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RECORD OF

DECISIONS
2009 National 

Lesbian, Gay, Bisexual and Transgender Conference

Cardiff
1.
Public Sector Equality Duties and the Bargaining Agenda


Carried

Conference notes that the Equality Bill, which applies in England, Scotland and Wales, was introduced into Parliament on 24th April 2009.  The Bill builds upon the public sector equality duties for gender, race and disability, incorporating them into a single equality duty, but also extends this to cover age, sexual orientation, religion or belief, pregnancy and maternity, and fully cover gender reassignment.  This duty will not only apply to public bodies but also to private bodies delivering a public function and to the procurement processes that public bodies use.

The new duty will require public bodies to have "due regard" to the need to eliminate discrimination, harassment and victimisation on the listed grounds; to advance equality of opportunity for the listed groups; and to foster good relations between groups.  These are positive duties - not just a duty to eradicate discrimination but an active duty to increase equality in society.  

The Bill also enables regulations to be drafted to impose additional specific duties on certain bodies. The Equality and Human Rights Commission will be charged with producing statutory guidance on the implementation of the duty.

The new duty presents an opportunity to support and strengthen UNISON's bargaining agenda on behalf of our Lesbian, Gay, Bisexual and Transgender (LGBT) members.  For example, the duty could be used to question whether transferring a public sector care service to a private provider would affect the service provided to LGBT people - prospective service providers could be asked to prove that equality would be promoted by privatising the service.

Conference calls upon regional and branch LGBT groups to provide examples of how the new duty could be used, including where current practice fails to comply with its requirements and examples of good practice.

Conference instructs the National LGBT Committee to:

1.
Collate ideas and examples of good practice in how the new duty can be used;

2.
Work with the Northern Ireland region to ensure good practice examples from the already existing Section 75 duties are collated and publicised;

3.
Campaign for robust specific duties and EHRC guidance, citing such examples;

4.
Update LGBT bargaining factsheets to reflect the new duty and collated examples, including how it can be promoted as best practice in the private sector;

5.
Publicise these factsheets to regions, branches and self-organised groups;

6.
Make the updated factsheets available at National LGBT Conference 2010;

7.
Consider a workshop on the new duties at National LGBT Conference 2010;

8.
Work with UNISON's Positively Public campaign to maximise the use of the new Equality Duty, and Section 75 in Northern Ireland, in campaigning to keep our public services public.
2.
Training on the new single equality legislation


Carried as amended by: 2.1


Conference welcomes the new Equality Bill and that it has provisions for sexual orientation and gender reassignment groups who experience discrimination, harassment and victimisation.

However, conference is keen to ensure that all activists are updated with the new requirements to be met by employers and public bodies.  Conference notes that while the main anti-discrimination provisions of the Bill apply across all sectors, the duty to promote equality applies only to public bodies and private bodies delivering a public function.  However, Conference acknowledges that it should be encouraged as good practice across all sectors.
Conference requests the National Lesbian, Gay, Bisexual and Transgender Committee to contact UNISON Education to roll out training and awareness raising sessions for members, stewards, and branch officers. The aim to introduce the Equality Bill, negotiating with the Bill as a tool and giving the confidence to members to challenge any discriminatory practices.

3.
Transgender policies at work


Carried as amended by: 3.1

Conference recognises and commends the work that the National Lesbian, Gay, Bisexual and Transgender (LGBT) Committee has completed with regards to transgender issues.  Conference also welcomes the Gender Equality Duty which will hopefully help to eliminate the prejudice and harassment of transgender members in their employment.

However, conference continues to be concerned with the lack of understanding of employers of transgender people with regards to fully involving UNISON representatives in reviewing employment policies, using the guidance provided by the UNISON Bargaining Factsheet on Negotiating for Trans Workers' Rights to issues such as facilities use within the workplace.  To this end, employers should be encouraged to develop trans policies to protect trans employees and job applicants to ensure equality.

Conference instructs the National LGBT Committee to:

1.
Continue to work with regions and branches to distribute guidance on transgender employment rights to more UNISON representatives, in order to better equip them to negotiate with employers on behalf of trans members; 

2.
Work with regions and branches to collect together examples of trans employment policy development good practice;  

3.
Work with transgender equality organisations to draft policy templates to complement the UNISON Bargaining Factsheet on Negotiating for Trans Workers' Rights.
Composite D.
Discrimination against people living with Human Immune-



Deficiency Virus (HIV)


Carried

Conference acknowledges the new campaign launched earlier this year by the Terence Higgins Trust with regards to the recruitment of people living with HIV.  It records that this group are being discriminated against both during the application process and at interview.  It is also noted that they are questioned about their medical history and in some cases, medical examinations including blood tests.

Conference is aware that misconceptions still exist with some employers and that people living with HIV are unable to work and will need to take a lot of time off.  The Terence Higgins Trust wants to challenge that view and reaffirm that people living with HIV can continue to work.

Conference notes that people living with HIV are covered by the Disability Discrimination Act from the date of diagnosis.

HIV related stigma and prejudice is motivated by a toxic mix of racism, homophobia, biphobia, transphobia and disablism.  People living with HIV do not only experience problems during recruitment, they are at risk of discrimination and harassment after they have been employed.

Conference also notes that some people living with HIV may not identify as consider themselves to be disabled, be aware that they are protected by the DDA or require reasonable adjustments. Whilst it is an individual's choice to disclose their disability, if they do not then they may not be able to rely on the DDA. Also, for some occupations (eg certain health care workers), employees are required to disclose they are living with HIV. Employers should have strict confidentiality policies in place.

Conference calls upon the National Lesbian, Gay, Bisexual and Transgender Committee in consultation with the National Disabled  and Black Members' Self Organised Group to:

1.
Continue campaigning for a more equal recruitment process across all areas of membership for people living with HIV;

2.
Publicise existing tools such as UNISON's 'Working with HIV and AIDS - a guide for branches'.

5.
Family Friendly Practice and Privacy for LGBT Carers


Carried as amended by: 5.1

This Conference welcomes the government's new emphasis on family friendly practice in the workplace, and the importance of the informal carer' role for both LGBT and non-LGBT people and their families. 

Conference notes that even when inclusive family friendly policies exist, LGBT and disabled employees and people may be inadvertently outed or inappropriate questions may be asked breaching confidentiality. 

Conference asks that the National Committee liaises with regional groups, the Service Groups Executives, UNISON learning and organising services and the Equalities Liaison Group to:

1.
Develop guidance and bargaining advice which includes reference to family friendly policies, entitlement to leave for carers, confidentiality and privacy of those providing and receiving care. The guidance should be specifically about LGBT carers and LGBT people in receipt of social care and should include information about the disclosure of someone's sexual orientation, gender identity and / or disability without their authority and what action can be taken;

2.
Raise awareness about the issues raised and feed these into discussions on family friendly policies, social care etc, at all relevant opportunities;

3.
Publicise the availability of appropriate guidance.

6.
Pension Rights for Civil Partners


Carried

Conference notes that the Local Government Pension Scheme (LGPS) is discriminatory in that the widow's pension entitlement is potentially greater than that for the widowers and civil partners.  We therefore call for the National Lesbian, Gay, Bisexual and Transgender (LGBT) Committee to investigate the current situation with respect to LGPS and other pension schemes, reporting back at the National LGBT Conference 2010 with proposals for a campaign for equal pension rights for both married and civil partnered couples.

7.
Increasing Lesbian, Gay, Bisexual and Transgender (LGBT) Activity Throughout UNISON


Carried as amended by: 7.1


Amended

Conference believes that UNISON's LGBT members should be encouraged to be active at branch, regional and national levels and to participate in the wider union structure subject to Rule C2, which defines the rights and benefits of each category of member. Conference believes that, were this to be achieved, it would make the union more attractive to LGBT members and workers, and to all workers who value a commitment to equality and diversity.

Conference is aware that there may be barriers that could stop members becoming active such as a lack of confidence, or a lack of supportive structures in their branch in which to gain experience.  Conference is particularly aware of the need to encourage young LGBT workers to understand the importance of trades unions, to become members, to participate in their union's activities and continue to fight for an end to discrimination faced by our LGBT members.  

Also, conference recalls the resolutions of the 2005 conference about retaining active LGBT members to the end of their working lives and into retirement and the LGBT groups links with the retired members organisation.

Conference welcomes the fact that UNISON has already established workplace equality reps in three pilot regions. Conference looks forward to the pilots' success and the spread of equality reps nationally. Conference sees that this new role gives further opportunities for members to be active within their own workplace and network with other equality reps and branch equality officers at local level.

However, Conference is concerned that, because of issues around visibility, acceptance, prejudice and the workplace environment - it can be more difficult for LGBT members to participate in UNISON's branch, regional and national democratic processes or to take up roles such as steward, health and safety officer, convenor, branch secretary and so on.

Conference recognises that regional initiatives such as the LGBT Pathways training course piloted in the South West Region this year, with the aim of encouraging LGBT members to become involved in the union, both on LGBT issues and in other roles throughout the structures, can be of benefit to increasing LGBT activism in the union. Conference therefore instructs the National LGBT Committee to:

1.
Contact regional LGBT groups to collate information about similar initiatives taking place so that such good practice can be shared;

2.
Investigate the possibility of developing a  Pathways into UNISON course targeted at LGBT members, similar to the course that is in existence for women.

3.  
Review the decisions of the 2005 conference and subsequent developments so as not to exclude older full members and retired members from this initiative.

8.
Carry on Recruiting


Carried

Conference recognises that the low level of union membership in many employers in the public services undermines UNISON's bargaining power at local and national level.  Increasing the number of UNISON members is vital to our future as a vibrant and effective trade union.  Recruitment is fundamental to the fight for equality. We need to grow in numbers and density to grow in influence with employers and government and ensure that we continue to have a powerful voice for equality both within the workplace and in influencing national policy debates. Workers who are Lesbian, Gay, Bisexual, Transgender (LGBT), Women, Black, Disabled, young or older are better able to fight discrimination and challenge inequality when they are a member of a strong, organising union.

Individual members explaining the benefits of UNISON membership to colleagues in the workplace can be the best method of recruitment the union has at its disposal.  It is important to engage with non-members and explain that UNISON does not only provide a safety net when problems occur at work, but an opportunity to get involved in local, national and international work aimed at securing fairer workplaces and society.  The opportunities for LGBT members to self-organise within UNISON are further good reasons to join.  

The National LGBT Committee promotes membership to LGBT workers by advertising in LGBT media or supporting high profile national events such as Black Pride and Bi-Con.  Conference commends the work also carried out by branch and regional LGBT groups.  All regional groups have a presence in Pride events in their local area.  Recently, other examples of good initiatives include using local LGBT media and community magazines and distributing information in local LGBT bars and pubs. 

Conference notes that retaining existing members is just as important as recruiting new ones.  All the arguments for joining the union can be used to try and persuade someone from leaving.  Recruitment activities within LGBT communities also help retention as well.  Such activities can raise the profile of the union and show members that the union is committed to equality.  They are also great opportunities to organise existing members and give them information about our self-organised group.

Conference calls on:

1.
The National LGBT Committee and regional and branch groups to continue to place recruitment at the heart of all of their activities;

2.
Regional LGBT Groups to encourage all their members to carry out workplace recruitment;

3.
Individual LGBT members to go into their workplaces and speak to non-members about the benefits of joining UNISON.

9.
Bicon 2010


Carried

Conference notes that BiCon is an annual weekend-long gathering for bi people, their friends, partners, and others with a supportive interest in bisexuality.  UNISON has been an active participant at BiCon for the last three years, providing advice on employment rights, promoting UNISON and recruiting workers into our union.

Conference welcomes the fact that in 2010, the UK hosts International BiCon.

Conference calls on the National LGBT Committee and branch and regional LGBT groups to take advantage of this organising opportunity.

Conference urges the National LGBT Committee and regional LGBT groups to begin now to plan for active participation in BiCon 2010, using this as an opportunity to build and strengthen links with national and local bi groups, recruit bi members and build their own bi caucuses. 

10.
Funding of Places


Carried

It has come to our attention that some branches are being obstructive in their support for  our Lesbian, Gay, Bisexual and Transgender (LGBT) brothers and sisters  by claiming the branch  can only afford to send one member to conference  every  second year, based on the fair  representation  rules, or because of financial hardship.  

Conference therefore calls upon the National LGBT Committee to work with the Regional Convenors to:

1.
Raise awareness at Regional Councils and at Regional meetings about UNISON's commitment to self organisation;

2.
Remind branches that the National LGBT Conference is an integral part of UNISON's decision-making structure and they should make every effort to support members' attendance;

3.
Advertise the conference guidance which clearly states that 'Any branch which might suffer financial difficulties as a result of sending delegates to the Conference may apply in writing to the Finance Officer for additional branch funding'.  

11.
Observers at Lesbian, Gay, Bisexual and Transgender (LGBT) Conference


As amended by: 11.01


Lost

12.
Support for Rural Lesbian, Gay, Bisexual and Transgender (LGBT) Youth


Carried as amended by: 12.1

In rural areas many young LGBT people feel isolated, unsupported and invisible leading to increased levels of attempted suicide.  Very often the support networks for young LGBT people that urban brothers and sisters enjoy just does not exist.  Conference it is vital for the mental, physical and holistic well being of our young LGBT brothers and sisters that they are able to access the support that they need from the people they perceive to be their equals. 

Conference therefore instructs the National LGBT Committee to:

1.
Collate the information gathered from the mapping exercises in 2006, 2007 and 2008 and inform the LGBT conference of Equality and LGBT activity progress in the regions at the LGBT conference in 2010;

2.
Conference further instructs the National LGBT Committee to work with the Regional LGBT groups to provide guidelines and best practice advice that can be used to lobby Local Authorities to provide this vital service for our rural LGBT young members;

3.
Where rural outreach support groups do exist, conference  urges that Regional LGBT groups and Committees and Branch self organised groups  liaise with the young people to offer practical support and raise awareness about the benefits of belonging to UNISON.

13.
Smashing the Far Right


Carried

Conference notes the alarming results of the 2009 County Council and European Parliamentary elections.

The British National Party (BNP) gained three county council seats.   The BNP also had its first success in the European Elections, winning two seats, giving access to funding of more than a million pounds to spread their fascist propaganda.  The BNP led a campaign built on myths and lies targeted against Muslims and migrant workers.

BNP leader Nick Griffin recently said there is no such thing as Black or Asian British people but only "racial foreigners" who should be "repatriated" and his response to immigration was the "boats should be sunk", "throw them a life raft and they can go back to Libya".

The BNP is also hostile to the Lesbian, Gay, Bisexual, Transgender (LGBT) community: its campaign claimed that it upholds British traditional family values.

2010 will see local elections and a general election - we must do everything to make sure that the BNP does not get elected.

Conference welcomes the work the National LGBT Committee, regional and branch LGBT Groups undertook, in partnership with anti-fascist groups, UNISON Labour Link and the General Political Fund (GPF), in the lead up to the elections and acknowledges that, because of this broad based campaign, the BNP did not achieve any significant increase in their vote.  Conference notes that their electoral success came as a result of low turn out due to a collapse in support for mainstream political parties.  

2008 National LGBT Conference agreed to develop a comprehensive long-term strategy to fight the far right.  Conference notes that:

1.
Fighting the far right is a standing item on regional reports at all National LGBT Committee meetings;

2.
Regional groups have been asked to include fighting the far right as a standing item on their agendas and in their work plans;

3.
The regional convenors day included a session on fighting the far right;

4.
A reference to National Labour Link Committee requested joint discussions with the GPF and the national self organised group committees on how anti-far right campaigning and education can be mainstreamed;

5.
Work continues with Labour Link, the GPF, the Trades Union Congresses (TUCs), Unite Against Fascism (UAF) and Searchlight.  UK Black Pride continues to be supported by UNISON.

Conference welcomes the strategy produced by the National LGBT Committee, which focuses on:

A.
Increasing LGBT voter registration and turn out;

B.
Challenging the myths and lies spread by the BNP and the far right;

C.
Continuing work with the TUCs, UAF, Searchlight, UNISON Labour Link and the GPF.

Conference instructs the National LGBT Committee to:

I.
Publicise the strategy to regional groups as an urgent priority and strongly encourage regional groups to participate in delivering the actions;

II.
Seek feedback on the strategy from regional groups;

III.
Report back in the annual report to next year's conference on what has been achieved and areas for improvement.

14.
Working Against the Far Right


Carried

Conference recognises the hard work and achievement UNISON activists have made in combating the rise of the far right.  The campaign heavily focused on the discriminatory and criminal nature of the far right, especially in terms of their racist policies, statements and actions carried out by far right group members.

We know that far right groups also discriminate against Lesbian, Gay, Bisexual and Transgender (LGBT) people and this message is not getting through widely enough to the larger LGBT community.

If the anti-far right campaign was to include wider issues it would assist in ensuring a larger audience and diversity of activists and as such have a more effective and extensive impact when it comes to stemming the rise of far right groups in electoral terms.

Conference is urged to:

1.
Develop an inclusive campaign with all UNISON national self organised groups and the National Executive Council Equality Liaison Committee where homophobia, sexism, disabilism and racism intertwine within the far right group's doctrines, policies and their actions;

2.
To build a bank of information on far right groups and their attitudes to equality and diversity that can be accessed by lay officers and paid officers to help assist in campaigns at a regional and branch level;

3.
Ensure existing partnership work with Searchlight, Hope Not Hate and others and all arising material against the far right to include the above elements;

4.
Encourage all branches to include this work in their Branch Action Plan and Assessment.

15.
Maintaining Activism Against the BNP


Carried as amended by: 15.1

Conference notes the recent shocking rise in candidates and actual election success' of the BNP. The BNP stands against everything that we as trade unionists have fought and died for since our inception. The BNP is a fascist organisation, which particularly targets Black people, Muslims, migrant workers and asylum seekers. However trade unionists, lesbian, gay, bisexual and transgender (LGBT) people, disabled people and women also feature on their hate list. Conference it is our responsibility to ensure that this rise is stopped in its tracks.  In the South West we had candidates standing  in what used to be safe Labour or Lib Dem seats and appallingly the BNP managed to erode these leads in some city wards quite considerably.  In Bristol alone the BNP fielded candidates in eight wards and managed a 35.7% mean total of the vote!  In the whole of Bristol they have 3%, but in those wards where they did stand they were averaging around 10% of the vote.  Fortunately this was not replicated all over the South West, so they did not get a MEP in our area, However, this fight is not over, and in fact it is just starting. 

Conference we instruct the National LGBT Committee to:

1,
Circulate fact sheets to the regions and to branches highlighting the huge diversity of the BNP's hatred of civil society, i.e. that the BNP is not only a racist party, but that people who identify as LGBT are equally targeted. 

2.
Provide guidelines and reminders to regions and to branches about how they can become involved in the fight - i.e. by affiliating to Searchlight, subscribing to Unite Against Fascism, sending out e-bulletins to their members, articles in branch newsletter etc. 

3.
Work with Labour Link, the National Executive Council and the Service Groups to raise awareness of each and every one of our responsibilities in ensuring that Britain is a safe and equality proofed place to live. 

16.
British National Party (BNP)


Carried as amended by: 16.1

Conference notes with concern the continuing growth of the BNP in elections on 4 June 2009, in particular:

1.
The largest ever fascist vote in a UK-wide election;

2.
The election of two British fascists to the European Parliament and fascist County Councillors in Hertfordshire, Lancashire and Leicestershire; and,

3.
Fascist and far right advance in certain other European member states.

Conference also notes with concern results of the YouGov poll conducted between 29th May and 4th June outlining that racist and fascist views are widespread among BNP voters, showing this to be a hard and alienated vote and no mere protest vote.

Whilst the BNP did not make the sweeping gains it predicted and the election campaign saw more anti-fascist activity than ever, Conference believes the BNP remain a serious threat to Lesbian, Gay, Bisexual and Transgender (LGBT) communities, workers and trade unionists; although at this stage, the BNP's attack is most overtly targeted at Black people, migrants and Muslims.

Conference notes that regional groups can make an important contribution to the fight against fascism. For example, Greater London Regional LGBT Group, in partnership with the Southern and Eastern Region of the TUC (SERTUC) LGBT Network, produced high quality anti-far right leaflets targeted at LGBT communities and used these to actively canvass LGBT venues in advance of the 2009 European elections.  Regional groups can also encourage members to participate in local Unite Against Fascism, Searchlight and Hope not Hate actions.

Conference calls again upon the National LGBT Committee and branch regional LGBT groups to keep anti-fascist campaigning at the forefront of their work and to add a standing item on the agenda of their meetings.

17.
European Election Results


Carried

Conference notes with concern the gains far right parties made in the recent elections for the European Parliament.  Unfortunately, due to the poor turnout of electors, seats were secured in some areas.

Members of the European Parliament (MEP) are elected to represent the views of all their constituents and not just their own supporters, so we must now ensure that new MEP's adhere to this.  Far right and fascist party ideals are often in direct opposition to legislation aimed at improving the lives of all Lesbian, Gay, Bisexual and Transgender (LGBT) people.  These ideals are also in conflict with LGBT people's human rights.

Yet there are people within our own community who do not realise that such parties are not LBGT friendly and will not campaign for the benefit of our community.  This situation needs to be addressed and our community warned of the horrors of fascism and the far right.  The ballot box is a powerful tool, but we must all use our votes wisely for it to be effective.

Conference therefore instructs the National LGBT Committee to:

1.
Continue to work alongside other trade union LGBT groups to campaign against the far right;

2.
Continue to take part in UNISON's mainstream anti-far right campaigns;

3.
Look at and consider ways to continue to get the anti-far right message out to the LGBT community and groups;

4.
Actively assist in mobilising LGBT communities and other groups who oppose the far right, to register and use their votes to defeat the far right in all future elections;

5.
Produce and publicise guidance for regions, branches and Self Organised Groups, as soon as possible, on how to use your right to challenge the work elected MEP's do in the interest of the LGBT community 
18.
Equalities in the Line of Fire


Carried

Conference recognises the changing economic and political climate and the impact this may have on defending and extending the rights of Lesbian, Gay, Bisexual and Transgender (LGBT) people.  

In times of economic hardship, women, Black, Disabled and LGBT workers suffer disproportionately.  This is intensified as the help offered by public services in supporting vulnerable people comes under increased threat from spending cuts. Furthermore, often community and voluntary organisations and events set up to organise and support women, Black, Disabled and LGBT people may also see public funding cuts. In addition, record rises in unemployment provide an argument for employers and the Government against implementing existing equality provisions or extending equality legislation at this time.  

The equalities agenda is under further attack in the face of the recent political success of the British National Party, the take over of local government by the Tories, and the growing likelihood that a Tory UK government will be elected in 2010.

Conference notes the huge gains LGBT people have achieved under the Labour government, such as the equalisation of the age of consent, prohibition of discrimination in the workplace, equality in the provision of goods and services, Civil Partnerships, and improved access to In Vitro Fertilisation (IVF) for Lesbians.  

Conference notes that the Conservatives voted against the Equality Bill and against improved access to fertility rights for Lesbians.  Conference further notes that they have aligned themselves with the homophobic Polish Law and Justice party in the European Parliament and that the Conservatives have already suggested reducing the rights of non-biological parents, if elected to Westminster.

Conference further believes that trade union rights will also be seriously under threat, as will our terms and conditions including our pension rights as public service workers.

Conference believes that, in a time of recession, of political success of the far right, and of a potentially hostile government, it will be more important than ever to tackle inequality on all levels through the formation of a progressive alliance of trade unions, charities, grass roots campaigning organisations, and other equality and human rights groups.  

Conference therefore instructs the National Committee to:

1.
Continue, through Labour Link, the General Political Fund and LGBT Labour, to press for the strengthening of equalities legislation;

2.
Seek out opportunities to work in partnership with other organisations which accord with UNISON's values and LGBT campaigning objectives;

3.
Strengthen links with other equality groups both in UNISON and through the TUCs to challenge attempts to play different equality streams off against each other;

4.
Engage with and publicise the UNISON Million Voices campaign;

5.
Work with, contribute to, and publicise, the Positively Public and NHS Together campaigns;

6.
Update and develop the LGBT campaigning toolkit and distribute to branches and regions;

7.
Push for an early roll-out of Equality Reps across all branches

19.
Lesbian, Gay, Bisexual and Transgender (LGBT) People in Public Life


Carried

Conference affirms the improvements made to LGBT equality in the last five years and welcomes the progress made in raising the profile of LGBT participation in our union. UNISON has always been at the forefront of the equality agenda and we can be proud of our achievements in continuing to support and encourage self organisation at all levels.  

However despite this good work the participation of LGBT people in public life remains low. Many organisations, whilst campaigning under the premise of LGBT are in fact 'LGB' organisations and remain focused on sexual orientation as their primary campaign thus weakening the ideal of LGBT equality. LGBT people make up 16% of the population yet this figure is not representative in what is seen as mainstream society or in the media.

LGBT History Month remains a key period in the diary of many LGBT activists along with Pride events and IDAHO (International Day against Homophobia) day. Despite these key annual events and the work that goes into promoting them, many people are still unaware that February is LGBT History Month and that May 17th is the date for IDAHO, or indeed that many of the key role models in society identify as LGBT. 

Conference therefore calls on the National LGBT Committee to run a campaign to highlight LGBT people in public life and to actively promote and recruit LGBT activists and campaigners. The campaign should aim to highlight the positives of LGBT contribution to society, to emphasise it is not a barrier to career progression in both public and private sector and to influence and develop positive LGBT role models both now and in the future.  

Therefore we call upon the National LGBT Committee to:

1.
Campaign through U Magazine, InFocus and Labour Link highlighting the high impact and positive work of LGBT activist and LGBT People in Public Life;

2.
Encourage Regions and Branches to engage with local LGBT individuals and organisations to promote the positive image of LGBT people in public life;

3.
Take as an example the work of the National Women's Committee postcard campaign 'I don't do politics!';

4.
Work with other interested organisations (Trades Union Congress, Stonewall, Press For Change, LGBT Labour) to extend the campaign to all possible channels.

20.
Campaign in the Media and Press for a more positive image of Lesbian, Gay, Bisexual and Transgender (LGBT) People


Carried

Conference accepts that over the last decade the profile of LGBT people in public life has increased and there is more recognition of the equal rights of LGBT people within UK society.  However, we know that despite these strides, the images of LGBT people in the media and press is still couched in stereotype and either linked to the notion of celebrity or some "outlandish" forms of behaviour.  This means that the overall effect is that the wider public understanding of the diversity and difference within the LGBT community is still limited and may only be balanced out by personal experience.

Outside of the Gay press and the occasional broadsheet article we are still not provided with sufficient rounded portraits of LGBT people, where LGBT people are living lives not dissimilar to their heterosexual counterparts, living with the same complexities that heterosexual people face and also where LGBT people are surviving or facing battles in the face of adversity, whether it be on a local, national or world wide context.  We know hate crimes against LGBT people are being committed on a daily basis, and there is a gross under reporting of LGBT hate crimes or incidents, neither of which is given enough attention in the wider press and media circles.

Therefore, we call on the National LGBT Committee to develop a communication strategy which incorporates a toolkit that:-

1.
Includes a fact sheet with how to deal with the unfair reporting within the media and press;

2.
Handy hints about how to complain about offensive or inaccurate reporting and who to complain to;

3.
Examples of successful campaigns that have been fought on behalf of LGBT people and lessons learnt;

4.
How current legislation can be used to support the rights of LGBT people that face unfair treatment.

Composite E.
Public Services fail Lesbian, Bisexual and Transgender (LBT) 



Women Victims of Domestic Abuse


Carried

Conference it is reported that domestic abuse (DA) costs the UK an estimated £2-3 billion pound a year this is through time off work, and the costs accrued by the criminal justice and health systems.

Domestic abuse knows no boundaries of gender, culture, class, age, sexual orientation, disability, ethnicity or belief. However, women are most likely to be affected, with one in four of all women experiencing DA in their lifetime and 85% of victims of domestic violence being women.  The UN notes that this distribution of victimisation is both a cause and consequence of gender inequality, and remains a fundamental barrier to achieving equality between women and men.  But, as outlined in the Equality and Human Rights Commission Report, "Map the Gaps", in many parts of the country, services for women who have experienced DA are chronically under-funded or simply do not exist.  There are also particular issues for LBT women in accessing services.

We know that there is a strong link between DA and women's health; indeed DA needs to be considered as a public health issue.

According to the Royal College of Psychologists', the presence of DA increases the risk of miscarriage, the likelihood of women to smoke, drink heavily and use drugs. 

Babies whose mothers have experienced domestic abuse are on average 133 grams lighter those who are not.

Women may experience depression, anxiety, panic attacks, eating disorders and other self-injurious behaviours. 

Recent Stonewall research has found that one in four of all Lesbian and Bisexual women have experienced domestic abuse in a relationship. Two thirds of those say the perpetrator was a woman, a third a man.

One in four of the general population of women have experienced domestic abuse. Lesbian and Bisexual women who had experienced domestic abuse from another woman said that the abuse was emotional and physical. One in five had been pushed, slapped, kicked or bitten by another woman. 

LBT women often find the services set in place for women have no idea or understanding of their cultural needs and that they are often overlooked, not taken seriously or grouped in with other heterosexual women where they may experience homophobia, biphobia and transphobia. 

Few women in same sex relationships, who are experiencing abuse in their relationship, seek counselling or legal/medical services. It seems even fewer turn to police, shelters, or distress lines, believing social service workers, health care officials, and police lack specialist knowledge in order to address the issue properly and appropriately.

There is also a large gap in specialist service provision for LBT women, which in turn perpetuates the likelihood of women remaining isolated, and lacking access to support, advocacy or information.  

Half of Lesbians and Bisexual women said that they had "experienced negative experience with healthcare in the last year" and that half of the respondents are not out to their GP.

In terms of LBT women's health and DA these factors are extremely significant. Women who experience domestic abuse are more likely to experience mental health issues, use drugs and alcohol heavily (sometimes to self medicate), and feel isolated.

Conference is concerned that there is a lack of services available that are set up to assist LBT women seeking support.

Conference calls on the National Lesbian, Gay, Bisexual and Transgender Committee to campaign for:

1.
Increased awareness of the issues facing LBT women who are victims of domestic abuse;

2.
Recognition that LBT women's domestic abuse is multi-faceted and that appropriate services be made available and accessible for LBT women and their children seeking help;

3.
Accessible health services for LBT women seeking support;

4.
Increase recognition by public agencies of the need to take steps to increase the confidence of LBT women in the criminal justice system and to encourage reporting of incidents of domestic abuse. 

22.
Male Rape - Issues of Reporting and Accessing Services


Carried

This Conference expresses its disgust at all forms of sexual assault. Victims of such crimes deserve to be fully supported, treated with dignity and respect, and to receive the full protection of the law.

Conference notes that sex attacks on men could be reported inconsistently; therefore male rape victims often remain invisible and unsupported. Conference notes that not all victims of male rape, or their attackers, identify as gay or bisexual.

Men can suffer appalling sexual assaults, injuries and humiliations, but rarely does a victim report this. Feelings of shame and perceptions of the victim often result in this being kept a secret.

The effects of sexual abuse on men, both physical and emotional, are in many ways similar to those experienced by women, but the response of society is markedly different.  Many victims do not report acts of sexual violence because they see this as a sign of weakness.

Being both mentally and physically strong is something that society seems to expect of males from a very early age. Some men will feel that they should be able to physically protect themselves and, when they cannot, they find this hard to accept. 

Conference feels that male rape is an issue for the whole of society, however the Lesbian, Gay, Bisexual and Transgender (LGBT) community may be particularly vulnerable to predatory attacks and opportunistic non-consensual sex.

Conference therefore urges the National LGBT Committee to work with the National Executive Council and colleagues in appropriate Service Groups, including Health and Police Staff, in order to:

1.
Campaign for uniform and consistent local services for male rape victims and raise awareness within UNISON's LGBT membership;

2.
Promote and encourage the timely reporting of sex crimes by male victims; and

3.
Collate and disseminate examples of good practice in these areas.

23.
Challenging Transphobic NHS Policies and Funding Cuts


Carried

Conference welcomes the hard work of many UNISON members around the UK in being strong allies for transgender rights and equality. Of particular note is the tireless work of members of the Cymru/Wales Region in regard to challenging transphobic NHS policies and funding restrictions. Progress is finally being made to ensure that trans people living in Cymru/Wales can receive the basic gender reassignment medical assistance they need to live in accordance with their gender identities.

Conference also welcomes the new Council of Europe Human Rights Commissioner's Issue Paper on "Human Rights and Gender Identity" (available online). This is by far the most extensive statement to date on the human rights of Transgender people by the Council of Europe and it specifically recommends that Council of Europe member states should "make gender reassignment procedures, such as hormone treatment, surgery and psychological support, accessible for transgender persons, and ensure that they are reimbursed by public health insurance schemes". UNISON's Transgender rights work is highlighted as an example of good practice in the paper.

Conference notes with concern that the current economic difficulties present many risks to our public services and particular vigilance will be needed to protect trans people's human rights of access to medical assistance from transphobic funding cuts and deliberately obstructive policies. Already, tabloid articles have begun to suggest that NHS gender reassignment services should be scrapped to save money - despite there being no significant financial saving to the NHS from any such transphobic action.

Conference therefore instructs the National Lesbian, Gay, Bisexual and Transgender (LGBT) Committee to:

1.
Continue its work and activities in supporting transgender human rights;

2.
Work with transgender equality organisations and UNISON regional LGBT groups to create a guide for UNISON trans-allies on how to identify and challenge transphobic NHS policies and funding cuts;

3.
Work with other sections of UNISON, the Trades Union Congress and NHS equality structures to protect the availability of NHS gender reassignment medical assistance from transphobic funding cuts.

24.
Sexual Orientation, Religion and Belief


Carried as amended by: 24. 1

Conference notes that work place discrimination against Lesbian, Gay and Bisexual (LGB) people became illegal in December 2003 and discrimination on accessing goods and services for LGB people became illegal in April 2007.

Conference is saddened by the remarks made by Bishop Nazir-Ali, Anglican Bishop of Rochester, when he commented in July 2009, at the Fellowship of Confessing Anglicans, that "homosexuals should repent and be changed"

Conference further notes that comments such as those espoused by Bishop Nazir-Ali are not supported by most people of faith, as evidenced in the 2007 YouGov report 'Living Together', where "the majority of people of faith have no problem with sexual orientation equality." Conference additionally notes that Bishop Nazir-Ali has been, as indeed have many others of faith and of none, a strong supporter of tackling world poverty and injustices faced by other disadvantaged groups across the world.

Conference upholds the right for people to hold particular beliefs but that this right is set in a context which reaffirms and focuses on the dignity of the individual. Conference reaffirms the position that a right to a belief, or non belief, does not give the right to denigrate the human rights of others and it is simply not acceptable for staff who wish to express their religious or other beliefs within the workplace to do so in a way that amounts to discrimination. Conference further supports that people have a responsibility to uphold dignity and respect, especially in the workplace, irrespective of their personal belief.

Conference calls upon the UNISON National Lesbian Gay, Bisexual and Transgender (LGBT) Committee to work proactively and positively with organisations like the Lesbian & Gay Christian Movement, Imaan (the organisation for LGBT Muslims) and others, to work towards counteracting any perceived tensions between faith and sexual orientation. Conference also calls on the National Committee to work in a similar way to contribute towards counteracting perceived tensions between faith and gender identity. Conference further supports the UNISON National LGBT Committee's involvement in campaigns that raise awareness of the need for dignity and respect regardless of someone's religious belief, non belief and/or sexual orientation or gender identity.

Composite A.
Gender neutral access to marriage and civil partnership


Carried

Conference recognises that civil partnerships provide almost equal rights to marriage under UK law. Conference also recognises that the historical connection of the institution of marriage with organised religion and with the oppression of women means many people welcome the existence of civil partnerships as an alternative legal process.

Conference notes with concern that currently civil partnership is only available to couples of the same legal gender and marriage is only available to couples of mixed legal gender.  Conference believes that sam sex marriage should be lawful. The existence of separate and different partnership institutions for same legal gender couples and mixed legal gender couples represents a form of segregation which perpetuates homophobia in society and compounds the notion that same-gender couples are different and by implication inferior to mixed-gender couples. As was recognised during the Black civil rights movement 'separate but equal' is not equal at all.

Conference also notes with concern that this current 'separate but equal' situation forces couples, where one of the couple has undergone gender reassignment, into a legal nightmare of red tape, financial penalties and humiliation in the court system.  This is due to legal gender recognition requiring the end of any existing marriage or civil partnership. In no other type of situation does the Government interfere to deliberately force the break up of legally entered into marriages or civil partnerships. This situation has particularly harmed retired non-trans wives in marriages which have often existed happily for over twenty years. They are suddenly placed in serious financial jeopardy as they have no control over whether their trans partner decides to apply for gender recognition thereby annulling their existing marriage and their associated pension rights. 

Conference believes that all loving and committed couples, regardless of their legal genders, should be treated equally under the law and in wider society. Any couple, regardless of their legal gender combination, should be able to freely choose whether to enter into a civil partnership or a marriage. Gender recognition processes should not require any existing marriage or civil partnership to be ended.

Conference welcomes the work being done by the Scottish Equal Marriage Campaign to try to ensure everyone has equal access to freely choose between marriage and civil partnership and an end to the discriminatory requirement for existing marriages and civil partnerships to be ended prior to gender recognition. Conference welcomes that the Scottish Parliament's Petitions Committee is looking seriously at these important issues.

Conference therefore instructs the National Lesbian, Gay, Bisexual and Transgender (LGBT) Committee to:

1.
Support the Scottish Equal Marriage Campaign in making the case for equal gender-neutral marriage and civil partnership laws;

2.
Raise the issue of equal gender-neutral marriage and civil partnerships laws with the National Executive Council and Labour Link;

3.
Seek opportunities to instigate and develop, in partnership with other LGBT and transgender organisations and our sister unions, a UK campaign strategy for making the case for equal gender-neutral marriage and civil partnership laws.

In addition, in the area of guests to the celebration - in some areas of the Highlands & Islands, whilst opposite-sex couples can have guests up to the limit allowed, in some areas same-sex couples are asked to limit them to a lower number.  This is obviously a discriminatory practice.  We further call on the National LGBT Committee to

A.
Encourage Branches to challenge this type of discrimination in the workplace;

B.
Encourage Branches to send members/activists on diversity training;

C.
Encourage and support Branches and members to challenge this practice by ensuring the availability of appropriate information, advice and training.

27.
Training for Registrars in Marriage, Civil Partnerships and Gender Recognition


Carried

Conference notes that there is growing awareness of the difficulties facing trans people who are married should they wish to obtain a Gender Recognition Certificate.  However, Conference notes that there is less awareness of the problems trans people face if they decide to annul their marriage in order to obtain a Gender Recognition Certificate, and enter into a civil partnership.  This is particularly acute if - as is often the case - the Court where they apply to have their marriage annulled has not had much experience with annulling marriages and no experience of issuing Gender Recognition Certificates.

Conference is concerned that guidance notes issued by the Gender Recognition Panel are not being interpreted properly by Registrars.  Trans people, therefore, are being given inaccurate information by Registrars such as that both the Gender Recognition Certificate and the marriage annulment are all signed and dated before they will contemplate releasing dates for the Civil Partnership.  

Annulment of marriage and registration of civil partnership should be able to take place on the same day.  If this does not happen, it can have serious implications for a spouse's pension rights within many pension schemes, including the local government scheme.

Conference therefore calls on the National Lesbian, Gay, Bisexual and Transgender Committee to:

1.
Liaise with the Local Government Service Group to ensure Registrars receive adequate training and fully understand the guidance given by the Gender Recognition Panel;

2.
Work with the Trades Union Congress and sister unions to raise awareness of these issues.

28.
Fostering and Adoption in Scotland


Carried as amended by: 28.1

Conference welcomes the passing of The Adoption & Children (Scotland) Act 2007 in the Scottish Parliament which will become law in 2009. In passing this legislation and the subsequent amendment to the Looked After Children (Scotland) Regulations, same sex couples will now be eligible to be assessed to adopt and foster children in the same way as single Lesbian, Gay, Bisexual and Transgender (LGBT) people can apply to be assessed. The Fostering Network has indicated that at least 450 new foster carers must be recruited in Scotland over the next year to provide stable homes for accommodated children.

LGBT couples in England and Wales can already apply to adopt and foster children as couples. However, joint adoption is still restricted to married couples in Northern Ireland.

Conference calls upon the National LGBT Committee to ensure that branches across Scotland are aware of this very positive change in the law when the legislation is implemented; and to urge branches wherever possible to encourage interested same sex couples and single people to consider applying to local councils and fostering agencies to become foster carers and adoptive parents. Conference further calls on the committee to continue to campaign for non-discriminatory provision across the United Kingdom.

29.
Lesbian, Gay, Bisexual and Transgender (LGBT) Visibility in Public Services


Carried as amended by: 29.1

Conference is concerned regarding the lack of Lesbian, Gay, Bisexual and Transgender (LGBT) visibility within public services. Whenever we go into hospitals, doctors' surgeries, dentists, walk-in centres, one stop shops and housing offices, we are bombarded with literature relating to the heterosexual and non-transgender community. Within this literature we very rarely see any reference to the LGBT community.

The LGBT community has existed for long enough in the shadows; this is constantly being perpetuated by society and the services we have a right to access.

The community and our public services are funded from our hard earned wages, and should reflect the diverse society that they serve, showing positive representations in the literature they provide.

Public services have a duty to promote the diversity of the society they serve and must be held accountable for how they do this. The use of positive images from within the LGBT community will go a long way towards removing myths, barriers and stereotypes.

Conference therefore asks the National LGBT Committee to work with the National Executive Council and all other appropriate structures to seek to develop ways of increasing LGBT visibility in public service-produced literature and marketing materials and to explore the benefits of other ways of encouraging all public services to provide appropriate and accessible services to LGBT people, such as kite mark schemes that can be displayed to show the LGBT community where appropriate services and support can be accessed.
30.
Services for Lesbian, Gay, Bisexual and Transgender (LGBT) Older People

Carried as amended by: 30.1

Conference acknowledges the work currently being undertaken in Scotland with regard to the equality of Lesbian, Gay, Bisexual and Transgender older people.  The aim of the work is to deliver a high quality of service to older LGBT people and to ensure that they are treated equally.

It is important to state that no 'special' services are required by this group, but appropriate services that are aware of equalities issues and take a Human Rights approach to service delivery.  However, it is known that certain barriers with regard to residential and nursing care may be experienced by older LGBT people.

Conference acknowledges there is a need for further research in this area, including analysis of current provisions made for the older generation with regards to residential and nursing care.  Many LGBT people may prefer to stay in their own home or have specialist LGBT care homes, but all LGBT people should be able to choose whatever provision they like with confidence they will be treated with dignity.  

Conference asks the National LGBT Committee to consult with the Local Government, Community and Health Service Groups and approach the United Kingdom Governments including devolved Governments with an aim of:

1.
Highlighting the importance of providing appropriate services to older LGBT people and discuss the provisions and choices available;

2.
Campaigning to ensure equality and awareness of and respect for Human Rights within the service provided for older LGBT people.

Composite C.
English national bus pass for disabled people and over 60s


Carried

Conference welcomes the introduction of a national scheme for free bus travel for disabled people and the over 60s in England.  Conference however notes that travel is only free between 9:30am and 11pm in some areas.

Conference believes that the 9.30am-11pm restriction is entirely unnecessary and has a major impact on - not to say "cramps the style" of - many lesbian, gay, bisexual and transgender (LGBT) and disabled people in particular.

Conference notes that the time restrictions also fail to take into account that many of us are workers and need to catch the bus before 9.30am to get to work on time.  It should be noted that for some disabled people, buses are becoming one of the most accessible forms of transport.  Further, for people requiring assistance, those assisting them should also be entitled to free travel.

Conference instructs the National LGBT Committee, in liaison with the Retired Members' Committee and National Disabled Members Committee, to campaign:

1.
To remove the current time restrictions;

2.
For free travel for those assisting disabled people.

32.
Reclaiming Pride


Carried as amended by: 32.1

In light of the current economic crisis, threats to jobs and Lesbian, Gay, Bisexual and Transgender (LGBT) services due to lack of funding, the rise of the far right and an increase in homophobic hate crime, there can be no doubt that the need for a strong, political movement to promote and defend the LGBT community's interests is as clear today as it has ever been. Pride events have always been, and must remain, key to driving forward social progress and effectively defending the interests of the LGBT community at home and abroad.

Conference deplores recent moves towards increasingly commercialised Pride events where business sponsorship often predominates to the detriment of prides as inclusive, accessible, political events. Conference notes the key role that can be played by member-led organisations such as trade unions and student unions in reclaiming prides as political events belonging to the whole LGBT community.

Conference notes that:

1.
UNISON has long campaigned for all Pride events to have a political focus, pushing our particular trade union perspective in this;

2.
That the National Union of Students (NUS) passed policy on 'pride is a protest' similar to ours at its last annual LGBT conference;

3.
That co-operation and joint working between UNISON and the NUS in Manchester around 'pride is a protest' this year highlights the potential viability of working closely together in the future on a national level.

4.
Responsibility for UNISON participation in regional pride events lies primarily with regional LGBT groups. 

Conference calls on the National LGBT Committee to:

A
Work jointly with sister trade unions, the TUC LGBT Committee and the NUS wherever possible to oppose the commercialisation of pride events and promote events that are political as well as being inclusive and accessible;

B
Help facilitate contact, in conjunction with our colleagues working at a national level within the NUS, between local student unions and UNISON regional groups with the aims set out in the previous point;

C
Raise our concerns regarding the inclusion of commercial organisations which disregard or undermine LGBT rights at home or abroad in UK pride parades or events. This should include considering requesting the withdrawal of UNISON sponsorship (not including fees paid for parade entries or stalls) from pride events where organisers disregard our concerns with a view to actively supporting events which are genuinely community based;

D
Encourage each region to continue to make an entry into their local Pride march(es), where resources allow, highlighting political issues which affect LGBT workers and the struggle for LGBT liberation, both nationally and internationally. 

Composite B.
Palestine


Carried

Conference notes that UNISON has called for many years for peace with justice for the Palestinian people and that the resolution adopted by National Delegate Conference 2009 reiterated UNISON's belief that a just solution must be based on international law, and that Israel must:

1.
Withdraw to its 1967 borders;

2.
Allow the refugees the right of return;

3.
Remove all settlements from the Palestinian Occupied Territories and occupied Syrian Al-Joulan;

4.
Demolish the apartheid wall;

5
Respect the Palestinian people's right to national self-determination and to establish an independent state.

Conference notes that the resolution also:

A.
Recognised the importance of the work within our union to win support for the Palestinian people, to campaign for recognition of their rights and to bring pressure on the British government to end complicity in denying the rights of the Palestinian people;

B.
Welcomed the increasing involvement of the trade union movement around the world in solidarity with the Palestinians;

C.
Stated that UNISON should continue to press the case for an economic, cultural and sporting boycott of Israel in line with the 2007 NDC resolution if the occupation is not ended.

Conference further notes that the language of Lesbian, Gay, Bisexual and Transgender (LGBT) rights is increasingly being used by pro-Israel organisations and individuals to criticise support from within LGBT communities for the rights of the Palestinian people and that:

I.
There have been a number of articles in LGBT media comparing LGBT rights in Israel with the absence of such rights in other countries in the Middle East, some of which present a picture of "tolerant", gay-friendly Israel and homophobic, "Islamofascist" Palestine;

II.
Pro-Israel lobbyists declared their intention to threaten government and corporate sponsorship of the 2009 Toronto Pride Festival unless the organisation banned pro-Palestinian marchers from the parade.

Conference recognises that homophobia is a problem in Palestinian society and that, as a result, many LGBT Palestinians face social ostracism and discrimination, and in some cases, physical violence.  At the same time, however, there are many openly LGBT Palestinians and there are now two Palestinian LGBT organisations (ASWAT and Al-Qaws) working to support LGBT Palestinians and to promote respect for sexual and gender diversity in Palestinian society.  

Conference further recognises that Israel only enshrines some rights for some LGBT people. Palestinian citizens of Israel, whatever their sexual orientation or gender identity, are second-class citizens, who face legally sanctioned and everyday discrimination and racism in all areas of life. Palestinians in the West Bank and Gaza are subjected to collective punishment, restricted freedom of movement, routine human rights abuses, detentions, checkpoints, and bombing campaigns. 

Conference recalls the resolutions on Palestine of the 2004 Lesbian and Gay Conference, and the 2005 and 2006 LGBT Conferences. It reaffirms those decisions and continues to consider that:

a.
The only political framework capable of guaranteeing the human rights of LGBT Palestinians - or any other Palestinians - will be an independent Palestinian state;

b.
Whilst UNISON should address the human rights of LGBT Palestinians this must always be in the context of UNISON's policies on Palestine as a whole.

Conference therefore instructs the National Committee to develop its work amongst LGBT members to win support for the Palestinian people in line with UNISON policy, and to continue to:

i.
Publicise the work of the Palestine Solidarity Campaign (PSC), and encourage LGBT members to join PSC;

ii. 
Work with the PSC to assist PSC to develop its links with Palestinian LGBT organisations and its LGBT network;

iii.
Work with the International Department to maintain links with the Palestinian General Federation of Trades Unions with a view to raising LGBT human rights issues as part of UNISON's work on Palestine. 

35.
Cuba


Carried

Conference celebrates the impressive achievements of the Cuban people in healthcare, education, sustainable development and other areas, in this the 50th anniversary year of the Cuban revolution.

Conference notes that it is less well known that there have also been significant advances in recent years in the field of Lesbian, Gay, Bisexual and Transgender (LGBT) rights.  

Consenting sex between men was decriminalised in 1979.  Trans people have the right under the Identity Law to change their name and gender identity on official documents, and, since 2008, to free comprehensive health care including gender reassignment surgery. 

In 2005, Cuba had its first gay film festival.  In May 2008, Cuba marked the International Day against Homophobia and Transphobia (IDAHO) for the first time.  In 2009, Cuba again marked IDAHO with a programme of events and a rally in a centrally located Havana park under the slogan "Diversity". The event was attended by Ricardo Alarcon, president of the Cuban National Assembly, who said that commemorating IDAHO showed that Cuba is advancing in terms of the rights of sexual minorities, though it is a complex and lengthy process.  He told reporters that Cuban society, as any other society, must guarantee that no one is discriminated against for any reason and must also guarantee that persons with different sexual orientations fully enjoy their civil, political, economic and social rights and that they be respected according to their differences. This event was preceded by the launch of the 2009 programme of cultural and education initiatives to promote respect for sexual and gender diversity, 'Diversity is natural'.    

Conference notes that these events and campaigns were organised by the National Centre for Sexual Education (CENESEX), which has developed a broad programme in support of the recognition of sexual and gender diversity since 2004. The director of CENESEX, Mariela Castro, who is the daughter of Cuban President Raúl Castro, has been a leading advocate of LGBT rights. 

Conference also welcomes further anticipated advances. Proposals have been submitted to the Cuban parliament for reforms to the Family Code, in force since 1975, including reforms relating to gender identity and legal recognition of same sex couples.  

Whilst recognising there is still more to be done, Conference salutes these developments, and instructs the National Committee to:

1.
Publicise the advances of the Cuban people in terms of LGBT rights;

2.
Support where possible CENESEX in their campaign to reform the Family Code;

3.
Continue to work with the Cuba Solidarity Campaign; 

4.
Encourage regions to affiliate to the Cuba Solidarity Campaign.

Conference also supports the decision of UNISON National Delegate Conference 2009 to call for an immediate end to the illegal blockade of Cuba and the release of the Miami Five. 

36.
Backing the Fight for Lesbian, Gay, Bisexual and Transgender (LGBT) Human Rights in Turkey


Carried

Conference notes that although being lesbian, gay, bisexual or transgender is not criminalised in Turkey, persecution of LGBT people is commonplace.  

In its annual report, Amnesty International states that discrimination based on sexual orientation and gender identity persists, as do allegations of violence by law enforcement agents against transgender people.  

Hate crimes against LGBT people are on the increase, and particularly hate crimes against trans people.  Most recently in May 2009 a transsexual woman was stabbed to death in her house in Ankara.  

Freedom of assembly and speech for Turkish LGBT people is also under threat.  At the Pride March in Istanbul on 28 June 2009, activists were at first prevented from marching by the police. The police finally allowed the crowd to march "without placards or slogans".  

Lambda Istanbul LGBTT Solidarity Association was dissolved by the courts in 2008 on the grounds that the concepts of Lesbian, Gay, Bisexual, Transvestite and Transsexual (LGBTT), and the aims of the association, were against the general morality of Turkish society and Turkish family structure.  

Conference welcomes the decision of the Turkish Supreme Court of Appeal which on 25 November 2008 overturned this ruling. However, Conference is concerned about the wording in the ruling which states that "dissolution of the organisation could be possible if it acts to encourage or provoke LGBT behaviour or acts with the aim of spreading such sexual orientations."  Conference believes this breaches the human rights to free expression, assembly, association and dignity of LGBT people in Turkey.

Conference notes that Lambda Istanbul brought the case back to the lower court in April 2009 and the organisation was granted permission to continue operating.  However, Turkish LGBTT organisations remain concerned about the wording of the Supreme Court ruling.

Conferences supports Lambda Istanbul, along with other organisations such as Kaos GL Cultural Research and Solidarity Association and Pink Life LGBTT Solidarity Association, in their fight to amend the Turkish Constitution (Article 10) to give equal rights to LGBT people and to amend the Penal Code (Article 122) in order to prohibit discrimination based on sexual orientation and gender identity.  Conference also supports their fight to ensue attacks and murders against LGBT people are categorised as hate crimes and that hate crime sentences aren't routinely reduced based on a defence of "provocation".

Conference expresses its solidarity with the LGBT community in Turkey, and with Lambda Istanbul in its fight for LGBT human rights, and instructs the National LGBT Committee to:

1.
Seek to build links with Turkish LGBT organisations such as Lambda Istanbul LGBTT Solidarity Association, Kaos GL Cultural Research and Solidarity Association, and Pink Life LGBTT Solidarity Association;

2.
Publicise human rights abuses against LGBT people in Turkey to branches and regions;

3.
Publicise and support Turkish LGBT solidarity campaigns in the UK where appropriate;

4.
Work with the NEC International Committee and Labour Link to lobby government and the European Parliament to make respect for LGBT human rights a condition of Turkey's accession to the European Union. 

37.
The Pink Passport


Carried as amended by: 37.1 and 37.2

Conference recognises that in 2009 we still have a situation where LGBT people face discrimination, persecution and denial of human rights based on sexual orientation, gender identity and gender expression, in many countries in the world, including no less than 80 which continue to criminalise consenting same sex acts between adults.  Many of these countries depend upon tourism as a major contribution to their economy.  We realise that many Lesbian, Gay, Bisexual and Transgender (LGBT) people, some of whom may be UNISON members, visit these countries. In some cases, we know that prejudice and discrimination extends to the way that Black people, Disabled people and women are also treated and that there is persecution of trade unionists and human rights defenders within those countries.

Therefore we ask:-

1.
That the UNISON National LGBT Committee publishes details on countries where homosexuality is still being treated as a criminal offence;

2.
This information is provided to all members through the UNISON electronic mailing networks and published in all UNISON communication materials;

3.
All members, LGBT and non LGBT are made aware of the level of discrimination that currently exists in these countries;

4.
The UNISON National LGBT Committee continues to liaise with UNISON International Section and the International Lesbian, Gay, Bisexual, Trans and Intersex Association (ILGA) to develop a strategy to raise awareness through steps such as further publicising the ILGA and ILGA-Europe maps and to continue to campaign on these issues by all avenues available.

5. 
The National LGBT Committee to Affiliate to the UK Lesbian and Gay Immigration Group, who actively help and support LGBT Asylum Seekers in the UK who flee countries where homosexuality is criminalised. The cost of affiliation is £125 per year.

38.
Anti Racism and Anti Disabilism Training for Lesbian, Gay, Bisexual and Transgender (LGBT) Members


Carried

Conference notes that there is a lack of understanding around language and terminology that impacts on awareness, accessibility and other issues facing our Black and Disabled LGBT members.  

Conference therefore instructs the National LGBT Committee to hold separate training sessions for members of the National Committee addressing these concerns.

Conference also urges regional LGBT groups to run similar courses, in liaison with the National Black and Disabled LGBT Members Caucuses, to identify suitable trainers in the various regions.

39.
Celebrating our History


Carried

Conference acknowledges the importance of knowing our history and notes the growth in the marking of Black history month and - to a lesser extent - Lesbian, Gay, Bisexual and Transgender (LGBT) history month in education institutions and community venues.

While noting that such 'months' can help raise awareness where there is none, conference believes that they must only be a starting point.  Black history and LGBT history should be part and parcel of all presentations of history.

Conference calls on the National LGBT Committee, working with the National Black Members Committee and sister organisations such as Schools Out, to campaign for:

1.
Black and LGBT history to be incorporated into the core educational curriculum and work in the wider community;

2.
Greater awareness of imagery used - for example Black history beyond the history of transatlantic slavery;

3.
More of a UK focus;

4.
Increased Black LGBT visibility in both Black history month and LGBT history month.

40.
Recruiting Black and Disabled Lesbian, Gay, Bisexual and Transgender (LGBT) Members


Carried as amended by: 40.3

Conference notes that UNISON's LGBT membership is diverse and that our self organised group prides itself on being inclusive of all our members.

Conference welcomes initiatives that have taken place to recruit more and Black and Disabled LGBT members including having a visible presence at UK Black Pride, distributing information on Beyond the Barriers campaign at Pride London, positive images shown in LGBT publications and literature and the network days.

However, conference believes that there is still more to be done particularly at a regional level and remains concerned that regional groups continue to express low participation from Black and Disabled LGBT members. Conference is disappointed that recruitment initiatives targeted at Black and disabled LGBT communities are rarely part of regional work programmes.

Similarly, we note that some regional groups have also expressed concerns in low participation from 'out' bi and trans members.

Conference notes that there is a standing item at each National LGBT Committee meeting on recruitment initiatives.

Conference therefore calls on regional groups to 

1.
Include in their recruitment initiatives specific actions to increase the recruitment and participation of Black and Disabled LGBT members and bi and trans members;

2.
Include in their regional report on recruitment to National LGBT Committee meetings what actions have been taken to increase the recruitment and participation of Black and Disabled LGBT members and bi and trans members.

41.
Stop the Deportation of Lesbian, Gay, Bisexual and Transgender (LGBT) Asylum Seekers


Carried

Conferences notes:

1. 
A number of recent cases in which LGBT asylum seekers have been deported or threatened with deportation to countries, including Iran and Nigeria, where homosexuality is treated as a crime punishable by sentences including the death penalty or where trans people face persecution and violence;

2. 
That the British Government has argued it would be acceptable for an LGBT asylum seeker to be deported to a homophobic, biphobic or transphobic state, as long as that individual behaved in a 'discreet' manner;

3. 
That the UK is a signatory to the Convention against Torture and Other Cruel, Inhuman or Degrading Treatment or Punishment, which prohibits torture and the transfer, return or expulsion of persons to countries where there are substantial grounds for believing that they would be in danger of being subjected to torture.

Conference believes that:

A. 
Everyone should be treated equally under the Convention against Torture and other cruel, inhuman or degrading treatment or punishment, regardless of sexual orientation or gender identity;

B. 
The suggestion that individuals should behave 'discreetly' to guarantee protection from harm is, in the 21st century, an inappropriate message for the British Government to send to the countries concerned and their people.

Conference therefore calls on the National LGBT Committee to work with partners such as the International Lesbian, Gay, Bisexual, Trans and Intersex Association (ILGA) and the UK Lesbian and Gay Immigration Group (UKLGIG) to lobby the UK Government:-

I. 
To halt the deportation of people to countries where their sexual orientation or gender identity may mean that they are threatened with the risk of imprisonment, torture, or even execution;

II. 
That acting discreetly is not an option open to LGBT asylum seekers facing persecution and is never acceptable grounds for refusing asylum to LGBT asylum seekers.

42.
Disabled Members Against the British National Party (BNP)


Carried

Conference is concerned at the rise of the BNP and other far-right groups and that they are organising throughout the UK claiming to be the voice of British people.

Conference affirms that we will not sit back and be complacent which is what has led to the successful organisation of the far-right into mainstream politics in other parts of Europe.  

Conference believes that the BNP are fascist, racist, homophobic, biphobic, transphobic, sexist and also target their hate towards disabled people

Conference notes that Jeffrey Marshall, the BNP, London organiser in the Euro elections is quoted as saying in relation to Ivan Cameron's death:

“We live in a country today which is unhealthy, dominated by an excess of sentimentality towards the weak and unproductive.  No good will come of it”  

and

“There is not a great deal of point in keeping these people alive after all”.

Conference is aware that the members of the BNP have denied that the holocaust happened. Many disabled people were murdered in the holocaust.  Disability organisations have already expressed concerns about the eugenics politics of the BNP.  The BNP policies on a wide range of issues - not just the ones that get media attention - have far ranging implications for us all, such as their support of the Workfare scheme, their reform of the tax credits system let alone their repeal of anything to do with equality, anti-discrimination and human rights.

Conference therefore:

1.
Calls on all regional Lesbian, Gay, Bisexual and Transgender (LGBT) groups to work with other regional self-organised groups to become active in vigorously campaigning (in solidarity with other anti-fascist organisations such as Unite Against Fascism) against the BNP in every part of the UK;

2.
Urges individual members to affiliate to anti-fascist organisations such as Unite Against Fascism and Searchlight;

3.
Requests the National LGBT Committee to work with the other national self organised committees on joint campaigning work against the BNP and far-right.

Emergency Motion 1.
Why there is nothing "natural" about the Daily Mail


Carried

Conference is appalled at the recent article in the Daily Mail surrounding the death of the Boyzone singer, Stephen Gately, where they imply that his death was due to him being gay.

Columnist Jan Moir wrote:

"Healthy and fit 33 year old men do not just climb into their pyjamas and go to sleep on the sofa, never to wake up again. I think if we are going to be honest, we would have to admit that the circumstances surrounding his death are more than a little sleazy".

She also drew comparisons between Gately and Kevin McGee, the former civil partner of actor Matt Lucas, despite Gately dying of natural causes and McGee committing suicide after months of clinical depression and addictions.

She wrote, "Another real sadness about Gately's death is that it strikes another blow to the happy-ever after myth of civil partnerships. Gay activists are always calling for tolerance and understanding about same-sex relationships arguing that they are just the same of heterosexual marriages. Not everyone they say is like George Michael. Of course, in many cases this may be true. Yet the recent death of Kevin McGee and now the dubious events of Gately's last night raise troubled questions about what happened. It is important that the truth comes out about exact circumstances of his strange and lonely death".

UNISON and the Scotland Lesbian, Gay, Bisexual and Transgender (LGBT) Committee have been long-standing campaigners in the fight for equality for all and in particular LGBT rights and this Conference is appalled that irresponsible journalism such as this is still being printed in the United Kingdom today. This is one of the most shocking articles printed; although the overall behaviour of the media, with their liberal use of insinuation, suggestion and salacious reporting, is abhorrent in the twenty-first century.

That this article appears in the same week that Ian Baynham's life support machine was switched off after he suffered brain damage after a vicious homophobic beating in Trafalgar Square, just goes to show that our work is not over and the fight must continue. Therefore:

1.
Following a motion passed at our Annual General Meeting, the Scottish LGBT Committee will write to the Daily Mail and the Press Commission (PCC) to challenge this outrageous piece of homophobic journalism;

2.
We encourage all branches and individuals to do likewise and furthermore to challenge all forms of homophobia, particularly in the press;

3.
In addition we would invite conference to send a letter of appreciation to the National Union of Journalists who provided support to their LGBT members by quickly responding to condemn such journalism and providing a website for members who may have be affected. 

Emergency Motion 2.
Ugandan Anti-Homosexuality Bill


Carried

Conference notes with concern the draft "Anti-Homosexuality Bill" introduced in the Ugandan Parliament on 14 October 2009.

Uganda's penal code, inherited from British colonial rule, already criminalises "carnal knowledge of any person against the order of nature". The police arbitrarily arrest people accused of consensual sex with someone of the same gender. There are documented cases of torture or other ill-treatment of people in detention.

The new Bill goes beyond this in specifically penalising homosexuality, using life imprisonment to punish anything from sexual stimulation to simply "touch[ing] another person with the intention of committing the act of homosexuality."  It would also create a new offence of "aggravated homosexuality" - including activity by "serial offenders" or those who are Human Immune-Deficiency Virus positive - which will incur the death penalty.

And, in an attack on the basic right to freedom of expression, a new, wide-ranging provision would forbid the "promotion of homosexuality" - including publishing information or providing funds, premises for activities, or other resources. Conviction could result in up to seven years in prison.

The Bill also includes a provision that could lead to imprisonment for up to three years of anyone who fails to report within 24 hours the identities of everyone they know who is lesbian, gay, bisexual, or transgender (LGBT), or who supports human rights for people who are.  

Shockingly, the Bill claims jurisdiction over Ugandans who violate its provisions while outside the country. The Bill is clearly contrary to international human rights agreements and states that any such human rights provisions are rendered "null and void".

Conference notes that the Bill has been brought forward in the context of upcoming presidential elections in 2011. It also follows a well-publicised anti-gay seminar held in Uganda in March, organised by the Uganda Family Life Network, an anti-gay organisation, and supported by members of the American religious right and "ex-gay" movement.  

Conference welcomes the formation, in response to the Bill, of the Civil Society Coalition on Human Rights and Constitutional Law, comprising 25 civil society organisations working in Uganda. The Coalition's statement issued on 23 October highlighted that the Bill does not only target homosexuals but every Ugandan citizen, dubbing it an Anti-Human Rights Bill. It further pointed out that the bill contradicts eight fundamental human rights protections enshrined in the Ugandan constitution.

Conference states its vehement opposition to this Bill and instructs the National LGBT Committee, working with the National Executive Council, to:

1.
Seek the most effective ways of supporting the campaign being led by the Coalition to defeat the Bill and of mobilising trade union and civil society support, including action by Labour internationals;

2.
Continue to campaign for decriminalisation, also recognising the threats to freedom of assembly and expression in this Bill;

3.
Raise the issue with the Foreign and Commonwealth Office, with a view to mobilising international opposition, and the Home Office, to seek to ensure that the United Kingdom does not return LGBT asylum seekers to Uganda.

Emergency Motion 3.
Tackling Hate Crime at Every Level


Carried

Conference deplores the recent spate of homophobic hate crimes, including the murder of Ian Baynham, kicked to death by teenagers in London's Trafalgar Square on 25 September, and the life threatening attack on James Parkes, set on by up to 20 young people outside a gay bar in Liverpool on 25 October.  Also in October, a young lesbian couple in Brighton were punched in the face after being verbally abused by a group of men.

Conference strongly believes that hate crimes directed at Lesbian, Gay, Bisexual and Transgender (LGBT) people need to be addressed on all levels, tackling the prejudice and discrimination that fuel them at an early stage, including in schools.

Conference recognises that attitudes of the police and Crown Prosecution Service to homophobic, biphobic and transphobic hate crime have changed considerably over the last ten years.  Conference welcomes the strengthened legal framework, including the recent Offences (Aggravation by Prejudice) (Scotland) Act. 

However, Stonewall's 2008 study of homophobic hate crime found that one in five Lesbian and Gay people had experienced a hate incident in the previous three years, but three quarters didn't report it.  The study found that a majority of Lesbian and Gay people strongly believe the police cannot or will not take homophobic hate crimes seriously.  

Conference believes it is important to report all hate crime, including incidents such as name calling in the street or threats from neighbours, as these can escalate to more violent and potentially fatal attacks. Reporting all hate incidents allows authorities, including police, to identify patterns, enabling them to intervene appropriately. 

Galop's 2009 report on LGBT hate crime in London "Filling in the Blanks" found that there was low funding of third party reporting services, a lack of consistency or standardisation, and lack of focus on increasing satisfactory outcomes for victims, such as improving conviction rates. Currently, only 1% of reported hate incidents result in a conviction.

Most worryingly, schools remain a breeding ground for attitudes which can culminate in hate crimes.  Oldham National Union of Teachers' 2008 "Prevalence of Homophobia" survey found that almost 99% of teachers responding overheard or observed homophobic abuse in their school at least once a term.

Conference therefore instructs the National LGBT Committee to:

1.
Liaise with the Police and Justice service group on best strategies to publicise and tackle hate crime; 
2.
Urge LGBT members to report all hate incidents, no matter how seemingly minor, so a true picture emerges for policy makers and funders;
3.
Promote opportunities for LGBT members' involvement in local initiatives;

4.
Continue work with the Trades Union Congress on combating homophobia, biphobia and transphobia in education, making the link between bullying and violent hate crimes;

5.
Seek opportunities to work with relevant campaigns for:


A.
Improved consistency and funding of third party reporting services;


B. 
Increased conviction and victim satisfaction rates; and 


C.
Joint work between police, local authorities and housing associations to 
tackle homophobic, biphobic and transphobic harassment.

EM4.
Opposing LGBT Hate Crimes


Carried

Conference is appalled at the vicious attack against a young man in Liverpool on 25th October 2009. Conference notes the incident was treated by the police as a homophobic attack.

Conference reaffirms its support for all victims of hate crimes as well as their families. Hate crimes in general, and homophobic/biphobic/transphobic hate crime in particular, have no place in the modern world. While applauding all efforts to tackle these crimes, Conference expresses its deep concern that unprovoked attacks of this sort continue to happen.

Therefore Conference urges the National Lesbian, Gay, Bisexual and Transgender (LGBT) Committee to work within all appropriate structures including the National Executive Council, all applicable Service Groups, and Regional LGBT Groups in order to:

1.
Press for crimes against LGBT people to remain central to any relevant UNISON initiatives and campaigns on the topic of Hate Crime;

2.
Use all appropriate means of communication including Out In UNISON to promote and raise awareness of the need for timely reporting of such crimes;

3. Reinforce the message that LGBT-related hate crime is unacceptable and will not be tolerated either in or beyond the workplace.
MOTIONS TO 2010 NATIONAL DELEGATE CONFERENCE

ND1.
Palestine


Carried

Conference welcomes the adoption by 2009 TUC Congress of a motion proposed by the Fire Brigades Union and a statement from the General Council, condemning the Israeli offensive on Gaza and its continuing blockade on the territory, calling for a negotiated settlement based on international law and justice for the Palestinians, and committing to work with the Palestine Solidarity Campaign (PSC) to build a boycott campaign targeted at goods from illegal settlements and campaign for disinvestment by companies involved in the occupation and the wall

Conference also welcomes the decision of 2009 Lesbian, Gay, Bisexual, and Transgender (LGBT) Conference to instruct the National LGBT Committee to continue to develop its work amongst LGBT members to win support for the Palestinian people in line with UNISON policy.

Conference notes that the language of LGBT rights has increasingly been used by pro-Israel organisations and individuals to criticise support from within the LGBT communities for the rights of the Palestinian people and that:

1.
There have been a number of articles in LGBT media comparing LGBT rights in Israel with the absence of such rights in other countries in the Middle East, some of which present a picture of "tolerant", gay-friendly Israel and homophobic, "Islamofascist" Palestine. 

2.
Pro-Israel lobbyists declared their intention to threaten government and corporate sponsorship of the 2009 Toronto Pride Festival unless the organisation banned pro-Palestinian marchers from the parade

Conference recognises that homophobia is a problem in Palestinian society and that, as a result, many LGBT Palestinians face social ostracism and discrimination, and in some cases, physical violence.  At the same time, however, there are many openly LGBT Palestinians and there are now two Palestinian LGBT organisations (ASWAT and Al-Qaws) working to support LGBT Palestinians and to promote respect for sexual and gender diversity in Palestinian society.  

Conference further recognises that Israel only enshrines some rights for some LGBT people. Palestinian citizens of Israel, whatever their sexual orientation or gender identity, are second-class citizens, who face legally sanctioned and everyday discrimination and racism in all areas of life. Palestinians in the West Bank and Gaza are subjected to collective punishment, restricted freedom of movement, routine human rights abuses, detentions, checkpoints, and bombing campaigns. 

Conference notes that LGBT conference reaffirmed its view that:

A.
The only political framework capable of guaranteeing the human rights of LGBT Palestinians - or any other Palestinians - will be an independent Palestinian state;

B.
Whilst UNISON should address the human rights of LGBT Palestinians this must always be in the context of UNISON's policies on Palestine as a whole.

Conference therefore instructs the National Executive Council to continue to work with the National LGBT Committee on these issues and to support the Committee to develop its work to win support for the Palestinian people in line with UNISON policy, which includes:

I.
Continuing to publicise the work of PSC, and encouraging LGBT members to join 

II.
Developing links with Palestinian LGBT organisations

III. 
Working with the PSC to assist PSC to develop its links with Palestinian LGBT organisations, develop its LGBT network, and produce a factsheet of accurate information on the situation of Palestinian LGBT people

IV.
Continuing to work with the International Department to maintain links with the Palestinian General Federation of Trades Unions with a view to raising LGBT human rights issues as part of UNISON's work on Palestine

V.
Raising these issues with the TUC LGBT Committee, working with the TUC and sister unions to raise awareness amongst LGBT communities. 

ND2.
Defending the Human Rights Act


Carried

Conference is appalled that the Conservatives have stated their intention to repeal the Human Rights Act (HRA).  It will come as no surprise that the same intention is included the BNP's manifesto.

Conference notes the important role that the HRA plays in organising, bargaining and negotiating on behalf of trade union members, for example:

1.
Article 8: right to respect for private and family life - has been used successfully to recognise rights for LGBT people;

2.
Article 11: freedom of assembly and association - this specifically states 'Everyone has the right to freedom of peaceful assembly and to freedom of association with others, including the right to form and to join trade unions for the protection of his interests'.  This article has been used successfully by sister trade unions to expel BNP members.  It also enables us to join peaceful protests and participate in pride marches;

3.
Article 6: the right to a fair trial - this means that everyone is entitled to a fair hearing within a reasonable time by an independent and impartial tribunal established by law.  This article was successfully used to challenge the fairness of provisional inclusion in the barred list under the Protection of Vulnerable Adults/Protection of Children Act. It is a fundamental principle that we argue should be enshrined in the vetting and barring scheme of the Independent Safeguarding Authority;

4.
Article 4: the prohibition of slavery and forced labour - fundamental principles protecting the most vulnerable workers.

Conference welcomes Liberty's Common Values campaign, which aims to broaden understanding and respect for human rights values and to defend the HRA.  Liberty pledges to bring human rights into the classroom, the workplace and the living room and is seeking the support of trade unions in this campaign. UNISON, with its long history of defending and campaigning for human rights and using human rights based approaches in employment and service delivery, is well placed to be at the forefront of this campaign.

Conference therefore instructs the National Executive Council to:

A.
Work with appropriate structures of the union, including the General Political Fund and Labour Link, to campaign to prevent the repeal of the HRA;

B.
Support Liberty's campaign to save the HRA;

C.
Produce a factsheet on the relevance of the HRA to trade unions, employment and equality, publicising and distributing this widely.

