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March 2010
New minimum wage rates Extended to Apprentices
The Government has confirmed that it has accepted the recommendations from the Low Pay Commission (LPC) on the new rates for the National Minimum Wage.    

The new rates, which will come into force on 1 October 2010 will be: 

· £5.93 per hour for workers aged 21 and over (a 2.2% increase on the current £5.80 rate); 

· £4.92 per hour for 18-20 year olds (a 1.9% increase on the current £4.83 rate); and 

· £3.64 per hour for 16-17 year olds (a 2% increase on the current £3.57 rate).

At the same time, the adult minimum wage rate will be extended to 21-year-olds from. Currently the qualifying age for the adult rate is 22

The Government also announced that it has accepted the LPC's recommendation to introduce an apprentice minimum wage of £2.50 per hour. The new rate will apply from 1 October 2010 to those apprentices who are under 19 or those that are aged 19 and over but in the first year of their apprenticeship.  

UNISON guidance on negotiating apprenticeship schemes has been updated to take into account the new minimum wage rules for apprentices. The negotiating guide, which can be found at [html] advises branches on: 

· UNISON’s policy on apprenticeships

· what to include in a good apprenticeship scheme

· how to use apprenticeships to boost branch recruitment

The full report of the Low Pay Commission is available at: http://www.lowpay.gov.uk/lowpay/report/pdf/LPC_Report_2010.PDF 
TUC Guidance on Fit Notes
The TUC has produced guidance to assist union representatives on how to deal with the introduction of the new “fit note” system which will replace the current medical certificate on 6th April this year
As a result of these changes a new medical statement will be used by GPs which will assess a patient’s fitness to work and allow them to indicate if that a person is able to do certain work. The changes will apply in England, Wales and Scotland.  
To view the TUC guidance on fit notes click here: http://www.tuc.org.uk/extras/fitnote.pdf 

To view UNISON’s shorter factsheet on fit notes click here: http://www.unison.org.uk/file/Fit%20notes%20-%202010%20(updated%20March).doc 
To view UNISON’s model fit note agreement to use as a starting point for negotiations, click here:  http://www.unison.org.uk/file/Model%20Fit%20Note%20Agreement.doc 

If you have any general enquiries about the details of the new system, please e-mail bsg@unison.co.uk .
New IDS case studies on flexible working
Industrial Relations Services have published a new analysis of flexible working in the UK.  Using in-depth case studies from organisations such as Nationwide Building Society, Hertforshire County Council and Keep Britain Tidy, IDS analyse the various options available to employees to balance their work and personal commitments.  
At Nationwide, for example, over a third of its employees work less than the standard 35 hours a week, with other workers working from home and on an annualised hours basis. At Keep Britain Tidy, staff turnover dramatically reduced after the introduction of home-working and flexi-time.
If you would like to see a full copy of the IDS report, please e-mail bsg@unison.co.uk 

Negotiating apprenticeship schemes in your workplace – 2010 guide
In response to Government initiatives to boost apprenticeships many public sector employers are developing their own schemes. It is essential that UNISON branches are fully involved in the planning and implementation of these schemes in order to ensure that apprentices receive high quality training, fair pay and good conditions.  Branches should also think about how to recruit apprentices into the union and involve them in the life of the branch.

UNISON has produced an updated guide which provides advice on how to negotiate a new apprenticeship scheme in your workplace or improve an existing one. It covers :
· current legislation covering apprentices
· UNISON’s policy on apprenticeships

· What to include in a good apprenticeship scheme

· How to use apprenticeships to boost branch recruitment

To view the guide click here:  http://www.unison.org.uk/file/Negotiating%20apprenticeship%20schemes%20in%20your%20workplace%20-%202010.doc 

If you have questions about apprenticeships or examples of schemes being implemented or negotiated, please contact Bargaining Support at bsg@unison.co.uk. 

Positively Public Briefing
This month’s Positively Public Briefing is out now.  To view the latest edition click on the link below.
http://www.unison.org.uk/PositivelyPublic/ppbriefing.asp
INFLATION

The RPI annual inflation rate remained at 3.7% in February, unchanged from the previous month.  RPI is still at its highest annual rate since October 2008, when it stood at 4.2%.

CPI annual inflation – the Government’s target measure – was 3.0% in February, down from 3.5 % in January.  CPI excludes housing costs, which can make up half of peoples’ expenditure, and so should not be used in bargaining.  

IRS's panel of expert economic commentators expect RPI to peak at an average of 4% over the second quarter of 2010, before starting to fall back.
To find out more about RPI inflation take a look at UNISON’s RPI factsheet at: http://www.unison.org.uk/acrobat/B262.pdf
AVERAGE WEEKLY EARNINGS AND LATEST PAY SETTLEMENTS
Average earnings growth including bonuses increased in the year to January 2010, from the December 2009 rate of 0.7% to 0.9%  in January 2010. Growth in average earnings excluding bonuses (regular pay) also increased from the December 2009 rate of 1.2% to 1.4% in January 2010.

In the year to January pay growth (including bonuses) in the private sector stood at 0.0 % compared with 3.8% in the public sector. Excluding bonus payments, growth in the private sector stood at 0.4% compared with 4.0% in the public sector

For further explanation of the current disparity between public and private sector pay, see this factsheet:  http://www.unison.org.uk/file/Public%20private%20sector%20pay%20arguments.doc  
The IRS measure of pay awards - the midpoint in the range of basic pay deals - stands at 1% in the three months to 28 February 2010, the same as the revised figure for the previous rolling quarter.

UNEMPLOYMENT

The number of people claiming Jobseeker’s Allowance (the claimant count) decreased by 32,300 between January and February 2010 to reach 1.59 million.
The unemployment rate fell by 0.1% on the quarter to reach 7.8% for the three months to January 2010. This was the first quarterly fall in the unemployment rate since the three months to May 2008. The number of unemployed people fell by 33,000 over the quarter to reach 2.45 million.
The number of people in employment fell by 54,000 on the quarter to reach 28.86 million. The number of people in full-time employment fell by 54,000 on the quarter to reach 21.16 million but the number of people in part-time employment was unchanged at 7.70 million.
	 
	Retail Price     Index                     (Jan 1987= 100)
	Headline RPI  (% increase on year ago)
	Consumer Price   Index (CPI)
	Average Weekly Earnings total pay (including bonuses)
	Average Weekly Earnings regular pay (excluding bonuses)

	Feb – 10 
	219.2
	3.7
	3.0
	
	

	Jan - 10
	217.9
	3.7
	3.5
	0.9
	1.4

	Dec – 09
	218.0
	2.4
	2.9
	0.7
	1.2

	Nov - 09
	216.6
	0.3
	1.9
	0.7
	1.2

	Oct - 09
	216.0
	-0.8
	1.5
	
	

	Sept - 09
	215.3
	-1.4
	1.1
	
	

	Aug - 09
	214.4
	-1.3
	1.6
	
	

	July – 09
	213.4
	-1.4
	1.8
	
	

	Jun - 09
	213.4
	-1.6
	1.8
	
	

	May - 09
	212.8
	-1.1
	2.2
	
	

	Apr - 09
	211.5
	-1.2
	2.3
	
	

	Mar - 09
	211.3
	-0.4
	2.9
	
	

	Feb – 09
	211.4
	0.0
	3.2
	
	


ECONOMIC BACKGROUND “CUT ‘N’ PASTE” – April 2010
The IRS measure of pay awards - the midpoint in the range of basic pay deals - stands at 1% in the three months to 28 February 2010, the same as the revised figure for the previous quarter. 

Average earnings growth including bonuses increased in the year to January 2010, from the December 2009 rate of 0.7% to 0.9% % in January 2010. Growth in average earnings excluding bonuses (regular pay) also increased from the December 2009 rate of 1.2% to 1.4% in January 2010.

The RPI annual inflation rate remained at 3.7% in February, unchanged from the previous month.  RPI is still at its highest annual rate since October 2008, when it stood at 4.2%.

IRS's panel of expert economic commentators expect RPI to peak at an average of 4% over the second quarter of 2010, before starting to fall back.

	SECTOR/ORGANISATION
	   INCREASE %
	STAFF COVERED
	COMMENTS
	EFFECTIVE DATE

	PUBLIC AND VOLUNTARY SECTOR
	 
	 
	 
	 

	Health and Safety Executive
	4.5
	3769
	 
	01/10/2009

	Scottish Prison Service
	2.0
	3961
	 
	01/10/2009

	PRIVATE SECTOR
	 
	 
	 
	 

	Rolls Royce Aerospace
	2
	5000
	 
	01/03/2010

	KFC
	2.7
	619
	 
	01/02/2010

	EPS Logistics Technology
	2
	44
	 
	01/02/2010

	Michelin
	2.75
	1900
	 
	01/01/2010
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