NATIONAL ACTIVIST EDUCATION PROGRAMME

EMPLOYMENT LAW COURSES 2012

These in-depth employment law courses supplement the range of training offered at regional level and are aimed at more experienced activists.
UNFAIR DISMISSALS AND EMPLOYMENT TRIBUNALS

16 – 18 JULY 2012
Closing date for receipt of applications:  28 May 2012 

14–16 NOVEMBER 2012
Closing date for receipt of applications:  26 Sep 2012

This course will help reps to use the law to underpin negotiations with employers on dismissal issues in internal disciplinary hearings, and to develop analytical skills useful in all areas of their work.  While activists are not expected to represent at tribunal cases, understanding the importance of time limits and evidence gathering at an early stage will ensure sound groundwork should a case eventually go to tribunal.  This course covers the law of unfair dismissal: who can claim unfair dismissal and what makes a dismissal unfair, especially in the context of misconduct. It follows a misconduct dismissal through every stage of preparation for a tribunal case, finishing with a mock video of the tribunal hearing.  This course does not cover unfair dismissal in the context of redundancy, contract variation or TUPE as that is the subject of the Contract, Redundancy and TUPE course.

CONTRACTS REDUNDANCY & TUPE 

21 – 23 MAY 2012
Closing date for receipt of applications:  2 Apr 2012

19–21 NOVEMBER 2012
Closing date for receipt of applications:  1 Oct 2012

This course will help activists develop their understanding of contracts of employment and member’s potential rights on redundancy. It will enable them to recognise relevant legal issues when dealing with casework, campaigning and negotiating.  It also covers unilateral variation of contract; TUPE; unfair dismissal in the context of changing contracts; redundancy & TUPE.  

It does not cover unfair dismissal in the areas of capability and misconduct. 

DISABILITY DISCRIMINATION LAW
14 - 15 MAY 2012
Closing date for receipt of applications:  26 Mar 2012
This course will help activists when representing members and negotiating with employers around disability issues by increasing their understanding of how often disability discrimination law applies and how it can be used to put pressure on employers to take positive steps. The course covers identifying potential cases of disability discrimination in the workplace, who disability discrimination law applies to, how to interview members with a potential case, the extent of the employer’s duties to make reasonable adjustments, the relationship between sickness issues (e.g. back injury, depression) and disability discrimination, and recognising time-limits.  It does not cover how to run a tribunal case. 
RACE & SEX DISCRIMINATION LAW
26-28 MARCH 2012
Closing date for receipt of applications:  6 Feb 2012
This course will help activists to recognise direct and indirect race and sex discrimination when dealing with casework in the branch.  It will help them understand the questions to ask when interviewing members with potential cases.  It will give them an overview of legislation and time-limits; understanding the questionnaire procedure; introduction to law on sexual harassment. It does not cover how to run a tribunal case. The course does not cover the law on pregnancy and maternity/paternity which is covered in the Maternity and Paternity Rights course.
MATERNITY AND PATERNITY RIGHTS
3 OCTOBER 2012
Closing date for receipt of applications:  15 August 2012
This course is for UNISON activists who need to advise members on maternity and paternity rights or who are looking to improve on statutory rights through negotiation. It will help you understand the complex law relating to maternity and paternity rights and give you an opportunity to compare negotiated contractual agreements with statutory rights in order to identify opportunities for seeking improvements.
All courses will be held in UNISON Centre, 130 Euston Road, London NW1 2AY.
TO APPLY, VISIT www.unison.org.uk/laos FOR AN APPLICATION FORM AND RETURN IT TO:

UNISON Learning & Organising Services, UNISON Centre, 130 Euston Road, London NW1 2AY.

Tel 0207 121 5383  Fax 0207 121 5758
E.mail  learning&organisingenquiries@unison.co.uk 
ALLOCATION OF PLACES ON NATIONAL COURSES 

Course places are allocated immediately after the closing date for applications, instead of on a first-come first-served basis.  Should a course be oversubscribed, this process allows for the effective application of UNISON principles of proportionality and fair representation.  Consideration is also given to ensuring a fair spread of participants from regions and sectors where appropriate.

In-depth employment law courses supplement the range of training offered at regional level. They are aimed at experienced activists and this is also taken into account when offering places on these courses.
CHARGES:  Branches will be charged a fee per participant of £225 for 3-day courses, £150 for 2-day courses and £75 for 1-day courses. Accommodation, travel and care costs and a £10 per day out-of-pocket allowance will be paid from national level.
FACILITATION AND DEPENDENT CARE:  It is UNISON policy that no member should be deterred from applying for a course because of facilitation needs, necessary childcare or other care commitments.

CANCELLATION POLICY:  Where places on courses are cancelled without good cause charges will be levied as follows:  Where places are cancelled within two weeks of the start of the course the cost will be 50% of the course cost. Where places are cancelled within one week of the start of the course the cancellation will be 100%.

OUR COMMITMENT TO EQUALITIES

As part of UNISON’s equal opportunities policy in education there is a questionnaire at the back of the application form. This information will be strictly confidential and used only to monitor UNISON’s ability to deliver educational opportunities fairly to all sections of its membership. 

