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Million Voices Myth Buster
Public Service Workers are ;(\\E 12
Overpaid The richest | per cent

of the UK population take home Sir Michael Parkinson

more money every year that the

total pay bill for the NHS, backs UNISON campaign

school and local government

put together . The majority of againSt elder abuse
public service workers earn .
less that £22,000 a year, and fl'om InteraCtlve

20% of them—more that 1.5

million in total—earn less that a j\\>ﬂ

£7 an hour. Since 1997 public
sector pay has risen less than Greater London Region made the front page of Interactive
private sector pay and for the thg newsletter sent out from.Hegd Offlcg nationally to all
_ retired members. Our campaign is gathering steam. Mem-
past few years public sector bers have written to their MP’s and had replies, have you
pay deals have been below in-  written to your MP yet? A copy of the letter and petition
flation. A report from the Office can be found on www.unison.org.uk/london or email me
for National Statistics confirmed  mMaggiejl@unison.co.uk or ring me 0207 535 6559, leave
a message and | will get back to you. Peter Howard Com-
mittee member and Tony Vass co-opted onto the commit-
tee, for this campaign, both from Croydon LG are leading

that the main reason public
sector pay appeared to rise

faster than private sector pay on this campaign. They arranged a meeting with their MP
last year is that salaries paid by  and they will be attending a meeting in December with Ac-
bailed-out banks are now tion on Elder Abuse, who we are working with in partner-

: ship. To discuss the next stage of our campaign. We have
classed as public secFo.r.' n also had a meeting with Colin Derrig Retired Members Na-
every downturn, poI|t|C|ans_ tional Officer, who will be taking the campaign to the Na-
and press turn on the public tional Retired Members Committee in the New Year to see
sector—feather bedded, gold  about rolling it out to the other regions of UNISON. Now
plated, protected.....Picking we are starting to get replies from MP’s Colin will be in-
on choice examples of public yolving the Policy dgpt at UNISON,' and they will be com-
excess, the right aims to per- ing up with some gwdance_ for meeting MP’s. Here at (_Zon-

' gress House, London Regions home, we have had quite a

suade voters to cut services few filled in petitions returned, Dave Prentice, General
in ways that will cause im- Secretary Linda Perks, GL Regional Secretary, Gloria
mense public harm Hanson Regional Convenor and many others have signed,

) ) thanks to Rob Beeston, who collects signatures where
Polly Tonynbee, journalist ever he goes.

and commentator



EDITORIAL Rob Beeston

Once again it is newsletter
time and | am afraid to say
we are producing it with hard
times ahead.

This coalition government
with no mandate has decided
on an all out assault on work-
ing people and their families
under the guise of cutbacks
to meet a budget deficit not
caused by working people
but caused by rich bankers
gambling with the nations'
finances like being in a bet-
ting shop.

But this government chooses
to ignore this fact and still al-
lows vast bonuses to be paid
out, whilst working people are
suffering job losses and cuts
in essential services, wage
and pension freezes. The
government strategy is to
make the workers pay espe-
cially Public Service workers
for the rash behaviour by the
bankers [ and do not forget
they were bailed out by our
money].

As pensioners we are not im-
mune from the policies, we
must remain vigilant and
campaign for decent state
pensions as proposed by the
NPC. We must protect the
winter fuel payment which
could be scraped . Gas and
electricity is on the price rise ,
7% in December. Also the
change in calculating our
pensions from RPI to CPI
which would cost us hun-
dreds of pounds in income.

We also need to join our pre-
sent day working colleagues
in their struggle to protect
their jobs and pensions
[which are under real threat].

We must join in local cam-
paigns and branch activity.

On the 26th March 2011
the TUC is mounting a
massive demo in London
on all of there issues, we
must make sure we sup-
port it, get out there and
march.

In October | attended two
rallies and lobbies of parlia-
ment organised the TUC
and NPC which were well
supported, | was pleased to
see other committee mem-
bers there as well.

| believe 2011 will be an
eventful year for all of us.

Public Service

Pension scheme

In the year 2007/8 the Lo-
cal Government Pension
scheme [LGPS] in England

had an expenditure of
£6.187 billion against in-
come, from employer/
employee contributions and
investment returns  of
£10.610 billion.

In 2008/9 the scheme in-
come exceeded liabilities
by 65% Employer contribu-
tions may have gone up by
8% but this includes mak-
ing good past service defi-
cits when they paid to little.
Employee contributions
have gone up by 15% over
the same period and em-
ployers still pay less than
50% of the cost of the
scheme. This confirms our

key messages that the
scheme is cost effective
and affordable. A large

part of the investments are in
the UK.

The next scheme valuation
date is April 2010 which
misses the

The middle of the recession.
The result should be known
towards the end of the year,
when the debate will start it
may include discussion on a
move to career average and
increasing retirement ages to
match state pension age.

Myths about the LGPS

The Public are being poisoned
by the media, about the LGPS.
“Gold Plated pensions”, and
“that’'s where all your Council
tax goes”.

The LGPS is not a “perk” it al-
lows 2 million workers to save
for their retirement and is af-
fordable. Only around 5.4% of
total income generated for
LG including Council Tax goes
to the pension scheme.

The average pension is £4000
pa, for woman its £2000 pa ,
hardly gold plated. Changes to
money purchase schemes in
LG would mean a high propor-
tion of the work force would
become reliant on the tax
payer for means tested bene-
fits. Over half the cost of the
LGPS is met by employee
contributions and investment
returns. Stopping public ser-
vice schemes will not cut the
costs of past service liability .
People do not choose to rely
on the state. Government
policies often leave them with
no choice e.g. miss-selling of
personal pensions in the
1980’s. Marjorie Roscoe
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The 13th June finally arrived amid lovely sunshine, a day we
had all been looking forward to for many months.

Twenty six member of our group were going down to Croyde
Bay Holiday Village foe a 6 day break. Arrangements were
easy to make, including the return coach travel by, the staff at
the village. Two days trips included whilst we were there.

We were made welcome by a team of staff who managed
our luggage to the chalets and a cup of tea !

We had an excellent driver for the whole time who kept us fed
with information of the area. We went to Exmouth [ the oldest
seaside town in Devon] and a lovely day to Dunster, Porlock
and along the Exmoor coastline to Lynton/Lynmouth, to add a
few more pounds with a great cream tea !

The group all thoroughly enjoyed themselves with excellent
food , entertainment and helpful staff.

Time soon passed and now all want to know, can we go next
year !

Janet Smith
Sec./Treasurer
Ealing Retired Members Group.

Croyde Bay holiday Village is a great place to stay. Just a
short walk through the sand dunes which back onto the
campsite is this lovely beach. There is loads of onsite enter-
tainment, my grand children love the Benny Bear club. Bars ,
indoor swimming pool, entertainment every night. Choice of
accommodation, half board in the en suite twin, double, family
rooms or self catering in the recently built cottages. Croyde
village is lovely with thatched cottages, places to eat, holiday
shopping. Saunton Sands just around the headland, 3 miles

Of sandy beach. To contact
Croyde Holiday village ring
01271 890 890

Or look on their website

Www.croydeunison.co.uk

If like Janet you would like
to write an article for the
newsletter, about your holi-
day, or something your Re-
tired section in the branch
has done, or is doing or a
letter, | would be happy to
hear from you.

Maggie

Pictures from a recent
NPC rally




Dates for your diary
2011
Thursday 17th February
Annual Delegates Meeting
Thursday 21st April
2nd Committee meeting
Thursday 16th June
Development Day
Thursday 21st July
3rd Committee Meeting
Thursday 22nd September
Seminar
Thursday 17th November
4th Committee Meeting

Useful Contact Details

Chair-Rob Beeston,
[m]07516 480 568
[h]01737 246 329

Robie.beeston@hotmail.co.uk

UNISON WELFARE

020 7551 1620
UNISON Direct
Will answer all queries
0845 355 0845
Maggie Jones
020 7535 6559

maggiejl@unison.co.uk

Staying Active Editor
Rob Beeston
Sub Editor

Marjorie Roscoe
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Over the past year the newsletter distribution has
grown and is now reaching members who want to
read it, rather than being left in branches offices.

This and past newsletters can be found on
www.unison.org.uk/london

For downloading.
Greater London Gas have it on their Branch website
www.unisongasgl.org.uk

Members can access the website by using their
membership numbers. If you don't have your num-
ber, you can do a membership number check.
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Would like to wish you all
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a
VERY MERRY CHRISTMAS
AND A
HAPPY AND PROSPEROUS
NEW YEAR
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