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Steve says that the answer to these key 
questions should help members make 
up their minds about who they support 
in the General Election: 

Over the next five years we know that 
we are going to be locked in a battle with 
whoever forms the next government. It 
has been tough negotiating a pensions 
settlement with Labour, but we believe 
that we got a reasonable deal out of Alan 
Johnson a few years ago, and we want to 
see those agreements honoured. The other 
parties and the press have been much more 
hostile, and Cameron has clearly said on 
a number of occasions that he wants big 
changes. We should be in no doubt that they 
will be changes for the worse for us – and 
the Liberal Democrats have been just as 

aggressive.
On pay, all the parties have been 

queuing up to attack us. I’m pleased 
that  Labour have stuck to the three 

year pay deal in the NHS – 
which both the Tories and the 
Liberal Democrats wanted to 
tear up. But looking ahead, it’s 
bleak. First of all it was Osborne 

with a public sector pay 
freeze, then the Liberals with 

a flat rate cap, and in the 
pre-budget report Alistair 

Darling announced a 
miserable 1% rise. 
So whoever gets in, 
it’s going to be a 

tough fight. It really is incredible that when 
the financial crisis was so clearly caused 
by the financial system, that none of the 
parties seems willing to get the money back 
from the fat-cats that caused the problem – 
instead they want to pin the blame on low-
paid public sector workers. 

There probably won’t be much respite 
on privatisation either. We’ve been arguing 
with Labour about this for over a decade, 
and we seem to have to keep re-running 
the argument. Last summer we had a big 
battle with officials in the NHS over moves 
to promote a market in community health 
services. After a lot of political pressure we 
persuaded ministers to tell officials that the 
NHS should be the ‘preferred provider’. The 
Tories immediately condemned this, saying 
that ‘any provider’ will do. Most members 
of the public don’t understand the jargon 
and haven’t followed the debate, but it’s 
important, because what it really means is 
privatisation. It is pretty clear to me that the 
Tories would let rip, while even with Labour 
we are still going to have to be constantly 
vigilant to maintain directly provided 
services. 

So my advice is that when the politicians 
come calling for your support – put them 
on the spot. Ask them what their party will 
be doing on pensions, pay and privatisation. 
And let us know what they tell you, email us 
at labourlink@unison.co.uk, because we are 
determined to hold them to their word!
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Where 
do you 
stand?

In a few months, politicians will 
be asking for your vote. Chair 
of UNISON Labour Link Steve 
Warwick asks every UNISON 
member to put them on the spot 
with three key questions:

Public Sector Pensions: 
Will your party honour the existing agreements?
Pay:
What is your party’s policy on public  
sector pay?
Privatisation:
What is your party’s policy on privatisation of 
public services?



Carwyn Jones was recently elected 
as Labour leader in Wales and First 
Minister in the Welsh Assembly. 
Carwyn writes for UNISON 
Labour Link:

Late last year, I was elected the new Leader 
of Welsh Labour, replacing Rhodri Morgan 
who had led the party and the country, for 
nearly a decade. As a member of UNISON, 
I was proud to have received the support of 
UNISON Cymru Wales Labour Link for my 
candidacy in the election.

I support the work UNISON has been 
undertaking through its Million Voices 
Campaign for quality in our public services, 
and for recognition of the essential role public 
service workers have in achieving this. Public 
sector workers help people every day and deserve the respect of politicians and 
the public.

During my campaign, I made clear my opposition to the privatisation of public 
services and as the new First Minister of Wales, I want to ensure that the Welsh 
Assembly Government continues to protect public services, even during this time 
of financial stringency.

In my manifesto, I underlined my commitment to 
public services in Wales, by setting out a series of 
principles. These included:

• continuing to support national pay agreements 
and maintain our opposition to local pay variation; 

• ensuring full equal pay audits across the public 
sector and giving priority to equality representatives in 
the same way we do health and safety representatives; 

• learning from frontline public service workers. 
They have a clear view of how services can be made 
more responsive to citizens. They are at the sharp end 
and they know what works. We must involve them and 
service-users in ensuring the better delivery of services, 
looking to break down bureaucratic practices that put 
process before people’s needs. We need a proper social 
partnership across the public sector; and 

• allowing more flexibility so that people can move 
between the civil service and other public 
services, including  health, universities 
and local government, encouraging 
secondments between the public 
sector and other bodies such as 
trades unions, the third sector and 
the private sector. 

I now look forward to working 
with UNISON Cymru Wales, to 
deliver these pledges in months 
ahead. 
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UNISON Million Voices message 
to Labour
UNISON members want:

Social justice
•	fair taxation – banks, business and the 

super-rich should pay more

•	welfare rights – benefits and pensions must 

lift people out of poverty

•	end discrimination against women; black, 

disabled and LGBT people; and migrant 

workers

Good jobs
•	re-regulate finance and invest in 

environmentally sustainable job creation

•	resources and time off for training and 

lifelong learning

•	job security, real employee involvement and 

a strong trade union voice for all workers

•	rights to flexible working and time off for 

parenting and caring

•	end low pay: the Minimum Wage must be a 

Living Wage, paid to all workers

Quality public services
•	a world class National Health Service – 

properly funded and publicly provided

•	excellent schools and childcare for all, with 

first rate facilities and staff

•	decent social services provided by well-

supported social workers and care workers

•	support further, higher and adult education 

to raise skills and extend opportunities

•	protect local libraries, parks, leisure, waste, 

voluntary and community services

•	more affordable social housing – including 

a revival of council-house building

•	invest in community policing and probation 

services that keep communities safe

•	accountable and affordable utilities such as 

water, power, and transport

•	fair pay and pensions for all public service 

workers – including subcontracted staff

New Wales leader 
backs UNISON 
campaign
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Parmjit Dhanda was elected as Labour 
MP for Gloucester in 2001 – after a 
tough election campaign when local 
newspapers claimed that Labour 
wouldn’t be able to win with a candidate  
who was British-born but of Sikh 
origin. Parmjit proved them wrong and 
has gone on to be a minister in the 
Labour government and most recently 
a candidate to be the speaker in the 
House of Commons. Parmjit tells UNISON 
Labour Link that it was his mum’s 
experience as a hospital cleaner and 
UNISON activist that propelled him into 
politics:

My mum and dad came to Britain in 
the 1960s from the Punjab in Northern 
India. When I look back, I can see that their 
experiences played a big part in why I got 
involved with trade unions and with Labour. 
We lived in West London and my mum 
got a job as a hospital cleaner at Ealing 
Hospital. She liked her job, but it wasn’t 

easy. I remember her saying that when the 
change of shift came, it was one big group 
of Asian women taking over from another 
group of Asian women, those were the 
jobs that seemed to be available to people 
like us. One day she was approached by 
an organiser from the union who asked if 
she would consider being a steward: “you 
seem a bit gobby” they said, “you would be 
good at representing your workmates!” She 
wasn’t sure at first, but they agreed that 
they would send her on a course to improve 
her English if in return she would become a 
steward. And she’s never looked back – a 
UNISON activist for twenty-five years!

She has always been incredibly proud 
of her union work, and it took her places 
she never expected to go. She met people 
like Bernie Grant and Rodney Bickerstaffe, 
and she showed her pride in the union 
by sending me to school wearing a shiny 
union badge. I’m not sure what the other 
kids thought, but it had a lot of long words 

on it (National Union of Public 
Employees) and I thought it 
was great! Wherever she went 
she handed out union material 
and persuaded people to join 
up, and years later when I 
was at college, she even got 
a temporary job for me as a 
cleaner in the holidays. It was 
£2.40 an hour, in the Tory days 
before the minimum wage, but 
I’m glad I did it, because as an 
MP it is all too easy to forget 
where you come from and who 
you represent.

At the same time, my dad 
was working as a long-distance 
lorry driver, and his experience 
also influenced me. He used 
to do long trips from London 
to Liverpool and Manchester, 
and the employer would often 
force him to unload his HGV and 
immediately turn around and 
come back. It was before the 
tougher rules on driver safety, 

and inevitably, one day, he had an accident 
on the way home. He survived, but it 
brought home to me the importance of the 
battles waged by unions in the workplace to 
protect health and safety. 

Given my background, I suppose 
it’s not surprising that my first political 
memory is of going out with a collecting 
bucket getting donations to support striking 
ambulance workers. I’m sure many UNISON 
members will remember it. From there, 
it was a short step to getting involved in 
the Labour Party. When I’m in the House 
of Commons it sometimes seems hard to 
believe that in a generation my family has 
made such a journey – but I know it started 
when someone spotted my mum and got 
her involved in the union, and it’s something 
I never forget.

You can read more about Parmjit and 
see his bid to become speaker of the House 
of Commons at: www.parmjitdhanda.co.uk

From Punjab to 
Parliament

Gloucester MP Parmjit Dhanda tells UNISON Labour Link 
that UNISON support for his mum made it possible
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Care workers key to  
National Care Service
says Labour Secretary of State for Health and UNISON 
member, Andy Burnham
Andy Burnham became the Secretary of 
State for Health in June 2009 and didn’t 
waste any time in working toward reform 
of our health and social care systems. At 
Labour Party Conference in September he 
outlined plans to create a National Care 
Service to parallel the NHS, a principle 
UNISON supports.

Andy is a father of three and devoted 
to his family. He reminisced about his 
Grandmother who spent time in a care 
home, “It was a really difficult experience 
for all of us. We met some wonderful people 
who worked really hard but there was an 
overriding sense that they were battling 
within a system that wasn’t up to the job”.  

It is this personal experience that 
motivated Andy to bring about significant 
changes to ensure all people receive 
excellent care when they need it. “We’ve 
placed social care at the top of our agenda. 

This is the same debate that we had 
when we were establishing the NHS. 
We have to stop the unfairness of those 
who have the greatest needs bearing the 
greatest cost. At present, families face not 
just a terrible emotional battle but also the 
possibility of losing thousands of pounds to 
give their loved ones the care they need. 
This is the same unfairness that we as the 
Labour Party have always fought against; it 
is part of our historical mission”.

Andy believes that care workers are 
at the heart of the new system. “It is not 
a thing that our country can be proud of 
that at present three quarters of our social 
care workforce earn close to the national 
minimum wage. The workforce should 
be financially rewarded, trained and have 
opportunity for career progression in the 
same way that NHS staff do. It is crucial 
that we invest in our staff and that as a 
society we recognise what they do.”

Whilst he doesn’t see the need to 
interfere in Local Authority commissioning 
of services he is determined to improve 
standards and have a national framework 
for this as well as equal entitlements for 
staff. Andy also envisages a greater role for 

healthcare providers within a social care 
setting, “It is time to put aside the 
old values of a health budget versus 
care budgets.” On the subject of 

budgets he recognises that 
“tough political decisions will 
have to be made this New 
Year as we finalise our 

proposals, but one 

thing is for certain: new money must be 
put into the system now in order to create 
a better and fairer way of providing care. 
There has been a wide spread of opinion on 
how we achieve this, a comprehensive or 
partnership approach has gained the most 
support, but a lot of people have suggested 
a fully tax based method of funding, which 
we hadn’t originally proposed as it was 
felt that this would not be fair across the 
generations.”

This New Year will see the debate on 
the new Social Care Service continue as 
the White Paper is discussed in Parliament. 
“We will require political courage to take 
this forward but we can’t ignore the issue 
any more. People look to Labour to tackle 
injustice. We have always been the party 
of big ideas to tackle the big challenges. 
The Labour Party must have the courage to 
take this forward at 
the next general 
election”.
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Labour are planning extra powers for the Scottish 
Parliament – including more powers over tax 
and borrowing. The plans are outlined in a White 
Paper – Scotland’s Future in the United Kingdom 
and are the Government’s response to the Calman 
Commission, a cross party review of the first ten 
years of devolution. They will be put into place 
after the next election. The main proposal would 
see the Treasury deducting 10p from standard 
and upper rates of income tax in Scotland, 
accompanied by a cut in the block grant the 
Scottish Parliament gets from the UK Government. 

More power to decide tax 
levels with Labour

Members of the Scottish Parliament would then 
have to decide what to do – if they levy 10p, the 
amount of cash Scotland will get would stay the 
same, through the combination of Treasury grant, 
UK tax and Scottish tax. They could choose to 

increase the levy and people’s taxes as a result 
or cut it – meaning a likely reduction in public 
services. In addition, three other taxes – stamp 
duty, aggregates levy and landfill – would also be 
devolved, with a corresponding £500m cut in the 
block grant. The UK government would also give 
new powers on capital borrowing within treasury 
imposed limits. Whilst all of these developments 
are welcome, UNISON believes the Government 
could have gone further, particularly in allowing 
more freedom for the Scottish Government to 
borrow. 

SNP press to break up Britain 

But even if the White Paper from Westminster 
isn’t (quite) everything we would like, it is at 
least a clear set of proposals. The same can’t 
be said for Your Scotland, Your Voice the White 
Paper launched a few days later by the Scottish 
National Party administration at Holyrood. This is 

the latest stage in the Nationalist’s campaign for 
a referendum on independence but rather than 
simply making that case, the SNP proposal outlines 
four different constitutional options. These are; 
no change, the Calman Commission proposals, 
complete fiscal autonomy for the Scottish 
Government inside the UK, and independence. 
But given that Your Scotland, Your Voice is a 
preparation for a referendum aimed at breaking 
up Britain – it is a bit short on detail. It doesn’t 
even specify how many of the four options the SNP 
have identified would go on the ballot paper (never 
mind technical issues like voting system etc). It 
takes a simplistic view that more devolution would 
be better, still more would be even better than 
that and independence would be best of all. Alex 
Salmond will be introducing a bill with the aim of 
having a referendum in the next year, but many 
in Scotland – not least UNISON members – will 
think that defending public services and working 
to create jobs would be a better use of the First 
Minister’s time.

Labour offers more 
choice in Scotland
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Eight million tenants who live in council or housing 
association homes are at risk from plans being 
drawn up by Tory housing chiefs. Their ideas 
include drastic changes to rents and tenancy 
rules. They could mean that rents would rise to the 
average for private rented properties in the area, 
which in most parts of the country are at least 
twice as high. They also want to end the secure 

tenancies that most 
tenants enjoy, and 
switch them to the 
same arrangements 
as in the private 
sector. That means 
that tenants could be 

given just two months notice to get out.
The plans have been revealed after a series 

of Freedom of Information requests forced 

the minutes of a Tory discussion group to be 
revealed. They reveal what the Tories really think 
about people living in public housing. Comments 
included describing 
council and housing 
association homes 
as “barracks for the 
poor”.

Labour’s Housing 
Minister John Healey 
has repeatedly 
challenged David 
Cameron to disown 
the comments – but he has remained silent. Mr 
Healey told Labour’s conference:

“Secret plans that would double or triple 
rents for 8 million people in council or housing 
association homes, and put their homes on the 

line with two months notice. If I am wrong, David 
Cameron can say so. I challenged him two months 
ago, and two weeks ago. I’m now publishing my 
letters, and I challenge him again today to come 
clean. He owes council or housing association 
tenants the truth about the Tories plans.”

Chair of UNISON Labour Link Steve Warwick 
says that the Tory plans look unreal at first sight, 
but warns that they should be taken seriously: 
“Under the last 
Tory Government, 
most people 
thought that 
selling off council 
housing and not building new homes was crazy 
– but it didn’t stop them doing it. They tried to 
destroy council housing before, now it seems that 
they want to finish the job.”

Housing: 8 million 
tenants at risk from secret 
Tory plans

Rents could 
double under 
Tories

Tories dub 
council 
housing 
“barracks 
for poor”

Tories threaten 
secure tenure
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Labour believes in putting 
our public services �rst.
Labour stands for the 
many hard-working 
families like mine, not  
the privileged few. 
Unlike David Cameron’s Tories who want to 
give a £200,000 tax giveaway to the 3,000 
richest estates in Britain.

I want the Tories to come clean and say 
what public services would be cut to pay 
for their tax cuts for the wealthiest few. 
Do you?

If so, join Labour today and make sure 
you support Labour at the coming  
General Election.
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d. Yes, I�m a Labour supporter. You can count on my support.

 Yes, I want to join Labour, please call me on: 

 Yes, I want to help Labour by making a donation, please call me on: 

 Yes, I�m interested in joining Labour, please email me more details at:

 Yes, I�m a Labour supporter, please email me details of how to vote by post:

 Yes, I have friends and family who are Labour supporters. 

Please call (full name)                  on (Tel No.)

Please call (full name)                  on (Tel No.)

Please call (full name)                  on (Tel No.)

Please call (full name)                  on (Tel No.)

Please call (full name)                  on (Tel No.)

Your details: Name  
Address  
      Postcode  
Tel

Email


