UNISON NHS Pension Scheme Contributions Reckoner

There are still proposals to impose an unfair tax on members’ pensions. They intend to do this by increasing your contribution to the pension scheme. It would mean an average increase of 3.2% of pensionable pay from April 2014. 

UNISON has developed a calculator that will show you the increase you will suffer if the current proposals become law and also the further increases you may suffer from April 2013 and April 2014. 

Not a penny of this increase will go towards improving the pension scheme but will instead go directly to the treasury!

The % contribution you pay depends on which contribution band your whole time pay falls into. Low-paid staff pay a lower % contribution. Those whose whole-time pay is up to £15000p.a. will not have to pay an increase under current proposals.

UNISON is working tirelessly to protect your pension because we believe that every member deserves dignity and a decent income in retirement. We have been in intensive negotiations with ministers and your employers. We have lobbied and campaigned. Now we need you to speak up and stand up to strengthen our hand in negotiations.

UNISON and all other public sector trade unions are to step up our campaign and to hold a first day of action on Wednesday 30 November.

Try the UNISON Ready Reckoner and it will show you the unfair contribution increases proposed for members of the NHS pension scheme for England and Wales from April 2012. You can enter your current pensionable pay and it will calculate the increase in your contributions from April 2012 based on the current proposals.

How to use the Reckoner
Pensionable pay is the pay you make contributions on. It consists of your basic pay and other regular payments but does not include bonuses, payments to cover expenses for overtime. The reckoner is designed to give an approximation of the increase in your pension contributions based on your pensionable pay. 

Box 1 – Your AfC pay band
Click on Box 1 and select your pay band from the drop down menu using the arrow on the right hand side of the box.

Box 2 – Your pay point/salary
Click on Box 2 and select your pay point from the drop down menu using the arrow on the right hand side of the box the salary equivalent is shown in brackets.

Box 3 – Shows your full-time equivalent full equivalent pensionable pay

Box 4 – Your weekly hours
Enter your weekly contracted hours in here. Agenda for Change has a standard full time 37.5 hour week. If you work part-time enter your part-time weekly hours. If your work pattern alternates for example you work 20 hours one week and 30 hours the next then your weekly hours would be 25 hours (20+30÷2=25)

Box 5
Box 5 shows what your actual pay is. If you are full time this will be the same as Box 3 but if you work part-time it will show your actual pay.

Box 6 – What the results mean
The grid shows your current contribution rates; the potential new contribution rates; the increase in contribution rate before tax relief; and the reduction in your take home pay after tax relief. 

Examples on how the increases will affect members (based on members working whole time and halftime at top of Agenda for Change pay bands 2, 5 and 6)

	Annual Pay
	Current gross contributions per annum 
	Proposed Increase from April 2012
	Possible increase from April 2013
	Possible increase from April 2014

	Top of Band  2 £17003 whole time
	£850
	£952
	£1054
	£1105

	Top of Band 2
£8502  half time
	£425
	£476
	£527
	£553

	Top of Band 5
£27625 whole time
	£1796
	£2127
	£2403
	£2542

	Top of Band 5
£13813 half time

	£898
	£1064
	£1202
	£1271

	Top of Band  6
£34189 whole time
	£2222
	2633
	2974
	3145

	Top of Band 6
£17094 half time
	£1111
	£1316
	£1487
	£1573











