bonuses) in the private sector stood at 3.1% compared with 3.9% in the public sector. 
IRS pay intelligence reported in March 2009 that the rate of earnings growth for 2009 as a whole is expected to run at 2.9%.
The median pay settlement level for the whole economy for the three months to the end of March 2009 was 2.9%, with an upper quartile of 3.8% 
UNEMPLOYMENT

The claimant count was 1.46 million in March 2009. It is up 73,700 over the previous month and up 672,100 over the year. 

The unemployment rate was 6.7 per cent for the three months to February 2009, up 0.6 over the previous quarter and up 1.5 over the year. The number of unemployed people increased by 177,000 over the quarter and by 486,000 over the year, to reach 2.10 million.

The number of people in employment for the three months to February 2009 was 29.27 million, down 126,000 over the quarter and down 227,000 over the year.

	 
	Retail Price     Index                     (Jan 1987= 100)
	Headline RPI  (% increase on year ago)
	Consumer Price   Index (CPI)
	Average Earnings Index (Jan 2000=100)
	Headline rate without bonus(3 month average)
	Headline rate with bonus (3 month average)

	Mar - 09
	211.3
	-0.4
	2.9
	
	
	

	Feb – 09
	211.4
	0.0
	3.2
	138.9
	3.2
	0.1

	Jan - 09
	210.1
	0.1
	3.0
	138.6
	3.5
	1.7

	Dec - 08
	212.9
	0.9
	3.1
	138.6
	3.6
	3.2

	Nov - 08
	216.0
	3.0
	4.1
	138.3
	3.6
	3.2

	Oct - 08
	217.7
	4.2
	4.5
	137.9
	3.6
	3.3

	Sept - 08
	218.4
	5.0
	5.2
	137.3
	3.6
	3.3

	Aug - 08
	217.2
	4.8
	4.7
	136.9
	3.6
	3.4

	July – 08
	216.5
	5.0
	4.4
	136.7
	3.7
	3.5

	June-08
	216.8
	4.6
	3.8
	136.1
	3.7
	3.4

	May-08
	215.1
	4.3
	3.3
	135.7
	3.8
	3.8

	April-08
	214.0
	4.2
	3.0
	135.4
	3.9
	3.8

	Mar  08
	212.1
	3.8
	2.5
	135.2
	3.8
	4.0


ECONOMIC BACKGROUND “CUT ‘N’ PASTE” – March 2009
The median pay settlement level for the whole economy for the three months to the end of March 2009 was 2.9%, with an upper quartile of 3.8% 
Average earnings excluding bonuses was 3.2% in the year to January 2008, down from 3.5% in the previous months.  
Despite recent falls, inflation remains a significant factor in pay negotiations.  Annual pay increases should reflect the increases in living costs paid by workers over the previous 12 months. Single month RPI figures are currently extremely volatile, and so do not adequately  reflect the price increases paid by workers over a 12 month period.  
An average of RPI figures over a 12 month period is currently a more reliable figure to use for the purposes of pay negotiations.   Between March 2008 and February 2009 the average RPI inflation figure was 3.0%.  

	EMPLOYER
	   INCREASE %
	STAFF COVERED
	OTHER CHANGES /COMMENTS
	EFFECTIVE DATE

	PRIVATE SECTOR

	Carillion
	2.0
	18,000
	
	01/01/2009

	Ideal Standard
	3.0
	266
	
	01/05/2009

	Next Retail staff
	1.0
	35,000
	
	01/02/2009

	Next Retail Store Managers
	4.0
	500
	
	01/02/2009

	PUBLIC AND VOLUNTARY SECTOR

	WWF UK
	2.0
	360
	
	01/01/2009

	House of Commons Staff
	4.5
	1700
	
	01/04/2009

	Members of Parliament
	2.38
	646
	
	01/04/2009

	NHS Pay Review
	2.4
	1.1 million
	
	01/04/2009

	Scottish Local Government
	2.5
	225,000
	
	01/04/2009
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