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UNISON Activists 
Success on IWMD  

As the Government announces official recognition of             

International Workers Memorial Day (IWMD), UNISONõs   

activists are praised for their hard work in this campaign.  

UNISON welcomes the recent 
announcement that IWMD will be 
officially recognised in the UK.  The 
union has supported and promoted 
IWMD for many years.  Following a 
resolution at the National Delegate 
Conference 2006, this developed 
into our popular campaign for the 
official commemoration of the Day.   
 
UNISON spoke to MPs, wrote to 
the government, and sought the 
support of and persuaded the TUC 
and other unions to join the 

campaign.  UNISON branches, 
safety activists, and stewards were 
key to showing the strength of 
demand for this cause. 
 
Each year you organised bigger, 
better, and more events to mark the 
Day.  You joined and organised 
local and regional events and 
developed health and safety 
initiatives with your employers.  
UNISON staff joined organised 
events either locally, regionally, or 
by stopping work and taking part in 
a minutes silence at 12 noon on the 
Day.  Some of these previous events 
a r e  p u b l i s h e d  a t : 
w w w . u n i so n . o rg . u k / sa fe t y /
pages_view.asp?did=4783. 
  
Dave Prentis, UNISON General 
Secretary said:  òItõs been a long 
time coming, but it is good news 
that Workers Memorial Day will 
now be officially recognised in the 
UK. UNISONõs network of health 
and safety activists have campaigned 
long and hard for a day to 
commemorate people who have 
been injured, disabled, made ill, or 
lost their lives as a result of carrying 
out their work. 

Continued on page 2. 

UNISONõs new 
IWMD advert for 
the Spring issue of 
Hazards magazine . 

Many UNISON safety activists 
have now chosen to get Organiser 
by email, two weeks earlier, and in 
colour.  In the near future, theyõll 
only have to click on a web link,  
to get their copy; saving paper, 
but not clogging up their inbox. 

Not Signed Up Yet!  

All you need to do is check that 
we have your up-to-date email 
details.  If your branch is òliveó on 
RMS, contact them to check your 
details.  If your branch is not live, 
you can update your details on the 
web at: www.unison.org.uk/help/
changeofemail.asp. 

Still want a paper copy? 

If you still want a paper copy, you 
must let us know.  Email (with 
òPaper Copyó in the subject line) 
or write (addresses as above), 
quoting your name, membership 
no, tel. no, and the postal address 
we currently send Organiser to. Health and Safety Organiser 1            February/March 2010 

 

 

IN  COLOUR ,  

EARLIER, 

GREENER! 

H&S Organiser, H&S Unit, 
UNISON, 1 Mabledon Place, 
London, WC1H 9AJ.  Email: 
healthandsafety@unison.co.uk.   
Website: www.unison.org.uk/
safety.    

Inside this issue:  
Diary Dates  
Email, Greener Organiser 
National No Smoking Day 
RSI (Action, Day, Conference, 
 & Special Feature) 
Stress (Case Studies, Conference 
 Report, & New UNISON 
 Materials) 
Workers Memorial Day 
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International RSI (Repetitive 
Strain Awareness) Day takes place 
on the last day of February.  

Useful UNISON materials are: 
the RSI information sheet
(www.unison.org.uk/acrobat/
B179a.pdf); the leaflet, Is your Job a 
Pain (stock no. 2630 or at: 
w w w . u n i s o n . o r g . u k / f i l e /
A3490.pdf); page three of this 
newsletter; the poster, Donõt Repeat 
the Same Mistakes (stock no. 2647 
or at: www.unison.org.uk/
acrobat/17034.pdf); a guide on 
Back Pain (www.unison.org.uk/
acrobat/B2365.pdf); and issue 62 
of Organiser for body mapping 
( w w w . u n i s o n . o r g . u k /
file/4674.pdf).  Also see: Hazards 
magazine (www.hazards.org), the 
HSE (www.hse.gov.uk), RSI    
Action  (see below), and the TUC 
(www.tuc.org.uk). 

Continued from page 1. 

òToo many workers are still 
suffering because of workplace 
injuries. By marking Workers 
Memorial Day nationally, it will act 
as a reminder for all employers that 
they have a legal duty to protect 
their staff.ó 

THE THEME THIS YEAR  

The slogan for the Day, is as usual, 
Remember the Dead, Fight for the Living.  
The ITUC have just confirmed that 
the theme for IWMD 2010 is Unions 
make work safer.  This  fact comes as 
no surprise, as the latest TUC 
report, The Union Advantage, 
confirms (go to: www.tuc.org.uk/
extras/unionadvantage.pdf). 

NEXT STEPS  

Following the government and 
ITUC announcements, UNISON 
will now produce this years 
materials.  They will include a new 
poster, leaflet, and bulletin.  These 
will be dispatched to branch safety 
officers in the near future.  An 
article in UNISON Focus closer to 
the Day and revised IWMD 
webpages are also planned. 

Official recognition does not mean 
that the job is done.  IWMD and 
official recognition are a means to 
an end ð this being to raise 
awareness of the importance of 
health and safety and to campaign 
for safer and healthier work. 

Similarly, remembering those who 
have died, been injured, or made ill 
is an important part of the Day.  
However, equally important is to 
ensure that the Day is used to 
campaign, organise, and recruit on 
health and safety at branch level.  
Unions make work safer, and make 
it most safe when there is a large, 
active, and involved membership. 

BRANCH ACTION  

Start planning now - either your 
own event, or join another locally  
or regionally organised event. 

Hold a minutes silence at 12 midday 
on IWMD.  This mark of   
remembrance and reflection has 
been adopted by employers, unions, 
and regions across the UK. 

Get flags on the employers and 
public buildings  flown at half mast. 

Display and distribute UNISONõs 
resources, and the IWMD forget-
me-not purple ribbons and car 
stickers.  Ribbons and stickers can 
be ordered from the Hazards 
Campaign.  Where possible use the 
order form at: www.hazards 
c a m p a i g n . o r g . u k / w m d /
resources.htm or tel: 0161 636 7557.  

During early March, look out for 
the IWMD bulletin to branch safety 
officers and for developments on 
the IWMD webpages.  They will be 
further ideas and suggestions.   

Lastly, let us know what you or 
your branch plans, and weõll publish 
the details on our IWMD webpages. 

 
 
 

 

 

 
 
 
 
 
 
 
 
 

 
 

 
 

 
 
RSI Action is the national charity 
working to facil i tate the           
prevention of RSI conditions and 
for the relief of sickness, hardship 
and distress amongst sufferers.  
Want to know more about its 
work, then go to: http://
rsiaction.org.uk. 

 
 
 
 
 

 
 
Wednesday 10 March is this 
years National No Smoking 
Day.  UNISON safety activists 
might want to use this Day to 
consider any members who may 
not  be protected by a workplace 
smoking policy and/or the legal 
ban.  These include members 
who visit other peoples homes, 
such as: community care    
workers, careers advisers, police 
staff, and housing officers.   
  
See UNISONõs information 
sheet, Smoking at Work, at: 
www.unison.org.uk/acrobat/
B 1 8 2 . p d f , 
www.nosmokingday.org.uk, and 
www.smokefree.nhs.uk. 
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Organised by RSI Action, the 
2010 conference is in London on 
Saturday 20 March.  Entry is free 
so youõre advised to register in 
advance to ensure a place.  The 
programme covers: the challenge 
of RSI conditions, diagnosis, 
guidelines and assessment for safe 
work practices, the draft new EU 
musculoskeletal directive, partial 
recovery to complete function, 
case studies, and a question and 
answer session before specialists.  
For more information, go to: 
h t tp: / / rsiac t ion.org.uk/rs i-
awareness-day. 

RSI CONFERENCE 
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BACKGROUND  

Repetitive strain injury (RSI) is 
a range of injuries to muscles,   
tendons, and nerves; and can affect 
any of the limbs.  RSI is not a   
hazards nor a risk, but a health 
problem which is often caused by 
work. 

The causes of RSI include: too 
fast or excessive workloads, long 
hours, a lack of variety or breaks, 
overuse, repetitive movements, 
awkward grip or positions, using 
too much force, badly designed 
equipment ,  poor work ing          
environments (including low    
temperatures), and stress. 

UNISON members at risk     
include: carpenters, cooks, care 
assistants, cleaners, office workers, 
drivers, nurses, and computer users. 

Recent statistics - According to 
the TUC six people leave their job 
everyday due to RSI, and there are   
almost 500,000 sufferers.  The 
Health and Safety Executive (HSE) 
believes that there were 81,000 
new cases in 2007/08 alone.      
Despite this, the Charted Society 
of Physiotherapy, states that      
employers give too little priority to 
prevention. 

SAFETY REP PREVENTION  

Think about the hazards which 
may exposure your members to the 
risk of RSI.  Who are they?  What 
work or tasks are the problem?   

BRANCH ACTION  

DIY Research - Get your branch 
to conduct a body mapping and/or 
a risk mapping exercise.  These are 
simple but very effective union 
friendly tools.  See issue 62 of this 
n e w s l e t t e r  f o r  m o r e 
( w w w . u n i s o n . o r g . u k /
file/4674.pdf). 

Check the employer - Have risk 
and ergonomic assessments been 
conducted with all jobs, tasks, and 
staff in mind?  Are they suitable, 
sufficient, and regularly reviewed?  
See UNISONõs guide on checking 
risk assessments (stock no. 1351 or 
a t :  w w w . u n i s o n . o r g . u k /
acrobat/11190.pdf). 

Support the members - see below. 

SUPPORTING SUFFERERS  

Recovery - Most can recover from 
RSI, but it can be lasting.  So    
prevention is better than cure; and 
once beyond prevention, the 
sooner the cure the more likely a 
full recovery.  So remove the risk 
of further damage by preventing  
continued exposure to the hazard.  
Recommend that they see their 
doctor and check that there are no 
exposure risks outside of work 
which might aggravate the injury.  
Ensure that any return to work is 
slow, sympathetic, and with any 
necessary adjustments to remove 
the hazard and aid recovery. 

Rehabilitation - a 2008 survey of 
employers found that 36% did not 
provide rehabilitation services; and 
where it was, sufferers could wait 
over two months for a referral.  
However, the longer the delay, the 
less likely someone is to return to 
work.  Also rehabilitation only 
works if changes are made!  If the 
hazards  are  left  in  place,  the RSI  

will return 
m u c h 
quicker than 
when it first    
deve l -
oped. 

T h e 
D i s -
abi l i ty 
Discrimination Act    
(DDA) - If a member 
discloses their disability, they are 
protected (as a job applicant or   
employee) from unjustifiable and 
less  favourable treatment.  The 
DDA covers: recurring and      
progressive conditions, past      
impairments, and conditions which 
would have a substantial effect on 
normal daily activities but for any 
treatment or medication.  Under 
the DDA employers must consider 
making reasonable adjustments 
including: reallocating some duties, 
changing working hours, and buy-
ing or adapting equipment. 

The Access to Work Scheme - 
This is government funded and 
offers free practical advice, and 
potential funding or grants for or 
towards: special equipment or aids, 
adaptations to premises or existing 
equipment, travelling to work if 
public transport is not usable, and  
possibly a support worker to assist 
with a task (e.g. a blind employee 
supported by a sighted reader).    

IN SUMMARY  

Keep the job - Ensure the cause is 
tackled by removal of the hazards.         
Ensure that sufficient and paid 
time off is given for treatment and    
recovery; with if required a phased 
return, reasonable adjustments, and 
training for any new equipment.  
Lastly, donõt forget to check if 
there are any outside factors.  
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    SAVE SAVE THE JOB THE JOB --  SAVE THE MSAVE THE MEMBER EMBER   
  

          RSI RSI --  PREVENTION, ACTION, AND SUPPORTPREVENTION, ACTION, AND SUPPORT   

Contact the 
Health & 
Safety Unit 
(see page 1) 
for copies of 
the Hazards 
RSI poster 
pictured).  
Hurry - whilst 
stocks last.. 



 

 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
           

Most general health and safety   
materials are available at: 
www.unison.org.uk/safety.  Some 
job or sector specific materials are   
produced by and available from 
the relevant national department.  
Items with a stock no. can be   
ordered onl ine from the        
Communications Catalogue at: 
www.unison.org.uk/resources/
index.asp.   
 
Alternatively, for items with a 
stock no. email: stockor-
ders@unison.co.uk or call: 020 
7551 1455.  In either case, youõll 
need to state: the document title 
and stock no, the no. required, 
your name, your branch name and 
no, tel. no, and full postal address.  
For all other general materials 
contact the Health and Safety 
Unit, see our details on page 1. 

UNISONõs GUIDANCE 

For those who werenõt able 
to get to the 2009 annual 
Stress Network conference, 
but still want to benefit, go 
to: www.workstress.net/
conference09.htm.  There 
youõll find: the workshop 
materials, presentations, 
and related documents. 
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TIME OUT ON STRESS  

Pressure and stress are not the same thing.  Some  
pressure can motivate and allow us to focus.  However, 
if this becomes excessive, or other demands become 
too much, then an individuals health and well-being 
suffer.  During 2008/09, over 400,000 individuals be-
lieved they were experiencing work-related stress, and 
almost 11.4 million days were lost due to it. 

Two newly revised resources on stress will assist   
UNISON activists and members to tackle this serious 
work hazard.  UNISONõs new guide for safety reps, 
Stress at Work, covers: background information, case 
studies, risk assessing stress, and the HSEõs stress  
management standards.  An       
accompanying leaflet, How Stressed 
are You? (left, with insert right 
showing the back page) can be used 
to raise awareness amongst       
members, promote UNISON, and 
recruit new members.  Order your    
copies, stock no. 1725 (for the 
guide) and 2821 (for the leaflet) in 
the usual manner (see below). 

 
 

DIARY  DATES  

International RSI Day 
 - 28 Feb 

National No Smoking 
 Day -  10 March 

RSI Conference  
- 20 March 

World TB Day  
- 24 March 

Workers Memorial Day 
 -  28 April 

Acton Mesothelioma 
 Day - 2 July 

Hazards Conference  
- 9-11 July 

PRESSURE ON TO 

TACKLE WORK -

RELATED STRESS 

Nurses, social workers, and care workers 
are among the most stressed employees in 
the UK.  HSE figures show that they   
feature strongly in the near half a million 
people who report to be suffering from 
work-related stress each year.   

As part of their work to cut these      
numbers, HSE is promoting its updated 
stress   website, especially new case studies 
featuring those workers affected.  It also 
thanks those who responded to the case 
study appeal in issue 64 of this newsletter. 

Further developments during March will 
include some practical exercises to assist 
safety activists in considering and tackling 
work-related stress.  These will be on the 
trade union part of the HSE stress      
webpages (www.hse.gov.uk/stress/roles/
tradeunions.htm), as are the case studies. 

Join UNISON online today 

at: unison.org.uk/join , or 

call: 0845 355 0845. 


