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IW I\/I D National No Smoking Day
u CceSS O n RSI (Action, Day, Conference
o N & Special Feature)
As the Government announces official recognition of Stress(Case Studies, Conferent
I nternational Wor ker s Me mor i al Report, & New UNISON{UA\}
activists are praised for their hard work in this campaign. Materials)
. Workers Memorial Day
UNISON welcomes the recenttampaign. UNISON branches
announcement that IWMD will besafety activists, and stewards wi
officially recognised in the UK. Thé&ey to showing the strength c IN COL U R ;

union has supported and promotedemand for this cause.
IWMD for many years. Following a EARLI ER,
resolution at the National DelegatEach year you organised bigg GREENER'

Conference 2006, this developdaktter, and more events to mark tl
into our popular campaign for théday. You joined and organiseg -
official commemoration of the Day.local and regional events arBAGCROAALSIONREEICHREENY]

developed health and safeEGRLS RIS RN (LI
UNISON spoke to MPs, wrote toinitiatives with your employerJRACUEURITRES CREIE A
the government, and sought thelNISON staff joined organise R I AR I'n th
support of and persuaded the TU@vents either locally, regionally, ESULAUEVCRERCIE QRN
and other unions to join theby stopping work and taking part RSECEIRUCIENE AR IVRNETs

a minutes silence at 12 noon on tjaiEeele[e[eNV RUTIghlelore

UNI SONBS n .
IWMD advert for e@“ﬂ.@% S?yé Sorgeuog tf'?ssehpreeg"“s ae‘ie: Not Signed Up Yet!

the Spring ISsue of www.unison.org.uk/safety/aRYeliMal==lo o R eMENela[=Tol Qs
Hazarasmagaziney pages_view.asp?did=4.783 we have your ufp-date emai

det ai |l s. | f vy
Dave Prentis, UNISON GenerafigiV/iSHeelgi-lefial=To R oMl [=Tol @Y
Secretary sai d: JEeIEREIRYIIEIroNENoIN]
time coming, but it is good newgYeliRe=1gRu|ele EXRY/eIV Mo [=1FTIENely
that Workers Memorial Day wilRWE R s AT aliTe]a o] (s HUIAal=1 o)
now be officially recognised in thleaETale[=lo)i=lant=1IR=E] of

UK. UNI SONGOG s ne Still -
and safety activists have campaig Sl WanhtaDAPErcopy:

long and hard for a day tQEIEVITRSIRNEINIEN L o Aeelo)2
commemorate people who ha SR T <oe AN = UM
been injured, disabled, made ill, B =IENN- N AN oX W RV N
[ORYCIGIESECEN SRR or write (addresses as abo
out their work. quoting your name, members

SV ReileI-WN O, tel. no, and the postal add
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Continued from page 1. BRANCH ACTION
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o0Too many w o r kStart lannang Bow esthern your
suffering because of workplacewn event, or join another localljInternational
injuries. By marking Workersor regionally organised event. RSI
Memorial Day nationally, it will act _ _ _ Awareness
as a reminder for all employers thtold & minutes silence at 12 middgy Day

BT
Foowids

Huored

they have a legal duty to prote@n IWMD.  This mark of finternational RSI (Repetitile

their staff. o remembrance and reflection hdsstrain Awareness) Day takes

been adopted by employers, uniofln the last day of February.
THE THEME THIS YEAR and regions across the UK.
Useful UNISON materials a

The slogan for the Day, is as usuet flags on the employers anfdhe RS| information she

Remember the Dead, Fight for the pubiing buildings flown at half mast
The ITUC have just confirmed that )

the theme for IWMD 2010 isnions Di s pl ay and di s
make work saf@his fact comes ag'esources, and the IWMD forge
no surprise, as the latest Tu@enot purple ribbons and ca
report, The Union Advantag%t,l(?kers- Ribbons and stickers ¢
confirms (go towww.tuc.org.uk/ Pe ordered from theHazards

B179a pdf the leaflets your ,Jo
Pdin (EE(?&II %o. @(ﬁ%% %)FS
www.unison.org.uk/file
A3490.pdf, page three of t
ewsletter; the post®,0 n 0 t
the Same Mistalstsck no. 26
or at: www.unison.org.u

acrobat/17034.pjf a guide o
Back Pain www.unison.org.u

extras/unionadvantage.pdf Campaign Where possible use th

r

order form at: www.hazards
campaign.org.uk/wmd/
resources.htmr tel: 0161 636 7557

During early March, look out fof Of Organisefor body mappin

the IWMD bulletin to branch safety (WWW.unison.org.uk
officers and for developments o fle/a674.pd]. Also seekiazard

the IWMD webpages. They will b magEazineV\(W\;]v.hazards.oxgéh
NEXT STEPS further ideas and suggestions. SE (www.hse.gov.9k RS

—h

Showlcds?)

(www.unison.org.uk/acrobaf/
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acrobat/B2365.poif and issue 42

Action (see below), and the TPC
Following the government and-astly.let us know what you or | (WWW.IUC.OF K
ITUC announcements, UNISONY OUr branch pl a ps=s=——end—wedt+=t—pub
will now produce this yearghe details on our IWMD webpagetRS| CONFERENCE
materials. They will include a nej National Organised by RSI Action, the
p(?”Stg“ (Ijeafle:,harédtbugletln.h Th% NoO 2010 conference is in Londonjon
will be dispatched to branch sares _ Saturday 20 March. Entry is fee
officers in the near future. Af Smokmg s o 33/0 udr e as(/j vl s e
article in UNISON FO_CUS closer to Day advance to ensure a p|ace_ The
the Day and revised IWMD | |programme covers: the challghge
webpages are also planned. Wednesday 10 March is fhisjof RSI conditions, diagnodis,
- " years National No Smokihg | guidelines and assessment forjsafe
t?]gltutﬂeregt())giglt:joonngOer\?latDmaenadn Day. UNISON safety activigts § work practices, the draft new EU
J : might want to use this Day fto | musculoskeletal directive, paftial

official recognition are a means t
an end 0 this being to raise
awareness of the importance
health and safety and to campai
for safer and healthier work.

who visit other people_s homes, | http://rsiaction.org.uk/rsi
Similarly, remembering those whSUch as: community cdrefawarenessay

consider any members who fhay recovery to complete functign,

L.not be protected by a workplcef case studies, and a questionjand
smoking policy and/or the legal | answer session before specidlists.
an. These include memberq For more information, go tb:

have died, been injured, or made I’uworkers, careers advisers, pglic

is an important part of the Day.|Staff, and housing officers. RS’ ACt'.on...

However, equally important is t ~ . L o
ensure that the Day is used t See UNI SONDJ s iRBIfActionnsathe inagional cha

campaign, organise, and recruit heet, Smoking at Workat: working to facilitate t
health and safety at branch levdlWww.unison.org.uk/acrobaf/ [|prevention of RSI conditions

Unions make work safer. and ma B 1 8 2 . p d f, for the relief of sickness, hard
it most safe when there1 is a larg www.nosmokingday.org,ukn and distress amongst suffe
active, and involved membership. www.smokefree.nhs.uk Want to know more about

work, then go to: http://
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RSI - PREVENTION,ACTION,AND SUPPORT f

BACKGROUND BRANCH ACTION will return w

m u c h
Repetitive strain injury (RSI) is DIY Research- Get your branch quicker tha
a range of injuries to musclesp conduct a body mapping and/ofyhen it first

tendons, and nerves; and can affectisk mapping exercise. These ggyel|-

any of the limbs. RSl is not aimple but very effective uniompped. -‘.—
hazards nor a risk, but a healthiendly tools. See issue 62 of this

problem which is often caused byewsletter for moreT h e

work. (www.unison.org.uk/Dis -
file/4674.pdj. abilit
The causes of RSI includetoo J Discri)r/nination Act

fast or excessive workloads, longheck the employer- Have risk (ppa) - If a membe

hours, a lack of variety or breakand ergonomic assessments begRcloses their disability, they are
overuse, repetitive movementgonducted with all jobs, tasks, anglotected (as a job applicant! or
awkward grip or positions, usingtaff in mind? Are they suitablesmployee) from unjustifiable and
too much force, badly designedufficient, and regularly reviewedgss ‘favourable treatment. The
equipment, poor workingSee UNI SONGs gupphe cofels: Gdtfrrinl | amd

environments (including lowrisk assessments (stock no. 1351 jipogressive conditions, past
temperatures), and stress. at: www.unison.org.uk/ jmpairments, and conditions which

acrobat/11190.pyif would have a substantial effect on

include: carpenters, cooks, car&upportthe memberssee below. normal daily activities but for any

assistants, cleaners, office WorkeéSUPPORTING SUFFERERS :Liatomoeﬂter?qrm?yic:??;fg{ coggigg
drivers, nurseand computer users. making reasonable adjustments

Recent statistics- According to Recovery- Most can recover fromincluding: reallocating some duties,
the TUC six people leave their joRRSI, but it can be lasting. ~Sohanging working hours, and buy-
everyday due to RSI, and there dpEevention is better than cure; anidg or adapting equipment.

Im fferers. Thenhce beyond prevention, the
ﬁlea?tsr;[ aﬁgos’%?gty?xeecl?ti\sle (HSIZ§}30ner the cure the more likely &€ Access to Work Scheme
believes that there were 81,040l recovery. So remove the riskhis is government funded and
new cases in 2007/08 alon@f further damage by preventingffers free practical advice, and
Despite this, the Charted Socie§Pntinued exposure to the hazar@otential funding or grants for or
of Physiotherapy' states th ecommend that they see the‘ﬁwards SpeCIal eqUIpment Or_al.dsy
employers give too little priority tgloctor and check that there are nadaptations to premises or existing
prevention. exposure risks outside of worlequipment, travelling to work if
which might aggravate the injurypublic transport is not usable, and
SAFETY REP PREVENTION Ensure that any return to work igossibly a support worker to assist
. _ slow, sympathetic, and with anyith a task (e.g. a blind emplayee
Think about the hazards whicthecessary adjustments to remoyapported by a sighted reader).

may exposure your members 1o thge hazard and aid recovery.
risk of RSI. Who are they? What IN SUMMARY

work or tasks are the problem? Rehabilitation - a 2008 survey of
employers found that 36% did noKeep the job- Ensure the cause is
Contact the | provide rehabilitation services; artdckled by removal of the hazards.
Health& | where it was, sufferers could walinsure that sufficient and paid
REPEAT | Safety Unit § over two months for a referraltime off is given for treatment and
AFTER ME (see page 1) | However, the longer the delay, thecovery; with if required a phased
for copies of | |ess likely someone is to return testumn, reasonable adjustments, and
theHazards work. Also rehabilitation Onlytraining for any new equipment_
RSIposter | works if changes are made! Iftheast |y, dondt |f o

Hurry - whilst i
stocks last.. Health and Safety Organiser 3 February® March 2010

UNISON members at risk

TOO MUCH + TOO FAST + TOO OFTEN = TOO PAINFUL TO STAND
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UNI SONGs GUI

Most general health and salf
materials are available
WWWw.unison.org.uk/safetySome
job or sector specific materials
produced by and available fr
the relevant national departmg
Items with a stock no. can
ordered online from th
Communications Catalogue

www.unison.org.uk/resource
index.asp

Alternatively, for items with

stock no. email:stockor-
ders@unison.co.ulor call: 02(
7551 1455. |

need to state: the document t
and stock no, the no. requirg
your name, your branch name
no, tel. no, and full postal addrg
For all other general materi
contact the Health and Saf
Unit, see our details on page 1.

MM DIARY DATES

mine:

Pressure and stress are not the same thing. Som
pressure can motivate and allow us to focus. However
. if this becomes excessive, or other demands becom
. too much, then an individuals health and-lvegtig

. suffer. During 2008/09, over 400,000 individuals be-
' lieved they were experiencing wetkted stress, and
almost 11.4 million days were lost due to it.

Two newly revised resources on stress will assis
UNISON activists and members to tackle this serious
wor k hazard. UNI SONG&s n
Stress at Workpvers: background information, case
studi es, ri sk assessing
management standards. An

accompanying leafldiow Stressed

are Youdleft, with insert right

showing the back page) can be used

to raise awareness amongst

members, promote UNISON, and

recruit new members. Order your

copies, stock no. 1725 (for the

guide) and 2821 (for the leaflet) in

the usual manner (see below).

Nurses, social workers, and care workers
are among the most stressed employees in
the UK. HSE figures show that they
feature strongly in the near half a million
people who report to be suffering from
work-related stress each year.

International RSI Day
- 28 Feb
National No Smoking
Day - 10 March
RSI Conference
- 20 March
World TB Day As part of their work to cut these
numbers, HSE is promoting its updated
stress website, especially new case studie
featuring those workers affected. It also
thanks those who responded to the case
study appeal in issue 64 of this newsletter.

- 24 March
Workers Memorial Day
- 28 April

Acton Mesothelioma
Day - 2 July

Hazards Conference

Further developments during March will
include some practical exercises to assist
safety activists in considering and tackling
work-related stress. These will be on the
w hieradav @iiod npért of atiel KSE stress

WORK St 55

t hose

For
to get to the 2009 annuélwebpageswivw.hse.gov.uk/stress/roles/

Stress Network conference tradeunions.htinas are the case studies.
but still want to benefit, go

to: www.workstress.net/
conference09.htm There
youol l find:
materials, presentation
and related documents.

Join UNISON online today
at: uaison.orgkukhore , or

call: 0845 355 0845.
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