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In an article on Lord Young who is 
leading the review, he is quoted as 
stating that: òPerception is more 
important than realityó when 
looking at the application of health 
and safety measures. 
 
Letõs hope that is not the case with 
his review.  Lord Young  cites some 
examples of the misapplication of 
health and safety, anecdotes, and 
some which seem to be urban 
myths.  However these pale into 
insignificance compared to the 
number of lives extinguished or 
harmed not by over-enthusiastic 
health and safety, but by a lack of 
health and safety, and indifferent or 
negligent employers.  We should 
also remember the number of lives 
saved and protected by good health 
and safety. 
 
REVIEW REALITY - NOT 
PERCEPTION   
 
Lord Young must review the reality 
of health and safety, not the 
perception from sound-bite news 
stories.  The reality is that around 
1,600 deaths are caused by work-
related incidents each year.  This 
includes those involving: members 
of the public, work related suicides, 
and road traffic accidents whilst 

driving for work.  A further 50,000 
deaths per year are caused by work-
related illnesses, including: cancers, 
heart disease, and respiratory 
illnesses. 
 
òDo you know anything dangerous 
in offices?ó Lord Young asks, going 
on to state: òThere are risk-
assessment officers all over the 
place.  Itõs nonsense.ó  
 
Well, whilst not perhaps on the 
same scale of risk as a nuclear 
power plant, there are plenty of 
risks in an office including: exposure 
to asbestos, musculo-skeletal 
disorders, fire, stress, violence from 
clients, bullying, and slips and trips. 

Susan, a UNISON member in the 
education sector was fast tracked to 
retirement after 25 years in the job.  
Her work as a technician became 
increasingly heavy and painful, 
leading to a serious shoulder injury 
causing 26% disability in the joint.  
 
ITõS ABOUT BALANCE - 
NOT A BAN 
  
Proposals to amend the law so that 
health and safety rules no longer 
apply to the emergency services are 
also being planned.  Ironic, as it is 
the emergency services who do 
some of the most dangerous work 
and therefore need the protection of 
health and safety. 
 
Health and safety is not about 
preventing work, itõs about doing it 
in a safer manner.  Fire fighting will 
always be dangerous, but with 
training, safety equipment (such as 
oxygen masks), and planning the 
safest way to conduct a rescue; the 
danger can be reduced.  Lord 
Young says that òIf you are a 
policeman then you get paid for 
doing a job which involves risk.ó   

Continued on page 4. 
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We Didnõt Vote To 
Die At Work!  

As the Government begins a review of health and safety, 
thereõs a danger that legends, myths, and perceptions will get 
in the way of reality.   

Health & Safety Protection 

- Vote now  

- - - - - - - - - - - - - - - - - - - - - - - 

Protect al l  workers!  c 

 

Donõt protect those  

m ost at risk - thatõs life! c 

 

Donõt protect those in 

offices either - no need  

to worry about asbestos,  

fire, violence, stress or             

in fact anything.  c 



 

 

As October approaches, national 
unions and local branches, safety 
reps and campaigners, and 
employers across Europe; are 
beginning to plan for the 
European Health and Safety 
Week.  This year it begins on 25 
October.  The Week aims to raise 
awareness and promote activities 
to make work safer and healthier. 
 
This years focus is òSafe 
Maintenanceó.  This concerns all 
UNISON members, those with 
jobs in repair and maintenance, 
and those who work in either  
poorly maintained buildings or in 
workplaces that are being repaired.   
 
òSafe maintenanceó may also  
increase as an issue of concern.  
Government cut backs in public 
spending will impact on the 
budgets that public authoritiesõ 
have to carry out maintenance, and 
can spend on the private sector 
who will consequently have less 
money for repairs. 

WHY GET INVOLVED? 
 
1) Safe maintenance will increase 

as a concern due to budget cuts. 

2) Campaign to ensure that 
members remain safe and 
healthy at work. 

3) Recruit new members. 

4) Encourage current members to 
become active. 

5) Show that UNISON and your 
branch are active and can 
achieve on health and safety. 

6) Use the campaign to organise 
your workplace. 

 
SO GET ORGANISING! 
 
Speak to your members and other 
workers, including those who carry 
out maintenance and repairs, who 
work alongside or oversee 
contractors, who suffer poor 
working conditions or practices;   
or who work in dangerous places 
because of a lack of maintenance 
or because repairs are undertaken 
around them.   
 
Find out their concerns and raise 
them with management directly 
and/or at the health and safety 
committee as appropriate. 
 

MAINTENANCE HAZARDS 
 
The Health and Safety Executive 
(HSE) states that undertaking 
maintenance activities can expose 
the workers involved (and others) 
to various hazards.  Four or five   
are of particular concern because 
of their potential severity and 
because they are commonly 
encountered during maintenance.  
These are: lock off arrangements 
and permits to work, asbestos, falls 
from height, falls of heavy items, 
and the selection of contractors.   
 
Other hazards can include: 
exposure to hazardous substances 
including those which may cause 
asthma, dermatitis, or cancer;  
inadequate or badly maintained 
work equipment; manual handling; 
noise; a lack of personal protective 
equipment; repetitive strain injury; 
slips, trips, and falls; vibration; and 
conditions relating to the general 
environment including lighting, 
ventilation, and temperature.  This 
list is not exhaustive. 
 
Further information on these and 
other hazards can be found on the 
HSE and UNISON websites (see 
òFurther Resourcesó on page 3).  
Just use the drop down menus or 
keyword search on each site.  If 
you still receive this newsletter by 
post and donõt have internet access 
ask another safety rep or contact 
the Health and Safety Unit for 
further information (see contact 
details on page 1). 

CAMPAIGN ON SAFE MAICAMPAIGN ON SAFE MAINTENANCENTENANCE  
  EUROPEAN HEALTH & SAFETY WEEK 2010EUROPEAN HEALTH & SAFETY WEEK 2010  
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Above: one of the resources   
available from the  European 
Agency for Safety and Health. 

Join UNISON at:   

unison.org.uk/join, 

or call today on:  

0845 355 0845. 



 

 

 
INSPECTION DAY 
 
National Inspection Day takes 
place on the Wednesday (27th) of 
the Week.  Safety reps are 
encouraged to use this Day to carry 
out their legal right to inspect for 
health, safety, and welfare 
problems.  Workplaces with safety 
reps are twice as safe as those 
without. 
 
WHAT ELSE CAN YOU 
DO? 
 
Show UNISONõs Workplace 
Safety Inspection video in a 
training session for new or 
potential safety reps.  Every 
branch should have a copy.  We 
also have a few spare (see 
contact details on page 1). 

  
Inspect the workplace or assist a 
new safety rep to do so. 

 
Survey the workers to identify 
concerns. 

 
Hold a union meeting to raise 
awareness, during lunch time if 
this will increase turnout, and 
invite non-members. 

 
Get workers to do the HSEõs 
Safe Maintenance Health Check 
( w w w . h s e . g o v . u k /
safemaintenance/checklist.htm) 
and then discuss the results with 
management. 

 
Hold a òspot the hazardsó 
competition and award a prize. 

 
Produce a newsletter. 

 
Work with the employer to  
implement or develop policies 
relevant to the campaign.  

 
FURTHER RESOURCES 
 
UNISON Health and Safety: 
www.unison.org.uk/safety. 
 
The HSEõs Safe Maintenance 
websi te :  www.hse .gov .uk /
safemaintenance/index.htm. 
 
The European Agency for Safety 
and Health at Work: http://
osha.europa.eu/en/campaigns/
hw2010. 
 
The TUC: www.tuc.org.uk/
h_and_s/index.cfm. 
 
H a z a r d s  M a g a z i n e : 
www.hazards.org/index.htm. 

 

Asbestos is a hidden killer, and it 
could be hidden in any building 
built or refurbished before the year 
2000 - including the one you are 
working in now. Thatõs the hard 
hitting message from the recent 
HSE campaign on asbestos.  We 
have some spare copies of the  
materials left.  Contact the Health 
and Safety Unit for copies (see 
contact details on page 1). 

   
Asbestos, Caution Hidden Killer 
- leaflet; explains that thousands of 
trades and maintenance staff are 
unknowingly working with 
asbestos, indicates how many will 
die as a result; and includes 
checklists, a series of questions for 
the worker to ask before starting a 
job, plus a Stop - Think 
Asbestos! sticker. 
 
Asbestos - A3 colour poster of a 
worker drilling into asbestos. 
 
Manage Buildings? You Must 
Manage Asbestos - explains what 
those in charge of managing and 
maintaining buildings should do. 
 
Asbestos: The Hidden Killer - 
pack, includes: leaflets which 
explain what to do  if asbestos may 
be present, and examples of where 
it may be found. 
 
Protect Yourself Against the 
Hidden Killer, work safely if 
asbestos is present - pack, 
explains what to do if asbestos may 
be present, and includes a mouse 
mat. 

Health and Safety Organiser   3                           July 2010 

 

 

Above: one of the HSE posters 
for the campaign. 



 

 

Well, so does a soldier, but still the 
risk to life is reduced by an 
assessment of the risks followed by 
the provision of protective clothing 
and planning missions so that lives 
arenõt lost unnecessarily.  The point 
is, even the most risky jobs or tasks 
can be done in a safer manner. 
 
UNISON members in the 
emergency services know their job 
is risky.  Ambulance workers get 
attacked, but a risk assessment will 
reduce the chance of harm, and 
keep them and their expertise in the 
job, rather than on ill-health 
retirement or worse. 
 
Nor is it true that health and safety 
legislation has increased.  According 
to the Institute of Occupational 
Safety and Health it has actually 
reduced since 1974.  However, what 
legislation there is, aims to force 
employers to avoid reasonably 
foreseeable harm, and thereby avoid 
the need for compensation or 
welfare.  Without health and safety 
guidance; more deaths, injuries, and 
ill-health will be followed by more 
compensation, and a greater need 
for health and social care.   
 
Health and safety is no joke.  Its 
occasional misapplication may be, 
but the frequent failure to apply it 
leaves many workers and their 
families without a smile.  It costs 
them physically, emotionally, and 
financially.  It also costs businesses.  
It costs society even more. 
 
CASE STUDIES REQUIRED 
 
Remember to send us examples of 
deaths, injuries, or ill-health caused 
by poor health and safety at work; 
and/or case studies which show the 
positive effect: of union/safety rep 
activity, of health and safety laws or 
practice, or of action by health and 
safety inspectors.  Examples for the 
emergencies services and office 
workers (or similar) would also be 
useful.  Email: v.borg@unison.co.uk 
(or see the other contact details on 
page 1).  Please say if any details 
should remain anonymous. 

Above, UNISONõs new bullying 
campaign poster (stock no. 2637).  
An accompanying leaflet (stock no. 
2918) is also available.  Use them to 
raise the profile of: workplace 
bullying, UNISON, and our 
campaign; amongst members and 
potential members.  Also see the 
revised bullying guide (stock no. 
1281) which was covered in the 
previous issue of this newsletter. 
 
Order these from UNISON: online 
at: www.unison.org.uk/resources/
onlinecatalogue.asp, by email: 
stockorders@unison.co.uk, or by 
calling: 020 7551 1455.  Youõll need 
to state: the document title and 
stock no, the amount required, your 
name, your branch name and no, 
tel. no, and full postal address.  
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Can you or anyone you know 

help with the following requests?  
Read on. 

THE NEW SICK NOTES 
The revised sickness absence     
certificate (MED3) or fit note has 
been in place since April.  Let us 
know how it is working in practice, 
and if any problems have been ex-
perienced.  Contact Hope Daley at: 
h.daley@unison.co.uk or write to 
the address on page 1. 

BULLY BUSTERS 
Due to the success of UNISONõs 
Bully Busters campaign (in          
associat ion wi th Company      
magazine) weõre planning to       
conduct an update.  In the previous 
feature a number of young      
members talked about their       
experiences and were an inspiration 
for thousands of others who were 
also suffering.  Are you being    
bullied now or have been in the 
past? Would you like to be         
involved?  No  information will be 
disclosed without your agreement 
and you may remain anonymous in 
the magazine.  Contact Rebecca 
Findley in the UNISON Press   
O f f i c e  A S A P ,  a t : 
r.findley@unison.co.uk or  on: 
0207 551 1255. 

DIRECTORSõ DUTIES 

To protect the health and safety of 
employees, HSB and HSW, two 
well known health and safety  
magazines, are campaigning for a 
legal duty on directors.  Sign their  
petition at: 
www.healthandsafetyatwork.com/
content/directors-duties-campaign. 

Help! 
 

UNISONõs bi-annual health and 
safety seminar will next take 
place at the ICC in Birmingham  
on either 23 or 24 March 2011.  
Put these dates in your diary 
now.  Further information and 
confirmation of the date will  
follow in due course. 

Health & Safety Seminar  

2011  

25 Oct. (from) - European Health and Safety Week (see pages 2 - 3). 

27 Oct. - National Inspection Day (see pages 2 - 3). 

7 Nov. - National Ban Bullying Day (more information in next issue). 

27 - 28 Nov.  - National Stress Conference - (see issue 66 of Organiser). 

23 or 24 March 2011 - UNISONõs H&S Seminar (see above). 

DIARY DATES 

http://www.unison.org.uk/


 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
     


