
UNISON welcomes 
applications from candidates 
with disabilities.

DEFINITION
The Disability Discrimination 
Act 1995 defines disability 
as “a physical or mental 
impairment, which has a 
substantial and long-term 
adverse effect on the ability to 
carry out normal day-to-day 
activities.”
If you consider that you have 
an impairment that disables 
you in society (as defined by 
the Disability Discrimination 
Act 1995), please complete 
this form.

DISABILITY MONITORING

An equal opportunities 
employer

Your name

Arrangements if selected for interview/selection test
If you have a disability, please indicate whether you would need any 
arrangements to be made if you were invited to a selection test and interview.

Arrangements if appointed
Please give below details of any adjustments that would need to be made in 
order for you to carry out the duties of the job if appointed.

If you require information to be provided in a different format to enable you 
to return your application, please contact UNISON’s organisation and staff 
development team on 020 7551 1120.
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