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Changes to the new public sector equality duty
Part of the new Public Sector Equality Duty comes into force on the 6th April 2011.  The new duty is divided in divided into a “general” and “specific” duties.  The specific duties are supposed to set out a number of particular tasks that public as authorities carry out in order to help them comply with the general duty.  

It was originally planned that the specific duties would come into force on the same day as the general duty, however, on the 17th March 2011 the coalition government announced that the draft regulations on the specific duties  for England are to be revised and would not become law on 6th April, as originally planned.  A delay in implementing the specific duties has also been announced by the Scottish Parliament, but not in Wales, where the specific duties will come into force according to the original schedule. 

The Public Sector Equality Duty combines the previous public sector equality duties into one and extends the areas of discrimination covered.  The previous Public Sector Equality Duties were:

· the Race Equality Duty  which came into force in May 2002

· the Disability Equality Duty which came into force in December 2006 

· the Gender Equality Duty which came into force in April 2007.

Following the introduction of these duties public authorities became legally obliged to promote equality of opportunity and eliminate discrimination for service users and staff, rather than waiting for individuals to complain. 

To extend the areas of equality covered and combine them into one duty, the new duty covers a series of “protected characteristics”.  People who share these characteristics are regarded as being members of certain “protected groups”.  The protected characteristics are:

· race 

· disability 

· pregnancy and maternity 

· age 

· religion or belief 

· sex 

· sexual orientation

· gender reassignment 

The duty also covers marriage and civil partnership, but only for certain parts of the duty.  The new duty will require public sector employers (and their contractors) to consider employees and service users in all the protected groups.  

The general equality duty means that public sector employers must give “due regard” to the need to: 

1. Stop unlawful discrimination, harassment and victimisation 
2. Promote equality of opportunity between people who share a protected characteristic and those who do not. 
3. Foster good relations between people who share a protected characteristic and those who do not. 
It is important for Branches to note that with the introduction of the new duty, the need to carry out equality impact assessments ahead of changes to policies and procedures is no longer specifically required.  It is also no longer a requirement for public authorities for publish an equality scheme showing how they will comply with the duty .  However, UNISON argues that for public authorities to comply with the general duty they should continue to assess the equality impact of policies, procedures and proposals.  Branches should ensure that they are consulted during the process of making this assessment.  

Branches will be updated on the implementation and details of the new specific duties when they are announced.  This is likely to be in July 2011.  

To view an interim factsheet on new Duty, click here.

Summary of changes to employment law 2011
UNISON Bargaining Support has produced a factsheet summarising all changes to employment law in 2011.  The factsheet includes links to further guidance and factsheets. It also takes account of changes announced in the week of the 14th March, when the Government revealed two changes to plans for employment law.  They were :

- 
Draft regulations on the specific public sector equality duties are to be revised and will no longer become law on 6 April.

- 
Plans to extend flexible working to parents of all children under 18 will no longer go-ahead on 6th April.
To view the factsheet click here.
Independent Safeguarding Authority Update
On February 11th 2011 the Government made public the findings of its Review into the Vetting and Barring Scheme.  According to the Home Secretary, Theresa May, the review was intended to bring the ISA scheme "back to proportionate, common sense levels".  

The key recommendations from the Review include:
- a large reduction of the number of positions requiring checks to those working most closely and regularly with children and vulnerable adults. 
- the merging of the Criminal Records Bureau (CRB) and Independent Safeguarding Authority (ISA) to form a streamlined new body providing a proportionate barring and criminal records checking service.
- an end to a requirement for those working or volunteering with vulnerable groups to register with the VBS.
The Government has confirmed that until all the appropriate legislation has been introduced and the new arrangements are established, the existing responsibilities of employers and the ISA will remain.
An updated UNISON Factsheet on this issue can be found here.
Scotland has introduced its own vetting and barring scheme (the protecting vulnerable groups (PVG) scheme), which is similar to that originally proposed for England, Wales and Northern Ireland under the ISA. The Scottish scheme commenced on 28 February 2011.  More information on the Scottish Scheme can be found here.
Members INCOME Survey Results
A joint survey* by UNISON and PCS of more than 10,000 public sector workers, reveals the shocking impact of the Government’s cuts and pay freeze on family life across the UK. 
 
Both unions say that the results of the survey provide concrete evidence of the damaging direction that the Government’s policies are taking the country.  UNISON and PCS, who together represent 1.7m public service workers, are calling for a halt to hard and fast cuts to the public sector and for a budget to stimulate growth and recovery.  If the Government ignores the evidence, the unions are warning that the country will slide further downward into a spiral of economic depression.
 
The interim report shows a third of respondents have personal debts of £10,000 or more. As money coming in has grown tighter and the cost of living has risen, 71% cut down spending on food, 33% on vital healthcare such as dentists and prescriptions, 22% on children’s footwear and clothes, 47% cut down spending on keeping fit, while 89% reduced spending on going out. 
 
The survey also reveals that the long-term viability of public sector pension schemes is under threat. The Government is forcing up pension contributions in the public sector, adding to the poisonous mix of pay freezes and rising inflation.  The result is that almost a quarter of respondents said they would definitely, or probably, leave the scheme.  This would push more public sector workers onto state benefits when they retire and put the schemes in jeopardy. 
 
The unions are warning that reducing the spending power of public service workers has a damaging knock-on effect on local economies, undermining the chance of economic recovery in the private sector.
 
Dave Prentis general secretary of UNISON, said
 
“Workers across the public sector are under siege from all sides, from job and service cuts, to pension increases, pay freezes and rising inflation.  This survey shows the coping strategies that members have been forced to take to make ends meet and they make grim reading.  
 
“The level of personal debt is frightening.  And you know that when a family is forced to cut down spending on their children, they have tried everything else first and are pretty desperate.
 
“I fear that Osborne’s budget will be like moving the deckchairs on the Titanic – a useless exercise. The Government must take the pressure off public services and work towards creating jobs and stimulating recovery.”
 
The survey shows the cuts are hitting people across the generations.   Nearly 20% of those surveyed said that they had grown up children, over the age of 20, still living at home.  At the other end of the generations 9% have an elderly parent or grandparent living with them.

You can download the interim results here.

Positively Public Briefing

This month’s Positively Public Briefing is out now.  To view the latest edition click on the link below.

http://www.unison.org.uk/PositivelyPublic/ppbriefing.asp
INFLATION

In the year to February, RPI annual inflation was 5.5 %, up from 5.1 % in January. The main factors affecting the CPI also generally affected the RPI.  See UNISON’s response to this month’s jump in inflation here.
Among IRS's panel of expert economic commentators the retail prices index (RPI) inflation is forecast to fall over the course of 2011 from 5% in the first quarter to 3.8% over the final three months of the year.

CPI annual inflation – the Government’s target measure – was 4.4 % in February, up from 4.0% in January.  CPI excludes housing costs, which can make up half of peoples’ expenditure, and so should not be used in bargaining.  

To find out more about RPI inflation take a look at UNISON’s RPI factsheet at: http://www.unison.org.uk/acrobat/B262.pdf
AVERAGE WEEKLY EARNINGS AND LATEST PAY SETTLEMENTS 
Average earnings growth including bonuses increased in the year to January 2011, from December 2010 the rate of 1.8 % to 2.3% in January 2011. Growth in average earnings excluding bonuses (regular pay) decreased from the December 2010 rate of 2.3 % to 2.2% in January 2011.

In the year to January, pay growth (including bonuses) in the private sector stood at 2.3% compared with 2.3% in the public sector. Excluding bonus payments, growth in the private sector stood at 2.1 % compared with 2.5 % in the public sector.
The XpertHR measure of pay awards - the midpoint in the range of basic pay deals - stands at 2.3% in the three months to 28 February 2011, unchanged from the revised figure for the three months to the end of January, according to the latest provisional analysis.
UNEMPLOYMENT
The number of people claiming Jobseeker’s Allowance (the claimant count) fell by 10,200 between January and February 2011 to reach 1.45 million.

The number of male claimants has fallen for thirteen consecutive months but the number of female claimants has increased for eight consecutive months. 

The total number of male claimants fell by 17,500 on the month to reach 991,300 in February 2011 but the number of female claimants increased by 7,300 to reach 457,300, the highest figure since October 1996. 

The number of women aged between 25 and 49 claiming Jobseeker’s Allowance increased by 5,400 on the month to reach 250,400, the highest figure since comparable records for this series began in 1997.[image: image4.png]Bargas nlng}\Ul’D/\T E.
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	Retail Price     Index (Jan 1987= 100)
	Headline RPI  (% increase on year ago)
	Consumer Price   Index (CPI)
	Average Weekly Earnings total pay (including bonuses)
	Average Weekly Earnings regular pay (excluding bonuses)

	Feb 11
	231.3
	5.5
	4.4
	
	

	Jan - 11
	229.0
	5.1
	4.0
	2.3
	2.2

	Dec-10
	228.4
	4.8
	3.7
	1.8
	2.3

	Nov-10
	226.8
	4.7
	3.3
	2.1
	2.3

	Oct-10
	225.8
	4.5
	3.2
	2.1
	2.3

	Sep-10
	225.3
	4.6
	3.1
	2
	2.2

	Aug-10
	224.5
	4.7
	3.1
	1.7
	2

	Jul-10
	223.6
	4.8
	3.1
	1.3
	1.6

	Jun-10
	224.1
	5
	3.2
	0.8
	1.3

	May-10
	223.6
	5.1
	3.4
	2.7
	1.6

	Apr-10
	222.8
	5.3
	3.7
	4.2
	1.7

	Mar-10
	220.7
	4.4
	3.4
	4.2
	1.8

	Feb –10
	219.2
	3.7
	3
	2.1
	1.6



ECONOMIC BACKGROUND “CUT ‘N’ PASTE” – April 2011
The XpertHR measure of pay awards - the midpoint in the range of basic pay deals - stands at 2.3% in the three months to 28 February 2011, unchanged from the revised figure for the three months to the end of January, according to the latest provisional analysis.

Average earnings growth including bonuses increased in the year to January 2011, from December 2010 the rate of 1.8 % to 2.3% in January 2011. Growth in average earnings excluding bonuses (regular pay) decreased from the December 2010 rate of 2.3 % to 2.2% in January 2011.

In the year to February, RPI annual inflation was 5.5 per cent, up from 5.1 per cent in January. The main factors affecting the CPI also affected the RPI.

Among IRS's panel of expert economic commentators the retail prices index (RPI) inflation is forecast to fall over the course of 2011 from 5% in the first quarter to 3.8% over the final three months of the year.

	SECTOR/ORGANISATION
	INCREASE %
	STAFF COVERED
	COMMENT
	EFFECTIVE DATE

	PUBLIC AND VOLUNTARY SECTOR
	
	
	
	

	Valuation Office Agency
	0
	4,000
	£250 for those on less than £21k
	01/08/2010

	Asthma UK
	1.0
	100
	
	01/04/2011

	RNIB
	0
	2,197
	
	01/04/2011

	NSPCC
	2.0
	2,200
	
	01/04/2011

	PRIVATE SECTOR
	 
	
	
	 

	Ladbrokes
	0
	16,000
	
	01/03/2011

	O2
	2.75
	2,000
	
	01/03/2011

	Bristol Water
	3.0
	500
	
	01/04/2011

	Yorkshire Water Services
	4.7
	2,200
	2nd yr of 5yr deal
	01/04/2011
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