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Guide to Conference

GUIDE TO THE CONFERENCE

a)
The Higher Education Standing Orders Committee

The Standing Orders Committee is responsible for the running of conference in accordance with Rule P. 2. (See p.31)

It is convened in accordance with Rule D. 3.4.4. (See p.29)

There is a list of the standing orders committee members on page 42.

The chair of the committee will report to conference at its start.  Conference will be asked to approve the report which will detail any changes in programme, emergency motions and procedures.


Subsequent reports will be moved as necessary.

b)
Order of Business

The Order of Business is set out in Section 2 and is subject to change by the Standing Orders Committee with the agreement of conference.

c)
Annual Report

You will receive a copy of the Annual Report.
d)
The Chairing of Conference

The conference will be chaired by Gerry Gallagher, President of UNISON and Eleanor Smith Vice President of UNISON.   The chair’s role at conference is set out in the rules and standing orders and his/her ruling shall be final in accordance with Rule P.6 (see p.32 onwards)


The chair will announce the service group executive policy before each motion.

e)
Visitors to Conference

There are a number of visitors to conference, who are welcome but must not participate in conference business or seek to influence it.


Visitors will be seated at the back of the conference together with sharers.


If conference goes into closed session, visitors may remain on production of their UNISON membership cards.

f)
Delegate’s Credentials

Please remember that you will need a passport size photograph to be attached to your credentials, which should be worn at all times while at the conference.

g)
Collections

Only official collections, approved by the Standing Orders Committee, will be allowed at the conference and will be announced by the chair.

h)
Distribution of Leaflets and Publicity Material

Only materials approved by the Standing Orders Committee can be distributed within the conference centre. Any such material must be provided by those wishing to distribute it in the relevant accessible formats.
i)
Progressing Business

If a delegate is not present in the hall to move their motion, it will fall.


Pages 28 – 36 of this guide set out the rules and procedures that govern conference.  They include voting methods, changes to the agenda, procedural motions, points of order, unfinished business and suspension of standing orders.

j) Card Votes


It is important to conduct card votes in an orderly fashion.  Delegates should keep cards with them and should try to remain in the hall at the time a motion is close to the vote.

There is no provision for a card vote to be suspended on the grounds that voting cards have not been collected and therefore branches must ensure that their delegate(s) have collected the book of voting cards prior to the conference commencing. Furthermore, it is essential that a branch delegate is available to cast the branch vote at any point during all conference sessions.


Delegations are responsible for their own voting cards. If a branch has a problem concerning card votes this should be resolved with the conference office before the conference starts. 

k)
Speaking at Conference

The mover of a motion or amendment can speak for up to FIVE MINUTES.  Subsequent speakers can speak for up to THREE MINUTES.  No one can speak more than once in a debate, except the mover of the motion who can exercise a right of reply.


Speakers should came to the front of the hall in good time.  A row of seats is reserved for speakers ‘for’ and ‘against’ the motion and for the right of reply speaker.  The rostrum control steward will advise.  Speakers should give their name and branch and whether they are moving, supporting or opposing the motion.


When the green light changes to yellow, there is one minute left.  The red light shows that the speaker’s time is up.  A speaker can continue if two thirds of the delegates indicate that they should.

l)
Conduct during Conference


It is important that conference is conducted courteously and in accordance with UNISON’s Rules.


Racist, sexist, homophobic, or other discriminatory language or behaviour will not be tolerated.


The chair of conference can instruct a speaker to discontinue their speech and can exclude them from further participation.  It is hoped that delegates will support each other and that conference will be friendly and enjoyable as well as constructive.

m)
Personal Security and Safety when attending UNISON Conferences
When it comes to personal security and safety attending Conference is just like visiting any other UK town or city.

The aim should be to minimise risks when it comes to safeguarding personal items of property and valuables and your own safety in relation to:

· where you stay;
· around the town;
· in the conference centre.
We therefore recommend that whatever environment you are in it is essential for your own safety and security that you:

· be alert;

· be aware;

· be careful;

· be sensible.

SECURITY POINTS

The points you need to consider are:

· Do not leave money and valuables unattended unless they are stored in a secure place (either at the hotel or in the conference centre).
· Be alert and careful when travelling about and visiting different venues in the conference town - try not to be alone.
· Park your car in a secure area and keep your car keys in a secure place.
· Use only official taxis and pre-book wherever possible.
· Hand in your hotel keys properly (do not leave on reception desk).
· If you are subject to theft or assault please report it straight away to the police and let the conference office know as well.
REMEMBER
Over the last few years there have unfortunately been a few incidents of theft and assault of members attending Conferences.  Therefore you should remember to be vigilant whatever you are doing at Conference, but try and enjoy yourself at the same time.
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Order of Business

ORDER OF BUSINESS

Conference begins at 9.30am and lunch break will be from 1.00pm until 2.00pm. There will be a short comfort break for delegates around 11.00 am. Dave Prentis, General Secretary of UNISON will be addressing Conference at 11.30 am.
1.
Opening of Conference

2.
Appointment of Tellers

3.
Standing Orders Committee Report

4.
Final Agenda

· Higher Education Annual Report 2010
· Motions and Amendments
5.
Close of Conference
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Motions and Amendments

MOTIONS SUBMITTED TO THE 2010 HIGHER EDUCATION

SERVICE GROUP CONFERENCE
Objective 1: Recruiting, Organising, Representing and Retaining Members
No motions were submitted which would fall under this heading
Objective 2: Negotiating and Bargaining on Behalf of Members and Promoting Equality

1. Pay claim 2010/11
2. Redundancy in Higher Education

3. (3.1) Defending Nursery Provision And Widening Participation In Higher Education
4. Students’ Union Policies and Procedures

5. Training in Understanding Institutional Financing
6. Disability Equality in Higher Education
7. The Experience of Lesbian, Gay, Bisexual, Transgender (LGBT) Staff in Higher Education

8. Using the New Public Sector Equality Duty in Bargaining for LGBT Equality in Higher Education 
9. Health in Restructuring
Objective 3: Campaigning and Promoting UNISON on Behalf of Members

10. (10.1) A Better Education is Possible 

11. The New Points Based Immigration System and the Impact on Universities

Objective 4: Developing an Efficient and Effective Union

COMPOSITE A (A.1) 
Branch Seminar Arrangements
MOTIONS SUBMITTED TO THE 2010 HIGHER EDUCATION

SERVICE GROUP CONFERENCE

Objective 2: Negotiating and Bargaining on Behalf of Members and Promoting Equality

1.
PAY CLAIM 2010/11

Conference notes the very poor 2009 pay offer from the national Higher Education employers. It recognises that UNISON members reluctantly but overwhelmingly accepted the offer. However, in doing so members sent a clear message that they would not accept such an offer for a second year in a row.

Conference notes that most issues from last years claim including terms and conditions issues, work life balance and equalities have been referred to three national working groups and discussions on these issues have started and will continue for a number of years.

Conference notes the global financial situation, but believes that the continued health of higher education is key to restoring the fortunes of the UK. Any attempts to cut funding, privatise services and hold down pay increases in Higher Education will be counter productive and will undermine any recovery. We also reject the mischievous and misguided assertion that a higher pay rise equals job losses.

Conference therefore calls on the Higher Education Service Group Executive (HESGE) to lead a strong campaign for the 2010/11 pay round. The campaign should be jointly run with other HE unions and should also ensure that the NUS are consulted throughout. The campaign should use information gathered on the real (as opposed to claimed) financial position of Higher Education Institutions expenditure and on the rise in senior managers pay.

Conference believes that whilst this should be a nationally led campaign, the active involvement of all members, branches and regions is vital and that the campaign must be coherent, coordinated and collective.

The pay claim should

1) Be tight and punchy with a clear focus on pay

2) Be for one year

3) Be a claim for a 4% pay increase

Conference also calls on the Higher Education Service Group Executive to work with regions and branches to plan and, if necessary, deliver an industrial action strategy.
Higher Education Service Group Executive

2.
REDUNDANCY IN HIGHER EDUCATION

Conference condemns attempts by Higher Education Institutions to use current economic uncertainty to impose job cuts of any form whether they are through;
a) Compulsory redundancies
b) Voluntary severance
c) Non backfilling of posts
d) Redeployment (forcible)
e) Non filling of vacant posts

This conference therefore call on the Higher Education Service Group Executive to promote, support and produce guidance through national and regional level to any branch facing job losses.

Higher Education Service Group Executive

3.
DEFENDING NURSERY PROVISION AND WIDENING PARTICIPATION IN HIGHER EDUCATION

This Conference notes:

a) That the management of London Metropolitan University intend to close the last remaining in-house nursery provision by July 2010.

b) That this curtailment of nursery provision is a national problem and needs to be tackled by UNISON as such.

This Conference believes:

· That the provision of nursery and childcare services are crucial to the widening participation agenda in Higher Education and any cutbacks in such services are an attempt to undermine the concept of widening participation.

This  Conference resolves:

1) To investigate fully what other plans are in place throughout the whole HE sector to cutback nursery and childcare provision.

2) To actively campaign against any cuts in these services at a national level, up to and including industrial action to defend the status quo.

London Metropolitan University

Amendment 3.01:

In point a) replace 11th word ‘the’ with ‘its’ 

In point b) delete ‘this’

Insert new point c). ‘The joint campaign that UNISON is running with the NUS and UCU and the supporting materials available.’

Re-word point 2 to read: ‘To actively campaign against any cuts in these services at a national level, up to and including supporting local lawful industrial action in line with UNISON’s rules and procedures to defend the status quo and improve services where possible. 

Higher Education Service Group Executive

4.
STUDENTS’ UNION POLICIES AND PROCEDURES
Conference directs the Higher Education Service Group Executive to work together with the NUS (National Union of Students) and AMSU (Association of Managers of Students Unions) towards the ultimate aim of establishing Students’ Union employed staff on the same employment policies and procedures as their non-Students’ Union colleagues employed in the same institution. This is to be undertaken with the understanding that no members will be disadvantaged by change of policy or procedure.

Although we recognise that there are some necessary differences between Students’ Union employed staff and their UNISON peers employed by universities, we believe that this working together to share information is important and will be to the mutual benefit of all our members to stop the obviously detrimental differences that have continued for too long and Conference wishes for these negotiations to be concluded as soon as possible.

University of Teesside

5.
TRAINING IN UNDERSTANDING INSTITUTIONAL FINANCING
Conference notes that University accounts are complicated and often confusing. 
During negotiations this can often cause difficulties for branches.

Conference calls upon the Higher Education Service Group Executive to work with other trades unions through the Joint National Committee for Higher Education Staff (JNCHES) to organise a training programme for branch representatives to enable proper understanding of university financial accounts both revenue and capital, including balance sheets, income and expenditure accounts and budgets and budget monitoring processes.
Higher Education Service Group Executive

6.
DISABILITY EQUALITY IN HIGHER EDUCATION
This conference is concerned that disabled staff in the higher education sector continue to experience discrimination at work.  In particular we believe that procedures are used disproportionately against the interests of non teaching staff, compared with academic employees.

This conference calls upon the Higher Education Service Group Executive to:  

1) Undertake a survey of all institutions to establish best practice in agreements to introduce a disability leave policy as a reasonable adjustment alternative to sickness absence provisions

2) Undertake negotiations to increase compulsory Disability Equality Training, especially for managers

3) Produce branch guidance that encourages disabled union representatives to become more involved in their employers' Disability Equality Duties, especially where Equality Impact Assessments are being conducted

4) Gather information about on which institutions have set up joint equality committee and advise branches about the merits of setting one up where they do not exist.

5) Produce branch guidance on how to negotiate better facility time agreements, including time off for equality representatives, with particular emphasis on time off for disabled representatives.

National Disabled Members' Committee


* The above motion has been withdrawn by the submitting body

7.
THE EXPERIENCE OF LGBT STAFF IN HIGHER EDUCATION

Conference believes that equality is fundamental and that women, black, disabled, lesbian, gay, bisexual and transgender (LGBT) and young members face particular barriers in their workplaces. Indeed many members face multiple barriers.

Conference welcomes the recent Equality Challenge Unit research into the experiences of lesbian, gay, bisexual and transgender (LGBT) higher education staff and students in England Wales and Northern Ireland, to which over 1500 LGBT staff responded, including many UNISON members.

The research identified a number of complex issues affecting LGBT staff and students. The report shows unequivocally that, while higher education institutions provide a very positive space for many LGBT students, the same is not true for many LGBT staff. There is a real need for the sector to engage with this equality area and to review how it provides support for, and addresses discrimination against, LGBT staff and students.

Key findings from staff responses include:

a) only 39% of LGB staff are out to everyone at work;
b) 34% of LGB staff reported significant levels of negative treatment from colleagues; 19% from students and 25% reported negative treatment from those who work in other areas of their Higher Education Institution (HEI);
c) trans staff reported even higher levels of negative treatment, including problems changing personal details on institutional records, not being allowed to use facilities appropriate for their preferred/correct gender and misunderstandings around gender recognition certificates;
d) LGBT staff reported systematic institutional discrimination in relation to promotions, discretionary pay rises and redundancies; with 23% of trans staff and 4% of LGB staff reporting being denied a promotion due to their trans status or sexual orientation.

Conference notes that while these findings are no surprise to UNISON, they provide a useful tool in negotiating on and mainstreaming LGBT equality.

Conference further notes that UNISON is part of a task group working on recommendations to HEIs in the light of the research.

Conference calls on the Higher Education Service Group Executive (SGE), in liaison with the National LGBT Committee, to:
1) publicise the research findings and the recommendations arising from it, including UNISON's assessment of the recommendations;
2) assist regional SGEs and branches to maximise the potential of the research findings in our negotiations;
3) encourage liaison between regional SGEs and regional self-organised groups to embed equality at the heart of negotiating; and
4) urge all branches take action to promote LGBT equality, including supporting LGBT members to organise within their branches, to combat invisibility and isolation and to strengthen our union.

National Lesbian, Gay, Bisexual and Transgender Committee

8.
USING THE NEW PUBLIC SECTOR EQUALITY DUTY IN BARGAINING FOR LGBT EQUALITY IN HIGHER EDUCATION

Conference notes that the Equality Bill has been major focus for the union's campaigning in 2009. The Equality Bill 2009 would, for the first time in England, Scotland and Wales, introduce a duty on public bodies to promote equality on grounds of sexual orientation and extend the duty to promote equality on grounds of gender reassignment. It also extends protection from discrimination by association across all equality grounds. 

It builds upon the existing equality duties on gender, race and disability, to additionally cover age, sexual orientation, religion or belief, pregnancy and maternity, and, explicitly, gender reassignment.  

The new duty will require higher education institutions (HEIs) and other public bodies to have “due regard” to the need to eliminate discrimination, harassment and victimisation on the listed grounds; to advance equality of opportunity for the listed groups; and to foster good relations between groups.  These are positive duties - not just a duty to eradicate discrimination but an active duty to increase equality in society. It would also apply to private bodies delivering a public function and to the procurement processes that our HEIs use.

Conference notes that lesbian, gay, bisexual and transgender (LGBT) workers and LGBT workplace equality issues are invisible or ignored in many higher education institutions.  The new duty would present an opportunity to support and strengthen UNISON's bargaining agenda on behalf of our LGBT members.  

Conference calls on the Higher Education Service Group Executive, in liaison with the National LGBT Committee, to brief negotiators and branches on how to:

i. exploit the potential of the new single duty to put equality for LGBT workers firmly on the agenda in higher education; and
ii. ensure higher education employers are complying with the legislation and positively promoting equality across all of the grounds.

National Lesbian, Gay, Bisexual and Transgender Committee

9.
HEALTH IN RESTRUCTURING

The higher education workforce is under increasing pressure.  Change at work, particularly during the present financial situation, presents employers, trade unions and health practitioners with difficult challenges. However, despite the profound implications of restructuring, its impact upon the health of workers is a neglected area.  Recently published research: 'Health in Restructuring' by the European Expert Group on Health, set out evidence highlighting the damage that can take place to well being and health when change is badly managed.  A broad range of experts involved in the research identified steps that employers should take to mitigate against the adverse health effects of restructuring.  

Key to wellbeing at work is having a good occupational health service.  Occupational Health Services should be accessible to all and based on the principal of empowering the most at risk. They must be able to give advice and support to workers without the employer's influence. Also workers must be able to participate in the planning of the service offered by Occupational Health Service practitioners.  Trade Unions with their long history of identifying occupational ill health are vital in identifying the cause of work-related ill health.

Conference calls on the Higher Education Service Group Executive to liaise with relevant health and safety groups such as the Higher Education Safety and Health Forum (HESH) , Universities Safety and Health Advisory Committee, Higher Education Occupational Physicians/Practitioners (HEOPs), Higher Education Equal Opportunities Network (HEEON) and the health and wellbeing project to investigate the adverse impact restructuring (which could arise from cuts) can have on the health and wellbeing of workers

Conference calls on the Higher Education Service Group Executive to issue guidance to branches including a five point plan: 

1) Employers must be open about any proposed restructuring and consult properly.
2) Workers should have access to counselling.
3) All workers should be treated fairly, the process should be transparent and workers who lose their jobs should be properly compensated.
4) Restructuring should take into account all the possible negative side effects.
5) Lifelong learning should be made available to help workers find other jobs more easily.

Higher Education Service Group Executive

Objective 3: Campaigning and Promoting UNISON on Behalf of Members

10.
A BETTER EDUCATION IS POSSIBLE
This conference notes:

a) That the Labour government has given the remit of universities to the Department of Business, Innovation and Skills.
b) That the government is likely to press ahead with its tuition fee review, despite a coming election.
c) That 85% of all 18-24 year olds oppose any increase in tuition fees.
d) That 40,000 young people were turned away from universities this summer, despite meeting the requirements for entry.

This conference believes:

i. That access to education is a right for all, not a privilege reserved for those who can pay for it and should therefore be free for all.
ii. That all forms of education, research and academic enquiry are inherently socially useful.
iii. That the aim of education is not merely to produce 'business ready' graduates but to foster peoples' skills and abilities.
iv. That fighting for an open, free and socially useful higher education system is crucial in the fight to protect members' jobs.
v. That in a time of recession it is important that the choice of education as an alternative to unemployment is available for all.
vi. That UNISON should be making its voice heard in the government's tuition fees review.

This Conference calls on the Higher Education Service Group Executive to:

1. Campaign for a free education and a system of grants so that all can access higher education.
2. To oppose any increase of fees in the government's tuition fees review
3. To lobby this government and the next to put spending on higher education further up its list of priorities.
4. To approach other higher education trade unions and the Nation Union of Students to run a joint campaign aimed at protecting the interest of the higher education sector against cuts and to extend higher education to all. To encourage branches to recreate a similar local model.
5. To demand an increase in places at universities and a subsequent increase in funding from the government.

Manchester Metro University

Amendment 10.01

Add new point c). 
‘That UNISON’s National Executive Committee’s Policy Development and Campaigns Committee (PDCC) will be undertaking a UNISON wide review of higher education funding that will take a UK wide perspective.’                                                                                                                             

Re-number accordingly

Add new point 3. 
‘To respond to the NEC’s PDCC consultation feeding in these views’          

Re-number accordingly 

Re-word new 4. to read: 

‘4. To lobby all the UK governments to put spending on higher education up their list of priorities.’ 

Higher Education Service Group Executive
11.
THE NEW POINTS BASED IMMIGRATION SYSTEM AND THE IMPACT ON UNIVERSITIES

Conference notes the organisational chaos that the new points based immigration system has caused for universities. Surveys by UNISON and Universities UK reveal major shortcomings due to poor preparation for the introduction of the system and the inconsistent advice issued by the home Office and the UK Borders Agency. The rules are complex, time consuming and not enough thought or concern has been given to the implications for higher education institutions.

Conference is concerned that the new system is giving a negative image of UK higher education institutions which will damage the reputation of the UK HE sector. Early indications show that the number of overseas students enrolling and the number of overseas staff applying for jobs have been affected. This comes at a time when the sector is facing financial challenges and could mean a significant loss of income, expertise and reputation.

Conference recognises that Higher Education Institutions cannot just ignore or boycott the current immigration system. However the new regulations have had a big impact on UNISON members who are the ones being asked to carry out this additional and bureaucratic work.

Conference believes that the Home Office and the UK Borders Agency should recognise that higher education is already a highly regulated sector and the application of the immigration regulations should take this into account. There is a need for a major revision to how the system is applied.

Conference therefore calls on the Higher Education Service Group Executive (HESGE) to press the government for changes in how the regulations are applied. The campaign should be jointly run with other Higher Education unions including the NUS and we should liaise with the Universities UK, the UK Council for International and Student Affairs and the Equality Challenge Unit. 

Higher Education Service Group Executive

Objective 4: Developing an Efficient and Effective Union

COMPOSITE A - BRANCH SEMINAR ARRANGEMENTS

The University of Hertfordshire Unison Branch executive, Anglia Ruskin University branch and the Regional Higher Education committee, were disappointed to learn that they and other branches from the Region submitted their delegate applications within the advertised deadline, and were still unable to send either a full or part delegation. 

At no stage during the process were we advised that the Branch seminar was to be “first- come, first served “ or that places were likely to be under pressure.

Currently as a result of a recent conference decision larger branches can send more than three Delegates to seminar.

The Universities of Hertfordshire and Anglia Ruskin amongst many other others faced major challenges during 2009, such as contracting out of services, restructurings and redundancies, we look to the Branch seminar to share experiences with HE colleagues, and for our delegates to receive some much needed encouragement, advice and support.

We are bitterly disappointed as are our Eastern Region colleagues that only three branches ( around 40%) were able to register Delegates, and this led to the lowest level of representation from Eastern region for many years.

University branches from Eastern region value the opportunities presented by the HE seminar and conference. They recognise the importance of ensuring that these meetings are held in all parts of the UK to enable all branches to participate.

In light of the above conference instructs the Higher Education Service group executive and the wider union to ensure that for future seminars

1) The application process is widely communicated to ensure that all branches and potential delegates are aware if it is a “ First come first served  basis”
2) The venue adopted is large enough to hold all potential delegates and visitors.
3) If space is limited each branch is initially allocated 3 spaces with additional delegates from larger branches being placed on a reserve list, and only allocated spaces after the closing date if there is spare capacity.

In consideration of the above conference is urged to remember that seminar is not a forum where votes are taken, and that an overriding principal should be that all branches are encouraged and able to attend and participate, and not be excluded by virtue of venue size.

Eastern Region Higher Education Committee, Anglia Ruskin University and Hertfordshire University

Amendment A.1
Re-word point 2 to read: 
‘The venue is large enough to accommodate 180 participants (20% more than the normal attendance in recent years), which will enable as many branches as possible to participate whilst not overstretching the available staffing resources nor affecting the quality and character of the programme.’
Higher Education Service Group Executive
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Guide to Conference Venue
GUIDE TO THE CONFERENCE VENUE

The Hilton Hotel, Bottle Bank, Gateshead, Newcastle-upon-Tyne NE8 2AL
overlooks the River Tyne and is ten minutes from the city centre, twenty-minutes drive from the airport.
Tel: 0191 490 9700


Fax 0191 490 9800
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HOW TO GET TO HILTON HOTEL GATESHEAD
Getting Here - By Road

The A1(M) passes through Newcastle Gateshead linking the area to London, the South, Scotland and major routes across the country. The A69 links west to Carlisle, the Lake District and, via the M6, to the South and West of England.

Central car parks are situated only a short distance from both routes and are well signposted.
Journey Planner
Use the following online tools to help you plan your journey to Newcastle Gateshead. 
• rac.co.uk
• theaa.com
• google maps


Journey information from destinations within the UK
	Location
	Distance - km
	Distance – miles

	Aberdeen
	402
	250

	Birmingham
	341
	212

	Bristol
	486
	302

	Cardiff
	518
	322

	Carlisle
	93
	58

	Edinburgh
	192
	119

	Exeter
	600
	372

	Glasgow
	243
	151

	Hull
	227
	141

	Leeds
	153
	95

	Liverpool
	278
	173

	London
	444
	276

	Manchester
	230
	143

	Nottingham
	267
	166

	Plymouth
	666
	414

	Sheffield
	208
	129

	Southampton
	528
	328

	York
	142
	88


Local Road works and Diversions

There are currently road works taking place in Gateshead. Please be aware that if you are using a Sat Nav these will not direct you to the correct venue.  Further up to date information can be found on: http://www.newcastle.gov.uk/
Getting here by Air
Journey information from destinations within the UK
	Location
	Flight times
	Operator

	Aberdeen
	50mins
	Eastern Airways

	Belfast International
	55mins
	Flybe/easyJet

	Birmingham
	1h
	Eastern Airways

	Bristol
	1h 10mins
	easyJet

	Cardiff
	1h 20mins
	Air Wales

	Exeter
	1h 15mins
	Flybe

	Isle of Man
	1h
	Eastern Airways

	London
	1h 10mins
	British Airways/easyJet

	London Gatwick
	1h 15mins
	Flybe

	Southampton
	1h 20mins
	Eastern Airways/Flybe


Getting Here by Rail
Direct rail services run from many UK cities to Newcastle Central Station. East Coast operate the East Coast mainline from London King’s Cross to Scotland via Newcastle and the Cross Country route links the region with Scotland, the Midlands and the South West. Northern Rail operate from Carlisle, Teesside and beyond while Trans Pennine Express Services run from Manchester, Liverpool and stations across Yorkshire.  Newcastle Central Station is within easy walking distance of many central destinations and is well connected by the Metro, Quay Link, bus and taxi.

Key Local Information

Newcastle Airport is situation 7.5 miles away from the hotel. It takes around 20 minutes from the airport to the hotel and cost roughly £20.00 in a taxi.

Local Bus Information
Buses in the region provide frequent services to most destinations: the main bus operators are Arriva, Go North East and Stagecoach. A range of tickets are available that cover single journeys, returns or Transfares. Most operators offer their own discounted travel tickets although all accept DayRover and explorer North East tickets.
QuayLink Electric Buses

QuayLink electric buses offer a high frequency, accessible and easy to use service and are the best way to get around central Newcastle Gateshead. Routes connect the sights of Newcastle Quayside and Gateshead Quays with Newcastle Central Station, Haymarket Bus Station and Gateshead Interchange.  QuayLink tickets can be bought from the driver. For transport information viist a Nexus Travelshop located at major Metro stations or call Traveline. 

Taxi Firms

Black Cab Taxis (Hackney Carriages) can be found at major transport interchanges and designated Taxi ranks. Taxis displaying an Ambassador sticker are trained to provide visitor information. Taxi journey times and fares depend on traffic conditions. 

Metro
Tyne and Wear Metro is a light railway system connecting all major destinations in the region. Services link central Newcastle Gateshead with the airport in 22 minutes and the coast in 30 minutes. Metro trains run daily from 5.30am every 5-10 minutes during the day and 10-20 minutes in the evenings. A variety of tickets can be bought from machines at all Metro stations, including all day tickets. A Metro Day Saver gives unlimited travel across all zones whilst a Metro Hopper ticket allows unlimited travel within one zone. 
THE CONFERENCE CENTRE

Credentials with photograph must be worn in the conference centre at all times. Delegates and visitors should note that there is no photographic facility in the conference centre. 

REFRESHMENTS
There will be a drinks reception on Thursday 25th February in the foyer of the hotel, from 7pm until 8pm. A ticket for this is enclosed with this guide and will entitle delegates to one free drink at the event. 
Delegates are reminded that their branch should provide them with expenses to purchase their meals.
 SMOKING 

The hotel is non-smoking.  
CAR PARKING AT HOTEL
	Self Parking:
	5.00 GBP
5.00 per night

	Valet Parking:
	5.00 GBP
5.00 per night

	In/Out Privileges:
	--

	Secured:
	Available

	Covered: 
	Available

	Parking 
	Parking Lot
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Rules & Standing Orders

UNISON RULES AND STANDING ORDERS

RULE D - SERVICE GROUP CONFERENCE
(See pages 15 of UNISON Rules)

3.4.1.
Each Service Group shall hold a Conference annually, for a period not 
exceeding three days.

3.4.2.
The policies of a Service Group shall be determined by the Group's Conference.

3.4.3
Arrangements for the Conference shall be made by the Group's Executive in accordance with the Standing Orders.

3.4.4
Each Service Group shall have a Standing Orders Committee comprising either a panel of members of the Standing Orders Committee of the National Delegate Conference or two representatives from and nominated by the members of the Standing Orders Committee of the National Delegate Conference, together with representatives from the Service Group.

3.4.5
Delegates to the Conference shall be elected annually in accordance with a scheme to be drawn up by the Group's Executive and approved by the Group Conference.

3.4.6
The following members shall have the right to attend the Conference and to speak, but not to vote:

1
All members of the Group's Executive (subject, in the case of the members who are also members of the Standing Orders Committee, to the rules of that committee).

2
The General Secretary, Associate General Secretaries, Deputy General Secretaries, head of group and such other staff as the National Executive Council, General Secretary, Group Executive or head of group may determine.

3
One representative from each professional and sectional body

4
The chairperson of the Group's Standing Orders Committee.
5. 
Two representatives of each Service Group Regional Committee

6
Two representatives (being members of branches in the relevant Service Group) of each Self-Organised Group at national level.

7.
Two representatives (being members of branches in the relevant Service Group) of the National Young Members’ Forum.

3.4.7
The Group's Standing Orders Committee shall be present at the Conference but, except as provided for, shall take no part in the Conference proceedings.

3.4.8
In accordance with the rules of procedure each branch represented within the Service Group may submit motions and amendments to the Group's National Conference or any special conferences.
3.4.9
Each regional Higher Education Service Group Committees shall be entitled to send one delegate each to the conference. Regional Higher Education Committees will be entitled to submit motions to the Higher Education Conference.
3.4.10
Each Self-Organised Group at the national level may submit a total of two motions and two amendments to the Group's National Conference.

3.4.11
The National Young Members’ Forum may submit up to two motions and two amendments to the Group's National Conference.

3.4.12
A special service group conference shall be convened on receipt, by the head of the service group, within any two month period, of requisitions to that effect, stating the business to be transacted, from branches representing not less than 25% of the service group membership.

RULE P - STANDING ORDERS FOR CONFERENCES

(See pages 54-59 of UNISON Rules)  NB. These rules have been amended to refer to service group conferences only.

1.
APPLICATION OF STANDING ORDERS
1.1
These Standing Orders shall apply to all meetings of the Service Group Conferences held under Rule D.3.4.

1.2
In the case of a Service Group Conference, the appropriate Standing Orders Committee shall have power (but is not required) to decide at the request of the Service Group Executive that it is necessary that certain Standing Orders shall not be applicable to the Conference.

1.3
In addition to branches acting under Rule D.3.4.8 the Service Group Executive, Service Group Regional Committee, Sector Committees and self organised groups at the National level (who may each submit a total of two motions to the Conference) may propose motions and amendments to the Conference.

2.
STANDING ORDERS COMMITTEE
2.1
The members of the Standing Orders Committee shall hold office from the end of one Conference until the end of the next Conference.

2.2
At its first meeting after it takes office, the Committee shall elect a Chairperson and a Deputy Chairperson from amongst its members.

2.3
The functions of the Committee shall, subject to these Standing Orders, be to:

2.3.1
ensure that the Union's Rules and Standing Orders relating to the business of Conferences are observed, and notify the Chairperson of any violation that may be brought to the Committee's notice.

2.3.2
draw up the preliminary agenda and final agenda of Conference business, and the proposed hours of business, to be circulated in accordance with the timetable stated in Rule D.1.9. i.e.


1.
Submissions of motions: 16 weeks


2.
Publication of preliminary agenda: 13 weeks


3.
Submission of amendments: 8 Weeks


4.
Publication of final agenda: 4 weeks

2.3.3
determine the order in which the business of Conference shall be conducted, subject to the approval of Conference

2.3.4
consider all motions and amendments submitted for consideration by Conference and, for the purpose of enabling Conference to transact its business effectively the Committee shall:

1.
decide whether such motions and amendments have been submitted in accordance with the Rules

2.
group together motions and amendments relating to the same subject, decide the order in which they should be considered and whether they should be debated and voted on separately or debated together and voted on sequentially

3.
prepare and revise, in consultation with the movers of motions and amendments, composite motions in terms which in the opinion of the Committee best express the subject of such motions and amendments

4.
refer to another representative body within the Union a motion or amendment which in the opinion of the Committee should properly be considered there; the mover shall be informed of the reason for so doing

5.
have power to do all such other things as may be necessary to give effect to these Standing Orders.

2.4
Any decisions of the Committee which are to be reported to Conference shall be announced by the Chairperson of the Committee and shall be subject to ratification by Conference.

3.
MOTIONS AND AMENDMENTS - PRE CONFERENCE PROCEDURE

3.1
Motions, amendments and other appropriate business may be proposed for the conference by the bodies set out in Rules D.1.10.3 and D.1.10.4.

3.2
Motions and amendments shall be sent to the National Secretary in order that the Standing Orders Committee may consider them for inclusion in the preliminary agenda.

3.3
The date and time by which motions and amendments to be considered for the Conference shall be received by the National Secretary shall be stated in the timetable to be published under rule D.1.9.

4-7  
CONDUCT OF CONFERENCES
4.1
The Service Group Conference shall meet in public session, except that by direction of the Service Group Executive or by resolution of the Conference the whole or any part of Conference may be held in private.  In addition to the elected delegates and those who under Rule D.3.4.6 have the right to attend and speak at Conference, the only persons permitted to attend a private session of a Conference shall be

4.1.1.
such members of the staff as have been authorised by the Service Group Executive or the Head of Group to attend Conference

4.1.2
such other persons as the Chairperson may determine.

4.2
The agenda for the Service Group Conference shall be arranged so that  the first session of the Conference shall be in public, subject to Rule 4.1 above.

5.
Apart from the elected delegates and those persons who have the right to speak at the Service Group Conference under Rule D.3. 4. 6. no other person shall speak except by permission of the Standing Orders Committee.

6.
Any questions of procedure or order raised during a Conference shall be decided by the Chairperson whose ruling shall be final and binding.

7.1
Upon the Chairperson rising during a Conference session, any person then addressing Conference shall resume her/his seat and no other person shall rise to speak until the Chairperson authorises proceedings to continue.

7.2
The Chairperson may call attention to continued irrelevance, tedious repetition, unbecoming language, or any breach of order on the part of a member and may direct such a member to discontinue his or her speech.

7.3
The Chairperson shall have power to call any person to order who is causing a disturbance in any session of Conference and if that person refuses to obey the Chairperson, she/he shall be named by the Chairperson, shall forthwith leave the Conference Hall, and shall take no further part in the proceedings of that Conference.

8.
VOTING
8.1
The method of voting shall be by a show of hands of the delegates present, unless a card vote is called by the Chairperson or immediately after the result of the show of hands has been declared by at least 10 per cent of the delegates registered at the Conference.

8.2
On a card vote, the delegate or delegates of a branch or group of branches shall be entitled to cast a total number of votes in accordance with the card issued to them in respect of their branch membership and such votes will be cast as a single block or may be divided in line with a branch mandate.

8.3
In the event of a card vote being called or demanded, the card vote shall be taken immediately after it has been demanded, but no business shall be suspended pending the declaration of the result of the vote except that which in the Chairperson’s opinion may be directly affected by that result.

9.
TELLERS
9.1
Conference shall appoint delegates to act as tellers for the duration of the Conference.

10.
WITHDRAWALS OF MOTIONS AND AMENDMENTS

10.1
A motion or amendment which is shown on the final agenda may not be withdrawn without the consent of the Standing Orders Committee, whose decision shall be reported to Conference.

11.
MOTIONS AND AMENDMENTS NOT ON AGENDA
11.1
A motion or amendment which is not shown on the final agenda may not be considered by Conference without the prior approval of the Standing Orders Committee and the consent of Conference, which shall be governed by the following rules:

11.2
Such motion or amendment shall be in writing, signed by the Secretary and Chairperson of the branch or branches on whose behalf it is submitted and shall be sent to the Standing Orders Committee at least five working days before the commencement of Conference, except if it relates to events which take place thereafter. It will state at which meeting it was debated and adopted.

11.3
If the Standing Orders Committee gives its approval to the motion or amendment being considered, copies of the motion or amendment shall be made available for delegates at least one hour before Conference is asked to decide whether to consent to the matter being considered.

11.4
An emergency motion will not be given priority over other motions and amendments on the agenda except where the Standing Orders Committee decide that the purpose of the motion in question would be frustrated if it were not dealt with at an earlier session of the Conference.

12.
PROCEDURAL MOTIONS
The following procedural motions may be moved at any time without previous notice on the agenda:

12.1
That the question be now put, provided that:

1.
the Chairperson may advise Conference not to accept this motion if in her/his opinion the matter has not been sufficiently discussed

2.
if the motion is carried, it shall take effect at once subject only to any right of reply under these Standing Orders.

12.2 That the Conference proceed to the next business

12.3 That the debate be adjourned

12.4 That the Conference (or any part thereof) be held in private session provided that:

12.5 A motion under Rules P12.1, P12.2 and P12.3 shall be immediately put to the vote without discussion and no amendment shall be allowed

12.6
The Chairperson may at her/his  discretion permit a motion under Rule P12.4 to be discussed and amendments moved.

12.7
No motion under Rules P12.2 or P12.3 shall be moved by a person who has spoken on the motion or amendment in question.

13.
AMENDMENTS TO A MOTION
13.1
When an amendment to a motion is moved, no further amendment may be moved until the first one is disposed of, subject to Rule P.16.

13.2
When an amendment is defeated, a further amendment may be moved to the original motion.

13.3
When an amendment to a motion is carried, the motion, as so amended, shall become the substantive motion, to which a further amendment may be moved.

13.4
A delegate shall not move more than one amendment to any one motion, nor shall the mover of a motion move any amendment to such motion.

14.
LIMIT OF SPEECHES
14.1
The mover of a motion or an amendment shall not be allowed to speak for more than five minutes and each succeeding speaker for not more than three minutes, except where the Standing Orders Committee have decided otherwise.

14.2
No person shall speak more than once on a question, except that the mover of the original motion may exercise a right of reply for not more than three minutes, introducing no new material.

15.
POINTS OF ORDER
15.1
A delegate may at any stage in a Conference raise a point of order if she/he considers that the business is not being conducted in accordance with the Union's Rules and Standing Orders.

15.2
Such a point of order must be raised as soon as the alleged breach occurs or at the earliest practicable moment thereafter.

15.3
The Chairperson's ruling on the point of order is final.

16.
GROUPED DEBATES AND SEQUENTIAL VOTING
16.1
Where, in the view of the Standing Orders Committee, separate debates on specified motions and/or amendments dealing with the same subject matter would lead to undue repetition in the debates, a grouped debate and/or sequential voting may be adopted by Conference.

16.2
The following procedure will be followed:

1.
The Chairperson will advise Conference of the order of business and of the sequence in which motions and amendments will be moved and voted on following a general debate, and of the effect of certain proposals on others.

2.
All motions and amendments included in the debate shall be moved.

3.
The general debate shall take place.

4.
The Chairperson shall again state the order of voting and shall advise Conference which, if any, motions or amendments will fall if others are carried.

5.
Voting will take place on motions, preceded by relevant amendments, in the order in which they were moved.

6.
A debate being conducted under this procedure may not be adjourned until after all the motions and amendments have been moved.

17.
REPORTS BY SERVICE GROUP EXECUTIVE
17.1
After the opening of Conference the Service Group Executive shall present its report for the past year. 

17.2
If the Service Group Executive presents a report to Conference which contains proposals or recommendations requiring approval and adoption by Conference, the Executive shall submit it under a motion seeking such approval and adoption.

18.
REFERENCE OF OUTSTANDING ITEMS TO THE SERVICE GROUP EXECUTIVE
18.1
If at the end of the Service Group Conference, the business of the Conference has not been concluded, all motions and amendments then outstanding shall stand referred to the Service Group Executive.  The Service Group Executive in turn shall then report back to the appropriate branch or body its decision on these matters.  All such motions and amendments shall be responded to at least one month before the deadline for submission of motions and amendments to the following year's Conference.

19.
SUSPENSION OF STANDING ORDERS
19.1
Any one or more of these Standing Orders maybe suspended by a resolution of Conference in relation to a specific item of business properly before that Conference and to the proceedings thereon at that Conference, provided that at least two-thirds of the delegates present and voting shall vote for the resolution, or in the case of a card vote at least two-thirds of the votes cast are for the resolution.
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Conference Participants

A)
Delegates to UNISON Higher Education Conference,

Hilton Hotel, Gateshead on 26 February 2010
	Eastern Region
	

	
	

	Anglia Ruskin University
	David Gale

	Anglia Ruskin University
	Shuk Lai

	University of Bedfordshire
	Mark Smith

	University of Cambridge & Colleges
	Peter Clifton

	University of Cambridge & Colleges
	Catherine Yearsley

	University of East Anglia 
	Christina Wilsea

	University of Essex
	John Wakeman

	University of Essex
	Lisa Wakeman

	University of Hertfordshire
	Neil Allen

	University of Hertfordshire

	Patricia Morton

	
	

	 East Midlands Region
	

	
	

	De Montfort University
	Anthony Kendall

	Loughborough University
	Martin Stringfellow

	Nottingham Trent University
	Paul Parr

	
	

	 Greater London Region
	

	
	

	Birkbeck College
	Naomi Bain

	Birkbeck College
	Gilly Gambardella

	Brunel University
	Josephine Mangan

	Brunel University
	Tariq Suleman

	Institute of Education
	Magdalen Meade

	King’s College London
	Mehri Salehi-Jones

	King’s College London
	Kevin Shelley

	London Metropolitan University
	Daphne Chalk-Birdsall

	London Metropolitan University
	Allan Pike

	London Metropolitan University
	Megan Redmond

	London Metropolitan University
	Max Watson

	London South Bank University
	Michael Veitch

	Middlesex University Branch
	Jenny Compton Bishop

	Middlesex University Branch
	Jeffrey Douglas

	Middlesex University Branch
	Keeleigh Griffith

	Senate House University of London
	Tony Mabbott

	University College London
	Helen Fullerton

	University College London
	Evelyn Okechukwu

	University College London
	Simon Wigley

	University of East London
	Howard Meade

	University of East London
	Susan Parkin

	University of Westminster
	Martin Herrema

	University of Westminster
	Elizabeth Robinson

	
	


	Northern Region
	

	
	

	Durham University
	Marie Caygill

	Durham University
	Tracy Swaddle

	Newcastle University
	Wendy Craig

	Newcastle University
	Adam Jones

	University of Northumbria
	Lorraine Brown

	University of Northumbria
	Simon Moore

	University of Northumbria
	Sheila Stuart

	University of Northumbria
	Dave Warley

	University of Sunderland
	Julie Armstrong

	University of Sunderland
	Stuart McRoy

	University of Sunderland
	Jaqueline Millett

	University of Teesside
	Paul Dalkin

	University of Teesside
	Carol Harrison

	University of Teesside
	Nicholas Mitchell

	University of Teesside
	Caroline Thurlow

	
	

	Northern Ireland
	


Coleraine Magee University
Larua Harbinson

Jordanstown University
Kieran Mullan

	
	

	North West Region
	

	
	

	A.Q.A
	Jane Dixon

	A.Q.A
	George Fox

	A.Q.A
	Mary Whitby 

	Liverpool Hope University
	Gareth Williams

	Liverpool John Moores University
	Jenny Moran

	Liverpool John Moores University
	Keith Wright

	Liverpool University
	Maureen Campbell

	Liverpool University
	Bernard Smith

	Manchester Met University 
	Delroy Creary

	Manchester Met University
	Andrew Cunningham

	Manchester Met University
	Patrick Gannon

	Manchester Met University
	Linda Holden

	Manchester Met University
	Susan Howarth

	Manchester Met University
	Linda Myers

	Salford University
	Michele Barnes

	Salford University
	Arron Pile

	Salford University
	Eira Roberts

	University of Bolton
	Laurette Evans

	University of Manchester
	Alice McDonnell

	University of Manchester
	Anthony Morehead

	
	


	UNISON Scotland
	

	
	

	Aberdeen Universities Branch
	Christine McLeod

	Glasgow Caledonian University
	Morag Campbell

	Glasgow Caledonian University
	William Logan

	Glasgow Caledonian University
	Lorraine McIntosh

	Glasgow Caledonian University
	Christine McNicol

	Glasgow University
	Ellen Hamill

	Glasgow University
	Margaret McParland

	Glasgow University
	Margaret O’Donnell

	Napier University Branch
	Marilyn Philip

	Strathclyde University
	Susan Middleton

	Strathclyde University
	Jaqui Tombe

	University of Dundee
	Margaret Lawson

	University of Edinburgh
	Joyce Anderson

	
	

	South East Region
	


Open University
Anthony O’Rourke
Open University
Catherine Rigg
Oxford University & Colleges
Leo Catney
Oxford University & Colleges
Karen Langdon
Portsmouth University
Ian Kane
Southampton District
Tomasa Bullen

University of Brighton
Ivan Bonsell
University of Brighton
Carole Hanson

West Sussex




        David Scarfe
	South West Region
	

	
	

	Bournemouth Higher Education
	Alex Liivet

	University of Bristol
	Paula Nunn

	University Exeter
	Andrew Holcombe

	University of West of England
	Andrew Elson

	University of West of England
	Carol Meghji

	University of West of England
	Sharon Shadrokh-Cigari

	
	

	UNISON Wales
	

	
	

	Cardiff University
	Graham Francis

	Cardiff University
	Carol Merrymann-Rees

	City and Council of Swansea
	Keith Bolton

	Glyndwr University
	Michael Schoojans

	Lampeter University
	Martin Jenkin Owens

	Swansea University 
	Stephen Storey

	University of Glamorgan
	Alan Page

	University of Wales Newport
	Peter Townend


	West Midlands Region
	

	
	

	Birmingham UNISON Branch
	Matthew Raine

	Coventry University
	Daniel Dugdale

	Coventry University
	Anne Ward

	Staffordshire University
	Sharon Crawford

	Staffordshire University
	Dave Stewart

	University of Wolverhampton
	Imeena Jefferies

	University of Wolverhampton
	Andrew Penco

	Worcestershire County
	Frances Fairhurst

	Worcestershire County
	Odette Fielding

	
	

	Yorkshire & Humberside Region
	

	
	

	Hull University
	Katherine Dagleish

	Leeds Metro University
	Janet Carr

	Leeds Metro University
	Terence Darcy

	Leeds University
	Douglas Robinson

	Leeds University
	Mani Tummala

	University of Sheffield
	Susan Cresswell

	York St John university
	David Thompson

	
	


B)
SELF ORGANISED GROUPS
Nottingham Trent University


Liz Silver
Goldsmiths College Branch

Eleanor Saunders

Imperial College

David Cosgrove

Middlesex University

Clive Anthony

University of Westminster

Elizabeth Baptiste

Edgehill University

Katherine McKinnon

C)      REGIONAL REPRESENTATIVES

Eastern

Frances Poole

East Midlands 

Phillip Gabel

Greater London

Jane Wright

Northern

Heather Kelly

Wales 

Lesley Bennison
	D)
VISITORS
	

	
	

	Anglia Ruskin University
	Kevin Bright

	Anglia Ruskin University
	John Cornell

	Anglia Ruskin University
	Clare Greenwood

	Anglia Ruskin University
	Lucy Northfield

	De Montford University
	Stephen Regester

	London South Bank University
	Anisa Salim

	Middlesex University 
	Robert Hamilton

	Senate House University of London
	Richard Davey

	University College London
	Maria Cotera

	University of East London
	John McCarthy

	Durham University 
	Margaret Bidnell

	Durham University
	Elizabeth Cansino

	Durham University
	Julie Kirkpatrick

	University of Northumbria 
	Patricia Stagg

	University of Northumbria
	Joyce Winder

	University of Sunderland
	Colin Thompson

	University of Teesside
	Katthryne Arnold

	University of Teesside
	Patricia Metcalfe

	Manchester Branch (FE)
	Nixon Tod

	St Helens College (FE)
	Anne McCormack

	University of Manchester
	Michael Coen

	University of Manchester
	Patrick Murray

	University of Manchester
	Matthew Russell

	Isle of Wight LG (FE)
	Stephen Cooper

	University of Brighton
	Martin Loftus

	Cardiff University
	Sharon Merryman-Rees

	Birmingham University
	Howard Mower

	Barnsley (FE)
	Maureen Lawson

	
	


E)
MEMBERS OF THE HIGHER EDUCATION STANDING ORDERS COMMITTEE
	Eastern
	Alan Davies

	East Midlands
	Christopher Rippon

	Greater London
	Haydn John

	Northern
	Iain Strachen

	North West
	Raymond Burns

	Scotland
	Ellen Gibson

	South East
	Susan Tibbles

	South West
	Christian Scott

	Wales
	Ben Davies

	West Midlands
	Spurgeon Smith

	NEC
	Gail Jones


F)
HIGHER EDUCATION SERVICE GROUP EXECUTIVE 2008 - 2010
	Derek Earnshaw – Chair
	Kathryn Muir – Vice Chair


SERVICE GROUP REPRESENTATIVES
	
	

	Eastern
	Margaret Meredith

	East Midlands
	

	Greater London
	Barry Blinko

	Northern
	Eileen Thompson
Denise Ward

	Northern Ireland
	Leonard Johnston

	North West
	Andrew Beech
Debra Dixon

	Scotland
	Sheena Grant
Davena Rankin
Kathryn Muir

	South East
	Jon Appleton
Penelope Gilbey

	South West
	Angela Harrington
Michael Hines

	Wales
	Malcolm Smith

	
	Sheena MacMillan

	West Midlands
	

	Yorkshire & Humberside
	Derek Earnshaw
Rosy Wolfe

	NEC
	Alison Shepherd

	
	Gillian Brown



Gerry Gallagher (UNISON President) and Eleanor Smith (Vice President) will be chairing the conference

G)
STAFF ATTENDING

	Dave Prentis
	General Secretary

	Bob Abberley
	Assistant General Secretary

	Christina McAnea
	National Secretary

	Jon Richards
	Senior National Officer

	Ben Thomas
	National Officer

	Chris Fabby
	National Officer

	Denise Bertuchi
	Assistant National Officer

	Susan Bampton 
	PA/Administrator

	Serena Hadley
	Management Officer

	Jennifer Mitchell
	Assistant National Officer

	Diana Harrison
	Editorial Manager

	Nikki O’Reilly
	Conference Co-ordinator

	Clare Cresswell
	Conference Management Team

	Simon Dunn
	Wales Regional Officer

	Nancy Kelly
	Scotland Regional Officer

	Dawn Sant
	West Midlands Regional Officer

	Paula Williams
	North West Regional Officer

	Paul Barker
	Services to Members

	Matt Faithfull
	Finance Clerk
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Glossary of Terms
Glossary of Terms and Acronyms Used In Higher Education
	ACAS
	Advisory, Conciliation and Arbitration Service

	AMSU
	Association for Managers in Student Unions

	APF
	Affiliated Political Fund – this fund is used to promote UNISON’s political objectives via political affiliations

	AUA
	Association of University Administrators

	DCSF
	Department for Children, Schools and Families  (England)

	DDA
	Disability Discrimination Act

	DEIG
	Disability Equality Implementation Group – a group of 27 key stakeholders from the post 16 sector which UNISON co-chair.  The group has been established to oversee the implementation of the recommendations arising from the Commission for Disabled Staff

	DIUS
	Department for Innovation, Universities and Skills (England)

	ECU 
	Equality Challenge Unit was established in 2001 to promote equality for staff employed in the higher education sector. Their role was expanded in 2006 to cover equality and diversity issues for all students.  They work in partnership with HEIs and sector organisations, undertaking projects and research and providing practical support and guidance for England, Northern Ireland and Wales.  The ECU receives some funding from the Scottish Funding Council for work in Scotland. 

	EHRC
	Equality and Human Rights Commission

	ELQ
	Equivalent or Lower Level Qualification

	FAQ 
	Frequently asked question.

	Framework Agreement
	The Framework Agreement for the Modernisation of Higher Education Pay Structures: This is the 2004 pay agreement that unifies pay arrangements across the higher education sector. It addresses concerns about equal pay, and has introduced job evaluation to ensure fairness and transparency in the way staff are rewarded. It involves the creation of a single national pay spine and a common grading system for all staff groups. 

	GPF
	General Political Fund – this fund is used to promote UNISON’s political objectives.  No money from this fund is paid to any political party it is used for campaigning purposes.

	GuildHE
	GuildHE is one of the two formal representative bodies for Higher Education in the UK. It is a Company Limited by Guarantee and a Charity. It was founded in 1967 as the Standing Conference of Principals, registered as a company in 1992 and became GuildHE in 2006.

	HEA 


	Higher Education Academy

	HEaTED
	Higher Education and Technicians Education and Development

	HEFCE: 


	Higher Education Funding Council for England

	HEFCW 


	Higher Education Funding Council for Wales

	HEI
	Higher Education Institution (a university or higher education college)

	HEIDI
	Higher Education Information Database for Institutions

	HEEON 
	Higher Education Equal Opportunities Network  

	HSE
	Health and Safety Executive

	HESA
	Higher Education Statistics Agency

	HESH
	The Higher Education Safety and Health Forum. Membership is drawn from the Universities and Colleges Employers Association (UCEA), the Trade Unions, and HSE

	HERA
	Higher Education Role Analysis (a HE specific job evaluation scheme).

	JNCHES 
	Joint Negotiating Committee for Higher Education Staff. In 2001, the Universities and Colleges Employer Association (UCEA) and Higher Education unions replaced ten negotiating bodies with a single national Joint Negotiating Committee for Higher Education Staff.

	LGBT 


	Lesbian, Gay, Bisexual, Transgender

	LLUK
	Lifelong Learning UK

	LSC
	Learning and Skills Council

	MSD
	Musculoskeletal Disorders

	 NUS
	National Union of Students

	RRA(A)
	Race Relations Amendment Act

	SHEFC 


	Scottish Higher Education Funding Council

	TUC
	Trades Union Congress

	UCEA 
	Universities and Colleges Employers Association – it represents the employers’ side on national negotiating committees on pay and conditions in all staff groups.

	UCU
	The University and College Union. It represents mainly academics, and some senior support staff in HE. It was formed by the amalgamation of the Association of University Teachers (AUT) and NATFHE - The National Association of Teachers in Further and Higher Education.

	Universities UK
	Universities UK has 133 members, namely the executive heads of all the UK university institutions and some colleges of higher education. They were formally known as the Committee of Vice Chancellors and Principals (CVCP). 

	USHA
	Universities Safety and Health Association
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